
Background to survey. 
Following the passing of same sex marriage laws in 2017, the Australian parliament recognised the need for 
federal religious discrimination laws to protect the right for Australians of faith and religious institutions to 
continue to live according to their beliefs in regards to sexuality, marriage and gender. This was an election 
promise for the coalition government led by Scott Morrison but it was not delivered. Upon taking office then, our 
current Prime Minister, Anthony Albanese, renewed his promise that a government led by him would deliver on 
legislation to protect religious Australians from being discriminated against. The first step in the government plan, 
and this happened in November last year, was to instruct the Australian Law Reform Commission (ALRC) to find a 
way to protect religious freedoms without contradicting existing Sex Discrimination and Fair Work Acts which 
prohibit discrimination against people on grounds including sex, sexual orientation, gender identity, marital or 
relationship status, or pregnancy. These Acts currently provide exceptions for religious schools and educational 
institutions, making it lawful, on certain grounds, to discriminate in adherence to their religion or creed in 
recognition of the impact that anti-discrimination law may have on the ability to exercise our fundamental right to 
freedom of thought, conscience, and religion. On behalf of the Prime Minister, the Attorney General Mark Dreyfus 
instructed the ALRC to consider reforms to the way Federal anti-discrimination laws apply to religious educational 
institutions. His Terms of Reference required them to develop proposals that would protect students and staff from 
discrimination, AND ensure that religious educational institutions ‘can continue to build a community of faith’.  
 
The ALRC have called for feedback and have provided a public survey as well as inviting Submissions, The closing 
date for both is 24 February. 
 
How have you been involved with religious educational institutions? Multiple Choice 
Where have you been involved with religious educational institutions? Multiple Choice 
What type/s of religious educational institutions have you been involved with? Multiple choice 
What type of religious educational institutions have you been involved with?  This question provides a list of 
denominational and faith categories. You can also simply describe your school/institution as ‘Christian’. 
 
The next set of questions ask some general questions about religious educational institutions. Answers to these 
questions will assist the ALRC to understand the views of people involved with religious educational institutions. 
 
Why did you choose to be involved with a religious educational institution (if applicable?) 
Whether you’re a staff member, parent or a student, there are many reasons for choosing a Christian school. If the 
outworking of Christian values, character or beliefs is important to you, please include this. For instance, an 
important reason why many parents choose a Christian school is because they reflect the values or beliefs the 
parents hold, or the values, character or attributes parents want instilled in their children. A loving educational 
environment.  
 
For teachers, the opportunity to teach according to your faith may be what is important. For non-teaching staff, it 
may be the opportunity to live out your faith in your work. You may want to include being able to model, or share, 
your faith to students and families in your workplace. 
 
What do you see as the good things about religious educational institutions that you have been involved with? 
Those associated with Christian schools and higher ed institutions often identify the emphasis on values, the healthy 
relationships that are formed, amongst what is a caring culture and environment, as well as the positive lifestyle 
examples given by staff.  
Moral teaching, character-building, emphasis on developing a well-rounded person along with academic excellence, 
teaching about faith-based issues, prayer and Christian culture taught across the curriculum – all good things.  
 
Do you see the creation of a ‘community of faith’ within a religious educational institution as important?  
Multiple Choice 
 
Do you have any comments about the idea of a ‘community of faith’ within a religious educational institution?  
Having the opportunity to create a community of faith underpins everything that a Christian school or Institution is 
there to do. One of the important roles that Christian school staff have is to exemplify an authentic Christian faith 
community; as followers of Christ, living in service to God and His people. This should be reflected in the lessons, 
relationships and actions of staff. If a Christian school or institution is not free to create an authentic community of 
faith, then it is not able to be an authentic Christian school or institution.  

https://www.alrc.gov.au/inquiry/anti-discrimination-laws/submission/


People who share a common system of beliefs also share a desire to encourage one another to grow in their own 
and each other's lived expression of their beliefs. It is the right of people in a democracy to have the choice to send 
their children to a school that teaches, exemplifies, models and encourages the life-long pursuit of their family’s 
faith-based teaching so that there is a seamless congruence between their child’s life at school, home and 
‘community of faith’ to best prepare them for a secular world. 
 
The next set of questions ask about potential discrimination in religious educational institutions. Your answers will 
assist the ALRC to understand how people might experience or witness discrimination on particular grounds during 
their involvement with religious educational institutions. 
 
Have you experienced or witnessed what you consider to be discrimination on the grounds of sex, sexual 
orientation, gender identity, marital or relationship status, or pregnancy at the religious educational institution/s 
you have been involved with?  Multiple Choice.  If yes, there are boxes to fill in the details.  
 
If no - What do you think about reforms to change the law so that religious educational institutions would not be 
allowed to discriminate against students on the grounds of sexual orientation, gender identity, marital or 
relationship status, or pregnancy?  (Note that there is no suggestion that single sex schools would be prohibited) 
If religious schools/educational facilities have a code of behaviour that has been agreed to upon enrolment or 
employment, it is not discrimination to expect adherence to that standard. In saying that, a Christian 
organisation/environment should be the safest, most loving and kind place in which to learn. There are complexities 
and nuances of dealing with people lovingly and caringly who no longer hold to the beliefs of the school on gender 
and sexuality that a simple answer to a question such as this cannot cover. We are not suggesting that religious 
educational facilities can’t allow any adherence to other beliefs, but the concern of a question such as this is that 
special treatment is being sought to interfere with the school/institution’s religious beliefs. 
 
What do you think about reforms to change the law so that religious educational institutions would not be 
allowed to discriminate against staff on the grounds of sex, sexual orientation, gender identity, marital or 
relationship status or pregnancy? 
The aim of conservative Christian educational institutions is not to exclude students who identify as gay. Those who 
say it is appear to be deliberately misinterpreting the facts. Expelling students solely on the basis of their sexuality is 
not something Christian schools do. In fact, it is more likely for students to be expelled for bullying a gay student.  
 
For a Christian school/institution to operate authentically, their faith and beliefs must be reflected in the lessons as 
well as the behaviour of the school/institution. This includes beliefs concerning gender and sexuality. Traditional, 
orthodox, historical Christian beliefs in these areas have been held and respected for centuries and they continue to 
be held by millions of Christians and people of other faiths here in Australia, and indeed globally. It is not 
discrimination for a Christian organisation to expect Christian staff to reflect the Biblical standards they agreed to 
uphold on employment in their conduct across a range of areas, including their sexual activity. Whilst students and 
parents in the school community may not be expected to live to the same standards, it is not discriminatory or 
unreasonable, for the health of the overall community, that they be expected to conduct themselves in a respectful 
manner towards the school and its beliefs, and not seek to undermine them. These are reasonable expectations and 
requirements of those who seek to serve, or enrol, in a Christian school or educational institution.  
 
The next set of questions ask about what religious educational institutions should be permitted to take into account 
when employing staff and selecting contractors. Answers to these questions will assist the ALRC to consider how any 
reforms it proposes will ensure that religious educational institutions ‘can continue to build a community of faith by 
giving preference, in good faith, to persons of the same religion as the educational institution in the selection of staff’ 
 
In relation to the employment of staff and selection of contractors... 
what do you think religious educational institutions should be permitted to take into account in preferencing 
members of the same religion? 
They should be able to require that staff applying believe the tenets of the faith-based school personally, regularly 
practice their faith by attending a local church/mosque/temple, and model their faith by speaking openly with other 
staff and students about their beliefs. This will include sexual behaviour being limited to a Christian marriage (if that 
is the religion of the particular school), but will also include wise management of smoking/alcohol use, and abiding 
by the school’s Code of Conduct.  
 



In order to be an effective, authentic, example of a Christian faith community, it is important for Christian 
school/institutions to be allowed to require staffing roles within the community be filled by followers of Christ who 
will teach and model a Christian life. Authenticity requires consistency, in contrast to a staff member making an 
effort to live one way while at school when they live a very different way outside school in other contexts. Religious 
schools/institutions are not looking to employ good actors but genuine Christians. In order to do this, the school/ 
institution needs to be able to take into account external conduct of staff members in the same way that a political 
party or charity would.  
 
what do you think religious educational institutions should not be permitted to take into account in preferencing 
members of the same religion? 
Suggested reforms should not remove the ability for Religious educational institutions to operate consistently with 
its beliefs. 
 
Are there some factors that institutions should be permitted to take into account for particular 
employee/contractor roles, but not for other employee/contractor roles? 
If a contractor is not directly relating to children at the school, then the school may want to be flexible about 
whether or not that person believed the tenets of the faith-based school and practiced them personally, although 
they should still abide by the school’s Code of Conduct regardless. 
 
Religious educational institutions are established with a clear faith perspective. One of the major reasons that 
staff/parents choose to be involved in such a school/institution is because of their ability to respond pastorally and 
caringly in a manner consistent with the school’s beliefs.  
 
Christian schools/educational institutions should not be subject to any reforms that would have the impact of 
making it more difficult for the school to operate as a ‘community of faith’.  
 
It is also important to note that, when similar questions were considered by an independent Expert Panel in 2018, 
the panel, after extensive consultations, recommended that the existing exemptions largely be retained. The only 
reforms they recommended was that schools should have a publicly available policy to ensure staff and parents were 
aware of the position of the school. 
 
Do you have any other comments? If so, please provide them here. 
 
Finally, the ALRC ask a few questions about yourself to help them understand more about those who have 
participated. All questions are optional and responses are kept confidential.  
How old are you? 
Where do you live? (State) 
Which best describes the place where you live? 
What is your gender? 
Is your gender different to the one assigned to you at birth? 
Do you have a variation of sex characteristics (also known as an intersex variation)? 
What is your sexual orientation? 
Are you Aboriginal or Torres Strait Islander? 
Growing up, did you have any language other than English spoken in your home? 
Which of the following best describes your religion or faith? 
How important is religion or faith in shaping your life decisions? 
 
Thank you for completing this survey. It will inform the ALRC's consideration of recommendations for the final report 
in this Inquiry. The ALRC appreciates your time and hearing your views. The ALRC's final report is due to the Attorney-
General of Australia on 21 April 2023.If you would like to receive updates about the Inquiry you can sign up to the 
mailing list at: https://www.alrc.gov.au/subscribe-to-enews/  
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