
LETTER OF AGREEMENT 
between 

Association of Flight Attendants-CWA, AFL-CIO 
and 

Frontier Group Holdings, Inc. 

This Merger Transition Letter of Agreement ("Merger Transition Agreement") is made and entered into 
in accordance with the provisions of the Railway Labor Act, as amended, by and between Frontier Group 
Holdings, Inc. and the Association of Flight Attendants-CWA, AFL-CIO ("AFA"). 

WHEREAS, Frontier Group Holdings, Inc. has entered into an agreement dated as of February 5, 2022 (as 
may be amended from time to time, the "Merger Agreement") with Spirit Airlines, Inc. ("Spirit Airlines") 
to merge corporate entities with the goal of merging the operations of Spirit Airlines and Frontier 
Airlines, Inc. ("Frontier Airlines") and forming a single air carrier; 

WHEREAS, the Merger Agreement contemplates a period of time to obtain necessary approvals prior to 
the merger closing date; 

WHEREAS, upon the closing date of the merger between Spirit Airlines and Frontier Airlines ("Merger 
Closing Date"), Frontier Group Holdings, Inc. will become the parent company of Spirit Airlines and 
Frontier Airlines; 

WHEREAS, AFA is the certified collective bargaining representative of Flight Attendants at both Spirit 
Airlines and Frontier Airlines (individually, an "Airline Party," and, collectively, the "Airline Parties," as 
applicable); 

WHEREAS, although not a "carrier" within the meaning of the Railway Labor Act and not a signatory to 
any collective bargaining agreement with the AFA, Frontier Group Holdings, Inc. wishes (as does the 
AFA) to provide orderly procedures, upon closing of the merger, for the combination of the Flight 
Attendant groups by and at the Airline Parties; and 

WHEREAS, this merger provides for a combined carrier with an improved route structure which will 
result in consumer savings, job growth and significant merger synergies; and 

WHEREAS, the parties desire that the benefits of the merger be shared with all stakeholders, including 
the Flight Attendants through a Joint Collective Bargaining Agreement. 

NOW THEREFORE, Frontier Group Holdings, Inc. and AFA agree to the following provisions: 

A. Effective Date 

1. This Merger Transition Agreement shall be effective as of the date of signing by AFA and 
Frontier Group Holdings, Inc., and shall remain in effect in accordance with its terms. 

2. As of the Merger Closing Date, Frontier Group Holdings, Inc. shall cause the Airline 
Parties, and each of them, to comply with the provisions set forth below (it being 
understood that Frontier Group Holdings, Inc. will not hereby be signatory to the Airline 
Parties' collective bargaining agreements or the Airline Parties· post-merger joint 
collective bargaining agreement). 



3. In addition to the circumstances set forth in Paragraph G.3 below, this Merger 
Transition Agreement will terminate and be of no further force or effect if the Merger 
Agreement is terminated prior to occurrence of the merger of the Airline Parties 
contemplated thereby, except that any expenses incurred pursuant to Paragraph E., 
below, prior to the termination of this agreement shall be paid. 

B. Separation of Flight Attendant Groups 

1. After the Merger Closing Date, the pre-merger Flight Attendant workforces of Spirit 
Airlines and Frontier Airlines will remain separate and covered by their respective 
collective bargaining agreements ("CBAs") until all the following conditions are met: 

a. The National Mediation Board ("NMB") determines that a single transportation 
system exists, with the understanding that AFA shall file a single transportation 
system application with the NMB promptly after the Merger Closing Date and in 
no event later than four months after the Merger Closing Date; and 

b. The effective date of the Joint Collective Bargaining Agreement ("JCBA") occurs, 
following negotiations between AFA and the Airline Parties and ratification by 
the combined group of Flight Attendants; and 

c. A Single Operating Certificate ("SOC") is issued by the Federal Aviation 
Administration, with the understanding that AFA will work together with the 
Airline Parties to support the issuance of a SOC; and 

d. The Flight Attendant seniority lists are integrated and certified in accordance 
with the AFA's Seniority Merger Policy and AFA has provided the Integrated 
Seniority List ("ISL") to the Airline Parties, with the understanding that AFA will 
provide the ISL to the Airline Parties as soon as practicable after the Merger 
Closing Date and in no event later than four months after the effective date of 
the JCBA. 

2. "Pre-Merger Spirit Airlines Flight Attendant" means any Flight Attendant on the Spirit 
Airlines Flight Attendant Seniority List, until the end of the period of separate operations 
as described in Paragraph B.1 above. 

3. "Pre-Merger Frontier Airlines Flight Attendant" means any Flight Attendant on the 
Frontier Airlines Flight Attendant Seniority List, until the end of the period of separate 
operations as described in Paragraph B.1 above. 

4. A list of all aircraft that were in the service of, stored by, or on order or option by, Spirit 
Airlines as of the Merger Closing Date will be provided by Spirit Airlines to AFA following 
the Merger Closing Date. A list of all aircraft that were in the service of, stored by, or on 
order or option by, Frontier Airlines as of the Merger Closing Date will be provided by 
Frontier Airlines to AFA following the Merger Closing Date. 

5. During the period of separate operations pursuant to Paragraph B.1 , above, all Part 121 
Service will be performed by Flight Attendants on the respective Spirit Airlines or 
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Frontier Airlines Flight Attendant Seniority Lists as required and in accordance with the 
terms of their respective CBAs. 

6. During the period of separate operations pursuant to Paragraph B.1, above, if a Pre
Merger Frontier Airlines Flight Attendant is assigned to deadhead on a Spirit Airlines 
flight, it will be considered a commercial deadhead and the Flight Attendant cannot be 
assigned to work the Spirit Airlines flight. In the same manner, a Pre-Merger Spirit 
Airlines Flight Attendant deadheading on a Frontier Airlines flight cannot be assigned to 
work the Frontier Airlines flight. 

7. During the period of separate operations pursuant to Paragraph B.1, above, except as 
may be needed to comply with conditions prescribed by the Federal Aviation 
Administration for the purpose of transition to, and eventual operation under, a SOC, no 
Flight Attendant of either Airline Party will fly as a crewmember on an aircraft in the 
fleet of the other Airline Party. 

8. During the period of separate operations pursuant to Paragraph B.1, above, any 
individual hired as a Flight Attendant by either Spirit Airlines or Frontier Airlines will be 
placed on the seniority list of the respective Airline Party in accordance with the 
requirements of the applicable CSA. 

9. During the period of separate operations pursuant to Paragraph B.1, above, no Flight 
Attendant of Spirit Airlines or Frontier Airlines will be involuntarily furloughed as a result 
of transferring routes or aircraft from one Airline Party to the other, as measured by the 
number of aircraft in service at each Airline Party on the Merger Closing Date. 

C. Seniority List Integration 

1. The seniority lists of Spirit Airlines and Frontier Airlines Flight Attendants will be 
integrated by AFA pursuant to AFA's merger policy as provided for in AFA's Constitution 
and Bylaws. The Airline Parties will accept the order of Flight Attendants on such 
Integrated Seniority List ("ISL"), provided that: 1) Implementation of the ISL will not 
result in retroactive monetary liability to an Airline Party, and 2) the ISL shall not contain 
restrictions or conditions which substantially increase the costs associated with training 
or Airline Party-paid moves beyond those costs normally resulting from the 
implementation of an ISL or the associated conditions or restrictions. 

2. The Airline Parties will cooperate and respond to reasonable requests by the AFA for 
Flight Attendant employment and training data necessary for the seniority integration. 
Such data will include the date from which each Flight Attendant accrues competitive 
(bidding) seniority as a Flight Attendant, each Flight Attendant's date of hire, and the 
initial date on which each Flight Attendant commenced operational training 
immediately prior to commencing duties as a Flight Attendant ("initial training date"). 

3. The Airline Parties may not use the ISL for any purpose prior to the fulfillment of all 
conditions specified in Paragraph 8.1, above. 

4. There will be no "system flush" as a result of implementing an ISL. 
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5. Flight Attendants on furlough status at the time the ISL is implemented may not bump 
or displace Flight Attendants on active status at that time. 

D. Negotiations of a Joint Collective Bargaining Agreement 

The AFA and the Airline Parties will negotiate a JCBA which will govern their operations. The 
following protocol will apply: 

1. The negotiations for a JCBA will be conducted in a professional and good faith manner, 
with the goal of reaching mutual agreement that reasonably addresses the interests of 
both the Flight Attendant groups and the Airline Parties. 

2. Both the AFA and the Airline Parties will have the goal, where feasible, of using a 
process for reaching a tentative JCBA via an "adopt-and-go" method (that is, selecting 
specific entire sections to the extent possible) or an "modify and adopt" method (that is, 
modifying an entire section from one CSA and selecting and incorporating that altered 
section) in an attempt to expedite the negotiations process. 

3. The Airline Parties will provide Positive Space travel on both airlines for up to six (6) 
total combined members of the AFA's Negotiating Committees in connection with 
merger negotiations, including but not limited to caucusing, negotiations sessions, 
internal union meetings related to the merger, and any necessary membership meetings 
and/or roadshows. The Airline Parties will also provide Positive Space travel for up to six 
(6) total combined members of the Seniority Integration Committee related to their 
duties of integrating the seniority list. 

4. The Airline Parties will provide negotiating facilities for negotiating sessions at no cost to 
AFA. The negotiating facilities will include, at a minimum, an adequately-sized 
negotiating room plus one (1) caucus room. Adequate printing, photocopying, and Wi-Fi 
will be available at no charge to AFA. 

5. Negotiations will take place in a mutually agreed-upon location and the parties may 
agree to alternate locations. 

6. Negotiating Dates - Mutually acceptable negotiating dates will be established as far in 
advance as possible. The parties will meet as frequently as necessary to negotiate a 
JCBA in an expeditious fashion but in no event less than one (1) session per month 
unless mutually agreed otherwise by both parties. Negotiations will be conducted in 
increments of no fewer than three (3) days. 

E. Administration and Expenses 

1. Subject to the aggregate reimbursement cap in Paragraph E.5, below, the Airline Parties 
will reimburse AFA for the cost incurred by members of the Seniority Integration and 
Negotiating Committees, and AFA staff members engaged in activities surrounding the 
integration of the Flight Attendant seniority lists and the negotiations of the JCBA. 

2. Subject to the aggregate reimbursement cap in Paragraph E.5, below, the Airline Parties 
will reimburse AFA's costs relating to the investigation, creation, and certification of the 
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ISL, including the full cost of a certified mailing to each Flight Attendant and printing of 
certification materials. All costs related to the negotiation and ratification of the JCBA, 
including but not limited to, negotiations, roadshow travel and meetings, printed 
material and mailings, ratification balloting, and final printing of agreements will be 
reimbursed by the Airline Parties. Professional fees and expenses incurred by AFA in its 
representation of members in the execution of the activities under this Merger 
Transition Agreement will be reimbursed by the Airline Parties subject to the aggregate 
reimbursement cap in Paragraph E.5, below. 

3. Reimbursement will include, but not be limited to, flight pay loss and fringe benefits, 
meal and incidental expenses, and hotel accommodations. All expenses except hotel 
(which will be direct billed to the Airline Parties) and flight pay loss (which will be direct
billed "company business") will be processed through the AFA's International Office, 
which will in turn invoice the Airline Parties on a monthly basis. 

4. The Airline Parties will provide flight pay loss for up to 110 hours per month to the AFA 
MEC, above any hours otherwise provided for in their CBAs, beginning the month 
following the effective date of this Merger Transition Agreement to assist in additional 
duties created by the merger. 

5. The Airline Parties will reimburse AFA for the costs described in Paragraphs E.1 through 
E.4. above, up to a total aggregate amount not to exceed $1.5 Million. 

6. In the event that reimbursement for any expenses specified in this Paragraph E. are not 
reimbursed by either Airline Party prior to the merger closing date, the expenses may be 
invoiced following the Merger Closing Date. 

F. Expedited Arbitration 

A dispute involving the interpretation or application of this Merger Transition Agreement will be 
resolved in accordance with Section 1 of the Spirit Airlines or Frontier Airlines CBAs. This shall 
not include in any manner interest arbitration to determine the terms and provisions of the 
JCBA. 

G. Effective Date, Modification, Status, and Term of the Merger Transition Agreement 

This Merger Transition Agreement: 

1. Will take effect on the date of execution set forth below and may only be modified by 
written mutual agreement between AFA and Frontier Group Holdings, Inc.; and 

2. Does not alter or modify any term of any CBAs between an Airline Party and AFA, which 
remain in full force and effect in accordance with their terms, except as specifically set 
forth herein; and 

3. Will remain in effect in accordance with its terms until each of the provisions herein has 
been fulfilled, unless sooner terminated by mutual written agreement of the AFA and 
Frontier Group Holdings, Inc. 
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IN WITNESS WHEREOF, the parties hereto have executed this Merger Transition Letter of Agreement 
effective this...!I.._day of May, 2022 

Sara Nelson, International President 
Association of F�Attendants-CWA

(J .. C� ( �t.-_ 
William A. Franke 
Chairman, Frontier Group Holdings, Inc. 

Barry L. Biffle 
CEO & President, Frontier Group Holdings, Inc. 
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