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ABOUT US
Aboriginal Legal Service (NSW/ACT) Limited is an 

Aboriginal non-government organisation providing 

culturally appropriate information and referral,  

and legal advice and court representation to Aboriginal 

and Torres Strait Islander men, women and children 

across NSW and ACT. 

We assist Aboriginal people in criminal law; children’s care 

and protection law and family law as well as providing 

information and referral in civil law. We also assist work 

and development orders and custody notification.

ALS has 24 offices and almost 200 Aboriginal and  

non-Aboriginal staff across NSW and the ACT. 

We are committed to getting justice  
for Aboriginal people and the community.
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OUR VISION 

Just and equitable  

treatment for Aboriginal people 

and communities 

         OUR VALUES 
    • We are proudly Aboriginal 
 •  We acknowledge, honour and 

respect our traditional values  
and cultural practices 

• We are community-focused
 • We are fearless in our advocacy 
   • We are accountable and ethical 
       •  We are making a difference  

to create better futures

OUR MISSION 
To deliver quality and culturally 
appropriate legal services that 

meet the needs and aspirations 
of Aboriginal people and 

communities across NSW and  
the ACT and to be recognised  

as a leader in this field  
across Australia
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ALS GOVERNANCE  
AND BOARD

The ALS is a community-based public company limited by guarantee  

and registered with the Australian Securities & Investments Commission.  

The company membership is composed of thirty adult Aboriginal people 

from across NSW and ACT.  They are elected on a three-year term from 

three regions – ten from each region that the company operates through.

Governance of ALS rests with fifteen-member Board of Directors: thirteen  

of whom have voting rights (four from each region) and are elected by 

the thirty members (ten from each region) and the Chief Executive Officer.  

There are two honorary directors (with no voting power but can participate 

in Board discussions) who have been invited by the directors themselves 

on account of their eminent status in the legal profession as well as their 

significant contributions to Aboriginal legal justice and advocacy for many 

years.  Additionally, the company secretary is part of the Board structure 

and being represented by the Chief Financial Officer.

Management of the company is administered by the ALS Executive:  

the Chief Executive Officer (CEO), the Chief Legal Officer (CLO) and the 

Chief Financial Officer (CFO).  The Executive is assisted by the ALS  

Senior Management Team.

During the reporting period, we welcomed two new Directors in  

Keith Morgan and Peta MacGillivray who replaced Ivan Simon and 

Antionette House.  The Board is grateful to Ivan and Antionette for their 

unwavering dedication and loyal service to the ALS Board, the company, 

and our clients whom we serve.

The Board is also indebted to Steve O’Connor (one of the two honorary 

directors) who retired from our Board in February 2017 after eleven 

continuous years of distinguished service.
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THE BOARD MEMBERS ARE: 

ALS SENIOR MANAGEMENT: 

Bunja Smith 
Chairperson   
Central South  
Eastern Region

Chief  
Executive 
Officer 
Mr Lesley Turner

Keith Morgan
Director   
Central South  
Eastern Region

Regional Managers 
Mrs Julie Perkins NR

Mrs Dale Bonham (WR) 

Mr Paul Morris (CSER)

Mr Rob Roberts (CSER) Acting

Practice Managers 
Mr Leo Nickels (ACT) 

Mr Rob Roberts (CSER) 

Mr Michael Higgins 
(F/C&P) 

Michael Skinner
Director  
Northern Region

Robert Carroll
Director   
Western Region 

Lesley Turner  
Director   
CEO

Chief  
Legal  
Officer  
Ms Nadine Miles

Peta MacGillivray  
Director   
Central South  
Eastern Region

Lorraine Wright   
Director  
Western Region 

Peter Stapleton   
Honorary Director

Desmone Williams 
Deputy Chair 
Northern Region 

Chief  
Financial  
Officer 
Mr Felix Orcullo

Thomas Briggs 
Director   
Northern Region 

Raymond Keed 
Director 
Western Region

Steve O’Connor  
Honorary Director   
(February 2017) 

Felix Orcullo  
Company Secretary

Janelle Clarke
Director 
Central South  
Eastern Region

Principle  
Legal Officers
Mr Jeremy Styles (CSER/NR)

Mr Chris Day (WR/NR)

Alison O’Neill 
Director  
Northern Region 

Hewitt Whyman 
Director  
Western Region 
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ALS 
BOARD

Funding from  
NSW Fair Trading 

Funding from  
ACT Government  

Deputy Principal 
Solicitors 

(Eastern and 
Regional)

• Dubbo

• Grafton

• Redfern
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Wollongong
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•   Armidale/Tamworth

•  Grafton/Lismore/
Kempsey

•  Bourke/Moree/ 
Walgett
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•  Bathurst/Dubbo

Staffing

•  Cluster Managers 
-Managing Solicitors

•  Trial Advocates

•  Solicitors

•  Paralegals

•  Regional Admin  
Co-ord.

•  Field Officers

•  Admin Staff

• Finance

•  Information Technology

•  People, Employment  
and Workplace

• Media

• Policy

•  Strategic  
Partnerships

Chief 
Executive 

Officer

Chief 
Operating 

Officer

Principal 
Legal
Officer

Executive  
Assistant

Regional 
Community  
Engagement  

Managers

Locations

Programs

Tenant  
Advocacy 

Unit

Principal 
Solicitor Care & 

Protection/Family 
Law Practice 

ACT Legal 
Practice and 
Community 

Justice  
Program

Family/Care  
& Protection

Principal  
Solicitor  

Criminal Law  
Practice

Crime

ALS  
ORGANISATION  
CHART 
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Walawani all,

This has been a year of significant change in the proud history of the Aboriginal Legal Service 

(NSW/ACT) Limited.

During the year, we appointed a new Chief Executive Officer (CEO) and two new Board 

members. We also recently moved our Redfern Criminal Service to Regent Street Redfern  

and the Head Office to a new Sydney CBD location. 

The restructure was adopted by the Board to support the organisation to meet the  

ever-increasing demands for our services across NSW and the ACT, where workloads  

have increased approximately 10% during the last financial year.

In the new structure all executive level positions are Aboriginal identified, and we will introduce 

into the organisation an Aboriginal employment strategy. The new structure also involves a  

re-allocation of resources to reduce our operating costs, as well as improve overall efficiency 

across our business units, metropolitan and regional.

We’ve streamlined and consolidated our service delivery model, reviewing single-solicitor offices 

and reducing some court and circuit services, whilst providing improved wages and conditions 

for Solicitors, Field Officers and Administrative Staff. Our goal is to be a “best practice” employer 

recruiting and retaining high quality legal, field and administrative staff. 

The role of Regional Manager has been transformed into three new Regional Community 

Engagement Manager positions, to strengthen involvement and communication with our 

members and communities to, then, enable the organisation to develop responsive policy 

settings moving forward.

The restructure is being implemented by Lesley Turner our new CEO, Lesley is an Arrente man,  

who was appointed by the Board in May this year, after joining us from his previous position  

as the CEO of the NSW Aboriginal Land Council (NSWALC).

We are pleased to have Lesley on board given his wealth of management experience and 

leadership qualities, honed through a long career working in Senior Executive roles in  

Aboriginal Affairs throughout NSW and the ACT.

A Message from the Chairperson  

After careful consideration, we have undertaken a 

transformative organisational restructure, aimed at 

providing our clients with a robust and more efficient 

ALS, now and into the future. 
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The ALS also appointed two new Board members, Keith Morgan and Peta MacGillivray,  

and we welcome the knowledge, advice and support they bring as we move forward.

Our Board Charter, which fosters strong leadership and an improved model of governance,  

has been working well, in addition, we are in the preliminary stages of reviewing and updating  

the ALS Constitution.

This year we’ve embarked on a new integrated media and communications strategy which  

has successfully raised the profile and reputation of the ALS with media outlets, key stakeholders 

and the wider community.

The ALS continues to be the premier voice called upon to comment on Aboriginal justice 

challenges such as overrepresentation, high incarceration rates, restorative justice opportunities, 

justice reinvestment, child removals and deaths in custody.

With our new CEO in place, the ALS has strengthened engagement with the NSW, ACT and 

Commonwealth Governments, and re-established good working relationships with other 

Aboriginal peak bodies, community and legal sector stakeholders, pro bono supporters and  

other external agencies.

Whilst these are exciting times for the ALS, make no mistake, we have challenges in front of us, 

primarily the uncertain funding streams from both State and Commonwealth Governments, which 

continue to test our ability to maintain and grow our legal and other effective support services.

As Chair, I’m confident the restructure, along with initiatives such as outsourcing and other  

cost-savings, will see us work smarter, be more flexible and create a dynamic operational platform 

that assures our financial viability.

The ALS is reinvigorated and well-positioned to build on our reputation as the peak body in 

providing high-quality, culturally appropriate legal and justice services to the growing number of 

our people who rely on us.

Bunja Smith  

Chairperson 
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Hello all

This is my first report as Chief Executive of the Aboriginal Legal Service (NSW/ACT) Limited.

I am an Arrente man from Alice Springs and have worked in Aboriginal Affairs for most of my 

working life, including in Senior Executive roles with the Commonwealth Government and 10 

years with the NSW Aboriginal Land Council, most recently as Chief Executive. 

I commenced with the Aboriginal Legal Service (NSW/ACT) on 9 January 2017 and was 

formally appointed to the position on 26 May 2017, following a national recruitment process. 

It is an honour to be leading an organisation with such a critical role, delivering justice services 

for Aboriginal people.

The number of Aboriginal people in contact with the justice system continues to be 

unacceptably high. In June 2017, 28% of people in custody in NSW were Aboriginal or  

Torres Strait Islander and the number of women in custody is increasing at a faster rate than 

the number of men. On top of this, we have over 9000 Aboriginal children in out-of-home  

care in NSW. In the face of these challenges, I have been impressed with the calibre and 

dedication of our staff, who work under considerable pressure, often in highly emotional 

situations. The ALS workload continues to grow. Not so our funding.

In May 2017, the Board agreed that for ALS to remain viable, the organisation needed to 

achieve cost-efficiencies and create a more flexible working model, including consolidating 

and realigning our Court and Circuit Services. We need to strengthen our engagement with 

communities so that we can be a strong voice for Aboriginal people in contact with the  

justice system. 

My focus has been on restructuring the organisation to prepare for the future. We needed  

to take stock, realign our services to match areas of demand and improve pay and conditions 

for our staff.

My priority when designing the new structure has been to make sure that our professional 

services are well managed, efficient and that we have the maximum impact for our clients. 

The new structure has two Division. The Legal Practice Division will deliver high quality legal 

advice and services for Aboriginal people in NSW and ACT who encounter the justice system 

or family, care and protection matters. 

The Corporate/Policy/Community Engagement Division will streamline corporate services, 

improve community-led advocacy and build policy capability. It also gives us some flexibility  

to respond to things outside of our control, such as new policy directions from the Federal 

Government. 

A Message from the Chief Executive Officer 
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For too long Aboriginal people have been at the receiving end of Government policies, imposed 

from top down by people who do not suffer the consequences of their decisions.

In the regions, three Regional Community Engagement Managers will ensure a strong focus on 

engaging with our Aboriginal communities, Company Directors and Members, providing better 

legal education, policy input and community forums.

ALS continues to participate in the NSW Legal Aid forum. This is an interagency forum that brings 

together key legal service providers from across government and private sectors to facilitate 

access to justice for socially and economically disadvantaged people. 

Early this calendar year I met with key members of the NSW justice system. I was gratified to hear 

that ALS Solicitors, Field Officers and other staff members are held in high regard by the legal 

profession. This is reflected in the many individuals and legal firms that offer services to ALS and 

our clients on a pro bono basis. I would like to take this opportunity to thank all involved in this 

important aspect of our service delivery.

I look forward to continuing to work with Chairman Bunja Smith and the ALS NSW/ACT Board  

of Directors to improve the lives of Aboriginal people in contact with the justice system. 

Lesley Turner

Chief Executive Officer

I am committed to building community capacity so that 

we at ALS are listening to the solutions that come from 

Aboriginal communities and advocating for change on 

behalf of our constituents. 
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I am proud to report that despite the funding uncertainty and challenges that the 

ALS faced though 2016 and into 2017, the legal practice continued to deliver quality 

services across our Criminal and Care & Protection/Family Law Practices in the  

ACT and NSW.

Our data records highlight that a total of 48,762 legal services were delivered by our staff 

and I take this opportunity to thank the dedicated and highly committed ‘teams’ across our 

offices who work diligently with fearlessness delivering  Access to Justice  for their clients and 

communities in a culturally competent manner.

My thanks and appreciation also goes to the large number of students and graduates 

who volunteer with us.  Our Canberra, Redfern and Parramatta offices host all year round 

and have done so for many years but we have now expanded out to Regional and remote 

offices partnering with Macquarie University and The Aurora Project.  Through the Macquarie 

Programme and Aurora, ALS has hosted students for block periods several times a year 

across many of our offices.

In October 2016, shortly after 4 Corners exposed the horrendous conditions in juvenile 

detention in the Northern Territory, the Sydney Morning Herald published a series of articles 

about the use of solitary confinement in juvenile detention in NSW. 

The detrimental effect of prolonged isolation on juveniles is well documented and the ALS was 

appalled at the wide-spread use of confinement to manage risks and negative behaviours 

and the disproportionate impact this was having on Aboriginal children in custody.  After the 

media coverage, the Department of Juvenile Justice announced a review of its behaviour 

management practices and the Inspector of Custodial Services expanded its current terms of 

reference to examine the use of separation, segregation and confinement. 

As a result, between 21 October 2016 and 9 December 2016, solicitors Sasha Da Silva and 

Jacob Tate visited the six juvenile detention centres across NSW and spoke to 80 Aboriginal 

detainees across the centres. They obtained firsthand accounts of the effect of current 

behaviour management practices and the use of confinement. 

With the media spotlight on ‘detention conditions’ significant improvements in the use of 

solitary confinement as a behaviour management tool with Young Persons was reported 

during the review: more time out of their room, an opportunity to associate with others and 

access to programs.

The purpose of the visits was to check on the welfare of Young Persons in custody and give 

them a voice in the review process.  Our solicitors were inspired by the resilience and strength 

of our kids in custody, the pride in their culture and their capacity for hope.

A Message from the Chief Legal Officer 
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Also in October of 2016 on the 27th day, Senators Brandis and Scullion announced that the 

Australia Law Reform Commission would be inquiring into Aboriginal and Torres Strait Islander 

imprisonment rates nationwide. 

The high rates of overrepresentation of our First Nations People which has been recognised and 

described by many as a “national scandal” and a “national shame” for many years has finally 

drawn the attention it deserves.  ALS planned what we could in advance of submissions being 

called for to the Inquiry which is not due to report till December 2017.

With our new CEO Lesley Turner on board in January 2017, ALS Senior Management Team was 

able to focus its efforts on planning for the significant funding cut that we were facing at the time 

under a considered and determined new leader. 

Our high volume legal practice was recognised as significant factor, along with wages levels and 

job uncertainty, to declining retention rates at the ALS.  Despite the impending funding cut, the 

Board and Management team at the ALS recognised the need to implement a ‘an internal parity 

exercise’ to ensure that in all practice areas, ALS solicitors are paid in accordance to one pay 

scale. This was a significant achievement for the organisation and the first step in ensuring that 

in the remaining years of our current Funding Agreement and into the years that follow, we will 

recognise the work, passion, commitment and dedication that our ‘people’ bring to the ALS and 

to the clients and communities they serve. 

Nadine Miles

Chief Legal Officer 

During the reporting period, the ALS provided Aboriginal communities with: 

ALS CRIMINAL LAW ALS CARE/PROTECTION/FAMILY LAW  

OUR WORK

27,416  19,716  1,260      370  

legal cases  
and court 

representations

provisions of legal 
advice and minor 

assistance 

legal cases 
and court 

representations    

provisions of legal 
advice and minor 

assistance    
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OPERATIONAL  
HIGHLIGHTS

The ALS is reinvigorated and well-positioned to build on 

our reputation as the peak body in providing high-quality, 

culturally appropriate legal and justice services to the 

growing number of our people who rely on us. 

– ALS Chairperson, Bunja Smith. ” 
“ 

Appointment of new 

CEO Lesley Turner  

and two Board members, 

Keith Morgan and  

Peta MacGillivray

Increased engagement 

with Commonwealth  

and State Attorney 

Generals and Ministers.

~  Mr Lesley Turner  

and Mr Sol Bellear

~  ALS CEO Lesley Turner 

and ALS Chairperson  

Bunja Smith meeting 

with NSW Attorney 

General Mark Speakman  

Advocacy and public 
media commentary 
opposing proposed 
changes to Section 
18C of the Racial 
Discrimination Act, with 
the “race hate laws” 
subsequently rejected by 
the Federal Senate.

Submission 

and evidence to 

Parliamentary Staysafe 

Inquiry into driver 

Education, Training 

and Road Safety, 

calling for fairer laws 

for Aboriginal drivers. 

Subsequent changes 

to NSW driving laws, 

including scrapping 

of Habitual Traffic 

Offender Scheme. 
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New speaking 

series with pro bono 

partners and legal 

sector stakeholders, 

highlighting the work 

and proud history of 

the ALS.

Commonwealth Government announces the 

Australia Law Reform Commission’s national 

inquiry into Aboriginal and Torres Strait 

Islander imprisonment rates.

Major industry achievements for former and current ALS 
staff: Solicitor Ciara Daly (Care and Protection/Family) a 
winner in the prestigious 30 Under 30 Lawyers Weekly 
award; Sarah Hopkins, Managing Solicitor of Justice 
Projects, named Community Lawyer of the Year at the 
NSW Women Lawyers Achievement Awards; Principal 
Legal Officer (Care and Protection / Family Law), Gemma 
Slack-Smith, awarded a 2016 Churchill Fellowship; 
former Solicitor Phil Hamblin awarded an Order of 
Australia in the Queen’s Birthday honours.

~�ACT Minister for ATSI Affairs, 
Rachael Stephen-Smith,  
Gemma Slack-Smith,  
Michael Higgins, Leo Nickels  
& Michael Lalor 

~  Sarah Hopkins  

Chair, Just Reinvest NSW  

Managing Solicitor, Justice 

Projects, ALS NSW/ACT

|  Gemma Slack-Smith 

Principal Legal Officer 

Family/Care and 

Protection Unit 
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IN THE NEWS 

The ALS continues to be the premier voice called upon 

to comment on Aboriginal justice challenges such as 

overrepresentation, high incarceration rates, restorative 

justice opportunities, justice reinvestment, child removals 

and deaths in custody. 

– ALS Chairperson, Bunja Smith.” 
“ 

 

 

 

  

ALS Media Release 

Funding Cuts Will Impact Legal Services to Aboriginal People                 
                 

                 
4 April 2017  

 

Media Release: 4 April, 2017  

FUNDING CUTS IMPACT LEGAL SERVICES FOR ABORIGINAL PEOPLE 

In the lead-up to the May Budget, the Aboriginal Legal Service (NSW/ACT) Limited (ALS) is 

warning that federal funding cuts of $1.2 million will detrimentally impact its delivery of 

frontline legal services to vulnerable Aboriginal families, particularly in remote and regional 

areas. 

ALS Chairman and Walbunga Elder, Bunja Smith, said he was deeply concerned the 6% 

per cent reduction in the ALS operating budget will result in more Aboriginal people being 

denied access to proper legal assistance and appearing in court unrepresented. 

“At a time when Aboriginal people make-up over 27% of Australia’s prison population and 

growing numbers of Aboriginal children are being taken into child protection, it’s alarming 

that the Government is slashing this vital funding for our community legal services,” 

Chairman Smith said. 

“The ALS is already struggling to keep-up with the demand for legal services from 

Aboriginal men, women and children, particularly from those in remote and regional 

communities, where often, there are no lawyers. 

 
“But further cuts to our funding streams will inevitably force us to employ less lawyers and 

cut the level of legal support services to communities’ right across NSW and the ACT. 

 
“With fewer lawyers there to support them, more and more Aboriginal people will appear in 

court unrepresented and ultimately imprisoned.  

 
“It’s widely acknowledged that there’s an over-representation of Aboriginal children in the 

criminal justice system already, which is why we need adequate levels of funding to deliver 

legal services that keep our children out of court rooms and in class rooms. 

 
“We are extremely concerned that the Government’s funding cuts will mean that more 

Aboriginal men, women and children end up behind bars, with families torn-apart and 

children taken into child protection. 

 
“We need to urgently put an end to this crisis of Aboriginal incarceration and family 

breakdowns by implementing sustainable services and programs that are underpinned by 

adequate levels of funding.” 

 
Chairman Smith said the ALS and its stakeholders will continue to campaign for the 

funding cuts to be reversed as part of its pre-Budget Submission to the Government. 

 
 
ALS Media Contact: Phone:  0411 254 390 

 
 

   
ALS Media Release 
Rejection of Changes to race hate laws a common sense victory for Aboriginal People            31 March 2017  

 

Media Release: Friday, 31 March 2017  
 

REJECTION OF CHANGES TO RACE HATE LAWS A COMMON SENSE 
VICTORY FOR ABORIGINAL PEOPLE  
 

Aboriginal Legal Service (NSW/ACT) Limited (ALS) has welcomed the Senate’s rejection of 
proposed changes to Section 18C of the Racial Discrimination ACT in Federal Parliament 
last night. 

ALS Chairman and Walbunga Elder, Bunja Smith said the Turnbull Government’s latest 
plans to amend the country’s race hate laws would have weakened the protection of not just 
Aboriginal people but any Australian who experiences this sort of behavior and leaves us 
exposed and even more vulnerable to racism and abuse.  

 
“This is a common-sense victory for Aboriginal Australians and human rights,” Chairman 
Smith said today.  
 
“The systemic racism experienced by Aboriginal people is a National Problem and a 
continuing blight on Australia’s reputation.” 
 
“This is why as a nation, we must maintain laws to protect us all from discrimination and 
harassment and allow us to speak out against vilification.” 
 
Chairman Smith said ALS thanked Senators from Labor, the Greens, the Nick Xenophon 
team and Independent Jacqui Lambie for “doing the right thing” and voting down the 
Government’s amendments to 18C.  
 
“We applaud them all for standing up for Aboriginal Australians,” Chairman Smith said.  
 
“At a time when the latest Closing the Gap report sadly shows that just one of seven targets 
are on track, it is heartening that the Senators have listened to the concerns of Aboriginal 
people about the racism and abuse they suffer and why it’s imperative that we have laws in 
place to protect us from race hate in all its forms.”  
 
 
 
 
ALS Media Contact: 
 

Phone:  0411 254 390 

 

 

 

  
ALS Media Release  
ALS Raises Impact of Funding Cuts With NSW Attorney General                                                                                   

21 April 2017  

 

Media Release: 21 April, 2017  
ALS RAISES IMPACT OF FUNDING CUTS WITH ATTORNEY GENERAL 
The Chairman of the Aboriginal Legal Service (NSW/ACT) Limited (ALS), Bunja Smith and 

Acting Chief Executive Officer Lesley Turner, have met with NSW Attorney General Mark 

Speakman, outlining the challenges of continuing its current level of legal services to 

Aboriginal people in need, as a result of significant funding cuts to the organisation. 

 
Chairman Smith said three main ALS funding concerns were raised in the meeting in 

Sydney today:  
 ALS will lose over $1 million in Commonwealth funding in 2017-18, which equates 

to 6% of the operating budget;  In 2018-19, this decrease in Commonwealth funding will continue; 
 Unlike community legal centres, ALS receives only minimal financial support from the 

NSW Attorney General’s Department.  
“There is no doubting the fact that ALS is under serious financial pressure,” Chairman Smith 

said today. 
 
“The meeting with the AG gave us an invaluable opportunity to highlight that 90% of our 

work is in NSW, with 22 offices delivering legal assistance in criminal civil, family and care 

and protection matters.   
“For example, we operate the 24/7 custody notification service (CNS), providing urgent legal 

advice/support to people taken into police custody – yet ALS receives no funding from the 

NSW AG’s Department for this important service.  
“As a result of the pending Commonwealth budget cuts and minimal financial support from 

the NSW AG’s Department, our current level of service delivery is under review. And it will 

be Aboriginal people in regional NSW who will suffer the most, if we are forced to shut offices 

in those locations.  
“The ALS needs to increase our level of services if we have any chance of curbing the 

alarming rates of incarceration, child removal and other issues hurting Aboriginal people, 

which is why we explained to the AG that we want to work with the NSW Government and 

other service providers to find sustainable solutions to our current funding crisis and ensure 

we remain viable.”  
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ANNUAL REPORT 2016 - 17 15



 

 

 

  

ALS Media Release 

ALS Welcomes Reversal of Commonwealth Funding Cuts  

24 April 2017  

 

Media Release: 24 April, 2017  

ALS WELCOMES REVERSAL OF COMMONWEALTH FUNDING CUTS  

The Aboriginal Legal Service (NSW/ACT) Limited (ALS) has welcomed the Federal 

Government’s announcement that it will reverse the proposed funding cuts to Aboriginal and 

Torres Strait Islander legal services across the country. 

 
Chairman Bunja Smith said he was relieved the Government had listened to the concerns 

of the ALS and other legal sector stakeholders who had warned about the negative impact 

of the funding cuts on legal services for at risk Aboriginal people. 

 
“The news that our Commonwealth funding will be restored is a great relief to us all,” 

Chairman said today. 

 
“We have been bracing ourselves for the loss of over $1 million in the coming financial year 

which equates to 6% off our operating budget. 

 
“The ALS has been campaigning hard against these funding cuts, warning how we would 

have to significantly reduce the level of legal services we can deliver to Aboriginal people in 

need, particularly in remote communities, meaning more and more Aboriginal people being 

denied access to proper legal assistance and appearing in court unrepresented. 

 
“The ALS is already struggling to keep-up with the demand for legal services for Aboriginal 

people - in 2015-16, we provided 43 938 legal services, mostly in criminal matters, as well 

as care and protection, family and civil law. 

 
“Any cuts to funding, would have been devastating, which is why we thank the Federal 

Attorney-General George Brandis, for listening to our concerns.  

 
“As we continue to face financial pressures as a result of our ever-increasing workloads, the 

ALS wants to work with the State and Commonwealth Government and other service 

providers to develop and implement sustainable funding models that can tackle the high 

level of unmet legal needs of Aboriginal people, particularly in the area of child removal and 

the alarming levels of incarceration rates and family violence. 

 
“We are well placed around NSW and ACT to engage community to shape meaningful 

support and diversionary programs as well as continue to provide culturally safe high quality 

legal services for Aboriginal people but to have a truly meaningful impact we need increased 

levels of funding to carry out our vital work in the community.” 
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Media Release: 22 June, 2017.  

ALS CONGRATULATES FORMER SOLICITOR ON AM HONOUR 
The Aboriginal Legal Service (NSW/ACT) Limited (ALS) has congratulated former ALS 
Solicitor Phil Hamblin after he was awarded an Order of Australia medal in the Queen’s 
Birthday honours. 
 
Now retired, Mr Hamblin worked in the Armidale office of the ALS and also the Kamilaroi 
Aboriginal. Legal Service, from 1988 to 2015. 
 
Mr Hamblin’s citation was “For significant service to the law, particularly through 
representation of, and legal assistance to, the Indigenous community of Armidale”. 
 
ALS Chairman Bunja Smith said Mr Hamblin’s AM honour was great recognition of his long 
and extremely dedicated service to the ALS in providing high quality legal services to local 
Aboriginal communities in need. 
 
“Phil was a very dedicated member of the ALS who was committed to making change and 
empowering the lives of Aboriginal people,” Chairman Smith said. 
 
“He fought the good fight to ensure we have the ALS we have today.  
 
“Phil was a community solicitor who was respectful to the local Aboriginal community, who 
in turn respected him.  
 
“He tirelessly rallied against incarceration rates, police impropriety and the many difficulties 
faced in Aboriginal communities where he worked, which is why he truly deserves this 
honour.” 
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Media Release: 22 May, 2017. 

ABORIGINAL PEOPLE FACE BARRIERS IN OBTAINING AND HOLDING A DRIVER’S 
LICENCE 
 
The Aboriginal Legal Service (NSW/ACT), the NSW Council of Social Services (NCOSS) and the Law Society of 

NSW have joined forces in calling on the State Government to recognise and address the multiple barriers 

Aboriginal people face in obtaining and retaining a drivers licence. 
 
They say statistics highlight the need for “end to end” support for Aboriginal people trying to obtain a 

licence: 
 

 One in 20 Aboriginal people in jail is serving a sentence for unlicensed driving and other “driver 

licence” offences;  Less than half of eligible Aboriginal people hold a driver licence compared to 70 per cent of the 

non-Aboriginal population;  Only 51% of Aboriginal families have access to a motor vehicle compared to over 85% of non-

Aboriginal families;  57% of Aboriginal and Torres Strait Islander people pass the Driver Knowledge test (DKT) compared 

to 74% for other groups in the community;   38% of Aboriginal and Torres Strait Islander people with a licence have had it disqualified, 

suspended or cancelled;  12% of Aboriginal and Torres Strait Islander found guilty of driving offences were jailed, compared 

to 5% for the general population.  
The ALS, NCOSS and the Law Society of NSW have all provided Submissions to the Staysafe Inquiry into 

Driver Education, Training and Road Safety and will give evidence to its hearings today (22 May, 2017) and 

say there must be properly-resourced programs that are accessible to Indigenous people, including those in 

rural and remote areas.  
ALS Acting CEO Lesley Turner:  
“It’s clear that significant barriers in accessing proper driver education and training are negatively affecting 

Aboriginal people, particularly those living in regional and remote communities. 
 
“Limited financial capacity, poorer literacy and numeracy skills and the current requirement of 120 logbook 

hours of supervised driving, is resulting in an under-representation of Aboriginal people holding licences. 

 
“Unfortunately, this inequitable access to driver education and training only increases their chance of 

coming into contact with the criminal justice system and NOT receiving appropriate justice. 

 
“It’s unacceptable that at a time of alarming incarceration rates, 1 in 20 Aboriginal people are in prison for 

some type of driving offences. We need to act.”    
NCOSS CEO Tracy Howe:  
“We are deeply concerned about the impact unlicensed driving has on Aboriginal people and their 

communities. 
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Media Release: 12 July, 2017  

NEW FINDINGS SHOW NEED FOR RESTORATIVE JUSTICE FOR ‘MINOR’ 

OFFENCES 

Peak body the Aboriginal Legal Service (NSW/ACT) has called for Aboriginal offenders to 

be placed on community based sentencing orders instead of receiving short jail sentences 

for offences such as minor assaults, stalking and breaching Apprehended Violence Orders 

(AVO). 
 
According to a new report by the NSW Bureau of Crime Statistics (BOCSAR), there’s been 

a 25% increase in the incarceration of Aboriginal people in NSW since 2013. The rate of 

Aboriginal people jailed for stalking and intimidation offences is eight times higher in 2016 

than in 2012. 
 
BOCSAR highlighted that the growing rise in the number of Aboriginal people charged with 

stalking and intimidation “reflects a change in policing policy rather than a real increase in 

the incidence of stalking and intimidation”. An increase in Aboriginal people on remand was 

the result of delays in the State’s criminal court system. 

 
ALS Chairman Bunja Smith said the BOCSAR findings again reinforced the need for 

alternative sentencing measures and programs in order to keep Aboriginal men and women 

out of prison. 
 
“Only recently, the Human Rights Law Centre and Change reported a staggering 250% rise 

in the number of Aboriginal women in custody since the Deaths in Custody Royal 

Commission and now this BOCSAR research highlights the disturbing rise in Aboriginal 

incarceration rates for offences like minor assaults,” Chairman Smith said. 

 
“The overrepresentation of Aboriginal people behind bars is disgraceful and just proves that 

the State’s current justice system is adversely impacting Aboriginal people before the courts. 

 
“Clearly, one meaningful way of addressing this is by a greater use of community based 

sentencing options, such as Intensive Correction Orders and other rehabilitation programs 

that keep Aboriginal people in the community rather than being sent to prison. 

 
“We urgently need to ensure any ‘tough on crime’ policing methods do not disproportionately 

affect Aboriginal people and we are calling on the State Government to consult with 

Aboriginal communities to develop meaningful diversionary programs – for Aboriginal 

communities.” 
  
ALS Media Contact: Phone:  0411 254 390 
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Media Release: 21 July, 2017  
ABORIGINAL OFFENDERS MUST BE KEPT OUT OF PRISON FOR 

‘MINOR’ OFFENCES 
Peak body the Aboriginal Legal Service (NSW/ACT) is supporting a new push to stop 

Aboriginal people being imprisoned for the non-payment of fines and other minor offences 

and for automatic parole to be introduced. 
 
In a discussion paper released this week, the Australian Law Reform Commission (ALRC) 

puts forward a series of recommendations aimed at curbing the alarming levels of Aboriginal 

incarceration across the country, with Aboriginal people now making-up 27% of Australia’s 

adult prison population, despite being only 3% of the nation’s total population. 

 
Chairman Bunja Smith said the ALS welcomed the range of initiatives contained in the ALRC 

discussion paper, including abolishing the jailing of Aboriginal people in lieu of unpaid paid 

fines; reforms needed to strengthen diversionary programs and special sentencing courts; 

the establishment of interpreter services within the criminal justice system and more 

assistance and support for Aboriginal women behinds bars. 
 
“The ALS supports any moves to reduce the unacceptably high rate of Aboriginal 

incarceration across the country,” Chairman Smith said today. 

 
“Of particular concern to us is the overrepresentation of Aboriginal women in custody, with 

the Human Rights Law Centre and Change reporting a shocking 250% rise in the number 

of Aboriginal women in custody, since the Deaths in Custody Royal Commission. 

 
“Jailing Aboriginal women is also negatively impacting their children and is leading to an 

increasing number of Aboriginal children being taken into out of home care. It’s a vicious 

cycle which has to be stopped.  
“The recommendations being put forward are common-sense solutions which again, 

reinforce ongoing calls by the ALS for the need for alternative sentencing options, such as 

Intensive Correction Orders and other rehabilitation programs which will keep Aboriginal 

men and women from being sent to prison for minor offences. We also welcome a fresh 

approach to policing to ensure that law enforcement does not affect Aboriginal people who 

are being detained for stalking and intimidation offences and subsequently being locked-up 

for short periods. There has to be a better way.” 
 
Chairman Smith said the ALS was looking forward to making a Submission to the Inquiry – 

on behalf of their Aboriginal clients and their families.   
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Media Release: 29 May, 2017. 

NEW CEO APPOINTED TO ABORIGINAL LEGAL SERVICE (NSW/ACT) 

 
New Strategic Direction for the ALS 

 
The Aboriginal Legal Service (NSW/ACT) is pleased to announce the appointment of Lesley 

Turner as its new Chief Executive Officer (CEO). 

 
Mr Turner is an Arrente man who has spent most of his career working in senior executive roles in 

Aboriginal Affairs in NSW and the ACT.  

 
ALS Chairman Bunja Smith said Mr Turner will bring a wealth of leadership experience to the 

organisation. 
 
“The Board and Staff of the ALS are all excited to have Lesley on board as our new CEO,” 

Chairman Smith said today. 

 
“We are looking forward to Lesley setting a new strategic direction for the ALS. 

 
“We are confident that Lesley’s management experience and leadership skills can help the ALS 

address a number of important issues the organisation is facing without compromising our core 

objective of providing high-quality legal services to Aboriginal people and their families.” 

 
Prior to his appointment to the ALS, Mr Turner was the CEO of the NSW Aboriginal Land Council 

(NSWALC). 
 
“I am humbled and honoured by my appointment to the ALS,” Mr Turner said. 

 
“It is crucial that the ALS strengthens our ability to provide justice for Aboriginal people whilst 

working with Governments and other sector stakeholders to find solutions to the concerns we have 

about alarmingly high incarceration rates; children out of home care; family violence and the need 

for increased, sustainable funding to develop meaningful, community-led diversionary programs. 

 
“We need to give Aboriginal people a life, not a life in prison.”  

 
Chairman Smith said the ALS also welcomed two new Board Members, Peta MacGillivray and 

Keith Morgan. 
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I am pleased to present this financial report showing an economically strong and stable 

company that consistently performs to budget as well as to the expectations of our funders. 

The year just closed marked the eleventh year of the operations of Aboriginal Legal Service 

(NSW/ACT) Limited (ALS) since its amalgamation from six regional Aboriginal legal service 

companies in July 2006.

It was also the second year of a five-year funding agreement to 30th June 2020 between the 

Federal Government via the Attorney-General’s Department (AGD) and ALS.  This agreement 

(varied in May 2016 and June 2017) contained funding totaling $89.991M over five years for 

the legal service both crime and care/protection/family practices.

In addition to operating the legal service, we continue to operate various projects and services 

funded by the Prime Minister and Cabinet, Legal Aid NSW, ACT Government, and various 

philanthropic bodies funding Justice Reinvest NSW.  In January this year, we won the right to 

operate the Tenants’ Advice and Advocacy Program for Greater Sydney Aboriginal Tenants 

Service and Western Aboriginal Tenants Advice and Advocacy Service both funded by the 

NSW Fair Trading.

Consolidated revenue totalled $20,555,000 against total expenditure of $20,303,000 posting 

a surplus of $252,000 for all ALS operations and projects.

As always, the biggest block of expenditure was employment costs registering a total of 

$14,247,600 (almost 70.2% of total expenses), with other overheads coming at $3,634,000 

(17.9%) and professional and travel expenses totaling $2,422,000 (11.9%).

Total assets grew to $12,103,000 against total liabilities of $7,547,000 posting net assets  

of $4,555,000 and an increase in equity of $252,000 for the year.  

And, we continue to enjoy the benefits attached to being a low-risk company by the AGD,  

no doubt as a recognition of the steady and prudent fiscal stewardship ALS has been 

receiving since amalgamation.

We have, indeed, come a long way!

I am privileged for the outstanding assistance from dedicated finance/IT and Head Office 

personnel, the unwavering support of whom is crucial to the prompt delivery of quality service 

to our clients, the ALS company members and Board of Directors, management and staff, 

volunteers, suppliers, and other stake holders.

Felix Orcullo 

Chief Financial Officer

A Message from the Chief Financial Officer 
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PROFIT AND LOSS STATEMENT FOR THE YEAR ENDED 30TH JUNE 2017

2017 
$ 

2016 
$

OPERATING ACTIVITIES

REVENUE

Revenue from Operations 19,823,124 18,906,659

Interests Received 226,096 233,314

Donations & Other Funding 505,384 292,760

20,554,604 19,432,733

EXPENSES

Staffing and On-costs 14,247,671 13,451,150

Depreciation and Loss on Disposal of Assets 279,206 315,722

Professional and Travelling Expenses 2,422,306 2,595,391

Other Overheads 3,353,392 2,953,126

20,302,575 19,315,389

SURPLUS/(-DEFICIT) FROM OPERATIONS 252,029 117,344

Net Surplus/(-Deficit) including Capital Funding 252,029 117,344

Retained Surplus from the Beginning of the Financial Year 3,023,016 2,905,672

Retained Surplus $3,275,045 $3,023,016

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30TH JUNE 2017

2017 
$ 

2016 
$

Total Equity at the Beginning of the Financial Year 4,303,287 4,185,943

Net Surplus/ (-Deficit) for the Year 252,029 117,344

Total Equity at the End of the Financial Year $4,555,316 $4,303,287

FINANCIALS 
THE FOLLOWING ARE EXTRACTS FROM AUDITED ACCOUNTS
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BALANCE SHEET AS AT 30TH  JUNE 2017

2017 
$ 

2016 
$

CURRENT ASSETS

Cash 9,491,274 7,870,624

Receivables 110,629 126,791

Other Current Assets 522,685 429,986

10,124,588 8,427,401

NON CURRENT ASSETS

Property Plant & Equipment 1,978,194 2,235,320

Total Assets 12,102,782 10,662,721

CURRENT LIABILITIES

Creditors & Borrowings 675,776 1,353,041

Payroll Liabilities 98,873 74,086

Provisions 1,848,182 1,927,620

Other Liabilities 3,791,029 1,860,991

6,413,860 5,215,738

NON CURRENT LIABILITIES

Provisions 1,133,605 1,143,694

Other Liabilities 0 0

1,133,605 1,143,694

Total Liabilities 7,547,465 6,359,432

Net Assets $4,555,317 $4,303,289

MEMBERS FUNDS

Initial Contribution for Members 1,280,271 1,280,271

Accumulated Surplus 3,275,045 3,023,016

Net Members Funds $4,555,316 $4,303,287
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Statement of Cash Flows For the year ended 30th June 2017

2017 
$ 

2016 
$

Cash flows from Operating Activities

Receipts from operations 22,541,247 20,146,889 

Payments to employees -13,968,763 -13,553,078 

Payments to suppliers -6,918,212 -4,981,448 

1,654,272 1,612,362 

Cash flows from Investing Activities

Payments to Lease Financing -40,442 -36,060

-40,442 -36,060

Cash flows from Financing Activities

Proceeds from Disposal of Assets 28,901 17,006

Purchase of Capital Assets -22,079 -35,711

6,822 -18,705

Cash Surplus/(Deficit) 1,620,653 1,557,597

Cash at Beginning of Year 7,870,621 6,313,027 

Cash at End of Year $9,491,274 $7,870,624
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Statement of Cash Flows For the year ended 30th June 2017

2017 
$ 

2016 
$

Reconciliation of cash flows from Operating Activities

Profit after extraordinary items 252,029 117,344

Add back:

Depreciation expenses 279,061 315,722 

Provisions -89,528 -16,625 

Profit / Loss on asset disposal -28,756 -14,479 

Change in Working Capital:

Increase in Debtors 16,162 272,713 

Increase in Other Current Assets -92,699 388,296 

Decrease in Creditors, Accruals & Payroll -652,477 107,948 

Decrease in Other Current Liabilities 1,970,480 441,443 

Cash from Operating Activities $1,654,272 $1,612,362 
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