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PREGNANCY:

NEVER st.algd alone! c|_|c|( -ro
Join the RS JOIN

All pregnant employees, including casuals, are entitled
to move to a safe job if it isn’t safe for them to do their
usual job because of their pregnancy.

This includes employees that aren’t eligible for unpaid
parental leave.

When moving to a safe job, pregnant
employees:

Get the same pay rate and other Hours stay the same unless the
entitiements that they got in employer and employee agree
their usual job. on different ordinary hours.

If there is no safe job available,
the employee can take no safe
job leave. If the employeeis
entitled to unpaid parental
leave, no safe job leave is paid.

Will remain in their safe job until
it's safe to go back to their
normal job or until they give
birth.

8 courteneyMunn Q) courteney.munn@amwu.org.au (¥ 0457 250 554



https://www.amwu.org.au/join_us

