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About the Animal Justice Party

The Animal Justice Party (the AJP) is a political party established in 2009 to secure the interests

of animals and nature through Australia’s democratic institutions of government. Our vision is a

planet on which animals and nature have the right to live and thrive free from negative human

interference and a human society which functions with kindness and compassion within its

ecological limits as a responsible member of the Earth community. The AJP seeks to foster

respect, kindness, and compassion towards all species particularly in the way governments

design and deliver initiatives, and the manner in which these initiatives function.

In New South Wales the AJP has two elected representatives in the Legislative Council of NSW,

Mark Pearson MLC and Emma Hurst MLC. In Victoria, the AJP has an elected representative in

the Legislative Council, Andy Meddick MLC, and two councillors in Local Government, Councillors

Julie Sloan and Charlie Vincent.

This submission was prepared by the Victorian Submissions Working Group within the AJP. The

working group makes this submission on behalf of the AJP with the approval and the

endorsement of the Board of Directors.

Introduction

The AJP values the rich diversity of human life. Regardless of a person’s age, race, colour, ethnic,

regional or national origin, language, accent, socio-economic background, physical/mental

attributes and disabilities, illness, gender, gender reassignment, sexual orientation, marital

status, pregnancy and maternity, occupation - or lack of, as well as religious, philosophical or

spiritual beliefs, the AJP believes that all people deserve to be treated equally, with dignity and

respect.

Equality is one of the AJP’s four core values. The AJP has a proud history of supporting

progressive human causes and is committed to working towards the goal of gender and sex

equality across all aspects of life.

Gender issues are demonstrated in significant and diverse social areas including gender pay gap1,

work places2, education and job prospects3, corporate boards4, medical treatment5, marketing

5https://theconversation.com/gender-bias-in-medicine-and-medical-research-is-still-putting-womens-health-at-risk-156495
4https://aicd.companydirectors.com.au/advocacy/board-diversity/statistics
3https://oecdedutoday.com/gender-gaps-education-work-persist
2https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020
1https://www.wgea.gov.au/publications/australias-gender-pay-gap-statistics
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and advertising6, the legal profession7, religious institutions8, sport9, toxic masculinity10 and at

the heart of our communities through family and domestic violence (FDV)11.

The discussion paper, which provides the details for this consultation, begins by stating that

“Safe and Strong 2016: Victoria's Gender Equality Strategy, set out a framework for progressively

building the attitudinal and behavioural change required to reduce violence against women and

deliver gender equality.”12 Whilst gender inequality has traditionally been used to describe the

differences experienced between men and women in society, this narrow definition ignores the

many other gender identities that exist13,14 and the challenges and inequalities also experienced

by these people. We will discuss gender and sex equality across the spectrum of gender and sex

throughout this submission and not contain our comments to only the inequality of women

compared to men. To ignore the experiences of those who do not identify under the binary

male-female labels is in itself a form of inequality; some people do not identify as any gender,

while others view their gender as fluid15. Additionally, biological sex is not always binary, as

evidenced by the varied experiences of intersex people16, 17.

This submission is guided by our mission and vision and underpinned by our policies. The AJP has

policies and positions on animals, environment and human issues18; our family and domestic

violence policy19 and equality position statement20 are particularly relevant to this consultation.

Our submission tackles this critical reform by discussing the four priority areas identified by

Victoria’s Gender Equality Strategy 2022 and exploring the survey questions raised by the

consultation. Recommendations are provided throughout our submission.

Thank you for the opportunity to contribute to this consultation.

20 https://animaljusticeparty.org/wp-content/uploads/2021/02/Equality-1.pdf
19https://animaljusticeparty.org/wp-content/uploads/2019/04/DOMESTIC_VIOLENCE-NAT-Basic-1.pdf
18 Animal Justice Party Policies https://animaljusticeparty.org/policies/

17Gordon O, Longbottom J (2021) Intersex people urge ban on non-consensual 'sex-normalisation' surgeries. ABC News Online. 19
Oct 2021. https://www.abc.net.au/news/2021-10-17/intersex-reform-sex-normalisation-surgery-children/100538054

16Chapman, A (2013) Beyond male and female: time for a non-specific sex category. The Conversation. 20 Nov 2021.
https://theconversation.com/beyond-male-and-female-time-for-a-non-specific-sex-category-20159

15Kean J, Bolton R (2015) Explainer: what is genderqueer? The Conversation. 26 Oct 2015.
https://theconversation.com/explainer-what-is-genderqueer-48596

14 https://www.healthline.com/health/different-genders
13 https://www.medicalnewstoday.com/articles/types-of-gender-identity#support

12

https://s3.ap-southeast-2.amazonaws.com/hdp.au.prod.app.vic-engage.files/5316/3272/3054/Engage_Vic_-_Discussion_Paper_Final
_.pdf

11Australian Institute of Health and Welfare 2019. Family, domestic and sexual violence in Australia: continuing the national story
2019. Cat. no. FDV 3. Canberra: AIHW.
https://www.aihw.gov.au/getmedia/b0037b2d-a651-4abf-9f7b-00a85e3de528/aihw-fdv3-FDSV-in-Australia-2019.pdf.aspx?inline=true

10

https://theconversation.com/the-real-problem-with-toxic-masculinity-is-that-it-assumes-there-is-only-one-way-of-being-a-man-110305

9https://www.clearinghouseforsport.gov.au/kb/women-in-sport

8

https://www.routledge.com/Re-visioning-Gender-in-Philosophy-of-Religion-Reason-Love-and-Epistemic/Anderson/p/book/978075460
7854

7 https://www.shreview.courts.vic.gov.au/about-the-review/
6https://theconversation.com/sexualised-and-stereotyped-why-australian-advertising-is-stuck-in-a-sexist-past-125704
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The Four Pillars

1. Safety

“Violence against women and their children is a crime and a fundamental breach of human

rights. Experiencing violence has significant implications for victims, their children, families,

friends, employers and co-workers. The implications of violence can include long-term social,

health, psychological, financial, and economic damage.

Based on the 2012 Personal Safety Survey (PSS), KPMG estimates that the total cost of violence

against women and their children is $22 billion in 2015-16.

However, Aboriginal and Torres Strait Islander women, pregnant women, women with disability,

and women experiencing homelessness are underrepresented in the PSS. Taking these groups

fully into account may add $4 billion to these costs in 2015-16”21

In Australia, sexual violence, including harassment, assault or coercion including assault, are

major health and welfare issues22. Coercive control is a type of domestic violence that usually

involves manipulation or intimidation that can leave a victim feeling isolated, scared or

dependent on the abuser23.

According to the Australian Institute of Health and Welfare (AIHW), after the age of 15 years, one

in six women has experienced sexual assault24. Almost nine out of ten incidents of sexual assault

by men toward women, are not reported to police by the women.

In Australia, on average one woman is killed every nine days by her partner or ex-partner25 and

83 percent of perpetrators of FDV are male26. First Nations women are 34 to 80 times more likely

than other women to experience family and domestic violence27. The annual cost of violence

against women and children was estimated to be $22 billion in 2015-2016 in Australia28. We

need to pay specific attention to gender equity and violence in First Nations peoples and

culturally and linguistically diverse groups. Australia has a National Plan to Reduce Violence

against Women and their Children (2010-2022)29; it has not worked. We need something better.

29https://plan4womenssafety.dss.gov.au/the-national-plan/what-is-the-national-plan/

28https://www.dss.gov.au/women/publications-articles/reducing-violence/the-cost-of-violence-against-women-and-their-children-in-aust
ralia-may-2016

27https://theconversation.com/factcheck-qanda-are-indigenous-women-34-80-times-more-likely-than-average-to-experience-violence-
61809

26https://www.abs.gov.au/statistics/people/crime-and-justice/criminal-courts-australia/2019-20
25https://plan4womenssafety.dss.gov.au/resources/useful-statistics/

24https://www.aihw.gov.au/getmedia/0375553f-0395-46cc-9574-d54c74fa601a/aihw-fdv-5.pdf.aspx?inline=true#:~:text=The%20rate%
20of%20finalised%20defendants,less%20than%201%20per%20100%2C000.

23https://www.raq.org.au/blog/what-coercive-control
22https://www.who.int/violence_injury_prevention/violence/global_campaign/en/chap6.pdf

21

https://www.dss.gov.au/sites/default/files/documents/08_2016/the_cost_of_violence_against_women_and_their_children_in_australia
_-_summary_report_may_2016.pdf
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One in six women has experienced violence at the hands of an intimate partner, compared to

one in 16 men30. Almost one in 10 women has experienced violence from a stranger31. One in

two women have experienced sexual harassment, compared to one in four men32. Transgender

males and women experience significantly higher rates of non-physical and physical abuse

compared with lesbians and gay men. For example, while 26 percent of males and 23 percent of

women reported verbal abuse in the past 12 months, the percentages jumped to 47 percent and

37 percent for transgender males and transgender women, respectively.33 This is similar to USA

figures showing 46 percent of transgender people reported verbal abuse and nine percent

reported physical harassment34.

These figures demonstrate that those who are seen as more vulnerable are at far greater risk of

violence, harassment and verbal abuse.

Domestic and family violence involves abusive and violent behaviour towards a partner, former

partner or family member. It extends beyond physical violence, and can involve actions that

control, humiliate or scare the other person, people and/or animals in the household35; this is

recognised and defined in Victorian law36.  We must also recognise other actions that may make

a person feel safe or unsafe and the inequality in how this is experienced by different genders.

For example: one  in two women reported feeling ‘unsafe’ or ‘very unsafe’ walking alone at

night, compared to just under one in five men (18.1 percent)37. One in six women compared to

one in 15 men reported an experience of being stalked.38

Disturbingly, marginalised groups are less likely to access support services and are therefore

underrepresented by statistics. "What was really disturbing in the research was that the trans

women of colour were almost invisible and marginalised in the support services and the legal

recognition around sexual violence," Professor Ussher said."Sometimes they weren't believed,

sometimes they were ridiculed and it just really wasn't taken seriously."39 This makes it difficult to

gather a true understanding of the scope of the issue amongst these populations.

Intersex people may be subjected to traumatic surgeries resulting in future and sometimes

lifelong health issues such as sexual dysfunction, difficulty urinating and infertility40. Some of

40 https://ihra.org.au/bodily-integrity/

39 https://www.abc.net.au/news/2020-06-26/study-finds-high-sexual-assault-rates-for-trans-women-of-colour/12395226

38 https://www.abs.gov.au/statistics/people/crime-and-justice/personal-safety-australia/latest-release#experience-of-stalking

37

https://www.sbs.com.au/news/one-in-two-australian-women-don-t-feel-safe-walking-alone-at-night/f741cbb8-db81-46a0-a5ae-f0f6952
d9a00

36Family Violence Protection Act 2008. Victorian Government.
https://content.legislation.vic.gov.au/sites/default/files/2021-05/08-52aa056%20authorised.pdf

35 https://www.missionaustralia.com.au/domestic-and-family-violence-statistics

34 https://vawnet.org/sc/serving-trans-and-non-binary-survivors-domestic-and-sexual-violence/violence-against-trans-and

33 https://humanrights.gov.au/sites/default/files/FTFLGBTI.pdf

32 https://www.abs.gov.au/statistics/people/crime-and-justice/personal-safety-australia/latest-release

31 https://www.ourwatch.org.au/quick-facts/
30 https://www.missionaustralia.com.au/domestic-and-family-violence-statistics
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these may be well-meaning actions, undertaken during childhood from those lacking

understanding of the long-term implications, but this does not lessen the implications of the

trauma experienced and the lack of control or autonomy over their bodies that will lead to

feelings of unsafety41. Decisions to perform body-altering surgery should be deferred until the

person is of an age where they have the ability to give personal consent, except in cases where

there is a medical necessity to perform the procedure in a timely manner42.

Acts of violence or harassment against women may be complicated or compounded by other

factors such as religious or cultural beliefs, especially those easily identifiable. In 2019, the

second Report on Islamophobia in Australia was conducted. The report shows predominantly

Muslim women and girls are being targeted with verbal abuse, profanities, physical intimidation

and death threats in public places, most often while shopping, and most often by Anglo-Celtic

male perpetrators43. The report showed that the greatest number of incidents took place in

guarded areas such as shopping centres, where the public nature of these locations did not

appear to deter acts of harassment and a shockingly low percentage of bystanders stepped in to

offer assistance, occurring in only 14 percent of cases44.

The issues around safety experienced by different genders may arise from different causes:

ignorance, inapt role models, cruelty, lack of education or understanding of differences, mental

health, societal values or traditions, biased and inequitable frameworks and policies, and many

other reasons. Therefore, the problem can be tackled through a range of approaches and

solutions. But one fundamental action is education, for example teaching diversity and equality

as the norm from a young age, rather than setting up men as the dominant gender and expected

leader or winner.  Policy change is critical, to offer better protections for those affected by

violence and harassment and a greater range of services and easier access for those affected by

violence; for example services to support people to leave situations of family violence.

Changes championed by AJP MPs have passed through state parliaments in NSW45 and Victoria46

to address animals in family and domestic violence. This is significant because one in three

women delay leaving an abusive home if they do not have an exit strategy for the family

animal47. Also, there is a link between animal abuse and violence towards people48, in particular

child abuse, elder abuse and domestic violence, and it is an indicator for severe violence like

48https://theconversation.com/in-victoria-animal-abuse-may-soon-be-considered-a-form-of-family-violence-heres-why-that-matters-15
6284

47https://journals.sagepub.com/doi/10.1177/0886260508314309?url_ver=Z39.88-2003&rfr_id=ori:rid:crossref.org&rfr_dat=cr_pub%20
%200pubmed

46https://andymeddick.com.au/2021/03/03/victorian-parliament-votes-for-animals-to-be-considered-victims-of-family-violence/
45https://www.dcj.nsw.gov.au/news-and-media/media-releases/domestic-violence-reforms-pass-parliament

44

https://theconversation.com/islamophobic-attacks-mostly-happen-in-public-heres-what-you-can-do-if-you-see-it-or-experience-it-1278
07

43 https://news.csu.edu.au/latest-news/islamophobia-continues-in-australia-2019-report
42 https://ihra.org.au/bodily-integrity/

41Gordon O, Longbottom J (2021) Intersex people urge ban on non-consensual 'sex-normalisation' surgeries. ABC News Online. 19
Oct 2021. https://www.abc.net.au/news/2021-10-17/intersex-reform-sex-normalisation-surgery-children/100538054
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domestic homicide. Prevention and early intervention are critical strategies to tackle gender

inequity and violence. We need to investigate the link between different forms of violence.

Safety is a fundamental right for all; taking action to remedy inequality in people’s safety and

security must be a priority.

Recommendations:

1. Recognise that gender equality is a fundamental human right and that the health, safety

and wellbeing of women and girls is paramount. Use this as a guiding principle in decision

making at all levels of government.

2. Build an inclusive society with strong awareness of historical, systemic and institutional

privilege, disadvantage and inequality, and develop effective approaches to address these

issues.

3. Protect the human, political and socio-economic rights of all individuals.

4. Prohibit the direct and indirect discrimination, harassment, vilification and/or

victimisation of anyone on the basis of gender.

5. Develop and deploy effective equality and diversity education for all ages and varied

settings, e.g. primary school, secondary school, workplaces, community groups, varied

industries and disciplines.

6. Investigate the contributors to attitudes of children towards equality and diversity. With

greater understanding comes better strategies to address attitudes developing in

formative years.

2. Health and Wellbeing

On average, Australian women experience different health outcomes than Australian males.

Compared with males, women have a higher life expectancy and experience more total disease

burden since they live with disease for longer49. They are more likely than males to experience

sexual violence and to have multiple chronic conditions50. It is likely that gender inequality

contributes to these differences.

Experiences of gender inequality in workplaces, learning systems, society and family situations

can cause considerable stress and distress. Financial stress may result from pay gaps and

subsequent superannuation gaps, and career advancement can be impacted by parental leave.

Despite levels increasing, the number of women enrolled in STEM subjects was only 36 percent

50https://www.aihw.gov.au/reports/men-women/female-health/contents/access-health-care
49https://www.aihw.gov.au/reports/men-women/female-health/contents/how-healthy/burden-of-disease
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in 2019 and those working in these fields was 28 percent in 202051. The greatest proportion of

women were in the healthcare and education sectors, with over 70 percent of each workforce

comprised of women. This may indicate a lifestyle choice due to the flexibility of these fields for

those moving in and out of the workforce due to parental and family commitments, or it may

indicate a lack of encouragement within the education sector for women to pursue other fields.

Regardless, there are potential gender inequality issues which may affect workplace satisfaction

and stress levels in the workplace.

These examples of gender inequality in day-to-day life may lead to impacts on mental health and

physical health52. Women have higher levels of depression, anxiety, PTSD and eating disorders

than men53. The physical impacts of stress may also affect blood pressure levels, diabetes and

other chronic conditions54.

The federal Sex Discrimination Act 1984 makes it unlawful to discriminate against a person

because of their gender identity55. However, many situations will still exist where people are

forced to discuss their gender identity such as filling in administration forms or workplace

contracts. This may require uncomfortable, personal discussions to explain why gender on

documents does not match physical appearance56, or selecting options that do not truly reflect a

person’s identity. Discussions about gender and/or sexual orientation may also cause stress and

impact on mental health, which may subsequently impact physical health. Having these

discussions, even amongst family, friends and other members of the LGBTIQA+ community, who

may lack understanding and therefore inadvertently be tactless and hurtful, can also cause

stress, and impact health57,58. This further demonstrates the far reaching impacts on health

caused by gender and other inequalities.

The gender pay gap59 may also lead to differences in socioeconomic status and standards of

living; this correlates with poorer health outcomes60. Lower socioeconomic standards of living

are associated with higher rates of smoking and alcohol consumption, higher cholesterol levels

and lower fruit and vegetable consumption61.

Additionally, inequality can exist in the attitudes of healthcare professionals towards different

genders. Women are more likely to have their symptoms dismissed, due to being perceived as

exaggerating or emotional62. They are also more likely to have a longer time before diagnosis63

and more likely to experience withheld treatment, e.g., refusal to prescribe a contraceptive until

63 https://onlinelibrary.wiley.com/doi/full/10.1002/rth2.12468
62 https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5845507/

61

https://www.aihw.gov.au/getmedia/405d9955-c170-4c39-a496-3839059149f7/ah16-5-1-health-across-socioeconomic-groups.pdf.aspx

60https://www.aihw.gov.au/getmedia/405d9955-c170-4c39-a496-3839059149f7/ah16-5-1-health-across-socioeconomic-groups.pdf.as
px

59https://www.abs.gov.au/statistics/people/people-and-communities/gender-indicators-australia/latest-release
58 https://www.abc.net.au/everyday/coming-out-as-pansexual/100390400
57https://www.abc.net.au/everyday/why-bi-people-face-discrimination-from-all-sides/100477122
56 https://www.ohchr.org/EN/Issues/SexualOrientationGender/Pages/struggle-trans-gender-diverse.aspx
55 http://www8.austlii.edu.au/cgi-bin/viewdb/au/legis/cth/consol_act/sda1984209/
54 https://www.medicalnewstoday.com/articles/effects-of-gender-discrimination#effects-on-physical-health
53 https://www.medicalnewstoday.com/articles/effects-of-gender-discrimination#effects-on-mental-health
52 https://www.thelancet.com/journals/eclinm/article/PIIS2589-5370(20)30055-9/fulltext
51 https://www.industry.gov.au/news/second-national-data-report-on-girls-and-women-in-stem
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a pap smear is conducted64. This may lead to a reluctance to seek medical advice for future

issues, which may also affect health outcomes.

Transgender people also experience additional health related stresses and barriers. Federal, state

and territory anti-discrimination laws allow faith-based schools to discriminate against students

who are trans or gender diverse, leading to increased stress and impacts on mental health. There

are critical gaps and barriers to accessing gender affirming healthcare, including stressful and

intrusive court processes for some young people. Transgender people in NSW, QLD and WA face

invasive and inhumane barriers to accessing ID documents that reflect who they are65.

The issue of surgeries for intersex people also highlights gender inequalities. Intersex people are

born with physical sex characteristics that do not obviously fit medical norms for female or male

bodies. Infants, children, adolescents and adults born with intersex variations may be forced or

coerced to have medical interventions, to make their bodies more typically female or male. This

can have long-term implications for both physical and mental health outcomes66. When

procedures are performed at young ages, they are performed without consent67.

Everyone has the right to bodily and mental integrity, autonomy and self-determination

irrespective of sexual orientation, gender identity, gender expression or sex characteristics68.

Recommendations:

7. Identify barriers to good health care in women and other genders and develop effective

ways to overcome them.

8. Investigate the links between stress and physical health and the impacts on different

genders.

9. Include education about gender and sexuality impacts on health and healthcare in

training for all health professionals.

10. Identify barriers to healthcare for transgender people and investigate solutions.

11. Create guidelines regarding consent for surgery, particularly genital surgery of intersex

people, that promote personal consent; bear in mind the child’s right to life,

non-discrimination, the best interests of the child, and respect for the child’s views.

12. Ensure that children are fully consulted and informed regarding any modifications to their

sex characteristics (anatomy and hormones); delay modifications until the child is old

enough to make an informed, autonomous decision;69.

69 https://ihra.org.au/bodily-integrity/
68 https://ihra.org.au/bodily-integrity/

67Gordon O, Longbottom J (2021) Intersex people urge ban on non-consensual 'sex-normalisation' surgeries. ABC News Online. 19
Oct 2021. https://www.abc.net.au/news/2021-10-17/intersex-reform-sex-normalisation-surgery-children/100538054

66 https://ihra.org.au/bodily-integrity/
65 https://equalityaustralia.org.au/overwhelming-support-on-trans-equality/

64 https://www.medicalnewstoday.com/articles/effects-of-gender-discrimination#effects-on-healthcare
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3. Economic Equity

Economic inequality can present in a number of ways. This may be as a result of inequality within

the workplace: the gender pay gap, the discrepancies in career advancement due to career

disruption from family duties or the lower levels of superannuation upon retirement. On

average, women leave the workforce with 42 percent less super than men70. This may also have

far reaching implications for future quality of life, healthcare choices and even decision making

around whether to stay in an unhappy or unsafe relationship. When abusive relationships last for

long periods of time, it compounds the issues that make it difficult for the women to leave. For

one thing, older women may come from generations where women were less likely to work and

are therefore less likely to have financial independence71.

Studies have also demonstrated that there are gender differences in the financial impacts of

divorce. “The key domain in which large and persistent gender differences emerged were

women’s disproportionate losses in household income and associated increases in their risk of

poverty and single parenting”72.

Economic inequity may also be a result of financial abuse or coercive control. Financial and

economic abuse are forms of domestic violence: patterns of behaviour where the abuser uses

access to money to exert power and control over their partner. Economic abuse is defined with

examples in the Victorian Family Violence Protection Act 200873. This will look different in

different relationships74. For example, a partner may control money, supplying an insufficient

‘allowance’ that leads to a dependence and power imbalance within the relationship. Pressure

may be exerted to sign up for a loan or credit card that may be in the name of the coerced

partner, but only benefit the other party. These loans and debts may linger long after a

relationship ends, leading to bad credit ratings or financial stresses that can persist for many

years and impact future financial stability and security.

Recommendations:

13. Advance equality of opportunity for all in educational, work, recreational, housing and

administrative settings, and restitution measures for those affected by historical

injustices.

74 https://www.ecstra.org.au/news/coersive-control-at-the-heart-of-financial-abuse

73Section 6: Meaning of economic abuse. (pg 18). Victorian Government. Family Violence Protection Act 2008. Act Number 52/2008,
Version 056. https://content.legislation.vic.gov.au/sites/default/files/2021-05/08-52aa056%20authorised.pdf

72 https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5992251/
71 https://theconversation.com/domestic-violence-grown-old-the-unseen-victims-of-prolonged-abuse-43014
70 https://www.australiansuper.com/superannuation/superannuation-articles/2020/02/gender-equality-and-your-super
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14. Effectively address the gender pay gap and superannuation gap by investigating the

contributing factors and developing solutions to address these inequalities.

15. Implement financial education programs in schools that include explanations of consent,

responsibility and coercion.

16. Implement training for all staff working within financial institutions to be alert for, and

recognise signs of, financial coercion.

17. Create better financial safeguards to prevent the long-term impacts of financial coercion.

For example, an unlicensed person being solely financially responsible for a loan for a car

registered in their partner’s name, should not be permitted.

18. Develop a process to ascertain that people understand what they are signing. This may

take the form of a more detailed explanation, or a simpler system of financial contracts.

19. Develop policy to address the impacts of financial coercion and offer better protection for

victims.

4. Leadership and Representation

Women have a large footprint in history75, contributing significantly in varied and diverse areas.

Women have always participated in work and presently form about 45 percent of the global paid

workforce76. Some industries and occupations, such as education and healthcare, are

female-dominated77. Additionally, women prevail in unpaid roles, as primary caretakers of

children and the elderly, managing the family home and volunteering78 in various capacities.

Women are particularly prevalent in animal advocacy. Over 70 percent of AJP members identify

as female and the party is well-placed to empower women79 in politics and the animal advocacy

movement.

Elsewhere, women’s contributions are under-acknowledged, women are under-represented in

key positions and forums and are treated as second-class citizens. Our patriarchal society allows

women and girls to be treated in unjust, inequitable, irrational and violent ways. This is a

systemic problem.

Sex-based discrimination and harassment occurs at all ages and in diverse environments80. Two

in five Australian women state they have experienced sexual harassment in the workplace81,

which is estimated to cost $2.6 billion in lost productivity and almost $250 million in lost

81https://humanrights.gov.au/our-work/sex-discrimination/publications/everyones-business-fourth-national-survey-sexual
80 https://www.wgea.gov.au/take-action/sex-based-discrimination-and-harassment
79 https://www.tandfonline.com/doi/abs/10.1080/08164649.2021.1924049?journalCode=cafs20
78 https://globalvolunteers.org/global-role-of-women/
77 https://www.wgea.gov.au/publications/gender-segregation-in-australias-workforce
76 https://ourworldindata.org/female-labor-supply
75 https://interactive.unwomen.org/multimedia/timeline/womensfootprintinhistory/en/index.html#section01
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wellbeing82. We should ensure women are safe from harassment and discrimination in all

environments, including at work.

Society is improved when women, girls and those who identify as women are supported,

included, encouraged and empowered, and when their contribution is recognised. Respectful

attitudes83 towards women and girls support each of the United Nations Millennium

Development Goals84. Research from 155 countries across almost 25 years indicates that

countries with more female politicians have lower mortality rates in women and children85.

Consequently, gender equality86 is one of the United Nations’ 17 goals for a sustainable world:

Achieve gender equality and empower all women and girls.

Research across 91 nations indicates that countries with more female politicians have more

stringent climate change policies87. Other research demonstrates that female politicians are

more likely88 to support policies that favour the environment89 and women's issues are best

represented90 through political systems when women are permitted and encouraged to vote91.

Women tend to care about issues pertaining to reproductive rights, gender equality and other

feminist matters that are usually underrepresented in parliaments, and also exhibit more liberal

ideological orientations than men92. We need to create strategies to ensure more equitable

representation in politics, the corporate world and the community.

There are clearly substantial factors leading to gender inequality that have created a gender gap,

which negatively affects the health, safety and wellbeing of society. At the current rate of

change, it will take another 100 years to close the global gender gap93. This is a systemic problem

that requires broad-ranging systemic solutions. We should introduce female role models from all

key sectors into children’s education, which will teach children respect for women.

We must change our attitudes and actions in relation to sexism, misogyny and gender equality,

by creating societies that support and include women and girls so that they can flourish. This

will, in turn, support the health, safety and wellbeing of all. The cultural knowledge held by

Indigenous women should be sought out, acknowledged and considered for approaches to

varied issues.

93 https://www.penguin.com.au/books/women-and-leadership-9780143794288
92 https://www.tandfonline.com/doi/pdf/10.1080/13501763.2017.1423104
91 https://www.tandfonline.com/doi/full/10.1080/13501763.2017.1423104?src=recsys
90https://www.tandfonline.com/doi/full/10.1080/13501763.2017.1423104?src=recsys
89 https://www.tandfonline.com/doi/full/10.1080/09644016.2019.1609156
88https://www.tandfonline.com/doi/full/10.1080/09644016.2019.1609156
87https://www.sciencedirect.com/science/article/abs/pii/S0176268017304500
86https://www.un.org/sustainabledevelopment/gender-equality/
85 https://link.springer.com/article/10.1007/s13524-018-0697-0
84 https://www.unwomen.org/en/news/in-focus/mdg-momentum

83 http://www.oecd.org/dac/gender-development/43041409.pdf

82https://www2.deloitte.com/content/dam/Deloitte/au/Documents/Economics/deloitte-au-economic-costs-sexual-harassment-workplac
e-240320.pdf
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Recommendations:

20. Ensure women are prominent and present in all areas of society, including politics.

21. Develop a policy of zero tolerance of sexism, misogyny and all types of violence (including

gender-based violence)

22. Work toward gender equality and respect in all areas of society.

23. Recognise how sexism intersects with other kinds of oppression and discrimination, such

as racism and speciesism

What features and considerations would make the renewed gender equality strategy most

valuable or useful?

Considering that recent consultation papers regarding the laying of a pipeline (the Western

Outer Ring Gas Mainline94) encompass hundreds of pages, it is disappointing that the

consultation paper for the Victorian Gender Equality Strategy is a mere five pages long. It

suggests that this strategy is more about maintaining appearances through the existence of a

strategy, rather than about trying to create meaningful change.

The Victorian Gender Equality Strategy needs to identify and discuss strategies that can be

implemented throughout every level of society. We do not only need plans for universities, but

for daycare centres, kindergartens and primary and secondary schools. We need strategies that

can be adopted by large sporting organisations, such as the AFL, but also by local sporting clubs.

The strategies must be flexible enough to be applied to different circumstances, and robust

enough to cover the multitude of areas where gender inequality exists.

Creating a more comprehensive Victorian Gender Equality Strategy would make it a more

valuable and useful document. Having a series of consultations, surveys and community

discussions with all cross sections of the community based around their experiences of gender

inequality and their perception of gaps in current services and potential actions and solutions

would be a meaningful first step in informing a more comprehensive strategy. Discussions must

also involve people working in support organisations to ensure that all angles are covered.

94 https://engage.vic.gov.au/worm-inquiry
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Recommendations:

24. Conduct community consultations and surveys regarding experiences of gender

inequality and potential future strategies. Use the information to inform a more

comprehensive Victorian Gender Equality Strategy.

25. Implement gender equality (and all other forms of equality) discussions at all levels of

society, from prenatal classes to aged care services, from agriculture and construction, to

nursing and primary education.

What do you think the Victorian government needs to do to make sure we seek, hear and

respond to issues affecting Victorian women and to help advance gender equality?

This question can be answered very simply: Ensure that there is a fairer gender representation at

all levels of decision-making, starting with Parliament.

This can be achieved via a number of means. Firstly, ensure that current barriers are identified

and addressed. This may include measures such as better parental leave provisions and childcare

options, ensuring there are gender neutral facilities in government buildings, and setting quotas

for women in parliament.

Since the 1990s, over one hundred countries have implemented political gender quotas95, and by
2013 over half the world’s countries96 had adopted some form of quota, including by 2018, over
twenty established democracies97.

Many countries have found quotas to be an effective mechanism98 for increasing women’s
political representation and fast-tracking women’s political participation99.

As previously discussed, female politicians are more likely100 to support policies that favour the

environment and women's issues; better female representation in politics will lead to better

recognition, discussion and action on gender inequality issues

100 https://www.tandfonline.com/doi/full/10.1080/09644016.2019.1609156

99

https://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Parliamentary_Library/FlagPost/2021/April/Quotas_for_wome
n_in_parliament

98 https://www.ipu.org/news/press-releases/2019-03/new-ipu-report-shows-well-designed-quotas-lead-significantly-more-women-mps

97Katrine Beauregard (2018) Partisanship and the gender gap: support for gender quotas in Australia, Australian Journal of Political
Science, 53:3, 290-319, DOI: 10.1080/10361146.2018.1449802

96 https://parlinfo.aph.gov.au/parlInfo/search/display/display.w3p;query=Id%3A%22library%2Fprspub%2F2840598%22

95Barnes TD, Córdova A (2016) Making Space for Women: Explaining Citizen Support for Legislative Gender Quotas in Latin
America. The Journal of Politics. 78 (3), https://doi.org/10.1086/685379
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Recommendations:

26. Consider implementing gender quotas at all levels of government: Local, State and

Federal Government.

27. Consider implementing or encouraging gender quotas in other industries, such as

corporate boards, committees, panels, and varied community stakeholder settings.

28. Include strategies in the Victorian Gender Equality Strategy that can be applied to any

organisations, to assist them to work towards greater equality of gender representation.

If you could change one program, initiative or policy in Victoria to advance gender equality,

what would you change?

The Gender Equality Act 2020 initially gives rise to hopes of positive, meaningful change. It

identifies guiding principles such as ‘All Victorians should live in a safe and equal society, have

access to equal power, resources and opportunities and be treated with dignity, respect and

fairness’ and ‘Gender equality benefits all Victorians regardless of gender’. The Act also states

that gender impact statements must ‘if practicable, take into account that gender inequality may

be compounded by disadvantage or discrimination that a person may experience on the basis of

any of the following— (i) Aboriginality; (ii) age; (iii) disability; (iv) ethnicity; (v) gender identity;

(vi) race; (vii) religion; (viii) sexual orientation’101. However the Act offers little in the way of HOW

to uphold these principles, nor does it identify why situations exist where it is not practical to

take compounders of gender inequality into account.

The Act predominantly focuses on ‘Gender Equality Action Plans’ which are required to be

created and submitted by various ‘defined entities’ such as councils, courts and various

universities. It details the penalties for non-compliance with these plans, but not how

compliance checks are undertaken, deeming it largely a bureaucratic exercise. It also requires

these entities to undertake ‘gender impact assessments’ as part of creating these plans. In

principle, it makes sense to document the issue(s) before creating a plan to address them, but

the data collection required to conduct the assessment could potentially be divisive and

intrusive. The very people who are already potentially affected by current inequalities will be

required to discuss their gender identity, disability, and sexual orientation, in an environment

where they may wish to keep this information private. Additionally, the ‘Gender Equality Action

Plans’ must be published on the company websites, including details of the impact assessments;

depending on the size of the organisation, this may inadvertently release or highlight the

personal information of the organisation members.

101 https://content.legislation.vic.gov.au/sites/default/files/2020-02/20-005aa%20authorised.pdf
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Recommendations:

29. Overhaul the Gender Equality Act 2020 to ensure privacy is maintained during the

creation of ‘gender impact assessments’ and ‘Gender Equality Action Plans’.

30. Expand the Gender Equality Act 2020 or fill the gaps by addressing other organisations

where inequality can occur in a more practical and comprehensive Victorian Gender

Equality Strategy.

31. Increase opportunities for mediation instead of court for family dispute situations.

Mediation may be more gender equitable as it is more flexible and cost-effective thereby

addressing some of the barriers that may exist for women in settling disputes via the

traditional court system102.

32. Ensure there is adequate training for all those who come in contact with people who

have experienced family violence to enable them to recognise signs, and offer the

necessary support and referrals in a timely manner. This includes (but is not limited to)

nurses, social workers, psychologists, court workers, hospital administration and triage

staff, council staff, teachers and ambulance officers.

Conclusion

None of us will see gender parity in our lifetimes, and nor likely will many of our children. That’s

the sobering finding of the Global Gender Gap Report 2020, which reveals that gender parity will

not be attained for 99.5 years103.

The solutions are not easy or straightforward, gender inequality is deeply ingrained within every

aspect of society and changing attitudes takes time. However, it is imperative to recognise the

extent of the issues and the barriers to equality, then to prioritise where change is most needed

and will be most effective.

It is vital  that education strategies exist to promote equality at all levels, from birth onwards, as

well as maximising educational opportunities which have the ability to influence family attitudes.

It is also important to recognise that discrimination and oppression are not isolated, and the

concept of intersectionality must be considered when exploring gender inequality.

‘Intersectionality’ refers to the ways in which different aspects of a person’s identity can expose

103 https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality

102 https://eige.europa.eu/thesaurus/terms/1216
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them to overlapping forms of discrimination and marginalisation. Aspects of a person's identity

can include social characteristics such as: Aboriginality, gender, sex, sexual orientation, gender

identity, ethnicity, colour, nationality, refugee or asylum seeker background, migration or visa

status, language, religion, ability, age, mental health, socioeconomic status, housing status,

geographic location, medical record and criminal record104.

Consider these figures from the Global Gender Gap Report 2020105:

- Globally, gender parity stands at 68.6 percent and the bottom 10 countries have closed

just 40 percent of the gender gap.

- Political empowerment scores are poor. In terms of parliamentary representation, globally

women have secured just 25 percent of available positions, a figure that slips to 21

percent at a ministerial level. At this level, there are nine where they have no

representation.

- In the past 50 years, 85 states have had no female head of state.

- In terms of economic participation, the gender gap will take 257 years to close (compared

to 202 years in the 2019 report).

- Globally, only 55 percent of women (aged 15-64) are engaged in the labour market as

opposed to 78 percent of men.

- There are 72 countries where women are barred from opening bank accounts or

obtaining credit.

- There is no country where men spend the same amount of time on unpaid work as

women. In countries where the ratio is lowest, it is still 2:1.

There is a long way to go before we achieve gender parity; Victoria needs a comprehensive

strategy that draws on existing knowledge and experience, promotes education, and increases

the number of women and other underrepresented genders in decision making positions.

105 https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality/digest
104 https://www.vic.gov.au/understanding-intersectionality
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