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As we reach the halfway point of the 

BCGEU’s centennial year and start 

the countdown to Convention 2020, 

I’m taking time to reflect on what 

we’ve accomplished together as 

union members and activists and our 

goals for the future. It comes down to 

our collective power. 

The BCGEU is one of the largest and 

fastest growing unions in B.C. By 

the time our convention starts next 

June, I expect we will have more 

than 80,000 members working in 

almost every community and every 

economic sector in our province. 

The steady growth of our member-

ship is something I’m very proud of. 

It’s a testament to the dedication of 

activists like you who work tirelessly 

in your communities, worksites and 

professional sectors to organize the 

unorganized.  

As our union grows its membership, 

we also grow our power—to build safe, 

healthy worksites for our members 

and all working people, our power 

to influence policy-makers and our 

power to create communities that 

reflect our values of justice, fairness 

and equity.

How we use that power is up to us. 

Our choices have a huge impact. 

It’s often said there is strength in 

numbers, but our power rests in our 

willingness to use these numbers 

to make change. We use our power 

internally by making our union a 

visible presence in every worksite 

we represent, by building strong 

local and component executives, by 

always working to make our union 

and the broader labour movement 

more inclusive and equitable. We can 

build our power externally by taking 

our values as union activists into our 

communities: participating in labour 

councils and political parties that 

support working people, running for 

elected office at all levels and creat-

ing alliances with activists in other 

progressive organizations.

The power of our union is up to each 

of us and all of us. As our member-

ship grows, I encourage you to seek 

out opportunities to use and build 

that power in your worksites, in your 

union, and in your communities.

In this spirit, I want to express my 

deep admiration and gratitude to 

every BCGEU member who took part 

in the recent federal election wheth-

er as campaign staff, volunteers or 

candidates. I want to encourage all 

of you to help move our union into 

the future by getting involved in our 

upcoming convention next June.

In solidarity,

Stephanie Smith

BCGEU president

LETTER FROM THE PRESIDENT

The power of our  
union is up to each  
of us and all of us.
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Our political action committee, co-chaired by execu-

tive vice-presidents James Coccola and Joanna Lord, 

worked closely with staff to create a comprehensive 

plan for the federal election. It offered a number of 

complementary approaches to getting important infor-

mation out and considered how members prefer to be 

contacted, whether it’s by text, phone, email or face-to-

face. As with recent provincial and municipal elections, 

our goal was to ensure members’ concerns were heard 

and resources were provided to help them make an 

informed decision on election day.

Our work began even before the writ was dropped. We 

asked members to respond to an online questionnaire 

we created to identify and rank the issues that matter 

most to them. The top five were health care, affordabil-

ity, environment, economy and good jobs, and poverty 

and homelessness. We shared the re-

sults with our membership and, once 

the election campaign began, distrib-

uted information about the key issues. 

The online questionnaire was fol-

lowed by telephone conversations 

with BCGEU members around B.C. 

Closer to election day, members vol-

unteered their evenings to manage 

phone banks—providing other mem-

bers with information about regis-

tration, voting, and important issues. 

Our telephone communications were 

supported with a text messaging tool. 

Going forward, we expect both text 

and phone banks to be a feature of our member mobi-

lization efforts.

“A vote represents a voice and we wanted to ensure 

members were supported in being heard. This is why 

identifying key federal election issues and providing 

resources in ways that worked best for members was 

essential. We’re excited to be utilizing effective com-

munications tools and look forward to using innova-

tive tools in future years,” said Lord.

Our work also included providing campaign training 

to members interested in gaining knowledge and 

strengthening their organizing skills. They learned 

about the foundation and structure of an effective 

campaign. 

“Through the campaign training sessions, members 

were able to engage in meaningful dialogue and de-

velop critical skills that will be helpful in all campaign 

environments,” said Coccola. “It has been encourag-

ing to see the interest in these sessions. Our team of 

energized activists is expanding and we look forward 

to continuing to support members to engage in work 

that aligns with their interests.” 

Election periods may be short, but the work the  

BCGEU does during campaigns pays dividends. Efforts 

such as these bring members together with a common 

goal and allow our team of dedicated activists from all 

over the province to grow. 

Wildfire crew patches are making a 

comeback—a significant win for our 

members in component 20.

For 30 years, BCGEU wildfire members 

wore crew patches with pride. It was a 

long-standing tradition. The patches built 

team spirit and helped to identify mem-

bers from different crews fighting fires 

alongside each other. 

Crew members created many of the patch-

es, including some designed by Indigenous 

crews using Indigenous imagery. The 

patches were acknowledged to be part 

of the unique culture of wildfire fighters. 

Then, everything changed in 2016.

The employer changed its policy and pro-

hibited wildfire members from wearing 

crew patches. The decision was a huge 

blow to our members. It made no sense 

to the firefighters or to your union.

The BCGEU fought back by refuting  

employer's claims and filing a grievance. 

It took nearly three years of attempts to 

arrive at a resolution. We remained reso-

lute and confident in our position. 

In October 2019, we reached a settle-

ment. The BCGEU and the employer have 

agreed to work together to roll out crew 

patches and stickers by March of 2020. 

The historical patches on ball caps and 

stickers that can be worn on helmets will 

be resurrected.

“It was a long road to reach this resolu-

tion, and we made it by being united,” 

said Stephanie Smith, BCGEU president. “I 

can’t wait to see wildfire members proudly 

wearing their patches again in 2020.”

Wildfire  
crew  
patches  
are back!
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Another federal election has come and gone and  
BCGEU members made sure their voices were heard.

Our goal was to 

ensure members’ 

concerns were 

heard and resources 

were provided to 

help them make an 

informed decision on 

election day.

MEMBER TO  MEMBER

BCGEU wins fights for recruitment 
and retention to save inland ferries
The communities of Arrow Lake, 

Adams Lake and Francois Lake 

will soon have a more sustainable 

ferry service. In late October, your 

union ratified an agreement with 

Waterbridge Ferries and Waterbridge 

Equipment – two of the three 

employers who operate B.C.’s inland 

ferry services.  

“Our members were focused on 

getting a collective agreement that 

addresses recruitment, retention 

and successorship,” said Stephanie 

Smith, BCGEU president. “This deal is 

what it will take to make these ferries 

sustainable for the future.”

Highlights of the agreement include 

achieving wage parity with BC Ferries 

within the three-year term and a suc-

cessorship training commitment from 

the employer that would ensure existing 

members have training opportunities 

and career paths in the service. 

Western Pacific Marine, which employs 80 

BCGEU members and operates service on 

Kootenay Lake, remain in negotiations.

“This agreement demonstrates their 

commitment to our members and to 

ferry users. I’m hopeful Western Pacific 

Marine will follow Waterbridge’s example 

and work with our members to keep their 

services sustainable,” said Smith.

“Inland ferry workers are working long 

hours, not receiving needed training, and 

are concerned that new ferry workers are 

not interested in staying long term,” said 

Rob Davis, vice-president of the BCGEU’s 

environmental, technical and operational 

component. “We believe the agreement 

will take steps towards addressing these 

problems and we encourage Western 

Pacific Marine to get onboard.”

We weren’t alone in our fight to get a new 

agreement. Residents of the ferry-de-

pendent communities launched OurFer-

ryMatters.ca, organized unity rallies, and 

pressured the employers and politicians 

to fix the problem. 

2019 federal 
election

BCGEU activists phoning fellow members to remind about election day

BCGEU WINS 
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When young workers come together, 

great things happen. Young leaders 

from across British Columbia gathered 

in September for a three-day conference 

to focus on the issues they face. Over 

50 young workers from the BCGEU, as 

well as affiliates from the B.C. Ferry and 

Marine Workers’ Union and the Compen-

sation Employees’ Union attended.

Young workers designed and led work-

shops to develop and enhance practical 

skills, such as public speaking, member to 

member organizing, and understanding 

pensions and investments. Participants 

also heard firsthand organizing experi-

ences from both union and community 

activists. Even members of Unite Here! 

Local 40 joined the conference via video 

link from their picket lines at hotels in 

downtown Vancouver.

“When we talk to people outside of 

our own sector, our own worksite, we 

strengthen our collective understanding 

of the issues workers are facing. That 

makes us stronger, more resilient, and 

better advocates for change,” said Tori 

Reid, first vice-president of BCGEU local 

1207.

Two exceptional keynote speakers, Indig-

enous studies instructor Melinda Bige 

and Kurdish activist and academic Elif 

Genc, challenged participants to think 

critically about issues of state violence, 

minority rights, and how modern-day 

colonialism impacts the lives of people 

across the world. 

Bige didn’t mince words in her straight-

forward and blunt critique of Canada’s 

Indigenous policy. It was a sharp wake-up 

call that generated a lot of discussion 

around reconciliation, and the need to 

change the nature of the relationship 

between colonial governments and First 

Nations communities. Genc’s presen-

tation about the women’s revolution in 

North-East Syria was inspiring. It was a 

rare opportunity to learn about progress 

being made on gender rights, economic 

justice, and democracy under difficult 

conditions.

“We are deeply grateful to both speakers 

for showing us that our struggle for 

justice and equality must be both inter-

nal and international. We had a unique 

opportunity to hear about disturbing 

parallels between the violent injustices 

that Indigenous people are facing and 

the situation that Kurdish people are 

fighting against in their struggle for 

freedom,” said Kari Michaels, executive 

vice-president and co-chair of the young 

workers committee. 

“Based on what we heard from these two 

speakers, we hope that members feel 

compelled to stand up and speak out 

for all those affected by injustice and 

oppression, whether the act happens on 

Indigenous territory in the interior of B.C. 

or far away in Syria. Justice and solidarity 

must know no bounds or borders,” said 

James Coccola, executive vice-president 

and the other co-chair of the young work-

ers committee.

The young workers’ committee is made 

up of nine local leaders from across the 

province aged 29 or under. They meet 

regularly to discuss issues facing the 

next generation just entering the work-

force, and how to help interested young 

workers get involved in the union. 

If you are interested in learning more or 

getting involved with this committee: 

Please contact  

Kari Michaels at  

kari.michaels@bcgeu.ca 

or James Coccola at  

james.coccola@bcgeu.ca 

Building the next 
generation of  
workplace leaders

CLC DELEGATION  
TO ISRAEL-PALESTINE

From July 5th to 13th, president Stephanie Smith 

travelled to Israel and Palestine representing the 

National Union of Public and General Employees 

(NUPGE) as part of a delegation of Canadian 

labour leaders organized by the Canadian Labour 

Congress (CLC). 

Why was the trip organized?

STEPHANIE SMITH: Labour organizations are often 

approached by membership as well as external organi-

zations seeking support for various initiatives related 

to Israel and Palestine. For years, our movement has 

struggled with the question of what meaningful posi-

tions we can take that are likely to resolve, rather than 

exacerbate, a tense and complex situation.

Ultimately, the CLC decided the best way to proceed 

was to talk directly to some of the people and organiza-

tions with deep involvement and investment in the area 

and its people. I was honoured to represent NUPGE as 

part of that delegation.

Who did the CLC delegation meet with?

SMITH: Our itinerary was jam-packed. The organizers 

did a very good job making sure our delegation met with 

a range of stakeholders and got a chance to see some of 

daily life for working people in Israel and the West Bank. 

We met with the Director General of the Israeli Ministry 

of Labour, the Prime Minister of Palestine and Canada’s 

representative to Palestine. We also met with the Pal-

estinian General Federation of Trade Unions (PGFTU), 

as well as Histradut—the General Federation of Labour 

in Israel and frontline workers in Israel and Palestine. 

What was notable was the balance of perspectives.

What impacted you the most?

SMITH: Our tour of the West Bank. Seeing the walls 

and physical barriers that define the daily lives of work-

ing people is something I’ll never forget. In the labour 

movement we talk about removing barriers for working 

people but the sight of working people navigating actual 

physical barriers for hours each day to get to and from 

work and go about their daily lives was heart-breaking.

How will your experiences on this delegation inform 

your work with NUPGE, the CLC and our union mov-

ing forward?

SMITH: Achieving justice, equity and fairness for 

working people has driven my 30+ year career as a 

union activist. This delegation helped me realize we 

need a framework to any position we take related to 

this region. The framework must focus on what we 

do every day in our own communities—defending and 

expanding the rights of working people. 

The good news is there are organizations on the 

ground working on these issues. I’m particularly inter-

ested in the work of Public Service International (PSI) 

on solidarity with Palestine and the work of Interna-

tional Labour Organization (ILO) on the Palestinian 

Decent Work Programme. 

I thank all those who shared their lived experiences 

with me during this tour, for their determination to 

find peaceful solutions and for working so hard to 

improve the lives of their citizens. We must continue 

to be thoughtful in any approach we take as organized 

labour and always ask, are we advancing the rights of 

working people? Only then can we know we will make 

the right decisions. 

PRESIDENT'S  REPORT BCGEU YOUNG WORKERS

It’s a big win for our 

union any time we 

can get a group of 

dynamic worksite 

leaders together.

Tori Reid 

First VP of BCGEU local 1207
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CENTENNIAL  
EVENTS 
It has been a year of celebrations and memories. Throughout 

2019, past and present BCGEU members have attended commu-

nity gatherings, activist banquets, and Solidari-Teas in all regions 

of the province in celebration of your union’s centennial year. 

The events have been organized by our hardworking cross 

component committees. Each event was a unique opportuni-

ty for attendees to engage critically and creatively with our 

shared history. 

“It’s been great to bring past and present members together 

at these events,” said executive vice-president Kari Michaels. 

“I think it really helps us all connect with the gains we’ve 

achieved through collective action, to meet the challenges we 

face going forward.” 

“I think this anniversary gives newer and younger members 

a chance to connect to our union’s story, and the values that 

have shaped our movement,” said executive vice-president 

Joanna Lord. 

“BCGEU’s centennial year has been an opportunity to enrich our 

understanding of who we are, by reflecting on our roots. Our 

union has a proud history of advocating for economic and social 

justice—for our members and more broadly for working people in 

B.C. and even internationally. To commemorate our centennial 

year, activists across our province developed a series of sto-

ryboards depicting BCGEU milestones from their respective 

regions. Many of these storyboards are on display at area offices. 

Cross component committees hosted anniversary events, bring-

ing together current members and retirees to share memories 

and experiences. Some families had multi-generations of BCGEU 

activists! We held a celebration reception at our headquarters on 

our 100 year anniversary, July 26th. Your union also produced 

a series of short documentary history videos and we regularly 

release mini-stories commemorating key BCGEU historic events 

on our social media platforms. You can view these on our cen-

tennial website (bcgeu100.ca). I’m immensely proud to be part of 

this union and our movement. We’ve achieved tremendous gains 

since our earliest days of organizing. And while technology and 

social change have helped us modernize and advance, we are still 

defined by our core values of justice and solidarity. Here’s to the 

next 100 years of worker power!”

- Stephanie Smith, president

In addition to these 

events, you can find 

videos, social media 

sharables, and history 

posters online at 

 bcgeu100.ca 

CENTENNIALCENTENNIAL

1 Area 10 centennial BBQ - 

Retired member Jim Little 

and EVP Kari Michaels

2 Activist appreciation 

banquet in Williams Lake

3 Centennial SWAG

4 BCGEU president Stephanie 

Smith cutting anniversary 

cake at HQ centennial 

event, July 26, 2019

5  Retired members at  

HQ centennial celebration

6 Area 07 centennial in 

Kelowna, Aug. 5, 2019

7 Idea board at the 

HQ centennial celebration 

8  HQ centennial event,  

July 26, 2019

1 4 5

2 6

8

7
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divested
de-risked
diversified
Our union made the democratic decision five 
years ago to divest its general and defence 
funds out of fossil fuel investments. It was an 
intentional strategy to massively de-risk and 
diversify our portfolio and it has paid off.

Today, we’re making superior invest-

ment returns and doing it ethically. 

Our portfolio has grown to over $100 

million, creating sustainable and con-

siderable value for BCGEU members. 

As well, our investments are enor-

mously outperforming those of other 

organizations. Our sound investment 

strategy means greater certainty and 

protection for you.

The BCGEU’s defence fund (aka the 

strike fund) allows members impact-

ed by a lockout or strike to meet basic 

needs when fighting for a better con-

tract. The strategic decision to build 

our strike fund was meant to ensure 

we can secure gains at the bargaining 

table. With a healthy fund we can fi-

nancially manage a lengthy strike or 

multiple job actions, if necessary, to 

get the contract members feel they 

need. When you know the money is 

there, your bargaining team can fight 

with everything it has got.  

What most don’t know is that the 

majority of the strike fund doesn’t 

come from member dues; rather 

it comes from investment returns. 

Since the end of 2016, the BCGEU 

hasn’t contributed any member dues 

to the strike fund. We’re growing it on 

investment returns alone. 

In 2018, our union had three major 

strikes that cost $7.5 million. We were 

able to pay for them entirely with 

the strike fund’s investment returns. 

BCGEU members drew far more funds 

during these strikes than they were 

ever able to pay in. What’s more, we 

were able to replenish the value of 

the strikes back into the fund within 

a single quarter. In this way, the fund 

was able to act as an endowment.

More recently, we publicly offered 

an interest free loan of $3 million to 

Unite Here! Local 40 members on 

the picket lines – sending a strong 

message to the employer that their 

union had the resources to remain on 

strike until a fair deal was reached. A 

settlement was reached within days 

of the announcement.

We’re proud to have made 

the necessary investment 

to sustain the strike 

fund well into the future. 

With that certainty, more 

member dues can go to 

servicing members.

Paul Finch 

BCGEU treasurer

Protect our investments 
and push for progressive 
change

A cornerstone of our investment 

strategy is to use our power as inves-

tors to protect our investments and 

push for progressive change within 

the companies in which we invest. 

We believe this enhances the value 

of our investments while ensuring 

our sustainable growth strategy in 

areas such as climate mitigation, 

enhanced corporate governance, 

human rights, and labour protec-

tions. This strategy is also aligned 

with our core values and principles 

as a social justice union.

To that end, the BCGEU has en-

gaged in a ground-breaking pilot 

project to monitor and file share-

holder proposals and engage in 

dialogue with companies in which 

we invest.

The project initially began as a 

partnership with the corporate 

accountability organization Su-

mOfUs. They have expertise in 

this type of work. We have since 

expanded our capacity to be able 

to carry out this work in-house. 

In the last two years, we have filed 

a dozen shareholder proposals 

with some of Canada’s largest 

and most high profile companies 

and brands. They include Loblaws, 

Saputo, Restaurant Brands Inter-

national (Tim Hortons’s owners), 

Brookfield Asset Management, and 

Dollarama. Our proposals touched 

on issues relating to corporate 

accountability, women’s rights, 

environmental issues, food waste, 

plastic pollution, and human rights. 

We’ve engaged in dialogue with 

these companies and with the 

labour unions representing their 

workers. To ensure our proposals 

received strong votes, we used 

SumOfUs’ pension tool, which 

contacted pension fund trustees 

and pushed them to vote for our 

strategic proposals. 

The BCGEU’s proposals outper-

formed others filed in Canada and 

on average earned over 25 per cent 

of non-controlled shares, repre-

senting billions of dollars of value. 

In doing so, we sent management of 

the companies a powerful message 

to take up the mantle on key issues. 

Some, it’s clear, are listening. Dairy 

giant Saputo confirmed it would 

update its policy on food waste in 

response to our work. Dollarama re-

leased a new environmental report 

after a seven year delay, and Brook-

field Asset Management updated its 

policy on sexual harassment in the 

workplace. 

In the future, we have plans to file 

over a dozen proposals on issues 

ranging from human rights to de-

forestation and accountability for 

workers following the Rana Plaza 

garment factory collapse in Ban-

gladesh in 2013. 

The work we are doing costs on 

average just over 50 cents per 

BCGEU member per year. We have 

been able to hire the first capital 

stewardship officer within any 

union in Canada. 

“Our approach is sophisticated and 

professional, but we haven’t lost 

sight that the core reason we do this 

is to build the power of our member-

ship and advance the interests of 

our members, said BCGEU treasurer 

Paul Finch. “This is yet another tool 

in the expanding toolbox to do that.” 

BCGEU treasurer Paul Finch speaking on a panel at the International Committee on Worker Capital conference

The BCGEU has 

engaged in a 

ground-breaking 

pilot project 

to monitor and 

file shareholder 

proposals and 

engage in dialogue 

with companies in 

which we invest.

CENTENNIAL

How BCGEU  
became the labour 

movement’s leader in 
ethical and responsible  

investment.
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Verbal abuse, threats and violence 

are common experiences for too many 

workers. This needs to change. That’s 

why we brought BCGEU members in 

the community living sector together 

earlier this year to address the serious 

issue of violence in the workplace. The 

report from that meeting, Violence is not 

part of the job!, was recently released. 

It makes practical recommendations 

about what individual workers, our union 

and the provincial government can do to 

address violence in the workplace. 

Violence is not part of the job! is based 

on the lived experience of community 

living workers. But, it has valuable les-

sons for all workers on what violence 

in the workplace is and how to prevent 

and address the problem in order to 

ensure those impacted feel safe and 

supported.

The forum your union hosted was in re-

sponse to a 2018 community social ser-

vices (CSS) member survey that painted 

a very stark picture: an alarming 79 per 

cent of CSS workers reported they had 

experienced threats or verbal abuse in 

the past two years. An astounding 38 

per cent claimed they were victims of 

physical violence during the same time 

period. The problem appeared to be the 

worst in the community living sub-sector 

of CSS.

Violence is not part of the job! outlines 

actions employers must take. One area 

of concern identified was inadequate  

follow-up after violent incidents take 

place. Another centres around workers 

feeling unsafe at the worksite and un-

supported by their managers.

Forum participants agreed that other 

underlying structural causes also require 

corrective action to reduce workplace vi-

olence and improve safety. These include 

increasing funding and resources for the 

community living sector, and addressing 

staffing, training, and recruitment and 

retention issues.

Many of the recommendations found in 

Violence is not part of the job! apply to 

many other sectors as well, particularly 

health services.

In 2018, the BCGEU spoke out when a 

spate of serious assaults put our mem-

bers in component 4 (health services) at 

risk at the Forensic Psychiatric Hospital 

in Coquitlam. BCGEU members continue 

to experience violent incidents while 

treating patients. Risk assessments are 

not being done and there’s inadequate 

security protection, follow-up and sup-

port from their employer.

We all have a role to play in ensuring 

violence is never accepted as part of the 

job. Most violence is preventable. With 

proper staffing, training and support 

from the employer all workplaces should 

be able to recognize and resolve issues 

before they escalate. Workers have the 

right to refuse unsafe work. We urge 

members to document incidents when 

they occur and inform your steward. 

The BCGEU will not allow violence to be 

swept under the rug. 

 NEW REPORT BRINGS PRACTICAL TOOLS 

Violence is not part of the job!

To read the report: 

www.bcgeu.ca/notyourjob

COMPONENT 3

BCGEU members determine the issues, 

ideas and priorities that matter most 

to our union, and we speak up about 

them at every opportunity. Few times 

during any year are more important for 

this than when the government holds 

its annual consultation for next year’s 

provincial budget. 

The Select Standing Committee on Fi-

nance and Government Services leads 

this consultation. It’s an all-party com-

mittee of the Legislative Assembly. The 

committee holds public hearings across 

the province, and solicits written, audio 

and video submissions and online sur-

veys. Once all the input is received, the 

committee reviews it for budget consid-

eration. 

BCGEU president Stephanie Smith 

presented our union’s ideas at a public 

hearing of the committee in Vancouver 

on June 14. Her presentation reflected 

input from the BCGEU’s elected leader-

ship on the priorities and challenges our 

members face living and working in B.C. 

communities. 

Economic researchers on staff assist in 

developing our presentation and formal 

submission. Our research and analysis 

shows a comparatively strong fiscal and 

economic outlook for 2020, despite a 

significant slowing of the residential 

real estate sector and the tax revenue 

it creates for government. We think this 

gives the government added reason to 

continue with changes and investments 

that build inclusive social programs and 

supports for workers, families and com-

munities. 

You can find the BCGEU’s full submission to the standing committee at:  

www.bcgeu.ca/prebudget2019

 BCGEU IDENTIFIES 

B.C. budget priorities for 2020

OUR PRIORITIES FALL INTO

4
KEY POLICY 

AREAS

Address B.C.’s housing crisis by investing directly 

in affordability and public supply. Members across 

B.C. continue to tell us the housing crisis is one of 

their greatest concerns. The government has taken 

some steps to tackle the issue, but more aggressive 

action is needed. As in past submissions, this 

one urges the government to expand and 

accelerate direct public investment in so-

cial housing, co-ops, and other forms 

of non-market, affordable housing.

Uphold and strengthen our 

essential climate, environ-

mental and natural resource 

goals, and promote future access to 

these public goods with transformative 

investments in BC Parks. B.C.’s parks and 

protected areas deliver economic, social, cultural 

and health benefits to British Columbians; they also 

provide simultaneous protection of biodiversity 

while attracting millions of tourists every year. Our 

parks have the potential to be a world-class system. 

They deserve world class support.

Accelerate and expand critical elements of 

the provincial poverty reduction strategy. 

Our budget submission focuses on building the 

service capacity necessary to successfully deliver 

on these priorities and commitments. We believe 

effective and accessible public and non-profit 

services will remain the foundation of 

success for implementing any poverty 

reduction strategy.

Prioritize occupational health 

and safety to ensure safe and 

supportive employment for all 

working British Columbians. The 

BCGEU represents tens of thousands of 

workers in community social services, commu-

nity living, long-term care, corrections and community 

corrections. These workers bear a disproportionate risk 

of physical and mental injury on the job. We encourage 

the government to offer improvements through new 

investment, appropriate staffing ratios, stronger 

training and certification, and better regulation.

1
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THE CORNERSTONE OF THE PROVINCIAL 

GOVERNMENT’S 2018 BUDGET WAS THE  

HISTORIC ANNOUNCEMENT OF CHILDCARE BC — 

THE LARGEST INVESTMENT IN CHILDCARE IN B.C.’S 

HISTORY. IT IS MEANT TO TRANSFORM CHILDCARE 

SERVICES AND PUT IN MOTION A PLAN TO BUILD 

A UNIVERSAL CHILDCARE PROGRAM THAT WILL 

POSITIVELY IMPACT WORKING FAMILIES. 

The BCGEU is delighted to have played 

a role in the revisions to the Labour Re-

lations Code.

The labour code is the rule book for how 

workers organize to join unions, as well 

as how unionized workers and their em-

ployers interact. Despite its importance, 

the code went without an update for 

more than 15 years under the former 

B.C. Liberal government. This changed 

in 2018 when a legislative review was 

announced.

The BCGEU’s submission to the review 

process outlined a series of bold recom-

mendations that would make it easier 

for unorganized workers in more sectors 

to join a union, make it more difficult for 

employers to interfere in the organizing 

process, and strengthen successorship 

rights for unions to ensure long-term 

stability once a workplace is organized.

In the final days of the spring 2019 legis-

lative session, the provincial government 

passed amendments to the code. They 

do much of what the BCGEU submission 

asked for and give more power to unions 

and workers. Highlights include:

• Workers in unorganized worksites 

will have a greater ability to hold dis-

cussions amongst themselves about 

working conditions.

• Employers will have less ability to in-

terfere when workers are organizing a 

worksite.

• Employers are prohibited from altering 

terms and conditions of employment 

for 12 months after a certification 

while a first collective agreement is 

negotiated.

• Workers in unionized workplaces will 

have more protection against contract 

flipping or re-tendering when a new 

employer takes over their worksite. 

These amendments to the code build on 

the provincial government’s repeal of 

two bills that enabled contract-flipping 

in the health services and community 

social services sector earlier in 2019.

• The code will be reviewed at least every 

five years to ensure that it is adaptable 

to changing economic conditions.

Despite these positive steps, we’re dis-

appointed that some of our most cru-

cial recommendations were not among 

the amendments.

For instance, our submission recommend-

ed the restoration of a single-step card 

check certification system to replace 

the current two-step system. Presently, 

a worker must sign a union card and 

also participate in a secret ballot vote, 

which is attended by the employer. Our 

union believes signing a union card is 

effectively a vote to unionize and the 

secret ballot is an unnecessary and unfair 

duplication of work that complicates the 

process.

Our submission also recommended mea-

sures to make the code more responsive 

to the challenges faced by workers in pre-

carious, part-time, and contract employ-

ment. We also pushed for easier access 

to collective bargaining rights for workers 

in sectors that are traditionally hard to 

organize. These recommendations were 

not included in the amendments.

Still, there’s cause to be happy with the 

amendments. 

With an ongoing review process now in 

place, we have already started to build 

additional gains. 
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There are already signs of prog-

ress. The government is piloting 

the plan at prototype sites across 

the province where it’s testing 

$10-a-day childcare, saving parents 

hundreds of dollars each month. 

With childcare providers agreeing 

to lower their fees, the provincial 

government is regularly announc-

ing new spaces for childcare cen-

tres. Additionally, early childhood 

educators (ECEs) have received 

modest wage increases.

However, there’s still a lot of work 

to do to make sure accessible, 

quality and universal childcare is a 

reality for everyone. 

On October 10th, BCGEU president 

Stephanie Smith, component 3 

vice-president Andrea Duncan and 

a group of early childhood edu-

cators from a variety of childcare 

centres went to the provincial legis-

lature to meet members of the NDP 

government caucus. The meetings 

permitted ECEs to make the case 

that childcare must continue to be 

a top priority for the government.  

“Our members are delivering the 

highest quality care and education 

to children every day. We went to 

Victoria with a team of early child-

hood educators to advocate for and 

be a partner in building a universal 

childcare system designed to grow 

alongside B.C. families,” said Duncan. 

Our delegation was part of a larger 

childcare lobby team that included 

ECEs, parents, childcare advocates 

and allies from the Coalition of Child 

Care Advocates of B.C. (CCCABC). 

The team met with almost 30 

provincial government members 

during the day. The key message 

boiled down to two words: profes-

sionalism and respect. The team 

communicated out that it is imper-

ative we invest in a professional 

workforce if we want to address the 

lack of childcare spaces, long wait 

lists, and chronic understaffing.

Early childhood educators have an 

enormous responsibility to ensure 

children get the early support, care 

and education they need to flour-

ish. Yet despite this crucial role, 

ECEs are grossly underpaid and 

their vital contribution to child de-

velopment remains unrecognized. 

A member of the BCGEU delegation 

told us it was empowering to be able 

to share her story with members of 

the government — to let them know 

why childcare needs to be a priority. 

Our work is far from done. We will 

continue to push for an expansion of 

the pilot project to ensure a quality, 

affordable and universal childcare 

program for all who need it. 

More power for workers & unions

COMPONENT 3 LABOUR CODE AMENDMENTS

B.C. Government MLAs with activits from BCGEU and the CCCABC

Our work isn’t finished 

to ensure workers 

have the power and 

protections necessary 

to create safer, 

healthier, and more 

equitable workplaces. 
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Dolores Huerta of the United Farm 

Workers once said this: “Every moment 

is an organizing opportunity, every per-

son a potential activist, every minute a 

chance to change the world.”

We agree and that’s why we’re making it 

even easier to become more active with 

your union. Do you want to get involved 

but feel unsure what your options are? 

Our introductory one-day course, STEP 

UP!, will introduce you to the BCGEU, our 

common values and our diverse union 

community. It’s open to all members.

It is also available to existing activists 

who want a refresher on the union and 

how we currently do things. 

STEP UP! tells stories of solidarity and 

courage that will inspire members to 

build the strength and support they 

need to stand together to tackle issues 

at work. Members who attend the course 

learn about fundamental union rights 

and useful tools and strategies for tak-

ing on the employer. STEP UP! encour-

ages an organizing approach to identify  

issues and build worker power in the 

process. Members leave the course feel-

ing informed, confident ready to act, and 

with resources to support them in their 

activism. Most importantly, they under-

stand how unions make a difference in 

workers’ lives and the communities they 

live in.  

The world of work is changing and work-

ers are facing many challenges. STEP 

UP! teaches skills so members feel 

ready to support actions that improve 

pay, benefits and working conditions. 

Members learn how the BCGEU supports 

workers in the struggle for fairness and 

dignity at work with the aim to improve 

the lives of all working people. Our mem-

bers are an essential part of this vision 

and STEP UP! is the first step on the path 

of engagement with your union.

The launch of STEP UP! for all members 

is based on the success of a yearlong 

pilot run of the course taught to newly 

elected stewards. Participant feedback 

was solicited and analysed and the 

course has been re-released with small 

improvements, and is now available to 

any interested member.

“The STEP UP! pilot was an overwhelm-

ingly positive experience for nearly  

everyone who attended! More than 90 

per cent of participants surveyed said 

they felt more informed and empow-

ered and indicated the course should 

be made available to all members,” said 

BCGEU president Stephanie Smith. “It’s 

such a powerful way to introduce and 

orient our members to what we do and 

why we do it.” 

PUBLIC  INQUIRY

BCGEU members interested in taking STEP UP! are eligible for a paid leave of 

absence from work to attend the course. Email learning@bcgeu.ca for more 

information about STEP UP! and other learning opportunities.

The B.C. government’s decision last spring 

to call a public inquiry into money laundering 

was an historic moment. After years of inaction  

under the previous previous Liberal govern-

ment, British Columbians will finally learn how 

this situation occured. This is a huge win for 

the thousands of BCGEU members who joined 

our campaign. 

“Our union was one of the initial and loudest 

voices calling for a public inquiry and our 

members were the driving force,” said BCGEU 

president Stephanie Smith. “The govern-

ment’s decisive action was a big win for us 

and I’m proud of every BCGEU member who 

did their part to make our campaign success-

ful. Now, it’s time to turn our attention to the 

inquiry itself.”

The BCGEU became the first provincial orga-

nization to call for a public inquiry into money 

laundering. The call came in December 2018 

after a BCGEU-commissioned poll showed that 

77 per cent of British Columbians wanted a 

public inquiry. City councils in Richmond, Van-

couver and Victoria later joined our appeal. 

Through the winter, our campaign gained 

momentum, garnering support from the BC 

Green Party, the Union of BC Indian Chiefs, 

as well as the BC Federation of Labour and 

the Vancouver and District Labour Council. 

In just three months, 7,000 people signed 

our petition at www.publicinquirynow.ca. 

On May 15, 2019, the government acted. The  

Cullen Commission of Inquiry was brought 

into law as a broad, well-resourced inquiry 

with the power to compel testimony. The 

inquiry will be led by Justice Allen Cullen,  

a former associate chief justice of the  

B.C. Supreme Court (2011-2017).

Commissioner Cullen has been given the tools 

to investigate the many parts of our economy 

that may have allowed money laundering to 

flourish. The commission will look into horse 

racing, real estate, financial institutions, money 

services, gaming, corporations, luxury goods, 

lawyers, and accountants.

The commission has granted your union par-

ticipant standing in the inquiry. This means the 

BCGEU will represent the interests of members 

during the inquiry.

To prepare for commission hearings beginning 

in 2020, your union has begun the work to 

make sure members’ lived experiences on the 

front lines of the money laundering crisis are 

heard by the commission.

Your union will ensure members in financial 

services, direct government and the casino 

sector—those whose working lives have been 

directly impacted by money laundering—have 

a forum to convey their firsthand experiences 

to the commission. The BCGEU is equally com-

mitted to protecting whistleblowers and the 

front-line workers who rang alarm bells about 

possible criminal activity in their workplaces.

 BCGEU MEMBERS LEAD THE FIGHT FOR A 

PUBLIC INQUIRY INTO  
MONEY LAUNDERING

�6
PAGE

Members with  

questions or  

information to  

contribute to the 

commission  

can email  

inquiry@bcgeu.ca

“

Whether you have just 

recently become a member 

of the BCGEU or you have 

been a member for a while, 

STEP UP! is meant to 

encourage you to consider 

having deeper engagement 

with your union. 

INTRO COURSE to OUR UNION and  

its diverse community of members.

STEP UP!STEP UP!
 LEARN MORE 

ABOUT  
OUR UNION 
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The B.C. government’s recent decision 

to move home support services back 

under health authority administration 

is a victory for seniors, workers and 

taxpayers.

Our union has been fighting for this shift 

for a long time. The BCGEU represents 

6,000 home support workers who pro-

vide vital care to some of B.C.’s most vul-

nerable people. Roughly 4,800 BCGEU 

members have or will transition from 

private agencies to the Fraser, Vancou-

ver Coastal and Vancouver Island Health 

authorities during the next year. 

We’ve seen firsthand the devastation of  

nearly 20 years of cuts under the former 

B.C. Liberal government made to home 

care services. Liberal policies paved 

the way for increased privatization and 

contract-flipping. Dramatic changes 

were rushed through the legislative 

process and sold to the public as a way 

to “increase flexibility” and enable more 

“cost-effective and efficient ways” of 

delivering services. The effects were 

shocking to those in need of services.

The former Liberal government’s laws 

also weakened the rights of unionized 

workers. Under their leadership, more than 

9,000 experienced healthcare profession-

als — mostly women — were laid off allowing 

companies to rehire at lower wages. 

There was no recourse. Seniors, their 

families and community healthcare 

workers were left to pick up the pieces. 

Privatization and the push for profit fur-

ther reduced hours of care for those in 

need and made it difficult for workers to 

piece together even part-time schedules. 

The announced changes by the NDP 

government mean we can finally put 

this broken system to rest. We can cre-

ate a forward-looking, integrated and 

coordinated home care system that is 

ready to meet the needs of seniors and 

workers today and into the future. The 

public service delivery model under the 

health authorities will reduce adminis-

trative costs, facilitate a team-based 

multidisciplinary approach to care, and 

create more stable working conditions 

for care professionals.

It’s early days into the transition, but 

positive change is happening.  By the 

end of next year, an additional 50 to 70 

per cent of workers in the sector will 

have access to benefits and pensions. 

Many will move into regular full-time 

positions. 

Those who have profited greatly from 

privatized services under the former 

government are opposed to the tran-

sition. But the current government 

listened to concerns about a sector in 

crisis, to family members in distress as 

they attempt to fill gaps in their loved 

one’s care, and home support workers 

sounding the alarm year after year.

“Let’s take a moment to celebrate turn-

ing this corner. We look forward to a 

modernized and holistic system that 

truly serves the needs of people. We 

owe it to the workers on the front lines 

and to seniors, who deserve to be treat-

ed with respect and to age in dignity,” 

said Smith. 

The #MeToo movement has shone a 

light on the pervasive issue of sexual 

harassment in the workplace. But what 

will we at the BCGEU do about it? 

Our region 2 women’s conference 

brought together 100 women and 

members of the provincial executive 

women’s committee in early November 

to explore the issue of sexual harass-

ment and bullying in the workplace. 

The conference featured provincial de-

cision-makers, front-line workers, union 

activists and special guests. 

In 2006, American social justice activ-

ist Tarana Burke founded #MeToo—the 

movement and hashtag—to raise aware-

ness of the prevalence of sexualized vi-

olence against women in the workplace 

and support survivors.  

The #MeToo movement has grown ex-

ponentially in the last several years. It 

remains firmly rooted in the concept of 

empowerment through empathy, which 

means the onus is on all of us to take 

action, to support survivors when they 

speak their truth, and to plan and build 

safe, secure, inclusive workplaces and 

communities where everyone can thrive.

Our conference kicked off with a panel 

of front-line workers, along with pro-

vincial and local leaders, in a dialogue 

about ways the #MeToo movement 

has impacted our communities, what 

has changed, and what still needs to 

change. Activist Rhiannon Bennett 

posed tough questions meant to hold 

us all accountable for stopping systems 

of oppression that perpetuate violence 

and colonization. Panelist Dr. Lisa 

Gunderson reminded us that we stand 

on the shoulders of many movements 

and hundreds of years of activism. We 

need to remember that racism exists in 

our communities, she said, and it’s our 

work to identify and change the sys-

tems that perpetuate discrimination 

and violence. 

Women from UNITE HERE! Local 40 

also visited the conference. Their fight 

continues for better working condi-

tions and workplaces free from sexual  

harassment in the hotel industry.

Day two of the conference featured 

a plenary session by activist Natasha 

Tony, entitled, “Ending harassment in 

the workplace and the role of the union 

movement.” Tony discussed the impor-

tance of unions, employers and workers 

working together together to identify 

and address the impacts of discrimi-

nation, bullying and harassment in the 

workplace. Tony noted the focus is too 

often on intent, an easy way to sweep 

harassment under the carpet. We need 

to focus on on impact and examine how 

words and action affect each other. 

Conference participants also attend-

ed a series of workshops focusing on 

consent culture, somatic practices for 

managing stress, and the role of occu-

pational health and safety in preventing 

sexual violence in the workplace. There 

was also a workshop that had partic-

ipants handling cedar wood gathered 

from the Haisla/ Henaksialaa Nation of 

the Kitamaat in northwestern B.C.

The final panel featured union activists 

sharing their perspectives on the work 

they are doing around sexual harass-

ment and gender-based discrimination.  

We heard positive feedback from the mem-

bers who attended. Some told us it was 

one of their most powerful and moving 

experiences ever. Others remarked they 

were leaving the conference inspired and 

ready to take on the hard work of building 

supportive, harassment-free workplaces.

Home  
support to 
improve 

Because the power  

of #MeToo isn’t  

just naming it –  

naming it is just  

the beginning of  

the journey.

Tarana Burke

“

 BCGEU REGION 2 

WOMEN’S  
CONFERENCE

NOVEMBER 1 – 2

Too many times I’ve seen 

our members fight back 

tears describing the 

heartbreak of having to 

leave struggling seniors 

to fend for themselves 

because client visits were 

all too brief.

Stephanie Smith 
BCGEU president

“

COMPONENT 8

AFTER 20 YEARS OF DECLINE

Paz, Florentina and Elizabeth, community health  
workers, showing the campaign button

Executive VP Joanna Lord,  
Rhiannon Bennett, component 12  
VP Maria Middlemiss at region 2  
women's conference
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B.C.’s underfunded and understaffed 

prison system continues to put our 

members, the inmates and our commu-

nities at risk. That’s why the BCGEU has 

rolled out phase two of our Prison Safety 

Now campaign.  

This phase of the campaign underscores 

the persistent risks faced by correctional 

officers due to several factors: the in-

crease in gang violence and the growing 

number of inmates living with addiction 

and mental health issues. We’re told 60 

per cent of inmates in B.C. prisons suffer 

from mental health illnesses.  

“Prisons aren’t treatments centres. 

These inmates need specialized medical 

intervention and counseling,” said Dean 

Purdy, vice-president, BCGEU correc-

tions and sheriff services component. 

Purdy notes there were 124 assaults on 

B.C. correctional officers in 2018. Vio-

lence levels are on the rise in all seven 

of the province’s maximum security jails 

and assaults on correctional officers have 

risen every year for the past five years. 

This increase involves inmate-on-officer 

and inmate-on-inmate violence. 

Our members are being diagnosed with 

post-traumatic stress disorder (PTSD) as 

a result. PTSD also affects our members’ 

families. It’s a significant problem which 

can result in officers having to leave 

their career due to the impact.  

“On top of the assaults on our correc-

tional officers, there’s additional violence 

our officers regularly witness including 

overdoses, suicides by hanging and 

slashings, assaults on other inmates with 

homemade weapons, jumpers, riots, and 

more. Our officers also routinely face at-

tacks with containers of urine and feces 

and verbal threats as well,” added Purdy.

A key campaign objective is to bring 

together the provincial government, the 

BCGEU and WorkSafe BC and put in place 

some desperately needed changes. 

The BCGEU has also been pressuring 

the provincial government to change 

the regulations that govern WorkSafe 

BC so that orders are issued when  

staff-to-inmate ratios, intended to keep 

our members safe, are not met. 

Another initiative we hope will help 

is our involvement in the Workplace 

Violence and Regulation Consultation 

working group. The group involves 

the BC Federation of Labour and the 

provincial government. Issues affecting 

corrections are being brought forward 

by Purdy, who has been appointed to the 

working group. 

Since phase two of the Prison Safety 

Now campaign began, component 1 

members have been holding rallies at 

prisons around the province to support 

members who face tough working condi-

tions.  So far, rallies have been held at the 

Vancouver Island Regional Correctional 

Centre, Surrey Pre-trial Services, Fraser 

Regional Correctional Centre, Okanagan 

Regional Correctional Centre and the 

Prince George Regional Correctional 

Centre.  Further rallies are planned for 

the Alouette Regional Correctional Cen-

tre for Women, Burnaby Youth Services 

Custody Centre and the North Fraser 

Regional Correctional Centre.  

The campaign will also feature a video to 

raise awareness about the serious health 

and safety risks encountered by correc-

tional officers in their everyday work.

Psychological health and safety hasn’t always 

been top of mind when we think of safe workplaces. 

That’s changing and the reason we made it the theme 

of our biennial conference on health and safety this 

past October in Richmond, B.C.

Raising the bar: Building psychologically safe and 

healthy workplaces focused on ways OH&S represen-

tatives can prevent psychological injury and support 

good mental health at their workplaces. 

The diverse group of union OH&S representatives in 

attendance built their knowledge and skills, and shared 

stories from their workplaces. Some were brand new, 

some long-serving, from all parts of the province, and 

from the BCGEU, as well as our affiliates CEU and the 

B.C. Ferry and Marine Workers’ Union.

The BCGEU’s provincial executive OH&S committee, 

which includes representatives from the CEU, played 

a lead role in pulling the conference together. Accord-

ing to Doug Kinna, BCGEU executive vice-president 

and chair of the OH&S committee, the organizing 

committee felt strongly that too many BCGEU 

members suffer mental injuries as a result of their 

workplace experiences. That’s why they chose to fo-

cus the conference on giving OH&S reps the tools to 

identify and address psychological hazards at their 

workplaces.

BCGEU president Stephanie Smith opened the con-

ference with her CEU counterpart. 

“For years, in every corner of the labour movement 

you’d hear versions of the phrase ‘every worker 

should be as healthy at the end of their shift as they 

were when it started.’ Today, we all understand this 

includes psychological health and safety as well as 

physical health and safety. It’s gratifying to see the 

momentum that has built up in support of psycho-

logical health in the workplace in a relatively short 

period of time,” said Smith. 

The conference featured a panel and six speakers. 

The panel discussed the state of psychological health 

and safety from different perspectives, including 

workers, employers and WorkSafeBC. Workshops  

covered incivility and bullying at work, how to 

prepare for difficult conversations, and under-

standing the dynamics of domestic violence. 

A highlight was an engaging session on 

the relationship between fatigue and 

mental health with sleep expert Dr. Glen 

Landry and ergonomist Heather Kahle. 

BCGEU treasurer Paul Finch closed the 

conference by urging OH&S reps to 

continue their efforts to push for con-

crete action to improve psychological 

health and safety in our workplaces.

Raising the bar
 BUILDING PSYCHOLOGICALLY SAFE AND HEALTHY WORKPLACES 

BCGEU-CEU OHS CONFERENCE 2019COMPONENT 1

What is psychological  
health and safety? 

Psychological health comprises our ability to think, feel and behave in 

a manner that enables us to perform effectively in our work environ-

ments, our personal lives, and in society at large. Psychological safety is 

different. It deals with the risk of injury to psychological wellbeing that 

an employee might experience. Improving the psychological safety of 

a work setting involves taking precautions to avert injury or danger to 

employee psychological health. 

A psychologically healthy and safe workplace is one that promotes 

employees’ psychological wellbeing and actively works to prevent 

harm to employee psychological health due to negligent, reckless or 

intentional acts.

NEW PHASE OF PRISON  
SAFETY CAMPAIGN UNDERWAY

These officers put their  

lives at risk every day at 

work and if regulatory 

changes don’t happen,  

a staff fatality is inevitable.

Dean Purdy 

VP, BCGEU Component 1

“

?

Component 1 Rally. Kamloops, October 17, 2019

BCGEU Executive VP Doug Kinna.

BCGEU executive VP Doug Kinna at  
the BCGEU-CEU OH&S conference
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the political process. Should staff have complaints, they shall 

make them in writing to the appropriate director who will refer 

them to the president for due process and action if warranted.

 Staff will be advised by the president of each candidate at the 

time that they announce their candidacy.

11. No candidate shall produce or make statements that will bring 

disrepute on the union, other candidates or its members. 

12. Campaigns will be kept internal and candidates will not seek out 

the media as a means of communicating with the membership 

or have the media present at all candidate meetings, nor will 

outside endorsements be permitted for a specific position.

13. During convention, the following rules will apply:

(a) No posters in the hall will be permitted. Posters to be 

posted outside the hall will be dealt with by the ser-

geant-at-arms committee.

(b) Buttons and leaflets must be distributed outside the hall.

(c) Equipment will be provided for candidates by union 

headquarters for display of electronic campaign mate-

rial outside the hall.

(d) Honoured guests as appointed by the president will 

form the balloting committee.

(e) Each candidate can appoint up to two scrutineers for 

the ballot count.

(f) The president will request an honoured guest or life 

member to chair the elections.

(g) Candidates will have a total of five minutes to address 

voting delegates from the convention stage. Nomina-

tors will speak from the floor and limit their remarks 

to nominate their candidate. Should the candidate wish 

their nominator to speak for them, the nominator will 

have the opportunity to do so later, after the nomina-

tion is accepted, from the convention stage.

14. Any campaign materials that are accessible by the gen-

eral public (e.g. websites) or produced for distribution at 

convention, must include the following statement: “This is 

a publication of (name), candidate for office at the BCGEU 

convention. It is not an official publication of the BCGEU. 

Views expressed are those of the candidate”. No campaign 

materials will use the BCGEU logo.

15. A candidate workshop will be provided for declared candi-

dates prior to the candidate webcast(s).

 POLICY H-10 

1. No funds or assistance in kind will be contributed from the 

union, components, locals or cross component committees 

other than that specified in the guidelines.

 There will be no component hospitality suites during convention.

2. Declared candidates will have an opportunity to have a pic-

ture and a personal statement of no more than 1,000 words 

in a special election issue of The Provincial. Declared candi-

dates will have an opportunity to have a picture and a per-

sonal statement of no more than 1,000 words on the BCGEU 

website. Appropriate notices to potential candidates will be 

announced in The Provincial and on the website. Information 

regarding how members declare their candidacy, as well as 

the guidelines in this policy, will be provided to members on 

the website and in the last issue of The Provincial in the year 

preceding the Constitutional Convention and again in the 

March issue of the convention year.

3. Following The Provincial deadline as set for the personal 

statements by candidates for either full-time officer, or for 

the executive vice-president positions, the president will 

notify the provincial executive and the cross component com-

mittee chairs of the declared candidates and the offices they 

seek. Within ten days of that notice, the date for webcast(s) 

will be announced by union headquarters to include declared 

candidates for full-time officer and executive vice-president 

positions. The webcast(s) will be chaired by a person agreed 

to by all candidates.

 Leave of absence and travel expenses for declared candidates 

only will be paid by union headquarters.  Administrative assis-

tance for the scheduling and conduct of the all-candidates' 

webcast(s) will be provided by the union.

4. If components wish to invite declared candidates for full-time 

officer and executive vice-president positions to address a 

component executive meeting, or a component caucus at con-

vention, they must invite all candidates who have declared their 

candidacy for the same position in The Provincial candidate 

statement issue, and pay related expenses.

5. Local executive and convention delegates' mailing addresses, 

telephone and email addresses will be given to candidates for 

the exclusive purpose of the election campaign and candi-

dates will be asked to sign a statement to that effect.

6. Photocopying at BCGEU offices will be available for candi-

dates to a maximum of 2,000 copies, double-sided in black 

and white. Copying will be done by union support staff.

 Envelopes, labels and postage will be provided by the union 

for one all-delegate mailing by the candidate. If the candi-

date desires, support staff may run the envelopes through 

the union’s postage meter. Such requests, as well as re-

quests for photocopying, will be made through a servicing 

staff representative.

7. Campaign expenditures by each candidate are not to exceed 

$2,250 in cash or in-kind contributions (value of material 

goods provided), in addition to those provided for in points 

3, and 6. All claims must be receipted. In-kind contributions 

are counted as expenses and must be accompanied by a 

statement confirming fair market value. Candidates shall be 

reimbursed for $750 of the $2,250 maximum expenditure.

8. No money is to be solicited or accepted from outside organi-

zations or any sources external to the Union.

9. Within 60 days after the convention, a statement of cam-

paign expenditures will be submitted by each candidate to 

the provincial executive. Candidates will be asked to use the 

electronic form available from the finance department.

10. There shall be no staff involvement in the political process. If 

there are any allegations of staff interference, the complaint 

should be made in writing to the president who will initiate 

due process and take action if warranted.

 Elected members shall not initiate involvement of staff in 

GUIDELINES FOR FULL-TIME OFFICER AND  
EXECUTIVE VICE-PRESIDENTIAL CANDIDATES’ ELECTION CAMPAIGNS

CONVENTION 2020

Deadline for submission of biography and  

high resolution head and shoulders photo:

Wednesday, February 19, 2020
Please email to: convention2020@bcgeu.ca

New policy associated with  
selection of union delegates

 POLICY D-12 

Your union recently developed a new policy (D-12) that 

applies to the election of young worker, equity, and bar-

gaining council delegates to BCGEU triennial conven-

tions. Highlights of the policy are summarized below:

When a component is entitled to elect four equity 

and bargaining council delegates to convention, it 

will decide on the composition of those delegates 

with the following provision: at least one delegate 

must come from an equity group and one delegate 

must come from a bargaining council.

Young Worker Delegates

Young workers are BCGEU members aged 29 or 

younger. BCGEU members who are young workers 

will receive an email from your union explaining 

young worker delegate election procedures. The 

email will contain a link where members can nominate 

themselves or other young workers, submit bios and 

photos if they wish to stand for election, and vote.

Equity Delegates

Components must elect equity delegates to con-

vention. BCGEU members will receive an email from 

your union explaining the equity member delegate 

election procedures. The email will contain a link 

where members can self-identify as an equity mem-

ber, nominate themselves or other equity members, 

submit bios and photos if they wish to stand for 

election, and vote. The email and/or linked page will 

explain that information provided will be stored in a 

secure database that is not widely shared.

Bargaining Council Delegates

Where a component is entitled to a bargaining council 

delegate and has only one bargaining council, the chair 

will have the right to attend convention as a delegate.

Where there is more than one bargaining council, 

elections will be required to select a delegate or 

delegates. In this case, your union will send an email 

to members who sit on relevant bargaining councils. 

It will explain that members who sit on bargaining 

councils are eligible to stand for election. The email 

will include a link where members can nominate 

themselves or other bargaining council members, 

and submit bios and photos if they wish to stand for 

election, and vote.
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Agreement No. 40010201

BC Liquor Stores have a tradition of better prices, better 

selection, knowledgeable staff and social responsibility.  

They are also an important  source of public revenue  and 

create good jobs across our province.
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