
BCGEU SUES VANCITY OVER PENSION DISPUTE 

NOTICE OF CIVIL CLAIM DETAILS 

On April 27, 2022, the BC General Employees’ Union (BCGEU) filed a Notice of Civil Claim (NOCC) against 

Vancouver City Savings Credit Union (Vancity) and their Board of Directors. 

 

Below is a summary of key paragraphs in the NOCC. Click here to read the full Notice of Civil Claim 

  

The claim concerns the following: 

 In 2021, the BCGEU specifically advised Vancity that no collective agreement would be reached 

without a jointly sponsored Defined Benefit Pension Plan. (NOCC, pp. 3-4, para. 24)  

 “Jointly sponsored” means that there will be worker voice and vote on the board overseeing the 

pension plan. 

 During the initial stages of collective bargaining, the BCGEU specifically advised Vancity that no 

collective agreement would be reached without a jointly sponsored Defined Benefit Pension 

Plan. (NOCC, pp. 3-4, paras. 20 and 24)  

 On February 27, 2020, Vancity and the BCGEU arrived at a renewed collective agreement, which 

included a memorandum of settlement that the “parties agree to jointly develop and implement 

a jointly sponsored Defined Pension Plan…” (NOCC, p. 3, para. 25) 

 Over the subsequent 21 months, the BCGEU worked diligently with Vancity to develop the 

jointly trusteed plan. 

 On December 1, 2021, Vancity stated for the first time that “the pension plan designed that 

Vancity and the BCGEU had jointly agreed upon would be implemented by the Employer but as 

a Vancity-sponsored plan but with ‘the same benefit structure that has been co-designed by 

Vancity and the BCGEU’” (NOCC, p. 8, para. 58). 

  

The union’s claim makes several allegations, including: 

 Vancity “conspired to fraudulently misrepresent” to the BCGEU that they intended to “jointly 

develop and implement a jointly sponsored Defined Benefit Pension Plan…” (NOCC, p. 11, para. 

5) 

 Vancity “committed the tort of conversion [and] entered into a conspiracy to wrongfully and 

colour of right convert joint property to their own use.” (NOCC, p. 11, para. 7) 

 Vancity “carried out that course of conduct in order to induce the [BCGEU] to reach a Collective 

Agreement, which result in the [BCGEU] and its members foregoing the right to strike.”  (NOCC, 

p. 11, para. 6) 

 

The union is seeking several remedies, including: 

 An injunction prohibiting the Vancity Board from proceeding with their stated intention to the 

plan design jointly owned with the union to implement a solely trusteed pension plan. 

 In addition to general damages, “aggravated and/or punitive damages in amounts to be 

determined by the court sufficient to deter such conduct in the future.” (NOCC, p. 11, para. 9)   
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