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The BC provincial government recently passed legislation for paid sick leave for all workers. Do you 
think this legislation provides adequate protection for all workers? What changes would improve this 
provision? 
 
The recently introduced paid sick leave does not go far enough to protect all B.C. workers.  This paid sick leave 
entitlement is in addition to the existing provision for three days of unpaid sick leave under the BC Employment 
Standards Act, meaning B.C. employees are entitled to eight days of job-protected sick leave, five days of which 
are paid. This really does not provide enough protection for B.C. workers. 
 
Labour Minister Harry Bains had stated that there was a consultation period with more than 60,000 B.C. 
employers and employees who were polled about the number of paid sick days they preferred, with five days 
being adopted into legislation. "We believe five days is the right approach in British Columbia," said Minister 
Bains. I believe this falls short for many British Columbians. The president of Unifor, Jerry Dias also states the 
new provision is a “failure in leadership.” Unifor represents  315,000 workers in every major economy. He 
explains that the Premier of B.C. believes 10 paid sick days is good enough for the federal sector but not good 
enough for the majority of B.C.'s most vulnerable workers. Many illnesses, whether physical or mental may 
extend beyond five days.  
 
This legislation does not cover self-employed workers, the “gig” economy workers, federally regulated sectors, 
and employees in professions and occupations excluded from the Employment Standards Act. This includes 
employees of banks, telecoms, and airlines, as well as those in certain licensed professions like doctors, 
engineers, and dentists. This is a major oversight within this provision. 
 
Another concern is that the government will not define illness, leaving the employer and employee to 
determine on their own, with the employment standards board getting involved on a case by case basis. The 
provision only allows the five paid sick days for “illness” or” injury.” This would inevitably invite potential 
friction between employers and employees. For example, mental health does not appear to factor into the 
conversation. There is also inequity in this provision as far as access to these paid sick days. A worker must be 
employed for at least 90 days to be eligible for the paid sick leave, which I believe to be excessive.  
   
Changes to improve this provision could include additional paid sick days for full-time employees, more 
education provided to employers about the new provision and their responsibilities. In addition, a reduction in 
the requirement of having to work for the employer from 90 days to 30 days. The BCGEU for example is 
promoting a paid sick program that: includes a wider range of workers, at least ten days of paid sick leave per 
year, no barriers to access, and applies to every worker in B.C. “These demands are not only essential to the 
economic and physical well-being of individuals, but to society at large” (Smith, 2021). As we just experienced 
during the Covi-19 pandemic, reducing the spread of contagion, including the common cold and flu, the ability 
to stay home when sick promotes a healthier workplace and workers are more productive.  
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