
Ministry of Jobs, Economic Recovery and Innovation  
Article 29 Committee  
Minutes for September 9, 2021 
 
MS Teams  
10:00 AM – 11:00 AM  
____________________________________________________________________ 
 
Co-Chairs: Jo White (BCPS) and Andrew Esser-Haines (BCGEU) 
BCGEU: Andrea Mears (BCGEU), Andrew Esser-Haines  
Employer: Jo White, Maija Duffy, Karen Pettit (note taker) 
Regrets: Jessica Prince 
Guest:  Shannon Mullen 
 
1. Introductions - Jo welcomed everyone to the meeting. 

 
2. Territory Acknowledgement 

 
3. Approval of agenda and minutes - Approved by the committee.  Andrew also confirmed 

with attendees that the minutes would be posted on the intranet. 
 

ACTION: Karen will ask the internal communications team to upload to the intranet. 
 

4. Seniority List 
 

ACTION: Andrew requested a seniority list for the ministry.  Jo and Karen will connect 
and provide to the union. 

 
5. JOSH Update 

Shannon Mullen provided an update on the JOSH Committees at the two JERI Victoria 
locations - 800 Johnston and the Jack Davis Buliding at 1810 Blanshard.  She advised that 
she is the excluded co-chair for the committee at 800 Johnston and Kursti Calder is the 5th 
floor lead.  At the Jack Davis building, Ministry of Energy Mines takes the lead and Andrew 
Taylor participates for JERI. 
 
The topics discussed at the meetings recently have been focused on the return to the 
workplace for employees.  She stated that the anticipated date for return to the workplace in 
the BC Public Service has moved from September 7 to October 12, 2021 as the provincial 
health officer has pushed out the transition to step 4 of BC’s Restart Plan to that date. 
 
Shannon stated that in early July, both locations shifted to Step 3. This meant that 
communicable disease plans replaced the covid mitigation documents in alignment with 
PSA direction.  These plans were adopted and posted on the intranet.  She then reviewed 
the intranet information pages and showed where the plans are located for each 
site/location.  Shannon shared that many people are continuing to wear a mask voluntarily in 
public spaces in the buildings and also to meet virtually. She reiterated that the workplace is 
safe and staff are welcome to return.  Health checks remain in place and if staff are sick they 
are to stay home. The clean in/out continues for office locations and kitchens. 
 
Shannon noted that the Vancouver location at Canada Place is taking a comparable 
approach.  They have an existing committee that is meeting to make sure they are aligned. 



 
Shannon shared that on average, 800 Johnston has about 7 people on each floor coming in 
to work and the elevators have not been congested which was a concern cited by a few 
people.  Signage remains up and new signage has refreshed the messaging. She will 
continue to monitor the PHO and PSA direction.  If there are any other questions, the 
committee can contact Shannon or other JOSH members. 
 
Questions: 
 
a. Andrea asked about the new vaccine passport and how this will work for the gym at 

1810 Blanshard. She wondered if it was the same as public gyms or different.  The union 
also suggested a communication ministry wide would be helpful once the answer is 
known. 

 
ACTION: Jo will work with Shannon on obtaining an update about the employee 
gym requirements.   

 
b. Andrew asked about ventilation, metrics being tracked, and improvements made in the 

last 18 months.  Shannon stated there have been upgrades and adjustments to the 
HVAC systems.  Contracts are managed through Real Property Division (RPD) at CITZ.  
She added that the contractors have delivered results that have been comparable or 
better than seen in the private sector.  The facilities team monitors and checks on this 
regularly in collaboration with RPD and the corporate OSH team at the PSA. 

 
Shannon expressed that she was not sure what metrics the union was requesting.  
Andrew had a few questions, such as, fresh air exchanges per hour, how many times 
filters are changed? How many CO2 monitors are there and what is their reading?   Jo 
noted that this information is maintained through RPD for all buildings and she has seen 
these when facilities projects have been undertaken e.g. LWS.  Andrew asked if they 
could be shared. 
 
ACTION: Jo to check with CITZ/PSA.  Andrea to check with Brad Buck at PSA. 

 
6. Small Business Grant Program Update 

Jo followed up with the program area and shared that there were a number of TA’s that 
came to a close at end of August.  SDPR asked for some of their staff to return at the end of 
the TA.  A number of TA extension were made to approx mid-October to complete the work 
of the grant program and although an expression of interest had been contemplated, it was 
not needed.  

The union asked about the EOI recently sent out by Morningstar Pinto for a seven month 
TA position as a Lead, and that does not match up with completing work by mid-October.  
Jo stated this was separate and likely is to fill the level 24 leader who left and was to wrap 
up of the program. 

Andrea asked whether there were auxiliaries hired externally.  Jo confirmed there were a 
few hired and some have since applied elsewhere into government positions.  

  



7. Return to the office – Standing Item 
As mentioned, the return to the workplace has been pushed out to October 12, 2021.  
Telework agreements are being reviewed and in the approval process for JERI.  The 
executive met to review and make sure consistent principles were applied across the 
ministry.  

Jo stated she was not able to find any carbon footprint information that was requested at the 
last meeting.  She said safety plans are in place, our workplaces are safe, and telework 
agreements will be in place for employees as we move forward with the hybrid work model. 

Jo also stated that there is no formal appeal process for telework agreements.  Instead, the 
decision rests with ministry executive and if employees have a concern they are to have a 
conversation with their supervisor. 

Andrea asked about timelines for telework agreements.  Jo responded that JERI executive 
met on September 1 and September 7 about the final decisions. Jo indicated that although 
the telework agreements deadline of September 7 remained in place, the shift to October 12 
did offer some flexibility for employees to continue conversations with their supervisors and 
noted that telework agreements can be requested at any time on a go forward basis. 

Andrew suggested it would be good to have employees hear about approvals at the same 
time to reduce anxiety.  Jo said conversations will take place this week and next between 
EDs and their respective work units. 

Andrew had a few more questions: 

• What is the policy being used for making decisions for those requests of working from 
home for 3 days or more?  Jo stated there was not a policy per se, but rather executive 
discussed as a cross-ministry review before approving.  The operational needs of each 
work unit were considered in addition to any unique circumstances presented. 

• How will supervisors communicate different telework agreements or approvals to 
employees on the team?  Jo shared that it is expected EDs and supervisors will connect 
with their teams but the individual reasons for specific requests will not be disclosed 
broadly as there may be personal information included in the request. 

• Telework agreements have confidential information on some of them, how are these 
being maintained?   Jo advised personal medical information should not be on the 
telework agreements. If an employee requested a medical accommodation, the  
information is to be assessed and maintained  by occupational health specialists at PSA. 

• Scheduling questions: 
o How are flex days being treated?  Andrew had heard that supervisors are still 

trying to figure it out. 
o If telework arrangements are in place, are days in the office looked at by pay 

period or weekly? There may be a difference for some schedules. 
o Jo stated scheduling pieces will need to be managed at the supervisor and ED 

level and be tailored to the needs of the work unit.  It’s also expected that 
employees come into office for meetings they are needed to attend face to face, 
and be flexible with their schedule. 

  



• LWS and non-LWS spaces (resident) changes?  For example, 7th floor at 1810 
Blanshard, is it moving to a LWS space?  Jo said her team at 800 Johnson and Selena’s 
team at both 800 Johnson and Canada Place are the two LWS spaces.  A shift to LWS 
space is not currently being considered for 7th/8th Floors of 1810 Blanshard. She noted 
that employees with approved 3+ days working from home will lose their resident work 
space per corporate direction. 

• If the October 12th return to the office is extended, as much lead time for employees as 
possible would result in less stress.  Jo said it is a corporate decision and if she receives 
notification, the union will be advised. 

 
Andrea also has had members come to her with questions, mainly asking what the rationale is 
for working from the office 3 days a week. 

8. Education Leave over 4 months - Deferred to the next meeting. 
 
9. Next meeting 

Jo mentioned the Deputy Minister would be pleased to join a future meeting.  Andrew will 
connect with Andrea and respond back with regards to timing. 
Andrew suggested that the next meeting be scheduled for one and a half hours. 
 
ACTION: Jo to have her office set up recurring TEAMS meetings every two months. 


