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Ministry of Jobs, Economic Recovery and Innovation  
Article 29 Committee  
Minutes for October 14th, 2021 
 
MS Teams  
2:00 PM – 3:30 PM  
____________________________________________________________________ 
 
Co-Chairs: Jo White (BCPS) and Andrew Esser-Haines (BCGEU) 
BCGEU: Andrea Mears (BCGEU), Andrew Esser-Haines  
Employer: Jo White, Jessica Prince, Maija Duffy, Karen Pettit (note taker) 
 
1. Introductions  

Andrew welcomed everyone to the meeting. 

2. Territory Acknowledgement 
 

3. Approval of agenda and minutes – Approved.  It was suggested that, in future, minutes be 
approved when they are circulated. This was agreed upon by the committee. 
 

4. Education Leave over 4 months  
Andrew stated this item was brought forward from the last meeting.  He explained that 
education leaves over 4 months should be coming to the Article 29 committee. 

Karen acknowledged this and they would be tabled when there are requests that come in for 
employees.  She advised that there have not been any that SHR has received.  As well, 
Karen shared with the committee that other ministries mainly provide a verbal update on 
education leaves over 4 months.  She noted that the Ministry of Social Development and 
Poverty Reduction developed a process in consult with the union at Article 29 – see SDPR 
Education Leave. Other ministries generally have more discussion when the leave is not 
approved and often a recommendation is made by the Committee to help resolve the issue. 

Andrea advised that other ministry’s committees are reviewing both approved and denied 
requests, noting a second set of eyes at the Article 29 Committee would be beneficial.   

Jo shared that education and continuous learning is supported across the ministry and many 
staff participate in the Pacific Leaders Scholarship program. 

The committee agreed to review the SDPR policy and revisit if something similar would be 
appropriate for JERI.  

5. Return to the office – Standing Item 
(a) November 22, 2021 - Return to the office and COVID19 Vaccination Mandate 
• There was a discussion with regards to the October 5, 2021 return to the office 

announcement and vaccine mandate received from the Head of the BC Public Service. 
• Andrew asked whether there have been any issues raised since the announcement. 

o Jessica shared there are a few people who are concerned about having to be 
vaccinated.  She has heard a few employees may be vaccinated so they 
maintain their employment status. 

o Jo confirmed that each situation will be handled individually and using a 
reasonable approach.  She added that a more comprehensive document with 
Q&A’s is being prepared for distribution by PSA on November 1, 2021. 

https://intranet.gov.bc.ca/theloop/staff-workplace/learning-development/career-development/educational-leave
https://intranet.gov.bc.ca/theloop/staff-workplace/learning-development/career-development/educational-leave
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• Andrew asked if those who choose not to be vaccinated will be entitled to severance. 
o Jo advised PSA would be consulted if a situation arises in JERI on this and that 

corporate policy as well as the appropriate LR steps would be followed. 
• Andrea asked how it would work if someone refuses to be vaccinated when it comes to 

their identity and medical information which is private and confidential. 
o Jo stated an excluded supervisor, such as an Executive Director, will likely do a 

visual check of the vaccination passport, but that full information on the policy 
would come out Nov 1. Protection of personal information would be taken very 
seriously.   

• Andrew asked if there is consideration to reinstate a mask mandate. 
o Jo replied that the BCPS continues to follow the PHO guidance.  As it stands 

right now, public facing offices require employees to wear face masks; non-public 
facing offices do not require masks to be worn.  She noted that at 800 Johnston, 
most staff are voluntarily wearing masks in public areas and it is an individual 
choice (voluntary) as we are in step 3 of reopening. 

• Andrew asked about the November 22nd date, and why the vaccination date is the same 
even though we are not moving as a province to step 4. 

o Jo acknowledged the landscape was changing daily and we need to remain 
flexible.  She said discussions are continuing with the PSA in relation to policy 
development and the vaccination mandate. 

• Andrew asked about accommodations for staff who are not able to get a vaccination 
(which the DM mentioned at the last All Staff Call).  He has had a few questions from 
members about who to send their doctor’s notes to for accommodation. 

o Jo advised they should speak to their supervisor and SHR can advise as needed. 
o Andrea noted there is a good accommodation guide available for managers. 

 
ACTION:  SHR to circulate the accommodation guide to managers as a reminder. 

 
(b) Telework Agreements 
• Andrew asked if there are metrics available to share (ie. number of telework agreements 

that were not approved, number approved, division statistics, etc. for JERI).  
o Jo said metrics are not available.  She expressed that all requests were 

reasonably handled when they were reviewed by executive. 
• Andrew brought to the committee’s attention that the metrics may not be actual and, in 

fact, may be a ‘false flag’ because some employees were asked not to submit telework 
agreements of more than 2 days working from home in their branches. 

o He reflected that it will be interesting to see the January review and how it 
considers employees desires in comparison to approved telework agreements, 
which Jo mentioned may be not occur until end of fiscal because the return to the 
workplace start date was moved to November. 

o Andrea noted this might overlap with bargaining dates in the spring. 
o Jessica made a comment to the effect that she could see the potential for 

differing approaches for directors in the same branch and that it would be 
important to monitor this through the review processes.  

• Andrea asked what is required to change the telework agreement. 
o Jo said the employee should approach their supervisor or ED for new or changed 

agreements.  Telework agreements with more than 2 days working from home 
will then be reviewed by executive. 
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• General discussion: 
o Karen stated PSA is still gathering telework information from all ministries. 
o Jo mentioned that some teams really want to return to the office and work in 

person so may not have submitted telework agreements due to their culture. 
o Majia added that some people wanted more flexibility and not specific days in the 

office.  This was something they were planning to discuss as a branch. 
o Andrew said his branch were requested to identify specific days.  He said more 

flexibility would be good. 
• Jo explained the JERI executive review was to ensure consistency across divisions. 
• Maija added that her branch has two locations, Victoria and Vancouver, and the good 

news is staff have approved agreements in place now with more “working from home” 
time than pre-pandemic. 

 
6. JOSH Update  

• Jo stated the gym will have their own rules based on PHO guidelines. 
• Andrew said he appreciated Shannon Mullen’s update at the last meeting. 
• Jo asked PSA about the ventilation statistics and was advised this conversation should 

occur at the provincial table. 
 
7. Article 33 action plan 

• Andrew said some Article 29 committees take on Article 33 Equity duties.  He has been 
looking into whether there is a JERI Article 33 committee and does not think so. 

• Jo said she learned there was an Article 33 provincial committee, and this is where 
discussions should take place.  She was not sure if an action plan has been developed. 
 

ACTION: Jo will check with PSA.  Andrea will check with her union colleagues too. 

 
8. Committee Member Updates 

• Karen advised the committee this is her last meeting as she will be retiring in December. 
• Jessica also advised that she will be taking time off work in the new year. 

 
ACTION: New employer committee representatives to be selected. 

 
9. Next meeting 

November 30, 2021 from 9:30 am to 11 am.  

BCGEU would like to take DM Plecas up on her offer to attend the meeting either in 
December or at the next opportunity that works for her. 

ACTION: Jo will follow up to confirm the date. 


