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Local Government Policy 

Vision 

Councils, boards and community boards connect, enable and help lead our communities, to 

nurture wellbeing for people and planet and and seek to meet current and future challenges.  

Summary 

Greens in local government seek to protect the climate and improve the wellbeing of people 

and nature. We stand for genuine Te Tiriti o Waitangi-based governance and deliberative, 

inclusive decision-making by communities. We work to ensure that revenue and expenditure 

are equitable and adequate, and seek to build strong, collaborative relationships with central 

government, across local government, local businesses  and community and voluntary sector 

organisations, and the wider community.  

Values and Principles 

Local government activities and processes must reflect the following values and principles: 

● Honouring Te Tiriti o Waitangi: The articles of Te Tiriti o Waitangi should underpin local 

government decision-making. Officials should recognise the importance of rangatiratanga 

amongst our local iwi, hapū, and whānau, and value  the knowledge and principles within 

Te Ao Māori. 

● Ecological Wisdom: Local government should recognise the interrelationship of our 

communities with the ecosystems in which they are situated, and should prioritise 

restoring habitats and ecosystems, including by equitably reducing the ecological 

‘footprint’ of our communities.  

● Social Responsibility: Local government should improve equity, compassion and 

inclusivity within the communities it serves, delivering benefits for all residents, and 

protecting the interests of future generations.  

● Appropriate Decision-making: Local government should be accessible, inclusive and 

collaborative, representing the diversity of our communities; and should be transparent 

and accountable. 

● Non-violence: Local government should be based on open, respectful and collaborative 

relationships, and seek to address local historic and/or systemic violence to marginalised 

groups. 

● Effectiveness: Local government should be resilient, and have sufficient funding, 

capability, and support to carry out its mandated functions.  

● Catalyst: Local government should improve and use its expertise to instigate and facilitate 

change for a resilient future, in the face of the climate, nature and inequality crises. 

Strategic Priorities 
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The Green Party’s strategic goals include:  

“All people will be empowered to shape the systems that affect them through community 
engagement enabled by good evidence, co-design, and adequate resourcing.” 

“Our democracy will be accessible and enable inclusive, participatory decisions, where 
people can influence the collective choices that affect them.” 

Actions in this policy that will help achieve this include: 

Actions by Local Government 

1.1 In partnership with local iwi and hapū, establish authentic Tiriti-based decision-making 

models at local and iwi rohe levels, including co-governance arrangements. 

2.1 Collaboratively design and implement community-based decision-making processes that 

are meaningful and inclusive. 

2.3 Leverage, illuminate and celebrate the influence of marginalised groups in decision-

making, including children and young people, the Rainbow community, disabled people, 

and people from diverse ethnic communities. 

3.1 Set budgets that are centred upon fulfilling local government’s critical, long-term 

contributions to wellbeing, and that make full use of revenues (including rates and debt) 

and expenditure to do so. 

5.1  Establish systems of collaboration with private sector organisations, community and 

voluntary sector organisations, and other government organisations, to develop aligned 

and coordinated action towards community wellbeing. 

Enabling Actions by Central Government 

5.12   When imposing obligations on, transferring responsibilities to, or delegating regulatory 

enforcement responsibilities to local government organisations: 

● Ensure Te Tiriti o Waitangi rights and responsibilities are protected and upheld; 

● Provide the required resources, including funding and updated expertise;  

● Allow for flexibility and collaborative approaches;  

● Ensure that the scale of the local government organisation is suited to the scale 

of the obligation or responsibility; and 

● Monitor compliance and implementation. 

Connected Policies 

This policy is highly related to this other party policy: Democracy and Constitutional 
Transformation. Local Government also plays a critical  role in implementing a wide range of 
other policies, including, but not limited to, Housing and Sustainable Development, Transport, 
Climate Change, Environmental Protection, Conservation, Arts, Culture and Heritage, and 
Recreation and Sport. 

  

https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/transport_policy
https://www.greens.org.nz/climate_change_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/conservation_policy
https://www.greens.org.nz/arts_culture_and_heritage_policy
https://www.greens.org.nz/recreation_and_sports_policy
https://www.greens.org.nz/recreation_and_sports_policy


 

Authorised by Miriam Ross, 1/17 Garrett St, Wellington 

Local Government Policy – Reviewed: 2022 – Version: 11 08 2022 3 

Policy Positions  

1. Te Tiriti o Waitangi Partnership in Local Government 

Issues 

Te Tiriti o Waitangi breaches have occurred when the Crown devolved powers to local 

government organisations. Current statutory and institutional arrangements do not provide for 

adequate Māori representation, or for sufficient protection of Māori rights, interests, and 

wellbeing. Current arrangements place too many consultation and engagement demands on iwi 

and Māori, without improving Māori wellbeing. 

Actions by Local Government 

1.1. In partnership with local iwi and hapū, establish authentic Tiriti-based decision-

making models for local governance, including co-governance arrangements. 

1.2. In partnership with mana whenua, create, practice and maintain a consistent 

approach to prioritising actions and resource allocation by Local Government that 

is founded on Te Tiriti o Waitangi, and: 

■ Uses a holistic, intergenerational perspective that includes the context of 

converging global crises, including ecological decline, climate change, and 

inequality; 

■ Protects and restores indigenous biodiversity and local ecosystems; and 

■ Improves cultural, social and economic well-being that reflects locality 

and diversity. 

1.3. Resource iwi and hapū to: 

■ Work in partnership with Local Government in order to make decisions 

about environmental and resource management (see our Environmental 

Protection Policy) and other matters that are significant to the rights of 

tangata whenua under Te Tiriti o Waitangi and/or to iwi, hapū and Māori 

wellbeing, including increasing their capacities to undertake this mahi; 

■ Conduct their customary role as kaitiaki (see our Conservation Policy) and 

other customary roles; and 

■ Provide services ‘by Māori, for Māori’ that are designed for the particular 

size, capacity, rohe, interests and aspirations of each Māori community. 

1.4. Support the Hoki Whenua Mai - Land Back movement in relation to land owned 

by local government organisations which has been recommended for return by 

the Waitangi Tribunal. 

1.5. Support local Māori economic wellbeing and Maōri-led initiatives for sustainable 

business (see our Economic Policy).  

1.6. Prioritise employing Māori staff, to ensure the capacity to deliver culturally safe 

services to Māori residents. 

1.7. Identify and remove barriers to the participation and contribution of experts (as 

identified by Māori communities) who enable the appropriate incorporation of  

mātauranga Māori into planning and decision-making, including providing 

financial and other recognition of their input. 

https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/conservation_policy
https://www.greens.org.nz/economic_policy
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1.8. Increase the capability and capacity of Local Government staff and elected 

members to engage with Māori respectfully and appropriately, and understand Te 

Ao Māori and Te Tiriti o Waitangi. 

1.9. Support and grow the use of Te Reo Māori throughout local government and local 

communities. 

1.10. Incorporate the full history of local areas into local government activities that 

relate to local history, so that all New Zealanders gain an appreciation of our 

shared history. 

1.11. Support local residents to understand the importance and content of Te Tiriti o 

Waitangi, relevant history in the area, the identity, whakapapa and customary 

roles of iwi and hapū, and the ways in which Te Tiriti o Waitangi is honoured 

locally. 

1.12. Develop and implement processes to address individual and structural racism 

within local government organisations and their communities. 

Enabling Actions by Central Government 

1.13. In partnership with iwi and hapū, establish a range of options to guarantee fair 

and effective representation of Māori constituents in local government 

organisations, such as Māori wards and/or mandatory seats for mana whenua 

with voting rights, and to ensure the views of tangata whenua are given equal 

consideration. 

1.14. Clarify and legislate for the role of local government in the Te Tiriti partnership. 

1.15. Ensure the legislative framework for local government organisations 

acknowledges and honours Te Whakapūtanga and the articles of Te Tiriti o 

Waitangi.  

2. Elections and other Democratic Participation 

Issues 

Democratic engagement at a local level is low, including voting in local body elections, and is 

not representative of the population. Workload, pay and a lack of inclusion are barriers to many 

people becoming candidates for local government elections. Elected councils are not fully 

representative of their communities and their decision-making is often skewed towards the 

views of those already privileged. Elected councils do not always possess the range of 

experience needed to provide effective governance.  

Actions by Local Government 

2.1. Collaboratively design and implement community-based decision-making 

processes that are meaningful and inclusive; for example: 

■ Online participatory decision-making, such as Participatory Budgeting;   

■ Residents’ and citizens’ assemblies, held face-to-face and appointed by 

sortition1 to be representative, to enable deliberative democracy;  

 

 

1 Sortition: a random selection of participants by lottery, with the aim of equal representation of various 

socioeconomic backgrounds, such as age, education, gender, and location.  
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■ Other methods of devolved decision-making that draw on Māori models or 

successful local or overseas examples that are locally relevant.  

2.2. Make full use of mechanisms that enable young people to contribute to local 

decision-making, including establishing and properly resourcing youth councils, 

and designing and releasing educational information and communication directly 

targeted at young people via social media and events.  

2.3. Leverage, illuminate and celebrate the influence of marginalised groups in 

decision-making, including children and young people, the Rainbow community, 

disabled people, and people from diverse ethnic communities. 

2.4. Accessibly and promptly publish comprehensive information about matters that 

may prevent appropriate decision-making, including pecuniary interests of and 

significant campaign donations to elected members, and lobbying activities by 

vested interests. 

2.5. Make decision-making by local government organisations transparent and 

accessible, including by publishing video of all meetings that are open to the 

public. 

2.6. Establish systems of transparency around political lobbying and other activities 

by vested interests to influence local government organisations.  

2.7. Implement educational and other initiatives to improve accessibility and 

understanding of active citizenship in the local context (see our Democracy and 

Constitutional Transformation Policy).  

2.8. Actively manage misinformation and disinformation relating to opportunities to 

participate in local governance. 

Enabling Actions by Central Government 

2.9. Reform electoral legislation to ensure: 

■ Elections are run by the Electoral Commission;  

■ Elections use a proportional and/or ranked voting system, such as the 

single transferable vote (STV) or MMP, or a non-elective, representative 

method, such as sortition; 

■ Sufficient information about candidates is provided accessibly for an 

informed voting decision to be made; 

■ Voting by non-resident ratepayers is prevented; 

■ Voting by people aged 16 and over is enabled (see our Democracy and 

Constitutional Transformation Policy); 

■ Manipulation of the Local Government electoral system to influence 

election outcomes (e.g. gerrymandering) is prevented; 

■ Young people and people from minority communities are empowered to 

stand as candidates; and  

■ Candidate spending and campaign donations is capped and campaign 

spending is transparent.  

2.10. Provide a legislative framework that: 

■ Enables local government organisations to prioritise the voice of 

community residents over non-resident property owners in decision-

making; and  

https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/democracy_and_constitutional_reform_policy
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■ Enables Councils to devolve functions to more localised elected bodies 

(e.g. community boards) where these are better placed to serve the needs 

of their communities. 

2.11. Provide systems to support the wellbeing of elected members of local 

government, including ensuring that they are adequately protected by workplace 

health and safety legislation. 

2.12. Strengthen the Local Government Official Information and Meetings Act (see our 

Democracy and Constitutional Transformation Policy). 

2.13. Include civics education within the core educational curriculum (see our 

Democracy and Constitutional Transformation Policy) 

2.14. Work with youth-focussed organisations to engage young people in local politics.  

3. Adequate and Equitable Revenue-raising and Expenditure  

Issues 

Local government organisations have limited revenue-raising options and reliance on them has 

caused hardship and resentment in many communities. Central government has, over the past 

four decades, devolved powers and responsibilities to local government organisations without 

also providing the resources needed to achieve them. Elected members are accountable to 

voters for budget setting and can feel pressured by perceived public opinion to keep rates-

based revenues low. As a result, many local government organisations face significant funding 

and capacity issues, putting pressure on the services, facilities and infrastructure that they are 

responsible for providing and maintaining.  

Actions by Local Government 

3.1. Set budgets that are centred upon fulfilling local government’s critical, long-term 

contributions to wellbeing, and that make full use of revenues (including rates 

and debt) and expenditure to do so. 

3.2. Ensure that revenue gathering is equitable, such as by implementing rates relief 

schemes to alleviate hardship that cannot be addressed by providing free public 

services.  

3.3. Clearly communicate the contribution that expenditure by local government 

organisations makes to wellbeing for people and planet and meeting current and 

future challenges.  

3.4. Establish procurement policies that support environmental, social, cultural and 

local economic wellbeing for current and future generations, at reasonable costs  

3.5. Empower residents to fully and equitably participate in financial decision-making 

(see section 1). 

Enabling Actions by Central Government 

3.6. Ensure that local government organisations can fulfil their critical, long-term 

contributions to wellbeing through additional and adequate funding mechanisms, 

including: 

■ Establishing revenues that relate to issues with a regional impact, such as 

targeted environmental taxes, congestion charges, resource rentals and 

tourism levies, and distributing them to appropriate local government 

https://www.greens.org.nz/democracy_and_constitutional_reform_policy
https://www.greens.org.nz/democracy_and_constitutional_reform_policy
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organisations (see our Economic Policy, Transport Policy, and Tourism 

Policy). 

■ Enabling local government organisations to establish other revenue 

streams that support communities and the environment and encourage 

sustainable behaviour (see our Economic Policy).  

■ Centrally funding activities by local government organisations that provide 

a national benefit. 

■ Allocating a set share of central government revenue to local government, 

including a portion of GST.   

3.7. Provide a framework for local government expenditure that includes: 

■ Projections regarding the necessary investment in the services, facilities 

and infrastructure that they are responsible for providing and maintaining, 

and other critical, long-term contributions to wellbeing  

■ Requiring the remuneration of key categories of local government staff, 

including CEOs, to be approved by the Remuneration Authority. 

4. Digital Systems in Local Government 

Issues 

The number and quality of online services and resources offered by local government 

organisations are inconsistent and sometimes inadequate. A significant minority of households 

do not have access to the internet and therefore face barriers to full participation, including in 

democratic processes.  

Actions by Local Government 

4.1. Make full use of digital systems to support open government and information 

accessibility. 

4.2. Make digital systems transparent, including publishing Algorithm Impact 

Assessments.  

4.3. In areas where internet poverty or the digital divide is a significant issue: 

■ Offer free, convenient public internet access, such as in public libraries, 

community centres, and through neighbourhood wi-fi hotspots 

■ Resource community organisations, including marae, to support residents 

to engage with digital processes. 

■ Ensure processes function equally well for people without the ability to 

engage with digital services. 

■ Remove other barriers to digital participation (see our Digital Policy) 

Enabling Actions by Central Government 

4.4. Provide a digital hub that: 

■ Collaboratively designs and creates digital systems for local government 

organisations to enable integration between central and local government 

organisations, while retaining flexibility for local needs; 

■ Enables local government organisations to provide residents an accessible 

and seamless digital experience of local government services; 

https://www.greens.org.nz/economic_policy
https://www.greens.org.nz/transport_policy
https://www.greens.org.nz/tourism_policy
https://www.greens.org.nz/economic_policy
https://www.greens.org.nz/digital_policy
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■ Offers a standardised but flexible approach to digital systems by local 

government organisations; 

■ Future-proofs digital infrastructure needs; 

■ Upholds Māori Data Sovereignty, which recognises that Māori data should 

be subject to Māori governance and aspirations; and 

■ Protects internet rights (see our Digital Policy). 

5. Relationships with Central Government, the Private Sector and 
Community and Voluntary Sector Organisations 

Issues 

Many of the challenges to wellbeing require a coordinated approach that interweaves all 

sectors of society. However, misunderstanding and mistrust affects the relationship between 

local and central government, preventing effective and unified public services. 

Actions by Local Government 

5.1. Establish systems of collaboration with private sector organisations, community 

and voluntary sector organisations, and other government organisations, to 

develop aligned and coordinated action towards community wellbeing. 

5.2. Identify and, where possible, remove barriers to transparency around decision-

making processes. 

5.3. Prevent privatisation of strategic public assets owned by local government 

organisations, such as essential infrastructure (see our Economic Policy). 

5.4. Ensure Council Controlled Organisations prioritise local public interests, including 

over returning a profit to Councils, and are held publicly accountable.  

5.5. Only use Council Controlled Organisations where this has benefits over direct 

service provision by local government organisations. 

Enabling Actions by Central Government 

5.6. Entrench the constitutional role of local government organisations and recognise 

them as an equal partner to central government. 

5.7. Align the objectives of local, regional and central governments 

5.8. Streamline the processes in the statutory and policy frameworks within which 

local government operates 

5.9. Provide clear direction and accountability for all agencies involved in local 

governance and service delivery.  

5.10. Enable Local Government New Zealand to support local government 

organisations to build relationships and work together. 

5.11. De-centralise decision-making power to local government organisations where 

local knowledge will lead to better decision-making. 

5.12. When imposing obligations on, transferring responsibilities to, or delegating 

regulatory enforcement responsibilities to local government organisations: 

■ Ensure Te Tiriti o Waitangi rights and responsibilities are protected and 

upheld; 

■ Provide the required resources;  

■ Allow for flexibility and collaborative approaches;  

■ Ensure that the scale of the local government organisation is suited to the 

scale of the obligation or responsibility; and 

https://www.greens.org.nz/digital_policy
https://www.greens.org.nz/economic_policy
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■ Monitor compliance and implementation. 

5.13. Support local government organisations through the transition in any 

centralisation of local government responsibilities, and ensure that the strengths 

of local systems are incorporated into the larger scale systems. 

5.14. Support local government’s legislative duty to promote the social, environmental, 

cultural and economic wellbeing of communities (the four wellbeings), including 

by providing a clear hierarchy of stakeholders. 

5.15. Retain the power of general competence conferred to local government in the 

2002 Local Government Act. 

5.16. Ensure Council Controlled Organisations have direct accountability to locally 

elected members and are strategically integrated with other local government 

institutions and departments. 

5.17. Celebrate the achievements of local government organisations, including by 

continuing to fund local media reporting (see our Broadcasting and Media Policy). 

6. Challenges to Wellbeing 

A.  Climate Change  

Issues  

Climate change is increasingly impacting our communities physically, and the transition to a 

low-carbon economy will bring further challenges. Communities and individuals with the lowest 

personal resources are those least able to adapt to these changes. Local government 

organisations have only recently started to prioritise lowering carbon emissions, and the 

approach nationwide is inconsistent. 

Actions by Local Government 

6.1. Facilitate and enable the implementation of ambitious community-led climate 

change mitigation strategies to primarily reduce gross greenhouse gas emissions 

but also sequester carbon in the region, including but not limited to: 

■ Providing comprehensive and accessible active and low-emission public 

transport networks and infrastructure  to encourage a mode shift from 

private cars (see our Transport Policy for further actions); 

■ Ensuring urban spatial planning, infrastructure and buildings, support low-

carbon living, mobility, and working (see our Housing and Sustainable 

Development Policy for details), such as ‘15-minute cities.’; 

■ Encourage extensive ‘green’ (land-based) and ‘blue’ (coastal) carbon 

sequestration (see our Conservation Policy for further actions); and 

■ Setting clear and ambitious time-frames that achieve all of the above  

6.2. Facilitate and implement community-led dynamic adaptation plans to:  

■ build community resilience to unavoidable climate impacts;  

■ maintain environmental, social, cultural and economic wellbeing 

throughout the transition to a low-carbon economy, including by sharing 

costs; and  

■ reduce the burden of these climate impacts on future generations.  

6.3. Opt directly into globally-referenced climate agreements or frameworks that are 

designed for use at local or regional scales. 

https://www.greens.org.nz/broadcasting_policy
https://www.greens.org.nz/transport_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/conservation_policy
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Enabling Actions by Central Government 

6.4. Coordinate the national response to climate change (see our Climate Change 

Policy for details), including clarifying the roles and levers of local government 

organisations and monitor their implementation for sufficiency and consistency.   

6.5. Collaborate with local government organisations to design and implement 

localised educational and behaviour change programmes to support climate 

change mitigation and adaptation strategies. 

6.6. Establish a local climate change adaptation fund to improve local level and 

community participation in responding to climate change. 

B. Environmental wellbeing 

Issues 

Local government organisations are failing, at least in some cases, to enforce legislation to 

protect environmental wellbeing, as evidenced by degrading ecosystems.  There are also 

inadequate and insufficiently diverse green spaces in and around urban areas, a lack of green 

wildlife corridors, and declining tree cover, all of which are associated with urban development, 

a key responsibility of local government.  

Actions by Local Government 

6.7. Apply an ecological restoration and climate change lens across local government 

practices (e.g. planning, resource management and consenting, procurement, 

waste systems and other local services), so they prioritise the health of 

indigenous species and ecosystems. 

6.8. Prioritise action to protect and restore habitats and ecosystems and ensure clean 

air and water, and healthy land and soils, wetlands, estuaries and coastal waters . 

This includes: 

■ Restoring, rewilding and regenerating the land and soils and protection of 

water, which includes regenerative agricultural practices, and 

safeguarding elite soils (see our Agriculture and Rural Affairs Policy).  

■ Restoring and protecting te mauri and the natural character of coastal and 

estuarine ecosystems, rivers, lakes and aquifers (see our Environmental 

Protection and Marine Environment Policies), including through water-

sensitive urban design (see our Housing and Urban Development Policy).  

■ Taking preventative action to avoid further damage to indigenous habitats 

by human activity, including working proactively to build natural resilience 

to long-term environmental changes, such as climate change (see our 

Environmental Protection Policy). 

■ Promptly minimising unavoidable new negative impacts on the 

environment, using best practice for restoring environmental degradation. 

■ Prioritising native forestry (see our Forestry Policy). 

■ Targeting invasive and pest species (see our Conservation Policy). 

■ Fostering urban and rural community conservation initiatives such as 

predator control, riparian planting and wetland restoration (see our 

Conservation Policy).  

■ Monitoring environmental wellbeing and providing staffing for 

environmental protection regulation enforcement. 

https://www.greens.org.nz/climate_change_policy
https://www.greens.org.nz/agriculture_and_rural_affairs_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/marine_environment_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/forestry_policy
https://www.greens.org.nz/conservation_policy
https://www.greens.org.nz/conservation_policy
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6.9. Work in partnership with Māori as kaitiaki in order to make decisions about 

environmental and resource management (e.g. using Mana Whakahono ā Rohe 

arrangements) (see our Environmental Protection Policy).  

6.10. Prioritise the protection of indigenous biodiversity in plans and  in considering 

consent applications.  

6.11. Implement waste minimisation plans to increase resource recovery and avoid 

waste to landfill, including through supporting community based resource 

recovery and recycling organisations and programmes (see our Environmental 

Protection Policy). 

6.12. Ensure adequate green spaces in urban areas for people to access to nature 

within walkable distance to where they live, especially in areas undergoing 

densification (see our Housing and Sustainable Development Policy). 

6.13. Ensure that subdivision and urban development respects and enhances the 

natural habitats and  ecosystems they are part of, including by planting and 

protecting urban trees and maintaining ‘green corridors’ for wildlife movement. 

(see our Housing and Sustainable Development and Conservation Policies. 

6.14. Manage stormwater to enhance water quality in rivers and estuaries through, for 

example, regenerating wetlands and establishing urban rain gardens (see our 

Environmental Protection Policy). 

Enabling Actions by Central Government 

6.15. Ensure that the Natural and Built Environment Act provides for the protection of 

urban amenity and urban trees.  Update and/or develop and gazette national 

policy statements and national environmental standards on natural hazards, the 

protection of highly productive land and indigenous biodiversity, and freshwater 

management, to promote national consistency and help reduce plan preparation 

costs (see our Environmental Protection Policy). 

6.16. Ensure waste levies reflect the full environmental, economic, and social costs of 

landfills (see our Environmental Protection Policy). 

6.17. Ensure that the boundaries for local environmental governance correspond to 

natural ecological boundaries. 

C. Social Wellbeing 

Issues 

Many local government organisations make inconsistent and insufficient use of the levers at 

their disposal to address rising problems of social wellbeing, including housing, health, and 

other social consequences of inequity. Social deprivation and associated negative outcomes 

tend to cluster within particular locations, making local government an important part of 

addressing social inequities.  

Actions by Local Government 

6.18. Adopt a social foundation framework or human rights framework to inform local 

government prioritisation and planning, such as the United Nations’ Sustainable 

Development Goals or the Universal Declaration of Human Rights (see also our 

Human Rights Policy).  

https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/conservation_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/human_rights_policy
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6.19. Develop inclusive regional resilience plans that support vulnerable people and 

communities through the transition to a low-carbon economy and help 

communities prepare for other predicted changes. 

6.20. Provide free facilities and services for neighbourhoods experiencing high levels of 

social deprivation. 

6.21. Research and build connections with relevant successful, locally implemented, 

social wellbeing initiatives across the world. 

6.22. Work in collaboration with local community members to establish and maintain 

urban public spaces that prioritise walkability, accessibility, social interaction and 

community-building, communalism, greenery, and well-integrated links to public 

transport (see also our Housing and Sustainable Development Policy). 

6.23. Retain public spaces within public ownership, including paper roads. 

6.24. Work in collaboration and partnership with community groups and neighbourhood 

networks to achieve wellbeing goals. 

6.25. Undertake or resource initiatives that support physical, emotional, and spiritual 

health, such as those that: 

■ Provide social housing or retrofit low income homes, to help ensure 

everyone has a warm, safe home (see our Housing and Sustainable 

Development Policy), including accommodation plans for those predicted 

to be displaced by climate change; 

■ Offer accessible, healthy, affordable, locally grown food, such as farmers’ 

markets and community gardens (see our Food Policy); 

■ Ensure that the transitions required by our response to climate change 

are just and equitable for those with few resources to manage on their 

own (see our Climate Change and Economic Policies).    

■ Address social factors related to offending (such as poverty, 

unemployment and inequality) in areas with higher crime rates (see our 

Justice Policy); 

■ Enable access to nature on public and private land (see our Conservation 

Policy); 

■ Inspire and enable active lifestyles (see our Recreation and Sport Policy 

and Transport Policy); or 

■ Build dignity and opportunities for vulnerable and marginalised groups 

within the community (see our Human Rights, Immigration, and Workforce 

Policies). 

Enabling Actions by Central Government 

6.26. Ensure that centrally-provided essential health and wellbeing-related services 

are provided affordably at a level that meets the needs of every community.  

D.  Cultural wellbeing  

https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/housing_policy
https://www.greens.org.nz/food_policy
https://www.greens.org.nz/climate_change_policy
https://www.greens.org.nz/economic_policy
https://www.greens.org.nz/justice_policy
https://www.greens.org.nz/conservation_policy
https://www.greens.org.nz/recreation_and_sports_policy
https://www.greens.org.nz/transport_policy
https://www.greens.org.nz/human_rights_policy
https://www.greens.org.nz/immigration_policy
https://www.greens.org.nz/workforce_policy
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Issues 

New Zealanders and visitors of colour experience racism2 which adversely impacts the cultural 

vitality3 of ethnic communities. New Zealand’s population is projected to continue to grow and 

to become increasingly diverse. Internationally, high levels of immigration have triggered 

political action towards fear-based policy and the oppression of cultural expression.   

Actions by Local Government 

6.27. Develop the cultural competency of staff and elected members of local 

government organisations, to meet the special requirements of ethnic 

communities  

6.28. Actively combat structural and institutional racism within local government 

organisations (see our Immigration Policy), including through internal education 

on colonisation and the nuances of racism, and through respectful systems for 

receiving feedback on racism. 

6.29. Resource initiatives that build cross-cultural understanding and respect and 

celebrate the vibrant ethnic cultures that enrich Aotearoa New Zealand society. 

6.30. Resource cultural engagement opportunities to build the vitality of minority 

cultures in Aotearoa New Zealand, including the work of ethnic associations in 

helping migrants maintain their languages and cultural practices. 

6.31. Support the evolution of distinct community identities, while protecting and 

enhancing cultural and historic landscapes, townscapes and other cultural taonga 

(see our Arts, Culture and Heritage Policy). 

6.32. Enable sustainable urban development that supports local ecosystems and 

human communities for generations to come, ensuring our cultural roots will 

remain strong (see our Housing and Sustainable Development). 

6.33. Provide training to local government staff on ableism, sexism and other forms of 

oppression, to promote an inclusive culture within local government 

organisations. 

Enabling Actions by Central Government 

6.34. Communicate positively about the effects of cultural diversity, immigration, and 

ethnic communities on Aotearoa New Zealand. 

6.35. Establish a framework for combating structural and institutional racism at all 

levels of Government.  

E. Economic Wellbeing 

 

 

2 Racism: Actions that have the effect of further oppressing or marginalising people of colour. This ranges from 

structural and subconscious racism to overt violence.  
3 Cultural vitality: people enjoying opportunities to live their culture (or their cultures), by engaging in valued 

cultural practices.  

https://www.greens.org.nz/immigration_policy
https://www.greens.org.nz/arts_culture_and_heritage_policy
https://www.greens.org.nz/housing_policy
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Issues 

Inequity is evident across cultures, gender, family type, disability, region and age. Generally, 

wages have not kept pace with productivity and the cost of living, and work insecurity and 

underemployment is a problem for many. Businesses that are focused on environmental, social 

and governance responsibilities, are not well supported by local government organisations. 

Well-resourced vested interests are able to lobby local government organisations for resources 

that could be more effectively allocated to improve economic wellbeing across the community.  

Actions by Local Government 

6.36. Adopt and implement a strategic framework for resilient local economic 

development (e.g. ‘doughnut’ economics) that includes:  

■ Conducting community economic planning and mapping. 

■ Prioritising allocation of funding for economic wellbeing in ways that also 

generate other positive wellbeing outcomes. 

■ Educating, advocating for and celebrating sustainable best practice in 

business. 

■ Supporting the emergence and development of grassroots economies. 

■ Encouraging meaningful job creation in industries that contribute to a 

resilient and sustainable regional economy (e.g. renewable energy 

generation, energy efficient design, environmentally sustainable 

agriculture, and waste management), including through procurement (see 

our Sustainable Business Policy). 

■ Support local initiatives to reduce resource use and keep local resources 

circulating locally, and those aimed at dealing with the impacts of climate 

change and declining energy availability (see our Environmental 

Protection Policy). 

■ Educational and/or training opportunities, delivered within the community.  

6.37. Safeguard high quality agricultural land and soils from urban development or 

unsustainable use, and supporting sustainable and regenerative land use (see our 

Agriculture and Rural Affairs Policy). 

Enabling Actions by Central Government 

6.38. Clarify the role, levers and potential that local government organisations have in 

developing sustainable and resilient local economies, including grassroots 

economies.  

6.39. When allocating significant resources with the intention of boosting regional 

economic wellbeing, do so in partnership with mana whenua, local government 

organisations, and community organisations, and using criteria that ensure equity 

and ecological wellbeing are also supported. 

https://www.greens.org.nz/sustainable_business_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/environmental_protection_policy
https://www.greens.org.nz/agriculture_and_rural_affairs_policy

