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Looking back at 
the past year, from 
an LGBTQ2+ 
perspective and 
with some COVID 
restrictions lifting, 
there was an 
opportunity to start 
meeting once again 

in person, including celebrating Ontario pride 
locally and regionally. 

Since the last presidents’ conference, the standing 
committee saw the addition of new members, and 
the assignment of roles: Peter Bach and Todd 
Poirier - co-chairs; Jess Rugiano-Ly - secretary; 
William Catangui - secretary alternate; and other 
new members Syd Lovell and Gary King. 
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While we now have gender identity and sexual 
orientation disclosure questionnaires through the 
employer systems such as PeopleSoft and the 
Public Service Employee Survey (PSES), we still 
do not have LGBTQ2+ equity status in the Canada 
Employment Equity Act, which remains one of the 
committee’s top concerns. The committee also had 
a lens on expressing the importance of the purge, 
gender neutral washrooms, and education on 
becoming an ally and intersectionality. 
Throughout the year, the committee was also 
focused on raising awareness of the oppression 
which still exists in the LGBTQ2+ and its varied 
membership. 

Some activities of the committee included: 
⁃ Setup and maintenance of CEIU Ontario Pride 

Instagram account (official account for the 
committee), with a current and growing 
following of over 350 subscribers. The 
committee also adopted a new umbrella themed 
logo created by members Gary King and Peter 
Bach. 
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⁃ In-person meeting for the committee in May in 
Mississauga (cost: $3,572.15) 

⁃ Local pride celebration in Cornwall (Co-chair 
Todd Poirier, president of CEIU Local 621, 
prepared a banner, t-shirts, and Equity Act plea 
postcards to the Prime Minister, for this parade 
which were used and also provided for the 
Human Rights/Race Relations (HRRR) 
Conference, with his Local absorbing the 
costs). 

⁃ Human Rights/Race Relations (HRRR) 
Conference in Mississauga (our committee 
presented an LGBTQ2+ awareness bingo, a 
generalized PowerPoint presentation, heartfelt 
words on becoming an ally by 2022 CEIU 
Ontario Presidents Conference Chair Syd 
Lovell, and distribution of Equity Act plea 
postcards to the Prime Minister, in addition to 
documentation on how to become an ally, to 
everyone in attendance). 

⁃ Presence of committee members William 
Catangui and Todd Poirier at the national CEIU 
HRRR conference in Vancouver BC in 
September 2022. Both members attended the 
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LGBTQ2+ caucus, with Todd unsuccessfully 
bidding for the male rep position but still in the 
running for alternate (in addition to similar 
outcomes for the latter in the First Nations, 
Métis, and Inuit caucus, demonstrating 
intersectionality in the committee). 

⁃ Participation in virtual support groups, online 
blogs and training through the employer ESDC 
Employee Pride Network by various members 
of the standing committee, with William 
Catangui being elected to communications rep 
and Jess Rugiano-Ly to Ontario regional rep, 
thus demonstrating a positive influence on 
LGBTQ2+ acceptance by the employer. 

We ARE still a targeted minority at risk of 
physical and socio-economic harm, and so we 
should be recognized to the full extent as such in 
the public sector. Thank you. 

Syd Lovell, CEIU Ontario LGBTQ2+ member 
and 2022 CEIU Ontario Presidents Conference 
Chair.
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