CEIU Ontario Young Workers Committee Report 2025 President’s Conference

The Young Workers Committee (YWC) has made steady progress in its first year. Our efforts were focused on establishing ourselves, connecting with members and collecting information from our members.  For the remainder of 2025 and going into 2026 our efforts are focused on supporting young workers in our region as we deal with cuts our employer has imposed.

Activities of the past year. In the past year we can claim the following activities up to September.
· February: formed and met officially as a committee in-person. Protested in solidarity with Bank Block Tenants fighting for greater access to housing.
· March: Hosted a coffee hour to connect with membership and provided information for members dealing with WFA.
· May: provided 500$ to help cover the costs of a young worker attending the CEIU National Women's Conference.
· June: Hosted a coffee hour aimed at identifying needs for our members & collecting information on the situation for young workers in the region.
· Throughout the year we established a social media presence on Instagram
· We’ve also worked to establish connections with other CEIU Young Workers Committees to collaborate and share knowledge.

Our focus on membership engagement has reaped productive conversations on what the pulse is for some of our membership. We want to share this feedback, although many of these are known issues, we want to highlight that these are the issues young workers brought to us.
1. We are inconsistent at the start of the relationship with our members. Several members have mentioned not getting an introduction to the union, that's part of the normal onboarding process. If they do get the onboarding presentation the quality of that presentation/quality of the information provided varies widely. 
2. Our members have reported getting engaged thanks to someone already involved actively encouraging them to get involved and directly inviting them to participate in the union. 
3. AI, automation and job security are all major concerns and the source of the main anxiety for young workers. 

2025 has proved a tumultuous year with the two major elections being won by governments unfriendly to organized labour. The upcoming cuts are going to be of immediate concern for everyone in CEIU and the YWC wants to continue to support our members. We hope you encourage them to reach out to us if they want to join a welcoming environment. We also want your feedback and suggestions on how we can best serve our members.

I want to thank the amazing work of the members of YWC Natalie Butler, Michelle Tsang, Nathan Prato-Simic and Kenya Mckenzie. They are assets to our members. We received invaluable guidance and support from Lisa Flaherty, our liaison. As well as the support and guidance of Julie Nanquil, Lisa Prescott, Lyle Gall and the staff of CEIU Ontario. 

In Solidarity,

Alex Decarie, Chair YWC,

YWC Mandate

The Young Workers Standing Committee shall:

To ensure that our Union is inclusive and supportive of young workers

To initiate action on any issue of importance to young workers

To provide information to our members on key issues such as, but not limited to, job security, fair wages, work-life balance, and career development

To advocate for policies that support young workers

To provide resources for new and young union members

To aid in the engagement, mobilization, and development of union involvement 

To show solidarity with other labour movements  

Hold at least 2 meetings per calendar year

