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The Worth More Campaign addresses the crisis of
low wages in the child care workforce. The
campaign is calling to increase wages for child care
workers to $25 per hour and for Registered Early
Childhood Educators to $30 per hour.

The campaign included a rally at Queens Park to
advocate for wage increases for childcare workers.
Some of the messages displayed on signs were "Be
Loud Be Proud" and "Better Child Care" to advocate
for wage increases. 

This campaign is still happening, and we need
continued support to advocate for livable wages for
all childcare workers. With your support, we can
make a difference for Child Care workers in
Ontario. 

Join almost 2700 others in telling your MPP,
Premier Doug Ford and Education Minister Stephen
Lecce that Ontario needs an child care workforce
strategy that includes a salary scale starting at $25
per hour for all child care workers and $30 per
hour for Registered Early Childhood Educators to
solve the child care workforce crisis and to ensure
that more families can access high quality child
care.

https://www.childcareontario.org/write_your_mpp
 

Student advocacy is a priority
for the OCBCC. The OBCC supports
students with advocacy tools and offers
mentorship opportunities. The OCBCC also
provides resources like the Student Advocacy
Toolkit to support them. 

While completing their placements, students
complete projects and create resources based on
their area of interest. 

The Student Advocacy Toolkit 
was created by students for 
students and includes a guide 
to support students in making 
decisions about how and what to advocate for. 

The Student Engagement Project survey was
created by placement students from the AECEO
and the OCBCC to better understand the student
perspectives on the ECE Sector including job
prospects, wages, and opportunities to advance.
This survey can be completed in approximately
10 minutes. Your participation 
is appreciated and will help us 
to bring awareness to the 
pre-service perspective in the 
early learning sector. 

 

STUDENT ADVOCACY
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The Ontario Coalition for Better Child Care’s WAGE
Project focuses on Centering the Voices of
Racialized Mothers and Educators in Shaping Child
Care Response and Recovery in Ontario. The
project is funded by Women and Gender Equality
(WAGE) Canada’s Feminist Response and Recovery
Fund. 

The main objective of the WAGE project is to listen
to racialized educators and mothers in child care
and family programs, build an ongoing relationship
with them, and work collaboratively to create
program and policy recommendations for decision-
makers in Ontario. The WAGE project also supports
a feminist response and recovery from the current
impacts of the COVID-19 pandemic, and helps the
decision makers to understand the different ways
diverse groups experienced child care barriers
during the pandemic.

PHASE 1 (2021 – 2022)- Literature review, sector
scan, and community consultations were held in
seven communities in Ontario. 

PHASE 2 (2022-2024) -Staff and 17 Working Group
members are working to:
·Identify ongoing racism, oppression, and
precarious conditions at the program level;
·Identify the experiences and intersectionality of
racialized mothers and educators;
·Co-create programs and policy recommendations
to present to stakeholders and policy makers in
Ontario.

To learn more about the WAGE project, please visit
our website:WAGE Project - The Ontario Coalition
for Better Child Care (childcareontario.org)

BENEFITS OF
OCBCC

MEMBERSHIP

Access tools to help you advocate for better child
care in your community and participate with us in
federal, provincial and local campaigns;
Access publications such as A Guide to Early
Learning and Child Care in Ontario;
Access our member exclusive group benefit plan
for child care programs; and
Get regular email updates, newsletters and calls to
action? 

Members are vital to the strength of the OCBCC and
we can help connect you to this supportive
community. 

Would you like to- 

Through an engaged membership, we will build a
stronger coalition and raise our voices together for a
system of quality child care all families can afford and
trust and good jobs for ECEs and child care workers. 

You can become a member of the OCBCC by filling out
our online registration form to pay using your PayPal
account or credit card. If you would prefer to send a
cheque, fill out this membership form and send it to
us along with your payment. Toronto child care
programs can access the benefits of both the OCBCC
and the Toronto Community for Better Child Care
(TCBCC) with a dual membership.
 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.childcareontario.org%2Fwage_project&data=05%7C01%7Cgpapatheodorou1%40myseneca.ca%7Cfafe7892726947cd2ea208db3aa6023b%7Ceb34f74a58e74a8b9e59433e4c412757%7C0%7C0%7C638168256913492423%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=W75znLtaq6qjSpdG3J9tr%2B3fR6KIugsdBUdVqfQFyU0%3D&reserved=0
https://www.childcareontario.org/membership
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RESOURCES
FOR YOU

Black Youth Voices Against Anti-Black Racism (ABR)

The Afro Women and Youth Foundation is a non-profit
organization that provides leadership, empowerment,
and mentorship programs to Black Women, and Youth.
They also offer workshops and training on Anti-Black
Racism (ABR), Gender-Based Violence, and Self-
Advocacy. 

Take action against Anti-Black Racism today! Use the
one-click tool on their website to recommend
immediate interventions that local policy makers can
engage to reduce ABR in the school system:
https://www.afrowyf.org/anti-black-racism/ and view
their campaign video which highlights a call to equity,
diversity and inclusion action that includes:

● Creation of diversity clubs in elementary, middle, and
high schools;
● Strengthening the existing diversity clubs with Equity
Diversity and Inclusion (EDI) resources and training of
group leaders;
● Investment in continuous EDI training for teachers,
counsellors, librarians, and other school staff;
● Funding for school library books that reflects
diversity;
● Integration of cultural awareness subjects into
school curriculum for school-aged children.

Visit the AWYF’s website to learn more about their work:
https://www.afrowyf.org

PLEASE SUPPORT
THIS AMAZING
FOUNDATION!

 For more information support you at  the OCBCC,
please refer to the following resources:

To access the Ontario Coalition for Better Child
Care website and to learn more about the
WAGE project, visit:

https://www.childcareontario.org

To learn more about the Worth More campaign,
Visit:

 https://www.childcareontario.org/worth_more

Follow and like us on Facebook:

https://www.facebook.com/OCBCC

Follow us on Twitter:

@ChildCareON

Sign up for our email newsletter:

https://www.childcareontario.org/newsletters

Learn more about Childcare in the News:

https://www.childcareontario.org/news

For more membership information, visit:

 https://www.childcareontario.org/membership
 


