
Day of Action - Messaging

Key Messages

· ECEs and child care workers are worth more! The only way to solve the child care
workforce shortage is with decent work and pay.

· To deliver on the promise of the Canada-Wide Early Learning and Child Care system to
families, we governments to ensure better pay, better quality, better access.

The Ask

We need the Ontario government to commit to a strategy to solve the child care workforce
shortage. Any child care workforce strategy needs to include:

● A real salary scale starting at $25 per hour for all child care workers and $30 per hour
for Registered Early Childhood Educators (RECEs);

● Benefits and pensions;
● Paid sick days;
● Professional development time;
● Paid programming time.

Answering Barrier Messages – “Can we afford this?” “Don’t we already have a wage
floor?”

● Every level of government – federal, provincial and municipal – has committed to the
$10-a-day child care system. It’s a game changer for families and for the economy.
But to make it a success we must solve the child care workforce shortage; it’s not an
option.

● Right now ECEs can only afford to stay working in licensed child care for an average
of 3 years. The only way to solve this is through better wages and decent work
standards.

● The wage floor of only $18 an hour and $1 annual increase is inadequate to attract
and retain ECEs and doesn’t even apply to assistants and other program staff..

Values Message

● ECEs and child care workers are the key to quality programs. They are worth more
than an $18 per hour wage floor.

● Many ECEs are working multiple jobs, unable to afford rent and groceries. They kept
working through the pandemic; keeping families safe. They deserve decent work.

Vision Message

● To fulfil the promise of the Canada-Wide Early Learning and Child Care system we
need to ensure high quality spaces for every family who needs it. To make that vision
a reality we need to ensure that we turn work in child care from a temporary job into a
career.


