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1.0 Introduction

Crosslinx Transit Solutions (CTS) was selected by Metrolinx and Infrastructure Ontario (HMQE)
to design, build, finance, and maintain the Eglinton Crosstown Light Rail Transit (ECLRT)
Project (Project). It runs 19 kilometres along Eglinton Avenue, from Mount Dennis in the west
to Kennedy Station in the east, and will be integrated with existing infrastructure, transit
systems and utilities. Preliminary investigative activities (early works) began in Fall 2015.
Construction will begin in Spring 2016 and target substantial completion in Fall 2021.

The ECLRT represents the single largest transit investment in the history of the region. When in
service, it will bring fast, reliable and comfortable transit to Toronto residents, integrate
transit services and create thousands of professional, administrative and construction jobs.

In 2014, The Toronto Community Benefits Network (TCBN) and Metrolinx signed a historic
Community Benefits Framework that commits to local hiring and social purchasing in the
construction of new transit in Toronto. The Community Benefits Framework has been
included as Appendix 1 (See Appendix 1). The TCBN is a network of residents, community
groups and labour groups, formed to bring the Community Benefits approach to economic
development in Toronto.

TCBN promotes inclusive and equitable economic development that delivers employment,
career opportunities and neighbourhood improvement to historically disadvantaged and
marginalized communities. TCBN works with communities across the GTA to ensure that the
community benefits approach is adopted with all new developments.

CTS recognizes that this major infrastructure investment should also provide benefits for the
communities in which it works, including employment, training, apprenticeship, local
supplier, and social procurement opportunities where possible.

The Project Agreement (PA) requires that CTS submit a draft Community Benefits and Liaison
Plan (the Plan) that sets out its approach to providing community liaison to the communities
impacted by design and construction and the events it plans to undertake to enhance
community awareness of employment opportunities and opportunities for the provision of
goods and services to HMQE for review and approval. The PA also requires CTS to include in
the Plan:

I.  Anoverview of CTS’ planned initiatives to enhance community awareness of
employment opportunities that are available as a result of the Project;

ll.  Plans to liaise and partner with local workforce agencies;

.  CTS planned events to disseminate information about employment opportunities
that are available to local workforces;

IV. CTS’ plans to disseminate information about goods and services that will be required

for the Project from the community in the vicinity of the Project and supplier
opportunities that exist;

Note: Any printout of this document is an UNCONTROLLED COPY, valid only at the time of retrieval from the ECLRT PDMC Site. Page | 4 of 35



PLAN

RO S S L | N Q 0000-00-CTSC-2NPA-0005 COMMUNITY BENEFITS AND LIAISON EGLINTON CROSSTOWN LRT PROJECT
01 February 26, 2016 Owner: Aaron GlynWilliams

V. The identification of the CTS Community Benefits team whose role it will be to liaise
with local community groups during the Works.

The Plan will include initiatives to support four separate streams: Apprenticeship;
Employment, Training and Workforce Development; Social Enterprise and Social
Procurement; and Community Improvements.

CTS will partner with local workforce development agencies and community organizations
in the City of Toronto to support the Community Benefits and Liaison Plan and establish tools,
policies and protocols to deliver on its objectives. CTS’ goal is to ensure communities,
residents, businesses, and industries within the Eglinton Corridor, including Neighbourhood
Improvement Areas south of the 401, will receive tangible social and economic benefits
from the Project.

CTS shall implement the approved plan and provide a quarterly report to HMQE on the
implementation of the Community Benefits and Liaison Plan.

In December 2013, Metrolinx and Infrastructure Ontario released a request for proposals to
the consortia pre-qualified to deliver the balance of the Crosstown project, an integrated
system consisting of stations, track works, signaling, communications and other required
infrastructure. The RFP required interested bidders to submit as part of their bid proposals,
plans for increasing apprenticeship training on the Crosstown, providing significant
opportunities for local companies, and ensuring design excellence and community
benefits.

Later in the planning process, Metrolinx also established a Community Benefits Framework
for the Crosstown and incorporated a community benefits program as part of the Eglinton
Crosstown LRT line project.

That Community Benefits Framework was developed in 2014 and signed by Metrolinx and
the Toronto Community Benefits Network (TCBN) to support the concept of building
Community Benefit Agreements (CBAs) into major infrastructure projects. This was the first
time a Community Benefits framework was included as part of a major infrastructure project
in Ontario. The TCBN has been successful in its efforts to get community benefits included in
the Ontario Infrastructure for Jobs and Prosperity Act (Bill 6). The approved legislation
provides a planning and implementation framework for public investment in infrastructure.

The purpose of this Act is to establish mechanisms to encourage principled, evidence-
based and strategic long-term infrastructure planning that supports job creation and
training opportunities, economic growth and protection of the environment, and
incorporate design excellence into infrastructure planning. Bill 6 includes the requirement
that an apprenticeship plan be provided by private sector partners bidding for the
construction or maintenance of an infrastructure asset.

The TCBN has adopted five guiding principles, they are included below.
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1. Provide equitable economic opportunities that promote economic inclusion for all
Toronto residents;

2. Contribute to the integration of skilled newcomers into Professional, Administrative
and Technical jobs;

3. Support social enterprises and other related vehicles to economic inclusion through
commitments to social procurement;

4. Contribute to neighbourhood and environmental improvements through building
new transit infrastructure;

5. Ensure clear commitments and accountability from all parties to deliver.

CTS recognizes that public infrastructure planning and investment should promote
economic competitiveness, productivity, job creation and training opportunities for local
communities. We expect heightened media and stakeholder interests in CTS’ progress on
implementing Community Benefits programs and initiatives on the Crosstown and recognize
that HMQE as well as CTS will be called on to demonstrate the effectiveness of the first
Community Benefits framework on a Canadian infrastructure project.

In addition to this Community Benefits and Liaison Plan, several other complementary plans
also form part of CTS’ deliverables, including:

Communications Protocol

Construction Communications Plan

Apprenticeship Plan

Community Engagement and Stakeholder Relations Plan

A Community Benefits Working Group (CBWG) has been established to jointly implement
the plans mentioned above. The CBWG is comprised of representatives of Metrolinx, MTCU,
Toronto Community Benefits Network, and CTS. The CBWG meets regularly to provide
performance accountability, review activities, plans, and initiatives as part of the
Community Benefits Framework signed between Metrolinx and the TCBN.

In addition, CTS encourages cross-functional teams in the People and Culture (otherwise
known as Human Resources), Procurement, and Communications departments to work
together to plan, develop, and implement strategies that will support its ability to achieve
the requirements of Section 20.15 of the Project Agreement. CTS cross-functional team is
referred to as the Community Benefits Team in the Plan.

2.0 CTS Community Benefits Team

The following table provides Metrolinx and 10 with an outline of the roles and responsibilities
of CTS’ Community Benefits Team members.

Table 1: CTS Community Benefits Team Table of Roles and Responsibilities.
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Communications
and Public
Engagement
Director

Community
Engagement
Manager

Strategic
Communications
Manager

Community Benefits
Liaison Officer

Reports functionally to the Design-Build Director.
Oversees strategic implementation of Community
Benefits Plan and ensures integration across CTS
communications as appropriate. Leads all CTS
communication and engagement issues
management. Has a primary interface with the
Metrolinx’s Communications and Community
Relations Director. Leads and supports issues
management/crisis communications and provides
media relations support. Media-trained.

Reports to the Communications and Public
Engagement Director. Primarily plans and
implements Community Benefits strategy and
initiatives, stakeholder relations and issues
management as required. Works collaboratively with
CTS internal teams to deliver initiatives associated
with CTS Community Benefits Plan. Primary interface
with Metrolinx’s Community Relations Manager and
Community Benefits staff, as well as other key
stakeholders. Leads CTS CBWG member participation
and action items. Attends all relevant coordination
meetings/committees and community meetings.
Provides media relations support. Media-trained.
Reports to the Communications and Public
Engagement Director. Leads the development and
implementation of the Construction Communications
Plan and is acting lead for interfacing with HMQE’s
communications and community engagement
leads. Supports the integration of Community Benefits
initiatives across CTS communications as appropriate.
Supports the promotion of Community Benefits
initiatives, and provides issues management and
media relations support. Media-trained.

Reports to the Community Engagement Manager.
Attends CBWG, and supports stakeholder meetings.
Delivers on-the-ground community benefits liaison
communications, stakeholder relations, and business
liaison mandates. Anticipates issues, seeks mitigation
and swiftly escalates public/stakeholder concerns to
prevent and resolve community and business issues.
Primary interface with Metrolinx’s Community Benefits
Specialist and Liaisons, as well as primary point of
contact for local organizations supporting
Community Benefits Initiatives. Supports CTS CBWG
member participation and action items. Attends all
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relevant coordination meetings/committees and
community meetings. Maintains records and
databases and prepares quarterly reports associated
with the project. Hosts/attends meetings/events
along the corridor. Media-oriented.
Denisa Leiba | People and Culture | Reports to the Design-Build Director. Liaises with all

Director staffing (unionized and non-union) divisions and
project management team to support integration of
community benefits initiatives across the
organization. Supports engagement with local
workforce agencies, candidate referral pipeline,
attends events, and helps plan training and skills
development initiatives. Media-oriented.

Natalie De People & Culture Reports to the People and Culture Director. Supports
Rose / Team community benefits initiatives in the area of

Chris employment, training, and skill development. Liaises
Onorato / and provides feedback to local workforce agencies
Andrew on candidate referral pipeline. Supports

Meiboom engagement with local workforce agencies,

candidate referral pipeline, attends events, and
helps plan training and skill development initiatives.

Mark Scherer | Procurement Advisor | Reports to Design-Build Director. Oversees the
implementation of corporate policies and protocols
to support social and local procurement. Supports
CTS events to disseminate information on social and
local procurement opportunities that exists.

Lorraine Executive Assistant Reports to the Commercial Director. Supports the

Zolper development of social enterprise and social
procurement initiatives, as well as local businesses
along the Crosstown corridor. Works with Community
Benefits Officer to ensure accurate tracking and
reporting of social and local procurement efforts.
Assists in supporting events.
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3.0 Community Benefits and Liaison Program - Approach

In undertaking the Project, CTS has endeavoured to align itself with the five objectives of the
Toronto Community Benefits Network (TCBN), namely:

1. Provide equitable economic opportunities that promote economic inclusion for all
Toronto residents;

2. Contribute to the integration of skilled newcomers into Professional, Administrative
and Technical Jobs;

3. Support social enterprises and other related vehicles to economic inclusion through
commitments to social procurement;

4. Contribute to neighbourhood and environmental improvements through building
new transit infrastructure;

5. Ensure clear commitments and accountability from all parties to deliver.

The Community Benefits and Liaison Plan identifies strategies that CTS will apply to liaise with
communities affected by the work and to plan and execute events that willimprove the
affected community’s awareness of job opportunities and opportunities to provide goods
and services to the Project. The following strategies will ensure our effectiveness in meeting
the objectives of this plan.

Support and Collaborate with Metrolinx/10

Ensure close collaboration between CTS and Metrolinx/IO on all Community Benefits
initiatives by participating in CBWG meetings, briefings and conference calls, public
meetings and events, and supporting the development of joint-initiatives, community
engagement materials and events. CTS acknowledges that decision-making authority rests
with Metrolinx/IO.

Coordinate with members of the Community Benefits Working Group (CBWG)
The CBWG is comprised of representatives from Metrolinx, the Toronto Community Benefits
Network (TCBN), and CTS. The CBWG meets regularly to review activities, plans and
initiatives as part of the Community Benefits Framework signed between Metrolinx and TCBN.
CTS will ensure that activities, plans and initiatives will be brought to the CBWG for review
and refinement. CTS will leverage the existing relationships of CBWG members when
working in the community.

Create a model for a successful Community Benefits Agreement (CBA)

CTS recognizes the historic and precedent setting nature of the Community Benefits
Agreement between Metrolinx and the Toronto Community Benefits Network. We take the
responsibility of partnering on the Province of Ontario’s first CBA seriously. Through our
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programs and initiatives CTS will seek to create a model of success for future projects.
Program outlines, evaluations, and associated materials will be made available to Metrolinx
for future use.

Ensure Alignment across CTS Communications

Ensure that CTS’ specific Community Benefits plans and initiatives are aligned with the
Project’s Construction Communications Plan (which also includes the Traffic and Transit
Communications Plan), Apprenticeship Plan, and Community Engagement and
Stakeholder Relations Plan. CTS will seek to include and promote our commitments to the
CBA throughout our communications.

Leverage Community Service Agencies and Local Champions

CTS recognizes that the Crosstown’s Community Benefits Program is the result of years of
work and advocacy by local community organizations and leaders. CTS will support,
wherever appropriate, ongoing initiatives to improve and refine Metrolinx’s Community
Benefits Framework. CTS will also ensure that specific programs and initiatives that are in its
Community Benefits and Liaison Plan are delivered in partnership with as many local
workforce development agencies and community organizations as possible.

Support local businesses and youth facing barriers to employment

CTS will seek to maximize procurement and business opportunities to businesses located
along the Project corridor. Initiatives to support and maximize business opportunities with
social enterprises will also include local businesses throughout the Greater Toronto Area. CTS
will also ensure that training and workforce development initiatives focus and consider
youth facing barriers to employment.

Ensure Inclusion of Neighbourhood Improvement Areas along the corridor and
beyond

Programs and initiatives in the Community Benefits and Liaison Plan will be delivered across
the City of Toronto. However, CTS recognizes the unique employment barriers facing
Neighbourhood Improvement Areas, a number of which are in the direct vicinity of the
Eglinton corridor (see Figure 1):

Weston/ Mt. Dennis: Weston, Mount Dennis, Beechborough-Greenbrook, Rockcliffe-
Smythe, Keelesdale-Eglinton West, Weston-Pellam Park NIAs

Thorncliffe / Flemingdon Park: Thorncliffe Park, Flemingdon Park, Victoria Village NIAs
lonview / Eglinton East: lonview, Kennedy Park, Eglinton East NIAs

These communities, along with other NIAs in the City of Toronto, will be a priority for
engagement in the community benefits program.

CTS will work with the TCBN, and other stakeholders to identify and map employment,
youth, and newcomer settlement agencies serving these communities. All of CTS’
employment, training and workforce development initiatives will include outreach to each
of the NIAs located south of the 401, in partnership with local organizations.
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Ensure Clear and Frequent Communication

CTS will provide HMQE a quarterly report on the implementation of the Community Benefits
and Liaison Plan, which report shall include detailed information on CTS’s success in
implementing the Community Benefits and Liaison Plan.

Neighbourhood Improvement Areas
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Figure 1: NIA map of Toronto for targeted outreach.

the Eglinton Crosstown.
« Plan, organize and host events to enhance community awareness of employment
opportunities and opportunities for the provision of goods and services.
« Retain and develop meaningful engagement with stakeholders.

Provide community liaison to the communities impacted by designh and construction of

The following section outlines a high-level approach by stakeholder group, which will be
further developed within proposed Community Benefits initiatives. The Community Benefits
Working Group (CBWG) will be the main table through which CTS Community Benefits
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initiatives are reviewed and discussed. Additional stakeholders will be identified and
partnered with in close collaboration with CBWG members.

Toronto Community Benefits Network (TCBN)

A member of the Community Benefits Working Group, the coordination and refinement
support of the TCBN will be sought across all of CTS Community Benefits initiatives, as
applicable.

The TCBN initiated five working groups that have been working to gain access to training,
jobs, commercial opportunities, neighbourhood improvements and to ensure that
commitments made by all parties are clear. They build and exchange knowledge on best
practices in the world of community benefits. The following working groups are all
contributing to the successful implementation of the Community Benefits Program:

1. Construction Trades and Apprenticeship Jobs working group;

2. Professional, Administrative and Technical Jobs working group;

3. Social Enterprise working group;

4. Neighbourhood and Environment working group and,;

5. Clear Commitments and Accountability working group.

Each of these working groups act as umbrella organs for all applicable work under the
Framework. The TCBN working group membership is open to any community organization,
labour organization and workforce development agency in the City of Toronto and to
Metrolinx, MTCU and CTS.

We also recognize the TCBN’s critical role in developing a database of candidates resulting
from the Labour Market Partnership funded by MTCU. These candidates are community
members who indicated interest in employment opportunities with the Project. CTS will
leverage TCBN networks and resources in its initiatives as applicable.

Employment Ontario Agencies

The MTCU oversees the Employment Ontario Employment Service. Employment Ontario has
a mandate is to get Ontarians job ready and connected to an employer. Employment
Ontario funds several workforce development agencies that provide job placement,
training and skill development support in local communities throughout the City of Toronto.
Employment Ontario offices will be critical partners to CTS Community Benefits initiatives as
a source of candidate referral and recommendation for CTS employment opportunities as
well as partners for CTS training and skill development initiatives and workshops.

Consortium of Agencies Serving Internationally-trained Persons (CASIP)

The Consortium of Agencies Serving Internationally-trained Persons (CASIP) is supported by
Citizenship and Immigration Canada as well as Employment Ontario agencies. CASIP is a
consortium of independent, community-based agencies and colleges who deliver
employment and training services to skilled immigrant job seekers and to employers.
CASIP's collective experience in this setting gives CTS the confidence to design and deliver
relevant programs for new Canadians.

City of Toronto — Employment and Social Services (TESS)

Note: Any printout of this document is an UNCONTROLLED COPY, valid only at the time of retrieval from the ECLRT PDMC Site.
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TESS provides access to social assistance and reintegration to residents of the City of
Toronto. Currently they serve a network of over 16,000 job seekers through their 19 centres in
the City of Toronto. Employment and Social Services will be critical partners to CTS
Community Benefits initiatives as a source of candidate referral for CTS employment
opportunities as well as partners for CTS training and skill development initiatives and
workshops.

Community Organizations located in NIAs south of the 401

CTS will work closely with Metrolinx, the TCBN, and the United Way to map community
service agencies located within NIAs, particularly those serving communities located south
of highway 401. Community service agencies include organizations that provide support,
training, settlement services for youth, historically disadvantaged groups, community health,
seniors, newcomers, etc.

Community service agencies will be leveraged to promote CTS’ community benefits
initiatives, as a source of candidate referral, partners in CTS training and skill development
initiatives and workshops, as well as partners for other marquee initiatives such as: CTS
CareerStart, CTS Builds Communities!, community artwork initiatives, etc.

The Community Benefits and Liaison Plan identifies initiatives and strategies that CTS will
apply to liaise with communities affected by the work and to plan and execute events that
willimprove the affected community’s awareness of job opportunities and opportunities to
provide goods and services to CTS. The following provides a summary of the tactics CTS will
use to deliver on our Community Benefits objectives. Tactics listed below are further
explained in section 4.0 of the Community Benefits and Liaison Plan.

Participate in and support Construction Pathway Commences February, 2016 / ongoing
Implementation Committee chaired by the United
Way of Toronto and York Region and MTCU

Attend and present at planning meeting of local Ongoing
workforce agency networks

Quarterly updates of upcoming CTS employment Quarterly
needs to local workforce agency

HR Team to support community candidate referral | Ongoing
pipeline

Skills development workshops / mentorship in six (6) workshops/mentorship sessions annually
partnership with local workforce agencies

Identify eight CTS subject matter experts to Commences September, 2016 / ongoing
support ‘Transit in Your Community’ school

# of school visits determined in partnership with
engagement program

Metrolinx/TDSB
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CTS CareerStart Program to provide CTS
employment opportunities to youth facing barriers

Develop personal interest stories of individuals
who have benefitted from CTS Community
Benefits opportunities

Quarterly updates of upcoming CTS procurement
needs to Social Purchasing Project

Maintain pre-qualified list of social enterprises
provided by Social Purchasing Project

Maintain procurement policies and processes that
reflect Community Benefits obligations (e.g.
purchase requisitions, agreements with
subcontractors)

Host a workshop in partnership with Social
Purchasing Project, to provide social enterprises
information about CTS procurement opportunities
and bidding process

Information session to provide individuals, local
and small business owners, vendors, suppliers and
other Works-related contacts with opportunities
to become involved in or benefit from the Project

Staff orientation on CTS Community Benefits
obligations under the PA

CTS staff to participate in volunteer initiatives that
support the local community

Maximize opportunities for community artwork on
CTS Project signage

Leverage Project consultation and engagement
meetings to build awareness of and promote CTS
Community Benefits Plan

Annually / delivered in partnership with the United
Way’s CareerNavigator™

Provided as part of CTS Media toolkit

Quarterly

Ongoing

Ongoing

Two workshops annually / delivered in partnership
with Social Purchasing Project

Annually / delivered in parallel with public
information centres

Ongoing

Minimum of two (2) events, representing 240 hours
of community service, annually

Ongoing

Ongoing

We understand the existing Project media relations protocols with Metrolinx and 1O, which
are outlined in our Communications Protocol. CTS is in a media relations support role
regardless of the subject matter/issue. Staff will be available to respond quickly to Metrolinx
and 10, and will be reasonably available to support media tours and events when

requested.
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Media support includes media monitoring and proactive media relations support for
initiatives under the Community Benefits and Liaison Plan. CTS Strategic Communications
Manager will work with the Community Benefits team to ensure tailored media outreach to
local, community based, and ethnic media. CTS will coordinate media support for
Community Benefits initiatives in close collaboration with Metrolinx.

CTS will include an overview of the Community Benefits Agreement and associated
initiatives within a Media Relations Digital Tool Kit, which Metrolinx and IO can upload on the
News and Media section of their website(s).

4.0 Community Benefits and Liaison Program - Initiatives

Hiring a diverse workforce is important to CTS. The CTS Community Benefits Plan will seek to
provide equitable opportunities that promote economic inclusion for all Toronto residents,
particularly equity-seeking groups, as well as contribute to the development of a system of
training and workforce development programs that can be inclusive and intentional in its
outcomes.

Connecting diverse communities and, in particular, youth facing barriers to employment to
apprenticeship and employment opportunities with the Project is a key goal for CTS. Below
we outline a variety of initiatives that will enable CTS to achieve this goal. Individual
initiatives will be further refined in close collaboration with the CBWG and local agencies.

4.1.1 Supporting CTS Apprenticeship Plan and Construction Pathway

The CTS Community Benefits Plan will be coordinated with and support the objectives of the
CTS Apprenticeship Plan.

CTS Apprenticeship Plan will focus on two separate streams: Subcontractors, and direct-hire
CTS Construction labour, which are outlined within the CTS Apprenticeship Plan and will be
supported through various Community Benefits initiatives and by leveraging partnerships
with unions to promote apprenticeship opportunities. CTS” Community Benefits and Liaison
Officer will work closely with the People and Culture and Procurement teams to track and
implement efforts related to the CTS Apprenticeship Plan.

CTS recognizes that there is currently no single apprenticeship pathway for the construction
industry and this represents a barrier to success. The varied and disparate nature of
apprenticeship programs within respective trades adds complexity to delivering and
tracking a unified strategy.

CTS has reviewed the findings of the Labour Market Partnership-MTCU funded United Way
administered ‘On Track to Opportunities: Linking Transit Development to Community
Employment and Training’ report. As the private sector partner to implementation, CTS will
support and participate in an implementation committee led by the United Way of Toronto
and York Region, the Atkinson Foundation, and the Metcalf Foundation, that will provide
strategic direction for the development and implementation of the second stage of the

Note: Any printout of this document is an UNCONTROLLED COPY, valid only at the time of retrieval from the ECLRT PDMC Site. Page | 15 of 35



PLAN

RO S S L | N Q 0000-00-CTSC-2NPA-0005 COMMUNITY BENEFITS AND LIAISON EGLINTON CROSSTOWN LRT PROJECT
01 February 26, 2016 Owner: Aaron GlynWilliams

workforce development pathway for construction-related jobs in Toronto, which will support
the implementation of the Metrolinx Community Benefits Framework. We look forward to
joining all key partners around the design and implementation of this pathway. An
Executive Summary of the United Way Report is included as Appendix 2. (See Appendix 2)

4.1.2 Working with Local Workforce Agencies

CTS will use a variety of methods across the Project to partner with and keep local
workforce agencies informed of CTS employment opportunities and initiatives. CTS will work
across all workforce agency networks including TCBN member agencies, City of Toronto
Employment and Social Services, Employment Ontario agencies, and Consortium of
Agencies Serving Internationally-trained Persons (CASIP).

CTS will reach out to as many local workforce agencies as possible by leveraging existing
networks of the TCBN, United Way, City of Toronto Employment and Social Services,
Employment Ontario, and CASIP. CTS Community Benefits Team members will attend
regular planning and coordination meetings of these agencies to provide quarterly updates
on employment opportunities at CTS and build partnerships. CTS will adapt its approach
depending on the nature and capacity of the respective agency, however, three main
channels will be leveraged to support a pipeline for candidate referrals from these
organizations. An example of the individual follow-up and approach with workforce
agencies is included as Appendix 3.

CTS is committed to maximizing opportunities to work with local workforce agencies and
develop meaningful initiatives that enhance employment opportunities for local and
diverse residents. Efforts to reach out and engage with local workforce agencies will be
ongoing to ensure as many partners as possible are aware of CTS employment
opportunities.

CTS will work with individual agencies to identify appropriate candidate pools for relevant
positions. CTS will provide a quarter by quarter view of employment needs by functional
areas to local workforce agencies. Agencies will be able to identify potential candidates
for the roles, at their own determination; they may simply refer a candidate to CTS, or make
a recommendation. CTS has outlined three main channels to direct and track applicants
from local workforce agencies; Self-Directed, Agency Referrals, and Agency
Recommendations.

SELF-DIRECTED: An individual attends an event or engagement delivered by CTS or a local
workforce agency and hears about employment opportunities available at CTS. Candidate
applies using CTS online portal (https://careers-crosslinx.icims.com/), identifies using ICIMS
identifier.

AGENCY REFERRAL: An existing client of a local workforce agency is referred to CTS portal as
a potential source of employment opportunities. Minimum screening is done by the agency
and the candidate is not currently matched with a specific opening at CTS. Candidate
applies on CTS online portal (https://careers-crosslinx.icims.com/), identifies using ICIMS
identifier.
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AGENCY RECOMMENDATION: An existing client of a local workforce agency is strongly
suited to a current opening at CTS. The client has been screened by the agency and meets
the skills requirements of the role. Candidate applies on CTS online portal (https://careers-
crosslinx.icims.com/), identifies using ICIMS identifier. Agency representative sends
candidate application with recommendation using unique email account for local agency
recommendations (ctsjobs@crosslinxtransit.ca). Agency networks are encouraged to
integrate their efforts and identify lead representatives from whom agency
recommendations will be received.

Candidates recommended by an agency and submitted through that email will be
reviewed and screened by a CTS HR representative for the role, and CTS will commit to
providing individual feedback to the agency and the candidate. A graph of CTS
candidate referral pipeline for local workforce agencies is included as Figure 2.

The numbers of candidates applying using an identifier from these agencies, through our

CTS email account, and those successful in receiving offers of employment will be reported
on a quarterly basis to HMQE.

A
Candidate i lient of a local i i i
Candidate attends CTS event ndicate isa client of a loca Candidate is a client of a If:bcal
workforce/community agency workforce agencyand is
and learns about CTS i
" and learns about CTS strongly suited to a current
employment opportunities . X
¢ employment opportunities opemrt atCTs
REFERRED
SELF-DIRECTED Candidate is screened by RECOMMENDED
Candidate is directed to the agency and possesses relevant Candidate is screened by
CTS Career Portal to apply skills, but is not matched with agency and meets the skill
a current CTS role. Candidate requirements of a current CTS
¢ is directed to the CTS Career role
Candidate applies for a CTS S
employment opportunity on
the CTS Career Portal at
oo - Candidate <
crosslinx.icmis.com I Agency sends candidate
* application with
recommendation to

ctsjobs@crosslinxtransit.ca.

Candidate is directed to the
CTS Career Portal to apply

Candidate applies for a CTS employment opportunity on the CTS Career Portal at
https://careers-crosslinx.icmis.com.
Candidate identifies by selecting “Community Agency (Please specify)” from the

drop-down menu under “How did you hear about us?” l
Human Resources
provides feedback to Human Resources Human Resources
candidate as well as interviews candidate reviews application

the community agency

Figure 2: CTS candidate referral pipeline for local workforce agencies
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4.1.3 Skill Development Workshops with Local Agencies

In addition to partnering with local employment agencies on upcoming job opportunities at
CTS, CTS will also seek to develop and support skills workshops in partnership with these
agencies.

CTS will make subject matter experts available to assist with these workshops from the
following functional areas;

People & Culture Health & Safety
Finance Field

Project Management Communications
Quality Procurement
Environmental

Workshops will be developed in partnership with the CBWG and local employment
agencies and could cover a number of following areas;

Resume building

Transferring/marketing your international experience
Construction industry 101

Mentorship from CTS Subject Matter Experts

Etc.

CTS will ensure that workshops are delivered, in partnership with local agencies, within each
of the three targeted NIA clusters. An example of skills development workshop between
ACCES Employment and subject matter experts from a private sector partner is included as
Appendix 4 to serve as a possible template for CTS workshops. (See Appendix 4)

4.1.4 CTS School Engagement Program

CTS has committed to engaging youth in the Project through the development of a school
engagement program. To satisfy this commitment, and in order to be complimentary and
avoid duplication of efforts, CTS commits to supporting Metrolinx’s “Transit in Your
Community’ program with the Toronto District School Board (TDSB).

CTS will identify up to eight subject matter experts who will act as guest speakers in the
Transit in Your Community Program. Guest speakers will be identified to support specific
program modules currently in development by Metrolinx and the TDSB. All guest speakers
will be subject to vulnerable persons screening in advance of participating in the program.

CTS will also work in partnership with Metrolinx and the CBWG to discuss the possibility of
developing a program for college students to promote the career opportunities in the
transit development sector. This would include a debrief of the successes and learnings of
the ‘Transit in Your Community’ program and how that may be adapted for the college
environment.
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4.1.5 CTS CareerStart Program

CTS is committed to offering meaningful employment opportunities to diverse youth
currently facing barriers to employment and living in communities along the Project corridor.
As part of this commitment, CTS will identify a number of entry-level positions within CTS that
could be open to these youth.

In March of 2016, the Community Benefits Liaison Officer and People & Culture Director will
identify positions that could be available for these youth. These will include positions such as;

Project Administrators
Site support

Co-Op placements
Administrative support

Once the number and type of positions are identified, CTS will seek to partner with the
United Way’s CareerNavigator™ program to deliver this initiative.

CTS will work with the United Way to identify wraparound supports for these candidates;
including relevant training that can be delivered in advance of their start date, and
evaluation criteria to solicit feedback from the candidates and identify success. CTS will
seek to have the CareerNavigator™ program leverage the employment database
developed during the TCBN'’s recruitment drives to identify potential candidates.
Candidates recommended by agencies serving the NIAs south of highway 401 will be given
preference to take part in this exciting and transformational opportunity.

The CTS Community Benefits Plan will seek to support social enterprises and other related
vehicles to economic inclusion through commitments to social procurement, as well as
contribute to neighbourhood improvements through building new transit infrastructure.

CTS is committed to maximizing business and procurement opportunities for social
enterprises and businesses located along the corridor. A variety of policy tools and
partnerships will be pursued to deliver on these goals.

CTS will work closely with HMQE and the United Way’s Social Purchasing Project to help
inform and refine our initiatives in this regard.

The CTS online portal will be the main vehicle to track local contractors, vendors, social
enterprise groups and agencies interested in CTS procurement opportunities. When
interested vendors register on the portal, they will indicate what category they fall under
using an ICIMS identifier. The number of types of businesses registered in CTS online portal
will be updated in the Community Benefits Quarterly Report submitted to HMQE.
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4.2.1 Partnership with the United Way’s Social Purchasing Project

CTS intends to partner with the United Way’s Social Purchasing Project (SPP)—a joint
initiative of United Toronto and York Region, the Government of Ontario and the
Government of Canada—to support our community benefits initiatives concentrated on
procurement opportunities with social enterprises, in order to match qualified social
enterprises with our procurement needs. This will allow Social Purchasing Project to continue
its work facilitating capacity building amongst social enterprises, and ensuring consistent
criteria to qualify as social enterprises. It will provide a one-window approach for CTS to
identify potential social enterprise partners.

To support this partnership, CTS will provide quarterly updates to Social Purchasing Project
on its procurement needs. Social Purchasing Project will work to identify and pre-qualify
social enterprises in the marketplace that can support CTS’ procurement needs. A current
list of pre-qualified social enterprises provided by Social Purchasing Project to CTS is
included as Appendix 5. (See Appendix 5)

CTS will make the pre-qualified list of social enterprises available on an internal network, and
send regular updates to senior staff of any changes to the list and a reminder of our
commitments to maximizing these opportunities. A copy of email communication between
CTS Commercial Director and Social Purchasing Project outlining upcoming procurement
needs included as Appendix 6. (See Appendix 6)

CTS Community Benefits Team will also work with Social Purchasing Project representatives
to develop and deliver training and orientation to CTS staff on the benefits and our
commitments to do business with social enterprises. CTS will also support the Social
Purchasing Project in building capacity and awareness of CTS procurement opportunities
and community benefits commitments.

CTS will support up to two workshops annually, delivered in partnership with Social
Purchasing Project, to provide the unique opportunity for social enterprises to learn about
CTS procurement opportunities and bidding process, as well as learn from subject matter
experts within CTS” procurement team.

4.2.2 CTS Business Opportunities and Information Sessions

CTS will host annual information sessions to provide individuals, small business owners,
members of social enterprises, vendors, suppliers and other Works-related contacts with
opportunities to become involved in or benefit from the Project.

These events will be designed to share information about CTS procurement process and
discuss potential business opportunities with small business owners along the Project corridor,
social enterprises, interested local contractors, vendors, suppliers and other Works-related
participants.

These sessions will follow a similar model to the ‘Crosstown Business Opportunities &
Information Session’ held on November 24, 2015. CTS will arrange follow-up meetings as
appropriate. Events will provide opportunities for CTS staff and its partners to meet and
foster mutually beneficial relationships with interested local contractors, vendors, social
enterprise groups and agencies.
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CTS will work closely with HMQE and the CBWG to design these sessions and will also ensure
that these partners have available space at the venue to engage with the community.
Where possible, these sessions will leverage existing community events delivered by CTS
such as station/stop consultations and Public Information Centres. Session will provide
uniqgue opportunities for businesses to meet with representatives from CTS Procurement
team.

Events will be promoted leveraging CBWG networks, suppliers who have registered on CTS
online portal, and through a respective communications and marketing plan individual to
the event. A detailed summary report will be provided following the event.

4.2.3 Ensure procurement policies and processes reflect Community Benefits
Framework

CTS will use three main tactics to ensure our commitments under the Community Benefits
Framework and Project Agreement are reflected in the procurement policies and
procedures of the organization.

Agreements with Subcontractors: CTS will seek to include the following requirements related
to Community Benefits Commitments in service agreements and subcontracts:

Community Benefits and Apprenticeship Opportunities:

Subcontractor acknowledges that the Project may have a significant impact on the
communities in which the Site is located during construction and agrees to use
commercially reasonable efforts to:

a) minimize any negative impacts of the Subcontract Work on the local communities;

b) provide supply and employment opportunities to the local communities;

C) maximize apprenticeship opportunities in completing the Subcontract Work,
including for youth facing barriers to employment, historically disadvantaged groups
in local communities including low-income, racialized and immigrant populations,
women, Indigenous peoples, and military veterans.

Subcontractor shall provide information to the Construction Contractor on a monthly basis

detailing its activities in respect of this provision.

CTS Purchase Requisition: CTS segment directors and site offices will submit a Purchase
Requisition to CTS procurement team when services or supplies are needed on the work site.
Staff submitting a Purchase Requisition will be asked to indicate whether:

1. The requestor has reviewed CTS’ list of pre-qualified social enterprises, and
2. The requestor has verified whether a business along the ECLRT corridor could
provide the required service.

The CTS Purchase Requisition has been included as Appendix 7. (See Appendix 7)
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Purchase requisitions will be reviewed by the Procurement team and vetted against CTS
pre-qualified list of social enterprises. CTS Procurement staff will also regularly vet Purchase
Requisitions to identify businesses along the ECLRT corridor that may be able to provide the
required services.

CTS Online portal will be used for local businesses to register and indicate their interest in CTS
procurement opportunities. CTS will maintain a list of registered businesses along the ECLRT
corridor coming through the online portal.

CTS Staff Orientation: As noted earlier, CTS will work with SPP to develop and deliver training
materials to divisions within CTS to ensure all CTS staff are aware of our obligations under the
PA related to community benefits, and outline the tools and resources available to assist.
The Community Benefits Liaison Officer will work closely with Procurement and People and
Culture teams to adapt and update training materials.

CTS will continue to leverage the expertise provided by Metrolinx, the Toronto Community
Benefits Network and the United Way’s Social Purchasing Project to adapt, strengthen and
improve our procurement process to maximize procurement opportunities with social
enterprises and local businesses.

The CTS Community Benefits program will include initiatives designed to support and
improve the communities along the Project corridor, particularly within the three targeted
NIA clusters. CTS will seek to provide equitable economic opportunities that promote
economic inclusion for all Toronto residents, as well as contribute to the development of a
system of training and workforce development programs that can enable economic
inclusion.

Connecting communities and, in particular, youth facing barriers to employment to
apprenticeship and employment opportunities with the Project is a key goal for CTS. Below
we outline a variety of initiatives that will enable CTS to meet this goal. Individual initiatives
will be further refined in close collaboration with the CBWG and local agencies.

4.3.1 CTS in the Community

CTS will strive to maximize opportunities to include tangible benefits and engagement
opportunities with communities along the Project corridor. The benefits of the Project to
local communities will extend beyond employment and business opportunities. Initiatives
may be suggested or led by a member organization of the Community Benefits or other
community stakeholder. We will seek to collaborate and partner on initiatives that support
these organizations. Initiatives as part of CTS’ commitment to delivering neighbourhood
improvements may include; opportunities for CTS staff to volunteer on community building
projects, a commitment to community artwork on CTS construction signage and hoarding,
and support for local community events.

CTS Builds Communities!: CTS Community Benefits Liaison Officer will work with the People
and Culture Team to plan two community volunteer initiatives for CTS staff annually,
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representing 240 hours of community service. CTS will support opportunities in communities
along the corridor that;

- Improves parkland / environmental stewardship
- Supports local community events
- Promotes social and economic inclusion

At least one of these opportunities annually will be located within CTS’ three targeted NIA
clusters. They may include; community clean ups, social housing builds, food drives, and
supporting existing community celebrations.

Community Artwork: CTS Community Engagement Manager will work closely with the
Strategic Communications Manager and other divisions to identify opportunities for
community artwork on CTS construction signage and hoarding. CTS will leverage existing
programs delivered by Metrolinx to solicit artwork submissions from the local community. CTS
will provide a list of signage/hoarding opportunities for community artwork for HMQE review
and discussion by April, 2016, as per the 2016 Initial Community Benefits Work Plan (See
Appendix 8).

4.3.1 CTS Community Engagement

CTS Community Engagement and Stakeholder Relations Plan will be supported through a
variety of Community Benefits initiatives. In Section 4.8 of the CTS Community Engagement
and Stakeholder Relations Plan we outline our commitment to community engagement
and consultations on CTS construction activity, as well as station design.

CTS will ensure that its community engagement initiatives support and promote our
commitments under the Community Benefits framework. Through extensive stakeholder
mapping of CTS’ three targeted NIA clusters, and with the support of Metrolinx and the
CBWG, CTS will ensure community engagement meetings and consultations will take place
within each of CTS’ targeted NIA clusters. As noted in the Community Engagement &
Stakeholder Relations Plan, CTS will work with HMQE to implement an approved
engagement approach and meeting pattern. CTS will not conduct public consultations
without the approval of Metrolinx.

5.0 Community Benefits Program — Work Plan

Community Benefits programs and initiatives, as outlined in this Plan, will be further
developed and refined in partnership with the CBWG and local agencies. In order to align
and coordinate our activities, CTS will provide an annual work plan to the CBWG. Initial 2016
Community Benefits Work Plan included as Appendix 8. The Work Plan will be discussed with
the Community Benefits Working Group and updated as necessary.
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6.0 Tracking and Monitoring

In accordance with the PA, CTS will provide a quarterly report on its Community Benefits
initiatives. CTS anticipates that the report will include:

¢ Number of job applications/referrals received through community agencies, and
positions filled by those candidates

o Description/debrief of events held with local workforce agencies, social enterprises, and
local businesses

¢ Summary of partnerships/events held within three targeted NIA clusters

e Updates on key initiatives pursued as part of the Community Benefits Program, such as
CTS CareerStart, Transit in Your Community or CTS Builds Communities!

Number of Social/Local enterprises registered in CTS online portal using ICIMS
o Summary of CTS procurements with social enterprises and local businesses

Quarterly reports will be reviewed and discussed at the Community Benefits Working Group
to inform future efforts.

7.0 Appendices

Appendix 1 TCBN/Metrolinx Community Benefits Framework

Appendix 2 Executive Summary — On Track to Opportunities

Appendix 3 CTS collaboration with City of Toronto Employment Services
Appendix 4 Example — CASIP Employment Workshop

Appendix 5 CTS pre-quallified list of social enterprises

Appendix 6 CTS Procurement Director and SPP communication
Appendix 7 CTS Purchase Requisition Form

Appendix 8 2016 Community Benefits Work Plan
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Appendix 1: TCBN/Metrolinx Community Benefits Framework
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and ciher stakeholders %o share information, resounces and lsamings, and maxmizes
the impact of the program

27 Front Sroet West BT, russ Front Dusct

T a el i
" Toraiz, Ortade, Canada sy 186 | Terme Onfar Canads MSJ 1ER
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The indormation below desoribes the general mies and responsibiilies of the primary pariraens
irrvalved in Lhe communiy benslis program. This has been developed far the Cromsiown, and
the: pariners, roles and responsibifties may wary for the othar Toromo Transk projecis

Matrolin
As ihe owrer of the Project, Metrolng s responsibie for;

8, anauring il (he community bersdibs commitments mads by ProjeciCo in the
ment bataeen the Paries madimize employmend, inaning and apprentcaship
spporliunilies a8 wol 33 cppariunilies for the provision of goods and sarvices fram lacal
suppliers and social emerprses

B morilering and erforcing The agreamant with ProjeciCo., inchading provisions reapeching
the community benefits program.

2. hirng & daedcated akon who will veork with the vanious busirsds unite & Melraling
ProjeciCo, community partrers and stakeholders to support the implementation of the
cammunity banefits program

d. providing limely informaticn absoul profsssional, adminisfrative and technical
employment cpportuniies at Metroln: to workforss devalopean and comemunity
paninen and slakeholders fof disssemiration 1o local communities and other tangel
employment groups

PrajactCo
s thes implementar of the Project, ProjectCo s responsiba for

A, sbiling & plan &x montfs aler inancial closa of the RFP which culiines s
commitments 10 apprenticeships, employmant and local procunaman Tor ravisw and
appraal By Malrobre Once approved, Lhis plan wil foem par ol the projedt agresmsnt.

b. implemaniing the plan as approved unless any changas ane mada by muhssl agreaman

with Thia cifver parties 10 the agresment [l.e. Mebolice and 10]

including a community liaison persan or team as part of is plan

raporiing on its aclivities on A regular baais.

oo

MTCUW

#i a key goverrmeant pariner, the Ministry of Training, Colieges and Unesersities (MTCU) wil
play an important robe in helping coordinals waorkferos irsining and sporantcastip

diglributing employmenrt apporiunities trough its nebworks and agandes (inchuding Empicyment
Ontarks and cthers), and ansurng prospecive smplkoyed & raady &ar e opporunies 1o
come. Spachicaly, MCTU wall:

a fund and conduct a Labour Marke? Parnarship (LMP) proct Lo igersfy skils gaps,
megianed neighboihood aulresch and cther areas thal will work 1o faciitate e
amployment pipeline for the Eginbon Crossiosn line
b, mhﬂ!mwmﬂﬁmmmtEWMJ
and parinerships, help create a streamined mechanism fnreugh which prospactie
employsss and PropciCo Can Aoceas amployment derdicas dufing the prgject.
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g

(3 Link Empdoymant Ontand fraining sanics providan wilh identiied community taining
resads {0 prapans residents, when requinsd for Metroling job apporartias

Commianity Partnam.

Metrokn is commimed 10 working with commumily groups and agencias siong e Crossiown
propect, ard weloomes inpul from a wide vanety of stakeholders.

Tha Toronlo Community Banafis Mabwark (TCEM) has come lorsard as 8 key pariner in this
intialive. The TCEN was creaded by labour and community grougs in January 2313 o bring tha
Communiy Benafr Agresmenis (C54) conoapl 1o the building of Tororda's Lighl Rl Transt
palam, &nd advocaies using legally binding CBAs in all major publio ndasinuchne projects.

T Mebwork gnvisions Toronto &S &n inclusim, Hriving oy in which all residents feve squitabls
apperiunitieds o cortribule 1o bulding healthy communiliss and a prospering economy.

Thes Matwork beliscess. that & pricdty for 8 thriving and incusive city is the confinued axpansion
of iraneit infrastructure and neighbourhood improvemant to meal tha needs of Bl PEEceres,
Arcassible transd is oritical Tor the social, ervironmenial and economic wellbsing of our city
today and inio e fulure.

The exparsion of fransit that is amasioned for Toronto will resull in opporfunies for good jobs, 1
= cnacial thiad all Toramenians have GRS 1o SIOmmiE opparlunilies stemrming Fom
infrasifiadune rvesimes As such, the TCBM believes that the diversidy of the workers on fha
LRT project should refiect the diversity of residents of Toronda,

#is memibers of Torono's communies the TCEM commits o working in parinarahip with
Matrolive &nd all other partrecs on a Commurity Benefits program that can advanoa our vision
for an inchushea, acoountabie thring City,

a. 'Warking iogethar with MTCU, in assisting with cutraach 1o and necnitiese of
proapactive appraniices and employsss whers appropriabes and able, prosiding training
andior mentorship for prospecive apprentices andion employeas

b Devalopireg and relainieg @ regairy of socal enlemprisss in e City of Toronio that can
& shared with ProjeciCo 90 encourage procurement of goods and senvices from social
EiRrprises

& 'Waiking with Metroline, ProjectiCo and MTCU as applicable to support events and
inftiatves designed b dssaminata information abcid amploymeant, ramng
spprericeship and social cpporbunies for the Eglinton Crossbown bine.

d Acting as a resource for community inlormatian and fesdback o Melraling on an crgaoing

e Partidpating in an angoing working group as dascrined balow

Communizations and Coordinatian

Matrobne shall hast mguiar mestings. of & Community Beredfits Working Group with the
designated ProjectCo laison, representatives from MTCU and fram e TCBMN (and offar
commurily pannars a8 appropdista) to enauns smodth cosndination of the activilies idenified as
pan of the community banefits program. This group will serve as. & farum for dalog e for any
tssues that may anss and will work cellaboratively 10 suppen and promobs S cammunity
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- -

barefis program. This group may ales be mwvied o particpate in dscussions about oFar araRs
refevant ta the Crossiosn proged including bl nol limibsd to development on etrodinee-ownsd

praparty such as mobilty hubs.

Thi group will e participale in the craation of the maonading and ewaluation framawork Tor
ooemmurety benefits Program, v progreas repcris suppled by Projeclo, suggesi
refinernants and improvemants fo the program on an ongoing basis, and provide mput ivlo the
quarierdy reports publishad by Metroding which wil summarize e relevan actyities of 2l of the

patnems imsabad

{EJ?ME: £ .Elﬁ
Brce WMctTaly |

Prasidant & Chisl Ebaosfive Officer
Ketroinx

Rowil %2004

Data '
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EXECUTIVE SUNMMARY

Thie Eglinlun Crosslown Line (ECL) projecl presenls an historic apporbunily fa improvs the lives of
thousands of residerds in Toronla, and poteotially infuence oroades sennomeiz inelusion threughoat
Cntario.

The five year, $5 3 bilian Eglinton Crosstown Line (ECL) project i maone than simply @ way i mons:
paaple quickly along 18 kilemetres of track traversing the city from east towest. 1t also offers the
promise of benefits for communities along tha ling through an assesiation of developers. gwvemments,
residents, unions ano communily groups. | everaging this and ather construction arojects aver the
rexl fiva years will build stronger communities, help younn people achieve their potenial and move
peaiple lrom poverly Lo possithlily

In @ veny real way, the neighbourhaods along tha Lglinte ling < from iasion- L Dennig in e veesl
to Doreet Fark in the east - will be connected

The need for action iz well undersiood. As aseries of high predile s2poris from the United Way
Toronta and York Region (UWTYR) have oocumsnted, Tamnto's reputation as 3 city of widespread
rapnriunity is in jeopardy, Povarty is besoming concantrated in neighbourhoods, espesially i the
innear suburks, gnd inccame ingguelily is arowing feske in e vily than in other msjar Sanadian
comrmuniliss,

For many people, 2 grawing gog in eoportunitizs moens thal band woek s ne longer & guaranlee of
sugoess. Inmany cases, where you come fram ard wha your family is — such factors as racs, goncer,
wour posial coce and heusehakl income while growing up = are likely bariers to & good future. The
growth of precarious employment iz falling disproporiianately on the young and thase living in
ceramunities whars the propartion of residents living in povery is above average

The glage bs sel for rese appioaches o loday's emarging chalkenges, Metroling, the Ontana
govomrmenl agoncy swarscoing inlsgration of transportation e dhe Geat oronto and Hamiltion area
{151 Ha). has been working closaly with oeal lagour, communily @nd resident organizations. o exploe
the pagzlbillly of community benefils 25 8 resull of the investimant in the Cglinlen Srossloem Line, |n
Sgaril, 2014, Metioling signed o formal egreement and the Tosonle Coonmunily Bonclils Nolwork
{TCEM) TCEN, knewn as the Community Bonefite Framowors $CBF)Y, that recognizos that majar
fransit infrastructurs investiments should also provics benefits for the communities in which it works,
inglucling employment, training, apprenticeship, lesal supplier ard social procurament oppartuntics,
whers possialz Matroline hes therefore sommitted to inelude o community benefits pragram for the
Trronto Transt Froject (defined as the | BT projest planned for Finch, Shepoard and Eglinten
Auanuss), B2ginring vitn the Eglintan Crosstown LR line,

Tha craatian of an dntarnio Labour Markat Fartnarship (OLNE) beteaan LW YR @00 1ha Onlaio
Winistery of Training, Callzges and Universities (MTCU) i May 2014 12 a continulng step In responding
o the oppartunities offered by the ECL and Duilds on the CGF bosed on three key objeclives
e Datorming the lessens leamcd inather community benefits programs in Canada and Lhe
nitac] Stales;
e Inwveshigabe snd lest rmetbods for engaging resicents inthe target populztion ot the 2R
epocifically groups and communtizs tat have baon hiztarizalby disadvanizged:
¢ Develop g prapmalic rmwdel Tur 2 sorihios devalaprmant patbvesy fhet coukd be osed to
cormaet jobrseasors with canstruction jobs (and other iype jobs) elEtsd b the FOL |
This repoart, Or Track fo Qopariweitios. Liaking Transit Dovelopmant fo Connpuneily Cmplopneet aad
Training Frofects, s 3 summary of what has been lzarned through this impartant partnership. |

Mage T of 117
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GlynWilliams, Aaron

Tex Leiba, Denisa
Subjact; RZ: Customized Fecraitnert Follow g

Frowm: James Laplerre [mailto: laoisr @ lorento.cal
Sent: Decernber 9, 2005 1:13 PR

To: | eiha, Nerisa

Subject: Cuslomized Recruilinznl Fullow Up

Denisa, Lhanks again for Laldng Uhe line o discuss a cuslomized recruilment spproach lor the more antrp-leval
oppartunities available with CT5.

A dizcusseo, Tadll be leveraging the City's Partnership to Advance Youth Employment [F4YF) pragram ta help source
candidates for thess rales, Yoo can l=arn mare abcut the PAYE program an the FAYZ webs e ang Lhrough Uae Tollowing
dlmaciments:

»  PAYE Backprounder

»  PAYE Flowrchart

Once the verious job postings are received, our team will post them anc begin to outreach 1o potential candidates. | am
rapying my callzague Fic ey whawill cnardinate pasting the jobs, and candidate autreach anc ore sereening, Once
wir hiave seine candicale rasurmes ready lur voor leam Lo review, B or D will send term along with the Candidata
Tracking Frrm | mentionsd 0 wou, Weewonld alsa he interested in a debrief meeting shavkly 275er our first cxpericnoe so
wie can assess our ellorls and malke any coreclions sarly on.

Many Lhanks again and pleaze lel me koo i7 you bave any queslions,

lames

lames 1. | apierre

Ilanagar, Cornmurnily S Labuur Markel

Torantn Emaloyment & Social services

rlelon Hall | 117 Floor | 55 John Streel | Teronlo | 85y 305
jlapieriftorante.ca

Crfflce: 216,392, 2915 | G2l 415,737 437

wrmw Lo ron bo.cademp oy me ntandso cialsereices

This e-mail may e privilegod andfer conlivenliz - and Ue sergor doews ol waive any relaced -ightls and cbligations. Aoy
Uis iz b wse, or copying of this e ool oo theieformetion i containg by anvone sther thee the intended recigiortis) is
unautharized znd may reach the pravisions o tie Mun cipal Freedom o Infarmation and Protection ot Frivacy Art, Tt
yaus receivec] Lhis 2-malin erron, pleass advise me By relurn e-rmail, or concacl ime al ALE-322-2505 nredialely,

Note: Any printout of this document is an UNCONTROLLED COPY, valid only at the time of retrieval from the ECLRT PDMC Site.

Page | 30 of 35



COMMUNITY BENEFITS AND LIAISON
PLAN

EGLINTON CROSSTOWN LRT PROJECT

E R OS S !_ l N 0000-00-CTSC-2NPA-0005

01

February 26, 2016

Owner: Aaron GlynWilliams

E v

ACPCES:&

LOYMENT

My Connecliony

You're invited to attend:

Preparing for Work as an IT Professional in Canada

This series of weekly workshops includes three sessions (Jan. 13", 20" & 27" and
will feature industry experts fram the IT sector as invited guest speakers along

with a unigue opportunity for participants to practice sector-specific conversation

and warkplace communication.

Guest Speaker: Gavin D'Souza, Manager, Incentive Compensation, XERQX
Wednesday January 13", 2016 - 5:00 p.m. to 7:00 p.m.
ACCES Employment, Toronto Location, 489 College 5t. Sulte 100

Guest Speaker: Andrew Cosolo, Project Manager, GS1
Wednesday January 20", 2016 -- 5:00 p.m. to 7:00 p.m.
ACCES Employment, Toronto Location, 489 Caollege 5t Suite 100

Guest Speaker: Ahish Dandelkar, Project Manager, Capltal Markets, BMO
Wednesday January 27", 2016 -- 5:00 p.m. ta 7:00 p.m,
ACCES Employment, Toronto Location, 488 Collepe 5t. Suite 100

Warkshops are funded by Immigration, Refugess and Citizenship Canada and aro
free of charge. All permanent residents will be required to present their PR Card
at the first session to complete their registration.

Far mora information about the workshops, please contact Maney Margues at

nmargues @accesemploviment.ca or call 416-921- 1800,

Furded by FinunLe par
I*I Iernigration, Rslugees rvrinaton, Rahigias
antl Cilizership Canads. el Ciispsnneld Canacs

0000
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The Soctal Purchasing Prajec e s o iatchon aleer batweeer sociyl enteririses tha bave e
sazeisly b delfrar quality precocts anel ceveices ol sulilic 2nd prvate scctor ba
iclanzify areas where seeisl value vae b ineladenl i he sugply chatn a5 well ag
wirking relatlanships, Te larn more please conlacls Alesandrg Mutiasli-Tjlsic
1z el jubieiansgtorg b 4103 120515

itake pisilive

FOOD & BEVERAGE

HAWTHORMNE

‘HEJD&DR_INK

6 Richmend Street Bzst, Taranty, OH M0 IND wwwshawtharneto.ca
Cuplacl: Frista Rmery T 647-940 901 L keistaemhawthnrnato.es

Social Value: A zotlore prolil resizoeant dedizaced to training new colraols aod curee®
workers T Tarante's bospitalile indosiey, This inclndes recent nnwoomers, persons wWEk
diszbilities cnd at-rvisk vouts, Twes chirds of Hawebhnrne’s statfzre in pald Lraining cunleocls,
Capabililics: Weare s -||II service restauranlal colecing snpplerin the keart nf Teronio's
dowentonsn care, Bxper’ence managing lnpgistics and coecsdon ol

» Fermal Dinners [includiog Weddings)

= Cockail Receolions

a Patnredd Rrealcfasts ancd Lunches (ol or Platrsrad]

Thi Lwlfizpgton Moss & RlagTo listed Uawlhoroe as coe of the wop restanranes to wisit dusing
Wintzrlivion.

Clicuts include: IR, Green Living BEntecprises, Unile eve Tecal 73

PAINT:
BOX

555 Thindas Streel Bask, Terunin, Ok M54 2EF wwew.painthoxbisioe
Contart: Chris Klugeman 13 (647 746-05E85  F:chris@panthoxbisiro.co

CATERING

Social Value: Wi alm Ba bring abaoct positive social changs in fhe oommranity by
empewrering peopls el ranfldencs, solfrespect and provide pleasurs o othears
thrauzh training sod curesr path neaartunitics, Wich each delicinns hite, ymnwill be helpiog
te ek sumeone's [ he e

tapahilities: We nifor @ venue in Qo b Trvante suitahle for meelings or receplivns o
Lo LSO peagle, 25 well a5 nfbsite catering servives Jur paitiss nf any size; We ave a lull-seryien
leenzed rastzurant sealing 110 peophe Ao fand is prepared fom s
qualily ingrdlants and expert colinacy wohniygue, We olTer professineal seeat design sl
managrinen. fur ol oecaslans,

Clicnts include: The Danisls Corpovatioon, Mabs M LSE W DO Farars
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GlynWilliams, Aaran

Subject: Fy: Fre Qualified Social coterprizes
Attachmants: Fre-CrualifiedSociz| Enterprize List Crosslice 1ranst Salutions pe®
Importance: High

From: pracklin, lahn

Sant: Mnwember 9, 2015 4:22 Pid

Toi Ploski, &nnha; Zolper, Larraine Leiba, Denisa; Upper, T Jay
Subject: P Pre-Ouelifivd 3ocis| Crlarprises

Fil

Director Frocursmeant
Process snd Conluimily
-1 avalin Infrastruckure
Qll: 314-390-3000 ext 5480
Crll: 814-297-04953

Fromm: Cjukle, Alexandra [
Sent: Novemdor 4, 2015 13 FM

Ta: Sprack in, JoAn

Subjeck Pro-Qualificd Scclal Enterprises

Hi lahn,

Artached s a list of pre-quelified social enterpises,

Wiz have socal enberprscs Lhial Gl wilhin some of the cateqonies you had listad, but bacausa thay have aak beon
gszeszad we hesitele Lo induode hom,

Wi hope to build or this list oves e el lilie while.

Ploase do not hesitabe to contadh me wilh any guestions,

Lacking forwiznd to next steps,

Alexandra Mukinel li-Djukic
Associ o Manoger, Secial Purchasirg Froject

United Way Tosonta & ¥ork Ragion

28 Wellngten 21 E 12th Fleor Toronts OM MEE 152
Cell d16-312-6315 Fa 4153-77 7 -0U6E

tarontos ntemprisefund.ca

unitedwaytyr.com

Cive Walunieer. Sct

woonls Tar e i af i ine sizial o entit noree aboez Pl roacs ol Cis wecpail oo Uie
<1 il the Berded resipier o dsserricat an cnhiess iz o copging ol i e e

1
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Appendix 7: CTS Purchase Requisition Form
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Community Benefits — 2016 Work Plan

PERIOD January - February March - April May - June July — August September — November -
October December
PLANNING Onboarding of CTS CareerStart Plan Develop CTS Employment
Community — identify positions CareerStart update for
Benefits Officer and budget program with workforce
United Way agencies
Develop plan/ Plan skills
approach to station | development Procurement
consultation workshops with update for SPP
agencies Prepare for
Stakeholder onboard of CTS
mapping of Identify potential CareerStart
targeted NIA opportunities for CTS participants
clusters Builds Communities
Refine / update Employment update
ICIMS fields on CTS for workforce
Online Portal agencies
Identify CTS Identify CTS
signage/hoarding participants for
opportunities for United Way/MTCU
community artwork | Working Group
Procurement update
for SPP
Develop plan for
community artwork
opportunities
EXTERNAL Attend planning / CTS Community Open | Training and CTS Build Launch CTS CTS Builds
EVENTS networking Houses on ECLRT skills workshops | Communities! CareerStart Communities!
meetings of local construction with workforce . o o
workforce agencies N agencies Trf'ammg and Transmn.Your Transmn.Your
Individual skills workshops | Community Community
with workforce .
agencies Training and
skills workshops
Community with workforce
artwork agencies
integrated in
CTS signage
CBWG Submission of Submission of 1% Submission of Submission of
Community Community Benefits 2" Community 3" Community
Benefits & Liaison Quarterly Report Benefits Benefits
Plan Quarterly Quarterly
United Way / MTCU Report Report
Working Group to
be discussed
PROJECT Submission of CTS Construction start Apprenticeship
MILESTONES Apprenticeship Plan Plan — Annual

United Way Report
released

Preparatory works
in communities

Report
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