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ARTICLE I - RECOGNITION

The Board of Education of the Farmingdale Union Free School District recognizes the Civil Service
Employees Association, CSEA, Inc. Local 1000 AFSCME AFL-CIO as the exclusive representative
of the Teacher Aides, Elementary and/or Secondary Bodily Hygiene Aides and School Monitors in
the Farmingdale Union Free School District for the period of this contract.

ARTICLE II - GRIEVANCE PROCEDURES
Section 1: Resolution of Board of Education

The Board of Education of the Farmingdale Union Free School District, Farmingdale, NY in
compliance with Article 16 of the General Municipal Law, Chapter 554 of the Laws of 1962,
regarding the establishment of grievance procedures for public employees, established and adopted
the following procedures for the settlement of grievances of Teacher Aides, Bodily Hygiene Aides
and School Monitors of the Farmingdale Union Free School District, Farmingdale, NY effective
September 30, 1983.

Section 2: Declaration of Policy

In order to maintain a harmonious and cooperative relationship between Teacher Aides, Bodily
Hygiene Aides and School Monitors, administrators and members of the Board of Education, it is
hereby declared to be the purpose of these procedures to provide for the orderly settiement of certain
differences promptly and fairly as they arise, and to assure equitable and proper treatment of Teacher
Aides, Bodily Hygiene Aides and School Monitors pursuant to established policies, rules, and
regulations of the district. The provisions of these procedures shall be liberally construed for the
accomplishment of this purpose.

Section 3: Basic Principles

A. It is the intent of these procedures to provide for the settlement of differences at the earliest
possible stage in a fair and equitable manner. The resolution of a grievance at the earliest
stage is encouraged.

B. Every Teacher Aide, Bodily Hygiene Aide and School Monitor shall have the right to present
grievances in accordance with these procedures free from coercion, interference, restraint,
discrimination or reprisal - either directly or indirectly.

C. Every Teacher Aide, Bodily Hygiene Aide or School Monitor shall have the right to be
represented at any stage of the procedures by no more than one person of his or her choice.
The administration shall also be entitled to an equal number of persons.

D. Each administrator shall have the responsibility to consider each grievance presented to him
or her and make a written determination within the authority delegated to him or her within
the time specified in these procedures.



E. Each party to a grievance shall have access to all written statements and records pertaining to
such case.

F. All hearings shall be confidential.

G. It shall be the responsibility of the chief administrator of the district to take such steps as may
be necessary to give force and effect to these procedures.

H. Modification of this procedure shall be instituted in the same manner as in the original
development of this grievance procedure.

L The function of these procedures is to assure equitable and proper treatment under the policies
and rules of the district.
J. A grievance shall be deemed waived unless presented within thirty days from the time that

the facts constituting such grievance are known or reasonably should have been known.
Section 4: Definitions

Administrator shall mean any employee responsible for, or exercising any degree of, supervision or
authority over a Teacher Aide, Bodily Hygiene Aide or School Monitor.

Chief Administrator shall mean the Superintendent of the district.

Day, as used in these procedures, shall be a day in which the employee would perform his or her
assigned duties.

Grievance shall mean any claimed violation, misinterpretation or inequitable application of the
provisions of this collective bargaining agreement.

Immediate Supervisor shall mean the administrator to whom the employee is directly responsible.
The supervisor may be the building principal, a director or department chairperson, or other individual
as assigned or designated by the Superintendent of Schools.

Representative shall mean the person or persons designated by the aggrieved person as his counsel or
to act on his behalf.

Section 5. Procedures

A. Stage 1. Initial Stage

The aggrieved person shall present the grievance in writing to his or her immediate supervisor
within 30 days pursuant to Article II, Section 3J. The immediate supervisor shall hear the
grievance with the aggrieved employee or with the employee and his or her representative(s)
if any. This Hearing shall be held within three (3) days of the filing of a grievance.



If no mutually agreeable time for a meeting can be arranged within three (3) school days after
receipt of the written grievance, then arrangements shall be made to relieve the employee of
duties in order to conduct a Stage 1 Hearing.

The immediate supervisor shall render his or her determination in writing to the aggrieved
employee and to the Superintendent of Schools within three (3) school days after the grievance
has been heard.

If such grievance is not satisfactorily resolved at Stage 1, the aggrieved employee may proceed
to Stage 2.

Stage 2. Intermediate Stage

If the aggrieved employee is not satisfied with the resolution of the grievance at Stage 1, the
employee must submit his or her written request for a Stage 2 Hearing to the Building
Principal and to the Superintendent of Schools within five (5) days of his or her receipt of the
written decision at Stage 1.

The Superintendent or his designee shall arrange for a Stage 2 Hearing to be conducted within
five (5) school days of receipt of the written request for the Stage 2 Hearing.

If the Building Principal had served as the Hearing Officer at the Stage 1 level, this proceeding
shall automatically advance to Stage 3 and will be heard as specified under Section 5C of this

article.

In all other cases, the Stage 2 grievance will be heard by the Building Principal or by a Director
as designated by the Superintendent of Schools.

A written decision shall be provided to the aggrieved employee within ten school days of the
completion of the hearing.

If the grievance is not satisfactorily resolved at Stage 2, the aggrieved employee may proceed
to Stage 3.

Stage 3: Chief Administrator Stage

1. Within ten school days after a written determination has been made at Stage 2, the
aggrieved employee may submit a written request to the Superintendent of Schools for
a Stage 3 hearing. The Superintendent may designate the Assistant Superintendent on
his behalf. The Assistant Superintendent shall have full authority to render a
determination. All references to the Superintendent in this section may be construed
to mean “or his designee.”

2. Upon receipt of the aggrieved employee’s request for a Stage 3 hearing, the
Superintendent shall schedule a Stage 3 hearing. The Stage 3 hearing shall be
scheduled not sooner than 10 nor later than 15 school days from the date of the written
request for the hearing, and the parties shall have five (5) school days in which to
provide the Superintendent with written statements, documents, etc. as the parties

choose.



The Superintendent will have at least five (5) days in which to review all written
materials submitted.

3. The Superintendent will render his written decision on the Stage 3 grievance within
ten (10) school days of the hearing. Where transcripts are taken and where the parties
agree, the written response of the Superintendent will be delivered as agreed. A copy
of the Superintendent’s written decision will be provided to the aggrieved employee
in the time frame specified above.

4. If the grievance is not satisfactorily resolved at this stage, the aggrieved employee may
proceed to Stage 4.

D. Stage 4: Board Stage

If an aggrieved employee is not satisfied with the written decision of his or her Stage 3
grievance, he or she must file a written request for a Stage 4 grievance to the Board of
Education through the Office of the District Clerk within five (5) days of his or her receipt of
the written determination of the Stage 3 Hearing.

All written statements and records of the case shall be submitted to the President of the Board
of Education by the Superintendent. The Board may hold a hearing to obtain further
information regarding the case. Should the Board choose to hold a hearing, it will be held
within 30 days of its receipt of the grievant’s written request. A decision to conduct a hearing
rests exclusively with the Board of Education.

The Board of Education will render its written decision within 60 days of its receipt of the
written request for a Stage 4 hearing, unless both parties agree in writing to an alternate time
line.

E. All rules and regulations pertaining to personnel shall be written and a copy shall be made
readily available to all persons in the library of each school building.

F. Where disagreement occurs with respect to this grievance procedure, both parties agree to
exert every effort to achieve agreement, and to that end they will use all available resources
including: (1) legal services and (2) advisory opinions.

G. The failure of the grievant to strictly comply with the filing requirements of each stage of
grievance procedure within the specific time limits delineated, shall constitute a waiver of the
grievant’s right to file a grievance and/or to proceed to the next stage and, will be deemed an
acceptance of the District’s decision at any stage.

Section 6: Distribution of Procedures

A copy of these procedures and any amendments thereto, shall be distributed to all Teacher Aides,
Bodily Hygiene Aides, and School Monitors and shall be filed with the State Civil Service
Commission within fifteen (15) days after their adoption. The procedure shall also be open to public
inspection with the Clerk of the District.



ARTICLE III - WORKING CONDITIONS

Salary:

Salary Increases shall be as follows:

Year 1 (2021/22):  1.25% + step
Year 2 (2022/23):  1.25% + step
Year 3 (2023/24):  1.25% + step
Year 4 (2024/25):  1.25% + step
Year 5 (2025/26):  1.0% + step

Death in Immediate Family: Five (5) paid working days of absence will be approved for
each death in the immediate family. Immediate family shall be defined as spouse, children,
mother, father, sister and brother, mother-in-law and father-in-law. Three (3) paid days of
absence will be approved for sister-in-law, brother-in-law, and grandparents.

Vacancies, Transfers, Lay-offs: In the transfer and lay-off of employees, and the filling of
vacancies, seniority will be considered but shall not be the exclusive factor. Other factors

for consideration will include ability.

Legality: In the event that any provision of this agreement is, or shall at any time be, contrary
to law, all other provisions of this agreement shall continue in effect.

Legislation: It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until the appropriate legislative body
has given approval.

Meetings: The Assistant Superintendent for Business or his/her representative, and the
President of the Association, together with a committee of two other representatives, shall
meet at mutually agreed upon times for a maximum of four meetings per year, provided the
Association gives said Assistant Superintendent at least one week’s notice in advance of any
such requested meeting, to consult informally on matters of concern to the Association and
the District. Either party may, if it desires, submit a listing in advance of the items to be
discussed.

School Closings: When school is closed by direction of the Superintendent of Schools for
inclement weather or other emergency, Teacher Aides, Bodily Hygiene Aides and School
Monitors will be paid for the normal hours customarily worked on such days.

Sick Days: All Board appointed employees covered by this agreement will be entitled to eight
(8) days of approved absence without loss of salary for personal illness effective July 1, 2005.
Effective July 1, 2012, employees who are assigned to work during the months of July and
August shall receive one (1) additional paid sick day per year for use in the summer during
which it is posted only, and which may not be accumulated if unused. Sick days will accrue
at the rate of eight tenths (8/10) days per month during the ten (10) month school year. A
partial month will be prorated in weekly units. For this provision, a “day” is defined as the
number of hours specified in the appointing resolution, or the number of hours customarily
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worked per calendar day, whichever is lower. As an example: An eamned “sick day” for a
two-hour appointee shall consist of two hours. Similarly, an earned sick day for a six-hour
employee shall consist of six (6) hours. No compensation shall be paid for unused sick days;
however, sick time may be accumulated through the period of this agreement. An appointed
employee who is covered by this agreement who is absent due to a bona fide illness will
receive payment within the regular pay period.

The district shall have the right to recover from the employee the value of any sick leave
actually used beyond the days actually accrued, should the employee resign or be terminated
before the accrued days are equal to those made available.

To the extent that an employee has taken paid sick days pursuant to this provision, for
compensable injury or compensable occupational disease as confirmed by a final
determination of the Workers’ Compensation Board, such paid sick days shall be restored and
re-credited to the employee by the District.

Effective December 1, 2021, employees shall receive the retirement system credit for
accumulated sick leave as delineated under Section 41 (J) of the New York State Retirement
and Social Security Law, provided they are eligible for such credit, under the terms and
conditions contained in the law, or applicable rule and/or regulation.

Jury Duty: Notice of jury duty must be submitted to the school principal. The employee
shall reimburse the district in an amount equal to the jury fee received. In those cases where
the jury fee exceeds the amount of salary, only the amount of actual salary need be reimbursed
the district.

Leave of Absence:
Section 1:

The school district may agree to grant an employee a leave of absence without pay under
limited and specific circumstances. To be eligible for an unpaid leave of absence, an employee
must have accumulated at least two full years of service to the District, except as specified
herein.

Leaves of absence will not be granted for periods of less than 30 days duration. An employee
may not be absent from work except for those reasons specifically referenced in paragraphs
(a), (b) and (c) below. Any absence not specifically authorized by paragraphs (a), (b) and (c)
will be deemed “unauthorized” and will be grounds for disciplinary action.

(@)  Personal Iiiness - Any employee with at least two full years of service who presents
proof of personal illness to the District’s satisfaction may be granted an unpaid leave
of absence for a period not to exceed one year. Such leave of absence may be extended
if the employee remains unable to report to work, provided that he/she makes
application for an extension in writing to the Assistant Superintendent for Business
prior to the termination date of his/her leave, which application must be supported by
a statement from the employee’s medical doctor. An extension, if approved, will be
limited to an additional six (6) months.



An employee must submit a doctor’s statement before returning to work. Should there
be any question as to an employee’s disability at any time, the employee may be
required to submit to another examination by a doctor of the School District’s choice,
at School District expense.

(b) Compensable Injury or Compensable Occupational Disease - In cases of compensable

injury or compensable occupational disease as confirmed by a final determination of
the Workers’ Compensation Board, an unpaid leave of absence, if required and
requested, will be granted for the full period of legal temporary disability.

(c) Iilness in the Immediate Family - An unpaid leave of absence not to exceed six (6)
months for illness in the employee’s immediate family may be granted to an employee
who has completed at least one (1) year of service in the District, provided satisfactory
written evidence of such illness and the need for the leave of absence is presented to
the Assistant Superintendent for Business. Such leave of absence must be approved
by the Assistant Superintendent for Business. An extension, if approved, will be
limited to an additional six (6) months.

Section 2:

It is understood that an employee will, upon application, be reinstated to his former position
or to an equivalent position upon the expiration or the termination of the unpaid leave of
absence. Reinstatement shall be at the then prevailing wage rate for the work performed,
provided the employee has seniority rights and is able to perform the work.

Holidays: For the term of this Agreement, eligible unit members shall be granted eleven (11)
paid holidays per year. These shall be: Thanksgiving, Christmas, New Year’s Day, Memorial
Day, Veteran’s Day, the Friday after Thanksgiving, Martin Luther King, Jr. Day, Holy
Thursday, Good Friday, Presidents’ Day and Columbus Day. Unit members will receive one
(1) day’s pay for each of the above-referenced holidays. The amount of such pay will be based
upon the regular daily rate of pay for each unit member. To illustrate: those employees who
worked 2.5 hours per day will be paid 2.5 hours for each holiday at the rate then in effect.

Longevity:

1. A first longevity adjustment will be added to the annualized salary for members of this
unit who have completed 12 years of appointed service (see: longevity payments
delineated on attached salary schedules). Longevity pay will increase by 1.25% in
2021-22; 1.25% in 2022-23; 1.25% in 2023-24; 1.25% in 2024-25; and 1.0% in 2025-
26, all of these in addition to the employee’s annualized salary in effect at the time the
employee begins his or her thirteenth year of service.

2. A second longevity adjustment will be added to the annualized salary for members of
this unit who have completed 16 years of appointed service (see: longevity payments
delineated on attached salary schedules). Longevity pay will increase by 1.25% in
2021-22; 1.25% in 2022-23; 1.25% in 2023-24; 1.25% in 2024-25; and 1.0% in 2025-
26, all of these in addition to the employee’s annualized salary in effect at the time the
employee begins his or her seventeenth year of service.



A third longevity adjustment will be added to the annualized salary for members of
this unit who have completed 20 years of appointed service (see: longevity payments
delineated on attached salary schedules). Longevity pay will increase by 1.25% in
2021-22; 1.25% in 2022-23; 1.25% in 2023-24; 1.25% in 2024-25; and 1.0% in 2025-
26, all of these in addition to the employee’s annualized salary in effect at the time the
employee begins his or her twenty-first year of service.

A fourth longevity adjustment will be added to the annualized salary for members of
this unit who have completed 25 years of appointed service (see: longevity payments
delineated on attached salary schedules). Longevity pay will increase by 1.25% in
2021-22; 1.25% in 2022-23; 1.25% in 2023-24; 1.25% in 2024-25; and 1.0% in 2025-
26, all of these in addition to the employee’s annualized salary in effect at the time the
employee begins his or her twenty-sixth year of service.

Longevity payments to employees shall be made in equal installments in each payroll
period and shall begin on either of the following dates, depending upon the date such
employees are due such longevity payments: employees due longevity payments
between July 1 and January 31 shall receive their longevity payments beginning the
first payroll period following July 1; employees due longevity payments during the
period between February 1 and June 30 shall receive their longevity payments
beginning the first payroll period following February 1.

M. Staff Development and Training:

1.

Teacher Aides, Bodily Hygiene Aides and School Monitors will attend staff
development and training sessions as required by Administration. Morning sessions
shall be conducted for School Monitors only and shall begin no earlier than 8:00 a.m.
and will last no longer than two (2) hours. Afternoon sessions for Teacher Aides,
Bodily Hygiene Aides and School Monitors will be conducted after regular school
hours, will commence no later than 2:30 p.m. for School Monitors, and no later than
3:30 p.m. for Teacher Aides, and Bodily Hygiene Aides, and will last no longer than
two (2) hours per day. The aforementioned staff development will be limited to four
(4) hours per school year. The dates and times for these staff development and training
hours shall be determined and posted no later than Superintendent’s Conference Day
in November. The staff development and training sessions referred to in this paragraph
shall be conducted in the buildings to which unit members are assigned. Effective July
1, 2022, Teacher Aides, Bodily Hygiene Aides and School Monitors will be paid on
an hourly basis at that employee’s regular hourly rate of pay for attendance at the
aforementioned four (4) hours of staff development and training.

In addition to the above-referenced staff development and training, Teacher Aides,
Bodily Hygiene Aides and School Monitors will attend up to six (6) hours of staff
development and training per school year on Superintendent’s Conference Days, either
in-person or remotely, as scheduled in the sole discretion of Administration. There
will be no wages or other compensation paid for attendance at such Superintendent’s
Conference Days, either in-person or remotely, provided that such attendance does not
exceed the parameters provided herein.



Employees who are unable to attend required staff development or training sessions
related to Health and Safety, will be given an opportunity to attend a make-up session
which will be scheduled later in the school year.

Employees who do not attend required staff development or training sessions related
to Health and Safety will not be permitted to work until they have been trained.

N. Additional Job Related In-Service Training at District Request:

1.

Where a Teacher Aide, Bodily Hygiene Aide or School Monitor is required by the
Building Principal to attend staff development, in-service training or a workshop,
which is in addition to the staff development, training and Superintendent’s
Conference Days delineated in paragraph (M) above, which is to be conducted outside
of the employee’s regular hours of work, the Teacher Aide, Bodily Hygiene Aide or
School Monitor will be paid on an hourly basis at that employee’s regular hourly rate
of pay. The Teacher Aide, Bodily Hygiene Aide or School Monitor must receive a
written request to attend the workshop in order to be assured of payment for
attendance.

Payment will be effected through the submission of an “In-Service” pay card, which
is signed by the employee and by the in-service teacher, and approved and signed by
the building principal.

Teacher Aides and Bodily Hygiene Aides shall be given the opportunity to attend in-
service training that is currently offered only to teachers. Such Teacher Aides and
Bodily Hygiene Aides shall not be paid salary, wages or other compensation for the
time during which they attend, and there shall be no increased cost to the District
incurred as a result of same. In the event that there will be an increased cost, the
District shall have the discretion to deny Teacher Aides and Bodily Hygiene Aides
access to such training.

In the event that Administration determines in its discretion that the occupancy limits
for such programs will be exceeded by the inclusion of Teacher Aides and Bodily
Hygiene Aides as participants, Administration shall have the discretion to deny
access to same by Teacher Aides and Bodily Hygiene Aides.

0. Personal Day:

Teacher Aides, Bodily Hygiene Aides and School Monitors shall be granted three (3) Personal
Days for each full year worked. Personal days which are not used during the year are to be
added to cumulative sick days. Personal days may be used for the following purposes only:

1.

Legal Matters: House closings, income tax hearings, adoption proceedings, court
appearances for traffic violations, probating wills, obtaining licenses.

Funerals: Not of immediate relatives.



3. Ceremonies: Graduation of employee or child, day of wedding ceremony, participation
in religious ceremonies such as confirmation, circumcision of child, honors and
awards ceremonies involving an immediate member of the family.

4, Education: Required educational examinations, attending educational meetings not
covered by professional trip regulations, required parental visits by parents to colleges,
professional advancement.

5. Religious Observances: The employee may use personal days for religious holiday
observances of his particular faith not covered in the regular school calendar.

6. Travel Time: Round-trip travel time for any of the above.

7. Medical Appointments for Immediate Family Members: The employee may use
personal days to accompany immediate family members (as defined in the death in the

immediate family leave provision) to physicians’ appointments.
y p phy pp

A Personal Day Request Form must be submitted and approved to ensure payment for the
Personal Day. Payment shall be equal to one day’s wages at the regular daily rate. To
illustrate: Those who are appointed to work 3.0 hours per day will paid for 3.0 hours for the
Personal Day at the rate then in effect.

Out of Title Work:

If a School Monitor performs work on a temporary basis as a Teacher Aide, with the expressed
approval of Central Administration, the School Monitor shall receive the rate of pay of a
Teacher Aide, which is closest to the School Monitor’s rate of pay on the Teacher Aides’,
salary schedule, but only after having worked at least ten (10) consecutive days as a Teacher
Aide,. Applicable to only those assignments occurring after the full execution and ratification
of this agreement by the District and the Association: if a School Monitor performs work on
a temporary basis as a Teacher Aide, with the expressed approval of Central Administration,
such School Monitor shall receive the rate of pay of a Teacher Aide, on the step of the Teacher
Aides’, salary schedule which is the same step as the employee’s step on the School Monitors’
schedule (i.e., if such a School Monitor is on step 2 of the School Monitors’ schedule, he/she
shall receive pay at the rate of step 2 of the Teacher Aides’, schedule), but only after having
worked at least ten (10) consecutive days as a Teacher Aide, retroactive to the first day of
such a temporary assignment.

Optical Insurance Coverage:

Effective July 1, 2021, the District shall contribute toward the payment of premiums for
optical insurance coverage through the Silver 12 Vision Plan up to a maximum of $245.00,
per employee, per year.

Exigent Care Duties:

(@  Teacher Aides, who are assigned by the Superintendent of Schools or his/her designee
to assist students with exigent care needs shall receive a stipend of an additional $10.00
per hour for the performance of such duties. For the purpose of this provision “exigent
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care needs” shall include but not be limited to providing students with First Aid,
Cardio-Pulmonary Resuscitation, Automated External Defibrillation, Epinephrine Pen
administration, toileting of physically handicapped or other students, using hoists to
lift students, lifting and placing students on toilets, bidets (etc.), holding, administering
and emptying urine bottles, changing diapers, and assistance with associated or similar
needs, functions and issues.

(b)  The stipend shall be paid in increments of no less than one (1) hour for the performance
of the aforementioned duties, pro-rata through the applicable semi-monthly payroll
periods. Only Teacher Aides, specifically assigned these duties by a Superintendent of
Schools or by his/her designee and who have appropriately completed time
sheets/forms provided by the Business Office, will receive the aforementioned stipend.
The Superintendent of Schools or his/her designee may discontinue the
aforementioned assignment of duties and the stipend at any time in his/her discretion.
The aforementioned additional rate pay shall apply to periods of employee training.

(c) The exigent care duties referenced above shall be deemed to be part of the regular
duties of Bodily Hygiene Aides without the necessity for specific assignment of same.
Furthermore, Bodily Hygiene Aides will not be paid the additional
compensation/stipend delineated herein for the performance of such duties. In
addition to the aforementioned duties as delineated above, the duties of Bodily
Hygiene Aides shall include, but not be limited to, any other duties and related duties
contained in the Nassau County Civil Service job description for such title.

Offer of Health Insurance Coverage

The District may offer Health Insurance Plans, Coverages, or carriers which are not prohibited
by NYSHIP, pursuant to the rules, regulations, bulletins or other pronouncements of such
coverage or alternative coverage plans. The full costs of said health insurance coverage shall
be paid by the employees. The District may in its discretion unilaterally discontinue such
coverage. In the event of a discontinuance, employees will continue to be covered under such
plans, to the extent employees continue to pay the full cost of same until the conclusion of the
applicable coverage/plan year. Notwithstanding the above, the District may cancel such
coverage at any time for employees’ non-payment of the costs of same. Under no
circumstances should there be any payment pursuant to contract, practice, or otherwise to the
employee for a declination of the coverages referenced herein.

ARTICLE IV - MISCELLANEOUS

A. Period of Agreement: Except as otherwise provided herein, the provisions of this
contract shall be effective as of July 1, 2021 and shall remain in full force and effect
until June 30, 2026.

B. Changes to Contract: This contract shall not be changed, altered or impaired in any
manner unless consented to in writing by the parties concerned herein.

C. Reopening: It is agreed that all negotiable items have been discussed during the
negotiations relating to this agreement and that negotiations will not be reopened on
any items whether contained herein or not, during the life of this agreement.
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D. Rules and Regulations: All employees are expected to comply with rules, regulations
and directives adopted by the Board of Education or its representatives, which are not
inconsistent with the provisions of this agreement.

E. Payroll Deductions: The Board agrees to deduct from the salaries of the Teacher Aides,
. Bodily Hygiene Aides and School Monitors dues for the Association as said
employees have individually and voluntarily authorized the Board to deduct and to
transmit such monies. These deducted dues shall be sent to The Civil Service
Employees Association, Inc., P. O. Box 7125, Capitol Station, Albany, New York,
12224-9989. Employee authorizations shall be in writing and a manner consistent

with Section 93-b of the Municipal Law and Chapter 392 of the Laws of 1967.

F. Personal Property: Employees who sustain damages and/or loss to their personal
property while at work during working hours, shall receive reimbursement from the
District for such damages or loss to a maximum of $100.00 total per employee per
year (the payment shall not be per loss or per incident of damages) if and only if such
employee provides the Superintendent of Schools or his/her designee with
documentary or other proof of such loss, damages, repair or replacement of such
property, in form and substance satisfactory to the Superintendent or his/her designee.

G. Payroll Periods: Employees will be given the option of receiving their annual salary
over a ten (10) month or twelve (12) month period, provided same complies with
District procedures, policies, and the law.

H. Posting of Increment: Effective July 1, 2012, employees hired between July 1 and
January 31 shall be paid their increment during payroll periods beginning July

1;employees hired between February 1 and June 30 shall be paid their increment
during payroll periods beginning February 1.

IN WITNESS WHEREOF, the parties hereunto set their hands and seals this day of

Y oy of ey 2022 %
WCWG
Presidént;Board of Education

Farmingdale Union Free School District

- /w\?\-“-'\ P
KERRI BAZYLEWICAY b X
President, Farmingdale Unit
Teacher Aides, Bodily Hygiene Aides and
School Menitors
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APPENDIX A

2020-2021 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE
BASE YEAR
it e || - SECONDARY:=/ | ¢
Step LY HYGIEN!
T 30,7330
2 31,521.00
3 32,461.00
3 33,3%.00 25,068.00 gg&oo 33,678,
5 34,320.00 26,827.00 12.00 35,645.00
3 35.151.00 27532 75,3500 — 553400
7 —38,072.00 28,256.00 25,955.00 37,359.00
L] 35,905.00 28,937.00 ,555. 38,328.00 |
9 —38,145.00 29,567.00 31,580.00 39,614.00 |
10 ,250. 30,874.00 32,592.00 ,759.
11 39,641.00 31,183.00 32,5180 31,167.00
30,039.00 33,247.00
Long 3 - Twenty-First (21st) Year X . ,U98.! ,16/, 3,217.00
Long 4 - Twenty-Shdh (26th) Year 3,602.00 3,602.00 3,602.00 3,682.00 3,741.00 B

Note: The above schedule s designed around an 8-hour work day - salary Is prorated based on Board of Education appointment

2021-2022 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE
1.25%
) .
3 X X g
7 25,824.00 27,038, 38,555.00 76,394.00 28,076.00 30,172.00 |
5 26,578.00 27,7570 —35,345.00 27,162.00 55800 40,5540 |
[ 27,273.00 28,455.00 0,133.00 278 29,591.00 —41,587.00 |
7 27,993 —29,211.00 A ,B09.00 42,323.00 |
) X 29,888.00 41,536.00 , 31,038.00 43,133.00 |
5 29,659.00 ~30,550.00 42,538.00 30,332.00 32,076.00 74,1720
id 30,585.00 31,778.00 43,423.00 31,280.00 32,9585.00 1
i1 30,591.00 32,054.00 33,742.00 31,573.00 33,325.00 425
i2 31,195.00 32,3415.00 24,063.00 31,859.00 —33,8563.00
Long 1 - Thirteenth (13th) Year ,221.0 X ' . — i: '
Long 2 - Seventeenth (17th) Year 2,024.00 X 2,224.00 2,275.00 2,311.00 2,311.00 |
Long 3 - Twenty-First (21st) Year 313700 3.137.00 3,137.00 3,207 3,257 3,
ong Sixth EX 354700 3,847, 3,7 3, 3,
Note: The above schedule Is designed around an 8-hous work day - salary Is prorated based on Board of Education appointment




APPENDIX A

2022-2023 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE
1.25%
7 SECONDARY.: |1 coccmnsnln Y
i 1 SECONDARY: - =
S| wowtror TENCHERAIDE: AIDE S
p S F00. W 5,197 0 A
2 74,671, 25,837.00 .
3 25,395.00 — 26,606.00 g
3 26,147.00 27,376.00 327 — 40,674.00 |
5 26,510.00 144 X ~29,225.00 31,475.00 |
[ 27,613.00 — 28,851.00 30,645.00 224 —29,561.00 42,208.00 |
7 — 28,343.00 —29,576.00 41,370.00 967 A 32,955.00 |
3 ,030. A 47,085.00 25,665.00 31,376.00 33,673.00
) ,050. 31,276 43,070.00 30,721.00 32,477.00 72200 |
10 30,957.00 32,173.00 43,567.00 31,551.00 33,41100 550,
11 31,277.00 32,4551 3,255.00 31,588.00 33,746.00 45,993.00 |
12 31,589.00 32,820.00 43,614.00 32, 34,084.00 36,331.00 |
1 - Thirteenth (13th) Year ? 1236, 1230 12044 1483, s
"._::z-mm(.mg,)y@ 2,252.00 2,252.00 2,252.00 2,303.00 2,330.00 2
Long 3 - Twenty-First (21st) Year 31 3,176.00 3,176.00 3,247.00 3,298.00 3,298
Long 4 - Twenty-Sixth (26th) Year 3,693.00 3,693.00 3,693.00 3,775.00 3,835.00 3,835.00

Note: The above schedule is designed around an 8-frour work day - salary is prorated based on Board of Education appointment

2023-2024 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE
1.25%
e A B0 SECONDARY SECON Dﬁv""‘l""nﬁu‘_ﬁm‘h Y |- = ELEMENTARY
: : ‘SECONDARY . ELEMENTARY
Step SCHOOL BODILY HYGIENE| ' SCHOOL e BODILY HYGIENE
235 MONITOR | TEACHERAIDE ATDE  MmoNTTOR | TEACHERAIDE |50
T =—23,263.00 25,512 “37A53.00 RUER 25,493.00 %
2 24,979.00 , 160- —38,101.00 75,529.00 27,164.00 , 564
3 716 9394 38,580.00 283, "27,580.00 40,381.00 |
3 26,473.00 27,718.00 39,560.00 27,058, — 28,782.00 31,182.00
5 27,245, —28,496.00 20,437.00 2784600 594, 41,954.00 |
[ 27,959.00 29,212.00 31,153.00 ~28,577.00 30,336.00 432,735.00 |
7 28,697.00 29,946.00 41,887.00 25,329.00 31,096.00 43,356.00
8 ,393. 30,640.00 42,58L.00 30,036.00 31,819.00 43,215.00 |
L) — 30,436.00 31,667.00 43,608.00 31,105.00 32,553.00 283,
10 31,354.00 32,575.00 33,517 32,047.00 33,829.00 —45,230.00 |
11 31, 32,901.00 44,543.00 32,368.00 33,168.00 45,568.00 |
12 31, 33,230.00 45,172.00 32, 34,510.00 2%,510.00 |
Long 1 - Thirteenth (13th) Year 3 o 5 2,332:0'5 5
2 - Seventeenth (17th) Y X K 250.00 X .
L:.::s -Twe.nty-FbstElet; v: 3,216.00 3,216.00 3,216.00 3,288.00 "3,339.00 3,339.00 |
Long 4 - Twenty-Sixth (26th) Year 3,739.00 3,739.00 3,739.00 3,822.00 3,883.00 3,883.00
Note: The above schedule is designed around an 8-hour work day - salary Is prorated based on Board of Education appointment




APPENDIX A

2024-2025 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE
1.25%
" SECONDARY.
- MONITOR:
T = 23,57X.00 —39,379.00 |
z 25,251.00 X
3 26,037.00 885.00 |
q , 80D, i ), B |
5 27,587.00 40,942.00 28,154.00 29,5400 42, 575.00
(3 ,308.00 31,567.00 28,554.00 —30,715.00 43,270.00
7 29,0556.00 32311700 25,655.00 31,485.00 43,030.00 |
L ,760. F3ITI00 30,411.00 32,31700 RBITI0|
) 30,516.00 44,153.00 31,354.00 33,9400 35,849.00 |
10 31,746.00 1 32,4380 33,5200 45,805.00 |
1T 32,064.00 45 404,00 32,773.00 34,505, 47,150.00 |
13 32,354, 45,737.00 T3.101.00 33,341.00 47,456.00 |
Long 1 - Thirteenth (13th) Year 1£07 4£07. 107/ 7290, 1314
. 170 Y 2,305.00 2,305.00 2,300.00 2,361.00 2,399.00 2,390,
el <t et 37500 TREN T 33500 B0 3381
Long 4 - Twenty-Sixth (26th) Year 3,786.00 3,786.00 3,786.00 3,870.00 3,932.00 3,932,

Note: The above schedule Is designed around an 8-hour work day - salary Is prorated based on Board of Education appointment

2025-2026 TEACHER AIDES, BODILY HYGIENE AIDES,
AND SCHOOL MONITORS SALARY SCHEDULE

1.00%
1
2 (1
3 X
LS 335
5 K
[ X :
7 X -
13 X X ,715. X 35,220.00 |
) 31,123.00 32,384.00 43,555.00 31,505.00 33,6700 45,307.00 |
10 32, 33,312.00 45,524.00 32,772 34,555, 37,276.00 |
T 3 33,645.00 45,558.00 33,101.00 33,541.00 37,522.00 |
12 32,708.00 33,981.00 46,154.00 33,432.00 35,290.00 37,571.00 |
1 - Thirteenth (13th) Year Raalll s 1 - a 4940
L&,’?;-m(m)m 2,332.00 2,332.00 Z,332.00 2,385.00 2323.00 238300
Long 3 - Twenty-First (21st) Year 3,289.00 3,289.00 3,289.00 3,36200 341500 3,415.00 ]
Long 4 - Twenty-Sixth (26th) Year 3,824.00 3,824.00 3,824.00 3,909.00 __3,971.00 3,571.00

Note: The above schedule Is designed around an 8

15

-hour work day - salary s prorated based on Board of Education appointment
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