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Agreement made and entered the _ day of November 2022, by and between the
Plainedge Board of Education, Plainedge Union Free School District, Town of Oyster
Bay, County of Nassau, New York, and its authorized agents (hereinafter referred to as
the “District”) and the Civil Service Employees Association, Inc., Local 1000, AFSCME,
AFL-CIO, Unit 18, Nassau Educational Local 865 (hereinafter referred to as the
“ Association”).

ARTICLEI
RECOGNITION

Section1. Negotiating Representative

The District recognizes the Association as the sole and exclusive representative and
bargaining agent of all Cleaners, Custodians, Maintenance Helpers, Laborers,
Groundskeepers, Auto Mechanics, Maintainers, Motor Repair Supervisors, Audio-
Visual Technicians, Maintenance Supervisors, Supervising Groundskeepers, Assistant
Head Custodians, Head Custodians, Bus Dispatchers (hereinafter referred to as “unit
employees”), employees for negotiating wages, hours and other terms and conditions of
employment. This recognition shall continue for the maximum period permissible
under Section 208(2) of the Taylor Law.

Section 2.  Affirmation

The Association affirms that it does not and shall not assert the right to strike against
any government, to assist or participate in any strike, or to impose an obligation to
conduct, assist or participate in any such strike.

ARTICLE II
ASSOCIATION RIGHTS

Section1. Individual Rights

This recognition shall not preclude any individual’s right to present to the District any
matter relating to this contract provided the Association is given notice and any
opportunity to be present at the time such presentation is made.

Section2. No Discrimination

The Association agrees to represent equally and in a non-discriminating manner all
employees without regard to membership or participation in, or association with, the
activities of the Association, and to continue to admit unit employees to membership



without qualifications other than employment in the school district and payment of
dues.

Section 3. Use of Facilities

The Association may use school facilities for meetings provided that such meetings
shall not be held during the teaching day or during times which interfere with the
instructional program. Regular Building Use Forms will be required except for
emergency meetings which are approved by the building Principal, the Superintendent
or his/her designee.

Section 4. Bulletin Boards

Bulletin board space shall be available in each school for the use by the Unit for the
purpose of posting material dealing with proper and legitimate Association business.

Section 5. Mail

The Association shall have the right to use mailboxes of Association members and the
district e-mail system for the distribution of communication, notices, circulars and
publications to its members.

Section 6. Dues Deductions

The District agrees to make dues deductions from employee’s salaries for membership
dues of the Association, provided that the employees authorize the District in writing to
make such deductions. The District will transmit such funds as directed by the
Association.

Section7. CSEA Conferences

The President and two officers of the Unit shall each be entitled to three (3) days paid
leave per year to attend CSEA conferences, workshops and/or conventions with the
written approval of the Superintendent of Schools.

Section8. Meetings

Because the District and Unit 18 are committed to maintaining a collaborative
relationship, both groups will meet as needed to discuss matters of mutual interest.



Section 9. Board Minutes

The Board agrees to provide Unit 18 with a copy of the minutes of all regular Board of
Education meetings.

Section 10. Office Space

The Board agrees to provide Unit 18 with office space to conduct official union
business, if such space is available and not needed for other purposes. The location of
this office space will be determined by the District.

Section 11. Release Time

The President of the Plainedge Custodial Unit of the CSEA shall be released from his
regular duties for a reasonable time, without loss of pay or benefits, to represent his unit
members at all stages of the grievance procedure, to meet with CSEA officials, and to
attend all meetings dealing with employee discipline, including investigatory meetings
that could lead to disciplinary action.

ARTICLE III
EMPLOYEE RIGHTS AND RESPONSIBILITIES

Section 1. Shifts

A)  Custodial employees shall normally be assigned to one specific building working
forty hours per week, 8 hour days, Monday through Friday, on a fifty-two week basis,
with the exception of two custodians who shall work in the high school Tuesday
through Saturday.

B) Maintenance employees and Groundskeepers shall normally be assigned an eight
hour day between the hours of 7:00 AM and 4:00 PM except when conditions require
that their schedule be changed to do emergency work.

C)  The Goundskeepers shall work within a building on the day shift between October
15th and March 15, if required by the District.

D)  The District may schedule new employees for any five day shift. A new
employee is considered any unit member who was hired after July 1, 2006.

E) Full-time employees shall work eight hours per shift with an on-duty meal break
of 30 minutes. A rest period of 15 minutes is allowed in each 4-hour work period.



F) If deemed necessary by the District, there will be a 12:00 AM to 8:00 AM shift in
any building(s).

Section 2. Overtime

A)  All time worked prior to or after a regular 8-hour day shall be paid at the rate of
one and one-half times the hourly rate. Overtime is based on the salary schedules in
Appendix A; overtime excludes longevity, night differential, and building checks in its
calculation.

B) For work (other than snow removal) on a contractual holiday, employees shall be
paid at the rate of one and one-half times the hourly rate for hours worked plus one day
at the holiday rate.

C) In the event of an emergency call back to work, employees shall be granted a
minimum of two (2) hours of overtime at their hourly pay rate; and, on a Sunday, the
employee shall be guaranteed a four hour minimum straight time pay.

D)  When overtime or holiday work is required, at the request of the District, it shall
be performed by unit employees. The head custodian shall be responsible for providing
employee coverage for such work in his/her building. Overtime hours shall be
distributed as equally as is possible among building employees, including head
custodians. However, all overtime shall be subject to the prior approval of the District.

E) Each July, the District will survey all unit employees to determine if they are
interested in overtime work. If, however, an employee is contacted to work overtime
and refuses the assignment three (3) times in a row, that employee will be removed
from the list for the duration of the year.

F) Reasonable notice will be given to employees requested to work overtime except
in cases of emergency.

G)  Notwithstanding the above, the District shall have the right to employ twelve
(12) part-time individuals (floaters) who will serve the District as substitute employees.
Floaters may be used to cover a vacant position while a search is being conducted to fill
that position. Every effort will be made by the District to fill the position as quickly as
reasonably is possible.

H)  With the approval of the employee’s supervisor, compensatory time may be
granted in lieu of overtime compensation. No employee may accrue more than five (5)
days of compensatory time at any one time. Compensatory time must be used in the
same school year it was earned. Employees who wish to use compensatory time shall
give fifteen (15) days prior written notice to his/her immediate supervisor of a request



for use of accrued compensatory time. Use of accrued compensatory time must be
approved by the Superintendent of Schools or his designee.

Section 3. Snow Davys/Snow Removal

A)  Employees shall work when schools are closed due to inclement weather. Failure
to report for work will result in the loss of pay for the absence and loss of one turn of
overtime opportunity. The absence may not be charged as a sick or personal day unless
previously approved by the District.

B) Time and a half will be paid for work on snow days for any reasonable eight (8)
hour shift starting in the morning.

C)  Double time shall be paid for hours worked for snow removal on Saturday and
Sunday.

D)  Double time shall be paid for hours worked plus one day’s pay for snow removal
on a contractual holiday.

E) In lieu of overtime compensation, employees may be granted compensatory time
for Snow Days in accordance with the requirements set forth at Article III(2)(H).

Section 4. Summer Schedule

During vacation periods, conference days and the summer months when the schools are
closed, all employees will work their normal day schedule, except in buildings where
summer classes are being held and/or when conditions otherwise require the use of
buildings.

Section5. Qut of Title Work

A)  No employee, except during vacations, shall work out of title for more than one
week in a four (4) week period, unless properly compensated. Such compensation shall
begin with the second week.

B) When an employee fills in for a Head Custodian, he/she shall receive
compensation on his/her salary step computed on the Head Custodian schedule. The
employee will not receive overtime for building checks. In no case, shall an employee
work out of title without the expressed written consent of the District.



Section 6. Absences

Employees shall be punctual and regular for work. If an employee is detained from
work due to illness or other cause, he/she shall notify the Head Custodian/Supervisor
as soon as possible, before work period, to explain the absence and its possible
duration.

Section 7. Uniforms

A)  Color-differentiated uniforms are provided by the District and must be worn at
all times. Uniforms are to be kept neat and clean.

B) Each full-time employee will receive five (5) uniforms during their first year of
employment, and three (3) new uniforms each year thereafter.

C)  The initial issue will consist of: five (5) trousers and five (5) shirts, either long
sleeved and/or short sleeved. Three (3) pairs of trousers and three (3) shirts, either long-
sleeved and/or short-sleeved, will be replaced each year thereafter. Additional
replacements may be made at the discretion of the District.

D)  Annual replacements will be provided by the District by September 1t of each
year.

ARTICLE IV
SALARY AND BENEFITS

Section1. Salary

A)  Each member’s salary shall be increased as follows:

i. Effective July 1, 2022, implement the salary schedule annexed hereto as
Appendix “A”. There shall be no additional percentage added to the salary schedule in
this year.

ii. Effective July 1, 2023, the salary schedule in effect for the 2022-2023 school year
shall be increased by 1.75%.

iii. Effective July 1, 2024, the salary schedule in effect for the 2023-2024 school
year shall be increased by 1.75%.

iv. Effective July 1, 2025, the salary schedule in effect for the 2024-2025 school
year shall be increased by 2.0%.



v. Effective July 1, 2026, the salary schedule in effect for the 2025-2026 school year
shall be increased by 2.0%.

B) A new employee will be placed on the first step of the schedule appropriate to
his/her assigned position unless the employee has transferred from another district, has
credit for prior service in Plainedge, or is given credit for prior experience.

C) Promotions of full-time employees shall be made by a lateral move on the salary
scale.

D)  All unit members employed by the District on or before July 1, 2022, shall have a
July 1st anniversary date for salary step increment. Unit members hired after July 1, 2022
will advance to the next salary step on July 1%, September 1t or February 1%, whichever
date is closest to the employee’s hiring date.

E) All employees hired on or after January 1, 2017 shall be required to receive their
paychecks through direct deposit.

Section 2. Longevity Pay

A) For full-time employees hired before May 1, 2013, longevity pay will be awarded
as follows:

2022-2023 | 2023-2024 | 2024-2025 | 2025-2026 | 2026-2027

B . - f ﬂl
e:célmung of the o6 $830 $845 $862 $879
11" year

Beginning of the

th $1,632 $1,661 $1,690 $1,724 $1,758
16" year

Beginning of the

$2,448 $2,491 $2,535 $2,586 $2,638
st
21" year

Beginning of the

$3,264 $3,321 $3,379 $3,447 $3,516

26™ year




B) For full-time employees hired after May 1, 2013, longevity pay will be awarded
as follows:

2022-2023 | 2023-2024 | 2024-2025 | 2025-2026 | 2026-2027

Beginni f th
eElnrung of the $408 $415 $422 $430 $439
11" year

Beginning of the

16t year $816 $830 $845 $862 $879

Beginning of the

$1,224 $1,245 $1,267 $1,292 $1,318
st
21" year

Beginning of the

$1,632 $1,661 $1,690 $1,724 $1,758

26" year

O The above annual longevity payments shall be paid to eligible unit members in
equal installments over the year for which the longevity is earned.

Section3. Night Service

A)  Full time employees (40-hour week) including the Assistant Head Custodian at
the High School who work the night shift will receive a night differential in addition to
their annual salary. Effective July 1, 2016, this amount shall increase annually by the
same amount as the negotiated wage increase for that year. The “night” shift for
purposes of this differential begins at noon or later.

School Year Amount
2022-2023 $548
2023-2024 $558
2024-2025 $568
2025-2026 $579
2026-2027 $591

B) Full time employees (40-hour week) who work the midnight to 8:00 AM shift will
receive a night differential in addition to their annual salary. Effective July 1, 2016, this
amount shall increase annually by the same amount as the negotiated wage increase for
that year.

School Year Amount
2022-2023 $733
2023-2024 $746
2024-2025 $759
2025-2026 $774
2026-2027 $789



Section 4. Building Checks

A)  Building Checks shall be performed by unit members that are selected and
approved by the District in its sole discretion. In the event that a unit member is unable
to perform a Building Check or the District is unable to select and approve a unit
member to conduct Building Checks, the Head Custodian at each location shall be
responsible for performing the Building Checks.

B) The stipend for each Building Check shall be $2,341.

C) Unit members may perform more than one Building Check to be eligible for
multiple stipends if approved by the District in its sole discretion.

Section 5. Pay Periods

Salaries will be paid twice a month, on the 15* and on the last day of each month. In the
event that the scheduled pay day is not a working day, checks will be issued on the
preceding working day.

Section 6. Health Insurance

A)  The District will contribute 80% of the cost of the individual or family health
insurance premium during the term of this contract for employees hired prior to May 1,
2013. The District will contribute for full-time employees hired after May 1, 2013, 75% of
the premium cost for individual or family health insurance coverage during the term of
this contract. Family coverage for employees may include domestic partners as defined
by the insurance carrier.

B) Upon retirement through the Employee’s Retirement System, the District will
contribute the State minimum share for eligible employees.

C)  Employees who were enrolled in the District’s health insurance program for at
least two (2) years may opt out in exchange for a lump sum payment equal to fifty
percent (50%) of the District’s per capita premium contribution for the level of coverage
for which the employee is eligible. Effective July 1, 2023, the lump sum opt out payment
shall be frozen at the rate in effect on July 1, 2023. For all employees hired on or after
January 1, 2017, the health insurance opt out shall be $2,000 for individual coverage and
$4,000 for family coverage.

D)  Affordable Care Act: The parties hereto agree that they shall reopen negotiations
for purposes of addressing the Affordable Health Care Act.



Section 7. Dental Insurance

The District shall contribute $11.00 per month on behalf of each member of the unit
towards the cost of individual dental insurance coverage in a group dental insurance
plan to be selected by the Association.

Section 8. Terminal Separation Compensation

A)  Eligibility for terminal separation compensation is based upon fulfillment of all
of the following conditions:

1. The employee has given thirty (30) days” written notice of resignation.

2. The employee has completed four (4) consecutive, active years of service
in the Plainedge School District immediately prior to the termination of
employment.

3. The employee is not resigning at the request of the District in order to

avoid the filing of charges under the provisions of Section 75 of the Civil
Service regulations.

B) The District will provide terminal separation compensation for accumulated sick
time to a maximum of 180 days, as follows: 1/10t of 1% of annual salary for first 90
days and 2/10ts of 1% of annual salary for the second 90 days. For all employees hired
on or after January 1, 2017, the District will provide terminal separation compensation
for accumulated sick time to a maximum of 180 days at 1/10t of 1% of annual salary.

Section 9. Tax Sheltered Annuities

All employees will be given an opportunity to participate in a tax sheltered annuity
program within the limits established by the District and the Internal Revenue Service.

Section 10. Workers’ Compensation

A)  The School District shall carry Workers” Compensation Insurance as provided by
law.

B) Employees must report all injuries, no matter how slight, immediately to his/her
supervisor.

C)  An employee who loses time due to an injury covered by the Workers’

Compensation Law may elect to charge such time off to his/her accumulated sick
Leave. When the District is reimbursed by the insurance carrier, the sick leave shall be

10



credited with a number of days equal to the amount of workers’ compensation pay
received, divided by his/her daily rate of pay.

D) In lieu of the foregoing, the employee may accept Workers’" Compensation
benefits only.

Section 11. Disability Insurance

The employee disability plan titled The Hartford LTD, Group Policy #897916 will be
provided to eligible members of the unit for the term of this contract. The District shall
have the right to change insurance carriers provided that plan benefits are substantially
similar.

Section 12. Life Insurance

Subject to availability and the approval of the district's insurance carrier, unit
employees with less than three years of service who work 20 or more hours per week
are to receive $8,000 of fully paid life insurance coverage and unit employees with three
or more years of service who work 20 or more hours per week are to receive $20,000 of
fully paid life insurance coverage. If the improvement in this benefit is not available, the
parties agree to negotiate another benefit of substantially equal cost.

Section 13. Credit Union

Each unit member shall have the option to have a specified amount deducted from
his/her paycheck and deposited by the District in an account in the Jovia Financial
Credit Union. Notice must be given by each employee by May 15t of each year as to the
amount to be deducted starting September 1t of that year. Adjustments in the specified
amount deducted may only be made prior to December 31+, to be effective beginning
with the first paycheck in February. An employee may withdraw from the plan at any
time with three weeks notice. Loan arrangements processed through the Credit Union
will constitute an acceptable change during the course of the academic year.

Section 14. LR.C. Section 125 Plan

Each eligible unit member shall have the opportunity to participate in the LR.C. Section
125 Plan offered by the District in accordance with law.

11



ARTICLE V
VACATIONS, HOLIDAYS, LEAVES, JURY DUTY
AND SCHOOL CLOSING

Section1. Vacations

A)  Employees shall receive:
o One day per each full month as a vacation day, not to exceed 10 days, for
all full-time employees up to one year of service;
o 10 days after 1 year of service completed by June 30t;
15 days after 5 full years of service completed by june 30th
o 1 added day per year after the 10t year to a maximum of twenty working
days completed by June 30th.

o]

B) If the starting date for full time employment occurs on or prior to the 15t of the
month, a full day of vacation shall be credited for that month. If a starting date is after
the 15th, there will be no vacation credited for that month.

C)  The same principle will be applied to computing vacation for the last month
preceding termination.

D)  Annual vacation compensation will be paid together with the employee’s last
paycheck prior to the start of approved vacation.

E) If an employee’s employment terminates for any reason, the employee or his/her
next of kin shall receive his/her pro rata vacation pay at the time of his/her termination
of employment, except in instances where the employee is terminated for cause.

F) If a holiday as defined in Section 2 of this article should occur during a vacation
period, such vacation shall be extended one day.

G)  Vacations shall be taken between the close of school in June and August 31st of
each year. Vacation periods shall be assigned on a seniority basis in individual
buildings. After consultation and discussion with the department head and/or Head
Custodian and at the sole discretion of the District, a limited use of vacation days may
be allowed throughout the year, during the Christmas recess, and the Easter recess.

H) Head Custodians shall not have a summer vacation period longer than two

consecutive weeks unless approved by the District. Additional vacation time may be
taken by the Head Custodian at the sole discretion of the District.

12



Section 2. Holidays

A)  Unit members shall receive fifteen (15) paid holidays each year as follows:

New Year’s Day Veterans Day
Good Friday Thanksgiving Day
Washington’s Birthday Day after Thanksgiving
Memorial Day Christmas Day
Juneteenth New Year’s Eve Day
Independence Day Martin Luther King’s Birthday
Labor Day Yom Kippur
Columbus Day

B) All employees shall also receive a religious holiday on either Rosh Hashanah or
Holy Thursday.

Q) If any of the above holidays or Holy Thursday occur on a day when school is in
session, the employee shall work, but receive a compensatory day off. This day shall be
mutually agreed upon. If no agreement is reached, such compensatory day shall be
taken at a time designated by the District.

D) In addition, if Christmas Eve Day occurs on a working day (Monday through
Friday), employees will be granted a holiday. In the event that Christmas Eve falls on a
Saturday or Sunday, a compensatory day shall be provided at a time designated by the
District.

Section 3. Sick Leave

A) Al full-time employees hired prior to May 1, 2013 shall be granted twelve (12)
days of sick leave annually, cumulative to 180 days. Such sick days shall accumulate at
the rate of one (1) day per month. Unit members hired after May 1, 2013 shall be
granted eleven (11) days of sick leave, cumulative to 180 days. Accumulated sick leave
shall not be applied to vacation time.

B) The District may request a doctor’s note if: (a) the District suspects the employee
misrepresented the actual reason for taking sick day(s); (b) the District suspects the
employee is using sick leave for unauthorized purposes; (c) the employee failed to
report the sick day(s); and/or (d) the employee is engaged in chronic or patterned use
of sick leave.

13



©)

Sick Leave Abuse and Misuse

1.

“Sick leave abuse or misuse” shall be defined as (a) the misrepresentation of
the actual reason for taking sick leave; (b) using sick leave for unauthorized
purposes; (c) failure to report sick leave; and/or (d) chronic or patterned use
of sick leave. For the first offense, chronic is defined as 8 days of sick leave in
one year. For the second offense, chronic is defined as 11 days in one year. For
the third offense, chronic is defined as 14 or more days in one year.

In the event of sick leave abuse or misuse, the Deputy Superintendent or
his/her designee shall notify the employee in writing of the District’s
concern(s) and promptly convene a meeting with the employee and his/her
union representative to discuss the sick leave abuse or misuse. The meeting
shall be called a “time and attendance” meeting. At this meeting, the
employee shall be given an opportunity to respond to the District’s concern(s)
and/or submit evidence of illness to necessitate the use of sick leave. If
deemed at the conclusion of the time and attendance meeting the employee
abused or misused sick leave as defined in Section C(1) above, the Deputy
Superintendent or his/her designee may impose any one or more of the
following consequences:

a. Written counseling memorandum and verbal counseling;

b. Denial of the employee’s request to use sick leave for the day(s) in
question and dock the employee for the day(s) of absence; and/or

c. Deduction of vacation day(s) and/or personal day(s) for the
unauthorized day(s) of absence.

If there is a second offense of sick leave abuse or misuse, the following
penalties may be imposed in addition to those set forth for the first offense:

a. Impose a Letter of Reprimand; and/or
b. Impose a fine not to exceed $2506 for each occurrence.

If there is a third offense of sick leave abuse or misuse, the following penalties
may be imposed in addition to those set forth for the first and second offense:

a. Impose a suspension without pay for up to sixty (60) days; and/or

14



b. Enter into a last chance agreement with the employee which includes a
waiver of the employee’s rights under the Civil Service Law for a
subsequent offense of sick leave abuse or misuse.

5. Nothing herein precludes the District from seeking termination subject to the
employee’s individual rights under the Civil Service Law.

6. The Deputy Superintendent or his/her designee must notify the employee in
writing of the Districts concerns and convene a time and attendance meeting
for continued sick leave abuse or misuse.

D)  Any employee who is absent for more than three (3) consecutive working days
due to personal illness may be required to submit a doctor’s certificate upon return to
duty or intermittently as required by the District. Additionally, any employee out for
more than three days will be considered to be on FMLA. FMLA requires employers to
maintain group health insurance coverage while the employee is on FMLA status, at the
same terms as if the employee continued to work. Any FMLA leave will be counted
against the employee’s annual FMLA leave entitlement.

E) Employees who fall ill while on vacation due to a Workers’ Compensation injury
or accident may use their sick time for the remainder of the illness and have their time
adjusted, provided, however, that proper notification is given and a doctor’s certificate
is presented.

F) Leave of Absence Without Pay

After 12 weeks of absence, an employee can apply for leave without pay status. All
benefit costs are the responsibility of the employee; additionally, no vacation, sick or
personal time will accrue and seniority will be adjusted accordingly.

Section 4. Special Absence (Personal) Days

A)  Full ime employees shall be allowed two (2) days per year for personal reasons
which require time that cannot be scheduled on Saturdays or after the work day. Part-
time employees will receive one (1) special absence per year. Special absence requests
shall be submitted to the immediate supervisor on a Special Absence Request Form
signed by the employee. Special absence days shall not be used to extend any holiday,
long weekend, or vacation, nor may such days be used for outside paid employment.

B) In the case on an emergency, the request may be called in or walked through to
the employee’s supervisor. In those emergency cases, specific reasons must be stated.
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C)  Special absence days are not cumulative as such, but when unused shall be
applied to accumulated sick leave time.

Section 5. Bereavement Leave

In the event of a death occurring in the immediate family, a domestic partner, or a
relative residing in the same house, the employee shall be granted a leave of absence for
bereavement, with full compensation, up to five (5) work days. Immediate family is
defined as the employee’s spouse, children, parents, brothers, sisters, grandparents,
mothers and fathers-in law, brothers and sisters-in-law and grandparent-in-law.

Section 6. Jury Duty

Time off will be given if an employee is required to serve as a juror. Compensation will
be a regular pay. Minus the compensation received for jury duty, for the days on which
appearance as a juror was required.

Section 7. Armed Forces Service Leave

Employees called to serve in the Armed Forces of the United States shall be entitled to
seniority credits for the time served therein, including increments, upon their return.

Section 8. School Closing

In the event that the District closes school due to the non-utilization of snow days,
employees will not be required to work on one (1) of the designated closure days as
determined by the Superintendent of Schools.

ARTICLE VI
SENIORITY, PROMOTIONS AND REASSIGNMENTS

Section 1. Seniority

Seniority (with each job title) shall be based on the date of commencement of most
recent continuous full-time working employment in the District.

Section 2. Promotions

An applicant assigned to a promotional position may rescind his application for the
promotion at any time with the 30-day period and return to his former position without
prejudice. If, after the 30-day period, the employee wishes to leave the promotional
position, he must accept whatever opening exists.
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Section3. Job Openings

The District agrees to announce vacancies for all positions covered by this Agreement,
and will give consideration to all applications from qualified unit members in filling

such vacancies.

Section 4. Lay-offs

If lay-offs become necessary, provisional and probationary employees within the
District shail be laid off before any permanent employee. If, after all provisional and
probationary employees have been laid off and further reductions in the work force are
necessary, the employer shall lay off in accordance with the principle of seniority within
the District: the last person hired shall be the first person laid off and the last person
laid off shall be the first person recalled. Benefits and seniority shall not accrue for time
on extended leaves without pay.

Section 5. Recall

A)  Before hiring any new employees following a layoff, the available work must
first be offered to laid off employees by sending a written notice to the employee by
Registered Mail, Return Receipt Requested, directing him/her to return to work at a
date and time not less than seven days from the date of the mailing of such notice and
the employee must reply within five (5) working days.

B) An employee may remain on a recall list for three (3) years.

ARTICLE VII
LEGAL ASSISTANCE

Section 1. Legal Counsel

The Board agrees to defend the employee in any action arising out of employee’s proper
performance of his/her duty, as provided in Section 3023 of the Education Law.

Section2. Compensation for Lost Time

If an assault on an employee results in loss of working time, employee shall be paid in
full and such paid absence shall not be deducted from any sick leave to which such
employee is entitled under this contract. Any workers’ compensation benefits due to
employee during this period shall be paid to the school district to the extent of the
amount paid out by the District.
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ARTICLE VIII
MISCELLANEOUS

Section 1. Personnel Files

There shall be only one official employee personnel file. Upon request by the employee,
he/she shall be permitted to examine the material in such file, relative to his/her
service in the District. The employee shall have the right to answer in writing any
material filed relative to his/her service in the District, and his/her answer shall be
attached to the file copy.

Section2. Hazardous Conditions

It shall be the duty of all employees to see that all working conditions are free from
hazards. Such situations should be immediately reported to his/her supervisor.

Section3. Mileage

Employees (with the proper approval) will be reimbursed for use of their personal
vehicles at the rate prescribed by the Board of Education.

ARTICLE IX
GRIEVANCE PROCEDURE

Sectionl. Definition of Grievance

The term “grievance” shall mean any dispute between the parties hereto with respect to
the meaning or interpretation of any provision of this agreement. The denial of tenure
shall not constitute a grievance within the meaning of this contract and shall not be an
arbitral matter.

Section2. Procedure

A)  Stage 1 - An employee of the unit who claims to have a grievance shall present
his grievance to his immediate supervisor, i.e.,, custodian to head custodian; head
custodian to District supervisor in writing within ten working days after the grievance
occurs specifying the grievance and requesting a conference to discuss the grievance.

The Supervisor shall discuss the grievance with the employee and shall make such
investigation as he deems appropriate.

Within ten working days after presentation of the grievance to the Supervisor, said
Supervisor shall make his/her decision and communicate the same in writing to the
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employee presenting the grievance, to the Superintendent of Schools, or his designee,
and to the President of the Unit.

B) Stage 2 - If the grievance is not resolved, an appeal from the first stage may be
made to the Superintendent of Schools, or his designee, within five working days of
receipt of written decision as follows:

a) CSEA or the employee and/ or his representative may request in writing, a
hearing with the Superintendent of Schools, or his designee, to review the
determination made in the 1st stage of this procedure. The Office of the
Superintendent of Schools shall set a date for said hearing within five
working days of the receipt of this request, and shall notify the grievant
and/or the CSEA of this date. The hearing shall take place within ten (10)
working days of receipt of the request. The Superintendent of Schools
shall submit to the CSEA or the employee and/or his representative his
findings and/or decision upon such review within ten (10) working days
after the conclusion of said hearing.

b) The CSEA has the right at the hearing to make an oral or written
presentation of its view on the grievant.

C)  Stage 3 - Either party to this agreement may appeal from the determination of
the Superintendent of Schools after the completion of the 1¢t stage and the 2nd stage, as
outlined under this procedure, upon written notice to the American Arbitration
Association, copy thereof mailed simultaneously to the other party. The Voluntary
Labor Arbitration Rules of American Arbitration Association shall apply. The cost of
any such arbitration excluding attorney’s fees shall be borne equally by the District and
the CSEA

a) The arbitrator shall have no power or jurisdiction to add to, delete from,
or modify any of the terms of this agreement made supplementary hereto.

b) The award of such arbitration shall not be final or binding but shall be
advisory in nature only and shall include a statement of the arbitrator’s
finding of fact, conclusions and recommendations.

C) The Board had the legal responsibility to make a determination in these
cases. However, the Board pledges to give careful consideration to the
recommendations of the arbitrator in exercising this responsibility. Action
by the Board will be taken within thirty (30) days after receipt of the
arbitrator’s report and recommendations.
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d) The employee instituting a grievance shall have the right to appear
personally, or through the CSEA, or any other representative of his own
choice. If the employee does not designate the CSEA, it shall have the
right to be present at all stages of the procedures.

e) The Superintendent of Schools, or his designee, and the CSEA may, by
mutual agreement, agree to waive the first stage of the foregoing
grievance procedure for matters which are of district-wide implication.

ARTICLE X
CONFORMITY WITH SECTION
204-a OF THE TAYLOR LAW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XI
DURATION

The provisions of this Agreement shall be effective July 1, 2022 and shall continue in full
force and effect until June 30, 2027.

PLAINEDGE UNION FREE CIVIL SERVICE EMPLOYEES
SCHOOL DISTRICT ASSOCIATION INC., LOCAL 1000,
AFSCME, AFL-CIO, UNIT 18, NASSAU
EDUCATIONAL LOCAL 865

N e

Joséph Samler
President

Azl

Edward . Salina, Jr., EA.D. 7 James DellaRocca
Superintendent of Schools A Labor Relations Specialist
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