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This Agreement entered into as of the 13" day of June 2018 by and between the Levittown Union Free
School District, Levittown, NY and the Levittown Unit #7551 of the Nassau Education Local #865 of the Civil
Service Employees Association, Inc., AFSCME Local 1000, AFL-CIO (“the CSEA”), for and on behalf of itself
and the employees now employed or hereafter employed by the District in the bargaining unit hereafter defined.

WITNESSETH:

WHEREAS, the District has voluntarily adopted the practices and procedures of collective negotiations as a
peaceful, fair, and orderly way of conducting relations with District employees insofar as these practices and
procedures are consistent with functions and obligations of the District pursuant to the law, and are consonant with
the paramount interests of the school children, the school system and the public; and

WHEREAS, the CSEA has demonstrated that it represents a majority of the employees employed by the
District in the bargaining unit hereafter defined and, in accordance with Board of Education policy, has been duly
recognized as the exclusive representative for all of these employees (“the employees™); and

WHEREAS, the parties desire to cooperate in establishing conditions that will produce the best possible
education for the District’s children;

NOW, THEREFORE, in consideration of the mutual promises and obligations herein contained, the parties
agree as follows:

ARTICLE I: RECOGNITION

The Board recognizes the CSEA as the exclusive negotiation representative of the bargaining unit
consisting of all of the non-instructional employees of the District, including manual, office and clerical employees,
but excluding Supervisor of Transportation, NYS Director of Facilities Ill, District Clerk, Purchasing Agent,
Secretary to the Superintendent of Schools, Secretaries to the Assistant Superintendents, and the confidential
positions of Principal Personnel Clerk, Principal Account Clerk, Principal Typist Clerk and Senior Account Clerk.
All employees except office and clerical employees, transportation employees, teacher aides, registered nurses,
licensed practical nurses and school monitors are referred to as “manual employees”.

Effective July 1, 2022, titles are categorized as follows:

Title Category Title Category
Account Clerk Office and Clerical Maintenance Supvr | Manual
Accountant Office and Clerical Motor Repair Suprv Manual
Asst. Payroll Suprv. Office and Clerical Motor Vehicle Oper. Manual Worker
Asst. Head Custodian Manual Occupational Therapist Occup. Therapist
Auto mechanic Manual Payroll Supervisor Office and Clerical
Auto Servicer FT Manual Prin. Account Clerk Office and Clerical
Auto Servicer PT Manual Prin, Typist Clerk Office and Clerical
Bus Dispatcher Transportation Registered Nurse Nurses
Bus Attendant Transportation School Monitor School Monitor
Bus Driver Transportation Security Aide Manual
Cleaner Manual Security Aide PT Manual
Cleaner Sub Manual Snr Account Clerk Office and Clerical
Custodian Manual Sor Library Clerk Office and Clerical
Data Analyst Office and Clerical Snr Typist Clerk Office and Clerical
Groundskeeper Manual Snr Stenographer Office and Clerical
Head Custodian Manual Stores Clerk Manual
Info Tech Specialist Office and Clerical Teacher Aide Teacher Aide
LPN Nurses Typist Clerk Office and Clerical



3/28/23

Maintainer Manual Typist Clerk PT Office and Clerical
Maintenance Helper Manual Webmaster Office and Clerical”

This recognition shall remain in effect as provided by the Taylor Law provisions and the New York State
Civil Service Law. As soon as a valid election request is filed, all negotiations for a new agreement shall cease for

all titles affected by the petition.

Nothing contained in this Agreement shall: (1) prevent any employee organization with members in the
bargaining unit from being received by the Board or its designee for the purpose of presenting the views of those
employees as long as (a) the CSEA is informed and granted the opportunity to have a representative present; and
(b) negotiations with the CSEA precede changes or modifications in terms and conditions of employment resulting
from this presentation of views; or (2) prevent any individual employee from processing a grievance hereunder; or
(3) deny any employee rights pursuant to New York State Human Rights Law Section 15, State Education Law or
Civil Service Law and Regulations.

ARTICLE II: FAIR PRACTICES

Effective July 1, 2022, the CSEA’s duty of fair representation to unit members who are not CSEA members
will be limited to the negotiation and enforcement of the terms of this Agreement and will not include representing
nonmembers: (i) during questioning by the District; or (ii) in any statutory or administrative proceedings including,
but not limited to, pursuant to Civil Service Law §§ 71, 72, 73 or 75.

The CSEA agrees to continue to admit employees to membership and participation in its affairs without
discrimination on the basis of race, creed, color, national origin or sex. The District agrees to continue its policy of
not discriminating against any employee on the basis of race, creed, color, national origin or sex.

ARTICLE HII: CHECKOFF

1. The District will deduct from the wages of employees and, at the end of each month, remit to
CSEA, Inc., 143 Washington Avenue, Albany, New York 12210 regular membership dues and other authorized
deductions from those employees who have signed dues deduction authorization cards pursuant to the terms of
those cards.

Effective July 1, 2022, the CSEA will have exclusive rights to payroll deductions (checkoff) membership
dues and this privilege will be accorded to no other employee organization. The CSEA will also have exclusive
rights to premiums for all forms of insurances sponsored by the CSEA pursuant to this Agreement and any other
voluntary deductions as mutually agreed to by the CSEA and the District. This privilege will be accorded to no
other employee organization or any other organization. The District agrees to make separate deductions for
membership dues and each insurance plan on a payroll period basis.

2. The CSEA shall certify to the Superintendent or designee its annual membership dues and life
insurance and any change thereto. The CSEA hereby releases the District, its officials, agents, and employees from
any responsibility for the use or application of dues or life insurance premiums once they have been transmitted to

the CSEA.

3. (a) The Assistant Superintendent for Human Resources or her/his designee will notify the
CSEA Unit President of the name, home address, job title, department, schoo! assignment and start date of each
new District employee in a CSEA-represented position, after he or she has been appointed by the Board and, if
necessary, approved by the Civil Service Commission. For purposes of this paragraph, the term “new employee”
includes a person newly employed or reemployed by the District in a CSEA-represented position, as well as a
person who transfers for the first time into a CSEA-represented position.
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(b) The CSEA Unit President will annually notify the Assistant Superintendent for Human
Resources of the name and contact information for the shop steward in each school/building. This shop steward will
be permitted to meet once with each new employee in a CSEA-represented position in his/her school/building for
up to 30 minutes, inclusive of travel time, during the new employee’s work time. The new employee will be paid
for this time without charge to leave accruals.

(c) The shop steward will obtain the approval of the Assistant Superintendent of Human
Resources or designee prior to any meeting described in paragraph 3(b) as follows: The shop steward will email the
Assistant Superintendent of Human Resource or designee, at least 48 hours prior to the proposed meeting, with the
names of the new employees with whom the meeting is proposed to occur and the date, time and place that the shop
steward requests for the meeting. The Assistant Superintendent for Human Resources or designee will not
unreasonably deny the shop steward’s request. The meeting will, however, be denied if the District believes that
authorizing the meeting will cause the District to incur overtime or otherwise cause a disruption to District
operations. In the event that the shop steward is unavailable for an extended period of time (e.g., as a result of leave
of absence), the CSEA Unit President will notify the Assistant Superintendent for Human Resources ofa CSEA
bargaining unit member in the school/building who will conduct any meetings pursuant to this Agreement.

(d) Any disputes concemning the implementation of this paragraph “3” will be within the
jurisdiction of the Public Employment Relations Board, will not be subject to the grievance or arbitration process
set for in Article XII of the District-CSEA collective bargaining agreement and are explicitly excluded from the
CBA'’s definition of a “grievance.”

ARTICLE 1V: NO STRIKE PLEDGE

The CSEA and the District recognize that strikes and other forms of work stoppages by the employees are
contrary to law and public policy. The CSEA and the District subscribe to the principle that differences shall be
resolved by peaceful, appropriate means without interruption of the school program. The CSEA, therefore, agrees
that there shall be no strike, work stoppage, or other concerted refusal to perform work by the employees and that
the CSEA shall not encourage, instigate, or condone same.

ARTICLE V: BOARD AND DISTRICT POLICIES, PRACTICES AND REGULATIONS

1. All District Board policies not expressly supplanted by the terms of this Agreement shall remain in
effect subject to the Board’s or Superintendent’s power to change the same. If any policy, regulation or practice is
inconsistent with the express terms of this Agreement, then the terms of this Agreement shall control to the extent
inconsistent.

2. Should the Board or Superintendent consider changing, adding or deleting policies, practices or
regulations that have a direct effect upon the terms and conditions or employment of employees then, except in an
emergency, the CSEA shall receive written notice thereof at least five (5) working days prior to the date the
Superintendent submits a recommendation thereon to the Board or, in the event no recommendation is submitted,
five (5) working days prior to the date the same is scheduled for formal action by the Board. Upon written request
of the CSEA, and absent an emergency, the Superintendent shall meet and consult with the CSEA before
submitting a recommendation to the Board, or absent a recommendation, before the Board takes action.

ARTICLE VI: CONFORMITY TO LAW - SAVINGS CLAUSE

1. If any provision of this Agreement, or the enforcement or performance of any provision of this
Agreement, is or shall at any time be contrary to law, then the provision shall not be applicable or performed or
enforced, except to the extent permitted by law, and any substitute action shall be subject to appropriate
consultation and negotiations with the CSEA.
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ARTICLE VII
LEGISLATIVE ACTION REQUIRED FOR IMPLEMENTATION
(PURSUANT TO CIVIL SERVICE LAW SECTION 204-A)

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE VIII: PERSONNEL FILES

Each employee shall have the right, upon request, to review the contents of his/her own personnel file. The
review shall be made in the presence of the administrator responsible for the safekeeping of the file.

Privileged information, including confidential credentials and related personal references, shall not be
subject to review. If the privileged information be disclosed without the employee’s consent to any third person or
institution, then the information shall also be furnished to the employee.

ARTICLE IX: PROBATION AND EVALUATION
1. The duration of a probationary appointment shall be as required by applicable law.

2. There shall be evaluations of job performance periodically throughout employment. The first
evaluation shall take place within five (5) months following the beginning of employment and evaluations shall
take place annually thereafter. Evaluations shall include a discussion of an employee’s strengths and weakness, and
shall include suggestions for improving job performance. The evaluation of office and clerical employees shall be
made by the immediate head of a school, department, office or by a central office administrator.

3. Evaluation of employees shall be conducted openly and with full knowledge of the employee, and
shall include appropriate suggestions for improvement. Space shall be provided for the employee to sign the
evaluation form. The signature of the evaluation form by the employee does not indicate approval or disapproval,
but only that a copy was received and read. A written reaction may be appended to the final copy of the evaluation
report, which shall be filed at the Personnel Office and distributed to personnel who normally receive copies of the
evaluation report. In the event the employee does not sign the evaluation form, the originator of the evaluation
report shall indicate that the employee refused to sign the evaluation report. All employee signatures and reactions
must be submitted within 10 working days after receipt of the document.

ARTICLE X: CONSULTATIONS

Upon written request of either party, meetings shall be held between representatives of the CSEA and the
Superintendent or designee to consult on matters of concern to either party. The request shall state the reason for
the meeting.

The parties shall consult regarding newly created job titles that fall within the bargaining unit.
ARTICLE XI: LABOR - MANAGEMENT COMMITTEE

A Labor-Management Committee shall be established. It shall be composed of four (4) employees,
appointed by the CSEA, and four (4) members appointed by the Superintendent of Schools. This committee shall
meet six (6) times a year, two (2) hours per meeting. The four representatives will be paid for one (1) hour of each
meeting, the other hour of the meeting to be held on the representative’s own time.
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ARTICLE XII: GRIEVANCE AND ARBITRATION

The parties declare it to be their objective to encourage fair and prompt resolution of complaints as they
arise and to provide orderly procedures for the satisfactory adjustment of complaints.

1. Disputes, complaints, controversies or grievances that there has been an alleged violation of a
specific provision of the Agreement shall be processed as follows:

2. Conferences and hearings shall be conducted at a time and place that will afford a fair and
reasonable opportunity for all persons entitled to be present to attend. Conferences or hearings shall be held during
non-working hours wherever possible. If conferences or hearings are held during working hours, persons entitled
to participate shall be excused without loss of pay, and there shall be no interference with school operations.

3. Effective July 1, 2022, a Grievance will be filed at Step I within 30 calendar days of the occurrence
of the act complained of, except that, if the Grievance is “against” the person with whom it would ordinarily be
filed at Step I, it may be filed at Step 1l within 30 calendar days of the occurrence of the act complained of. Failure
to assert a grievance at the first step within these thirty (30) days shall be deemed abandonment of the grievance.
Failure at any step of the procedure to appeal a grievance to the next step within the specified time limits shall be
deemed acceptance of the decision rendered at that step. Failure at the first two steps in the procedure to
communicate the decision on a grievance within the specified time limits shall permit the aggrieved to proceed to
the nextstep. The parties may, by mutual written agreement, extend the specified time limits.

4, Steps in the grievance procedure may be by-passed where the position of the person complained
against makes a particular step inapplicable; i.c., a complaint against a supervisor shall be initiated at Step II with
the Superintendent.

5. A grievant may be represented by the CSEA at any or all steps in the grievance procedure. Nothing
shall be construed to prevent any employee from presenting or processing a grievance. Nor shall an employee be
denied his/her rights pursuant to applicable Civil Service Laws and Regulations or Civil Rights Law Section 15.

6. The CSEA shall have the right to initiate or appeal a grievance at the request of one or more
employees or as a class action on behalf of one or more employees subject to the rights of the grievant. The
grievance shall be initiated with the appropriate District representative(s) pursuant to Step I or at Step II .

7. Nothing contained in this Article shall apply to any matter as to which:

)] a method of review is prescribed by Civil Service Laws or Regulations, or
2) the Board of Education is without authority to act.

STEPI

Effective July 1, 2022, a grievance will be filed at Step | with the grievant’s building principal except that,
where the building principal is not the grievant’s immediate supervisor, it will be filed with the grievant’s
department head. The grievant will submit the grievance in writing on the District grievance form together with all
other relevant data. The building principal, or the department head, will confer with the grievant within five
working days of receipt of the grievance. The decision will be noted on the grievance form and the form returned to
the grievant within four working days of the conference.

STEPII

If the grievance is not resolved at Step I, the grievant may appeal to the Superintendent or the
Superintendent’s designee by submitting the grievance in writing together with the relevant data within five
working days of receipt of the Step I decision. The Superintendent or the Superintendent’s designee shall confer

5
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with the grievant within five (5) working days or receipt of the written grievance and the relevant data. The
Superintendent or the Superintendent’s designee shall note his/her decision on the grievance form and return the

forin to the grievant within six (6) working days.

STEP 111

If the grievance is not resolved at STEP II, the CSEA will have 10 business days within which to submit
the grievance to arbitration. Arbitration will be invoked by the Association with notice to the Superintendent of
Schools to be sent by, at a minimum, certified mail, return receipt requested. Within 10 business days of receipt of
the CSEA’s written notification that it is invoking arbitration, the Superintendent of Schools or designee will assign
the next available arbitrator from the parties’ grievance arbitration panel. Arbitration will be conducted before a
rotating panel comprised of the following arbitrators: Jacquelin Drucker, Philip Maier and David Stein. Any
arbitrator(s) may be removed from the panel by a party upon written notice to the other to be received by that party
by not later than December 1 each calendar year. Should this occur, the parties will immediately meet to attempt to
agree upon a replacement(s). Failure to agree upon a replacement(s) will not be subject to the grievance or
arbitration procedure, PERB or court jurisdiction, or other third party review except that, if the panel contains fewer
than two names for one or more months, then a party will have the unilateral option, on written notice to the other,
to replace the panel for grievances not then pending with arbitration through the AAA as specified in the 2007-2012
Agreement. Arbitrators will be selected on a rotating basis in alphabetical order and written notification of the
arbitrator selected will be sent out on a form to be prepared by the District. Arbitrations will be assigned to
arbitrators in the order in which they are received by the Superintendent of Schools. The Superintendent of
Schools’ assignment of arbitrators will constitute a ministerial act, and will not constitute participation by the
District in the arbitration for purposes of preventing the District from filing an application to stay arbitration
pursuant to New York Civil Practice Law and Rules Section 7503. If the District elects to file an application to stay
an arbitration, it must do so within 20 calendar days after its receipt of the Association’s notice of demand for
arbitration in accordance with the New York Civil Practice Law and Rules Section 7503. The arbitrator shall
submit the decision or award in writing within thirty (30) days after conclusion of the hearing. Copies of the
decision shall be sent to the grievant, the CSEA, the Superintendent and the Board. The decision or award of the
arbitrator shall be final and binding. The cost of arbitration shall be shared 50% by the District and 50% by the

CSEA or the grievant, as the case may be.

The arbitrator shall have jurisdiction and authority to decide whether provisions of this Agreement have
been complied with. The arbitrator shall not have jurisdiction or authority to add to, subtract from or alter in any
way the provisions of this Agreement.

ARTICLE XIII: INSERVICE EDUCATION

Where the Superintendent requires an employee to attend an in-service course, the District shall pay any
required tuition and also pay for time spent attending the course at the employee’s regular hourly rate. The District,
however, may grant compensatory time within the school year in lieu of payment of the employee’s regular hourly
rate for the time spent attending the course.

ARTICLE XIV: LEAVES
Employees shall be entitled to the following leaves of absence each year:
1. Personal Business

Personal business day leave, with pay, shall be granted to all full-time and hourly employees who are
regularly scheduled to work five (5) days for fifteen (15) or more hours per week (twelve (12) or more hours per
week for school monitors, kindergarten aides and LAP aides) to transact personal business that may not be
transacted except on a work day. Personal business leave may not be utilized for vacation, recreation or other
employment. Personal leave may be granted for the following reasons:

6
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()] Religious Holiday

7)) Iliness in the immediate Family'

3) Marriage

@) Necessary Court Appearance (other than jury duty)
(5) Home Title Closing

6) Moving

Personal leave for reasons other than those listed may be taken only upon prior written approval of the
Superintendent or the Superintendent’s designee. There shall be a maximum of four (4) hours of paid leave
annually for cancer screening scheduled if needed during regular work hours.

A) Personal Business Days — Full-Time Employees (Twelve (12) Month employees) with
more than one (1) year of continuous service shall receive five (5) personal business days, in advance, on July 1* of
each year. Ten and one half (10 %) and ten (10) month employees with more than one (1) year of continuous
service shall receive four (4) personal business days, in advance, on July 1* of each year.

B) Full-time employees with less than one (1) year of continuous service shall earn personal
business days on a monthly prorated basis. If the employee uses personal business days before they are eamned, the
employee shall be docked accordingly. However, if by the end of the school year the employee has not used in
excess of his/her yearly allotment, the employee will be paid for each personal business day used for which the
employee was docked.

Unused personal business days may be applied to accumulated sick leave.
Personal Business Days — Hourly Employees

Hourly employees regularly scheduled to work five (5) days for fifteen (15) or more hours per week
(twelve (12) hours or more per week for school monitors and kindergarten aides) shall, after their six month
probationary appointment, receive two (2) prorated personal business days on July 1** each year. Unused personal
business days convert to sick days and may be applied to accumulated sick leave. LAP aides meeting the above
criteria (5 days/12 hours) shall also be entitled to this benefit. LAP aides are not entitled to convert unused personal
days to sick days.

Personal leaves for manual employees may be denied if, in the opinion of the Superintendent or the
Superintendent’s designee, the leave will adversely affect District operations.

2. Bereavement

Full-time employees with less than one (1) year of employment shall be granted up to three (3) days
absence with pay to be deducted from personal business days. All full-time and hourly employees with more than
one (1) year of continuous service shall be granted up to five (5) bereavement days for death in the immediate
family, including Grandparents, Mother-in-Law and Father-in-Law; and effective June 18, 2018, Grandchild, Aunt,
Uncle and Domestic Partner (three (3) paid bereavement days and, if eligible, two (2) days charged to personal
business days).

3. Jury Duty

Employees shall be granted leave for jury duty on county, state or federal juries. An employee who
receives notice to serve as a juror shall promptly advise the Superintendent or the Superintendent’s designee by

' “Immediate Family” means spouse, parent (or substitute parent), child, brother, sister, grandparents and in-laws.

7
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providing a copy of the notice. The District may, for a good cause, request that jury duty be deferred if the request
is in the District’s best interest.

When an employee serves as a juror, he or she shall be paid his/her full salary, and shall turn over to the
District any fees or payment received for serving as a juror except traveling expenses and meal money.

4, Sick Leave
Full-time employees shall receive sick leave as follows:

12 days sick leave for 12 month personnel
11 days sick leave for 10 2 month personnel
10 days sick leave for 10 month personnel

Employees shall earn sick days on a monthly prorated basis. After two (2) years of employment,
employees earn four (4) sick days on July 1%, and the remaining days on a monthly prorated basis.

Sick leave may only be used for personal illness or, pursuant to Board Policy #6551 (Family and Medical
Leave Act), for 30 workdays for: (a) the birth of a child and to bond with the newborn child within one year of
birth; or (b) the placement of a child with the employee for adoption or foster care and to bond with the newly
placed child within one year of placement. Routine health and dental examinations and other procedures that may
be attended to during non-working times shall not be deemed personal illness. Employees may accumulate an
unlimited number of sick days. Sick leave may be extended by the Board for prolonged illness but without pay if it
exceeds accumulated sick leave.

Hourly employees regularly scheduled to work five (5) days for fifteen (15) or more hours per week (12 or
more hours per week for school monitors and/or kindergarten aides) shall, effective at the start of the school year
following successful completion of their probationary period, receive four (4) prorated sick days on a prorated basis
(one per quarter). Employees may accumulate an unlimited number of sick days. This benefit is not extended to
LAP aides.

After three (3) consecutive days of absence or where there is a discernible pattern of absence of less than
three days, an employee may be required to furnish a doctor’s note. Effective July 1, 2022, a doctor’s note can also
be required if the employee is exhibiting a pattern of absences on the first or last days of the employee’s regularly
scheduled workweek or the days immediately before or after a holiday or vacation period. For these purposes, a
“pattern” will consist of an employee who, during their employment or over the previous 18 months, is at or
exceeding the average number of absences for the Unit on the first or last days of the employee’s regularly
scheduled workweek or the days immediately before or after a holiday or vacation period.

In all cases of absence in excess of five (5) consecutive working days, the Superintendent or the
Superintendent’s designee may require, as a condition of returning to work after injury or illness, that an employee
submit a doctor’s statement certifying readiness to return to work. In addition, the District, at its option, may also
require a certificate after three (3) days if the examination is made by the District’s doctor or at the District’s

expense.

If an employee has five (5) or more days of unexcused absences, whether or not contiguous, he/she may be
required to attend an internal administrative hearing before the Superintendent or the Superintendent’s designee,
together with CSEA representation, at which the employee shall have the right to explain him/herself; following
which, at the discretion of the Superintendent (or his/her designee), the employee may be suspended for no more
than thirty (30) days without pay and, upon a second offense within eighteen (18) months, may be terminated. The
determination of the Superintendent (or his/her designee) shall be final and not subject to review in any forum. In
addition, if three (3) or more days of unexcused absences, whether or not contiguous, occur before or after holidays
or weekends, the employee shall be subject to the same discipline as above. The District does not hereby waive its

8
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rights pursuant to Civil Service Law Section 75. This is an additional remedy to that available pursuant to Civil
Service Law Section 75. Excused absences include: pre-approved personal business days, bereavement days, jury
duty days, vacation days, sick days with a medical doctor’s note or any other excused absence pre-approved by a
central office administrator.

5. Job Injury

Employees absent because of injury arising out of and in the course of employment shall be granted sick
leave with full salary, which shall not exceed accumulated sick leave. Any Workers’ Compensation received by an
employee who is on sick leave shall be returned to the District, and the money shall be converted into unused days
of sick leave and credited to accumulated sick leave.

6. Childcare Leave

Childcare leave of up to one (1) school year shall be granted to all full-time employees without pay or
salary increments. Leaves of this type may be extended in special circumstances, upon the recommendation of the
Superintendent and the approval of the Board of Education.

7. Leave (Absence Without Pay)

The District shall grant a leave of absence without pay or salary increment of up to one (1) year for the
purpose of caring for a sick member of the immediate family or for care of a dependent child where required, in the
event of the death of a spouse. Additional leave may be granted at the discretion of the Superintendent.

8. Pre-FMLA Leave

a. Employees who have a Serious Health Condition (as that term is defined in the FMLA and

its implementing regulations) including, but not limited to, any period of incapacity due to pregnancy or following
the birth of a child, may use up to a maximum of 30 accrued, unused sick days prior to beginning FMLA leave

(“Pre-FMLA Leave™).

b. For purposes of Pre-FMLA Leave, a mother will be deemed to be recovering from
childbirth for six calendar weeks following a vaginal delivery or eight calendar weeks following a caesarian
section. For any other Serious Health Condition, including additional recovery time from childbirth, adequate
medical documentation, in the sole and non-grievable judgment of the Superintendent, must be provided.

c. Mothers who deliver a baby during the summer recess, and who are not otherwise
scheduled to work during the summer recess, may use Pre-FMLA Leave (up to a maximum of 30 sick days) for that
portion of their recovery from childbirth, if any, that overlaps with the beginning of the following school year. For
employees beginning pre-FMLA Leave during the school year, and who do not work during the summer recess,
pre-FMLA Leave will end when the school year ends.

d. No employee will be required to take Pre-FMLA Leave prior to the commencement of
FMLA Leave.

e. Pre-FMLA Leave may not be used: (1) to bond with a child; (2) to care for a spouse, child
or parent who has a Serious Health Condition; (3) or any other purpose except as specified above.

9. FMLA Leave

a. FMLA leave will be unpaid except in those circumstances, described below, in which an
employee may use their sick, vacation and/or personal leave (accruals), if any, to which he/she is entitled pursuant

9
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to this Agreement concurrently with FMLA leave. Accruals may only be used, and will be paid, consistent with this
Agreement. Thereafter, FMLA leave will be unpaid.

b. Leave for Birth and Bonding

The right to take FMLA leave applies equally to all eligible employees. Therefore, a parent can
take family leave for: (i) the birth of a child and to bond with the newborn child within one year of birth; or (ii) the
placement of a child with the employee for adoption or foster care and to bond with the newly placed child within
one year of placement. An employee taking FMLA leave for these reasons may use up to 30 workdays of accruals
concurrently with the FMLA leave.

c. Serious Health Condition

An employee may use any unused accruals concurrently with any FMLA leave due the employee’s
own serious health condition.

If a mother is still recovering from childbirth after using the Pre-FMLA Leave, if any, to which she
is entitled (and chooses to use), the mother may use accruals, if she has any, during any period of recovery from
childbirth. This is prior, and in addition, to the up to 30 workdays of accruals that she may use to bond with the
newborn child within one year of birth. For these purposes, a mother will be deemed to be recovering from
childbirth for six calendar weeks following a vaginal delivery or eight calendar weeks following a caesarian
section. Thereafter, medical certification must be provided.

d. The Board of Education may authorize the use of accruals concurrently with FMLA leave
in other situations.

10. Notwithstanding the Public Employment Relation Board’s decision in City of Cohoes, 31 PERB
1 3020 (1998), nothing in paragraphs “8” and “9” and/or Board Policy # 6551 will be construed to convert any
nonmandatory subject of bargaining into a mandatory one.

11. In the event that any provision of paragraphs “8” and “9” or Policy # 6551 is finally determined by
a court or body of competent jurisdiction to be invalid or otherwise unenforceable, the remaining provisions will
remain in full force and effect and the parties will negotiate a replacement that is substantially equal in monetary
value to the bargaining unit member and cost to the District. However, notwithstanding Cohoes, nothing in this
paragraph will require the District to negotiate over a nonmandatory subject of bargaining.

ARTICLE XV: ATTENDANCE INCENTIVE

1. Full-Time Employees

If, as of July 1% of any year, a full-time employee has used (during the previous school year) no more than
six (6) sick and/or personal business days, the employee may sell back excess sick/personal business days accrued
during the prior year at the rate of one (1) for three (3) provided the employee has no less than 180 days to total
accrued sick days remaining.

2. Hourly Employees

Hourly employees shall receive an attendance bonus at the end of each full school year worked, as follows:

No days out 5 days pay
1 Day out (excused or unexcused) 3 days pay
2 Days out (excused or unexcused) 2 days pay
More than 2 days out No Bonus Pay
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Note: Any part of a day equals one (1) day.

All hourly employees hired on payroll between July 1* and December 31 and who remain on payroll
through the end of their scheduled work year shall be eligible for the attendance bonus on July 1%, All hourly
employees hired on payroll between January 1* and June 30™ and who remain on payroll through the end of the
following full scheduled work year shall be eligible for the attendance bonus the following July 1%,

ARTICLE XVI: DISABILITY INSURANCE

The District shall provide disability benefits, equivalent to the benefits provided pursuant to the New York
State Disability Law, to its full-time employees and to hourly employees whose regularly scheduled hours per week
equal or exceed those required for them to be eligible for health insurance coverage, at no cost to the employee.

Employees will be required to use their accumulated sick days prior to receiving disability benefits. After
employees have exhausted their accumulated sick days, they will be entitled to receive disability benefits equivalent
to the disability benefits pursuant to New York State Law. Employees who do not have any accumulated sick leave
will not receive any benefits until seven (7) consecutive calendar days have passed.

ARTICLE XVII: INSURANCE

Employees may participate in the life insurance and/or accident insurance programs, provided that the full
cost of participation is at employee’s expense and the insurance carrier is approved by the Board.

ARTICLE XVIII: HOLIDAYS

Employees shall be granted 16 paid holidays as follows:

Independence Day* Christmas Day Memorial Day
Labor Day New Year’s Eve Juneteenth
Columbus Day New Year’s Day

Veterans Day Martin Luther King, Jr. Day

Day Following Thanksgiving Lincoln’s Birthday

Thanksgiving Day Washington’s Birthday

Christmas Eve Good Friday

When Columbus Day, Veterans Day, Lincoln’s Birthday or Washington’s Birthday falls on a school day, it
will be rescheduled to a day when school is not in session and that is mutually agreeable to both the CSEA and the
Superintendent.

*Ten (10) and ten and one-half (10 %2) month employees are not entitled to Independence Day.

Holidays that fall on a Sunday shall be celebrated the following day. Should a holiday fall on a Saturday, a
District-wide compensatory day off shall be granted. The compensatory day shall be designated upon mutual
agreement for all employees, except those who are required by regularly scheduled District operation to work on
the compensatory day. The compensatory day for the latter group of employees shall be designated upon mutual
agreement. An employee required to work on the compensatory day due to a non-scheduled District operation shall
be paid for that day, plus time and a half for the hours worked in lieu of another compensatory day.

HOLIDAY PAY - HOURLY EMPLOYEES

Hourly employees regularly scheduled to work five (S) days for fifteen (15) or more hours per week
(twelve (12) or more hours per week for school monitors and/or kindergarten aides) shall, after their first full school
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year* of employment (effective June 18, 2018, after their six month probationary period), be eligible during each
subsequent full year of employment, for pay for the following holidays:

Thanksgiving Day Christmas Day
Day Following Thanksgiving New Year’s Day
Memorial Day Martin Luther King, Jr. Day

This benefit is not extended to LAP aides.
The pay for each holiday shall be the employee’s hourly rate times the number of hours worked per day.
ARTICLE XIX: HEALTH PLAN

1. Employees shall be permitted, except as provided herein, to participate in the State Health Plan
pursuant to the rules and regulations of the New York State Department of Civil Service, Health Insurance Section,
Albany, New York. Notwithstanding the foregoing, the District has the right to change health insurance carriers
provided that, thirty (30) days prior to the decision to make the change, notice is given to the CSEA. Any change
may be made only if the benefits and the level of benefits for employees provided by the new plan are the same as
the benefits pursuant to the New York State Plan at the time of notice of withdrawal from that plan was given,
except that the District is not obligated to provide a plan that has a participating provider benefit.

2. Contributions by the District for the classes of employees presently covered by the State Health
Plan shall be eighty-five (85%) for individual coverage, and eighty percent (80%) for family coverage. The
District’s contribution toward individual and family coverage for all employees hired on or after June 24, 2015
shall be 77.5%. These percentages are in relation to the premium cost of the New York State Health Plan.

3. All employees who work twenty (20) hours a week or less shall not be eligible for health insurance.
All people employed before January 1, 1983 who presently receive health insurance shall continue to receive health
insurance as long as they continue to work at least twenty (20) hours per week.

4. If two persons are currently receiving (or are eligible to receive) family health insurance benefits
through the District, only one shall be permitted to continue to receive family level coverage.

5. All employees who work more than twenty (20) hours but less than full-time (full-time is defined
as: clerical 35 hours per week, manual [custodial, maintenance, transportation, groundskeepers, audio-visual,
security] 40 hours per week, nurses 32 ' hours per week, teacher aides 30 hours per week, school assistants 32 2
hours per week), shall not be entitled to health insurance until they have worked one full year or, effective June 18,
2018, a shorter period if required by law.

6. Retirees shall be entitled to the same health insurance benefits upon the same conditions, including
the District paid percentage of the health insurance premiums, as provided to active employees.

7. Notwithstanding the above, upon retirement, employees hired after July 1, 1988 shall be entitled to

health insurance paid for by the District in the following percentage:
Number of Years District District

In Levittown Contribution for Contribution for
School District Individual Coverage Family Coverage
10-14 50% 35%
15-19 60% 45%
20-24 70% 60%
25-29 80% 70%
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30 or over, retiring on or prior to 7/1/10 90% 80%
30 or over; retiring after 7/1/10 85% 85%
8. The District will continue to provide health insurance to retirees who were hired prior to July 1,

1988 on the same terms, and with the same contribution rates, as it has previously done. For purposes of this Article
XIX, employees “retire” by: (1) separating from District employment; and (2) being approved to receive retirement
benefits from the New York State Employees’ Retirement System (New York State and Local Retirement System).

9. Employees covered by another health insurance plan through a spouse or other family member may
forego coverage pursuant to the District’s health insurance plan. An employee who was opted out as of June 18,
2018 and who had coverage for three consecutive years prior to giving up that coverage will be compensated at the
end of one year without coverage in a gross amount equal to forty percent (40%) of the premium saved by the
District.

10. All employees employed prior to July 1, 1988 who were not covered by District-provided health
insurance on July 1, 1988 are not entitled to this benefit until they have completed three (3) years in either family or
individual coverage. All full-time employees hired after July 1, 1988 must be employed for six (6) months before
they can forego individual coverage pursuant to this section, or must have family coverage for three (3) years to be
eligible for payment.

11, All eligible hourly employees hired after July 1, 1988 have to be enrolled in the District’s health
insurance plan for three (3) years, whether family of individual, before they are eligible for this benefit.

12. All buyouts will cover the period January 1 to December 31 and the employee may only return to
the plan during the 12 month period due to a legally cognizable qualifying event. Any employee who is not opted
out as of June 18, 2018 may give up family or individual coverage and be compensated at the end of one year
without coverage in a gross amount of $2,500. Any employee who is opted out as of June 18, 2018 will continue to
receive the preexisting payment, provided that the employee remains eligible to receive the payment of 40% of the
premium saved by the District.

ARTICLE XX: SUPPLEMENTAL BENEFITS

The District shall contribute to the supplemental benefit fund for a dental plan and other fringe benefits as
may be determined by the CSEA an amount not to exceed the following:

Effective July 1, 2022: $610,287
Effective July 1, 2023: $622,492
Effective July 1, 2024: $634,942
Effective July 1, 2025: $647,641
All employees hired after July 2, 2018 will, through a payroll deduction, pay 25% of the EBF premium. In

addition, no part-time (regularly scheduled to work 20 or less hours per week) employee hired after July 2, 2018
will be eligible for vision benefits through the EBF.

Supplemental Benefits Provided by CSEA
Pre 5/21/1998 employment date

Full-time and hourly (regularly scheduled to work over 20 hours per week) including retirees:
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No waiting periods

Equinox Dental Plan

Platinum 12 Plus Vision Plan

Life Insurance (active employees only)

Part-time regularly scheduled to work minimum 10 hours (maximum 20 hours) per week:

o One year waiting period
o Platinum 12 Plus Vision Plan — individual coverage only

Post 5/21/1998 employment date

Full-time and hourly (regularly scheduled to work over 20 hours per week):

. Six (6) month waiting period for full-time and one (1) year waiting period for part-time
employees

) Sunrise Dental Plan

o Silver 24 Vision Plan

Part time regularly hired before June 18, 2018 scheduled to work minimum 10 hours (maximum 20 hours)

per week:
o One (1) year waiting period
° Silver 24 Vision Plan - individual coverage only

LAP aides and employees working less than ten (10) hours per week, substitutes, and all others: no supplemental
benefits.

ARTICLE XXI: RETIREMENT

The District shall cover employees for retirement pursuant to the laws pertaining to the New York State
Employees’ Retirement System. The District shall provide the New York State 75i Retirement Plan. Eligible
employees are extended the benefits of Option 41-j of the New York State Retirement Plan.

ARTICLE XXII: PAYDAYS

1. The District shall establish paydays on the 15" and the last day of each month. If any payday falls
on a holiday, the employees shall be paid on the last workday before the holiday. Overtime pay shall be paid in the

same manner as regular salary.

2. Upon notice, the District shall correct an error in an employee’s paycheck in two (2) working days.
3. When school is in recess, paychecks will be provided in the normal fashion.
4, Payment in advance of any designated payday shall not be made. If schools are closed on payday,

or the employee is not in attendance, the next work day shall be designated as the payday.

5. Effective June 18, 2018, employees who are paid over 20 pay periods will have the option to elect
to be paid over 24 pay periods. If an employee elects to be paid in 24 installments, the additional four installments

will be paid on the last pay day of June.

7. Teacher aides, school monitors, registered nurses and licensed practical nurses shall be paid on the
teacher payday schedule. They shall receive a written salary statement that shall set forth the annual salary for the

ensuing year.
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8. Hourly employees regularly scheduled to work five (5) days per week, fifteen (15) or more hours
per week (12 or more hours per week for school monitors and/or kindergarten aides) shall be placed on a prorated
contractualized salary schedule. The salary schedule can be found on separate salary supplements.

ARTICLE XXIII: ADVANCEMENT ON SALARY SCHEDULE

Employees in twelve (12) month, ten and one-half (10 /) month and ten (10) month positions appointed to
regular full-time employment before January 1 of any year shall be eligible for recommendation and appointment
to the next higher salary step on the following July 1*. Employees appointed to regular full-time employment
between January 1% and June 30™ will receive salary steps on the second following July 1*. All employees
appointed to regular full-time employment shall receive longevity steps on July 1* based on years of service
counted from the July 1* on which they received their first salary step.

ARTICLE XXIV: SALARY INCREASES

A. Salary Schedules

1. Separate salary schedules for employees hired on or before May 21, 1998 and after May
21, 1998 are set forth in Exhibit “A.” These salary schedules include the following percentage increases:
i. Effective July 1, 2022: a 2% increase from the schedule that was in effect for July
1, 2021-June 30, 2022,
ii. Effective July 1, 2022, an additional 2% increase from the schedule that was in

effect for July 1, 2021-June 30, 2022 only for the titles licensed practical nurse, registered nurse, teacher aide (I),
teacher aide (II) and bus attendant.

jii. Effective July 1, 2023: a 2% increase from the schedule that was in effect for July
1, 2022-June 30, 2023.

iv. Effective July 1, 2024: a 3% increase from the schedule that was in effect for July
1, 2023-June 30, 2024.

V. Effective July 1, 2025: a 3% increase from the schedule that was in effect for July

1, 2024-June 30, 2025.

2. Effective July 1, 2022, “Cleaners,” “Clerical” and “Laborer” on the post-May 21, 1998
hourly salary schedule will be paid $17 per hour on Steps “1” through “9.”

B. Other Salary Provisions

1. Effective July 1, 2022, all employees whose shift begins between 11:00 A.M. and 3 P.M.,
and who have been approved in writing to work that shift by the Director of Facilities, will be paid $375 (prorated
and paid biweekly for time actually worked) above their annual base salary.

2. Effective July 1, 2022, Working Section Chiefs will be paid a stipend (prorated and paid
biweekly for time actually worked) of $2,000 above their annual base salary.

3. All persons hired as substitutes prior to 5/21/98 who continue as substitutes into
subsequent years shall be paid on the pre 5/21/98 salary schedule. All pre 5/21/98 substitute employees who are
appointed to either regular part-time or full-time positions in any capacity or title shall be paid on the applicable
post 5/21/98 salary schedule and be subject to all other terms and conditions applicable to post 5/21/98 employees.
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4. All full-time employees and part-time employees employed prior to 5/21/98 who remain in
continuous employment with the District, and who change job titles in their respective positions (i.e., part-time to
part-time or full-time to full-time), in subsequent years, shall be treated as pre-5/21/98 employees. The change
shall be treated as a lateral move pursuant to the terms and conditions of the pre-5/21/98 contract. This benefit does
not apply to employees moving into a position of hourly bus driver. All pre-5/21/98 part time employees who are
appointed to full-time positions after June 10, 1998 will be placed on the applicable Step of the post-5/21/98 salary
schedule where their full time hourly rate equals or exceeds the hourly rate they were making as a pre-5/21/98 part
time employee, but will be subject to the terms and conditions applicable to post-5/21/98 employees.

S. Prior Service in Title as Part-Timer

Upon being hired as a full-time employee, those previously employed part-time by the District in the same
title will be given credit for that part-time service in title on a prorated basis and rounded down.

6. Prior Experience

Where, in the sole judgment of the Superintendent or designee, an employee’s experience prior to being
hired by the District warrants it, and subject to the approval of the Board via a duly adopted resolution, the
Superintendent or designee may (but is not required to): (i) place a new hire on any step above step 1; or (ii)
advance an existing employee who has already begun working to any higher step. However, prior to placing on the
Board’s agenda a proposal to advance any employee who has already begun working to any higher step, the
Superintendent or designee will consult with the Unit President. On or after January 2, 2026, if the Union makes a
written request, the Superintendent or designee will meet and confer with the Union regarding any concerns it may
have regarding the District’s implementation of this paragraph “6.”

7. Direct Deposit

Employees will participate in direct deposit of paychecks and provide the relevant bank account
information to the District. The District will provide access to electronic and paper paystubs in accordance with
applicable law. An employee who does not have a bank account will open one, even if solely for the purpose of
participating in direct deposit of paychecks.

ARTICLE XXV: VACATIONS

1. Twelve (12) month, full-time employees shall be granted summer vacations as set forth below.
Vacation pay shall be in accordance with the years of service completed as of July 1* of a given year.

Per Diem or hourly paid employees are not entitled to the benefits set forthin ARTICLE XXV.

VACATION TIME (employees hired before 5/21/98)

Less than six (6) months service FIVE DAYS

More than six (6) months, less than one (1) year TWO WEEKS

After one (1) year service TWO WEEKS

After two (2) years’ service TWO WEEKS

After three (3) years’ service THREE WEEKS

After four (4) years’ service THREE WEEKS

After five (5) years’ service FOUR WEEKS

After twenty (20) years’ service TWENTY THREE DAYS

VACATION TIME (employees hired after 5/21/98)

Less than six (6) months FIVE DAYS
More than six (6) months, less than one (1) year TWO WEEKS
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After one (1) year service TWO WEEKS
After two (2) years’ service TWO WEEKS
After three (3) years’ service TWO WEEKS
After four (4) years’ service TWO WEEKS
After five (5) years’ service THREE WEEKS
After ten (10) years’ service FOUR WEEKS

During an employee’s first year of employment, vacation will be prorated as of July | following date of hire,
provided that the probationary period has been satisfactorily completed.

VACATION PAY: for Death Benefit, Termination, Retirement; etc.
(Employees hired before 5/21/98)

Less than six (6) months NONE

More than six (6) months, less than one (1) year .833 days/month not to exceed 5 days

After one (1) year service .833 days/month not to exceed 10 days per year
After two (2) years’ service .833 days/month not to exceed 10 days per year
After three (3) years’ service 1.25 days/month not to exceed 15 days per year
After four (4) years’ service 1.25 days/month not to exceed 15 days per year
After five (5) years’ service 1.66 days/month not to exceed 20 days per year
After twenty (20) years’ service 1.92 days per month not to exceed 23 days per year

VACATION PAY: for Death Benefit, Termination, Retirement; etc.
(Employees hired after 5/21/98)

Less than six (6) months NONE

More than six (6) months, less than one (1) year .833 days/month not to exceed 5 days

After one (1) year service .833 days/month not to exceed 10 days per year
After two (2) years’ service .833 days/month not to exceed 10 days per year
After three (3) years’ service .8333 days/month not to exceed 10 days per year
After four (4) years’ service .8333 days/month not to exceed 10 days per year
After five (5) years’ service 1.25 days/month not to exceed 15 days per year
After ten (10) years’ service 1.66 days/month not to exceed 20 days per year

Employees who are hired above the first step or employees who are placed on a lower step as a result of
new job title or transfer shall be granted summer vacations and be paid in accordance with the length of service in
the District.

Employees who are granted three or four weeks’ vacation may be required to take either one or two weeks?
of their vacation during the school year upon approval of their immediate supervisor or the Superintendent or the
Superintendent’s designee.

Twelve (12) month manual employees may be required to schedule their vacation during the summer
months or other times when school is not in session.

Manual employees not scheduling summer vacation prior to May 31 may have their vacation time assigned
by their immediate supervisor, the Superintendent, or the Superintendent’s designee.

All employees having unused vacation days remaining as of February 28™ must schedule same by March
1%, or same may be assigned by their immediate supervisor, the Superintendent, or the Superintendent’s designee.

2 Office and clerical employees may be required to take one week of their vacation during the school year upon approval of
their immediate supervisor or the Superintendent or the Superintendent’s designee.
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Twelve (12) month bus drivers may be required to schedule their vacation during the summer months
and/or when bus drivers are not otherwise needed during the school year.

2. Vacation payments shall be made after an employee has eamned his/her vacation.

Should an employee become hospitalized while on vacation, the employee shall be granted additional
vacation time equal to the number of vacation days lost as a result of the hospitalization, provided that the
employee has accumulated sick leave in that amount, in which event the accumulated sick leave shall be reduced
accordingly. Upon proof that an employee while on vacation experienced a death in the “immediate family” as
defined in ARTICLE X1V, 1, (b), the employee shall be granted additional vacation time to the extent of the
employee’s entitlement pursuant to ARTICLE XIV, 2, Bereavement, and the entitlement shall be reduced

accordingly.

Vacation pay earned by a deceased employee, including vacation days earned during the previous year that
had not been taken, shall be paid to the estate or family.

Recess Days

Office and clerical employees employed for either twelve (12), ten and one-half (10 %2) or ten (10) months
and full time ten (10) month bus drivers shall be granted the teacher recess periods (presently Winter Break,
February break and Spring Break, and subject to change as the teacher calendar may be changed) with pay.

Manual employees employed for twelve (12) months shall be granted three (3) recess days with pay.
All recess days shall be taken during the Christmas, February and/or Easter recesses.

3. The District shall pay employees vacation pay due them at the time of termination of employment
provided the termination is not for misconduct.

ARTICLE XXVI: ASSAULT ON EMPLOYEES

An assaulted employee shall submit a written report within two (2) days, or as soon as possible thereafter,
of any assault suffered by the employee in connection with the employee’s employment and shall submit a signed
report to the Superintendent. The Superintendent shall immediately cause an investigation to be made and, on the
basis of the investigation, shall take the action that the Superintendent deems appropriate. Upon request of the
assaulted employee, the attorney for the District shall inform the employee of his/her rights pursuant to the law.

ARTICLE XXVII1: RIGHTS OF THE ASSOCIATION

1. Meetings

The CSEA may utilize school facilities for meetings, provided that the meetings are held after school hours,
the use of the school facility has been approved in advance by the building principal, and the meeting does not
conflict with other school activities.

2. Conferences of Employee Organizations
The Superintendent or the Superintendent’s designee may approve time off with pay for CSEA

representatives while attending conferences or conventions. If approved, this time off shall not be charged as days
of personal leave. The District shall not, however, reimburse the expenses of the representatives.
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3. Release Time and Union Telephone

The President of the CSEA shall be entitled to one paid hour each day to devote to CSEA-District business,
with a written schedule provided in advance, and shall have a separate telephone extension at the District’s expense.

ARTICLE XXVIII: MISCELLANEOUS
1. The District agrees to provide seniority lists for hourly employees to the CSEA.

2, Whenever a school building is in use by a group of students or a community group, a Custodian
shall be present.

3. The District and the CSEA agree that they will participate and cooperate in meetings of the Safety
Committee.

4. Employees shall not be required to use their personal autos for District business.

S. Emergency School Closings (Inclement Weather)

Office and Clerical Employees and bus drivers shall report to, and remain at, work, unless advised by
central office administration at management’s discretion to leave early, but time lost must be made up within ten
(10) business days or, if available, will be charged to personal leave or vacation (otherwise the employee will be
docked pay).

In the event the District is closed because of inclement weather, and the clerical staff is directed by the
Superintendent not to report to work, then manual employees who must report to work shall be given a
compensatory day off for each day school is closed due to inclement weather. The compensatory day(s) shall be
determined by the District after review with the CSEA. Some employees may be designated by Central
Administration to receive alternate compensatory day(s). Manual Employees will have the option to receive
overtime at time and one-half their regular hourly rate instead of compensatory days off when the District is closed

due to a snow emergency and they are directed to report for duty.

6. The District shall have the right to hire hourly laborers. Hourly laborers shall not regularly work
more than (20) hours per week.

7. Electronic timekeeping (swipe cards) will be used by all employees when clocking “in” and “out”
both at the beginning and end of shifts, and for breaks when employees leave the premises. Part-time, hourly and
substitute employees may be required to use electronic time keeping even if not required for other groups of
employees. Maintenance, Grounds and Security employees will log “in” and “out” as directed at each building.

8. Compensatory Time:

No employee is to work any hours other than those scheduled, without prior administrative approval. Any
permanent changes in schedules or overtime (whether below or above 40 hours per week) require authorization
from the Assistant Superintendent for Human Resource. Employees who are authorized by their designated
supervisor to work extra hours will be paid for these hours. If any employee wishes to take compensatory time off
on a 1:1 basis up to 40 hours per week, or a 1:5:1 basis over 40 hours per week (exclusive of sick, vacation or
holiday pay/time) in lieu of payment, the following two (2) conditions will apply:

0)) Prior administrative approval is required.

2) The time must be used within ten (10) days of the date earned, and the scheduling is
subject to administrative approval.
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9. All employees required to operate a vehicle in connection with their employment shall be subject to
the same drug and alcohol testing provisions applicable to those holding CDL licenses.

10. EAP Program

a. The District has the discretion to select a provider (“the Provider™) and has advised the
Union that it currently intends to select the Long Island Council on Alcoholism and Drug Dependence, Inc./Open
Arms EAP to provide an employee assistance program (“the EAP Program”) to employees and their families. The
District will consult with CSEA prior to changing providers.

b. The District’s interest in the personal concerns of employees is strictly limited to their
actual or potential effect on the employee’s work performance.

c. The District agrees that any contract with the Provider will include a requirement that the
Provider will: (i) provide each participant with identification/assessment services related to alcohol, other drug use
and mental health concerns plus up to four outpatient sessions post-assessment; and (ii) refer participants requiring
ongoing counseling sessions, specialized treatment or medical care to appropriate screened treatment resources.
Fees for professional services provided by professionals other than the Provider will be the responsibility of the
participant and/or his/her group health plan or other benefit programs, as applicable.

d. An employee may choose to participate in the EAP Program on his or her own or at the
recommendation of the District. Participation in the EAP Program is voluntary. The District agrees that any
contract with the Provider will include a requirement that the Provider maintain confidentiality consistent with
Federal and State regulations, unless a consent to release information has been signed by the employee. However,
nothing will prevent the Provider from providing the District with information about the EAP Program and/or its
participants so long as it is anonymous and/or aggregated in such a manner as to protect a participant’s

confidentiality.

e. The District retains the right to undertake any disciplinary action as provided in this
Agreement and/or by applicable law, rule or regulation, regardless of whether the employee has participated, or is
participating, in the EAP Program. The decision to seek or not seek assistance through the EAP Program will not be
a basis to discipline an employee. However, the District may take into consideration an employee’s participation in
the EAP Program to address any circumstance or problem for which the EAP Program is appropriate in determining
whether, and to what degree, disciplinary action is appropriate or necessary.

f. The CSEA will pay the District $700 no later than November 1, 2021 to cover a portion of
the cost of providing the EAP Program.

g This paragraph 10 will sunset and have no further force or effect after October 31, 2022
unless it is extended by written agreement executed by both parties and ratified by the Board of Education via a
duly adopted resolution by no later than September 30, 2022.

ARTICLE XXIX: OFFICE AND CLERICAL EMPLOYEES
L. PRIOR EXPERIENCE
Hourly or per-diem employees, either substitute, temporary or regularly assigned, who become full- time

employees, shall receive prior experience credit at the rate of one (1) step on the salary schedule, but not to exceed
two (2) steps, for each one (1) year FTE of work performed as an employee.
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2. JOB TITLES, DESCRIPTION & OPENINGS

Employees shall not perform out-of-title work without the prior written approval of the Superintendent or
the Superintendent’s designee. All full-time unit job openings shall be posted in each building and a copy sent to
the Unit President.

3. ASSIGNMENT, PROMOTION, TRANSFER AND TERMINATION

€)) The Superintendent or the Superintendent’s designee may, at their discretion, assign or
transfer employees to any school, department, office or other area in the District. The Superintendent shall consider
the recommendations or administrators and the desires of employees, including seniority in the job classification in
question, in making transfers and job assignments.

2) Full-time permanent and provisional employees promoted or reclassified in accordance
with Civil Service Rules and Regulations, or transferred to a higher paying job title, shall be placed, by lateral
move, on the appropriate salary schedules. There will be no loss of accumulated sick leave or vacation entitlernent.

3) Effective July 1,2022, employees directed in writing by the Superintendent, the Assistant
Superintendent for Business and Finance or the Assistant Superintendent for Human Resources to work in a higher
paying job title for a continuous period of 10 workdays will, beginning with the 11th workday, be paid at the rate of

the higher paying job title.
O] TERMINATION

(A) Where reasonably possible and absent unusual circumstances, employees who
have been employed in the District for one (1) year or more shall be sent written notice of termination of
employment (except termination for cause) by April 15%.

(B) Where such written notice is not reasonably possible or where unusual
circumstances have intervened, written notice of termination shall be sent at least thirty (30) days in advance of
termination.

© Employees sent termination notice as set forth in (a) and (b) above may be
reassigned to do work during the period following notice. This work may be at different locations within the
District and outside of job classification if, in the opinion of the administration, work is not available within the job
classification, but the relocation or out-of-classification assignment shall be at the rate of pay for the employee’s
regular job classification.

Except for employees in the civil service whose rights are governed by applicable law, the District shall
endeavor to follow seniority for purposes of layoff within each job classification so that the last person hired in
each classification shall be the first to be let go provided that, in the opinion of the Superintendent of Schools, the
senior employee has skills for the performance of the remaining jobs equal to those of the junior employee.

4. TELEPHONE REIMBURSEMENT

Upon prior approval of the principal, employees who volunteer may call substitute teachers from home.
These employees shall be reimbursed as follows:

¢)) Eleven dollars ($11.00) per month if employed in a school with a faculty and staff of
twenty-four (24) persons or less.

)] Seventeen and one-half dollars ($17.50) per month if employed in a school with a faculty
and staff of twenty-five (25) to forty-nine (49) persons.
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3) Twenty-three dollars ($23.00) per month if employed in a school with a faculty and staff of
fifty (50) or more persons.

C)) The amount due shall be paid in two (2) equal installments on the last working day in the
months of January and June.

5. TERMINATION AND LAYOFF - NON COMPETITIVE AND LABOR CLASS EMPLOYEES

After termination or layoff, non-competitive class employees with less than five (5) years of continuous
service and labor class employees may appeal to the Superintendent of Schools, or the Superintendent’s designee,

whose determination shall not be subject to further review in any forum.

6. WORK YEAR, WORK DAY AND OVERTIME PAY

The work year shall be:
') Twelve,
) Ten and one-half (10 2) months,
3) Ten (10) months.

The work year for twelve (12) month employees shall begin July 1 and terminate on and include June 30 of
each school year.

The work year for ten and one-half month (10 %4) employees shall begin on September 1 and terminate on
and include June 30 of each year and, in addition, each employee shall work a total of eleven (11) days during July

and August.

The work year for ten (10) month employees shall begin on September 1 and terminate on and include June
30 of each school year.

The customary work week shall consist of thirty-five (35) hours (excluding lunch), and the customary work
day shall consist of seven (7) hours (excluding lunch). Employees shall be entitled to a daily lunch period of one
(1) hour, and one fifteen (15) minute coffee break each day. From July 1 through August 31, full-time clerical
personnel shall be required to work a 32 % hour week (excluding lunch). From July 1 through August 31, full-time
Clerical and Office employees will work four and one-half hours on Fridays.

The District may require that employees work in excess of seven (7) hours per day or thirty-five (35) hours
per week. In this event, employees will be paid overtime at time and one-half the regular rate of pay for hours
actually worked only when so required by the Fair Labor Standards Act. Vacation leave days, personal business
leave days and recess periods will be considered hours actually worked. Notwithstanding the last two sentences,
overtime will be paid for hours actually worked on days on which school is closed due to a snow emergency.

Employees working a ten (10) or a ten and one-half (10 %) month work year and who are required to work
prior to September 1 and after June 30 shall be paid therefore at a rate of 1/228% of their ten (10) month annual
salary for each additional day worked. Administrators shall endeavor to schedule additional work continuously.

7. PAYROLL SUPERVISOR

The Payroll Supervisor will be classified as an Office and Clerical Employee and the terms and conditions
of employment for the Payroll Supervisor will be those of Office and Clerical Employees. At each step (i.e., Steps
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one through 10), the Payroll Supervisor’s salary will be $5,000 higher than the Assistant Payroll Supervisor’s. The
Payroll Supervisor will be eligible for the same 15, 20, 25 and 30 year longevities as the Assistant Payroll
Supervisor.

ARTICLE XXX: MANUAL EMPLOYEES

1. ASSIGNMENT. PROMOTION, TRANSFER AND TERMINATION

) All openings for full-time unit promotional positions and other full-time positions shall be posted
in each building, and a copy sent to the Unit President.

It shall be the guiding philosophy that the interests of the school system are best served by
obtaining the most qualified person available to fill each position. When, in the opinion of the Board of Education,
all factors are substantially equal, preference will be given to qualified applicants employed in the District.

2) Full-time permanent and provisional employees promoted or reclassified in accordance with Civil

Service rules and regulations or transferred to a higher paying job title shall be placed, by lateral move, on the
appropriate salary schedules. There shall be no loss of accumulated sick leave or in vacation entitlement.

?3) Effective July 1, 2022, employees directed in writing by the Superintendent, the Assistant
Superintendent for Business and Finance, the Director of Facilities or the Supervisor of Operations to work in a
higher paying job title for a continuous period of 10 workdays will, beginning with the 11th workday, be paid at the
rate of the higher paying job title

4) Employees transferred to a lower paying position shall continue to be paid the higher rate of pay of
the old position. Thereafter, no salary increment or increase shall be paid until accumulated increments exceed the
higher rate of pay in effect at the time of transfer. There shall be no loss in accumulated sick leave or vacation

entitlement.

) The District shall endeavor to follow District-wide seniority for purposes of layoff within each job
classification so that the last person hired in each classification shall be the first to be let go provided that, in the
opinion of the Superintendent of Schools, the senior employee has skills for the performance of the remaining jobs
equal to those of the junior employee.

6) Effective July 1, 2022, the Superintendent or designee may involuntarily transfer or involuntarily
change the shift assignment of manual employees no more than one time per employee per school year. Except in
the case of an emergency, prior to involuntarily transferring employees or involuntarily changing their shift
assignment, the Superintendent or the Superintendent’s designee will: (i) provide the employee with ten calendar
days’ notice; and (ii) consult with the CSEA Unit President.

2. WORK YEAR. WORK DAY AND OVERTIME PAY

The work year shall be:
) Twelve (12) months,
2) Ten (10) months.

The work year for twelve (12) month employees shall begin July 1 and terminate on and include June 30 of
each school year.

The work year for ten (10) month employees shall begin September 1 and terminate on and include June 30
of each school year.
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An employee working ten (10) months who is required to work prior to September | and after June 30 shall
be paid additionally for the extra work assignment at a rate equal to 1/21 7% of a ten (10) month annual salary for
each additional day worked.

The customary work week shall be Monday through Friday (except Security Personnel, whose customary
work week shall consist of forty (40) hours, Monday through Sunday) (excluding lunch), and the customary work
day shall consist of eight (8) hours (excluding lunch). Employees shall be entitled to a daily lunch period of one (1)
hour. This shall not include custodial employees on the second and third shifts, who shall continue to work the
same hours per week as presently, but these employees shall not leave their work stations for meals or for coffee
breaks. The employees shall be granted a total of ten (10) minutes to prepare for lunch. At the conclusion of the
lunch period, the employees shall immediately resume their work at the job site.

Employees who are classified as Custodians, Maintenance Workers and Groundskeepers will work eight
(8) hours a day. During the period commencing July 1 and ending August 31 the work day shall end one-half (1/2)
hour earlier than during the rest of the year.

Full-time Security Personnel who are required to work on a holiday as part of their regularly scheduled
work day shall be granted compensatory time off on a one-for-one basis (rather than on a premium basis).

The District may require that employees work in excess of eight (8) hours per day or forty (40) hours per
week. In this event, employees will be paid overtime at 1-'; times the regular rate of pay for hours actually worked
only when so required by the Fair Labor Standards Act. Vacation leave days, personal business leave days and
recess periods will be considered hours actually worked. Notwithstanding the last two sentences, overtime will be
paid for hours actually worked on days on which school is closed due to a snow emergency.

Employees required to work removing snow on paid holidays shall be paid at the rate of two (2) times their
regular rate of pay, inclusive of their pay for the holiday. Employees required to work on (1) a Saturday that is not
part of the customary work week; or (2) a Sunday or holiday that is not part of the customary work week, shall be
guaranteed a minimum of one and one-half (1 Y2) hours of work. When employees are directed to change their
normal working hours, they will receive a differential in pay. However, they must work at least five (5) days under
the adjusted schedule to receive the differential in pay.

Employees will be provided one (1) fifteen (15) minute break period during the day. Should it be
necessary, no more than one person shall leave the premises to secure food or beverage for all others.

Employees required to make building checks during a Saturday, Sunday or holiday will be paid at the rate
of one and one-half (1 ') of their regular hourly rate for each hour worked. No building check is to be made if the
building is occupied or scheduled to be occupied and an employee is assigned for duty.

With the exception of building checks, overtime will be rotated within the buildings.

There shall be a minimum of a three (3) hour call-in pay for any employee who is called in to do work
outside of a regular shift, provided that the time spent on call-in work shall not precede or follow the employee’s
regular shift.

3. UNIFORM

The District will provide each manual employee with three work shirts per year and safety shoes every two
years. Every second year, the District shall furnish one (1) uniform jacket for each manual employee. Starting with
pants during the 2022-2023 school year, effective July 1, 2022, the District will alternate each school year between
also providing each manual employee with: (i) three “T” shirts or polo shirts; or (ii) three pairs of pants. All
manual employees furnished uniforms shall be required to wear the uniform during all hours of employment. It
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shall continue to be the responsibility of employees funished uniforms to clean and care for uniforms. A total of
six (6) fire safety uniforms shall be provided for each mechanic.

4, SENIORITY

) Seniority will be measured by length of continuous uninterrupted employment in the District in a
craft or job classification.

)] Seniority shall govern voluntary transfers and voluntary changes in shift assignments when ability
and qualifications of employees are equal. Employees who desire a transfer or a change in shift assignment shall
apply in writing to the Personnel Office. Applications on file with the Personnel Office must be renewed in writing
by the applicant on each succeeding September 1* and February 1*. Should an applicant be offered a voluntary
transfer or a voluntary change in shift assignment and fail to accept same, the employee shall be dropped to the
bottom of the transfer list. Should the employee fail to accept two (2) consecutive offers, the employee shall be
ineligible for either a voluntary transfer or a voluntary change in shift assignment for one (1) year following the
second refusal.

3) The District may hire substitutes for absentees from its own substitute list. Only if it is unable to
do so shall the District then be required to fill vacancies from among the employees assigned to a particular
building in which the vacancy occurs, or from a District-wide overtime list, as provided below:

Overtime shall be rotated among employees not assigned to a particular building by seniority when ability
and qualifications are equal. The determination of ability and qualifications is to be the responsibility of the
Superintendent or Superintendent’s designee. Employees assigned to a particular building shall have overtime
rotated within each particular building by seniority when ability and qualifications are equal. After all full-time
employees assigned to a particular building have been given the opportunity to perform overtime work and have
declined the overtime work, the following program shall be followed.

A) A District-wide overtime list shall be established by job classification.

B) The overtime list shall be composed of employee volunteers who shall be listed within job
classification in order of District-wide seniority.

C) The CSEA shall designate a representative and shall give his/her name to the Superintendent or
the Superintendent’s designee.

D) The CSEA representative shall be afforded a reasonable time to fill the overtime position from
the District-wide overtime list within applicable job classifications.

E) Should the CSEA representative be unable within a reasonable time to fill the overtime
position, then the District shall have an unrestricted right to fill the position with either full- or
part-time employees.

©)] The District shall establish and maintain up-to-date seniority lists that shall be made available to
the CSEA and centrally posted. New employees shall be added to the seniority list upon completion of their
probationary period.

5) Full-time Manual Employees will be given preference over part-time employees to perform work
on a premium day when ability and qualifications are equal.

6) The Superintendent or the Superintendent’s designee shall have the right to assign, when necessary,
working section chiefs to supervise overtime work regardless of their position on the overtime list.
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5. TERMINATION AND LAYOFF — NON COMPETITIVE AND LABOR CLASS EMPLOYEES

After termination or layoff, non-competitive class employees with less than five (5) years of continuous
service and labor class employees may appeal to the Superintendent of Schools, or the Superintendent’s designee,
whose determination shall not be subject to further review in any forum.

6. Security Guards Work Year: Full-time10 month security guards will work the same days as the
teacher members of the LUT bargaining unit.

ARTICLE XXXI: TRANSPORTATION

L. All employees hired after May 21, 1998 shall be hired and paid on an hourly basis regardless of the
number of hours assigned per day.

2. Work year for all new employees hired after May 21, 1998 shall be the school year plus three (3)
weeks between July 1% and August 31 at the District’s discretion and direction; however, current employees shall
have the pick of summer runs prior to assignment of new employees. Effective July 1, 2022, Bus Drivers and Bus
Attendants may volunteer to work an additional three weeks during the summer (i.e., July 1 through August 31).
Each Bus Driver and Bus Attendant who volunteers, is selected and in fact works the three voluntary weeks in
addition to working the full three mandatory summer weeks (i.e., Bus Drivers and Bus Attendants that work a full
six weeks during the summer) will receive a $2,000 stipend per summer. In order to be eligible for this stipend, a
Bus Driver/Bus Attendant may not be absent at any time and for any reason during the six-week period except
when directed in writing by the Director of Transportation not to drive (in the case of Bus Drivers) or work on (in
the case of Bus Attendants) any routes.

3. Absent an agreement between the District and the employee, all hourly employees shall work a
schedule that shall include a maximum of two (2) shifts with a maximum break between shifts of four (4) hours

excluding unpaid meal break.

A) Shifts may begin any time after 6AM and run through 8PM.

B) Saturday shifts may be created.

4, The transportation supervisor may change run assignments after meeting with the driver and CSEA
representative, and citing reason(s) for the change. Any change made shall thereafter be subject to a hearing before
the Superintendent or the Superintendent’s designee, whose determination shall be final and not subject to review in

any forum.

5. For any run(s), if there are no volunteers or other available drivers, the District may assign the
run(s) in reverse order of seniority.

6. For each September, all available runs shall be posted and all drivers and chaperones shall make
run selections on the basis of seniority. For up to five (5) business days after this initial posting, any change in
these runs shall be subject to reselection on the basis of seniority. Seniority lists shall be maintained and provided

by the CSEA.

7. The District may contract out work in the transportation department, provided that no employee
who is employed as of June 22, 2015 shall be laid off as a result of the contracting out.

8. There shall be a minimum of three hour call-in pay for any bus driver who is called in to do work
outside of their regular shift, provided that the time spent on such call-in work shall not precede or follow the
employee’s regular shift.
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9, All athletic/late bus runs or any additional overtime shall be offered on a rotating basis by seniority
through the entire list of all full-time and hourly bus drivers before commencing through the list again with the
most senior full-time driver.

10. Up-to-date seniority lists will continue to be posted in the transportation office. The order shall be
kept in a manner as to show 12 month drivers, 10 month drivers and part-time drivers in that sequence. The
supervisor of transportation shall use these lists for run selection prior to each school year. In addition, it will be
used as a guide to designate drivers for other than regular runs such as mid-day, field trips and athletic trips.

1. After termination or layoff, non-competitive class employees with less than five (5) years
continuous service, and labor class employees may appeal to the Superintendent of Schools, of the Superintendent’s
designee, whose determination shall not be subject to further review in any forum.

12. The District may require that employees work in excess of their normal wok day. In this event,
employees will be paid overtime at 1-% times the regular rate of pay for hours actually worked only when so
required by the Fair Labor Standards Act. Vacation leave days, personal business leave days and recess periods will
be considered hours actually worked. Notwithstanding the last two sentences, overtime will be paid for hours
actually worked on days on which school is closed due to a snow emergency.

13. Summer routes will first be picked by volunteers on a full summer basis in seniority order, then on
a three week basis by volunteers in seniority order. After volunteer selections have been made, any remaining
routes will be assigned by the District on a three week basis to members in reverse seniority order. The District
will, on or about April 1, notify the CSEA regarding the approximate number of full-time summer routes that are
anticipated to be available for the coming summer.

14, Effective July 1, 2022, Employees will notify the District of any absence at least one hour prior to
the start of their workday. If notification is not given, the District may, in the discretion of the Superintendent or
designee, deem the employee to be absent without leave, except where the employee provides documentation
demonstrating that it was impossible to comply with this requirement due to an emergency.

15. Effective July 1, 2022, Employees whose routes include private school students must work on
those days when the private school is in session, even if the District is closed.

16. Bus Driver Bonuses

a. All Bus Drivers first employed by the District on or after November 4, 2021 will receive a one-
time payment (less all applicable withholdings and deductions) as follows after working one full calendar year from
their hire date:

Bus Drivers who, when hired, already meet all of the
applicable licensing and training requirements: $2,500

Bus Drivers who, when hired, have not yet met all of the
applicable licensing and training requirements: $1,500

b. A Bus Driver who first refers a new candidate for employment to the Assistant Superintendent for
Human Resources, in writing, will receive a one-time payment of $1,000 (less all applicable withholdings and
deductions) if the District subsequently employs that candidate as a Bus Driver.

c. Bus Drivers who separate from the District’s employment for any reason prior to the conclusion of
their first year of employment must repay the District for the cost, as determined by the District, of any District-
provided training that they received (e.g., the hourly rate that the District paid the employee to attend the training,
the cost of materials, etc.). This amount will first be deducted from the Bus Driver’s remaining paycheck(s) and any
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payment due upon separation. Any remaining sum will be paid to the District within 60 calendar days of the Bus
Driver’s separation from District employment.

17. Bus drivers shall three hours call-in pay.

18. a. The District will reimburse Bus Drivers $164.50 ($180.50 for Bus Drivers required to pay
a supplemental Metropolitan Commuter Transportation District fee) for the cost of obtaining or renewing their
Commercial Driver’s License upon the Bus Driver providing the Superintendent or designee with proof (that is
satisfactory to the Superintendent or designee in his/her non-reviewable discretion) that the Bus Driver has paid the
fee to the New York State Department of Motor Vehicles.

b. Bus Drivers who separate from the District’s employment for any reason prior to the conclusion of
a full calendar year from the date that they receive the reimbursement set forth in paragraph 17(a) must repay the
District $164.50 ($180.50 for Bus Drivers required to pay a supplemental Metropolitan Commuter Transportation
District fee). This sum will first be deducted from the Bus Driver’s remaining paycheck(s) and any payment due
upon separation. Any remaining sum will be paid to the District within 60 calendar days of the Bus Driver’s
separation from District employment.

ARTICLE XXXII: TEACHER AIDES

1. As soon as practicable, and under normal circumstances not later than ten (10) days prior to the
beginning of the school year, full-time teacher aides shall be notified of assignments for the following school year.
Should abnormal circumstances or conditions arise (i.e., death, resignation, leave of absence, unanticipated change
in enrollment) assignments may be changed to meet the situation. Teacher aides shall be promptly notified of the

change.

There shall be no permanent involuntary transfer of a teacher aide without prior notice to the teacher aide
and an opportunity upon request for the teacher aide to consult with the Superintendent or the Superintendent’s
designee conceming the reasons for the permanent involuntary transfer.

2. The District shall endeavor to follow seniority for purposes of layoff within each job classification
so that the last person hired in each job classification shall be the first to be let go provided that, in the opinion of
the Superintendent of Schools, the senior employee has skills for the performance of the remaining jobs equal to
those of the junior employee.

After termination or layoff, non-competitive class employees with less than five (5) years continuous
service and labor class employees may appeal to the Superintendent of Schools, or the Superintendent’s designee,
whose determination shall not be subject to further review in any forum.

3. Each District-sponsored in-service course, out-of-service course or college course must be
approved, in advance, by the Assistant Superintendent for Instruction, and successfully completed by a teacher aide
in order to count as one (1), or more, college credits toward the sixty (60) college credits required for placement on
the Teacher Aide Il salary schedule.

4, Teacher Aides hired prior to May 21, 1998 and paid on the Teacher Aide I and I-R salary
schedules, after completing ten (10) years of service, will thereafter be placed on the Teacher Aide II salary
schedule. This placement shall be made by lateral move on the salary schedule.

5. No teacheraide shall be required to participate in an overnight program. Participation shall be
voluntary and compensation shall be at the regular rate plus $20 for each night away from home.

6. Subtractions from a full-time teacher aide’s annual salary on account of excess absences or for
other appropriate reasons shall be at the rate of 1/200™ of the base salary for each day of subtraction.
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7. Full-time teacher aides shall be entitled to fringe benefits consisting of those for ten (10) month
employees.
8. Teacher aides who work in a program during the summer months of July and August shall be paid

at the hourly rate as shown on the post 5/21/98 salary schedule for hourly employees.

WORK YEAR, WORK DAY AND OVERTIME PAY

1. Work time conforms to teacher’s hours, but not more than 30 hours of assigned duties weekly.
Teacher Aide school assignment begins the first day school is in session and ends on the last day of school attended
by the pupils. Teacher Aide work assignment and payday schedule shall conform to the teachers.

2, Full-time Teacher Aides will be guaranteed a paid workday of six (6) hours.

3. Time worked in excess of six (6) hours of assigned duties per day shall be accumulated, in full
hourly segments, and shall be repaid in compensatory time within ten (10) days of the demand for same having
been submitted to the building principal with supporting documentation. In the event the compensatory time is not
given within ten (10) days thereafter, payment for the overtime shall be made at time and one-half (1 }%) the hourly
rate.

4. Teacher Aides work year shall be 183 days. Full time Teacher Aides salary is based on a 200 day
work year inclusive of all holidays. Full-time Teacher Aides shall work the teacher calendar.

ARTICLE XXXIII: REGISTERED AND LICENSED PRACTICAL NURSES

1. Registered Nurses and Licensed Practical Nurses will be paid on an annual basis computed as
follows: six and one-half (6 ) hours per day. Registered Nurses and License Practical Nurses work year shall be
183 days. Registered Nurses and Licensed Practical Nurses salary is based on a 200 day work year inclusive of all
holidays. Registered Nurse and Licensed Practical Nurses shall work the teacher calendar.

2. Registered Nurses and Licensed Practical Nurses shall be paid an annual salary that shall be
conformed to the teacher work year and payday schedule. They shall receive a written salary statement that shall
set forth the annual salary for the ensuing year. Registered Nurses and Licensed Practical Nurses may elect to be
paid in 20 or 24 equal installments. If a Registered Nurse or Licensed Practical Nurse elects to be paid in 24
installments, the additional four instaliments shall be paid on the last pay day of June.

3. Full-time Registered Nurses and Licensed Practical Nurses shall be entitled to fringe benefits
granted to ten (10) month employees.

4. After termination or layoff, non-competitive class employees with less than five (5) years
continuous service and labor class employees may appeal to the Superintendent of Schools, or the Superintendent’s
designee, whose determination shall not be subject to further review in any forum.

5. Full-time Registered Nurses having a Bachelor’s Degree shall receive a salary differential of
$2,500 annually, commencing during the next school year following that during which the degree is awarded.

6. Registered Nurses and Licensed Practical Nurses who work in a program during the summer
months of July and August shall be paid at the hourly rate for the nurses as shown on the post 5/21/98 salary
schedule for hourly employees.

7. Registered Nurses and Licensed Practical Nurses who are regularly assigned at least once a week to
travel between two or more buildings on the same day will be given a mileage stipend.
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8. Effective July 1, 2022, in addition to the work year set forth in paragraph 1" of this Article,
Registered Nurses will work an additional 40 hours during the summer (i.e., July 1 through August 31) on days to
be scheduled by the District. Effective July 1, 2022, in addition to the work year set forth in paragraph 1™ of this
Article, Licensed Practical Nurses may volunteer to work an additional 40 hours during the summer (i.e., July |
through August 31) on days to be scheduled by the District. Registered Nurses and Licensed Practical Nurses will
be paid on a prorated basis (at 1/200 per day) for this additional time. Notwithstanding any provision of this
Agreement to the contrary, Registered Nurses and Licensed Practical Nurses may be temporarily transferred to a

District high school during the summer.

ARTICLE XXXIV: SCHOOL MONITORS*
(*Previously School Assistants)

1. Full-time School Monitors will be paid on an annual basis computed as follows: six and one-half (6
%) hours per day. Full-time School Monitors’ salary is based on a 200 day work year inclusive of all holidays.

2. Full-time School Monitors will be paid an annualized salary that shall be conformed to the teacher
work year and payday schedule. They shall receive a written salary statement that shall set forth the annual salary

for the ensuing year.

3. After termination and layoff, non-competitive class employees with less than five (5) years
continuous service and labor class employees may appeal to the Superintendent of Schools, or the Superintendent’s
designee, whose determination shall not be subject to further review in any forum.

ARTICLE XXXV: DURATION OF AGREEMENT

The term of this Agreement shall be for four years. This Agreement shall be effective as of July 1, 2022
and continue in full force and effect through June 30, 2026.

* day of in the ,\/:/ 2023.

IN WITXESS THEREOF the parties hercunto set forth their hands and se

/
el 7 Mig

President
Levittown Unit #7551
Civil Service Employees Assoc.

s

Labgf Relations Specialist
Civil Service Employees Assoc.

C ¢ y
Shiperintendentof Schiols

Levittown Public Schools

WITNESSED BY
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EXHIBIT “A”

31







(4>

Kse[es aseq feauur 519y) 2A0Ge (00'Z§ Pred 2q [(eys 5J1yD uoNd3S Furjiom

A1efes aseq [ENUUE 119Y) 5A0QE 00S 7S Pred a4 ((eys 3a13a v € Yilm SasiaN pasdstiay

vsr'e s[si8c s{ugt  s|see s [soese sfetbve S 6981t S| GEVOE S |svo6c S| ovoLz $]Issve S| L08ZT S| SR60T § | LBT6l § J0JUOI] [00YIS ‘sow 9f
olv'y S|ares S|soct sivoi't S 68E'E9 § 6SE6S S S€SLS § [ 819°6s §]EL6'1s S|€slos $|1€e8y | 6L59F S ISANN P S0 O
pse'e S|si8t S|i8i  s|se6 s|ipb9se § oTive § 9ISIE | LEOOE S| pLTST $|Sir9T S|O19€T S|Zociz sfoleel S|TLesl $ 11 3PV PPUIL
vy 6218 § 61892 S| 15067 S]€ceze $| L8607 S fL0S8L S|voLLl § FEECMVETEIEN ‘sow gf
80T S|votU'l s|116'79 §}B8II9 § Lives § 0ZZ9s S|ozsys S| vi8Ts S]S90tS S| 9618 S|[SLSOr $[898%y S| I9NEP S 19A14Q sng ‘S0 O]
807’ Sivor't S|estyo S| vigl9 § oLy'és § 00ESS S| vEOES SfoLL'0S $|€os'8y $|9s9'vb S| ZLp'Ty S €8TOv S| 69LBE § Ity Ayunng
80Z'C s|vot't S|svove S{9ze’tL $ 91669 S| Isss9 sfzoseds §|€9s19 S[s056s $|619LS S|LzLes S| 9vLIS S|EiBey S| 6E8LY § 10)0130() HNYIA 10104\ |
80z S{volU't S|voLes S{cei’18 § 0898L S EBPEL $]cC001L S]Ppis89 §|9€099 S| SEe19 S{To6s §[Sev’Ls §|€S9SS § JAUEYIIW 01Ny
8077 S|voUl sfuesie Slowsst [T 90969 $[86VL9 §]88¢S9 S| czTe9 $| 69965 S |L99°Ls $]0ssEs S| 6EvES S 1aAuQ sng
802 S| PpOI'l S|TTSTIL S| S6860l § £25'801 § 866001 S| LOV'86 §[8I8'S6 S]6LT€6 $|665L8 S |Lvl's8 S| L1658 S| IviSL § TdngImep|
8077 S[volt §[voLes s|zells § 0898L § ESVEL S| C00IL S| ves89 $[9£0'99 S| see'l9 S| zoves S|sives S| €59SS S A43[D SII04§/SIWEIUIBIA
16569 s |sti'eo $Ioes09 S|Leees S|Tvivs S| €91'Zs §|6£€05 Sjoiv'sy § 234[2H dueudurely
8027 S|[vor'l sfsssse s{v86TL § 09€'0L § 1S5'S9 S| SCIE9 S| OLS09 §|L66LS S|evips S| €912 S| 6£€0S $jOIv'sy § 23d3spunos)
80TT S|vor't s|zeve SEeEstie § AT €LSE8 S| (8608 S| evv8L §|Cl6sL S|szeoL S|ILv8Y S| pies9 $]O0ISEY § 111 uepoIsn) peay
8077 S|vor't S|ziseé8 S{8s0Ls § EPSPR § 8ST6L S| 1889L S]vSyvL S]OL0TL $]08€L9 S |Ie6v9 S| 8979 $| 6709 S i1 URIpDISH) PEIH |
80T S|vol'l §|v91's8 S|estT8 S 8508 S SIESL S| 666CL S| i1zooc $|v0E8S S| 8TLE9 S|E6b 19 S| IsT6S S| L5695 § | uepoisn)) peIy
807C S|vor't sjozi'st S|iioe § 9ovL § 66569 S |8vSL9 §]|15Ss9 s|ssse9 s t1s'6s $|98s’es $]€s9cs §]LiLeS § Dpedng smgrisn) PHISSY
80z7 S|vot't s|ovove S|9zetL § 91669 $ 1S5°S9 S| Z0SE9 S| €9519 §|s0s6s S| esoss SfeizLes s|ovL’ls Sfeisey § ..u__.su._u_
207C SIe01l §$h9l1669 S |8¥8Ly S LTL'9 § €95°19  § | L0S'6S S| 619°LS S| ¥Z9Ss S|9bLts S| €186y S[6EFLy $| 96’5y § JIuRI|D) 0w 7]
€P0'T $[8E6 S| pLssE S|otTs § fLees s 0856y S zEUsy S 90LO S|68ZSh SigigIy S ovbibr S|vOOr S| 5598BE S x33D 1158
ev0'z s|8e6e S| 1iLes S| wsTiS S sIgsy S 90L9r S| LvTsy $]sc8ey S| vOover S| vboor S| ss98e §|E£TLE S| TS8SE S 23D 8EAL 'sous 9|
80T S|roI't S|este9 S| 9619 S 97109 § 08€95 $|svvs Sle9scs s|ver'ts s|o6l'sy S |[88vor S|zeLvy Se6soer § ML) PTVOSIAS/OUNS IS
€v0'C S[866 S| 96p8S S ]S8695 $ Lby'ss S 101zs S| wsos s|vioer S| 28SLy S |886'vy S| zesey S| sLoTy §| 9190 § ouAS/MHIDAALIS
tp0C S[8€6 S| 6EVSS S$] 158°€S § eI § v206P S| LESLY S| LLOOY S|vsSyy S| sSioty S| 9190v S| iziee $|I99LE § O dAL] sow g/t 0f
80Z¢ S[vo1't S|voese S|oelte S 9016 § 9p8S8 S| OCBES S| LbLIB S| vL96L S| BL8SL S|BILEL S|66971L S {08969 § JURIUN0IIY
80z S|voi't S|eccis S| ivieL § woLL S 0SEZL $]08Z0L S|L0T89 $|LL1'99 S 9979 S| 11509 S| o6v8s S |EEs9s § A PUUOSIA VLI HMID I3V "utid
80ZC s${v01't ${0zTe9 S|60¥19 $ 069'6S S vS65S S| 60TbS S|SysTS $| 00805 S|etoty S|91E9y S| 19y S|evely § ADdAL
807 S|vol't S[S6999 S|€86%9 $ 0TEd § 0I¥6S S| 19945 $|vS6SS S| oszes S| 1061 S|[Zvo6y S}8LeLy S|9IE9y § ND QI ISPuNSMIDIAL'IS
80Z'T S|vol't SjezvoL §|sTevL $ FIN T 0S9'L9 $]069's9 S| 2ss't9 S| v8r19 §| L8085 S| SL6'SS $]666€S S|6L6°IS S N IS IS/ NIV IS
80z'z s|voU't $|90L'zt S|ss9oL § 0983 S 63TY9 S| 1iccy S| vBZO9 §|scoe8s §]ev6vs S| II0ES ${6L01S S| vorey § WD TAL ULIG/OUNS ISAID P/ NID 1PV sow z{
[ St 0T S1 ] 0l 6 [] L 9 S [ [3 z I
70+ KIASBUGT) b+ SIPIV JIPEIL Fafr IINN IBININIG PIFUIINT At+ IINN PIINSHIY Yag+ 01-1 9IS | A

€T/8UE

£TTT0T 314




EE

Kepes aseq jenuue 19yl sa0qe 000 Pred aq (eys 5JIyD UoNIIS Fuigrom
Kigjes aseq [enuue 51yl 3A0qe 00s 7S pPred 23q [eys 235731 V@ & YIm SasInN pardlsifioy

pst'e S|Si8c §S|iL81 S| 8€e s|veooe s|sii'se § Los'ce S|BKOIE S| 9796T S| L85LT S[wbiST S| e€9C€r §|vOriT S|EL961 § oy j00gIs] “sous O f
v’y sfzice s|s8oze sfvor't S LS9¥9 § 9509 § 68985 $[0cL9s $|Ci0eS §]L801s §|i6Z6b S|OISLY § AN P2 ] sow of
vsL'e s|si8 s|ust s ses s|oseoe s|zoghe § obi'CE 5 [8€90¢ S [€Ti'6Z S|epe'or S|e8ovz S [9eree §levseor S{ovLsl $ 11 3Py JagdRa),
nvi 698 $ SSELT S| eTss'ST $|69LTT S |v6L0r § | LL8BT $[0S9Ll § U-1 3PV PRI sows
8077 S|vol't ${e69Uv9? S|opbeETe § S09'0Y S ShELS $|019°cs SFIL8ES §|L80TS S|6st6h $[90sLy S|soLsy §STOvp § a3apq sng ‘sowt o]
8077 S|vor't $[9ovv's9 s|0S0EY § 09509 § 90v'9S S| S60°PS S| SBLIS S| €Lv6y S]evssy S Teey S| 6801y § [ pbSeE § Pty Ktandsg)
80T S|vor't §[9zs'st S|voceL § IEIL §| 29899 $1TeLv9 slverey $]96909 S|iLLes ${1os'ps S| 18475 S| 60805 S |96L8r § 101€33d0) 3IRIA 1010)y
8077 S|vot't s|ety'ss §|o1see S pSTO8  § €S6'PL S| ZZhIL S| 9¥669 S |LSEL9 S|T95T9 $[S909 $|seoss §|99L9s € JueYRIW oIy
807C S{volI't Sfosver S[v8iLL S SEOSL § 8660L S |8v889 $[96999 S| L8v'v9 S| €9809 S [o0z88S $1199°95 §[80S'YS § 19A1( Sng
8077 Sfvort s|zeLvil $]c60TUt § £69°011 § L1001 § | sccoot ] seL'te §]svi'se S| ISE68 $|0s898 §§6vTv8 S| SYoOL § Tdng e
807 S|tot't s|eev’'ss §|o18'T8 § ¥sT08 S eS6vL S| TTvTIL S| 9v6'69 S |LSELY S| 79579 $| 25909 S| ST98S §|99L9S S W31 S2I0IG/IPUEIUIRN
79899 $|88CP9 §|LYLI9 S[LSI'6S S|STTSS $]90CES §|9veElS §|8LE6y $ 230pY dueuduIRyy
802C S|voUt S|690LL S|ovvvL $ CATEES 79899 s|88cv9 S|LvL19 S| istes $|szzss ${907€S §|ove'ts S| 8LE6GH § Aadamspunor
8027 S[vot't $)09C9 S|s8ss’ce $ 60606 $ YpTS8 S) 10978 S| 11008 S|otbee S|evecL S| (v869 S{€6TL9 S| 06LYO § 111 UEwpoISN) PEIH|
8077 S|vot't $|zoe'te §|66L88 $§ PEC9E S €v808 Slo6ipBL S|EP6'SL S|OLYEL $[8ZL89 S| 0£T99 S| 16869 S]L6VI9 S 11 usipoisn)) pedj|
8077 S|vOI't S$}L9898 SfSivys § 996’18 § 1789 S |esv've Secote $]o0L9%69 §|€0069 $]€ZLTo $[9ev’09 S| 9608S § | UBIPOSN)) PEIY
80TC S|[voUT S|eso6L S|€€9iL S LSS 8 1660L $)]66889 §|79899 S[9z8'v9 S| 10L'09 §|ciec'8s $]99L'9S $[108vS § sayedsiq sng/ 5] PHISSY
80CCT S$|vOi'l S|LitSsL S|t9cEL S vIEiL § 79899 SfILLvy S| veLT9 $) 96909 $|99L°9s §|108vs S| 18L7S S| 60808 uEIpoIsn)
80z S|vort Sfvicte s{soze9 $ LY S v6LT9  §| L6909 SfiLLss S|[LEL9s $|18LTS S]6080S S|96L8y S| €839 S 1083 0w 7|
EY0'Z $]8€6 S[R8L'OS S| 1z'SS S LISES 8L50S S]s6o'6b S| OoboLb S| W6IOr S| TLYEY S|69ZCk S| Sv80r S| 8TYGE S N3 Areaqry IS
EY0'T S|8€6 S| LiT8ES §|6LTS § v780¢ S op9'Ly S| zsUor S| zeLwy Sfzster §|sveor S [stver $|8LeLe S| 6959 § %131 istdA ) “sow g
80Z¢ s$|tol'l S|ecoso §[10Te9 S 99€19 S LOS'LS § | BELSS S| LI6ES $|LSt'cs S| ESl6r S| SIPLY S| 889°sh S| 0Z6E€P § LD PUNDSIIG/OUNS IS
€07 $|8e6 $]99965 S|sziss § 955’95 § EvIEs  $|v8S1S §[ss00s S| vessy S |888'cy S{coprvy ${96Ty S|8iIv § OUNS/NID VAL IS
0T S]8t6 S|[8rs9s s |8TevS § S6EES S $S00s S| (8v8y S]6669y S| svv'sh $|9l6Ty S|8TYIv S| €066E S| SIVEE § mD AL  csow /101
807 S|vol't S|o1ZLe $]090°66 § ERST6 S €9¢'t8 §]|o6v's8 slIvee8 $| L9718 S| secit S|el'se S|eei'eL S|E0lL $ juejuUNoY,
807¢ S|vou't S|s96Is S| vcLo8 § €8S8L S toL’eL S| 989°IL S 1LS69 $] 0059 S| 1Z6€9 S| ITL'19 $[099%6S S| €¥ILS § D PUN0SII4 "ULsd /D IIIV "ulsd
80ZC S|voI'l S|vBYY9 S[L€979 S £8809 $ ELOLS S| e6TsS S[s6sEs ${9181S Sfecesy $|Tvziv $|cossy § [ 808¢Er § MOAAL
8077 S|v0i't $[82089 S [Z8T99 S Y8 P9 § 86509 S| vIBBS S| ELOLS S| SECSS S| LIEcS §|SE90S §|8c68r S| viiv S WD Q17 AoualS D941 3S)
80Z¢ S|vor't S|[sseLL S| sigsL § 99tL § €0069 $|€v699 S| €T8v9 S| ¥ILT9 S| 8vZes S |v6e0LS §[6L0'ss S|610°cs 1D 34 3SMIDIIVIS
80 §{vort s|ootve $|toze § 6669 S SLs's9 5| essed slesy19 | 1eves $| zbo'9s s | zeo'vs $| 101z § | 98005 S N IAL ULdOuAS ISAMID 1A/ MID 1V sow ]
[ 33 foz sl zl [] 6 8 L 9 3 v € z 1

€U8sUE

(%n+ ANAIBUO'Y) YoZ+ 01-1 OIS  IA

PUETOT 224




Ve

Ase(es 95Bq (ERUUE LAy IAOQE 00Q'ZS PIEd 3q [[2YS 5]y UONIIS Junyom
Aseqes 358Q [ENUUE 119Y) IA0GR 00STS Pred 3 [[eys 2313 v € Yim sasiny pasaisifiay

pSL’e S|St8C S|LL81 S| 86 s |ecete s|Lrse 8 785 €E S| 6LGIE S|SISOf S| vivel S]868sC S| 196€C 5| 9v0ZC S|€9C0C § JOHUOIN [00PS “sout g
otv'y S[ziee §|s8oez s{voI'l § 96599 $ €9 S 0sy'09 § ] cev'ss S[zo9bS §|E€TLTS $]9LLOS S |9E68F § IBINN PRI} sout o]
psLe S{sS(8C s]i8l S| 86 slisvie s]ivese S IIlee S |esSie S| 9666 $|csL'e $|v08ve S| 1087 ${ 08607 §)C0E6l § 11 9PV BYEI L

nNvL w6s6T  § OLI'8T S| 8IEST S|2svec S|sIvic S|[vvbél S| 6LIBL S U-1PIY JNPIRIL sou gf
807z S|vor't §|ve099 S{OITYS $ e S §9065 S |8LTLS S|ispss S| 6v9Es S| beE9os S| 1e6'8y S|BElLy § ] SvESE S 12A1( SnY sow g1
g0ze S|vor'l s|oiv'e9 s]ivevd $ 08b'79 $ 2608C S| LILSS S ]G6EEeS S|8S605 S|9169y $|2Tovy §S|czt'ey §]1€L0v S iy AsLindas]
80 S[vol'l S|zeLLL §]S9s’SL S TSPEL S| 8989 § | S1L99 S |8LOV9 §)O1SC9 §|PES09 S| Sve9s S| ¥OEPS S| veers §]09T0S § 10182300 AINYIA 010K
gsozc ${vol't s|cooss S |ooess S 99 § Z0CLL S| v6S¥L S| Vw0 S| LLEGD S |6evb9 S| ILbCO S | EBE09 $|65v8S S
807z S[vor'r S| vesis8 S|eet’6L S 9sTLL § SZIEL S| EI60L $] L6989 S| 12v99 S [68979 S[s8S09 S| 19¢'8s S|Evios $
80CC S| vOi'l S§SIT8IL S| ostsil § vIOYIT S 801°G01 S| 98CE01 S| L9001 S | 66646 S|Ct0c6 S| SSt68 S|LLL98 S| vv6e'8L § T Tangainy
80ZC S|vor'l S|zooss S|[ooEsE § 79978 S Z0TLL S| V6SHL S| V0L S| LLEGD S |6EVY9 S| ILbT9 S| E€BEC09 §|69v'8S S N3 SA0}SHU MUY

79889 S]61E90 S| 66SE9 S| 6609 S} (8895 S| Z08bS S| L88CS $ 709805 S Y du_UIUEW

80ZT S|[¥Oi'l S|iBE6L S|iLooL S AT 19589 § | 61€99 S| 665t9 S| Ze609 | 188°9s $| Zosvs §| (8875 § | 0980S § “a3damspunosn
80z S|voI't S|8vI'é6 S]96896 S LE9E6 § TOB'L8 S| 6L0S8 S| cives S| esceL S| EISwe S|Lit6'1L S|CIE69 §|vEL99 § J1I uelpoysn)) peay
80TC S|vOU'l Sftvove S|eEorle S (7888 § 897€8 S| CLL08 S| 1cc8L S|vosL S|e8LoL §|LiT89 $]808°59 S| TvEE9 S 11 uw1poIsn)) praLy
8077 S ¥OI'l S)eLv'é8 S{Lv698 S sTHY8 S SZI6L $]€699L SIvel'bL S| IOL1L S|€s699 S| vo9vs §|6vTT9 S| 6E86S § [ ueipoisn)) pe3y
807 S| w01t S|o08078 S]2966L S [ZINTEES TZVEL $19960L S| L9889 S| 1LL99 $]22sT9 $]|66v09 S]69v8S S| Svv'9s § 23YdRdSq SHE/ NI PHISSY
oz s|vor't s]eecte $]sossL S ESPEL S 19889 S| SIL99 S|BLOVO S| 91sT9 S|6ov8s S| svb'os §|voe'vs S vee'ts ugtpojsn)
gozz spvot't Sfesver s[isTie § £5069 § 8L0F0 S| 8ISC9 S| VESOY §|6Ev8s §|vIEvS S| vEEcs §]0920S S| 6878y § FEITZIR) ‘soul |
e S[86 S|zevb8S S| aRe'9s S Thr'ss  § S6075 § 85505 $|6906y S| 085Ly S|z86'vy § | LESEr S|oOL0TY S| HI90F S RO RS
¢h0Z S$|{86 S|evbss S| ivses § 6PETS S 6906F S| LESLY S| vl0Ov S|6vSky SloLozy S| 1190F S{Lil6E $§999LE S w131 18194 1 ‘sow g1
80zc S|vol't S|v86'99 S| L60'S9 S L07E9 § ZET65 8| OIVLS S| SbSSS S| 1ZLEs $|82905 S| ips'sy S| 8S0°Ly §|BETSY § IO 12Uu0S124/0US 1§
0z S|8€6 S|[OSyl §]6986s § £S78S § LELPS S| 1e1es S| L5SIS Sto666y S|soTiy §|secsy S|votvy s|1L9T S ouAS/ND'EALIS
t0c S|8t6 S|tvzes S|9s9s § L66'YS S 15515 S| Iv66v S| 6OvSy S |8089 §|vOCvy S| 1L9CF $|00UIy S| 89S6E S N dAL| sow ol
80cc Ss|vol'l sfozioor sfzieLe S 09'ce6 § 06106 ] 19088 S| e88s8 $|soLes S|LlL6L S|8bv'iL S|ize'st §]90TEL § JURJENOITY|
8077 S|vOCT S|vshsg s|ovt’es § 1v6'08 § T109L S| OE8EL S| 6S9IL S|5tS69 S|s8es'ss s|cese9 sfosvts sfzices § WD PUVOSIIG TBUJ/ALD BNV TG
8077 S|vor't S| eiv9s s|List9 S 01Le9 § SBLBS S | ¢S695 S| €07SS S |OLEES S{Lovos $§esosy S|oL89y §|ETi'sk S AD'AL
80z S{vol't S|e900L S| I1LTB9 § 6ip99 § olv'c9 $|8LS09 S [SBL8S S [s6695 S|L6ses $|vsizs s|oovos S| 6598% S WD QU A§/ouAnsMIDdAL IS
8077 S|v01't $|96z08 S|6808L § SEgSL S CLOIL S| 15689 S|L9L99 S|S65v9 $|920°t9 § | Lo8BS S| 1€L'9S $ | 609'¥S § NI 33 S/ IV 4§
80T Sfvol't $[s8e9L S| €eTvL S 8LOTL $ HS'L9 S| b9vS9 S| vECE9 $|SST19 S|ezLLs S| ve9'ss §|v99es S| 885IS § NDUAL BLIJ/OUNS ISAMID 234/ NID IV ‘sow 7|
(13 ST 0z St [4] [ 6 [] L 9 Is v 3 z [l

€U/8UE

%0+ QAT 1) %o f+ 01-1 ENS € A

SUYT0T 21d




SE

AJeqes oseq [enuue (13y] 3A0QE (00'Z$ P1eC 29 [{eys spanyD uonaas Funpom
Arefes 258q [Enuue 119y} 2A0Qe (0SZS Pred aq [[eys 201faQ v © Yira sasInN pasalsiay

VSLE §|SI8C S|LLBT S]86 S| vs88E S| 9sCLE § L8V'PE S ] 9E6Z€ S| OEv It $]L9C6C S| SL99C $|089PZ $]80Lcc $] 14802 J0J1UGI 004§ “sous o]
SIt'y $|ZICE S[80ZT S[roll § v65°'89 § €LY § €97'79 $[S8109 $| IbT9S S| YOEYS §]66TCS S [ C6E1IS § IsInN pasdisidon sour gf
pSL'E S|SIST S|LLBT §|8€6 S| bLSBE S| TWIE S VOIPE S| POSCE S| 9680C | bISST § | 6PSSC S| SSPEC $|0I9IC S| ILTOT S TR ZELECE
vl 6EV0E S 1206 $|80LLZ $|OSibCc S| I90CC S| LcO0OC $]c6061 § U PV PPIED] “sous ()
802C S|vOl'l $|LLOBY §|9E199 $ 9%6TYY S LES'09 S| L66BS S| ISI'LS §|65CSS S| €si'ecs S|66E0S §|2ss'sy S| ooL'or § 13auq sng “sout 0]
80CC S|vOll §]2eve9 $]06899 § TR V865 §|68CLS S| 6t6vS S| 9BVCS $|Ece8y S| 096Sh S| {65ty S| €610 § 1Y Grnaas|
80CC S| vOU1 $|92108 S| CE8LL S 1SOSL S| VE6'0L S| 91L8Y S [B1999 S |C6EPY $]0SET9 $|BEIBS $|S66SS $|v06€S §|89LIS § 10183300 IPIYIA JO10W
80CC S{v0ll §|cv906 S|658L8 § h1ss § SIS6L S| Ct99L S|SOCPL S]6SP1L $|CLEID G|Sver9 $)S61¢9 $]€Ccod § SIUEQIIW INY
80ZC S|POl'l S|68Cv8 S|v8BIB § vO96L S TIESL S |OVOEL 5| 8SLOL $|Pir89 $|695¥9 $|20ve9 S| C1109 | 8BI8LS § 33A1Q sng
B0ZC S| v0i1 S|C9LIZl $)0C6811 § VEPLIT § 167601 S| 88v901 S | LBIEOL S | 6E6001 S| €6L Y6 S| 6ELL6 S| OBE68 S| CIE18 § Tonsuep
80TC S| Ol $]cr906 S |658L8 § Zyiss S BIS6L | CE89L S|SOCPL S|6SKIL S|CTLEYD G| SPEbY S|s61c9 S| cecco9 § A1) SA0ISAIUEIUIE
EE60L §|60E89 §|L0OSSO $)09LT9 S| 88585 §|O9bb9S $)ceLbvS S| S8ECS $ FET EYTERTTITET T LT
8027 S| vOI'l S|Z9L(18 $|8L68L S SEI9L § €E60L S| 6089 S| L0OSS9 $]|09LC9 S| 88585 §|Ovw9s S| ELbbS S| SBELS § Bdssspuncis |
80ZZ S| YOIt S|cclcoi S| 8866 $ obt%6 S 9EV06 § | 1€9L8 S| BBV S| OVIZ8 §|6VL9L S| S60WL | 16€1L $]|9EL89 § 111 UETpOISND) PEI
80CC S |POII $)29896 S|LOCP6 S 9ski6 S 99058 S| S61 €8 $ 89508 S |SVGLL S| E162L S| €9ZOL S |IBLLY S|EPLSO § 11 URIpOYSN PrIg}
80CC S|vOIl S|LS126 $]5sS68 § L5698 § 66V 18 S| v668L S| OCbOL $ | EIGEL S| 19689 §|cvS99 S| LIIb9 §| vEYI § [ UEIpOIsN) pedy
80TC S|vOl1 S|cvbsSv8 §|19c28 S LT108 § vIESL S| SG0EL S| €e60L S| PLL8 $| B6EYI § | PIECO 3| €ZC09 § | BEI'BS § Byedeg sng/Isn) PHIsSY
80TC S| vOI'l $]LZL08 §]cesiL S 1595L $ €E60L $|91L89 $|81999 $|C6EP9 S| €209 S| BEl8S $]S66S5 $]v06€S § ueIposn)
80T S| Y01 S]LS9SL S|elver § STIiL § 81999 §|E6EPY $|0SEZY $| 26109 S| S66'SS ) PO6ES S| 8ILES § |BELGh § TR “sow z{
€P0'T $|866 §|OvZ09 S| 06985 § SO1LS S 859°CC §)580CS S| 1vs0s S| BOOGY S |CEE9y S)evBvy S| CECEy S|6C8IP § NI Areaqry IS
€¥0C S |8t6 S| SOI'LS S| E9rss § 6l6ES § 19505 $]€968F $|OSPLiv S| 9886y S| LeLep S| 6BV S| 1620V $ | 96L8¢ § WD WAL “souws [
8077 S|vOU'l $|€6689 $]0s0.9 § 0159 § 60019 S| cel6s S| [1TLS $| €E€SS § | LbITS S| 90£05 S| 1LbBY $|S6S9 § HED PUTOSIF/OUNS'IS
tv0C S[8€6 S)ooL’e9 $]<99°19 S 00009 § 6LE9Y S fSzLvS S| e0r'es S o8pIS S|T898y S| LOl'Ly S|oesSy §|Ise’tr § ouag/HDdALIS
EY0C $[8t6 §| 6665 S| vLC8S S ir59s S EOLES S|OPPIS S| 1986 S| €IT8Y $|O0cSSy §| 16ty §| tecey S|SSLOP § mD dA1|  sow i ot
80Z¢ S|vOI! §|Otleol §|6v8001 § opS86 S 96826 G| €0L06 S| 09v88 $|LIC98 S|801C8 SfILL6L S|L8SLL S| COvSL $ 10BUN0I Y
80CC S|VOl1l S|BIOSE S|Ov9s8 S 69T E8 S T6C8L S| 1S09L S§808EL S|1I90L S|EI8LO S[08vS9 §[P62E9 S|bSLIO S D 1PUU0sI3g UL/ AT) 199V Ul g|
80CC S|vOl'l S|civs9 S| 2sv99 § 65v9 § 6V509 $] 09985 §| 65895 S| 14695 S |61616 S|61105 §[OLZ8 S |OLbOY § ERLLAN
80CC S$|tO1t ${iLICL S|e6leoL S TIvE9 § 68T Y9 §|966C9 S| 6bS09 S| SOLBS S| PISSS $|6GILES §|8Bl61S S|6I105 S WD Q1 ASPuUNSI NI URLIS)
80CC S| vOl'l $)|soL¢s S| zevos s oli'sL S SOTEL S |6I01L S|OLLBY S| €eS99 $|L58¢9 S| 1L509 §| eev'sS S| LvZ9S § NID I ISMID NIV IS
80CC S|VOU'l S|LL9SL S|O99L § obTHL § 69569 §|8IV'LY S| YETS9 $]€60€9 S|ssves S| p9ELs S| pLrss S|9ElES §|  WOTRLUINUNS ISHMD LMD IOV sow ¢
(3 13 0T St z 08 6 ] L 9 S v € T 1

€U8T/E

%0+ KNA33u01) %6+ 01-1 9918 b IA

9U/ST0T 344




9¢

da)s 1xou uo at{-Arejes A{moy wmuiww 13pun da)g 101HOYY [00YIS/APrY JIYIEDE

Am(es aseq [Enuur 19y} 340G 00SZS Pred 2q [[eys 221920 v B Yum sasmy pasaisiday

0597 S]sttl S]¢99  S|90sic s|svoez s|olecr s[zesse s|uiger sfcaiz s|osrel §|[esisl S]vavil S)e0s9l s| 10)[uo 00435
<80V S |LL81 S| 866 S| 65cp S|€Ocey $]Ls81b S|sev0p SJO0U6f S |LS9Le S| 9s0'se S|8ssTE §|S0t’lt §|coloe S 35NN [8IYIRI4 N
80V § | LL81 S| 866 S ]96v09 S[LESLS S|6195S $|608ES S| 95615 S |2£005s S[6L6°0v S[09Ter S| 965’1y S| Leb'6E S auay paasdin wow o1
0597 S| sced  S$]299 S| 0601t S|cLT8C S| SIVOL S|Evbbr S| OLbZZ S|vi90L S| TLEBI S|6vSLI S|v1691 S| r0e'ol S 2D 393019 09) 1 3PV 334383
0597 S|stel $]299 S |6ev8C 8|6189C S| 1505z S|IILEZ S|L01Z SY 19061 SPvocel S|ecv'ol SPipssl sEeetst § 13p1V 43Iea)
09T S |szel §)]299 S |vZzev §|vso6E S| OICLE S[p9s'se §|sza'ee $[780°2e S| 7z S|vi1'8Z S| I€0LT S| T66ST S 3piy KEn3sg| ‘sow g
s80v S|LRl Ss|86  S|Eedvs $)ocL0s S| €0s'8y S]SET9y S| eL6€y S| 90Ty S[8ILBE S|Lvs9L S|1vI'SE S| I6LEE § ﬂﬂﬂ.ﬂ.@!ll
S80v S| LL81 S)86 S|ctovL S| vil0L S]66c89 S|i6eL9 S[0c0'99 S[SLLv9 SPBEET9 S| SEI09 S{9s6'8s S| 008LS § Anin33g Jo so6A13dng
C80v S |LL81 S |86  S|1ZL€9 S|91v6s S| 6I9LS §|bz9ss S| pLSES S| es’ls S|eediy S|oor’sy §[99t°Ey S {969y S 1078134 () IPIYIA 1010
S80Y S| iL8t S}866 S| LS9L6 S| 0816 $|BEve8 5 [65698 §[szsvB S [166'18 S |Lv0TL S|BIGLY $ 506 S| ¥6LTI S Jostazadng sfeday 1010
S80v S| LL81 S|866 S| O6YEL §|vLS8Y $|9t099 S[Z05E9 S| €95'(9 S[S0s6s S| ES9'SS S[TITS S {BYr'Os §[L0s8 4331AI3S TINYPUBIIIW GInY
$80v S| LL81 S |86 S| 958101 S|LI8S6 S|6LLE6 5|v69'06 S| bsI'88 S|viss8 S|zvI'se S|veg'oL S]OII8Y S| I6v's9 § *dQ i “384 [00yds jo
‘adng sdsuesf jo ‘adag/uspyag/]dnguisgy
S0 S|LL81 S}86  S|O6vEL S |ves'89 S| 96099 S [205€9 S| €95°19 §[cos'es S {esoss S| 79T S| 8pb0S S|L0SE S N13]) SAIISIRIWMBN
$80v S|LiLB1 S |8t6  S|8ees9 S[9es’09 S|c66Ls S|vs0'9s 5| Loovs S|8i1l'zs S{oly8y S]Se9sy S| I8%Ev S|T6IT S IR IIeUI U WIS HIpUne D
S80v S| LLB1 S |86  S|GISES S|Evy8L S| CI6SL S|OEbeL S|1680L 3| S0L8Y S| O0ISE9 SJ6L8'6S S[8LSLS S| ILESS S| IuIPURULIONS MmINS/LI usipoisn) peapi
s80'v S|i8t s[see  s|iiseL S|pse'vL S|OL0TL S| 19L69 §|STTL9 S| TS89 S| 76209 S|LEBS S|6bIBS $) 095TC § 11 usipoIm) PRI
<80y S| LL8T S|8€6  S|85SSL $]|1290L S [s0e89 5[6L6'sH $[599°€9 S| eve19 S|LS69s S| veoEs §|6191s S [ vso6h S BETL IIAQ/] USTPOIND) PEIH
$80v S| LL81 S|86 S| 91669 §| 1559 S| SSSE9 S)EI919 S| 02965 S| 6194 S|LZLES SPivoos S[00LBy S|1189v § 1qNEdsQ g/ 3N PHISY
$80v S| LL8T S|866 $|LTLs9 S| 9519 S| s0s6s S|619LS §]v79SS S| vLsES S| €186 S) 0969 S| sk S| IEVEr § ustpoIm)
S80v S)iL8B1 §|8t6 S |16519 S|619LS S[vT9ss SfvLs’es $|€LSIS S| 6Ts6h S| v96’sy SJOEE’ey S| €99'1y S| 09006 § 138D
$80v S| LLBI S|8E6 S| SIS9OLI S| v61L91 S| SI6€9 § ] 100091 S | 0SSLST S| 19v°vS1 § | SOT9PE § | L6E'EVI S | 985°0V1 § | OEB'LEL § TIT S3ua84 o 20159310 SAN] ‘sow 71
vSL'E S| LL81 S|86  S|886y S| I0L9v S[LBTSY SPse8'ty S| v8vIy S| IS0Ir S| SS9BE STEpy'9E S| pv0SE S| L89CE § A3 Assaq 1§
bSLE S| LL81 $|8e6 S| Iv89v S| SS8'Er S| pOvTk S| IS0 S| 829%E S|IL1'8 S|TS8SE S|€6L'EE S| 16v'Ze S| 0STUE § 233 istdAL
S80S |LL81 §|866 5| 6s8M01 S| 02856 S|8LZE6 S{v6906 §]Lsi'88 S{pIS'B S| Epi'sL §[9EBOL S|II'89 S| I6vS9 S wndesag ), [euoniednadg "sout
S80v S|LL81 S|8t6 S| 99595 S| £98ZS S| OLI'ls SJest6y §|L99tv S|8ie'Sh SS90k S| 6850p S| St06e S| vESLE S MID U084 /0UNS 4§
vSL'E S| LL81 S|8€6  S|vsecs S| v06r S I8SLb S|UZI9h S| Le9by S| vviEy S| 9190 S| 06Z'BE S| IZ8IE S| ¥6ESE § ouANS§AIYdALSS
vSL'E S LL81 S|8€6 S |Stzeb S|LLOOy S|bsshy SPstr’'eh $]8€9'Iy S| 9010y S{0L9LE S [905'SE S| 6EI'VE S| SEBLE S W) dky] somznor
s80 S|i81 S[8e6 s |zzies $]e80°16 S|zZev's8 5| Ls8S8 S| 95Ce8 $)67608 S|Iv9'9L S|eov'v S} IvZIL S|BEi'OL 3 1SBUWQIM
€80v S8l s[8e6 s |ve1z9 S| e96es S|UIT9S s[eoTvs s|ores s]zicos S|zerLy S|EEvyy S|SILTy S 708070 S 1L 3Py 4328 0501
S80v S [LLB1 s|86 S| 10000et § ) 2T6'ILE S 69E81I STTZ6'RIT S SLSIIN S | 976801 S| 88570t S | 66566 S ] 669'96 § | 788'E6 S unends 1
s80v  S|ist s|see S| 980Lit § | 808’60t §]609°901 S| v0s'co1 S | 68001 $}795°L6 S| S6E6 S| b0L68 S| 1608 S| 655V S IsABUY e1Eq/[( Iseads L
$80v S|e8t S|8e6 S| pss's8 S|er0€8 S| 0£9°08 S| 2878L S|T009L S|88LEL S|6L869 S|vv8LI S}898CY §[068E9 S 1isenads L1}
$80'v S |i81 S|866 S| zee'98 S|Lbl18 s|veo6L S|asLLL S|wvLsSL S| vos’eL S| 08969 §989's9 SPLSIE9 S [ 0EL09 § e UNo3dYV|
S80v S| LL81 S[8t6 S| 9SLCL S |L0T89 S| LLIO9 S|SvZb9 §)|VE0CO S]€9665 S| E1595 §|veTes S[szzis S[eszer S| 2008 HJISVAND I UL/ NID IOV ud
$80v  Sfeest ssee  S|o9scee s)iotel S|iLrie Sfsve9 S| veoL9 S|e96v9 S|€ISTI9 S| bLTBS S| SIz9s §{ LTS S 40s1a43dng osaeg
$30v S|l S|8e6  S|81195 §|skszs §Jo0080s Sy8siey S| 8Ly §|zec'sy S{ev6ty S|isvoy S|OeeBE S EvvLE S MY TAL
$80v SPu®l S| s|vOL6L SfilevL S|sT6TL S| L101L S| 0889 S|veEL99 S| L0y S|osves S|lelLs S{v66vS S 1UBUR0IIY “Af
$80'  S|LL8l sP8te S| v69'%6s S|vse'ss s|oszbs §|26sTs $|T68'0s s |isi'ey S|o1cor | v99ey Slos6Iy S| sseor S MDAy as/euns MY dh) 1§
$80v S|eest s)ses S| ivety szssed S[Esr19 s|evses svsees s |8se'ss S|eL6'ts sjoco'ey S oty Sfotesy S "A33G OUNSID 134 IS D VIV 4§
$80'v  S]u8t S|8te S| 90s'v9 S |vBT'09 §s|coess S|Lze9s siovers S| s9Ees SPeol'ey S[88T9v S| 80SHy S|S08Ty S MDY AL ULGOUANS ISALD 43/ M I3V “sow 7§
[ [3 st ot 6 8 L 9 5 ¥ € 4 1

tUBUE

(%04 K31A33u0°]) 5 p+ SIPIY JIYIBIL ‘54 IEINN [BIMNIBIG PATUIINTT *Yap+ ISIaN PIIANNBNY Y%7+ 01-1 dAS [ 44

€£LTT0T ¥50d



£UBUE

L£

da)s IX3U uo Isy-ArR|es A1noy umustutus J9pun da1§ IONUOIN [OOYIS/3PIY 13YdeI]
Krefes aseq [enuue 113y IA0qE 00SZS Pred 3q [reys 33192 yg © Yiim sasinnN puasiday

ey

0597 S| sit]  S§99  S|OfIZc S]ot96C S]e98Lz S|ccssc §[s80vz Sesrzz §| 7o'l §[ovsar S|vesLl S|sviul S| SOOI OPS] sou 0|
S80v S| LL81 S|8t6 S| Ovb9v S|69Ibb S| S69Ck S|OIL6L ] (8B6E S| UIv8E S| LSLSt S |60CLE S| 1E61C 5§ bOLOE § 38INN (B305€3g ST
S0t S|LLB! S|Ae6  S|90L19 S|8898S S| IEL9S S|beLes S |se6es s |Re0'ls Slois'tk s|szivh S |8IrIr S| LeLor S FuNY puaingay| “sow
0597 S |sze1 S| 99 S| ZIL1C S|SE88C S| €v69Z § | EL6€L S|06CC § | 880IZ S| Ovi8l $[006L1 §]ZSTLI SJOEY9N § 23 33919D 09) 11 9PtV 33423
0S9°C S |sztl S|299 S| LO006Z S| SSCLL $ ]SS S|L99TT §|6ZS1T S| pvs6l $]0S9LI $]|90891 S]8SU91 §[LESSE S T3ply 39qaeat
0597 S| SZel $|99  §)690€y S| SEB6L S| 9508E §|vISst S|10SvE S |EZLTC S| BIVOE §|9L98. §|ILSLZ S| LIS § “sout
S80v S| LL81 S]866 S| 06655 S|S8LIC S|ELver S|SEcop §]Is8bv S|1bsih S]EVS6E S ]BLLLE S| WW8SE S|LOVPE § Spiy Aanas
S80b S |LLB1 S| Be6 S| €0SSL S]OISIL S|¥I10L S| 16649 S| 16649 S|O0L099 5| v9SC9 §|8Ec19 S| S€109 §]9S68S S GEn3ag jo J0WAIedng
S80v S| LLET § |86 S| S66V9 S |0909 S| I1LLBC S |vI95s S| Spovs S| #09TS S| 96LBY S |Z009% S| €ezvb S| O0EST S 30183380 IPIA 010N
€80F 8 |LLBI S|8t6 S| 11966 S |L0L€6 S |LCZ16 $]65698 §|SIZ98 S| 1€9€8 S |8BvEL §]9Lze9 S |zi999 S| 0s0v9 S I0ERING JTAdIY IO |
S80v S| LL81 S| 866  $]09FPL S]|9¥669 $]LSCLO §|205€9 S|v6L79 S| 96909 S|99L9S S| TISES S|LSYIS S|iLb6y S TIAIFS Y PWEYIIN OINY
SB0F S| LL8( S| 8t6 S| C6BEOl S|PELLE S |SPis6 $|¥6906 S|LI668 S| PTZi8 S|SpOOL S| ISTCL S| Eiv6S §| 10899 § po Adn§ rdmwesy jo adnsruselyssadng iummgy
S80S | LL81 S |BE6 S| O0SVL S|9v669 §|LSEL9 S|T0SED S| ¥6L79 §]96909 S|99L9S S| CISES S |LSVIS S| LLbED § NI3[) FII0IGMEUTEIA
S0V S |LLBT 8 ]8t6 S| t999 S|LbL19 S |ZS1'65 S| vS095 §|LBOSS §|091€S S |8LEGY S |LbSOp S |8SLvb S| 9EL0EH S T30[3H IIEVHGIBN/I70IINIPUNGID)
807 S| LL81 S|8t6 S| 96bs8 S]11008 S| OLviL S |OEVEL § |BOCCL S| ZL969 S|06LP) S| 9L019 S| OLLBS §|6LY9S §| IGIPUAIDLISURG Kamaadsg/iil ustposn) peais
S80S | LLB1 S|B6 5| 89118 S| Ev6SL S|OLVEL S| 19269 §|0L589 S|6vI99 S|L6v19 S|UL6LS §]|ILSS S| 119€S S TIUEipojen)) PUIH|
SE0P S| LLBT S |B66 S| 6O0LL S |CL0ZL S|ZL969 S|6L6%9 §|BE6b9 S| ILSTS S | 96085 §|89LYS S| 199CS §|L¥90S S SUIIL IIAIQ/L SEIPAIIN) PEIH
S80v S| LLB1 §|866 S| VICIL S|Z9899 §|978v9 S| L1919 §|ZI809 S| ILL8S S| i08pS S| 0991S S| vLo6h S| LviLlb § Teqnedanq sna/1en) PHISY |
S0V S| LLET S |86  S|IV0LO S| V6LZ0 §|96909 S| 6I9LS §|LEL9S S| SvIbs S| 60805 S| 668LY S| LSG9p S| 10EWY S uepoIsn)
580V S| LLB! S |8t6 S| £Z879 S| ILL8S S| LEL9S S| VLSES §|b09ZS S| 0ZS0s § | €889y S| L6Ibb S| 96vCy S| 19800 S TR
S800 S| LLS1 8|86 S| SVOOBI S| BESOLI S| €61291 S| 10L091 S | 10L091 S | 0SSLSI S | 1616V1 § | S9T96T S | 86E°EK] § | 98G0VT § 111 SapIeg 10 4009311 SAN "ow g
¥SLE S| LLBT §] 866 S| VL8305 S|SEOLb S| €619y ] S6BEV S |bteey S| ELBIv S| BIVGE S| CLILE S| SPLSE S| I9EWE S AID Kseaqr] 3§
VSLUC S| LL81 5|86  S|BLLLY S|CZELvb S| STty §|ZS0Tv S| OIrOb S| vE6BL S]6959€ S|8IvVE S| IPIEE S| SLBIE S NI ISR
80P 8 | LLB1 § 806 S| 968¢€0i S| OLLL6 S |EVI'S6 S| ¥6906 §|0C668 S| IZi8 § | 9v99L S| €STIL S| vLv69 S| 10899 § THAEY L EusaRdn330 “som gf
SBOv S| LL81 S ]8t6 S| L69LS S| OLGES S|ZSICS S| t6EGh § | 1298y S| 9€B9v S| LT6€b S| 10v1b S| SI86E S| 68ZBE S D [PUUGE334/0UNS 1S
VSLE S| LLBT 5|86 S| 10b€S S| SS005 S |vec®y S| (Ci9b S| OLSSh S| L0Ovw S| BIhIb §]9S06E §|BSSLE S| Z019E S ouANS/ NI OAL IS
VL€ S| LLB1 S |BE6  S|O00C0S S|6669v S|swbsv S|Seite S|iLviv $|8060v S| bIh8E §|9IZ9E S| ZI8VE S| L6EE S D dAL| sow 271 01
S80S | LLB1 S| 8t6 ] <9066 S|B80676 §] 10006 S|LC8S8 §|c€L0S8 S|LVSCB S|SLIBL $]B6BSL S| 989EL S| IvSIL § TpEEEM
S80S | LL81 S |8t6 S| LIVED S|¥II65 S| Cee it S|s9evs §|OIe€s S|6IEIS 5| SLOBy SJTZesy S| 6L5€y S| 1061y S 11 9PtV 9391 ojuq
S80S | LLET S| 866 S| 109CZEl S| 09CHZI § | 9€L 01 § | ZL6wI S | 908 €Il S| 265011 § | 0vO V0! S | 165101 S ] €6986 $ | 65L'S6 S 11 dsenads 1)
S80v S| LLB1 S|8t6 S |8Iy6Il S|S00ZII S| 1bL80 S| vOSEOl S | 666201 S | ¥IS66 S| EVIY6 S |B6vi6 S| €€8B8 S| 9vZ98 § sskuy meqil 1Reds L)
S80v S| ZL81 § |86 S |SCL06 S|OILYS §|CVCi8 S |CBCBL S|€LSLL S| ¥ILSL S| 9LTIL S]|10069 S| S8ILS $|891S9 § TIsEnads 11
S80v S| LLB1 |86  S|80588 S|ZBLC8 §|L9CI8 §|BELLL S| SBOLL S|bL6PL §|ELOIL S|000LS S| OIv't9 S| Sv619 § TumUn033Y
$80b S| LL81 S|8%6 S| 1ITVL S|I1L569 S| 00SLO S| Shib9 S| SLZCO S| C9119 S| VLS S|Obebs S]0STZS S| Cvz0S S| 330n5 WIIHVAIDTRIVRLM IV Uiad
S80v S| LL8T S |86 S| 11Z6L S| ILS¥L S|005CL S|SvZ69 § |89 S |T9195 S|E69T9 S |OVEGS S| OSTLS S|ZvTss S TasAsadng f1exkeg
S80P S| LL81 |86 S| IVCLS S| S65ts $|OIBIC S |88I6b S| ievay S|Lvo9v §|B0BEy S| L6Z'IV S| 60L'6E § ] Z618E S ERLLO
T800 S ) LLGT S |86 S| 65C18 S|LLVOL $|vBe®L S| LIOIL S|OBIOL S[69085 §|6SCH9 S| 0909 S| SEEBS S| v609S § WEUN03IY I
S80v S| LLB'1 S| 86 S| 88809 S| ELOLS S| SEESS S| Z65C5 $| 01615 S| 12105 S|ZvcLly S|LESth S| Oc8er S| 911y § AID Gr1 JSAUNST D TAL IS
800 S| LLB1 8|86 S| 66769 S| CZBYD S|EILI9 S|Ghs6% S| 16585 §|99v95 S| 6I0CS §|0866v S| 8508y S| 919 § K398 CUASMID A IS/ M IV IS
TROG S| LL81 S |86 S| 96LS9 S|68610 S| 1Lv6c S| LTL9S S|Eeb'ss S| Lives §)8005 S| EICLy S| 86ESh S| 199€h § WO IR U d/SNG IS 13/ MDY ‘sow 7}
of 0C si o 6 ] L 9 3 v 3 3 1

(90+ A1aaduo'1) v, 2+ 011 9NS T 24
$UETOT I50d




EUBUE

-1

dars 1xau uo anp-Asees Aoy wrwinw ;apun da)g IDIVOW [00YIG/IPIY IYILIL
Aseqes aseq [Enuue Ji2q) 3a0qe 005ZS Pred 3q [[eys 33830 V@ € itm sasmp pam)sifay

059C S|stel $]e99 S| O00IEE §]SIS0E S]869°8Z § | 88T9L S]Lo8vz s |vesce S|e9coz s]eorsl S| 69€BI S| 099 s} 10U A (00YIS | “sout f
S80v S| LLB! S]8t6  S|EEBLY S|vevsy S| SL6ty S]8060v S80Iy S|E9s6t S|6T89E S|sorve S| pesee S| sveee § 384N [ESUIEI 3TY
S80P S| LLB1 5|86 S |B8SSE9 S|6vb09 S| cewss §|LSEbs §|o8svs 31695 S| 9tesy S|evt’'sy s|usskb S| cvdy § sy paianday ‘sout 9f
059C  S|stel S§| 299 S| €99cc S|€oL6z $| 5Lt S|c69pT S|Loge S|ocL'tz S|zocel S iev'si S|BIIBI S| SovLl § T3 3810 09) 11 2PV 139383 4
0597 S| sttt $|299 S| 8L86T §|9LiBC S| BIE9L §|Lveer S |SLITZ S| OEI0Z S|6LIBI S| 0IELl S]|69691 S|LIES § 13p1y Jay3e3]
0s9C S |Stel 8 )29 S| 19tbb S|OtOIv S|86I6E §|1€9°9f § | 9es'sE §|soc'ce S| iecie $]9es6T S| 66£'8L § | LOELT S .xl<ﬂ_.=.|uum_ ‘sow gf
SBOP S| 81 S]8t6 S| OL9Ls S|etres S[85605 S|ceoiy S[sei'op S|eigey Soec'or S{lee’8e S| 6169€ §|10S'SE § apty Aiansag
S80v S|iL81 S]8e6 S}8oLLL S|eooeL s)civee s|eiv'ed S cive9 S]zs0os9 S|iv'v9 sfsLi€y S|6E619 §[SIL09 § ~ Kun335 jo Jona1adag|
S80v S| LLBT S|8E6  S|Sp699 §|eIv9 S |ves09 S eertS S| v8T9s S| Z81°vs S|09T0s S| IBELY S[095°Sy §[908EY § 30)833d() AP A 1010
<80V S| LLBI S |86 3665201 5| 61596 S|t96€6 S|L9568 §[08'88 S|6€1'98 5| €69°SL SPSSEIL S[019'89 S|1L669 § 1081a13dng 11ed3y J010N
S0V S| LLB1 5 )|8t6 S| GOZLL S|6v0CL §|LLEGI S|LOVSY S|B9 S[91sT9 S]69pas SYLIISS S 000€S §[19605 S 13314335 OV NP 0INY
C80v S| CL81 S |8t6 S| OIOLOl S| 999001 S| 66616 S|SIves §|SI9C6 S| 1868 S|vv6'8L S[6Ivhe S|LisS1L $]c08789 S *dQ % "84 (0035 jO
-adng sdsusag jo ‘adng/uispy s$/( dnS Jutegy
S80% S| iL81 S |8e6 S |60ZLL S|vp0TL S JLLE6I S|LOVSO S |8L9%9 S[915T9 S]e9yBS S[LIl'SS S7000€s §[19605 § W37 $310)§/a3UIMVIALY
S80v S| LLB! S|8t6  S|tv989 S|665E9 §|Ce609 S |9tcLs S[6eL9s S|ssLvs S{0980s S| vvey S|1019p S| LTEVE S 230y 23nudjuteiy/s3d anspuncsly
S80% S| iL31 S|%t6 S| 09088 S|ZIbT8 S |ESL6L S| E€LOSL S|BLybL S[I9L1L S|EL99 §|806¢9 S| Z6v'09 S| ELIBS S| Iuspudupadng 9133338 /111 UIpOISN ) PEAL (|
S80v S|iL8) S |8t S| c09es S| 128l S| veost s|vssie S|ezooe S| vel's9 S| ey SfeiLes S| sives S]owss S 11 uEIpAISN) PBIH
S80v S| cL81 S|8t6 S| (sc6L S|vel'vl §|9LNe $]656L9 S[98899 S8vb’v9 SJ6E8'6s S|1p9S S| IbTvs 3|L91°TC § JGI ] 33A11 (/] URIPOID) PEIH
S80v S| LL81 §|8t6 S| ESPEL S|L9889 S| 1LL'99 S| 19p'€9 $] 96979 §|ves09 SYspy'9s SJOITES S| ¥91ls SeLiek § ydjedsiq Sag/ 1SN PHISSY
S80v S| LL81 S |8E6 S| £s069 $ 899 S|9IsT9 S|ivees S|eev'ss S| v8T95 §|verzs §lote’ey S| 6EV'LY S [ O0E9SH S uBIpOISN)
S80v S| iL8B1 S|8t6 S| LOLPO S| ves09 §|6ev8S S]I81sS S|z8ibs §|9€0zs §| 6878y S| ZTssh S ILL'Ey S| L80TY S 43083
S80'v S| LLBT S|866 S| 9vbs8l §] pS9'sLl S |60TCLY § | zzs's9l § ]| tzse91 § | LLTT91 § | 999°EST S} ESSOST S | 00L'LYL § | v0BWYI § 101 SHNPIEY JO 2093324 SAN sous 7[
bSLE S| L8t S|8t6  S|evees S|vIoey S|ecsty s|uizsy S|vegvy S|oeiey S| iio'oy S{¢8z8e S| 8189E S| T6ESE $ WD Aseaqty I§
BSLE S| LL8' S|8t6 S|tic6y SIvLO9 S|6vSvb S| ¥8ZTy S| €e9lv Sfzot'oy S| 999°Le S| EOSSE SSEIVE S| IEBTIE S TR0
S80v S ]LLB! S|86 S| EioLol 5899001 S|866L6 §|Sivee S[LI9T6 S|Iv8'68 S{Sve'BL SPITv'vL §]8SSIL §]50889 § 1driayy pruoyednad( “sows 9f
S80P S |LL81 S|8Bt6  S|8Ih6S §|8E5SS S| LILES S|SL80S $[6L005S S [ivTay S|SvTsy SerdTy Sf0I0T1y S| bEVGE S R e ke |
VSLE S| LL81 $|8t6 S| t00Ss S]LSSTS S| 0666v S |vosib S| ses9y S|8zese §] L9ty S|szzor Sfr89se s}ssiLe § oud§MAIDIALIS)
YSLE S |LLB1 S [8t6 S| 90L1S S§60vBr S| 8089y S |6Tv’vy S| SvL’er §|SeITy S| oLsef §|EOELE § | (98'SE S| 96vVE S D dAL]  sow /1 01
S80v S| LLBT S|8t6 $|Le0OTOl $]969°S6 S| L0676 S| Eev88 S [bLs't8 S| vT0'S8 Sfozsos S|Sci'8BL S}iedsL S|LB9EL S 13681109\
S80v S| LLB1 S|866  $|0ZES9 S| L6809 §[5506S S| €68SS S| 606bS S|8s8TS S|Liser S|I8YOY S| L88'vy S|BSIEL 11 3PtV Y231 oguj
S80v S|LLB1 S$]8t6 S| O0BSOLI S| 160871 S | 8SEWLI S | OLE'BIN § | 0ZZLIT S| L08'ET! § § 6LL°L01 S | 6€9°0) S | T6S108 § | 2€9'86 § 101 aszeesads g
$80v S |LL81 S|86 S| o010t $|S9Estt S| 00Tt S § 019901 § | vLs'SOl S| 66701 § | 0L0’L6 S | EVT'¥6 S| L6v'16 S| pE8B8 § 1eA[ouV mieq1 ME1I0S 11|
S80v S| LLS1 S|8t6 S| ve0t6 S|SB S|OIL'v8 S|i€9'0o8 S |[8v8'eL S|zzsL S[viveL Sfect’ic S| 00769 S|E€TILI S 1 871ey23ds [}
S80v S|LL81 S}8t6 S|€9116 S|E88's8 S|soLe8 S{(c108 S|86e'6L §| €T’ $]90Te. $|o010'69 S [ese’99 §| £08'E9 § jusjuno3’y
S80S | LL81 S |BE6 S| LEPOL $]65901L S|SZ569 S|TLI9Y S| ELISY S| L66T9 S| LLEGS SJOL6'ss S| LIS'ES S]6bLIS §| 43dnS HJISSYAID B34 UL/ AL) INY ULk
80V S|LL81 S|8t6  S|Levi8 S|6599L §|[stsvL S|aLliL STeLr'oL SfLe6L9 S|TLEYY S OL609 S| LIBBS S|6vL9S S so51as3dans [joshsg
<S80V S| LL81 S]8t6 S| 85685 §|€0CSS S|OLEES S|¢99°0s S[vBs'6y SYov0'sy S| ezi'sy §|9eSty S| 0060y S| BEEGE S NY'dAL
€80v S|LL81 S|8t6 §$|008€8 S| 1LL8L S|SI99L S|evtee s|[sszee s|iiroL $]o6z9s S[o6v'?9 S| <8008 S|LLLLs S JUBUNOIDY “If
S80F S|iL81 S$)866 S| v1L'79 S|s8L8S S| 56695 S|oLi'es S|Lo¥'ES S| OL9IS S|6s98y S|EL8SY S|S0i'vy S|L6ETv § ALD QY "a5/ouans i) dAy IS
S80v S ) LLBI S|8E6  S|BLEIL S|L9L99 S|v6sv9 S| 9ee’19 S| L8209 S|o091'8s S| 609vs S |o08p'lS S|ooser S| €09Lb § *A23§ OUNS/H(D' I IS NID 1OV IS
S80b S |LLE1 S |BE6  §|OLLLY S| PLEEy §]SSC19 S| 91085 §|960LS §|SI06S S[e8s’ts SJoeysy s|o'or S|oL6ve S WD IALVLPUNS ISALD I3 MDY “sow 7|
[3 0z st ol 6 8 L 9 S 4 € z 1

(o4,0+ Annraduoy) e+ 01-4 92IS € 2A

SuyTotisod




6€
dais 1xau uo anp{-AIR[es AUNOY uMUNUIW Jopun 4915 JOUUDI [00YDS/PIY JAHIBIY
Arejes aseq (enuue Ty 9AAGE 00STS Pred 2q [eys 394330 v € itm SSmN pusisidoy

0597 S| 5cel S| 99  §| €60VE S| OEVIE S |65567 5| 9L0LZ S| 1sSSC S| 605€C S| O0LBOC S[9L9%61 S| 0Z681 S| 0618 S| J0)UOAl [POYIS “sow g
S80v S| LL81 S|8t6 S|B9T6F S|6589F S| S6Tsk S|SElTh S| OIETY S}osLoy S|ve6Le S|IETSE S| ObSHE S| EITEC S ISINN [INIVS] T |
S80F S |cLBt S|8t6 S| vorsO S99 S| 98109 §|B886SS S|IL95 S |9vI¥S S |bOVOS S|Ei89I S |so8st S|IEIBY S I5ImN paaaisiday ‘sow g
059C  S|szel  S1299  S|EboEE S|P6SOE S| bBSBZ S|eevsz S|sieve S|oLeze $§18861 S]o6681 §]|29981 $]686LI S (2D 33310 09) 11 PV JIPIBIL
059C S]szel S| Z99 S| vLLoc S]izoe S| BOILZ S|Lv0vZ s |ov8Tz S|vecor S|szest s|oes’sr S|BLy'Ll S| L0891 S 191V J3goBa]
059C S |scct S|299  S|ze9sy S|19TCy S| ELEOy S|OELLE §[C099€ S|91LvE S {0LTTIE S| €TVOL §|isTer S|LU'BT § 3pty Aunsas ‘sows gf
c80'v S| iLB1 S]8t6 SJo0OP6S S|6E6bS $]98ves S]Oso6y S|vssiy S| lel’st s{zse'iy S|e6vset ${L70BE S]9959E § IpLY Astandag)
S80v S| LL81 S|8t6 Sl10108 syzeBse s|v8eve S|96v'iL S|96v'1e S| veooL S| see'99 S eL0's9 S| ieLed S| 9SS
SB0V S| LLEt S|8t6 S ]t€s689 S|S6Tv9 S| 0secd S |Z21065 S |eL6LS S|808'SS ${soLts sfcossy sfize9r sjorisy § 10183300 IPWYIA 2010 |
S80v S| LLB1 S| 8E6  $|LLOSOl S|bib66 S|E8L96 S| bscee $|99v16 S| vILs8 S|€96LL S sepeL S]899%0L S]0s6L9 S I03EA29dnS s1eddy J0100
S80v S| LL8B1 S| Bt6 S |SZS6L S|SOTbL S]o6sviL S|69EL9 $]81999 S|Z6EP9 S| €209 S| 0LL'9s §]|065¥S $|06¥TS S 1331A33 OINYSMEYIIN OINY
S80v S| LLBI S| 8Bt6 S| 0ZZ0l) S| 989¢€01 S| 6c6001 S]LIC9 S |€6£S6 $]9EsT6 S|TIEIB §|1s99L SfeoLee S|o8oL S ‘dQ P 384 OOYIS JO
‘adng rdsusa} 3o ‘adngraiei s/ dnsute A
S80S | LLB! S| BE6 S |SCS6L S |SOZbL SiesviL S|69eL9 181999 Sfeeey9 S| €2z'09 §foLL9s §|065ps S|o6vIS S WA $3I0I§/2uEUIEI
S80F S§LLB1 S|BE6 S| £0L0L S| L0sSY S09L79 S|8obes §[ivv'8S $]86€9s S|s8eTS §|IBL6b S| ¥BYLY S| LS9SH S 230[3Y IIBUIUIBN/IIAIINSPUNCLT)
S80v S| LLBT S| B8t6 S| <c0L06 3| v8BUB S|OVic8 S|ZO06LL S| IIL9L S| si6tL S|9eLs9 S|96Lv9 S| 90679 S]8le6s §| IupuNuLACS A18j21335/][] UEIPOISND POIH
SB0p S| LLB1 S| 8t6 S| ZI198 S|89508 S|SboLL SJOIObL S|sveze S|sior S| EvZ's9 S|s0s19 §|Let6s S| 9Ls'9s S 11 uTIpoIsn) PEIH
SBOv S| LL81 S| 8t6 S|oL18 S|ozb9L S |stetl S|Lece9 $ €688 ${8e'99 S| E919 S| eo1'ss §|698°6S §]ELES § 1301R1 ] 1IAIQJL USIPOISN)) PESfY
S80v S| LL81 S| BE6  S|LS9SL § ]| E60L S| vLL'89 S| S9e'se S 9Isv9 Sfosez9 $|8€I'8s S| 908'vS $]669°TS §| 55905 $ syyedsiqg sng/Isn) PHISSY
c80'v S| LL81 S|8t6  S|szilL $]81999 s|coet9 s|sct'l9 $]|ce109 S|ceLe'es S| vos’es $|9180s S| z98'sy S| 8669 S LTk
<800 S| iL81 §|8t6 S|6v999 $]0s€79 $|zei'09 §|oes9s §|808'SS S|Li6s€s S|stLey S|888Ip S| SBOSY §)ertEr § 13u83))
S80v S |LiL81 S18t6 S| 010161 S| vz608t S| sLeell S| 8svoLt | 88v oLl | spt'eot $|9LTsst S| eLi’sst §| 1€1°TSt §] 8vi'6vl § “TT1 sanpoeg Jo 403330 SAN sow 7§
YSLE S| LL81 S|8t6  S|6I6ES S]|9es05 S| 9006y S ]8959r S |eLe’sh S|ezvey S|6z81v S{otvet S |czeLe S| ESt'9E S N33O AIvIqi 3§
YSL'E S| LLB1 S| 8E6 S| LB90S S|Isbiv S| 98BSH S |csSEr S| 88Ty S| SOE’lb S| 96L'8E S| BIS9E S| 6SISE S ] 918EE § EIERILLANY
S80F S |LLB1 S| 8t6 S| bzcoll S| 889€0l S| 8€6001 S |LIT96 S[96£S6 $)9esze S|vie'1s sfesooL s|soc'ee s]ooL S eidesay] wuotedn3aQ) “sow gf
S80F S|LLB1 S| 8t6 S|I1CI9 S| v0OZLS S| 8IESS S| 10v'Ts §|Z8S'is S 6896y S| zo9'or S|zze'evr S|ovzzv sfLigor § NI (UL0EIIJ /OIS IS
VoLt S| LL81 S| 8t6 S| £599s S| LOI'ES S|06v1S S |67680 $|C0c8r S|LB99F S)IS6Ey S|Sev b S| Sv8'6E S| (0€8E S SuayS 1D JAL S|
vSLt S| LLB1 S| Bt6 S| LSCES S|I986v S| Eic8y S|ZoLsy S |8sOSt S|eeeEEy S |voLop S|ezvec S|eve9e Sfles’se § WD 'dkL| -sow /101
S80v S| LLB1 S|BE6 S| 860501 $]99586 S| v6956 S|980716 §|[10206 S| tesi8 S|se6t8 S| 0TS08 S| vLI'BL S |868SL S 1ajeewgam |
S80v S|LL81 sS|8et6 S)08ce9 S vzL'Td s|cz80o9 s|oLses §]99s'9s S| vev'vs S| €001 s| 808y S| €Ty S| ESHvy S 103ptY U] opuj
S80v S| LLB! S |8t6 S| LL90p! § | €€6'1El S | 680°8Z1 S| 1z6'1T1 S | Lec'ozt S| IZTLIT S| 10111 § | BLL'LOT S | Ov9'vO1 § | (657101 § 1tr ssyeads L{
SBOV S| LLBI S]8t6 S| 10L9¢1 S| 98811 §) ¥9E's11 S| 808’601 S | 1vL'B01 § | bes'sol S | z86'66 S | 0L0'L6 S| IvTW6 S| 66b'16 S 1sAjeuy B1BQ/1] $5E1I3AS 1]
S80v S| LLB1 S| BE6 S| Si8S6 S |69868 §|IScLB S| O0SO'E8 §|vbrI8 S|8v86L S|LI9SL S|SIvEL S|9LTIL §|LEr69 § 1 s6e102ds 1)
S80v S| LL81 S$]8t6 S |868¢6 S|09r88 S|LIT98 $|szse8 SlosL'is $[ovser S| zov'se S| oBO'IL S| €Eve's9 S)LILSY S JueuNoYY
S80v S| LLBI S| BE6 S| OCLBL S|BOSEL S| (I91L S|LSI8Y S |BIILO S|LBEHO S| bSt19 S |6v9LS S| Zepss S| Z0e€s §| ‘13dnS ydIssVAID B34 UL/ M 1V UM
SBOb S |il81 S]8t6  S|OELEB S|80BBL S|1199L SyisteL §|8I1TL S|i8869 S|vsi'99 S|ob9'79 S| zEv'o9 S| Zoe'ss S sosiasadng Joaleg
S80v S| LL81 S |8t6 S| LIL0S S|65895 S| IL6bS S| v81CS S I8€1S §|88v6r S|oLb'oy S|zis'eh S|[LZI'Th $|8is0pr § ModAL
S80> S$|iL81 S|B6  S|vic9s S|vel'(8 S| vie8L S[evese S|vsv'vt S]p1zTL S| 8LTBY S| S9EV9 S| 888'19 SfoOISES § JuBjUN03YY 3|
S80'v S| LL81 S|BE6 S|965v9 S|6vS09 $|sS0L8 S|seLss §[1L0ss $|9TT'es Sfeti’os S|evTiv $|8Iv'Sk $]699€r S WD Qi “sSpuAS/NDdEL 1S
SB0F S |LL81 S|8t6  S]O0ISEL $]0LL89 S|Tes99 S|9LI€9 $| 96029 $|to66s S| Lvz9s S| vzo'es S| 58605 S| iEoer S *A33§ 0uASMI) 224 IS/ MID IOV IS
S80F S|LL81 S|8t6 S| L0869 S| veErSsy §| €60°€9 S| LSL'6S S| 6088 $]59995 S|scies §| 68005 S| €98 §]0IEIY S N DAL UL JPUNS ISMID 13N 1PV *sows 7)
of 0z St ol 6 ] L 9 S [ 3 [ 1

%0+ AIA2UaT) %€+ 01-1 GANS & SA

9USTOT 1504
£UBUE



£T8yE

o

6I°t1 S OEST $ OESl § OESl § O€sl § Oesl S OESl § OESl § O€sl § Oesl § () apry rayoe3]
$ OEST $ OESI § OEsSt § oOe'st § OeEsl § Oesl § Oest § (1) apty sayoms |,
s S apiy Qiunasg

99's1  § S [ S 0eSt § O0Est S ] $ 0est § 0EST S JONUOI [00YDS

&Yt $ S $ G6EIT S 9T11Z § 90T $ v0OZ $ €860 § S96I S b6l § asinN parsi8ay

zeel S s § (08I S 064l S ILLL $ S691 § LL91 S [991 § €9 § asinp |8MIBId 3]

ww s s $ b6l S ST6l S vO061 S ETBL § E0BI § 98Ll § L9L1 S ndjsH suraureyy

[ AN § S $ 0Ll S 00L1 § 00LI S 0OLI S 0041 § 00Ll S oOLl § 1250q87

68Ll $ S $ 00L1 § 00L1 S 0041 § 00LE S$ 004l $ 00LT S 00LI S [esu3[)

68Ll S S $ 00L1 § 0041 S O0OLI § ©0OLI § 00LI § O0LY S QOLI § 12ues|)

I8EC § LSEC § ¢E€T § 1€ § 882 § S92 § S § 100z S 2861 S (961 $ 9681 $ SL81 § 858 S 8EBl S 13Au( sng
[Z4 1S} S § 0961 § 091 S$ 09SE § 09ST § 09St § 09si § 091 § wepuzly sog

ww s S $ vr6l S ST6l S Y06l S €781 S €081 § 98L1 § (9Ll § IAUBYIIW oMY

stdns  pidus g das  z1 dus das g1 dag cdas g dus Ldag g dus s dais p dus gdus zdus 1 dus L
skojdwmy

b + SUEPUAY Sng YT+ dusSI-1 dNS | A

86/1/S 1504

€270



£UsULE

pSLt § 1961 S 19SE $ [9St § 19Sl § 19SI § §i9Si $ 1961 § 19§ § 1961 § (11) apry 19yoe3 |
s (1) 3pry saydeaL
opty Amoag

86'ST S S S S s s S S [ JOUUOH [COYPS

wYe § 3 s 3 s s H s s IsmN paAsiday

oLel S s S s H s s s [ asinp {eanoesd or1

9z § 3 S S s s H s S 1djay surveN

74 188 s 3 $ s s S S (3 110qE

sT8I § S S S s s S s s (Lol )

ST8I S H s S s H s S s 1Ue3})

$THZ § VOVT § O0BET § 8SET § PEET § I1ET S s S s S s s S s 1AuQ sng
1981 S s s s s s S s s wepsany sng

992z § 4 S s 3 s S s S JNrEYIIN oIy

stdus  prdus  crdas  zidas 1das  ordas 6 dus gdag L dns 9 das sdag p dus cdus rdus

a
g
W

L
skordusy

YT+ dus g1 dA§ 7 28
86/1%/S 150d

YUELOT



£UBUE

(14

9081 S L0910 S LO9t S LO9T S LO9I § LO91 $ LOOT § (091 S LO9T § LO9F S (11) 3prv 134083
(1) apty 1ayoeay
apty Alnaag

stol § 3 s S s s S S S S IOIUOIN [00YS
L9sT S S s S s ] H S S S asmp pamaisiday

620Z § S s S s $ S S S S IsSON [eoNIRId 3]

vEET S S s S H S s M S S 13d{ap sanmuTey

0881 S S s S H ] S s S s Jasoqe]

08'81 § S H S 3 S S S S $ [e2131)

0881 § S s S s s S S N $ 13089})

[0S $ 9T 8 TSHT $ BTVT § 0OHT S 08€ET S s S s s s S S S H faauq sng
9161 S S [ S S 3 S S s s JwepuaNY Sng

vEET S s s S ) S S S S s JMUBYIIN OXTY

sidus prdus crdag 7 dus ndas gidas 6 dus g dus Ldag 9das s dug pdug g dasg zdag 1dag pPLL
sazkojdwy

%€ + dus gp-1 dayg € 14

86/1U/5 1504

[372474



€UBUE

Ev

1981 § 9591 $ 9591 § 9591 § 9591 § 9591 § 9591 § 9591 § 991 § 9591 § (1) spry sayoea],
(1) optv sayoeay
apty Aunaag

s691 § [ S S S 9691 § 959I § 9591 § 9591 § s JOUOIA [00YDS

9z § H S S S 8922 § 691Z $ 9YIZ § 9TIT S 01T S SN Passtday

0602 $ S S S S 916l $ SEBI § SISl § L6Ll S BLLI § ISINN [EINIRLY I

yovz S s s s S 190 $ €6l S (S61 $ €E6I § U6l S 12djaH saurmurey

9E6l § S S H S ovgl $ ob8l S Ob8l $ Ov8I S oOb8l S 1a50qe]

96l § H s S S ov8l $ Ov8l $ Ob8I S Op8l § OvEl S [esua()

96l S s S S S ovgl S ovs8l $ Ov8l § Ov8L S Ob8l § 13U

9LST § I1SST § STST § 10ST § oLve § ISHT § S S S § 2TIZ $ TS0T § 610Z S 010 S 8861 § 12auQ sug
Lol S s S S S 8891 S 8891 § 8891 § 8891 S 889 § wepuaNy sng

({379 S S S S 1902 S €61 § IS6l S €£61 S U6l § JBYIIN Oy

sidas  prdag  gdas  zrdag das o1 das e dus gdas Ldag 9 dyg s das pdag gdus 7dus 1das L
533kojdwuryg

W€ + 48 S1-f dNS p A

B6/12/5 1504

9U/5202



ALPHABETICAL INDEX

SUBJECT

L

Advancement on Salary Schedule

Arbitration

Assault on Employees

Assignment — Bus Runs (Transportation)

Assignment — Teacher Aides

Assignment of Working Section Chiefs to Overtime
Assignment, Promotion, Transfer & Termination (Clerical)
Assignment, Promotion, Transfer & Termination (Manual)
Attendance Incentive

B
Bereavement (Leaves)
Board & District Policies, Practices & Regulations
Bonuses (Bus Drivers)
Building Checks

I

Call-In (Bus Drivers)

Call-In (Manual Employees)

Checkoff

Childcare Leave

Clerical Employees

Compensatory Time

Compensatory Time (Teacher Aides)
Conferences of Employee Organizations
Conformity to Law-Savings Clause
Consultations

Contracting Work (Transportation Dept.)
Correct Errors in Paychecks

Custodian Present — Use of Buildings

o

Disability Insurance

District Policies, Practices & Regulations
District-Wide Overtime List (Manual Employees)
Doctor’s Note (Sick Leave)

Duration of Agreement

[l

Electronic Time Keeping
Emergency School Closings (Inclement Weather)
Evaluation

F
Fair Practices
FMLA Leave
Fringe Benefits (Registered & Licensed Practical Nurses)
Fringe Benefits (Teacher Aides)
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Grievance & Arbitration

Health Insurance “Buy-Out” Option
Health Insurance (Retirees)

Health Plan

Holidays

Holidays (Full Time Security Personnel)
Holiday Pay (Hourly Employees)
Hourly Laborers

Inclement Weather Days
Inservice Courses (Teacher Aides)
Inservice Education

Insurance

Job Injury
Job Postings (Clerical Employees)
Job Postings (Manual Employees)

I

=

(0]

Job Titles, Description & Openings (Clerical Employees)

Jury Duty

Labor Management Committee

Layoff Non-Competitive & Labor Class Employees (Clerical)

Layoff Non-Competitive & Labor Class Employees (Manual)

Layoff Non-Competitive & Labor Class Employees (Reg. Nurses & LPN)
Layoff Non-Competitive & Labor Class Employees (School Monitors)
Layoff Non-Competitive & Labor Class Employees (Teacher Aides)
Layoff Non-Competitive Class Employees (Transportation)

Leaves

Leave of Absence Without Pay
Legislative Action

Licensed Practical Nurses

Manual Employees
Meetings
Miscellaneous

Newly Created Job Titles (Consultations)
No Strike Pledge

Office & Clerical Employees
Overnight Programs (Teacher Aides)
Overtime (Bus Drivers)

Overtime (Clerical Employees)

L

I=

=2

1o
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Overtime (Manual Employees)
Overtime (Teacher Aides)

Paid Workday (Registered & Licensed Practical Nurses)

Paid Workday (School Monitors)

Paid Workday (Teacher Aides)

Part Time Empl. Appointed to Full Time Positions
Paydays

Personal Business Days (Leaves)

Personnel Files

Placement on Teacher Aide II Salary Schedule

Preference for Premium Day Overtime (Manual Employees)

Prior Experience Credit
Probation & Evaluation
Promotion (Clerical Employees)
Promotion (Manual Employees)

Recess Days

Recognition

Registered Nurses

Release Time (CSEA President)

Retirement

Rights of the Association

Rotation of Overtime (Manual Employees)
Rotation of Overtime (Transportation Employees)

Safety Committee

Salary Increases

Salary Schedules

Salary for Summer Work (Reg. Nurses & LPN’s)
Salary for Summer Work (Teacher Aides)
School Monitors

Seniority for Layoffs (Clerical Employees)
Seniority for Layoffs (Manual Employees)
Seniority for Layoffs (Teacher Aides)
Seniority Lists (Hourly Employees)
Seniority Lists (Manual Employees)
Seniority Lists (Transportation Employees)
Seniority Measurement (Manual Employees)

Seniority Run Selection (Transportation Employees)

Shift Assignment (Manual Employees)
Sick Abuse Policy

Sick Days (Leave)

Substitutes (Manual Employees)

P

=

(7]

Substitutes Appointed to Part Time or Full Time Positions

Summer Bus Runs (Transportation Employees)
Summer Hours (Clerical Employees)

Summer Hours (Manual Employees)

Summer Work (Transportation Employees)
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Summer Work (Nurses)
Supplemental Benefits
Stipend — Registered Nurses with Bachelor’s Degree

I~

Teacher Aides

Telephone Reimbursement (Clerical Employees)

Termination (Clerical Employees)

Termination & Layoff, Non-Competitive & Labor Class Employees (Clerical)
Termination & Layoff, Non-Competitive & Labor Class Employees (Manual)
Termination & Layoff, Non-Competitive & Labor Class Employees (School Monitors)
Termination & Layoff, Non-Competitive & Labor Class Employees (Teacher Aides)
Termination & Layoff, Non-Competitive & Labor Class Employees (RN & LPN)
Termination & Layoff, Non-Competitive & Labor Class Employees (Transportation)
Transfers (Clerical Employees)

Transfer (Manual Employees)

Transfer (Teacher Aides)

Transportation
u
Uniforms (Manual Employees)
Union Dues (Checkoff)
Union Telephone
Use of Personal Auto for School District Business
y

Vacations
Vacation Pay
Vacation Time for Death Benefit, Termination, Retirement, Etc.

w
Work Day (Transportation)
Workers® Compensation (Job Injury)
Work Time (Registered Nurses & Licensed Practical Nurses)
Work Time (School Monitors)
Work Time (Teacher Aides)
Work Year, Work Day (Clerical Employees)
Work Year, Work Day (Manual Employees)
Work Year, Work Day (Registered Nurses & Licensed Practical Nurses)
Work Year, Work Day (School Monitors)
Work Year, Work Day (Teacher Aides)
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