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This Agreement has been made and entered into this 6™ day of February, 2023 by
and between the Board of Education, Bellmore Union Free School District (“Board”) and the
Civil Service Employees Association, Inc. Local 1000, AFSCME, AFL-CIO, Bellmore School
Unit, Nassau Educational Local 865 (*“Association™) for the period July 1, 2023 through June 30,

2028.

ARTICLE I - RECOGNITION
Section 1:

The Board hereby recognizes the Association as the sole and exclusive
representative for all non-instructional personnel, which includes all teaching assistants, clerical,
non-teaching school nurses, school monitors, school aides, bus drivers, bus matrons, cafeteria
aides, bus drivers/cleaners and all custodial personnel in Employee’s Unit No. 11.

Section 2:

The Board agrees not to negotiate with any non-instructional employees’ group

other than the Association for the duration of this contract, except as may be required by law.

Section 3:

The parties agree that secretaries who work for the Superintendent of School and
the Assistant Superintendent for Business are confidential employees and are excluded from

coverage hereunder.



ARTICLE II - DUES DEDUCTIONS
Section 1:

The Board agrees to deduct from the salaries of its employees dues for the
Association as said employees individually and voluntarily authorize the Board to deduct and to
transmit such monies to the Civil Service Employees Association, Inc., 143 Washington Avenue,

Capitol Box 7125, Albany, New York 12224. Employee authorization shall be in writing and in

a manner consistent with general and any additional applicable laws.
Section 2:

Deductions shall be made uniformly and consistently in accordance with office
procedures of the District. Funds thus collected shall be transmitted within one (1) month to the
Treasurer of the Civil Service Employees Association, Inc.

Section 3:

Deductions authorized by any employee shall continue as so authorized for the
life of this Agreement, unless such employee notifies the Board in writing of his/her des'ire to
discontinue or to change such authorization during the period September I* to September 10%.
Section 4:

The Association assumes full responsibility for the disposition of the funds so
deducted once they have been turned over to the Treasurer of the Civil Service Employees
Association, Inc.

Section S:
Upon request annually, the Board shall provide Fhe Association with a list of those

employees who have voluntarily authorized the Board to deduct dues for the Association.



ARTICLE III - WORKING CONDITION
Section 1: Working Hours

A. The regular hours of work for clerical employees are thirty-five (35) hours per
week, Monday through Friday. The hours of work shall start between 8:00 and 9:00 a.m. and
end between 4:00 and 5:00 p.m. depending on the District’s staffing needs as determined by the
Superintendent.

B. The regular hours of work for custodial employees are forty (40) hours per
week, Monday through Friday. The hours of work shall start between 6:00 and 8:00 a.m. and end
between 3:00 and 5:00 p.m., for the day shift, and shall start between 3:00 and 4:00 p.m. and end
between 11:00 p.m. and 12:00 midnight for the night shift, or schedule per approval by the
District, depending on the District's staffing needs as determined by the Superintendent.

C. Effective 9/1/14, the regular hours for non-teaching nurse employees shall be

8:30 a.m. to 3:30 p.m.; including one hour for lunch. They may take %2 of their lunch outside of
the building if the Principal is in the building. On those occasions, the nurse will work an
additional ¥z hour until 4:00 p.m.

D. Each school nurse shall be required to remain on duty until 3:45 p.m. or
until the “all clear signal™ is given following bus dismissal every day, whichever is later.

E. The hours for Teaching Assistant employees shall be 8:30 a.m. to 3:45p.m,,
including one (1) hour for lunch. Hours for a half day of work or absence from work in the
morning are 8:30 a.m. to 12:07 p.m. and for work or absence from work in the afternoon are
12:07 p.m. to 3:45 p.m. For the first ten (10) days of student attendance, they will stay until 3:45

p.m. or until the "all clear signal” is given by the building administrator.



E. The hours for all part-time personnel covered by this agreement will be
assigned by the administrator.

G. From September 1 through June 30 when school is not in session, hours for
clerical employees shall start between 8:00am and 9:00am and end between 1:00pm and 2:00pm
with no lunch break, except for Eid al-Fitr.

For the days in June when teachers are no longer in attendance through June
30th, and for the days from September Ist to the first day of teacher attendance, the hours for ten
(10) month employees shall start between 8:00am and 9:00am and end between 2:00pm and
3:00pm, with one (1) hour for lunch. If Superintendent’s Conference Day and/or Staff
Development Day falls before September 1st, ten (10) month employees shall be required to
work 8 hours, with 1 hour for lunch and will be paid at their equivalent hourly rate which will be
in addition to their annual salary. For any business days in August after Superintendent’s
Conference Day and/or Staff Development Day and before September Ist, ten (10) month
employees shall be required to work and will be paid at their equivalent hourly rate which will be
in addition to their annual salary. On such days, the hours shall start between 8:00am and
9:00am and end between 1:00pm and 2:00pm with no lunch break.

H. Summer Hours for twelve (12) month clerical employees shall be as follows:

For the days in June when teachers are no longer in attendance through

June 30th: 6 hours of work and 1 hour for lunch;

From July 1 up to and including the 11th business day of August: 5 ¥2

hours of work and % hour for lunch;

For the remaining business days in August to the first day of teacher’s

attendance: 6 hours of work and 1 hour for lunch;



1. From July I through August 31, a thirty-five (35) hour week will be in effect
for all custodial employees, unless the first reporting day for the teaching staff falls within this
time period.

J. Senior library clerks and full time ten (10) month employees shall work
from September 1 through June 30,

K. When the faculty is dismissed early, during inclement weather or other
emergency, clerical staff will also be dismissed, provided, however, the school secretary will
remain until all children are gone from the building.

L. Clerical employees shall not be required to report when school is officially
closed due to a school emergency and/or inclement weather, and shall be paid for these days.

M. All custodians shall report to school when schools are closed due to an
emergency and/or inclement weather at the time determined by the Director of Facilities. All
custodians who work on such a day shall be granted a compensatory day to be taken when school
is not in session so that a substitute is not needed. Such time is to be taken prior to the first day

of student attendance in the following year.

N. All full-time twelve (12) and ten (10) month employees shall be granted two
(2) ten (10) minute coffee breaks per day, breaks not to be appended to the lunch break.

O. The first day of school shall be defined as the first day of teacher attendance.

P. School nurses will work 184 days per year. These days include 3 days prior to
the opening of school, eliminating parent/teacher conference days as work days. One (1) day can

be used individually or collaboratively between the nurses in the updating and maintenance of



health-related information data management and record keeping, as determined by the
Superintendent or their designee.

Q. School nurses must be available for Bellmore UFSD run after school student
events until 4:30 p.m. for up to 8 sessions per year if needed. Coverage will be rotated between
all school nurses. Each nurse must be available for these events which may occur at any district
school.

R. The hours for the clerk typist assigned to the Facilities and Transportation
Department shall be 8:00am to 4:00pm. From the first day of student attendance to last day of
student attendance they shall stay until the all-clear is received for all students from all busses,
and from all transportation providers and they shall receive an annual stipend of $4,000 to be
paid bi-weekly to compensate for the time for this purpose/assignment.

S. Teacher aides working more than 6 hours per day shall receive a 30 minute
unpaid lunch. When a teacher aide requests a half day paid absence, the half day is one-half of
scheduled hours and the 30 minute lunch remains as scheduled (i.e. not moved to the halfway
point of the day). The teacher aide’s pay for the day will not be less than their scheduled hours.
However, if either half of the day is longer than half of their regular scheduled day, they will be
paid for the additional time.

Section 2: Overtime

Custodial and clerical employees shall be paid for all overtime work beyond
working hours in any given day or all work prior to regular starting time and all work after
regular quitting time. For part-time custodial employees overtime starts after 8 hours on regular

work days and after 40 hours per week, Monday through Friday during the regular school year.



A. The hourly rate of overtime shall be equal to time and one-half of the regular
hourly rate of the employee.

B. All Saturday work for custodial employees shall be at time and one-half.

C. All custodial employees working an overtime assignment which does not
permit them to leave the building for dinner shall not have one half hour deducted from their
overtime pay.

D. The hourly rate of overtime shall be double time for any time that is worked
on a paid holiday under this Agreement and for Sunday work.

E. Custodians called in for emergency work on a holiday or weekend shall be
guaranteed pay for no less than two hours at the applicable rate.

F. Overtime occurring during the day shift shall be assigned on a rotating basis
starting with the employee with the most seniority, subject to the availability of the most senior
employee to do the job as well as the next most senior employee (fair distribution of overtime).

G. Compensatory time for hours worked beyond forty (40) hours per week shall
be calculated at the rate of time and one half.

Section 3: Vacations — Twelve (12) Month Employees
A. Vacation allowance (as of July 1* of each year):
After one (1) year of service — two (2) weeks of vacation,
After five (5) years of service — three (3) weeks of vacation;
After ten (10) years of service — four (4) weeks of vacation.
B. If a legal holiday should occur during a vacation period, such vacation shall be

extended one (1) day.



C. Annual vacation compensation shall be paid with the employee’s last paycheck
prior to the start of the approved vacation, where the law permits, provided the employee gives two (2)
weeks prior notice to the Business Office.

D. In lieu of a paid vacation, all ten (10) month salaried employees shall be paid for,
but not work, when school is not in session during December, mid-Winter and Spring recesses.

E. Upon four (4) weeks prior notice and with the approval of the Superintendent of
Schools, custodians may take one (1) week of earned vacation while school is in session.

F. If an employee should resign or retire during the year, all vacation credits shall be
prorated to the full month of the time of separation.

Section 4: Holidays

A. The following days shall be considered holidays unless school is in session:

(1) New Year’s Eve Day (11) Columbus Day
(2) New Year’s Day (12) Veterans Day
(3) Presidents’ Day (13) Thanksgiving Day
(4) Good Friday (14) Day after Thanksgiving
(5) Passover (2 days) (15) Christmas Eve Day
(6) Memorial Day (16) Christmas Day
(7) Independence Day (17) Martin Luther King Day
(8) Labor Day (18) Lunar New Year
(9) Rosh Hashanah (2 days) (19) Juneteenth
(10) Yom Kippur (20) Eid al-Fitr *(this is a holiday only when both

teachers and students are not in attendance.)

B. In the event either Christmas Day or New Year’s Day or Independence Day
falls on a Sunday, the following Monday shall be a paid holiday. In the event Independence Day
falls on a Saturday, the Friday before shall be a paid holiday.

C. All twelve (12) month clerical employees shall be expected to work during the

school year when school is in session as well as other times when school is not in session. Each

such employee must be on duty on a rotating basis during the December, Midwinter and Spring



recesses on one-half of the working days involved, except that such employee shall have a choice
of not working one (1) of these recesses subject to the approval of the Superintendent. If the
Superintendent disapproves, the employee shall receive the same number of days as
compensatory time at another time during the school year as approved by the Superintendent.

D. The following days shall be considered holidays for part-time employees who

work a regular schedule of four (4) or more hours per day unless school is in session:

(1) New Year’s Day (5) Thanksgiving Day
(2) Good Friday (6) Veterans Day

(3) Memorial Day (7) Christmas Day
(4) Columbus Day (8) Juneteenth

E. Part-time employees working less than four (4) hours per day shall receive
Thanksgiving Day, Christmas Day, New Year’s Day, President’s Day and Juneteenth as paid
holidays.

F. All school monitors and teacher aides who work thirty (30) hours per week or

more shall be entitled to the following holidays unless school is in session:

(1) New Year's Day (6) Thanksgiving Day

(2) Good Friday (7) Day after Thanksgiving
(3) Memorial Day (8) Veterans Day

(4) Columbus Day (9) Christmas Day

(5) Presidents Day (10) Juneteenth



G. All Teaching Assistants will be entitled to the following holidays unless

school is in session:

(1) New Year’'s Eve Day (10) Christmas Eve Day
(2) New Year’s Day (11) Christmas Day
(3) Good Friday (12) Passover
(4) Memorial Day (13) Rosh Hashanah
(5) Columbus Day (14) Yom Kippur
(6) Presidents Day (15) Martin Luther King Day
(7) Thanksgiving Day (16) Lunar New Year
(8) Day after Thanksgiving (17) Juneteenth
(9) Veterans Day (18) Eid al-Fitr *(this is a holiday only when both

teachers and students are not in attendance.)

Section 5: Work Schedules

A. In the event a teacher aide or school monitor substitutes on a temporary basis
for a clerical employee on annual salary, he/she shall be paid at the prorated daily rate of Step 1
of the schedule applicable to that clerical employee. A custodian or cleaner who substitutes on a
temporary basis for a head custodian shall be paid at the prorated daily rate resulting from the
annual rate of a head custodian at the same step as the substitute custodian or cleaner. A clerical
person who substitutes for a higher job category will be compensated at the prorated daily rate of
the higher job category at the same step of their current position

B. In the event a custodian is absent from work, the Board shall make every
reasonable effort to obtain a substitute. In the event that no substitute is available, the other
personnel on the shift shall perform the necessary work to the best of their abilities.

C. Every reasonable effort shall be made to insure that no employee works alone
in a building on the evening shift.
Section 6: School Calendar

The District will make reasonable efforts to supply the Association President with

a copy of the school calendar prior to its publication.
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ARTICLE IV — JOB PROTECTION

All employees who are appointed from a Civil Service list are afforded the job
protection of Article 75 of the Civil Service Law.

All full time employees (minimum of seven (7) hours work per day) in the non-
competitive class after six (6) months of service shall also be afforded the job protection of
Article 75 of the Civil Service Law.

Section 1: Seniority

A. Seniority shall be based on the date of commencement of full time
employment in the District.

B. If a lay-off in a job classification becomes necessary, provisional and
probationary employees in such classification within the District shall be laid off before any
permanent employees shall lose any time. If, after all provisional and probationary employees
have been laid off and other reductions in the work force are necessary, the Board shall lay off in
accordance with the principals of seniority within the job classification. The last person hired
shall be the first person laid off and the last person laid off shall be the first person rehired.

C. In the event of a layoff or termination of a position, permanent employees
involved shall be granted at least thirty (30) days notice of such layoff or termination, except in
emergency. Part-time employees who have been working six (6) months or more will be given
the same privilege.

D. Before hiring any new employees, the available work must first be offered to

employees on layoff by sending a written notice to the employee by certified mail, return receipt
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requested, directing him/her to return to work at a date and time not less than seven (7) days
from the date of the mailing of such notice.

E. There shall be no reduction in the existing work force necessitating an increase
in work loads. It is understood, however, and the parties recognize, that the District has the right
to determine the level of services to be provided, the manner in which such services shall be
provided, and the number of personnel required to deliver the appropriate level of services.
Section 2: Assistance in Assault or Civil Cases

A. Employees shall be required to report all cases of assault suffered by
employees and/or civil actions filed against them in connection with their employment to the
Superintendent of Schools. The Superintendent of Schools shall acknowledge receipt of such
report within three (3) days.

B. At the request of the employee involved, the school attorney shall inform the
employee immediately of his/her rights under the Jaw and shall provide such information in a
written document.

C. At the request of the employee involved, provided the employee is not in
violation of applicable law or of the Board bylaws or policies, the school attorney shall notify the
Employee of his/her readiness to assist the employee as fOllows:

(1) By obtaining from police and/or from the principal relevant information
concerning the incident;

(2) By accompanying the employee in court appearances;

(3) By acting in other appropriate ways as liaison between employee, police and

the courts.

12



Section 3: Legal Counsel

At the request of the employee involved, the Board agrees to provide legal
counsel to defend any employee in any action arising out of an assault or an employee in the
course of his/her employment, or any disciplinary action taken against a student by an employee,
provided that the employee was not in violation of the Board bylaws or policies.
Section 4: Compensation for Lost Time

If an assault on an employee in the course of his/her employment results in loss of
time, the employee shall be paid in full and the first seven (7) days of such paid absence shall not
be deducted from any sick leave to which such employee is entitled under this contract, provided
that the employee was not in violation of Board bylaws or policies. Any worker’s compensation
benefits due the employee during this period shall be paid to the school District to the extent of
the amount paid out by the District.

Section5: New Employees

A. No person shall be employed by the District in a full time non-teaching
capacity who does not, after a reasonable period qualify under applicable Civil Service laws and

regulations.

B. All new employees who enter the District shall have an orientation program
set up by the Board at no cost to the Association. The suitability of the program shall be
determined by the judgment of the Superintendent.

Section 6: Strike Protection

In the event that school is closed due to labor relations disputes between parties
not covered by this Agreement, there shall be no change in present policy to personnel not

directly involved in the aforementioned dispute and covered by this agreement, and to the extent

13



possible, they, the employees herein, shall have their work made available to them. The
employees agree that they will report to work, notwithstanding the existence of a picket line or

other strike device about the school.

ARTICLE V - TEACHING ASSISTANTS
Section 1:

Teaching assistants shall be responsible for maintaining all required certifications
for such positions.
Section 2:

Fringe benefits for Teaching Assistants shall be limited to eligibility for health
insurance.
Section 3:

Teaching Assistants will be eligible for tenure pursuant to New York State
Education law. Their employment rights shall be governed by New York State Civil Service

Law, including the protection of Section 75 thereof.

ARTICLE VI - PROMOTIONS

All openings for promotional positions and for positions paying higher salary
differentials shall be publicized in every school and all qualified personnel shall be given
opportunity to make application for such positions.

In filling_ such positions, the District shall request the Nassau Copnty Civil

Service Commission to conduct a promotional examination in the first instance and then an open

14



competitive examination. Promotions are to be honored on a lateral move on the school District

salary schedule.

ARTICLE VII - TRANSFER AND REASSIGNMENT

The Board recognizes that frequent reassignment and/or transfer of employees
from one school to another is disruptive to the efficiency of the maintenance of the District and
interferes with optimum employee performance. Although the Association also recognizes that
some flexibility in regard to employee’s transfers must remain with the administration, a
substantial degree of stability must be provided for all employees

Therefore, it is agreed as follows:

Lists of vacancies and/or new positions created in the District shall be made
available to all employees. In filling such positions, consideration shall be given to presently
employed employees over newly appointed employees and should be based on length of service
in the District, those applicants with the greater length of service being given greater

consideration.

ARTICLE VIII - EMPLOYEE IMPROVEMENT PROGRAM

Evaluation of all employees shall be computed on or about January 31% of each
year. Prior to the first evaluation of any new employee a conference shall take place at which the
supervisor and the employee shall review the employee’s job description and responsibilities. A
record of the date of this conference and a copy of the job description shall be signed by both

parties and placed in the employee’s personnel file.
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In the event an employee receives an unsatisfactory annual evaluation,
incremental step movement shall be withheld.

In the event a supervisor identifies an area or areas where improvement in
competent performance is needed, the employee and supervisor shall meet to develop a written
plan for improvement. Any plan for improvement which may result from such a meeting shall
include specific performance expectations and a schedule of follow up evaluation conferences.

No employee shall be subject to the following, unless all requirements in the
above paragraphs have been met.

If, after a period of time and periodic conferences with the employee, the
supervisor believes that the employee’s performance has not adequately improved, the supervisor
may recommend to the Superintendent that the employee’s salary be reduced. This action may
be taken no earlier than five (S) months after the meeting at which the written plan for
improvement was developed and only after the employee has been advised of the supervisor’s
intention to make such a recommendation. The recommended reduction shall be no more than
$100 the first time the employee’s performance has not adequately improved and not more than
$200 each time thereafter. The District shall consider the preferences of the employee relative to
the means of effecting the deduction.

The employee may appeal the supervisor’s recommended reduction in salary to a
panel composed of two (2) representatives of the Association and two (2) of the school District.
Appeal must be made within seven (7) days of the employee being notified of the recommended

reduction.

16



The reduction in salary shall not take effect if a majority of the panel reverses the
judgment of the employee’s supervisor. If a majority of the appeal panel does not, the employee
may appeal to the Superintendent within seven (7) days of receipt of the appeal panel’s decision

After due deliberation, the Superintendent shall render a decision on the appeal
and the Superintendent’s decision shall be final and binding.

In all of the foregoing steps, the employee shall have the right to be accompanied
by an Association representative who may speak on the employee’s behalf.

The foregoing shall not be deemed inconsistent with or a waiver of any rights the

school District or any employee may have under Section 75 of the Civil Service Law.

ARTICLE IX - PERSONNEL FILES
Section 1:

Upon request by the employee, he/she shall be permitted to examine his/her
official personnel file, at reasonable times.
Section 2:

No material derogatory to an employee’s conduct, service, character or
personality shall be placed in the official personnel file unless the employee has had an
opportunity to read the material. The employee shall acknowledge that he/she has read such
material, affixing his/her signature on the actual copy to be filed, with the understanding that
such signature merely signifies that he/she read the material to be filed, and does not necessarily

indicate agreement with its contents.
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Section 3:

The employee shall have the right to answer any material filed and histher answer
shall be attached to the file copy.
Section 4:

Any unsatisfactory rating must be in writing to said employee by his/her
supervisor. The employee shall have the right to contest such rating in the manner provided by

applicable law.

ARTICLE X - COMPENSATION
Section 1: Salary
The basic salaries of employees covered by this Agreement for 2023-2024 is per the

attached salary Schedule A with a minimum increase of 3.2% and,
The basic salaries of employees covered by this Agreement for the years 2024-2025, 2025-2026,
2026-2027, 2027-2028 will increase as follows:

2024-2025 2.5%

2025-2026 2.5%

2026-2027 2.5%

2027-2028 2.5%
Salary schedules are shown in Schedules A, B, C, Dand E.

All longevity shall be based on consecutive years of service. There shall be a
salary compensation for longevity for full time employees in the amount of one thousand five
hundred dollars ($1,500) per year after the tenth and fifteenth years of service, and one thousand
dollars ($1,000) after the twentieth year of service with the District. Part time employees and
teaching assistants who work four (4) or more hours per day shall receive longevity

compensation in the amount of six hundred dollars ($600) per year after the tenth and fifteenth

18



years of service and five hundred dollars ($500) after the twentieth years of service. All
longevity shall be credited on employee’s anniversary.

There shall be a wage differential of three hundred twenty-five dollars (§325) per
year (or part thereof) for custodians working on a night shift during the school year which they
shall only receive while so employed.

Section 5 — Uniform Allowance

A. Custodians shall be provided two (2) sets of summer uniforms and two (2) sets
of winter uniforms. Each custodial employee shall be provided one (1) winter jacket. The
District will supply weight belts and one (1) set of foul weather gear for each building.

B. Work Shoes — District agrees to reimburse one hundred twenty-five dollars
($125) per year to custodial/maintenance unit members toward the purchase of OSHA approved
shoes upon presentation of a valid receipt for purchase of same.

Section 6: Use of Personal Automobile

No employee shall be required to use his/her personal vehicle for District
business. In the event, however, a situation arises that necessitates the employee to use his/her
personal vehicle for District business, he/she shall be compensated for same at the rate of $.31
per mile. No employee shall be ordered to drive any school vehicle which is in any defective
condition, but in the event of a dispute concerning the same, the employee shall nevertheless

operate such vehicle until the matter can be determined and resolved.

19



ARTICLE XI - INSURANCE
Section 1: Health

A. The District shall provide for all employees who work 30 or more hours a
week the individual and family coverage pursuant to the Empire Plan-Core Plus Enhancements
as designated by the individual employee. Employees selecting H.LP. coverage shall pay the full

difference in cost if the cost is higher.

All employees that worked a regular schedule of five (5) hours or more per day as of the end of
the 2017-2018 school year and maintain a regular schedule of five (5) hours or more per day
shall continue to receive the individual and family coverage pursuant to the Empire Plan-Core
Plus Enhancements as designated by the individual employee. Employees selecting H.LP.

coverage shall pay the full difference in cost if the cost is higher.

Health Insurance Contribution rates shall be as follows:

For unit members whose base salary is $60,000 or more, 19% of annual premium (Family
and Individual) for year 2023-24, 19.25% of annual premium (Family and Individual) for year
2024-2025, 19.50% of annual premium (Family and Individual) for year 2025-2026, 19.75% of
annual premium (Family and Individual) for year 2026-27 and 20% of annual premium (Family

and Individual) beginning July 1, 2027.

For unit members whose base salary is $40,001 or more and less than 60,000, 19% of

annual premium (Family and Individual) for years 2023-2024, 2024-2025, 2025-2026, 19.25%
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of annual premium (Family and Individual) for year 2026-2027 and 19.50% of annual premium

(Family and Individual) beginning July 1, 2027.

For unit members whose base salary is $40,000 or less, 18% of annual premium (Family
and Individual)

B. Unit members who are eligible for Empire Plan/New York State Health
Insurance Plan (NYSHIP) through another source shall not be eligible for family coverage
provided by the school District. Such unit members shall be eligible for either individual health
insurance coverage through the District, or for an opt out payment. Such payment shall be made
in accordance with this article (Article XI1.C.)

C. A health insurance plan providing a total benefits package comparable to the
plan in existence or the plan at the time of the alternate proposal may be instituted by the District
upon written notice to the Association, which notice shall include a copy of the plan including
costs and premiums. The Association shall have sixty (60) days to review and analyze such plan.
The District shall cooperate in providing all relevant information requested by the Association.
Should the Association object to the institution of the new plan, the matter shall be submitted to
an impartial panel which shall be appointed within sixty (60) days of the original date of
presentation of the plan to the Association. The panel shall be comprised of three (3) persons
with expertise in health insurance. Each party shall designate one (1) member of the panel.
These two (2) members shall select the third. If they are unable to agree, the third member shall
be selected through the procedures of the American Arbitration Association. The impartial panel
shall have the authority to hold hearings and review submissions of the parties and shall render a

decision sixty (60) days following their appointment. The decision of the panel shall be final and
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binding on the District and the Association. The new plan shall not become effective unless and
until either the Association agrees that benefits are comparable or the impartial panel so holds.

D. All employees shall have the option to withdraw from participation in the
District’s health insurance plan or change from family to individual coverage. Employees who
choose to exercise either of these options must notify the District in writing by May 1 of their
intentions. Employees who withdraw from participation in the plan shall receive a $2,500
payment in accordance with the same requirements as stated above.

Payment shall be made in the first paycheck in December and the last paycheck in
June. New employees and all employees during the first year of this Agreement, must notify the
District of their intention by October 1, and shall receive prorated payments as appropriate.

Employees who have withdrawn from the District’s health insurance plan shall,
upon request, be reinstated to coverage subject to the rules and regulations of the health
insurance plan in effect at the time of the reinstatement. If the employee requests reinstatement
during the school year, the employee shall receive a prorated portion of the amount designated
above. This change may be made once a year.
Section 2: Dental/Vision

The District shall provide for all full-time employees existing individual dental insurance

benefit levels. Dependent and family coverage are available to full time employees for additional
cost as per contract with the insurance carrier.

The Employer shall permit bargaining unit members, retirees and their dependents
to enroll, at the sole expense of the members, in EBF Dental and/or Vision Plan(s). The cost of
such coverage shall be paid by each enrolling member by means of an automatic charge to the

member’s designated bank account or credit card.
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Section 3: Life

The District shall provide life insurance covering the life of each full time
employee in the sum of ten thousand ($10,000) dollars.
Section 4: Disability

The District shall provide disability insurance for each full time employee. Such
insurance plan shall provide benefits equal to sixty (60) percent of the basic monthly salary to the
maximum of one thousand five hundred ($1,500) dollars per month for life in the event that the
disability has arisen as a result of accident and up to age sixty-five (65) in the event the disability

has arisen as a result of illness.

Section 5: Eligibility for Full Time Benefits
Senior Library Clerks, and all twelve month employees, so long as they work no
less than six (6) hours a day, shall receive the “full time” dental, life insurance and disability

coverage provided by Sections 2, 3 and 4 of this Article.

ARTICLE XII - JOB INJURIES

Section 1:

It shall be the duty of all personnel to see that all working conditions are safe from
unnecessary hazards. Such situations shall be reported to the building principal who will take
appropriate action.

Section2:

The employee shall receive regular salary less workers’ compensation benefits so

that the employee will not suffer a loss of income for six (6) months with respect to absence
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resulting from on-the-job injuries. The district will charge the portion of salary not covered by
workers’ compensation to annual or accumulated sick leave. After six (6) months, the Board
shall provide Workers’ Compensation as required by law. This section shall be applicable for all
unit members as of July 1, 2018, including those whose workers’ compensation leave
commenced prior to July 1, 2018.
Section 3:

The Board shall provide protection of employees by reimbursement for the cost of
replacing or repairing dentures, eyeglasses, or other physical aids, not covered by workers’
compensation, or other insurance, destroyed or lost as the result of an injury sustained in the

course of his/her employment.

ARTICLE XIII - LEAVE ALLOWANCE
Section 1:

Each full time Twelve (12) and Ten (10) month employee shall be credited with
sixteen (16) days of paid leave at the commencement of each school year, ten (10) days of which
may be used by the employee for illness and disability, two (2) days for personal business, and a
maximum of three (3) days each for serious family illness, religious observance, bereavement
and legal responsibilities, to a maximum of six (6) days in addition to the ten (10) days for illness
and disability, which sixteen (16) days may be accumulated as sick leave if not used to a
maximum of one hundred eighty (180) days, provided, however, that days of personal leave may
not be taken immediately before or after a holiday, vacation or weekend, except in emergencies.

Senior library clerks, so long as they work no less than six (6) hours a day, shall be covered by
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the leave allowance set forth in this section, except that the days of paid leaves shall be paid at a

proration of the seven hour (“full time”) rate.
Section 2:

All part time employees who work a regular schedule of four (4) or more hours
per day will be entitled to five (5) days of paid sick leave and two (2) days of paid personal leave
per year based on the number of hours regularly worked. Unused personal leave may be used as
sick leave and sick leave may accumulate up to thirty (30) days.

Section 3:

All full time teaching assistants will be entitled to nine (9) days of paid sick leave
and two (2) days of paid personal leave per year. Unused personal leave may be used as sick
leave and sick leave may accumulate up to thirty-five (35) days.

Section 4:

All part time employees who work a regular schedule of less than four (4) hours
per day shall be entitled to two (2) days of paid sick leave per year, based on the number of hours
regularly worked. Sick leave may accumulate up to fifteen (15) days.

Section 5:

Any employee, who has used all of his /her annual sick leave allocation (except
for long term illness) in each of the previous two years, shall have his/her sick days allotted on
an accrual basis for a period of two (2) years.

Section 6:

Leave benefits for employees hired on or after July 1, 1990, who work at least a
regular schedule of four (4) or more hours per day, shall be earned on an accrual basis during the

first two (2) years of actual employment.
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Section 7:

A leave of absence of up to two (2) years may be granted to any full time
employee and any part time employee upon application and approval of the Board, for the
purpose of joining the Peace Corps as a full time participant in such program, provided the
employee states his/her intention to return to the school system. Upon return from such leave,
he/she shall be placed at the same position on the salary schedule as he/she would have been had
he/she worked in the District during such period.

Section §:

A pregnant full time employee may work as long as she is physically able. The
District may, at reasonable intervals, require the employee to provide a doctor’s certificate
certifying that she is fit to continue her employment, and for good cause, the District may have
its physician examine the pregnant employee. An unpaid leave of up to three (3) years for child
care purposes shall be granted at the employee’s request following the birth or adoption of a
child, provided that employee has been employed by the District as a regular full time employee
for at least two (2) years. Child care leaves of any duration for employees in their first or second
year of employment by the District shall be granted only with the prior approval of the
Superintendent. Unless the employee returns promptly upon the termination of her disabling
condition, she may return from such leave only at such time as accords with the needs of the
school District as determined by the Superintendent, or upon any other date mutually agreed
upon. Paid sick leave shall apply to a disability incurred as a result of pregnancy or childbirth.
An employee returning from leave provi_ded in this paragraph shall be placed on that step of the
salary schedule from which she went on leave. The same procedure shall apply for an employee

adopting an infant child.

26



Section 9:
Employees shall be granted time off with pay to the extent necessary to perform

jury duty less any pay from another governmental unit. This shall also include night custodians.

ARTICLE X1V - RETIREMENT BENEFITS
Section 1:

The District agrees to pay the full cost of the employees’ retirement contribution
to the New York State Employees’ 1/60 Retirement Plan, retroactive to 1938, as presently in
effect.

After giving proper written notice to the District at least sixty (60) days prior to
the date on which the employee intends to leave of any employee’s intention to retire, unless
giving such notice would be unreasonably burdensome, and also proper written notice to the
applicable state retirement organization, such employee shall be granted an increase in current
salary equivalent to one (1) day of current pay for each two (2) days of accumulated unused
personal sick leave in the District.

If death should occur after proper written notice of retirement is given to the
District by the employee bul before actual retirement, such increase in salary to which the
employee would have been entitled to receive will be paid to the employee’s beneficiary, if
designated, otherwise to the estate of the employee.

Section 2:
The District agrees to pay the full cost of individual and thirty-five (35) percent of

the cost of dependent health insurance coverage for employees who have worked for the District
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for ten (10) or more years and retire pursuant to the New York State Employee’s Retirement
Plan.
Section 3:

After giving proper written notice to the District at least thirty (30) days prior to
the date on which the employee intends to leave the employ of the District for reasons other than
retirement, involuntary separation, or request for resignation by the District, unless giving such
notice would be unreasonably burdensome, such employee shall be granted an increase in current
salary equivalent to current pay for accumulated unused personal sick leave in the District in
accordance with the following schedule:

A. After ten (10) years of service and up to and including fifteen (15) years of
service - twenty (20) percent of accumulated personal sick leave.

B. After more than fifteen (15) years up to and including twenty (20) years of
service — thirty (30) percent of accumulated personal sick leave.

C. After more than (20) years of service - fifty (50) percent of accumulated
personal sick leave.

If death should occur while in the employ of the District, such increase in salary
to which the employee would have been entitled shall be paid to the employee’s beneficiary, if
designated, otherwise, to the estate of the employee.

Section 4:
Where applicable, employees shall be eligible to retire pursuant to the provisions

of Section 75-1 of the New York State Employees Retirement System.
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ARTICLE XV - TAX SHELTERED ANNUITIES

The Board shall accept applications from interested employees for reduction in or
deduction from the contract salaries, the amount of such reductions to be remitted to a tax-
sheltered annuity program. Employees are eligible to participate in whatever plans the Board

may designate.

ARTICLE XVI - GRIEVANCE PROCEDURES
Section 1: Declaration of Policy

In order to establish a more harmonious and cooperative relationship between
personnel, administrators and members of the Board of Education, it is hereby declared to be the
purpose of these procedures to provide for orderly settlement of certain grievances, limited to the
interpretation or application of this Agreement, promptly and fairly as they arise and to assure
equitable and proper treatment of personnel pursuant to established policies, rules and
regulations of the District. The provisions of these procedures shall be liberally construed for the
accomplishment of this purpose.

Section 2: Basic Principles

A. It is the intent of these procedures to provide for the settlement of grievances
at the earliest possible stage of the procedures in a fair and equitable manner. The resolution of a
grievance at the earliest stage is encouraged.

B. Every employee shall have the right to be represented at any stage of the

procedures by a representative of the Association.
C. A grievance must be presented within fourteen (14) days after it first arises or

within fourteen (14) days from when the employee should first have reasonably been aware of
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the facts giving rise to the grievance, or the grievance shall be deemed waived. Every employee
shall have the right to present grievances in accordance with these procedures free from
coercion, interference, restraint, discrimination or reprisal — either directly or indirectly

D. Each administrator shall have the responsibility to consider each grievance
presented to him/her and make a written determination within the authority delegated to him/her
and within the time specified in these procedures.

E Each party to a grievance shall have access to all written statements and
records pertaining to such case.

F. All hearings shall be confidential.

G. It shall be the responsibility of the Superintendent of Schools to take such
steps as may be necessary to give force and effect to these procedures.

H. The function of these procedures is to assure equitable and proper treatment
under the policies and rules of the District.
Section 3: Procedures

A. Stage 1:

The first procedural stage shall consist of the employee’s presentation of
his/her grievance to his/her immediate supervisor or supervisors. The discussion and resolution
of grievances at the first stage shall be an oral and informal basis. If such grievance is not
satisfactorily resolved at the first stage within five (5) working days of the presentation of the
grievance, such employee may proceed to the intermediate stage.

B. Intermediate Stage
If the immediate supervisor is a department head, this stage will be

presentation to the building principal. This stage will follow the provisions of Stage 1.
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C. Superintendent of Schools Stage:

(1) Within ten (10) school days after a determination has been made at a
prior stage, the aggrieved employee may make a written request to the Superintendent of
Schools.

(2) The Superintendent shall immediately notify the aggrieved employee,
immediate supervisor, and any other administrator previously rendering a determination in the
case to submit written statements to him/her within five (5) school days setting forth the specific
nature of the grievance, the facts relating thereto, and the determination(s) previously rendered.

(3) If such is requested in the written statement of either party pursuant to
paragraph (2) above, the Superintendent of Schools shall notify all parties concerned in the case,
of the time and place when a hearing will be held where such parties may appear and present oral
and written statements supplementing their position in the case. Such hearing shall be held
within five (5) school days of the receipt of the written statement pursuant to paragraph (2).

(4) The Superintendent of Schools shall render his/her determination in
writing within ten (10) school days after the written statements pursuant to paragraphs (2) and/or

(3) have been presented to him/her.

(5) If the grievance is not satisfactorily resolved at this stage, the
aggrieved employee may proceed to the School Board.
D. Board Stage
All written statements and records of the case shall be submitted to the
President of the Board of Education by the Superintendent of Schools. The Board or a
committee thereof may hold a hearing to obtain further information regarding the case. After

receiving both the report of the Superintendent of Schools and the appeal of the aggrieved
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employee, the Board of Education shall render a final decision within ten (10) school days or no

later than the next regular board meeting thereafter.

ARTICLE XVII - RIGHTS OF ASSOCIATION
Section 1:

Before the Board adopts a change in policy which affects salaries, fringe
benefits, working conditions, or matters related thereto which are not covered by the terms of
this Agreement, the Board shall grant the Association an opportunity to present its views on the
policy change before it is officially adopted. The Board agrees to give due consideration to such
views in arriving at its decisions on such major policy changes.

Section 2:

When new titles are created by the Board, proposed salaries for these positions
shall be discussed with Association representatives.
Section 3:

Permission shall be granted for the use of District facilities at reasonable hours for
Association meetings when normal custodian services are available, provided that sufficient prior
notice is given to the appropriate school personnel and such use does not interfere with normal
school operations, and provided that such use is not for the purpose of discussion or action on a
work stoppage or other violation of this Agreement.
Section 4:

At least one bulletin board shall be reserved at an accessible place in each school
for the exclusive use of the Association for the purpose of posting material dealing with proper

and legitimate Association business. The Association shall have the use of school mail facilities
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for the purpose of distributing its material. Such use of school facilities may be withdrawn in the
event that material is posted or communicated which is derogatory of the Board, the
Administration, or any segment of the community or if the material is otherwise inflammatory,
offensive, or false in whole or in part.

Section 5:

The Association shall have the right to use school facilities and equipment, when
available, including typewriters, mimeographing machines, other duplicating equipment,
calculating machines, etc. The Administration shall issue contracts, handbooks, and all
necessary health, dental, disability, and retirement forms to all employees.

Section 6:

Time off shall be granted without loss of pay to two (2) employees who have been
designated to represent CSEA at one (1) conference, workshop, or convention per year for a
maximum of two days. There shall be no cost to the Board except that incurred by hiring of a
substitute.

Section 7:

Three (3) copies of the Board minutes shall be sent to CSEA within a reasonable

amount of time after approval of the minutes by the Board.

Section 8:

All employees shall receive a copy of this Agreement.

ARTICLE XVIHI - RIGHTS OF BOARD OF EDUCATION
Except as otherwise set forth in this Agreement, the Board and its designated

signatory officials shall be responsible for the operation and control of the school system and its
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personnel, including (but not limited to) the right to hire and assign personnel, promulgate rules
and regulations concerning employees, conduct of duties, and direction of the employees covered
by this Agreement.

The Board reserves the right to have absences exceeding four (4) consecutive
days substantiated by a physician’s letter. In addition, absences that have developed into a
pattern will be brought to the employee’s attention with union representation. If the pattern

continues the district may require a physician’s letter.

ARTICLE XIX - NO STRIKE

During the term of this Agreement, the Association and its members agree that
they shall not call, instigate, or participate in any strike, walkout, mass resignation, stand-in,
work stoppage, or denial of assigned services. Any employee violating this provision may be
subject to dismissal or other disciplinary action, subject to the grievance procedure established in

this Agreement.

ARTICLE XX - DURATION
Section 1:
This Agreement shall become effective July 1, 2023 and shall continue in force
and effect to and including June 30, 2028.
Section 2:
This Agreement represents the entirg understanding of the parties, and there are

no promises or representations made or intended other than those set forth herein that can add to,
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change or modify any provision of this Agreement. The parties had a full and complete
opportunity to negotiate and present proposals and counter-proposals.

It is understood that this Agreement shall be null and void in the event the
Association fails to have it ratified by its membership in accordance with Association

procedures; this Agreement shall also be null and void in the event the Board fails to ratify it.
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“IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE

APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.”

IN WITNESS WHEREOF, the parties hereto have set their hands and seals this _(C_‘_ day of
February, 2023.

plgy, For the Association ’
2 "*g‘”v/ B)’W/’\J
S. Famularo, Ed.D. anne Quinn, PreSident

Superintendent of Schools Bellmore UFSD Unit

Local 1000
Date: A - 6 -23 Civil Service Employees Assoc., Inc.
AFSCME, AFL-CIO

Date: A -~6323
m/«m‘-ﬁ

Liam Russertt, Labor Relations
Specialist

Civil Service Employees Assoc., Inc.
AFSCME, AFL-CIO

Date: 02/"/%3
7 7

For the
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