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General Provisions
AGREEMENT
This Agreement is made and entered into this _J"H day of June, 2025 by and between the
North Bellmore Union Free School District (“The District”) and the Clerical and Cafeteria Unit of
Civil Service Employees Association, Inc. Local 1000, AFSCME, AFL- CIO (*CSEA™).
GENERAL ARTICLE 1

RECOGNITION

Section 1: The Board hereby recognizes the Association as the sole and exclusive
representative for all personnel comprising clerical, information technology aides and cafeteria
employees but excluding substitutes, monitors, teacher aides, school nurses, custodial, bus drivers,
the Administrative Assistant to the Business Manager/Payroll Officer, the Director of Facilities
and Operations, the School Lunch Manager, the District Clerk and the Secretary to the
Superintendent of Schools, the Secretary to the Assistant Superintendent of Schools, and the
Secretary to the Business Manager.

Section 2: The Board agrees not to negotiate with any employee group other than the
Association for the duration of this contract, except as may be required by law.

GENERAL ARTICLE I

CONDITIONS

Section 1: Before the Board adopts a change in policy which affects salaries, fringe benefits,
working conditions or matters related thereto, which are not covered by the terms of this contract,
the Board will grant the Association the opportunity to present its views on the policy change
before it is announced to the public. The Board agrees to give due consideration to such views in
arriving at its decisions on such major policy changes.

Section 2: It shall be the duty of all personnel to see that all working conditions are safe from
unnecessary hazards. Such situations should be reported to the school principal and/or
administrator who will take appropriate action.

Section 3:

(a) No employee shall be required to use his own personal vehicle for District business.
With prior approval of a principal and/or administrator, an employee shall be reimbursed for the
use of his vehicle at the current IRS rate per mile.

Effective July 1, 2024, unit members who travel between buildings on a daily basis shall receive
an annual $1,200 travel stipend. Employees receiving a travel stipend are not eligible for additional
mileage reimbursement for traveling between buildings.



No employee may be ordered to drive any school vehicle which is in any defective condition but,
in the event of a dispute concerning the same, the employee shall nevertheless, operate such vehicle
until the matter can be determined and resolved.

(b) Defective equipment shall include, but not be limited to:
(1) Faulty brakes.
(2) Defective lights.

(3) Bald tires.

(4) Mirror, horns, windshield or any other mechanical failures to deem the
vehicle as unsafe for driving use.

(5) Lack of seat belts, spare tire, jack, flares.
Section 4: The Board shall have the right to require all employees covered by this Agreement
to take periodical physical examinations by school physicians. Such examinations shall be
conducted during regular working hours and shall be at the Board’s expense.

GENERAL ARTICLE III

POSTINGS & PROMOTIONS

All openings for promotional positions and for positions paying higher salary differentials shall be
adequately publicized in every school on bulletin boards, and all qualified personnel shall be given
adequate opportunity to make application for such positions. All openings for promotional
positions or lateral moves within the District and for positions paying higher salary differentials
shall be adequately publicized and posted on School bulletin boards. The postings shall occur at
least two weeks, but not more than one month prior to the anticipated date established for the
interview process to commence.

The posting, when applicable, shall contain but not be limited to the following information:
anticipated position fill date. anticipated site opening, job title. work hours. job requirements and
candidate requirements. Notice of Postings for job openings or promotions occurring during a
school recess or in the summer shall be mailed to the homes of all Bargaining Unit Members.
Postings for all positions shall be subject to the same conditions. All qualified personnel shall be
given adequate opportunity to make application for open and promotional positions. Full time
employees promoted to the next highest paid classification shall receive the next highest salary on
the schedule to which promoted unless it shall result in an increase of less than $300 in which
event the employee shall receive the next highest salary on the schedule to which the employee is
promoted. In filing such positions. the Board shall request the Nassau County Civil Service
Commission to conduct a promotional examination in the first instance and then an open
competitive examination.



GENERAL ARTICLE IV

PROTECTION OF EMPLOYEES

Section 1:
(a) Seniority shall be on the basis of length of service in the District.

(b) If layoffs become necessary, provisional and probationary employees shall be laid
off before any permanent employee shall lose any time. If, after all provisional and probationary
employees have been laid off and other reductions in the work force are necessary, the employee
shall be laid off in accordance with the principles of seniority; i.e., the last person hired shall be
the first person laid off, the last person laid off be the first person rehired. Part-time employment
shall be offered to any full-time employee who has been on layoff up to two (2) years before a
part-time employee can be hired.

(c) Before hiring any new, full-time employees, the available work must be first
offered to employees on layoff by sending a written notice to the employee by registered or
certified mail, return receipt requested, directing him to return to work at a date and time not less
than seven (7) days from the date of the mailing of such notice.

(d) New job titles, when created, shall be subject to Civil Service rules and regulations.

Section 2: Assistance in Assault or Civil Case

Employees shall be required to report all cases of assault suffered by employees and/or civil actions
filed against them, in connection with their employment, to the Superintendent of Schools. The
Superintendent of Schools shall acknowledge receipt of such report within three (3) days.

Section 3: Legal Counsel

The Board agrees that where the employee is not at fault to provide legal counsel to defend any
employee in actions arising out of any assault on an employee or any disciplinary action taken
against a student by an employee only if the claims arise out of actions within the scope of the
employee’s duties.

Section 4: Compensation for Lost Time

If an assault on an employee during working hours on school premises results in loss of time, the
employee shall be paid in full, and such paid absence shall not be deducted from any sick leave to
which such employee is entitled under this contract, but in no event to exceed a period of two (2)
years. Any Workers Compensation benefit due to employee during this period shall be paid to the
school district to the extent of the amount paid out by the district.




GENERAL ARTICLE V

ON-THE-JOB INJURIES

Employees absent from employment for a period of five or more working days and unable to
perform their duties as a result of personal injury incurred during the course of their employment
will be paid their full salary after a doctor has submitted a diagnosis to the district and the district
submits the proper workers’ compensation forms to the insurance carrier for their determination
of claims for compensation. The full salary will begin after the fifth work day. Upon approval of
the claim by the Workers” Compensation Board, the first five days will be credited for loss of
salary or accumulated sick time. A maximum of thirty (30) work days will be paid for each injury

or similar injury.

Such days shall not be charged to accumulated sick leave. After thirty (30) days, additional days
will be charged to accumulated sick leave. The district will request reimbursement of payment
made to the employee and such reimbursement will credit the employee with lost sick time pro-
rated based on the amount of the reimbursement. If the employee returns to full duties, any
additional days needed must be verified by a doctor’s note or workers’ compensation hearing

notice.

In the event the employee is unable to retumn to work for more than seven (7) days, he/she must
contact his’her immediate supervisor on a weekly basis to advise of his/her status.

In addition, periodical information must be reported to the district by the attending physician.
GENERAL ARTICLE VI

BENEFITS-INSURANCE

Section 1:  The District shall provide full-time employees and their immediate family, both
during active service and retirement, with the Empire Plan on the following basis:

Employees shall contribute 17.5% toward health insurance premiums effective July 1, 2023.

Employees may select coverage under HIP/HMO plans, in which event they shall pay any increase
in premiums between such plans and the Empire Plan.

Employees retiring during this contract or before will pay a maximum of 10%.

Section 2: The Board agrees to remain a participating employer during the terms of this
contract in all options of the Empire Health Insurance Plan available for the employee and his

immediate family while the employee is working.

Section 3: The Board will provide for full-time employees the same dental and life insurance
coverage provided for its teaching personnel. The individual shall pay 10% of the cost of the
individual dental coverage and shall pay 100% of the cost of dependent dental coverage.



Section 4: A health insurance plan providing a total benefits package comparable to the plan
in existence or the plan at the time of the alternate proposal may be instituted by the District upon
written notice to the Association, which notice shall include a copy of plan including costs and
premiums. The Association shall have sixty (60) days to review and analyze such plan. The District
shall cooperate in providing all relevant information requested by the Association. Should the
Association object to the institution of the new plan, the matter shall be submitted to an impartial
panel which shall be appointed within sixty (60) days of the original date of presentation of the
plan to the Association. The panel shall be comprised of three (3) persons with expertise in health
insurance. Each party shall designate one (1) member of the panel. These two (2) members shall
select the third. If they are unable to agree, the third member shall be selected through the
procedures of the American Arbitration Association. The impartial panel shall have the authority
to hold hearings and review submissions of the parties and shall render a decision sixty (60) days
following their appointment. The decision of the panel shall be final and binding on the District
and the Association. The new plan shall not become effective unless and until either the
Association agrees that benefits are comparable, or the impartial panel so holds.

Section S: Employees shall have the option to withdraw from participation in the District’s
health insurance plan or change from family to individual coverage. Employees who choose to
exercise either of these options must notify the District in writing of their intentions. Employees
who exercise these options shall receive payment in an amount equal to the declination amount
paid during the 2023/2024 school year. For existing employees not receiving the declination
payment as of September 12, 2024, and new members hired after September 12, 2024, shall be
paid at the fixed rate of $3,000 for individual coverage and $6,000 for family coverage. There shall
be no declination payment in retirement for any unit member who retires after June 30, 2026.
Current retirees are grandfathered in at the rate they are currently receiving. Payment shall be made
in the first paycheck in January and the last paycheck in June.

Employees who have withdrawn from the District’s health insurance plan shall, upon request, be
reinstated to coverage subject to the rules and regulations of the health insurance plan in effect at
the time of the reinstatement. If the employee requests reinstatement during the school year, the
employee shall receive a prorated portion of the amount designated above. This change may be
made once a year. -

Section 6: The District shall provide NY State Disability Insurance for full-time employees to
be fully paid by the District.

Section 7: To the extent the District’s flexible Benefit Plan is made available to other
bargaining units, it shall be available to eligible members of the Clerical/Cafeteria Unit.

Section §8: The District will provide individual optical coverage, pursuant to a plan of its
choosing, to provide for one exam and one pair of glasses per year. Employees who choose to
participate shall pay 10% of the premium. If an employee wishes to have family coverage, he or
she shall be responsible for the entire cost of the additional premium.



GENERAL ARTICLE VII

ARMED FORCES SERVICE CREDIT

Section 1: Employees who have served in the Armed Forces of the United States shall be
entitled to veteran’s credits, as provided for under the law.

Section 2: Employees on regular appointment called to military duty will be credited, upon
their return, with a salary increment allowance for the period of their military service.

GENERAL ARTICLE VIII

RETIREMENT BENEFITS

The Board agrees to continue for all eligible employees covered by this Agreement the Section
75(1) retirement plan of the New York State Retirement System, together with a $20,000 death
benefit. (Section 60b). In addition, the Board agrees to implement for all eligible employees
covered by this Agreement Section 41(J) of the New York Retirement and Social Security Law.

Upon retirement, sick days may be credited to a tax-sheltered annuity plan such as a 403(b) plan
in accordance with the formula set forth in the applicable tax-sheltered annuity agreement,
following the same procedures in use for the other bargaining units.

GENERAL ARTICLE IX

LEAVE ALLOWANCE

Section 1: Sick Leave

(a) Except as hereinafter noted, all regularly employed full-time employees shall be
entitled to approved absence in cases of iliness. Twelve (12) month full-time employees shall be
credited with thirteen (13) days of sick leave per year and ten (10) month full-time employees shall
be credited with twelve (12) days of sick leave per year commencing July 1. cumulative to two
hundred (200) sick leave days without loss of salary. pro-rated for part-time employees who
regularly work five (5) hours or more per day. Full-time employees with ten or more years of
service shall be entitled to an additional day of paid sick leave. Part-time employees shall receive
two (2) sick days after one (1) year of service, three (3) sick days after two (2) years of service,
and four (4) sick days after (10) years of service. These days may not be accumulated.

(b) Employees absent for more than two (2) consecutive working days because of
personal iliness may be required to submit a doctor’s certificate explaining the nature of the illness
upon return to duty. A doctor’s certificate shall also be required if the leave is taken on a Monday
or Friday. or before or after a long weekend or scheduled vacation or personal day, all after the 2nd

occurrence in a given school year.



(c) An annual statement of sick leave accumulated shall be given to each employee at
the conclusion of the school fiscal year, if requested.

(d) Personal illness - Extended Nature: If an employee’s illness is to be of an extended
duration, a doctor’s certificate stating the possible duration of said illness must be submitted as
soon as possible. Employees whose cumulative sick leave allowance is exhausted by reason of
personal illness shall be granted leave of absence without pay at the expiration of cumulative

leave allowance up to one year of duration.

(e) Upon employee’s written resignation from the school district, or upon his/her
demise, accumulated sick leave shall be paid for as Terminal Leave Pay, in accordance with the
following schedule:

(1) At the completion of ten (10) full years of service in the District, 20% of
accumulated leave.

(2) At the completion of fifteen (15) full years of service in the District, 30% of
accumulated leave.

(3) At the completion of twenty (20) full years of service or more, 50% of
accumulated leave. 50% will also be paid at retirement, provided the

employee has a minimum of 10 years’ service.

(4) At retirement, 10% of accumulated leave will be paid for more than 5 full
years and less than 10 full years of service.

(5) This Article shall be applicable only to employees employed by the District
as of March 13, 1997.

Section 2: Other Paid Leaves

All regularly employed full-time employees shall be entitled to paid leave for the following
purposes:

(@) Five (5) bereavement days per occurrence (which must be taken promptly after the
death and contiguous to the funeral or memorial service, will include holidays but not weekends
and which cannot be accumulated) in the event of the death of the employee’s parent, grandparent,
grandchild, spouse, child, brother, sister, father-in-law, mother-in-law, brother-in-law or sister-in-
law, nieces or nephews. The Superintendent may grant 2 leave that is not prompt and contiguous
at his/her discretion. In the event of multiple bereavements or other good cause, the Superintendent
shall use his discretion in granting additional days.

(b) All regularly employed full-time employees shall also be entitled to four (4) days
per year paid leave for personal business. For twelve (12) month employees, one (1) of the four
(4) days per year must be used over one of the three recess periods. Notwithstanding the foregoing,
part-time cook employees shall be entitled to two (2) days per year paid leave for personal



business. The employee must state the reason for such leave at least twenty-four (24) hours in
advance, where possible. Unused personal leave shall be converted to sick leave.

(c) All ten (10) month employees who work on Election Day and Superintendent’s
Conference Days shall be entitled to a paid leave for personal business for each day worked.

(d) All regularly employed full-time employees shall also be granted time off not to
exceed thirty (30) days with pay to serve on a jury but shall pay back to the District any jury duty
pay received for such service. (Such service must be involuntary).

(e) Days allowed in any one section above will not be charged against days allowable
in another section, nor can they be interchanged except as stated in Article X, Section 1(e).

63) Leaves of absence
(1) Pregnancy shall be treated in the same manner as illness.

(2) Upon formal written request, a one-year unpaid leave of absence may be
granted for reasons of pregnancy.

(g) Newly hired employees shall accrue one day of sick leave for each month worked
up to the end of the school year or upon the completion of the six (6) month probationary period.
whichever is later. At that time. a pro-rate amount of yearly sick leave will be credited in advance

as outlined in Section I(a).

For an employee who has been employed by the District for less than one (1) year, personal leave
shall be granted on a pro-rata basis.

(h) Less than twenty (20) hour employees, who have been with the district for more
than five (5) years, will be granted an additional two days’ pay at the conclusion of each school
year. This is non-cumulative.

(1) Part-time employees shall be compensated for up to two (2) snow days per year.

Section 3: Leave Allowance

When an employee exceeds the time allotted under any part of Section 1 and 2, deductions shall
be made as follows:

(a) Absence for the entire pay period - No payment.

(b) Absence for part of pay period shall be deducted from annual salary as follows:

10-month clerical - 1/200
12-month clerical — 1/ 224 - 1/ 229
10-month food service worker/cook - 1/200



GENERAL ARTICLE X
HOLIDAYS

For full-time employees, there will be fourteen (14) holidays plus the December recess period
considered non-working time for each contract year covered by this agreement. The Association
shall be given an opportunity to provide input before the calendar for holidays is adopted. This
will be done in every year of the contract once the school year calendar has been adopted. Part-
time employees shall receive three (3) paid holidays effective with the 2024/2025 school year:
namely Thanksgiving, New Years Day and Memorial Day.

In the event that school is in session on any of the above days, employees shall be granted another
day to be mutually agreed upon with their immediate supervisor and approved by the
Superintendent of Schools.

GENERAL ARTICLE XI

PERSONNEL FILES

Section 1: Upon request by an employee, permission shall be granted to examine the official
employment and personnel file.

Section 2: Upon request by an employee, the District shall reproduce any material in the
official employment and personnel file at a charge of 30.25 per page.

Section 3: There shall be only one official employee personnel file.

Section 4: No material that is derogatory to the conduct, service, character or personality of
an employee shall be placed in the file unless the employee has had an opportunity to read the
material. The employee shall acknowledge that the material has been read by affixing his/her
signature on the actual copy to be filed, with the understanding that such signature merely signifies
that the material to be filed has been read and does not necessarily indicate agreement with its
content.

Section S: The employee shall have the right to answer any material filed and the answer shall
be attached to file copy.

GENERAL ARTICLE XII

TRANSFER AND REASSIGNMENT

The Board recognizes that frequent reassignment and/or transfer of employees from one school to
another is disruptive to the efficiency of the District and interferes with optimum employee
performance. Notice of transfers for Cooks and Food Service Workers shall be given by the end
of the school year if feasible. Five (5) days’ notice shall be given before making a transfer except
in an emergency. The Administrator shall provide the affected employee and the Unit President or



Union Representative, a written summary of the reason for the transfer. Before transferring an
employee from one school building to another, the District will first ask for volunteers and give
consideration to the volunteers’ suitability for the transfer before selecting the employee to be

transferred.

The Board shall also consider seniority in determining who shall be transferred. The Board’s
determination shall be final.

GENERAL ARTICLE XIII
CSEA BUSINESS
Section I: Permission shall be granted for the use of District facilities for meetings, provided

space is available and provided the meeting does not interfere with the work of employees covered
by this Agreement, or with the operation of the school system.

Section 2: At least one bulletin board shall be reserved at an accessible place in each school
for the exclusive use of the CSEA for the purpose of posting material dealing with proper and
legitimate CSEA business, provided that such material is not derogatory to any school personnel
or detrimental to the best interests of the District.

Section 3: The CSEA shall be afforded the use of school mailboxes once a month for the
purpose of distributing its material, upon permission and approval of the Superintendent.

Section 4: The CSEA building representative may call a meeting of the CSEA members.
which will not interfere with the work schedule. Arrangements will be made for the time and place
of the meeting through the principal’s office.

Section $: The Board reserves the right to see that generally accepted standards of good taste
and honesty are maintained wherever the use of District facilities are involved.

Section 6: Officers of the CSEA shall be granted a total of two (2) days’ leave per year for the
purpose of attending CSEA meetings or other functions.

GENERAL ARTICLE XIV

DUES DEDUCTION

Section 1: The Board agrees to deduct from the salaries of its employees dues for the CSEA
as said employees individually and voluntarily authorizes the Board to deduct and to transmit such
monies to CSEA. Employees authorizations shall be in writing and in a manner consistent with
Section 9, 3B of the Municipal law and Chapter 392 of the Laws of 1967 and shall be irrevocable

for a period of one year.

Section 2: Deductions shall be made uniformly and consistently. Funds thus collected shall be
transmitted within one (1) month to the Treasurer of the CSEA, Inc.
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Section 3: The CSEA assumes full responsibility for the disposition of the funds so deducted
once they have been turned over to the Treasurer of the CSEA, Inc.

Section 4: Pursuant to the Taylor Law, within thirty (30) days of an employee first being
employed, or rehired, or promoted, or transferred, the District shall notify CSEA of the employee’s

name, address, job title, employing agency, department or other operating unit, and work location.
Notification will be done electronically by a CSEA provided email address.

GENERAL ARTICLE XV

GRIEVANCE PROCEDURE

Section 1: In order to continue harmonious and cooperative relationships between the District
and its employees, it is hereby declared to be the purpose of this procedure to provide for the
settlement of certain differences between employees and their employers through procedures under
which employees may present grievances, free from coercion, interference, restraint,
discrimination or reprisal. The provisions of this procedure shall be liberally construed for the
accomplishment of this purpose. If personally affected, such grievance shall be filed within twenty
(20) days of occurrence or upon knowledge of occurrence, whichever is later.

Section 2: Definitions. As used herein, the following terms shall have the following meanings:

(a) “Employer” shall mean the school district.
(b) “Employee” shall mean any employee covered by this agreement.

(c) “Supervisor” shall mean any person, regardless of title, who is assigned to exercise
any level of supervisory responsibility over employees.

(d) “Grievance” shall be defined as any dispute conceming the interpretation or
application of this Agreement and be raised by either party to this Agreement.

Section 3: Basic Standard and Principles.

(a) Every employee shall have the right to present his grievance to his employer in
accordance with the provisions of this article, free from interference, coercion, restraint,
discrimination or reprisal. The grievance procedure established under this article shall provide the
right for all parties to be represented at all stages thereof.

(b) It shall be a fundamental responsibility of supervisors at all levels, commensurate
with the authority delegated to them by their superiors, promptly to consider and take appropriate
action upon grievances presented to them by employees under their supervision. To such extent as
is practicable, appropriate authority shall be delegated to such supervisors to enable them to carry
out the purpose of this article.

(c) The employee has the right to representation by an officer of the Association.

11



Section 4: Grievances - Procedural Requirements -Appeals

(a) The first procedural stage shall consist of the employee’s presentation of the
grievance to the immediate supervisor or supervisors. The discussion and resolution of grievances
at the first stage shall be an oral and informal basis. If such grievance is not satisfactorily resolved
at the first stage within five (5) working days of the presentation of the grievance, such employee
may proceed to the second stage. In the event it becomes necessary to carry the grievance to the
next immediate supervisor, such procedures shall remain informal.

(b) The second procedural stage shall be instituted by the employee within five (5)
working days of the completion of the first procedural stage. It shall consist of a request by the
aggrieved employee for a review and determination of his grievance by the Superintendent. In
such case the aggrieved employee and the immediate supervisor or supervisors shall submit to the
Superintendent a written statement setting forth the specific nature of the grievance and the facts
relating thereto. Thereupon, the Superintendent shall, at the request of the employee. hold an
informal hearing within ten (10) working days, at which the employee may appear and present oral
and written statements or arguments. The final determination of the second stage of such grievance
proceeding shall be made by the Superintendent in writing within ten (10) working days after the
completion of the presentation of the grievance. If such grievance is not satisfactorily resolved at
the second stage, such employee may proceed to the third stage.

(c) The third procedural stage shall be instituted by the Association within ten (10)
working days of the completion of the second procedural stage. It shall consist of a written request
by the Association for a review and determination of his grievance by the Board of Education. In
such case the Association and the Superintendent shall submit within ten (10) working days written
statements setting forth the specific nature of the facts relating thereto. Thereupon, the Board of
Education shall hold a hearing.

(1) Any such hearing may be conducted by any member of the Board designated
by the Board to act on its behalf provided. however, that if less than the full
Board presides at such a hearing, the member or members thereof conducting
such hearing shall render a report thereon to the full Board, and the full Board
shall thereupon make its report.

(2) The report of the Board shall contain a statement of the Board’s finding of
fact, conclusions and advisory recommendations. The Board shall send a copy
of its report to each employee involved, the representatives, if any. the
immediate supervisor and to the Superintendent. The decision of the Board
shall be make not later than the second regular monthly Board meeting after

receipt of appeal.

(d) Grievance raised by the Board shall be processed, insofar as it is practicable, in
accordance with the above procedure.
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GENERAL ARTICLE XVI

WORK STOPPAGE

The Association and its members agree that they will not, under any circumstances, call, instigate
or participate in any strike, walkout, mass resignation, slowdown or any other tactic constituting a
complete or partial work stoppage or denial of services. Any employee violating this provision
shall be subject to summary dismissal or other disciplinary action without recourse to the grievance
procedure established in this Agreement.

GENERAL ARTICLE XVII

RIGHTS OF THE BOARD OF EDUCATION

Except as otherwise specifically set forth in this Agreement, the Board of Education and its
designated supervisory officials shall be solely responsible for the operation and control of the
school system and its personnel including, but not limited to, the right to hire and assign personnel,
the establishment of budgetary, taxing and other financial policies.

GENERAL ARTICLE XVIII

PROFESSIONAL DEVELOPMENT

All required training must be completed by the due dates during a unit member’s shift pursuant to
supervisor approval or during time(s) designated by the District. With respect to food service
employees, the training will be provided on Superintendent’s conference days, or other dates
during their workday designated by the District, if necessary. Scheduling will be done by the
District’s designee. The Association President will be notified of any current members who do not
confirm their scheduled time. In conjunction with the District’s designee, the Association President
will speak with the employee(s) and coordinate a time for that unit member to complete training
during their respective workday prior to its due date. HR will contact any employee(s) not in
compliance by the due date. '

All new employees must complete the required training within thirty (30) days of hire. This shall
be coordinated with the District’s designee. Should any new hire not schedule a time for the
trainings, the Association President will speak with the employee(s) and coordinate a time for that
member to complete the training during their respective workday prior to its due date. HR will
contact any employee(s) not in compliance by the due date.



Provisions Relating to Clerical/Secretarial Personnel
CLERICAL ARTICLE I

WORKING CONDITIONS

Section 1:

(a) Clerical -The hours of work shall be seven hours, twenty minutes per day, exclusive
of a forty (40) minute lunch period, five consecutive days - Monday through Friday. Any alteration
of lunch times or working hours require pre-approval by their Supervisor.

(b)  Changing of working hours shall be on a volunteer basis, where possible.
Otherwise, personnel shall work whatever shift assigned them. Employees shall work in whatever
building to which assigned. Any alteration of lunch times or working hours require pre-approval

by their Supervisor.

(c) When the school calendar is changed, where appropriate, part-time employees shall
be permitted to make up hours lost.

(d)  For the five (5) weeks in the middle of the summer, excluding the first week(s) of
July and the last two weeks of August, the work day shall be 7:30 am to 3:00 pm. Mondays through
Thursdays. with no hours on Fridays. In addition, throughout the summer (commencing the first
day following the closing of school for students). until the Friday preceding Labor Day, the work
day shall be 7:30 am. to 3:00 p.m. (except the five (5) Fridays when there are no hours).

(e) For twelve (12) month employees, during the December, February and Spring
breaks, employees may elect to change their shift to work from 7:30 am to 3:00 pm, exclusive of
a thirty (30) minute unpaid lunch.

Section 2: Time and one-half (1 1/2) pay for all overtime worked beyond the regular hours in
any given day or all work prior to regular starting time, and all work after regular quitting time;
but employee must work entire regular day’s shift. This does not apply to part-time employees
unless they work in excess of a full shift.

Section 3: All full-time employees shall receive two breaks, not in excess of ten (10) minutes
each on each shift worked.

Section 4:

(a) All employees appointed by the Board may be granted credit for prior related work
experience, as the Board may decide. Salary, length and extent of service and other factors shall
be considered by the district when changing the status of an employee from part-time to full-time.
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(b)  No person shall be employed by the District in a permanent full-time position who
is not qualified under applicable Civil Service laws and regulations. This applies to members of
the bargaining unit only.

Section 5: Contractual Work Year

Clerical

Ten (10) month clerical employees hired before 7/1/81 shall commence work on the Monday prior
to Labor Day and shall cease work on June 30.

Ten (10) month clerical employees hired after 7/1/81 shall commence work on the Monday two
(2) weeks prior to Labor Day and shall cease work on June 30.

Twelve (12) month clerical employees shall work two hundred and twenty-four (224) days per
year, regardless of holidays or vacation, but with not less than twenty (20) days as vacation time.

Employees hired after July 1, 1981 shall work two hundred and twenty-nine (229) days with not
less than fifteen (15) days as vacation time. They shall receive:

After five (5) full years of service, sixteen (16) vacation days;
After six (6) full years of service, seventeen (17) vacation days;
After seven (7) full years of service, eighteen (18) vacation days;
After eight (8) full years of service, nineteen (19) vacation days;
After nine (9) full years of service, twenty (20) vacation days.

Vacation must be used in the year in which it is eamed except that a maximum of ten (10) days
may be carried over.

The total annual number of workdays shall be reduced by one (1) day for each additional vacation
day received over fifteen (15) in accordance with the above schedule.

Ten (10) month and twelve (12) month employees must normally include those days when children
are in school as part of the required work period. The remaining non-working days must be
approved by the appropriate administrator but shall not be on days of religious observances unless
the employee so desires.

Twelve (12) month employees who have less than one (1) year of service shall receive a vacation
in proportion to the number of days worked.

Twelve (12) month employees shall receive a total of three (3) additional days off over the recess
periods (Holiday, February, Spring).

Vacation time shall be received on an accrued basis through December 31% of each year. After
December 31%, unit members shall receive their full yearly allotment of vacation time.
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Ten (10) month employees shall have the option to be paid their annual salary over a period of
twenty-six (26) bi-weekly paychecks by June 30th of each school year.

Section 6: If a starting date for full-time employment occurs on or prior to the 15th of the
month. a full month shall be credited for service requirements. If a starting date is after the 15th

there will be no credit allowed.

Section 7: Annual vacation compensation will be paid, together with the employee’s last
check if four (4) weeks’ written notice is given, prior to the start of the approved vacation where

the law permits.

CLERICAL ARTICLEII

COMPENSATION

Section 1: All employees covered by this Agreement shall be paid in accordance with the
salary schedules annexed hereto, which have been established on the
following basis:

(a) 2023-2024: 3.00%, plus increment
2024-2025: 3.00%, plus increment
2025-2026: 3.00%, plus increment

(b) $500 longevity payment beginning at fifteen (15) years of service; another $600 at
twenty (20) years of service in the District; and another $700 at twenty-five (25)
years of service in the District. Amount not to increase with percentage.

(c) Part-Time Employees:

2023-2024: $.75 per hour, plus increment
2024-2025: $.75 per hour, plus increment
2025-2026: $.75 per hour, plus increment

Part-time rates of pay are also reflected in these schedules.

Section 2: All covered employees shall also advance one step each year on the schedule that
applies.

Section 3: New employees will be given the prior July | as an anniversary date if their
employment commenced prior to January 1 of the given school year. [f employment commenced
after January | of a given school year, the anniversary date for salary increments would be the
second July 1 following such employment.

Section 4: Remuneration for all full-time and part-time employees is based on the thesis that
all employees are employed on an annual basis and will be returning after the regularly scheduled
holiday or vacation breaks in the normal school year. No employee will be “laid off” unless they
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receive written notice that their services are no longer required or unless they submit a written
notice of resignation.

Provisions Relating to Cafeteria Personnel
CAFETERIA ARTICLE ]

WORKING CONDITIONS

Section 1:

(a) Cafeteria. Full-time cooks who are regularly scheduled to work six and one-half
(6.5) hours or more per day, for five consecutive days, exclusive of one-half (1/2) hour lunch will
get health insurance and dental insurance as per General Article VI and are considered full time.
Lunch may be taken at end of shift, subject to the discretion of the Food Service Manager, whose
approval shall not be unreasonably withheld. F ood service employees shall work by the hour as
assigned. Scheduled days of work shall be as follows:

(1) Al days that lunch service is scheduled.
(2) Two (2) days prior to the first day of pupil attendance.
(3) Staff Orientation Day.

(4) Staff Development Day(s) to be used for training or other assigned duties in
the discretion of the food service manager.

(5) All PPR days except one (1) which shall be a nonworking day to be mutually
agreed upon.

(b) Changing of working hours shall be on a voluntary basis, where possible.
Otherwise, personnel shall work whatever shift assigned them.

Employees shall work in whatever building to which assigned.

Section 2:

(a) Time and one-half (1%) will be paid for all overtime worked beyond the regular
hours in any given day or all work prior to regular starting time, and all work after regular quitting
time; but employee must work entire regular day’s shift. This does not apply to part-time
employees unless they work in excess of a full shift.

(b) The hourly rate of overtime shall be equal to time and one-half (1Y2) of the regular
hourly rate of the employee. Hourly rate shall be double for work on Sunday.
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(c) All full-time employees shall receive two coffee breaks, not in excess of ten (10)
minutes each, on each shift worked.

Section 3:

(a) All employees appointed by the Board may be granted credit for prior related work
experience as the Board may decide. Salary. length and extent of service, and other factors shall
be considered by the district when changing the status of any employee from part-time to full-time.

(b)  No person shall be employed by the district in permanent full-time positions who
is not qualified under applicable Civil Service laws and regulations. This applies to members of
this bargaining unit only.

Section 4: If a starting date for full-time employment occurs on or prior to the 15th of the
month, a full month shall be credited for service requirements. If a starting date is after the 15th,
there will be no credit allowed.

Section 5:  The District shall provide employees with uniforms as follows:
(a) Five (5) uniforms during the first year of employment.
(b) Three (3) uniforms during the second year of employment.
(c) Three (3) uniforms during the third year of employment.
CAFETERIA ARTICLE I

COMPENSATION

Section 1:  All cafeteria employees covered by this Agreement shall be paid in accordance with
the salary schedules annexed hereto, which have been established on the following basis:

(a) 2023-2024:  $.75 increase to salary schedule, plus increment
2024-2025:  $.75 increase to salary schedule, plus increment
2025-2026:  $.75 increase to salary schedule, plus increment

(b)  $500 longevity payment beginning at fifteen (15) years; another $600 at twenty
(20) years of service in the District; and another $700 at twenty-five (25) years of service in the
District. Amount not to increase with percentage.

(©) Full-time cooks’ annual salary will be increased to reflect one (1) additional hour
per day, based on annual salary divided by one hundred eighty (180) days and five and one-half
(5.5) hours.

Part-time workers’ hourly rates of pay are also reflected on the attached schedules.
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Section 2: All covered employees shall also advance one step each year on the schedule that
applies.

Section 3: New employees will be given the prior July 1 as an anniversary date if employed
prior to January 1 of the given school year. If employment commenced after January 1 of a given
school year, the anniversary date for salary increments would be the second July 1 following such
employment.

Section 4: Remuneration for all full-time and part-time positions is based on the basis that all
employees are employed on an annual basis and will be returning after the regularly scheduled
holiday or vacation breaks in the normal school year. No employee will be “laid off” unless they
receive written notice that their services are no longer required or unless they submit a written
notice of resignation.

Section 5: Any permanent food service worker who performs, on a per diem basis, the duties
of a cook will be paid their hourly rate for seven and one-half (7 2 ) hours per day.

Section 6: All cooks hired on or after July I, 1993 must be certified by Nassau County
Department of Health as a food service manager prior to commencing employment. Such
certification must be renewed every three (3) years.

Employees shall be permitted to take the review course during a scheduled PPR day.

GENERAL ARTICLE XIX

DURATION OF AGREEMENT

This Agreement shall become effective July 1, 2023 and shall continue in effect until June 30,
2026. Upon sixty (60) days’ written notice, either party may, on November 1, 2025, request
negotiations leading to a new contract.

This Agreement represents the entire understanding of the parties and there are no promises or
representations made or intended other than those set forth herein that can add to, change, or
modify any provisions of this Agreement. The parties hereto have had a full and complete
opportunity to negotiate and present proposals and counter proposals. It is, accordingly, agreed
that during the term of this Agreement, neither party shall be bound to negotiate any addition to
change or modification of this Agreement. It is further agreed that in the event any provision of

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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this Agreement is declared invalid or if a change in the Agreement is required by law, the parties
will negotiate the same in good faith and incorporate it into the Agreement.

NORTH BELLMORE UNION FREE SCHOOL DISTRICT

By: v}ﬂ//o‘tuh \ u]j, {’é—/ 2y

Marie Test
Supernintenglent of Schools

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AFL-CIO

By:

Lt b / 3 /ag_
Unit President Tl

o ANtk pifos

Labor Relations Specialist

Liaan Quﬁf"f‘#‘
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PART TIME EMPLOYEE SCHEDULE

10 MONTH EMPLOYEE SCHEDULE

2023-2024
ASSISTANT
Step TYPISTCLERK| STENO COOK COOK
1 .S 32200]% 34581 |S 26,1935 24,96
2 | % 33,800]¢% 36666|¢ 27,1735 25,690
3 | S 354385 38842 5 28,189 $ 26,901
4 |$ 36956[5 41,003|35 29099 S 272,703
s |'¢ 38518|¢ 43,020|¢% 30,1745 28,775
6 |$ 39,9501% 45,141 (% 31,172|$ 29,803
7 ' $ 41,735]& 47378 S 32,180 | 5 30,659
8 | S 43,45 |5 49659 (S 33,213[% 31,643
9 |5 45132[$% 51,931|$ 34,1605 32,543
10 |5 48405|% 55822 |% 35272|S 33,605
11 | $ 50,045|S 58021 (S 36276 |S 34,560
12 |s s0775|% S8751|% 37,1425 35,386
13 | ¢ s51508|% 59,486 S 38,012|5 36,214
14 | S 52242|$ 60,2195 38874|% 37,035
15 | $ 52,975 |S 60,954 % 39,7425 37,861
16 | $ 53,709|5 61,683 S 406095 38688
17 | $ 54,442 |5 62,417 S 41476 | S 39514
18 | S 517715 63,150| ¢ 42338 |S 40,336
19 | $ 55907 |5 6388 (% 43207|9% 41,163
| 20 |5 569245 64939 |S 4429119 42,197

Full Time employees receive an annual longevity payment of 5500 beginning at 15
years of service, increasing to $1,100 total at 20 years of service, and 51,800 total
at 25 years of service in the district.



10 MONTH EMPLOYEE SCHEDULE

2024-2025%
ASSISTANT

Step |TYPISTCLERK| STENO COOK £O0K
1 |$ 33,166 S 35618]S 26979|S 25715
2 | 34814 |5 37,766| % 279885 26,461
3 {$ 36501 |5 40007|$ 29035[% 27,708
4 1S 38065 % 42,2335 29972|¢ 28534
5 15 39674]$ 44311|$ 31079 ]S 29,638
6 'S 41,149 | S 46495|% 32,107 ]S 30,697
7 1S 42987 S 487995 33,145|% 31579
8 |$ 44760 (S 53,149 $ 34209 |5 32,592
| 9 S 46486[S 53,4895 35185]% 33,519
10 | ¢ 49857 |5 57,497 | & 36,330 | S 34,613
11 |$ 51,546 | § 59,762]S 37,364 | $ 35,597
12 | $ 52298 |$ 60,514 ]S 382565 36,448
13 | ¢ 530533 61,2715 39,152]% 37,300
14 [ S 53809 |5 62026|S 40,0405 38,146
15 | ¢ 545648 62,783|¢ 40934S 38,997
16 |$ 55320(¢ 63533|% 41,827]% 39,849
A7 |5 56075|% 64290|% 42720]$ 40,699
18 | $ 56832 |6 65045|S 43608 S 41546
19 | $ 57584 |¢ 65802|¢% 44503 ]% 42,398
20 | ¢ 58632 |% 66887 |% 45,620 !5 43,463

Full Time employees receive an annual longevity payment of $500 beginning at 15
years of service, increasing to $1,100 total at 20 years of service, and $1,800 total
at 25 years of service in the d'strict.
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10 MONTH EMPLOYEE SCHEDULE

2025-2026

ASSISTANT
Step |TYPISTCLERK|  STENO COOK CO0K
1 |$ 34,1615 36,687 |5 27,788 | S 26,486
2 |S 35858 |5 38839 |5 28828| S5 27,255
3 |6 37595 41,207 |5 29,9065 28539
4 |$ 39,207 435005 30,8715 29390
s |$ 40,84 |5 45640(S5 32,011 |5 30,527
6 |$ 42383,S 47,890 (% 33070|5 31618
7 |$ 442775 50263 | S 34139 |5 32,526
8 |5 461035 52,683 |5 35235|% 33570
g |% 47,81|9% 55094 |35 362415 34525
10 |$ 51,353|9% 59,222(% 37420| 5 35651
11 | $ 53,092|¢% 61,556|S 38,4855 36665
12 |5 53,867 |5 62329 S 39404|S 37,541
13 |$ 54645| S5 63,1095 4032715 38419
14 | $ 55423|95 63887 |5 41,2415 3929
15 |$ 56201|S 64,666 |5 421625 40167
16 |$ 56980 |% 654395 43,082|5 41,044
17 |$ 57,7575 66,2195 44,002 |5 41,920
18 | $ 585375 6699 | S 44916 | S 42792
19 |$ 59312|9% 67,776 |5 45838 |5 43,670
20 |4 6039115 68894 |5 46989 |5 44767

Full Timeemployees receive an annual longevity pay ment of 5500 beginningat 15
years of service, increasing to 51,100 total at 20 years of service, and 51,800 total
at 25 years of service in the district.
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12 MONTH EMMPLOYEE SCHEODULE

2023-2024
I SENOR ' | assisTanT '
ACCOUNT | ACCOUNT SENIOR TECHNOLOGY | TECHNOLOGY PAYROLL SERSONNEL
| Step STENO CLERK CLERK CLERK CLERK  |TYRIST QLERK AIDE | |  AIDEN | SUPERVISOR CLERX
1 IS 415095 423855 43342° S 38493 (S 400965 38661|S  6r15/ S BIEES[S  S8DS7 S 45938 |
2 S 43,982 5 45095|S 45977|5 4D273{S5 42.221|5 404735 69,858 | ¢ 87,243 |5 51,585 | S 48,725 |
I S 46650 |5 42,4636 483435 42,120 (S 44476| S5 4231815 72,564 | S 90,619 | S 64,756 | 5 51,234 |
4 |S 49214] 35 49,883 |S 50764 |5 43,939 |5 4u683[5 441275 75,107 | $ 95,700 | 5 67,995 | § 53,799
S |S 51631 S 52454|S 53333 |S 457405 4B#BS[S 45935(S 77,651 | S 100,370 |5 /1,843 (S 56,526
6 |S 54,162|5 55071]5 5595005 47,566 |5 s0954]s 47270175 80,035 | § 105,068 | S 74944 |5 59,294
7 |$ 569055 57609]5 58489|5 48302 |5 53,126) S 49,659 (¢S 82,419 ' & 109,177 | 78.348 | § 61,886
8 |S S9572]5 60.463 |5 61,343 |5 49,032 | 55293| ¢ 5163845 84,644 S 11432115 82,1705 65,013
9 |$ 62368 |5 63,014]S5 63,894]5 49767 S 5/471]| S 5367145 86,714 S 118,597 | S 85,588 | § 67,714
10 |5 66709 S 67.500|5 68379)S5 50498 | S 59.639|5 57,2645 837278 | 5 126,823 |5 91,592 S 72.467
11 ]S 69334 (S 20,131]S 71011 ]S 512315 60372|5 9591615 89,513 ]S 129,895 [§ 95,123 S 75,260
12 |6 0068{ S 708635 7L74215 51,965 |5 B1,108] 5 59.881)5 90,241 | §  13L,181]$ 96,101 § 76,033
13 | 70800 | S 7LE00JS 72477)5 sS2698 |5 61,8395 60,6275 90,975 | § 132,482 S 97,085 S /6,812
[ 14 J5 71532[5 722331]$ 73208[5 53432|5 62574|S 613605 91,710 - $ 133,802 |5 98,066 77.588
[[15 |5 72200 |5 73.064 |5 73,943]5 54166[5 63,3045 62,0935 92443 | 5 135129 ]S 99,081 °© /8,365
| 16 1S 7299 | S 73.796 |5 74675|S 5486 |5 64038)5 628255 93,16 | § 136473 | % 100029 S 79,140
17 S 73734 |5 745295 /54085 55631]%5 6477215 635575 93910 | 5 137832| 5 100145 79.922
| 18 |5 74465 | & 75.263| S 76141[S5 5636215 65504)5 04,2925 34,642 [ § 1392015 101,993 S 80,695
19 |5 75199]5 75996|S 768765 $7.098 |5 66,2375 65026|% 9537515 140580 5 102,978 [$ 81473 ]
20 S 763w |S 771115 77995|S5 58117 1S 8730515 66085 S 36,587 | ¢ 132,688 | § 104,477 |§ 82,658 |

Full Time employees recerve an annu al fon gevity payment of $500 beginmng at 15 years of service, increasing to
$1.100 total at 20 yearsofservice, and 51,800 total at 25 years of servite in the district



12 MONTH EMPLOY EE SCHEDULE

2024-2025 o -
SENIOR ASSISTANT
ACCOUNT | ACCOUNT SENIOR TECHNOLOGY | TECHNOLOGY PAYROLL PER SONNEL

Step STENO CLERK ¢ CLERK CURK CERK  TVPIST CLERK MNODE | AIDE 1 SUPERWSOR CLERK

T 15 4275815 436575 446425 396485 41299 S 39821|S  69.172|5 8638115  s9798]|s 47313
2 | S 453015 46448[ 5 4/356|S 41481 43488 S 416875 71,954 | § 89,860 | ¢ 63433 | s 50,187
3 15 48050 |G 48887]|5 a9.7939|S 43384 ]S 45810 ¢ 43588 (S 74.741 | S 93,338 |5 66,69 | S 52771
4 S 650690 |S$ 5137916 52287|¢ 45257)S 48083 S 45451 (S 77,360 | S 98,571 |5 70,035 | § 55,413
S ¢ 63,180(S 54028)5 539330 47,1121 50249 S 47313 15§ 79,981 S 103,381 | S 73,586 | § 58,222 |
5 16 55787|% 56,723]S 576295 48993 ]S 52483 S5 491325 82,936 | S 108220 |5 7219245 61,073
7 |5 586126 59.337]% w24a)$ 49751] 5 54720 5 51149 |5 84,8921 5 112,452 |§ 80,698 | $ 63.846
8 |S$ 613595 62277 ]S 63.183}S 50503|5 56952 S S3.187 ]S 87,183 6 117275115 84,635 | § 66,963
9 |S 64,2395 64904} % 65811|S 51,260] 5 59195 S 55281(5 89,315 | $ 122,155 |S 88,156 | S 59785
10 | $ 68710]% 69525|S 70430} S 52013]5 61,428 S 5898215 91,441 | S 130628 1S 94,340 | S 74,641
11 | S 714145 72235]S 73141 S S52,768) S 62,183 S 60936 |5 92,198 | 5 133,792 | 97,977 | S 77,518
12 [§ 72170) 6 7298915 73894]S 535245 62941 S 61688 |5 92,948, § 135116 | § 98,984 | 5 78.314
13 1S 72924 S 23,48 S 74651 S 54279( S 6369 S 62,4465 9'3,704.5 136,456 | S 99,998 | S 7,116
14 {5 736785 74501 S 75404]5 55035)5 64.451 S 632115 94461} S 137.816 | S 101,008 S 79.916
15 [S 74437 | & 75256 S 76161]5 557915 65203 S 639565 952165 139,183 [ S 102,023 |5  B0.716
6 | S 75189| S 76010 S 76915| 5 56543 |5 6595y S 647105 95,971 ¢ 140567 { S 103030} S 81,314
i7 | S 754946 S 76765, S 77670|S5 5/300|5 66715 5 654645 96,727 | 5§ 141367 S 10408415 82,320
18 |5 7669 | 5 77.521 S 784255 5805345 67469 5 66221 |5 Y481 ' S 1433775 10505315 83,116
19 | S 724556 78276} S sy, 182| & 58811[§ 68223 S 66YF/ 1S Y4236 § 144,797 | S 106,067 | S 83,917 ’
20 15 7859 |5 79424 S 80335]S 59861 % 69324!S 680685 99,485 | 5 146,969 | 1076115 ' 85_138]

Fall “ime empluyees recaive an annual engevity payrment of 3500 bueginnmg st 15 years of sery.ce, iInCreasng o

$ 1100 total at 2 years of service. and 31,800 tutal 2t 25 years of service in the disti



12 MONTH EMPLOYEE SCHEDWRLE

20252026
SEMIOR ASSI STANT
ACCOUNT | ACCOUNT SENIOR TECHNOLOGY | TECHNOLOGY PAYROLL | PERSONMEL
Step STENO CLERK CLERK CLERK CLERK TYPiST CLERX AIDE | AIDE 1 SB.PERVIS.OR CLERX
1 |5 44,03/]5 44.%7 |5 45081|S 40837]S <42,538|5 Aal016]S  7L2A7 S 88972 |S 61,593 |5 487N
2 |5 4668015 4784105 ag777|S 42.725|5 44,793 42938]5 74113 | S 92,556 | 5 65.336 | § 51693
3 15 49,492] 5 s50.354|5 S51,287]5 44685(% 47,1845 448965 76,983 | § 96,138 | 5 68,700 | S 54,354
4 |6 52211]5 S2920|5 53,86]% a66ls|{S 49525|S5 46.815]5 79681 | S 101,528 |5 72136 | § 57.075
5 |5 54.775] 5 556495 56,581)S 483525[S5 51,7565 48732|S 82380 | S 106482 1% 75,794 | S 59.969
6 |5 574615 58425(5 59,358|5 50463|5 54,057(5 50606 |5 84909 | 5 111,467 [S 79.508 | § 62,905
7 |$ 6037005 61117|S 62051]5 51.244]5 96,362|% S2.683)S 87.439 15 11582615 83,119 § 65.761
8 |5 53,200]5 64,1455 65078]5 G52018[S s8661|S 547836 89,798 | § 121,284 [ ¢ 87,174 | S 68,972
9 |5 66166]5 668415 67,7855 5272985 6097115 56939]5 91,994 { 5 125,820 S 30,801 | § 71,837
L 10 'S 70771 ]S /1BI1|S 72.543(S 53.573]S 632715 60,7515 94,184 | & 134547 |5 9/,170  § 76,880
[ 711 5 73556[S 74,4025 75335[5 543515 6404815 062./68 |5 94,564 | S 137,806 | S 100916 |§ 79,844
12 5 /4335 |5 751/9|5 7611115 55130[5 64,829 S5 63.539]9S 9573615 139,169 | 5 101953 |§ 80,663
1305 /5,112|S 7596015 7689115 4590/]5 65605 S 643195 96,515 | ¢ 140,550 | § 102,998 !S 81,489
14 5 75888|5 /6736(S5 77666|5 566865 66385 S 6509/15 97,295 | S 141950 | % 104038 (% 82,313 !
15 S /60| S ?7514(S 78446 | S 57,465|5 67,159 S b658/5: 5 98,072 |6 143,358 | 5 105,084 | S 83,137
| 16 s 77465)s 782905 79222|S 58,2395 67938{% 66651/5 98BS0 | § 144./8¢ | 5 10612115 83,959
T 175 78,2245 7906815 #0000 | S 59,019]5 8./16( S 67428 % 99,629 | & 136,226 | 5 107.165 |5 84,790
18 S 79,000]5 7984/|5 8077815 59,7955 694935 68208 & 100405 |% 147,678, 5 108,205 'S 85,609
19 5 79779 ]S 80624[5 8157'¢ A05/5]5 702715 689861 S  1DLIR3 [ S 1491415 109249 |5  ¥643S
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Full “ime employees rerene an arnual longevity paymert of $500 beginning at 15 years of service, increasing tv
51.100tntal at 20years of service and 51,800total ot 25 years of service in he disuict.
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