SAINT PAUL POLICE DEPARTMENT
INTERNAL AFFAIRS UNIT

PUBLIC INFORMATION - EMPLOYEE SUMMARY

From: January 01, 1900 to October 04, 2022

Employee Name: BARRAGAN, PAMELA M. Employee ID: 236500
IA Number: 00-0616 STATUS: Completed Complainant: Assistant Chief Of Police Thomas Redin
Allegations i
Allegation Final Disposition ] Discipline? : Discipline Comments
Improper Proﬂu[e !!Sustained ]Oral Reprim
IA Number: 14-0301 STATUS: Completed Complainant: Chief of Police Todd Axtell
. Allegations ]
Allegation Final Disposition Discipline? Discipline Comments [
Improper Procedure |Sustained _lOraI Reprim
IA Number: 18-0410 STATUS: Completed Complainant: Deputy Chief Matthew Toupal
[ - Allegations _ ] ] |
Allegation . FinaI_D_ifposition ' Discipline? | Discipline Comments
Preventable Accident Sustained Oral Reprim ]
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TO: Sergeant Pamela Barragan

FROM: Commander Mary Nash/ m
SUBJECT: Oral Reprimand

DATE: March 13,2014

This letter documents an Oral Reprimand for a preventable squad accident 01/14/2014, CN 14-004-244
and IAU # JZ.0301,

4
The reason for this action is Basic Speed.

From this point forward you are to drive with due care and concern. Failure to do so will result in further
disciplinary action up to and including discharge.

You have the right to appeal this reprimand. If you wish to do so, you should contact your Federation
representative, who has been notified of this discipline. Please take note of the varying timelines under

Civil Service rules and your labor agreement.

<) M\
ce: Chief Thomas Smith é,’/ {)v'

Assistant Chief Bill Martinez

Internal Affairs

Police Human Resources

Ben Reber, Labor Relations

Jason Schmidt, Labor Relations

Gail Langfield, Assistant City Attorney
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(Signature only signifies receipt of discipline)



DEPARTMENT OF POLICE

CITY OF SAINT PAUL
INTER-OFFICE COMMUNICATION

To: Commander Pamela Barragan, Citywide Services
From: Senior Commander Julie Maidment, Citywide Services
Subject:  Oral Reprimand

Date: April 24,2018

This memo documents an oral reprimand for a preventable accident in which you were involved that occurred on
February 14, 2018 (CN#18-032-098; I/A#18-0410) while driving a department vehicle.

The details of the accident are as follows: As you pulled into the Flowerama parking lot for an off-duty traffic
control shift, you moved to the right to allow another vehicle to exit. Once it passed by, you moved to the left and
struck a four-inch eye bolt sticking out of the concrete, causing minor damage to front passenger side bumper on
your unmarked take-home squad.

This incident was reviewed by the Department’s Accident Review Board (ARB) on March 15, 2018, and it was
determined that the accident was preventable due to inattentive driving.

It is the department’s expectation that you drive with due care whenever you operate a motor vehicle. Additional
accidents and/or failure to drive with due caution will result in further disciplinary action up to and including
discharge.

You have the right to appeal this action. If you wish to do so, you should contact your union representative, who
will advise you of your rights. Please take note of the varying timelines under Civil Service rules and your labor
-agreement.
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Internal Affairs Unit
Police Human Resources
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