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Candidate Profile 
 

Candidate Name 
Yesenia Sanchez 
 
Gender Pronouns 
She/her 
 
Office Sought 
Sheriff/Coroner 
 
Party Affiliation 
Democrat 
 
Website 
www.sanchez4sheriff.com 
 
FPPC# 
1438269 
 
Please tell us the elected office or board you serve on. 
NA 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
Sad to think that we are, in 2022, talking about voting the FIRST WOMAN as Sheriff in 
Alameda County. ALL SHERIFF’S TO DATE HAVE BEEN WHITE MALES. I am grateful to all those 
who have paved the path before me. I will continue that path forward to inspire, develop and 
lift women to take on leadership roles and serve in elected office. 
 
I will make sure women are afforded equal opportunities in their career for advancement and 
ask the State Controller to review our hiring practices and employment opportunities to 
ensure their is a fair process for women.  
  
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I will have a NO TOLERANCE approach for any disciplinary matters involving discrimination. I 
will have a third party organization review sheriff's office data and provide an analysis on 
how staff engage with our various community members and weed out those who do not 
treat people humanely regardless of who they are.  
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 



#1 Changing the culture of the sheriff's office which is set in it's "traditional" "good ol' boy" 
ways and removing barriers women face in this MALE DOMINATED FIELD.  
#2 I will promote a culture change within the sheriff’s office to view young girls and women 
being sex-trafficked as victims and work with advocacy groups to assist these young women 
to get out of those situations safely. 
#3 There is a severely low representation of women in the Alameda County Sheriff's Office 
(Less than 15%). I will work to ensure fair, equitable processes in recruiting and hiring efforts. 
#4 Eliminate unnecessary physical testing requirements which many women fail and are 
disqualified from advancement through hiring process. 
#5 I will make sure women are afforded equal opportunities in their career for advancement 
and ask the State Controller to review our hiring practices and employment opportunities to 
ensure their is a fair process for women.  
 
What have you done to mentor women? 
I MAKE TIME and have one-on-one conversations with as many women in my organization as 
I can. I make myself available to them and ask how I can help them work towards their goals. 
I also encourage all of our women to attend leadership courses and training that will help 
them grow in their field. As a young deputy working in the jail, assigned to manage the 
female housing areas, I would speak to the women and ask how they found themselves 
incarcerated and would encourage them to seek help with their substance abuse or stay 
away from the wrong influences. I used to run into a number of formerly incarcerated 
women I'd interacted with in the jail, while working patrol in Oakland. They have greeted me 
with hugs, shared how well they are doing, and provided updates on their families. I'd like to 
say I was a mentor to these women and found it very rewarding to see them doing well.  
 
What is the gender breakdown of your campaign staff/volunteers? 
Roughly 75% Women and 25% Men 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
Not currently in public office 
 
Please paste here your biography 
Yesenia Sanchez is native to the city of Hayward, and born to a father who immigrated to 
Oakland from Jalisco, Mexico in 1965. Yesenia is rooted in the Bay Area and is  
committed to providing an equitable quality of life to all who live in the county.  
Yesenia is a married woman and stepmother to three grown women.  
 
Yesenia is a public servant and has served with the Alameda County Sheriff's Office since 
1997, nearly twenty five years ago. She began at 19 years of age, and rose through the ranks 
from civilian to Division Commander. She manages the largest division in the Alameda County 
Sheriff’s agency, with approximately 600 staff, and oversees its annual budget of $274 
million. 



 
Since being appointed Division Commander, Yesenia has brought change to the  
mindset of her staff and all those working in the jail. She works to see and to  
ensure that services to the incarcerated people are delivered with humanity and  
compassion. She is building relationships with outside and community-based  
organizations to forge new paths for providing much needed services. As sheriff, Yesenia will 
seek to strengthen these and other relationships with public safety and justice partners. To 
be successful in delivering services to the community, she says “our partners must work 
together as a team, not in silos.” The county has a robust "Vision 2026" model, which if 
navigated as intended with her at the helm, will bring continued growth to all stakeholders. 
Yesenia has been in a supervisory role since 2009 and within this time, she has  
developed trust and credibility amongst her staff members. They believe in her and  
know it is time for change! She sees us at a the perfect time to embrace and  
implement new strategies and concepts geared towards a real reduction in 
recidivism and providing opportunities for those who were never shown a path  
forward for their lives. 
 
Yesenia disagrees with the current practice of the sitting sheriff to abide by SB54's  
allowance to communicate with immigration authorities. Should any undocumented person 
come into custody when she is sheriff, they will be afforded the same process as any U.S. 
citizen, with equitable services and programming. 
 
The role as sheriff is much more than being the "top cop" in the county. A sheriff  
needs to LISTEN, and ENGAGE the community on how to make their county a  
better place to live and prosper. In order to gain public trust, it is imperative to hold  
our agency members to the highest standards and HOLD them ACCOUNTABLE.  
Yesenia knows that “we are public servants and are accountable to the public. If we  
want the public to trust us, we need to earn that trust.” 
 
Additional Information or comments 
I am a mother of three stepdaughters and two granddaughters. I will advocate for them and 
our young women to have equal rights to pay, opportunity and free access to women's 
health services. 
 


