
Following my tenure with the City of Oakland, I started working in the private sector as a 
consultant primarily on environmental and community development projects. Projects that 
change the built environment. My purpose was (and remains) finding the benefits of the 
project for those that the project is to serve without negative impact.  This became my niche. 
I have been a successful consultant with housing, transportation, community development 
and environmental justice related projects for almost 20 years. 
Away from consulting, in 1998, I became the first person of non-European descent to be 
appointed or elected to the City Council in the City’s  then 125  years. Some civic leaders 
attribute Ms. Grant as the “change agent” that encouraged the City Manager to achieve a city 
management team reflective of the diverse population of the city, as well as paving the way 
for African Americans and non-Europeans women to subsequently come to be on the City 
Council. During her tenure, the two successions of City Attorney were African American 
Women (a position and contract controlled by the City Council), the  Assistant City manager 
and Deputy Library Manager were also women.  Subsequent generations of council members 
and city department heads become more and more commonly women.  Today, the City 
leadership and staff is a mix of ethnic community members and underrepresented groups 
from across the globe and is reflective of San Leandro’s current demographics.  
 
Additional Information or comments 
https://www.sanleandro.org/DocumentCenter/View/6579/ENGLISH---San-Leandro-
Newsletter-Mass-Mailer-March-2022?bidId= 
 



EBWPA Endorsements June 2022 
Candidate Profile 
 

Candidate Name 
Rebecca Kaplan 
 
Gender Pronouns 
She/her 
 
Office Sought 
Alameda County Board of Supervisors, District 3 
 
Party Affiliation 
Democrat 
 
Website 
https://www.supervisorkaplan.org/ 
 
FPPC# 
1444142 
 
Please tell us the elected office or board you serve on. 
Oakland City Council, Vice Mayor of Oakland Alameda County Transportation Commission 
(2009-Current) Oakland Alameda County Coliseum Authority (Current) Bay Area Air Quality 
Management District Board (2016-2018) 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

N/A 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 



• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 
• A woman has the right to choose an abortion at any time during her pregnancy to 

protect the woman's life and health. 
Yes 

• Women of limited financial resources have a right to public funding for family 
planning and abortion services. 

Yes 
• Women should be able to receive an abortion without a waiting period. 

Yes 
• Comprehensive, medically accurate, age appropriate sex education should be 

provided to all students. 
Yes 

• FDA-approved emergency contraception should be offered without delay to all 
victims of rape or incest in all hospital or clinics. 

Yes 
• FDA-approved emergency contraception should be provided in accordance with 

appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

N/A 
 

• If you marked "other" for any of the above, you must provide additional information. 
N/A 
 
How would you use the platform of this elected office to advance gender equity? 
If elected as County Supervisor, I would become the only woman serving on the Board, and 
would become the first ever openly-LGBT person elected to the Alameda County Board of 
Supervisors. The County has the opportunity to hire, and to appoint people to numerous 
positions and Boards and Commissions, and I would use my role to continue to expand upon 
my efforts to promote, hire, recruit, support, endorse and nominate a diverse group of 
women for vital leadership roles. I have a track record of success in this effort, having 
recruited, hired, promoted and endorsed wonderful new women leaders in my role on 
Council.  In addition, the County controls our public hospital and public health system, and 
the majority of funding for homelessness. I would use that position to ensure full gender 
equity in healthcare, full and widespread access to all reproductive health needs, more 
access at community clinics for convenient service, and to expand access to childcare 
throughout the county. I would expand support for the growing number of homeless women 
and families, and ensure LGBT equality in County services. I would also help remedy the 
issues of gender-based violence and abuse which have come up in regard to some County 
facilities, including in regard to the jail system. (This is an issue in which I have experience, 



having worked at Prisoner Legal Services, and having worked in Oakland to remedy sexual 
abuse and gender discrimination, including in the police department and elsewhere). 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I will be deeply and strongly committed to the work of ending discrimination, bringing to it 
my personal experience, my legal training, and my track record on this work. This includes 
that I was the lead author of the successful Council policy to prohibit OPD from colluding with 
ICE on attacks on immigrants, I helped pass language access provisions in Oakland to ensure 
all of our communities can access public services, I fought for transgender people to be 
treated with respect, and for public services, from bathrooms to homeless shelters, that are 
welcoming to people of all gender identities and orientations.  When Oakland had a law on 
the books making it illegal to wear “the clothing of the opposite sex” I led the successful 
effort to remove it. When LGBT people were being harassed by police I worked with 
community groups to help remedy it and add training and awareness. I have helped fight for 
immigrants facing deportation, for expanded access to public services in underserved 
communities. In my service on the Bay Area Air Quality Management District, I helped to 
dramatically shift the approach to air pollution, which has major disparate impacts on 
communities of color, and I got the agency to shift away from saying that things are OK 
because air pollution on “average” isn’t so bad throughout the region, to instead bringing 
awareness that some fence-line communities, along truck routes and near major industrial 
sources, are subjected to disproportionate asthma, cancer and other diseases from air 
pollution, which are disproportionately communities of color.  Thus, I convinced the Air 
Board to fund interventions to remedy these inequities, including with new zero-emission 
trucks, cleaner locomotive engines, and hybrid-electric cranes, and the adoption of new 
policy rules to remedy the historic over-concentration of toxins, by adding review and 
remedy of existing major toxin emissions to the air district’s work. I would be honored to 
bring this track record and dedication to the County, to make sure we have language access, 
gender equity, sexual orientation non-discrimination, and racial justice in county services, 
access to jobs, and treatment. 
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
- Full access to all aspects of health care, including reproductive health care services 
- Affordable and accessible child care 
- Economic security, including job discrimination/pay disparity 
- Stopping sexual abuse and harassment 
- Affordable Housing 
 
What have you done to mentor women? 
I have directly worked to support and mentor women throughout my career, including in my 
work as Oakland City Council member. I have hired, trained, recruited, promoted, endorsed 
and nominated women for leadership positions. For example, when Council President Nikki 



Bas was running for office, as the woman candidate in that race, I was the only Oakland 
official to endorse her. I hired, promoted, and supported Sheng Thao in my Council office, 
including promoting her to be my Chief of Staff, and then, endorsed and supported her in her 
successful campaign to be elected to the City Council. I have nominated and supported many 
women of diverse backgrounds for roles on leadership including Boards and Commissions. 
And I have recruited, trained and hired women in my political campaigns. I have included in 
these roles, paying for their time and costs to attend trainings and conferences, provided 
guidance and support as they seek public office and other leadership roles, share my 
experiences and information to help them advance, and publicly endorsed and campaigned 
for them. 
 
What is the gender breakdown of your campaign staff/volunteers? 
4 female staffers (all LGBTQ+) 
2 male staffers 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
I have been deeply and strongly committed to gender equity and helped lead the fight for 
reproductive freedom, both in my elected role, and prior to ever running for office as well – 
as this is something I have been committed to since before seeking elected office. In my work 
with the Commission on the Status of Women and as an activist, I have helped fight for 
reproductive freedom, against sexual harassment and gender bias, and against the 
appointment of anti-choice judges.  As an elected official, I have continued this commitment, 
supporting, hiring, promoting, endorsing and nominating women to positions of leadership, 
fighting against abuse and sexual harassment in the workplace, having the courage to speak 
up and fight for independent oversight in the face of widespread sexual abuse of girls by 
police, working to expand access to reproductive health services, standing up for Planned 
Parenthood in the face of Republican attacks, supporting and defending local reproductive 
health clinics, including with a “bubble ordinance” to prevent harassment of those seeking 
reproductive health care, and to respond to falsehoods by deceptive fake clinics.  I have 
helped protect and defend women facing discrimination in the workplace, and helped bring 
forward support and resolutions for women in those situations. I have fought to improve 
access to child care, including with city actions to support childcare for workers, and 
successfully found the funding and worked to pass the Council Resolution to restore Head 
Start, protecting it from proposed cuts.  The proposed cuts to Head Start harm women in 
multiple ways, and included proposed layoffs of numerous women workers, mostly women 
of color, as well as because the proposed closing of Head Start centers would deny many 
women in the community access to the services they need for their children, so that parents 
can pursue their careers.  
 
Please paste here your biography 
Rebecca Kaplan was born in Ontario, Canada and grew up living with a universal healthcare 
system, in a family and community which encouraged her to fight for the rights of workers 



and against oppression.  Stories about the history of worker abuses and the fight for worker 
rights, such as the Triangle Shirtwaist Factory Fire, as well as people giving their lives for 
social justice, such as the murder of Andrew Goodman, James Chaney and Michael 
Schwerner were part of Rebecca's upbringing and inform her values. 
 
Rebecca attended MIT as an undergraduate, where she was actively involved in organizing 
for women’s rights and reproductive freedom, LGBT equality, and part of the successful 
effort to get her campus to divest from apartheid-era South Africa.  She volunteered on the 
re-election campaign of Senator Kennedy and worked for the City of Cambridge Commission 
on the Status of Women. Rebecca obtained her law degree from Stanford Law School, where 
she had the opportunity to learn from teachers like Michelle Alexander (author of The New 
Jim Crow) and became involved in advocacy for prisoner rights and against mass 
incarceration.  She worked in Oakland as a tenant’s rights attorney and advocate and helped 
pass “Just Cause for Eviction” on the ballot.  She served for over seven years on the AC 
Transit Board of Directors, an elected position, and expanded late night bus service, opposed 
outsourcing, expanded bike-transit connections, solar power, and sustainable fuel initiatives. 
 
Rebecca now serves as Oakland’s citywide elected Councilmember, elected November 2008, 
and was unanimously selected by her colleagues to be President of the Oakland City Council 
in January 2019 and unanimously selected to be Vice Mayor in 2021.  Rebecca serves on the 
Alameda County Transportation Commission, which represents all the local government 
agencies and transit providers in the East Bay, where Kaplan has successfully advanced 
bicycle and pedestrian safety, free bus passes for students, zero-emission vehicles and 
infrastructure improvements.  She led her Council colleagues in successfully passing the 
2019-2021 Oakland budget with increased investments to combat the homeless crisis, create 
and preserve affordable housing, maintain Oakland's parks, and tackle illegal blight 
remediation.  The budget also restored cuts to Parks Maintenance positions and increased 
funding around police accountability and workforce development. Kaplan is Oakland's first 
openly-LGBT elected official and has successfully fought for support for LGBT youth 
programs, to end discriminatory laws, and to support community leadership in boards, 
commissions, and community-based organizations. 
 
Additional Information or comments 
I have a track record of dedicated expertise taking action in support of environmental justice 
– protecting people, wildlife, and the planet from the dangers of toxic emissions and other 
environmental harms, as well as to protect the needs of workers and provide justice and 
opportunity, and effectively working to pass needed policies and fund important programs. 
My commitment and experience are substantial, and include successfully intervening to 
ensure equitable pay, restore vital services that had been cut by others, win regional and 
State funding for important local needs,  such as in-house civilian crisis responders program 
(known as MACRO), stopping planned cuts and layoffs of workers (such as the proposed 
closures of fire stations and proposed cuts to HeadStart, which I  successfully reversed) and 
fighting for safe staffing ratios and against cuts for health care workers. 
   



I will also bring my extensive experience successfully mobilizing regional resources. I believe 
my work on regional boards over the last decades controlling significant funding, including 
ACTC and BAAQMD, is an advantage as well as my working relationships with regional 
leaders, and being able to find and identifying funding and other resources for core 
community needs. I have worked to pass budgets that support community and change 
policies at the regional level to improve support for Alameda County, which is the heart of 
the Bay Region, and which has often been underserved in regional funding. If elected, I would 
become the only woman on the Board, and the first ever openly-LGBT member. I would also 
bring my training in science (MIT undergraduate) public policy (MA), Women in Politics and 
Government program (Boston College), and J.D. from Stanford Law School and my history of 
work as a State legislative aide, housing rights attorney, and elected official.  
I have been actively pursuing equity and justice since before becoming a candidate for 
elected office, as an activist to help stop dangerous dioxin emissions, fighting for improved 
pedestrian and bicycle safety, for gender equity and to end discrimination and harassment. I 
am a frequent bicyclist and transit user, an MIT-trained scientist, and someone who 
understands – and for decades has understood and fought for action on – the grave threat of 
climate change.  I have worked for the City of Cambridge Commission on the Status of 
Women, helping to end abuse and discrimination against women and girls in schools and 
employment. As County Supervisor, I would work with you and others committed to these 
goals, both within the County and throughout the region, to help build a sustainable and 
equitable future for our communities.  
 
 



EBWPA Endorsements June 2022 
Candidate Profile 
 

Candidate Name 
Carlyn Obringer 
 
Gender Pronouns 
She/her 
 
Office Sought 
Contra Costa Supervisor District 4 
 
Party Affiliation 
Democrat 
 
Website 
www.carlynobringer.com 
 
FPPC# 
1442309 
 
Please tell us the elected office or board you serve on. 
Concord City Council 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
I am proud to share that my list of Supervisor campaign supporters includes many women, 
people of color, and members of the LGBTQ+ community. The full and equitable participation 
of women, people of color, and members of the LGBTQ+ in the workplace is essential to 
building an efficient and effective workforce that is able to serve our diverse Contra Costa 
Community well. I know firsthand that active participation by these underrepresented groups 
results in a more welcoming workplace for all, greater responsiveness to constituent 
concerns, and policymaking centered around quality of life and reflective of the priorities of 
families, women, and marginalized communities, which the County aims to serve well. I 
regularly consult with women and people of color to help inform my policy-making on the 
Concord City Council and will continue to do so as a member of the Board of Supervisors. I 
will also listen carefully to the recommendations that come from the Host Table that is 
working to stand up the new Office of Racial Equity and Social Justice for the county 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
Soon after I was first elected to the Concord City Council in November 2016, the Trump 
administration enacted the "Muslim ban." At the same time, ICE arrests and deportations 
soared. As an elected official serving the largest and most diverse city in Contra Costa County, 
and as the former Board Chair of Monument Impact, I co-authored Concord’s Inclusive City 
Resolution, to make it clear that all are welcome in the City of Concord, regardless of race, 



ethnicity, or sexual orientation, and that the Concord Police Department would not 
coordinate with ICE.  
 
Since fall 2021, when Concord and Central Contra Costa County began to receive Afghan 
refugees as our new neighbors, I have been partnering with the Noor Islamic Center of 
Contra Costa, one of two mosques located in the City of Concord, to welcome our new 
neighbors, raise funds to address their immediate needs, and coordinate with county 
agencies to help them find housing and other support services to help them settle smoothly 
into our community. In fact, right now, I am helping to stand up an after school program for 
Afghan students settled in Concord to provide academic support and to set them up for 
academic success. As Contra Costa Supervisor, I will continue to support policies that protect 
the health and wellbeing of immigrants, including policies like the Governor’s proposal to 
provide Medi-Cal to all undocumented immigrants.  
 
I am proud that Concord has been the home to the Rainbow Community Center for 21 years. 
Because of that, I invited the Center’s Executive Director to make a presentation to the 
Concord City Council in fall 2020 so that we could publicly honor the Rainbow Community 
Center’s history in our City. I proudly raised the Pride Flag over the Concord Civic Center 
while serving as Mayor in 2019. 
 
I attended the Contra Costa Lambda Democratic Club Courage BBQ in 2018 and 2019, and 
the Concord Pride Celebration in 2017, 2018 and 2019, welcoming the LGBTQI+ community 
and LGBTI+ allies from all over the Bay Area to Concord.  
 
In my day job capacity, I planned and facilitated a panel discussion in June 2021, during Pride 
Month, on the importance of culturally responsive and inclusive healthcare for LGBTQI youth, 
which included panelists from the following organizations: Rainbow Community Center of 
Contra Costa, RYSE Youth Center, NAMI Contra Costa Contra Costa, Superintendent of Public 
Instruction Lynn Mackey Contra Costa Health Services, and Contra Costa Behavioral Health 
Services:  https://www.youtube.com/watch?v=0aoWmXiQ9_A  
 
As a result of this panel discussion, conversations with Board Members and the Executive 
Director of the Rainbow Community Center, LGBTQI+ friends, and my involvement with my 
employer’s Pride Employee Resource Group, I have learned that LGBTQI+ people still face 
many challenges, including hate crimes, discrimination and barriers to culturally inclusive 
healthcare, such as being called by one’s legal name, rather than their preferred name, in a 
doctor’s waiting room. I will work to break down barriers, including judgement and 
mistreatment by healthcare providers as I understand that one negative experience in a 
doctor or mental health professional’s office may lead to avoiding or delaying necessary 
medical care, and even early death. I will work to create a healing environment where 
everyone feels safe to receive care, in a culturally affirmative, non-judgmental space. 
 
 
 



What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
Housing insecurity 
Affordable physical and mental health care 
Pay Equity 
Local Living Wage Jobs 
Climate Change 
 
What have you done to mentor women? 
I chaired the Contra Costa Commission on the Status of Women from 2008-2013 and in that 
role worked to elevate the status of women's issues throughout the county. As an Emerge 
California graduate, I have actively recruited new Emerge candidates and financially 
supported Emerge to ensure that more women could receive excellent training to run for 
office. In 2011, as an officer within the American Association of University Women-Concord 
Branch, I co-founded, the City of Concord's Art and Wine (and Beer!) Walk to raise funds to 
send seventh grade girls to Tech Trek--a math and science camp to retain and elevate teen 
girls' interest in STEM. While serving in 2019 as Concord’s youngest female mayor, I wanted 
to encourage young women to consider serving in public office, so I hosted two Mayor for 
the Day events for two young ladies, and a tour of City Hall and Q&A session for two girl 
scout troops. In 2020, I connected a local property owner with the Art Academy at Clayton 
Valley Charter High School, suggesting that the students design and paint a mural to beautify 
a wall within the El Monte Shopping Center. This resulted in a mural honoring the history of 
Parma Deli in its current space, painted by four female student artists. Now that I have been 
serving the Concord Community for over a decade, I am sought out by younger women as a 
mentor to help them get engaged in public service in areas of interest to them, and to learn 
the nuts and bolts of campaigning. 
 
What is the gender breakdown of your campaign staff/volunteers? 
I only have two campaign staff. One is a white male. One is a Latino. Half of my volunteers 
are female. Half of my volunteers are male.  
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
In pre-COVID-19 times, I attended local fundraisers to financially support Planned 
Parenthood. In 2015, in my capacity as Events Chair for AAUW-Concord Branch, past Chair of 
the Contra Costa Commission on the Status of Women, and a member of Contra Costa NOW, 
I partnered with Planned Parenthood, AAUW-Walnut Creek, Alamo and Danville Branch, and 
Contra Costa NOW, to organize a luncheon celebrating retiring Congressman George Miller. 
The proceeds of the event were split among the four organizations to support their 
programs, including Planned Parenthood. In March 2021, I participated in an advocacy call 
with Senator Glazer's office that Shannon Olivieri-Hovis, Director, NARAL, Pro-Choice 
California led, regarding SB-379 University of California: contracts: health facilities, to 
encourage Senator Glazer to support this bill.  



 
Please paste here your biography 
Carlyn Obringer was first elected to the Concord City Council in November 2016, and was re-
elected in 2020. She served as Vice Mayor in 2018 and as Mayor in 2019. Obringer previously 
served on the City's Design Review Board and the Planning Commission, which she chaired. A 
regional leader, Obringer chairs the East Bay Regional Park District Parks Advisory 
Committee, represents the Contra Costa Mayors Conference on the East Bay Economic 
Development Alliance, and serves on the Marin Clean Energy Executive Committee. Obringer 
also chaired TRANSPAC and represented Central Contra Costa County on the Innovate 680 
Policy Advisory Committee.  
 
A community leader, Obringer has chaired the City's July 4th Parade since 2016, and founded 
Concord's annual Art and Wine (and Beer!) Walk. She is past chair of the Monument Impact 
board, and the Contra Costa Commission on the Status of Women, and a past President of 
Soroptimist International of Diablo Vista. Obringer is active in many local organizations 
including the American Association of University Women-Concord Branch, the Concord 
Ambassadors, the Concord Historical Society, and the Greater Concord Chamber of 
Commerce. 
 
Obringer is an active member of the Diablo Valley Democratic Club, past Vice Chair and past 
Secretary of the Democratic Party of Contra Costa County and past Vice President and 
Publicity Chair of the Lamorinda Democratic Club. She holds a Masters of Business 
Administration from the Monterey Institute of International Studies and resides near 
downtown Concord with her husband, Justin, and their dog, Coco. 
 
 
Additional Information or comments 
I am honored to have received the following endorsements:  
Contra Costa NOW 
California Nurses Association 
The Honorable Susan Bonilla 
Contra Costa Building and Construction Trades 
Contra Costa Central Labor Council 
IBEW Local 302 
Ironworkers Local 378 
UA Local 159: Plumbers & Steamfitters 
Operating Engineers Local 3 
Plumbers & Steamfitters Local 342 
Sheet Metal Workers Local 104 
Sprinklerfitters Local 483 
Teamsters Local 856 
UFCW Local 5 
 
Susan Bonilla, Former Assemblymember and Contra Costa District 4 Supervisor 



Lamar Thorpe, Mayor, City of Antioch 
Rita Xavier, Mayor, City of San Pablo 
Sue Higgins, Councilmember and former Mayor, City of Oakley 
Sara Lamnin, Councilmember, City of Hayward 
Monica Wilson, Council Member, City of Antioch 
Lynn Mackey, Contra Costa County Superintendent of Public Instruction 
Rebecca Barrett, Contra Costa Community College Board Trustee 
Cherise Khaund, Mt. Diablo Unified School Board Member/Past Board President 
Erin McFerrin, Mt. Diablo Unified School Board Member 
Stephanie Williams-Rogers, Brentwood Union School District Board Trustee 
April Treece, former Mt. Diablo Unified School Board Member 
Colin Coffey, East Bay Regional Park District Board Trustee, Ward 7 
Marie Arce, Chair, Antioch Parks and Recreation Commission 
Elissa Robinson, Pittsburg Planning Commissioner 
Beverly Lane, East Bay Regional Park District Board Trustee, Ward 6 
Cedric Cheng, Concord Pavilion Community Outreach Committee Member 
Cecilia Valdez, former Mayor, City of San Pablo 
Noralea Gipner, former Councilmember, City of Martinez 
Tony Tiscareno, former Councilmember, City of Antioch 
Gail Murray, former BART Board Director 
Bob Hoag, Former Concord Planning Commissioner 
Ellen Osmundson, Past President, Asian Real Estate Association Greater East Bay Chapter 
 



EBWPA Endorsements June 2022 
Candidate Profile 
 

Candidate Name 
Liz Ortega 
 
Gender Pronouns 
She/her 
 
Office Sought 
California State Assembly District 20 
 
Party Affiliation 
Democrat 
 
Website 
https://www.ortegaforassembly.com 
 
FPPC# 
#1443078 
 
Please tell us the elected office or board you serve on. 
I currently don't serve on any boards or elected office, but have been elected Delegate to the 
Central Committee. 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

N/A 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 



Yes 
• A woman has the right to choose an abortion at any time during her pregnancy to 

protect the woman's life and health. 
Yes 

• Women of limited financial resources have a right to public funding for family 
planning and abortion services. 

Yes 
• Women should be able to receive an abortion without a waiting period. 

Yes 
• Comprehensive, medically accurate, age appropriate sex education should be 

provided to all students. 
Yes 

• FDA-approved emergency contraception should be offered without delay to all 
victims of rape or incest in all hospital or clinics. 

Yes 
• FDA-approved emergency contraception should be provided in accordance with 

appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
As a woman, and leader who has spent years advocating for the protection of women in the 
workplace and community, I know first hand how important affordable and reliable 
healthcare options are, reproductive services, equity in upward mobility, fair and equal hiring 
practices, as our rights for advancement is constantly under attack. I have stood at the 
countless women centered rallies, been there to advance policies, and as a State 
Assemblywoman, I will continue that work. 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
We are seeing, in California and across this nation, this uprising of white supremacy attacks 
on Voters Rights, Reproductive Rights, Immigration Rights, we must create policies and 
sanction, to protect Californians in the workplace and in their community. To dismantle that 
type of terrorist behaviors and treatment, I will foster and advance more people of color and 
LGBTQ voices in public office, on commissions and board of directors, because we can’t have 
people who don’t understand or live the issues we face, to be at the  table making decision 
on their behalf. The sooner we have leadership that reflects the community, the sooner we 
move the needle on ending racism and discrimantion of all forms.  
 



What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
I believe that the root of all issues facing our society, they impact women and children the 
most. As a mother and someone who is raising children here, these are the areas that I 
believe are critical the attention of anyone running for public office around out state: 
 
Job Creation/Healthcare: “I’ve fought successfully for higher East Bay minimum wages, paid 
sick leave, and support for working families struggling to make ends meet. As we recover 
from COVID, I’ll prioritize getting families back to work, and secure our fair share of funding 
for small businesses and the nonprofits who serve our communities.” 
 
Affordable Housing: “East Bay families are getting priced out of the region. I’ll champion 
development that generates local jobs and home ownership opportunities for teachers, 
firefighters, essential workers, and future generations. Both homeowners and renters should 
have the protection they need to stay in their East Bay homes.”  
 
Homelessness: “Homelessness is an East Bay and statewide crisis. My leadership in creating 
more jobs and housing goes hand in hand with expanding family shelters, transitional 
housing, substance abuse and mental health programs.” 
 
Great Schools: As the spouse of a former School Board Member and Mom to a high schooler, 
I am passionate about quality education! I am running for Assembly to ensure California 
prioritizes investment in attracting and retaining quality teachers, keeping class sizes small, 
and ensuring school site safety." 
 
What have you done to mentor women? 
As a young woman growing up in the East Bay, outside the great role models my parents 
were for me, I had a lot of mentors get me to where I am now. Over the years, and even to 
this day, I have always shown up to build the pipeline, bring other women forward with me 
and that won’t change. I see that this seat doesn’t just give me the opportunity to change the 
lives and outcomes of women in my community, but gives me the space to expose their 
potential and uplift them more.  
 
What is the gender breakdown of your campaign staff/volunteers? 
My campaign team is predominantly Women, and two great men. We are all working parents 
from the District, three being identified as Caucasian, three being people of color. 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
I currently don’t serve in public office, but have been elected on the ballot to represent the 
Democratic Party Central Committee. In that role, I always voted to advance the needs of 
working families 
 



Please paste here your biography 
An award-winning state labor leader and Executive Secretary- 
Treasurer of the Alameda County Central Labor Council, for over 
 
two decades Liz has led the fight to ensure every Californian has 
the opportunity for meaningful employment, quality schools, and 
affordable health care and housing. 
When Liz was three, her undocumented mother traveled 
hundreds of miles to California with Liz and her infant brother 
to seek the American dream. Liz believes every family should 
achieve their own American dream through hard work, 
community support and hope for a better life.  
 
Liz's leadership record: 
✔ Recognized for her work by the Alameda County 
Board of Supervisors, and honored by Rob Bonta 
as a California Social Justice champion 
✔ Former Statewide Political Director for AFSCME 
Local 3299 
✔ First Latina elected Executive Secretary-Treasurer 
of the Alameda County Central Labor Council 
✔ Member, Alameda County Vaccine Equity Task Force 
✔ Past Member, Alameda County Workforce 
Development Board 
✔ Member, Oakland Blue Ribbon Equitable Business 
Tax Task Force 
✔ Led multiple coalitions and actions to increase the 
minimum wage and secure sick leave/hazard pay 
for essential workers 
 
Additional Information or comments 
When I was three years old, my undocumented mother traveled hundreds of miles to 
California with me and my infant brother, in search of the American dream. My father gained 
a union job as a janitor at the Oakland Coliseum (SEIU-USWW) and my mother held a union 
position at Aramark. With these two jobs, my parents were able to buy our first home on 
71st Avenue in East Oakland. My family struggled to achieve our American dream, but 
through hard work, community support and a belief that we could have a better life, we 
created our own dream.  
 
Unfortunately for many working families in the Bay Area and California, that American dream 
is getting further and further out of reach. I’m running for Assembly to level the playing field 
so that every family has the same opportunities to achieve that dream and more.  
 



I have led union and community  immigrant rights efforts, helped to secure resident status 
and American citizenship for many of our members. I’ve been at the bargaining table fighting 
employers for livable wages, benefits and ensuring workers have more power in the 
workplace over their work, safety and lives.  
 
I have held elected office as a Delegate to the Alameda Democratic Central Committee from 
2014-2016.  As an elected official in that capacity, I was very diligent in making sure that 
Democrats and Labor leaders met on critical issues impacting our members, as they face 
many challenges that we continue to face today. Running for State Assembly, with twenty 
years of experience and advocating for the working families of this District, I will continue to 
be just as effective and efficient in this role. 
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Candidate Profile 
 

Candidate Name 
Roxanne Carrillo Garza 
 
Gender Pronouns 
She/her 
 
Office Sought 
Contra Costa County Supervisor District 4 
 
Party Affiliation 
Democrat 
 
Website 
https://roxannegarza.org 
 
FPPC# 
1443644 
 
Please tell us the elected office or board you serve on. 
• Contra Costa Health Services Covid Vaccine Ethical and Equity Vaccine Allocations 
Committee • #OneContraCosta Coalition • Gateways For Growth Advisory Committee, 
Contra Costa County • Measure X Community Advisory Board – Appointed by 
Supervisor John Gioia • Budget Justice Coalition • CCC Racial Justice Coalition • Host 
Table for the County Office of Racial Equity and Social Justice • Bay Area Air Quality 
Management District - Steering Committee on Air Quality 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 



The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 
• A woman has the right to choose an abortion at any time during her pregnancy to 

protect the woman's life and health. 
Yes 

• Women of limited financial resources have a right to public funding for family 
planning and abortion services. 

Yes 
• Women should be able to receive an abortion without a waiting period. 

Yes 
• Comprehensive, medically accurate, age appropriate sex education should be 

provided to all students. 
Yes 

• FDA-approved emergency contraception should be offered without delay to all 
victims of rape or incest in all hospital or clinics. 

Yes 
• FDA-approved emergency contraception should be provided in accordance with 

appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
After years of advocating with the community to make change at the local and County level, I 
am rising to this moment and running to be the next 4th District Supervisor.  My candidacy 
represents the future of Contra Costa County. I have spent my career raising the voices of the 
people effected by decisions and getting them a place at the table.  Gender equity would be a 
priority for me as a Supervisor examining and approving the budget, hiring the postions we 
approve and the appointments we make to commissions. 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I have been part of the Racial Justice Coalition and the table to establish the Office of Racial  
Equity and Social Justice.  There have been listening sessions and community work to address 
discrimination across CCC.  I will listen to their recommendations and implement them. 
 



What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
Equity at every level of county government 
Health care access 
Childcare availability 
Implementing a non police response to mental health crises 
Listening to the public and having a value-based county budget 
 
 
What have you done to mentor women? 
As the Health Policy Director for the non-profit Healthy Richmond, now Healthy Contra Costa 
I have worked with many women as interns and staff and feel we have both benefited by our 
partnership. 
 
What is the gender breakdown of your campaign staff/volunteers? 
80% women and 20% men 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
 
Please paste here your biography 
Roxanne Carrillo Garza will be an innovative voice on the Board of Supervisors. She brings 
trusted leadership that represents community values reflecting both her personal and 
professional experiences.  
  
Roxanne learned about social justice issues from her mother who was a Public Health Nurse 
and her father who was an artist who later was an elected union leader. These strong family 
and community values and hard work ethic helped her achieve a Bachelor's degree in 
Political Science and a Master's Degree in Social Welfare.   
  
As a single mother, Roxanne raised both her children in this District and she knows first-hand 
the challenges of navigating public services to support a family.   
  
Her 22 years of experience with County issues combined with her personal experiences that 
mirror many residents and her educational background make her uniquely qualified to rise to 
the moment to be our next District 4 Supervisor.    
  
Roxanne’s professional experience includes serving as the Public Health Program Manager 
for Contra Costa Health Services.  In her role, she worked on environmental justice and 
developed a framework for Public Health, a cross-divisional approach to Violence Prevention 
and a Health Equity initiative in the department. Roxanne also worked with residents on 
health policy issues impacting neighborhoods across the county.  
  



Currently, as  Senior Policy Director of a non-profit organization,  Roxanne leads a team of 
employees and coalition partners on campaigns that address  health, economic justice, 
education equity and neighborhood improvements.    
  
When the Covid-19 pandemic impacted Contra Costa County, Roxanne was asked to serve on 
the County’s COVID Vaccine Ethical and Equity Vaccine Allocations Committee.  She led 
efforts to increase access to COVID testing and vaccination services. She built coalitions, and 
because of her trusted leadership residents from across the County felt at ease to share their 
experiences and raise their voices.  
  
Chosen for her respected leadership, Roxanne serves on many important Countywide and 
Regional Committees that inform important County policies considered by the Board of 
Supervisors and other elected officials in our region.  
  
Some of those committees include:  
• Contra Costa Health Services Covid Vaccine Ethical and Equity Vaccine Allocations 
Committee  
• #OneContraCosta Coalition  
• Gateways For Growth Advisory Committee, Contra Costa County  
• Measure X Community Advisory Board  
• Budget Justice Coalition  
• CCC Racial Justice Coalition  
• Host Table for the County Office of Racial Equity and Social Justice  
• Bay Area Air Quality Management District - Steering Committee on Air Quality  
  
Roxanne lives in Pleasant Hill with  her husband of 11 years, Jamie, and her mother.    
  
 
 
Additional Information or comments 
Endorsements as of April 12, 2022 
 
ACCCE Action– Contra Costa County   
 (Alliance of Californians for Community Empowerment) 
Contra Costa Defenders Association 
Our Revolution East Bay 
SEIU Local 1021 
California Nurses Association/ National Nurses Organizing 
 
Diablo Valley Democratic Club 
 
Holly Tillman, Vice Mayor of Clayton 
Keisha Nzewi, Mt. Diablo Unified School District Trustee Area 3 
John Marquez, Contra Costa Community College District Governing Board Member 



Fernando Sandoval, Contra Costa Community College District Governing Board Member 
Taylor Sims, Pittsburg Unified School District 
Tamisha Torres-Walker, Antioch City Council, District 1 
 
Genoveva Calloway, Mayor of the City San Pablo, Retired 
Maria Alegria, Former Pinole City Councilmember and DPCCC  
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Candidate Profile 
 

Candidate Name 
Alysse Castro 
 
Gender Pronouns 
She/her 
 
Office Sought 
Alameda County Superintendent of Schools 
 
Party Affiliation 
Democratic 
 
Website 
alysse.net 
 
FPPC# 
1442206 
 
Please tell us the elected office or board you serve on. 
President of the Board, Alameda Family Services 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
As County Superintendent of Schools I am able to directly impact the presence of gender 
expansive programming and policies across our public school system, access to  reproductive 
health care and education on all campuses, Title IX access and accountability for safe, 
supportive, and equal educational experiences. The County Superintendent provides life-
changing programming for schools for pregnant and parenting students and educational 
options from trafficked, detained, and system-involved youth. I have 20 years of experience 
making these programs effective, inclusive, culturally competent, and able to meet the needs 
of diverse race, class, and gender identities. 
 
In addition, the overwhelming majority of school employees are women, and the public 
school system is increasingly dependent on their unpaid or underpaid caretaking work. I am 
supported by the California Teachers Association (CTA), the California School Employees 
Association (CSEA) and the entire Alameda Labor Council because I have shown that we can 
make public school jobs that allow our majority-female workforce to innovate the working 
conditions to balance work and family, to bring their authentic gender identities to work and 
to grow and thrive in their careers. 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 



100% of our young people are entitled to an excellent education that valued by the student, 
their family, and the greater community. Anything that gets in the way of 100% success is 
probably the downstream consequence of discrimination.  It is my daily work to eliminate it. 
At all times we are working to ensure and expand equitable access and to eliminate all forms 
of discrimination through the creating of explicit policies, continuous training and 
development of staff, the creation of oversight and accountability bodies, the rigorous 
disaggregation of data to check results, and the constant opening of doors to invite members 
of our community to tell us what they need. Some specific, recent actions in my daily work of 
fighting discrimination include hiring education navigators to help expelled and detained 
youth navigate school-reentry, opening a bilingual evening and weekend school for older 
immigrant teens working full time,  integrating ethnic students curriculum in all schools, 
providing onsite childcare for parenting teens, backfilling opportunities for lowest income 
students from travel fees to prom tickets to driver's training - and many more.  
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
I'm diving my top 5 into issue that are more relevant for students and others for staff: 
 
For Students: 
Trafficking/Sexual Exploitation 
Sexual Harassment from other students 
Reproductive Health Care 
 
For Staff 
Family Leave 
Discrimination against LGBTQ women as educators 
 
What have you done to mentor women? 
I have been mentoring women into educational and social justice leadership for at least 20 
years, consistently seeking out women of diverse backgrounds to support as they navigate 
the complex public education system. In my first year as a school leader I supported woman 
doing amazing anti-racist who was being scapegoated for an institutional failure to find a 
work around, and then to pursue the degree she needed to do the work she was meant to 
do. Twenty years later she is the Executive Director of an education non-profit changing lives 
for a thousand underrepresented youth. Every year I support a cohort of principals and rising 
leaders, with particular experience in teaching and coaching school finance, including the 
occult secrets to negotiating salary in public education.  
 
What is the gender breakdown of your campaign staff/volunteers? 
My campaign is entirely unpaid staff, so it will not surprise anyone that is about 3:1 female to 
male. 
 



If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
I began teaching and supporting comprehensive sex education for teens at 16 and I have 
never stopped.  For my entire careers an educational leader my schools have always offered 
programs for pregnant and parenting teens -  and I have always told my abortion story. I have 
opened health centers and peer health education centers across many schools and have 
consistently created systems and spaces for culturally resonant, youth empowered, gender 
nonbinary young people to have the information, access, support, resources, and freedom 
they need to move into healthy and happy adulthoods. As an education leader I will continue 
to ensure access to comprehensive sex ed which is antiracist and gender expansive, school-
community partnerships to provide easy access to confidential care.  
 
Please paste here your biography 
Alysse Castro is a powerful leader of effective and equitable public schools. She is an expert 
in Alternative Education that breaks the school-to-prison pipeline and changes lives for 
students, families, and communities. Alysse is known for building schools that engage 
students and teachers by rethinking what is possible in school - and beyond. Bringing deep 
expertise in school finance and systems, Alysse helps schools do more of what matters: 
personalizing learning, building systems of support for students and staff, and developing 
educators to break free from the bureaucracy to spend more time with kids.  Alysse has 
consistently built schools that address the historical inequities in educational opportunities 
that confront most of Alameda County’s youth, because your educational future should not 
depend on your zip code.  
  
Alysse was raised in California public schools and she has never left. She walked to 
kindergarten with her neighborhood classmates, then began her educational activism 
protesting the closing of her  middle school. Alysse kicked off her lifetime of dedication to 
school-community partnerships by working in the teen health clinic in high school. Alysse 
earned a bachelor’s degree and teaching credential from UC Santa Cruz and staffed Planned 
Parenthood clinics before beginning her teaching career in a struggling urban middle school 
where she was mentored by a highly collaborative team of veteran teachers- including her 
mom.  Frustrated with the systemic inefficiency of public schooling, Alysse was determined to 
make a space where underserved students and overworked teachers could thrive. She 
completed her Masters in Educational Leadership from UC Berkeley’s Principal Leadership 
Institute, which she credits for helping her redefine what is possible in urban schools, and 
began teaching youth on probation in a Continuation High School, which she credits for 
helping her redefine what needs to be done.  
  
Alysse has gone on to lead a growing portfolio of public schools that break the school-to-
prison pipeline: interrupting truancy, re-engaging youth in their schools and their society, 
helping students turn their passions into career and technical skills that change their lives. 
Along the way she returned to UC Berkeley as faculty, teaching rising educational leaders to 
manage their school resources in service of their educational vision. Alysse currently applies 



her expertise in alternative education and effective school administration to ensuring that 
County schools act as a safety net for all of our children. 
 
Alysse was recently recognized as an Alameda Local Hero for her work as President of 
Alameda Family Services  - a community agency providing $7 million dollars of early 
childhood, school based wellness, and family support to our kids which serves as a model for 
how to embed systems of support in public schools.  
 
 
Additional Information or comments 
I am an educator, not a politician. I am doing this because our students and teachers need 
more support, and there is more support available to give. I am entirely in this for the kids, 
and intend that this will be the one and only office I ever run for. That said, should I find 
myself with the power of incumbency, I am entirely committed to using it to lifting up a 
strong bench of diverse women candidates in elections to come.  
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Candidate Name 
Ben Therriault  
 
Gender Pronouns 
He/him 
 
Office Sought 
Sheriff/Coroner  
 
Party Affiliation 
Democrat 
 
Website 
www.ben4sheriff.com 
 
FPPC# 
FPPC ID #1437136 
 
Please tell us the elected office or board you serve on. 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
I would support the 30 x30 policy recommendations. Currently, women make up only 12% of 
sworn officers and 3% of police leadership in the U.S. Research has suggested what women 
use less force and less excessive force, see better outcomes for crime victims, especially in 
sexual assault cases. The 30x30 Initiative is a coalition of police leaders, researchers, and 
professional organizations who have joined together to advance the representation and 
experiences of women in policing agencies across the United States.  
 
Our ultimate goal is to increase the representation of women in police recruit classes to 30% 
by 2030, and to ensure police policies and culture intentionally support the success of 
qualified women officers throughout their careers. 
 
I would also support full seniority benefits and for pregnant officers, something I championed 
during my tenure as a labor leader in Richmond.  
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I would follow the law and support improving cultural competence within the field, and 
holding high standards on training managers in understanding their duties in upholding our 
laws.  
 



What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
Health of female inmates and needs, employee rights related maternity & FMLA, hiring and 
retention of women, ensuring employee benefits are adequate, career advancement.  
 
What have you done to mentor women? 
I take all new officers including women training opportunities outside of the department. I 
recruited women to the union and increased diversity in labor. I provided FMLA information 
to my members and encourage female officers to achieve promotional advancement.  
 
What is the gender breakdown of your campaign staff/volunteers? 
100 percent female.  
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
Not applicable.  
 
Please paste here your biography 
Sent separately.  
 
Additional Information or comments 
Thank you for this opportunity.  
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Candidate Profile 
 

Candidate Name 
Vicki Gordon  
 
Gender Pronouns 
She/her 
 
Office Sought 
County Clerk-Recorder 
 
Party Affiliation 
Democrat  
 
Website 
VickiGordon.com 
 
FPPC# 
1441628 
 
Please tell us the elected office or board you serve on. 
I served on the Martinez Unified SB from 1997-2012 And The Contra Costa Community 
College Board from 2012-2020 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 



Yes 
• A woman has the right to choose an abortion at any time during her pregnancy to 

protect the woman's life and health. 
Yes 

• Women of limited financial resources have a right to public funding for family 
planning and abortion services. 

Yes 
• Women should be able to receive an abortion without a waiting period. 

Yes 
• Comprehensive, medically accurate, age appropriate sex education should be 

provided to all students. 
Yes 

• FDA-approved emergency contraception should be offered without delay to all 
victims of rape or incest in all hospital or clinics. 

Yes 
• FDA-approved emergency contraception should be provided in accordance with 

appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

N/A  
 

• If you marked "other" for any of the above, you must provide additional information. 
N/A 
 
How would you use the platform of this elected office to advance gender equity? 
I currently still serve on the State Wide Task Force of Diversity Equity and Inclusion for 
Community Colleges. We have just started the conversation on gender equity for our 
Inclusion issues. I would continue to serve and move Community Colleges in that direction. 
And be an advocate for women in our office.  
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I would continue working at the State level with the CCC DEI group. The Clerk-Recorder office 
is a department head that falls under the Contra Costa BOS. I would work with the County 
Supervisors to end discrimination based on age, race, religion, sex, sexual orientation, gender 
identity, immigration status, marital status and socioeconomic status and disabilities. Also 
advocate (as I have for 23 years on boards) with State Legislators. 
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
The Clerk-Recorder and Registrar Office provides clerk duties, recording duties and election 
services for the community. 1) To continue to support the equitable hiring/wages of Women, 



especially for management positions 2) Our office employees are deemed essential workers 
during this pandemic. Often, women are tasked with duties of the household especially those 
who are mothers. We need more flexibility for those with school age children. 3) We provide 
education and outreach to underserved areas of the community. Women, especially 
immigrants and new citizens need to know what help and services we can provide for them. 
4) Our Clerk-Recorder division offer our vets services, again we need to educate and do more 
outreach to women vets so that they know what services we can provide. 5) Provide 
outreach and education for young women and get them to register to vote and get involved 
in advocating for the issues that directly affect their lives. 
 
What have you done to mentor women? 
I have been a mentor and educator all of my career (over 30 years). I have helped many 
women (some men) run for school boards and then have mentored them when they win. I 
worked with a group of women to restart Contra Costa CA School Board Association. We put 
on programs to help support the trustees and their districts to address the issues facing our 
students and their families. Especially, mental health and students that struggle. I have been 
volunteering and doing this  for over 25 years.  
 
What is the gender breakdown of your campaign staff/volunteers? 
I run a grass roots campaign. My volunteers are 2/3 women, my consultants and husband 
who is my treasurer are all men.  
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
Being a school board trustee, former middle school teacher and strong woman's advocate I 
have supported and voted yes on all issues, curricula and programs that support women's 
gender equality and reproductive help. Again over 30 years of support.  
 
Please paste here your biography 
An Experienced Administrator 
  
When it comes to protecting the bedrock of our democracy—our voting systems—we should 
expect nothing but the best. A longstanding elected administrator of public schools in Contra 
Costa County, Vicki Gordon is an experienced and capable public servant we can trust to lead 
the Clerk-Recorder’s office with integrity and fairness. 
  
Vicki served as a Trustee of the Martinez Unified School District for 15 years and as a 
Member of the Contra Costa Community College Board for 8 years, where her late father-in-
law, George Gordon, was considered the Father of the Community College district served as a 
Trustee for 28 years. 
  
More recently, she was appointed by a federal judge to serve on the West Contra Costa 
Unified School District’s Independent Redistricting Commission, where her peers appointed 



her Chair. On the Redistricting Commission, she ensured that all members of the public were 
heard and that the many communities inside WCCUSD would have a voice in district 
elections. Vicki is also a Member of the State Community College Diversity, Equity, and 
Inclusion Statewide Taskforce, working to overcome historical barriers to inequitable 
education. 
  
Local Roots 
  
Vicki Gordon was born and raised in the East Bay to middle-class parents. Vicki’s mother was 
a teacher, union leader, and principal in the Martinez Unified School District. After the 
divorce of her parents, Vicki was raised, along with her two sisters, by her single mother.  
  
Vicki attended local Mt. Diablo Schools: Valhalla Elementary, Valley View Middle School, and 
College Park High School. She is an alumna of Diablo Valley College and received her B.S. in 
Business Administration and Teaching Credential from CSU East Bay. She has been recognized 
and honored as a distinguished alumna of Mt. Diablo Schools. 
  
Vicki has been married to Scott Gordon for 35 years and they have two grown children. Scott 
and Vicki have lived in Martinez for the past 26 years, and prior to that, in Pleasant Hill. 
  
Helping Our Public Schools and Our Community 
  
Vicki started her teaching career at Parkside Elementary in Pittsburg but found her niche 
teaching Middle School at Martinez Junior High. After her second child was born, she decided 
to stay home and raise her two children rather than continuing to teach in the classroom. 
  
In 1997, Vicki was asked to run for the Martinez Unified School Board where she served and 
volunteered for 15 years. In 2012 she ran and won a seat on the Contra Costa Community 
College board. Vicki served on the Community College Board for eight years.    
  
Vicki has been an active school and community volunteer. She has served on the California 
School Board Association as a District Representative, Contra Costa California School Board 
Association (including as President and Vice President of Program), Martinez Education 
Foundation (Fundraising Liaison for 12 years), and PTA (Member for 12 years, including 
serving as President and Vice President). 
 
Additional Information or comments 
My Vision: 
  
Community Trust: Build trust in the Contra Costa Elections through transparency and easy 
access to information, including a transparent paper trail of ballots cast that maintains a clear 
chain of custody. 
Community Engagement: Engage with trusted nonprofits like the League of Women Voters to 
combat misinformation about our elections process. 



Voter Transparency: Ensure timely announcements to voters about the status of their ballots 
and prevent all forms of voter suppression. 
Voter Registration:  Register more eligible voters, including more promotion at the DMV, 
more programs at our Community Colleges, more pre-registration efforts in all of our high 
schools, and more outreach in the most underrepresented communities of Contra Costa 
County, and expand the voter registration mobile unit to reach people where they are. 
Strong Cybersecurity: Improve cybersecurity and back up older records to make them safe 
and secure. 
Green County Buildings: Upgrade to 100% clean power, including on-site solar, at all Clerk-
Recorder properties. 
 



EBWPA Endorsements June 2022 
Candidate Profile 
 

Candidate Name 
L. K. Monroe 
 
Gender Pronouns 
She/her 
 
Office Sought 
Alameda County Superintendent of Schools 
 
Party Affiliation 
Democrat  
 
Website 
LKMONROE.org 
 
FPPC# 
1439806 
 
Please tell us the elected office or board you serve on. 
Alameda County Superintendent of Schools 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

Reproductive rights are again under attack. Our commitment to keep a woman’s choices 
about her body her own, needs to remain firm and steadfast. I believe our pregnant and 
parenting teen classroom programs are an example of helping young women to make family 
planning choices with courage in order to live with dignity and see their families flourish.    
 

• If you marked "other" for any of the above, you must provide additional information. 
 
How would you use the platform of this elected office to advance gender equity? 
I am leading by example — of the 11 members of my leadership cabinet 10 are women and 8 
are women of color. I am actively working to build on current efforts to  attract, recruit, and 
retain women at all levels. It is unquestionably a central strategy to innovate and lead for 
educational outcomes now and into the future.  
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
I believe this is one of the most important roles of public education, to teach and lead for the 
next generation of citizens. We focus on supporting our schools and districts to create 
supportive, affirming environments. We have several active cohorts of district teams who 
work with our Social Emotional Learning department to ensure that the essential mindset 
and culture shifts are implemented to lay the foundation for our current students and 
teachers and those to follow.  
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 



1. Equity of access to competitive careers with family sustaining wage 2. Pay equity  3. 
Affordable childcare 4. Access to affordable higher education options 5. Support and 
mentoring to ensure growth and wage parity as women have the opportunity to advance in 
their roles.  
 
What have you done to mentor women? 
I actively mentor several young women. It’s an honor and a privilege and it is imperative that 
we as women make the commitment and spend the time to lift up young women to fill our 
shoes.  
 
What is the gender breakdown of your campaign staff/volunteers? 
Female manager, treasurer, and consultant  leading the campaign 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
I am not in a voting role except on the boards on which I serve — i.e. -  State Senate 
appointee to the Calif. Collaborative for Educational Excellence (CCEE), Supply Bank board, 
and more. I believe being a woman who leads a large organization the policies we have 
enacted and supports we have put in place like work-based learning opportunities in non-
traditional careers for young women.  
 
Please paste here your biography 
L. K. Monroe is Alameda County’s Superintendent of Schools elected by the voters to lead the 
educational programs, services, and initiatives at the Alameda County Office of Education 
(ACOE) and to 
provide fiscal and academic oversight and support for the county’s 18 school districts, 1 
county district, 
13 charters, and 3 Regional Occupational Programs (ROP). She currently serves as the 
President of the 
California County Superintendents Educational Services Association, representing California’s 
58 county 
Superintendents. 
Since taking office in January 2015, Superintendent Monroe has worked to position the ACOE 
as a model  
of social justice in action. At a time of tremendous change in public education, including 
broad shifts in  
funding, standards, testing, and accountability, LK’s vision for the agency includes a 
commitment to  
equip the most vulnerable students and those who serve them with the tools to successfully 
make their  
way to, in, and through our public schools. Her approach builds on the rich assets of the 
county’s diverse  
community, aligned with the best efforts of many different agencies, organizations, and 



individuals to  
pursue an imperative vision of high quality education, including mental and physical 
wellbeing, for all  
our youth.  
As the chief administrator for the Alameda County Office of Education, Superintendent 
Monroe works  
collaboratively with educators, policymakers, and business and community leaders to ensure 
schools  
and classrooms are places where students can thrive. She has worked to re-envision the 
County Office of  
Education as an incubator of innovative and effective training and resources. Under her 
leadership the  
nearly 300 educators, administrators, and staff at ACOE work daily to support teacher 
practice, student  
engagement, and the overall success of our public schools. Working closely with local 
districts, the  
superintendent’s office is a lead convenor in statewide work to implement systems thinking 
and  
collective impact processes -- critical strategies in moving forward ACOE’s significant 
investments in  
Early Childhood Education to give students a strong start and in Pathways to College and 
Career for their  
success and engagement in school, work, and their communities into the future.  
LK is a committed advocate for the very best educational outcomes for all students. Her 
extensive  
experience as an educational leader and administrator includes serving as: Legislative Intern 
for the  
Honorable Shirley Chisholm, the Bay Area liaison for A Better Chance; a founder of the non-
profit 
Educational Technology Training Institute; a teacher, School Improvement Grant Coordinator, 
and  
award-winning principal in Oakland schools; Director of Academics for Seneca Center; and 
Associate  
Superintendent of Education for Alameda County.  
LK holds a degree from the Sol Price School of Public Policy at the University of Southern 
California, a  
teaching credential from Holy Names University, and her administrative credential from the 
national  
New Leaders educational leadership program. She resides in Oakland and has two adult 
children. 
 
 
Additional Information or comments 
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Candidate Profile 
 

Candidate Name 
Pamela Price 
 
Gender Pronouns 
She/her 
 
Office Sought 
District Attorney 
 
Party Affiliation 
Democrat 
 
Website 
www.pamelaprice4da.com 
 
FPPC# 
1395288 
 
Please tell us the elected office or board you serve on. 
Alameda County Democratic Party Central Committee 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 

 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 



• A woman has the right to choose an abortion at any time during her pregnancy to 
protect the woman's life and health. 

Yes 
• Women of limited financial resources have a right to public funding for family 

planning and abortion services. 
Yes 

• Women should be able to receive an abortion without a waiting period. 
Yes 

• Comprehensive, medically accurate, age appropriate sex education should be 
provided to all students. 

Yes 
• FDA-approved emergency contraception should be offered without delay to all 

victims of rape or incest in all hospital or clinics. 
Yes 

• FDA-approved emergency contraception should be provided in accordance with 
appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

 
• If you marked "other" for any of the above, you must provide additional information. 

 
How would you use the platform of this elected office to advance gender equity? 
I have been a CHAMPION FOR WOMEN AND WOMEN’S RIGHTS since the 1970s. Indeed, one 
of the defining experiences of my life was serving as the lead plaintiff in Alexander v. Yale in 
the fight against sexual assault and sexual harassment in education. Alexander was the first 
case to challenge and successfully establish that sexual assault and harassment in education 
under Title IX is illegal. Our work has been honored as a significant milestone in the history of 
Title IX, and my case is featured in the newly released book titled 37 Words: Title IX and 50 
Years of Fighting Sex Discrimination. (https://thenewpress.com/books/37-words) 
 
When I am elected as the first Black woman District Attorney of Alameda County, I will join a 
select group of Black women that includes Kamala Harris and Diana Becton. As our next 
District Attorney, I will lead the DA’s office with compassion and a commitment to equity and 
together, we will protect public safety. 
 
I will work to creating a DA’s office that see and responds to the needs of LGBTQIA+ people 
including attorneys, staff, victims, survivors, witness and defendants. We will establish 
policies that reduce/eliminate the disproportionality of criminalization faced by our 
transgender youth, transgender women, transgender people of color and all the 
intersectionality of those identities.  
 
 



How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 
For 30 years, I have fought tirelessly for civil rights, gender equality and racial justice. I have 
represented countless victims of sex and race-based discrimination, achieved large 
settlements in racial and sexual harassment cases, and successfully argued a racial 
harassment case before the United States Supreme Court. I will bring that same dedication 
and tenacity to my role as the next District Attorney.  
 
Studies have found that very often, disparities in the treatment of system-impacted people, 
especially racial disparities in the criminal justice system, are the result of prosecutors' bias. 
As the District Attorney, I will create meaningful oversight measures to evaluate charging 
decisions, plea offers, sentencing requests, and the services offered to those impacted by the 
system, including the victims of harm as well as the defendants. We will set a standard of 
equity and integrity and hold prosecutors accountable for their adherence to those 
standards. We will not tolerate discrimination in any form. 
 
As a Black woman, I am acutely aware that Black women in California are imprisoned at a 
rate more than 5x the imprisonment rate of white women. the 2018 Oakland Equity 
Indicators report found that a Black person in Alameda County is twenty times more likely to 
be incarcerated than a white person. These racial disparities have been perpetuated over 
time in our criminal justice system and they must be rooted out. Women, and especially 
Black women, are the most frequent victims of violence in this community and we must work 
harder to address this problem.  
 
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
Human and Sex Trafficking 
Sexual Assault 
Domestic Violence 
Wage Theft 
Gender Discrimination 
 
What have you done to mentor women? 
In my law firm for 30 years, I have hired, trained and mentored hundreds of women in the 
legal profession. I have encouraged, mentored and supported women in leadership roles 
both in the law and in non-profit organizations such as the SF Bay Lawyers' Committee for 
Civil Rights, the National Lawyers Guild and the Essie Justice Group.  
 
For most of the past 15 years, I regularly mentored young women as summer interns in my 
law firm through the Richmond Summer Youth Program and SOAR for Youth.  
 



Between 2017 and 2022, I recruited, supported and have mentored and will continue to 
mentor several women who are now serving as elected members of the Alameda County 
Democratic Party Central Committee.  
 
I have shared my story of organizing against sexual assault and sexual harassment from 1977-
1980 in the Alexander case with women in law schools and high schools, and nationally in the 
ESPN documentary on women's rights, "Fifty/50."  
 
What is the gender breakdown of your campaign staff/volunteers? 
Our leadership team includes heterosexual women and men, a gay man and a transgendered 
person. 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
In my elected position on the Alameda County Democratic Party Central Committee, I have 
sponsored or co-sponsored resolutions to provide PPE protection for Census workers at risk 
during COVID-19; calling for independent DOJ investigations of police misconduct involving 
sexual abuse of women; and publicly opposed the endorsement of candidates opposed to 
the location of  Planned Parenthood in Oakland District 7. 
 
Please paste here your biography 
Pamela Y. Price was born in Dayton, and raised in Cincinnati, Ohio. She graduated from Yale 
University with a B.A. in Political Science in 1978. While at Yale, she spent her Junior Year 
Abroad in Dar-es-Salaam, Tanzania, East Africa. 
 
In 1977, Price joined the landmark case of Alexander (Price) v. Yale, the first sexual 
harassment case brought under Title IX.  The Court dismissed the other plaintiffs and Price 
was the only plaintiff to proceed to trial in January 1979. The case established that sexual 
harassment in education is illegal. In June 2012, upon the 40th Anniversary of Title IX, Price 
and her co-plaintiffs were honored as one of the Nine Most Influential Actors in Title IX 
History by the national American Civil Liberties Union (ACLU). Her story is featured in the 
award-winning book titled “37 Words: Title IX and Fifty Years of Fighting Sex Discrimination.” 
 
Price attended Berkeley School of Law where she received her J.D. and a Master’s in 1982. 
She started her career as a Criminal Defender at Bayview Hunter’s Point Community 
Foundation. In June 1991, she founded her own firm in Oakland. Her Firm successfully 
represents victims of sex and race discrimination in difficult cases and trials.  
 
In 2002, Price’s Firm made legal history in Morgan v. Amtrak, by winning the appeal of a 
defense verdict first in the Ninth Circuit Court of Appeal and then in the U.S. Supreme Court.  
Price is one of a handful of African-American women to argue a case in the U.S. Supreme 
Court.  In May 2004, a jury awarded her client Abner Morgan $500,000 after ten (10) years of 



litigation and two (2) trials. For her groundbreaking efforts in Morgan, Price was named the 
2002 California Lawyer Attorney of the Year in Employment (CLAY Award).  
 
Every year since 2004, Price has been named one of the top 5% of Northern California “Super 
Lawyers” by San Francisco Magazine. In 2007, she served as the San Francisco Bay Area 
Lawyers’ Committee for Civil Rights (LCCR)’s Interim Executive Director. She also served two 
terms as Co-Chair of the LCCR Board of Directors, and was later hired as the Director of 
Special Projects.   
 
Price has received numerous awards including the National Bar Association’s Heman Marion 
Sweatt Award, the National Lawyers Guild Bay Area Chapter Champion of Justice, Gamma Phi 
Delta Sorority’s Community Service Award - Excellence in Law, the California Association of 
Equal Rights Professionals’ Founders Award of Achievement (2003) and Arthur A. Fletcher 
Award of  Achievement (2010), the Clinton W. White Advocacy Award (1993, 2001), 
Hayward-South County NAACP’s 34th Annual Service Award, Flyaway Productions’ Ten 
Women Campaign Award, the Connecticut Women’s Education and Legal Fund’s Maria Miller 
Stewart Award, the African-American Policy Forum’s Pauli Murray Trailblazer Award.   
 
In 2016 and again in 2020, she was elected to represent the 18th Assembly District on the 
Alameda County Democratic Party Central Committee. Price is the first person to run for 
election to the office of District Attorney in Alameda County since 1966. 
 
Additional Information or comments 
This is a historic season and a historic race. I would be honored to have the EBWPA's 
endorsement. I am the only woman candidate in the race. I am different from the other 3 
male candidates in that I am also: 
 
the only mother and grandmother who has raised many children in this County 
the only survivor of domestic violence and sexual assault 
the only survivor of the juvenile justice system 
the only survivor of the foster care system 
the only one WRONGFULLY prosecuted by the Alameda County District Attorney’s office 
the only one to serve as a lead plaintiff in a history-making and precedent-setting gender 
discrimination case (Alexander (Price) v. Yale (1977) 459 F.Supp.1, 631 F.2d 178 (2nd Cir. 
1980) 
 
the first person to actually advocate for a new vision of justice since 1966 
the only one actually elected to office in this County twice 
the only one to run a successful law firm for 30 years 
 
the only lawyer in the race to: 
argue a case in the United States Supreme Court and win 
be honored as a Northern California Super Lawyer for 16 years 
have a winning history of prosecuting law enforcement officers who engaged in misconduct 



serve as a lead plaintiff in a history-making and precedent-setting gender discrimination case 
(Alexander (Price) v. Yale (1977) 459 F.Supp.1, 631 F.2d 178 (2nd Cir. 1980) 
be honored as California Lawyer of the Year (CLAY Award - 2002) 
have 13 published opinions 
actually go inside the walls of California's maximum security prisons, including Pelican Bay, 
Corcoran, CSP-Sacramento and CSP-Solano. 
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Candidate Name 
Ken Carlson 
 
Gender Pronouns 
He/him 
 
Office Sought 
Supervisor District 4 
 
Party Affiliation 
Democrat 
 
Website 
kencarlson.vote 
 
FPPC# 
1439757 
 
Please tell us the elected office or board you serve on. 
I am currently serving on the Pleasant Hill City Council and have been serving the residents of 
Pleasant Hill since 2012. I have served on the following committees: Economic Development 
Committee, Budget Committee, Interview and Nominating Committee, the John Muir 
Community Health Fund, Diversity Committee, Housing Element Update Committee, and the 
General Plan Advisory Committee. As part of the Mayor’s Conference, I serve on the County’s 
Airport Land Use and Hazardous Materials Commissions. I am also a member of the California 
League of Cities, serving on the East Bay Division and State Boards. 
 
For the following questions, please check “yes,” “no,” or “other.” 

• Do you support the passage of a federal Equal Rights Amendment to the U.S. 
Constitution as follows: “Equality Of Rights under the law shall not be denied or 
abridged by the United States or any state on account of sex.”? 

Yes 
• Do you support requiring employers to provide paid sick days to their employees that 

can also be used to care for ill family members? 
Yes 

• Do you support mandatory minimum paid parental leave? 
Yes 

• Please provide an explanation for each “Other” you checked in the space provided 
below. 



 
The following questions seek input regarding your position on choice. Please check "YES" if 
you agree or "NO" if you disagree. 

• A woman has the right to choose an abortion in accord with the principles of Roe v. 
Wade. 

Yes 
• A woman has the right to choose an abortion at any time during her pregnancy to 

protect the woman's life and health. 
Yes 

• Women of limited financial resources have a right to public funding for family 
planning and abortion services. 

Yes 
• Women should be able to receive an abortion without a waiting period. 

Yes 
• Comprehensive, medically accurate, age appropriate sex education should be 

provided to all students. 
Yes 

• FDA-approved emergency contraception should be offered without delay to all 
victims of rape or incest in all hospital or clinics. 

Yes 
• FDA-approved emergency contraception should be provided in accordance with 

appropriate dispensing regulations, without delay or obstruction, to all women at all 
pharmacies in the United States. 

Yes 
• You may provide additional information to clarify a “Yes” or “No” answer here. 

Every effort should be made to protect every person’s right to choose and have full access to 
all reproductive health care services. Full and unrestricted access to reproductive health care 
services is a right. Treatment and services should be in the interest and needs of the patient 
under the care and guidance of health care professionals. Those in greatest need are the 
uninsured and under insured in our community. I am fully committed to full and equitable 
health care to those who can not afford it. I have worked for the last 8 years on the John 
Muir Community Health Fund supporting our non-profit partners to provide access and 
support to marginalized members of our community. 
 

• If you marked "other" for any of the above, you must provide additional information. 
 
How would you use the platform of this elected office to advance gender equity? 
First as a community member and now as an elected official I have advocated for and 
supported gender equity. I would continue to fight for gender equity and equity for all. 
 
How will you work to end discrimination based on age, race, religion, sex, sexual orientation, 
gender identity,  immigration status, marital status, socioeconomic status, and disability? 



I am a member of the LGBTQ+ community and suffered the fears and stress of equality and 
acceptance. I initiated the raising of the Pride Flag in Pleasant Hill and supported other cities 
as they faced opposition to their efforts to raise the flag. I will continue to fight and oppose 
any discriminatory practice, seek greater tolerance and education in all that I do. Our 
diversity really is our strength. 
 
What do you think are the top 5 issues that impact women that are relevant to the elected 
office you are seeking? (Please rank in order of priority) 
Healthcare and access to healthcare, reproductive rights, equity (sexism and gender bias), 
homelessness, safety. 
 
What have you done to mentor women? 
Actually, in my life I have been mentored more by women than I have actually mentored 
them. In my professional life I trained and mentored several women in the law enforcement 
field.  
 
What is the gender breakdown of your campaign staff/volunteers? 
My consulting team are all women some of whom identify as LGBTQ. My campaign manager 
is male and also identifies as LGBTQ. My volunteers are fairly evenly split 50/50 women and 
men, some who identify as LGBTQ. 
 
If you are currently in public office, please provide examples of votes that you have taken or 
positions promoted which supported women's gender equality and/or reproductive health. 
In elected office I have not faced specific votes specifically related to women. I stand for 
equity for all. As a Pleasant Hill Councilmember I initiated our "Welcoming City" resolution 
aimed at a clear statement of policy towards our immigrant , documented or undocumented, 
population. That all should be treated equally and fairly. I initiated the raising of the Pride 
Flag in Pleasant Hill and supported other cities as they faced opposition to their efforts to 
raise the flag. 
 
Please paste here your biography 
I am a native Contra Costan. I was raised in Concord until I was seven attending my first years 
of school at Mountain View Elementary. My grandfather was James Moriarty who was a long-
time county supervisor. I was often dragged along on campaign stops, Walnut Festival 
parades and dignitary visits. 
 
 At seven my family moved to southern California, Huntington Beach, where we stayed 
until I was about twelve. We returned to the Bay Area settling in Pleasant Hill. I attended 
Pleasant Hill Middle School and moved on to Pleasant Hill High School. I would have been a 
part of the last graduating class in 1980 if we had not once again been transferred to 
southern California. But while I was in Pleasant Hill, I manage to obtain my Eagle Scout as 
part of Walnut Creek Troop 820. 
 



 Immediately after graduating high school my family was transferred to the 
Washington DC area where I stayed for a short time prior to entering college. In the fall of 
1980, I went off to Brigham Young University. After a year at BYU, I Returned to DC and 
briefly attended the University of Maryland while working for a video sales company 
providing me the opportunity to see the inner workings of several government agencies and 
the Congress. 
 
 In 1982 when I went to Seoul, Korea for eighteen months of missionary work. I lived 
and worked in the Korean communities learning their language and teaching English. 
 
 In 1984 I returned to BYU where I graduated in 1986 with a BA in Communications. 
When I returned to the Bay Area I settled briefly in Martinez while I enrolled in a master’s 
program at San Francisco States University. While a student I answered an ad for the Concord 
Police Departments Intern program. I was hired as an Intern in February of 1988 and 6 short 
months later offered a position as a Police Officer. By December I had graduated the Police 
Academy and began my career. During this time, I was also approached by city management 
and asked to initiate their cable broadcasts of city meetings. I inaugurated the city’s first 
months of broadcasting council meeting over the local cable networks. 
 
 I have had a very diverse career serving 29 years with the police department working 
in several positions. I also became very active in the Concord Police Association, serving on 
the Board, as President and chairing the PAC. 
 
 In 2012 I was elected to the Pleasant Hill City Council and have been serving the 
residents of Pleasant Hill. I have served on the following committees: Economic Development 
Committee, Budget Committee, Interview and Nominating Committee, the John Muir 
Community Health Fund, Diversity Committee, Housing Element Update Committee, and the 
General Plan Advisory Committee. As part of the Mayor’s Conference, I serve on the County’s 
Airport Land Use and Hazardous Materials Commissions. I am also a member of the California 
League of Cities, serving on the East Bay Division and State Boards. 
 
 
Additional Information or comments 
 

 


