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How would you use the platform of this elected o�ce to advance gender equity?
I think there's so many opportunities to advance gender equity through the school board,
some of which include: 1) ensuring strong enforcements of Title IX and other policies, 2)
ensuring our curriculum lifts up and is gender (and racial because we know
intersectionality is key) affirming, 3) supporting professional development for our
educators to ensure that they know how to best foster gender diversity and equity and
have the tools to do so, 4) ensuring our libraries show gender, racial, and other diversity,
and 5) utilizing data to explore any potential gender (and gender paired with race)
disparities to inform strategies to best support our students, 6) examining and addressing
policies to ensure structural conditions within schools support and affirm our young girls
and women, 7) advocating for increased compensation for our educators (as we know a
large majority identify as women)

How will you work to end discrimination based on age, race, religion, sex, sexual
orientation, gender idenity, immigration status, marital status, socioeconomic status,
and disability?
I am deeply passionate about dismantling systems of oppression and eliminating the
disparities we see as a result that play out in the education system and beyond. This is
an incredibly complex and comprehensive question that I doubt can be answered in a
quick short-answer response, but at the highest level my theory of change aligns closely
with a phrase that originated out of the South African disabilities rights movement:
“nothing about us without us.” That is, those most impacted by a system of oppression
should be involved in the solution.  After my experiences as a teacher, a policy fellow,
and now my time working in education on a city-wide basis – both as the Deputy Director
of Education of the Mayor and as the newly appointed Board Member – in addition to
much research, I believe that in order to reach educational equity, our leaders need to
transform and move away from the traditional idea of leaders as heroes to leaders as
hosts. Too often, we count on leaders to have the solutions to all of our problems, and
when they don’t, we elect someone else to replace them and hold them to the same
expectations. The times when we actually see real transformation occur are when we
have leaders who act as leaders as hosts. They work with the community: first by
engaging in conversation about what is happening, then by identifying solutions
generated by and with the community, and implementing them with the community. Many



of the problems we have to grapple with fall within the complex domain. Leaders as
hosts know that working with the community is the only way to get complex, intractable
problems solved.


