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How would you use the platform of this elected o�ce to advance gender equity?
Our Human Resources (HR) department in the City of Oakland is in need of immediate
overhaul. I have called for, secured $250k to implement, and once in office will
immediately implement a process to reimagining HR in Oakland. This effort will focus on
making our recruitment and retention processes more effective, efficient, and equitable.
We will ensure that gender equity is not just something we talk about, but actually
implement through how our people are trained, how our processes are executed, and
deploying tools and software to make this consistent. In addition, I will ensure the
completion of a gender equity salary study to ensure that there is no gap in pay
associated with gender in City positions.
I will have a dedicated focus on ensuring gender equity on Oakland Boards and
commissions, going as far to identify the barriers that may exist to more equitable
participation and implementing solutions to address them (e.g., childcare for commission/
board meetings, more flexible participation options, and improved outreach).

How will you work to end discrimination based on age, race, religion, sex, sexual
orientation, gender idenity, immigration status, marital status, socioeconomic status,
and disability?
As Mayor I will continue, just as I have been on the council, to be unequivocal about my
expectations that there be no discrimination or other biased behavior based on the
above-mentioned demographic groups between City employees or between employees
and the general public. Anything contrary will not be tolerated. That is the same
sentiment and resolve that led me to author and secure council adoption of the Zero
Tolerance Policy for Racist Practices, Behaviors, and Actions in June of 2020.

It is not enough to say what we want, but we have to back it up with data and action.
That is why I continue to support our Race & Equity Department by allocating more
resources to them and ensuring they have an active role in evaluating and providing
recommendations for broad city-wide improvements and department-specific
improvements as well. Key to this effort is also ongoing evaluation of performance and
mobilizing to respond where the data shows we are falling short of our goals/
expectations.




