Environment Centre NT

Our commitment to Aboriginal and Torres Strait Islander
solidarity

In solidarity with and support for Aboriginal and Torres Strait Islander peoples, our organisation
commits to building relationship with Aboriginal and Torres Strait Islander peoples and engaging
and working respectfully with Aboriginal and Torres Strait Islander peoples! to uphold climate
justice.

The following actions, taken from the Climate Action Network Australia’s dialogue with First
Nations’ people about solidarity principles for environmental organisations, are the next steps in
our journey towards solidarity. We commit to undertake these actions in good faith, allocating time
and resource to progress work towards these outcomes.

1. Principles for working with Aboriginal and Torres Strait Islander peoples

We recognise that relationship with Aboriginal and Torres Strait Islander peoples is core business.
Aboriginal and Torres Strait Islander peoples campaigns, rights and interests don’t silo climate and
nature issues.

a. United Nations Declaration on the Rights of Indigenous Peoples: We will be guided
by, uphold, and not contravene the United Nations Declaration on the Rights of Indigenous

Peoples.

b. Nothing about us without us: We will apply the principles of Free, Prior and Informed
Consent (FPIC) to any campaign planning decision affecting the protection or management of
Country or its natural values and resources.

Note: FPIC is a principle protected by international human rights standards that state, “All
peoples have the right to self-determination” and “all peoples have the right to freely pursue
their economic, social and cultural development.” We will prioritise training to build
understanding and capacity within our organisations and network to implement FPIC
principles and practices.

c. Principles of respectful engagement: We will respectfully engage with all Aboriginal and
Torres Strait Islander peoples. When engaging on specific country or Aboriginal nation or
specific island in the Torres Strait, we will establish relationships with those with cultural
authority and community authority such as Traditional Owners, Elders, and Leaders. In some
areas there may be more than one Traditional Owner group, Elder, or Leader. It is

! These commitments relate primarily to relationships between the civil society organisations that are
members of CANA and Aboriginal and Torres Strait Islander peoples. Whilst “Aboriginal and Torres Strait
Islander peoples” has primarily been used it should also be interchangeable with “Indigenous peoples” and
“First Nations peoples” and the best use of language should be based on relationship. We also acknowledge
that priority for Aboriginal peoples should be to specific names for country, nation, clan, or people group
where relevant and for Torres Strait Islander peoples should be to specific island names. 4 E.g. Aboriginal
Peak Organisations Northern Territory Partnership Principles
http://www.amsant.org.au/apont/our-work/non-government-organisations/apo-nt-ngo-principles/
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d.

recommended that principles of respectful engagement are complemented by specific
principles of engagement in a Memorandum of Understanding or another guiding mutual
agreement4 and agreed upon with those with cultural authority and community authority.
There will be times when climate groups and Aboriginal and Torres Strait Islander peoples will
have different and potentially contrary priorities and perspectives. In these situations, we will
maintain respectful relationships.

we will remunerate and recognise Aboriginal and
Torres Strait Islander peoples who have provided services, knowledge, expertise and/or time.

2. Sovereign Hub

a.

: We will consider establishing or supporting Sovereign Spaces. This could
include support for the establishment of campaign hubs in our state, region or major city to
provide the space for Aboriginal and Torres Strait Islander peoples working for climate justice
and Aboriginal and Torres Strait Islander-led organisations and campaigns to work in a
selfdetermined way, providing the opportunity to connect with the climate/ environment
movement, to mutually learn, skill-share and grow solidarity.

Note: ACF are working with indigenous campaigners in Victoria to create a sovereign hub at
the 60L Green Building in Melbourne as recommended in Lidia Thorpe’s report to decolonise
the environment movement. The hub will be resourced as a centre for First Nations-led
campaigning. Other CANA member groups have expressed interest in establishing sovereign
hubs in Sydney and Brisbane. This will include creating virtual/online spaces for campaigns
led by Aboriginal and Torres Strait Islander peoples. Climate groups will share resources such
as our Zoom accounts and online campaign tools and platforms.

3. Resourcing

We will give at least 1% of annual income to campaigns led by Aboriginal and Torres Strait Islander
organisations and peoples. This is recognition of stolen land and Indigenous sovereignty. This can
be through establishment of a Sovereign Space, through mechanisms such as ‘pay the rent’ and
Voice, Treaty, Truth, directly giving to organisations and campaigns, or to Traditional Owners and
Traditional Owner groups.

a.

Torres
Strait Islander peoples around Australia, to recognise and make reparations for the cost of
stolen land, to recognise sovereignty, and to respect and support self-determination.

When we share information about campaigns led by Aboriginal and
Torres Strait Islander peoples, we will do it with consent, ethically and in relationship to
prevent cultural appropriation.

Aboriginal and Torres Strait Islander peoples and Aboriginal and
Torres Strait Islander led organisations taking climate action including Traditional Owners,
community organisations, grassroots groups, families, land councils and non-profit Aboriginal
and Torres Strait Islander organisations. Ideally, this would be an annual commitment rather
than a one-off.

This may include
directing our supporters to the donate pages and online petitions and actions of campaigns and
organisations led by Aboriginal and Torres Strait Islander peoples.

Note: As not-for-profit organisations, CANA members are bound by legal and privacy
obligations and safeguards. In particular, charitable organisations are regulated by the
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Australian Charities and Not-for-profits Commission to ensure_funds are directed toward
charitable purposes defined by the Charities Act 2013.

Note: Sharing donors and supporters may include member groups providing details of
campaigns and organisations led by Aboriginal and Torres Strait Islander peoples with our
donors and members, encouraging them to donate and support.

. Reforming our organisations

We will employ
Aboriginal and Torres Strait Islander peoples. We will elect or appoint Aboriginal and Torres
Strait Islander peoples as Board members, and give consideration to expense reimbursement
and remuneration even if a volunteer board. We will ensure appropriate support for
employees, cultural safety within our organisations (see 4d below), and be mindful to avoid
tokenism (e.g. a single person).

: We will dedicate budget line to ensure our own engagement and solidarity
with Aboriginal and Torres strait Islander peoples and organisations and their campaigns.

We will ensure staff, Board members, volunteers
and other people active in our organisation receive cultural awareness training and anti-racism
training led by Aboriginal and Torres Strait Islander groups and organisations, where possible
with cultural authority for the nations on whose land we are working.

: Cultural safety means
creating environments where people feel safe — where there’s no challenge to their identity, and
where their needs can be met. Assessments about how culturally safe an organisation is, should
be made by one or more Aboriginal and Torres Strait Islander peoples. Cultural safety must be
embedded in our policies and practices. One way to maintain momentum and accountability
around cultural safety in our organisations is to convene a working group or committee with
staff and board representation.

: We, along with the 100 community
groups in CANA are just part of the climate movement which is part of a broader environment
movement. We will share our commitments and what we learn about working in solidarity with
the broader climate/environment sector to encourage a deepening of solidarity across the wider
movement.



