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ALS PAY DISPUTE – ASDA FINAL OFFER 
 

Dear GMB member, 
 

Please see attached the final offer from Asda. To be very clear, this is not an offer that we are putting 
to our members in a pay ballot.  
 

As you can see Asda have said they want you to sell the first 3 days sick pay for any sickness absence 
and have valued this at 13p per hour. The average Warehouse worker would have to work for 13.5 
months and have no sickness absence to feel the benefit of this increase. 
 

They also want you to sell the last 13-26 weeks of your sick pay. They have valued this at an 
additional 5p per hour. It would take the average warehouse worker 67 years to recoup this if they 
ever had to use this part of their sick pay.  
 

The sick pay scheme was brought in at the same time as the increase in productivity for Warehouse 
staff, it was designed to protect colleagues suffering additional workplace stress and potential Musco 
skeletal issues.  
 

The GMB is not prepared to put this offer to our members because we do not believe that key 
workers who kept the nation fed during a pandemic should have to self-fund a pay increase or have 
their sick pay cut.  
 

In 2020 Asda's executives awarded themselves a 38.8% increase, this was not self-funded.  
 

The new Asda Chairman, Stuart Rose, has called for government action over the cost-of-living crisis, 
the GMB say that Asda need to look closer to home. 
 

The GMB is now running a consultative postal ballot for strike action. The ballot opens on Wednesday 
6th April and closes on Wednesday 4th May. It is now over to you, the members, to return your ballot 
papers in the post.  
 

With inflation soaring it is now down to you to put the action in to fight for a decent pay increase and 
to protect your sick pay.  
 

I will provide further updates regarding the ballot process. 
 

Thank you for your continued support. 
 

In solidarity, 
 
Nadine Houghton 
GMB National Officer 
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Revised Final Offer 

 

There are two options we are proposing for your members to consider over and above what we 

had previously offered. 

The two options are: 

1. To further boost all ALS colleagues’ base rate of pay in return for removing payment of 

sick pay for the first three days of any sick absence. 
OR 

2. To further boost all ALS colleagues' base rate of pay in return for removing payment of 

sick pay for the first three days of any sick absence and reducing the maximum number 

of weeks that company sick pay will be paid (for those who are eligible) from 26 weeks 

to 12 weeks. 

 

For Warehouse and Clerical 
Step 1 - Base Rate increase +£0.40/hr (effective 2 January 22 – 30 April 22) 
Step 2 - Base Rate increase +£0.25/hr (effective 1 May 22 – 6 May 23) 

 

Plus, 
 

Option 1 Absence policy reinvestment of +£0.13/hr 
OR 
Option 2 Absence policy reinvestment of +£0.18/hr 

 
For Transport 

- Second £500 driver retention payment will be paid in April 2022 with the same 
payment criteria as previously communicated. 

- No base rate increase in January 22. 
- Increases options as per the table below. 

 

 

  

 

 

 

 

 

 


