
Welcome back from your summer
break to the beginning of a new
academic year! GMB Union is here to
support our members so they ease
back into the workplace, and
address any queries you may have. 
 
Lots has happened since our 
pre-summer newsletter.  GMB
Northern and GMB Yorkshire have
merged into one Region so any
communications will have our new
regional logo on.

For you as a member, what does that
mean? Things just get better! We
have merged both Schools &
Academies' forums meaning we
have combined the expertise within
these groups to provide more of the
support and advice you need as a
member working in the 
ever-changing world of education. 
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With effect from 1 April 2022, an increase of £1,925 on all
NJC pay points 1 and above (FTE). This equates to
10.50% for SCP1 and no less than 4.04% for SCP43. 
With effect from 1 April 2022, an increase of 4.04% on all
allowances (as listed in the 2021 NJC pay agreement
circular dated 28 February 2022). 
With effect from 1 April 2023, an increase of one day to
all employees’ annual leave entitlement.  
With effect from 1 April 2023, the deletion of pay point 1
from the NJC pay spine. 

GMB’S BALLOT IS NOW OPEN:  
HAVE YOUR SAY ON PAY
GMB's pay ballot covering all workers across local
government, schools & academies, that follow National
Joint Council (NJC Green Book) pay, terms and conditions
across England, Wales and Northern Ireland is now open.
Your local Branch will organise a visit to as many schools
as possible to carry out the ballot, no one will miss out as
we will also carry out a postal vote for members that we do
not see on site.  The 2022/23 Local Government & Schools
pay offer is for one year and is as follows:  

In GMB, only members have their say on pay and we now
need you to take part in this important ballot and let us
know if you are prepared to accept or reject the pay offer. 
The closing date for the ballot is Friday 21st October 2022.
GMB joint Local Government and Schools Committee
representatives have discussed the pay offer and believe
that this is the best that can be achieved through
negotiation and without sustained industrial action.



Right Pay for the Right Job 
The workload, duties, roles, and responsibilities of
school support staff have changed and increased on
a consistent basis over the past 11 years, which has
led to school support staff being underpaid,
undervalued, and overworked.  It has also impacted
on mental well-being with increased work-related
stress.

Our members are no longer clear of their roles,
responsibilities, duties, and rights. Too many support
staff are paid against job descriptions that were
written and graded years ago and that bear little
resemblance to the roles, duties, and responsibilities
you are actually undertaking day in day out.

More and more schools are undertaking restructures
or redundancy consultations due to falling roles or
budget deficits and support staff always bear the
brunt of the proposals put forward.  You are often
coerced into taking cuts in hours and pay to make
sure you all keep your jobs, but then you continue to
work the same hours and fulfil the same duties for the
sake of the children.

OFSTED have identified and highlighted the
professionalism of support staff in our schools and the
positive difference you make to our children’s
education, so it is now time for you to speak out about
these injustices.  We cannot continue to allow for
today’s favour to become tomorrow's responsibility.

GMB are campaigning for school support staff to
receive the right pay for the job that you actually do.
Help us to help you and complete our online survey
by scanning the QR code opposite.

 
 

Holiday Pay for Term
Time Only Staff
The Supreme Court has made a ruling
in favour of term time only employees.
This means that any permanent
employees on a term-time only
contract of employment, must have
their holiday pay calculated on the
hours worked in a normal week rather
than pro-rata on the number of weeks
worked each year. 

This could mean an increase in your
pay, and potentially you may be
entitled to receive back pay. Our GMB
legal experts are analysing the
implications of the Supreme Court’s
decision and GMB Union' members will
be updated accordingly. 

GMB are currently undertaking a review
of all term time only pay calculations,
because of this ruling, your holiday pay
is very likely being miscalculated, and
you could be entitled to a pay increase
and potential back pay.   As a result,
GMB is encouraging all members
employed on a term time only contract
to complete and return the attached
form.

For support, advice & representation on the issues affecting you, join GMB today by
simply visiting www.gmb.org.uk/join-gmb or scan the QR Code above. 
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