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GMB CALLS ON EMPLOYERS TO BACK ‘STOP DOMESTIC 
ABUSE’ PLEDGE AS INCIDENTS HIT EPIDEMIC LEVELS 
GMB has issued a call on employers to back a new initiative to support workers experiencing 
domestic abuse.  The union is asking employers to sign up to a ‘Work to Stop Domestic 
Violence’ Charter which was launched in the House of Commons last week.  GMB’s Charter 
calls on employers to support employees experiencing domestic abuse so they are not 
disadvantaged at work, will be supported with access to services and information and that all 
employers train staff to be able to appropriately and confidently support staff. 
 
The Charter was launched at a House of Commons meeting chaired by Stephanie Peacock, 
MP for Barnsley East and GMB member.  According to newly published data from the Crime 
Survey for England and Wales (CSEW) for the year ending March 2018, an estimated 2 million 
adults aged 16 to 59 years experienced domestic abuse in the last year (1.3 million women 
and 695,000 men). 
 
Stephanie Peacock, MP for Barnsley East, said: “GMB’s campaign to ensure that 
workplaces across the UK have domestic abuse policies is long needed.  It builds 
on Labour’s policy for companies to give paid leave to those experiencing 
domestic abuse and ensuring that there is a safe working environment for all 
staff.   The brave GMB members who have shared their experience of domestic 
abuse and the difference a supportive workplace can make are not only a credit to 
the movement but will also help countless men and women they may never 
meet.  I look forward to seeing this Charter being signed by employers up and 
down the country and what better place to launch that than with Labour MPs in 
Parliament.” 
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GMB ORGANISING BRANCH: FIT FOR 
THE FUTURE 
Somebody said to GMB Organising Branch activist, Aafaq 

Butt, ‘You can't be a modern trade union, you’re based in a 
tiny office in Cleckheaton’.  “That remark couldn't be 

further from the truth,” says Aafaq.  “Not only is 
Cleckheaton a bustling town with all the facilities, 

GMB Organising Branch is a very modern branch 

using all the means at its disposal to organise and 
service its members.” 

 
The branch provides a drop-in and daily telephone advice 

service to branch members and potential members from 9am 

to 11am from an activist centre and Steve Hall, ex-British 
Gas GMB activist,  provides the advice.  For those with good 

memories Steve was a member of our Regional Council many 
moons ago and is also a long term Kirklees Councillor, so is 

well equipped to advise members on a range of issues.  
 

Bill Chard, Branch Development Officer, concentrates on 

representing members, growing the branch and running 
campaigns, with the assistance of other local activists. 

 
The branch rents the GMB activist centre from the Labour 

Party.  They’ve installed computers, a printer and landline in 

order that activists are provided with the facilities they need 
to give a good service and to organise and recruit members. 

They now have a branch website, Twitter account and 
Facebook page so can reach out to our members and beyond 

using social media. 

 
 

‘BLEAK’ FRIDAY FOR ASOS WORKERS  
Black Friday was pretty bleak for ASOS workers at the 

Barnsley distribution warehouse as thousands of workers 
frantically picked and packed to meet the demands of 

customers, with little regard paid to their health and 

safety by the retail giant. 
 

GMB, the true voice of ASOS workers, had been outside 
ASOS since 5am on the morning of Black Friday speaking 

to workers as they entered and left the site. 
 

Deanne Ferguson, GMB Organiser, said:   

“Companies like ASOS should be treating staff with 
respect, not treating them like robots.  Our 

members tell us about attacks to their terms and 
conditions, reductions to sick pay, on-site bullying 

by management and unregulated pick-rates, which 

mean people have to work until they drop.”   
 

“GMB is here to provide a voice for our members 
and achieve dignity at work.” 

 
Neil Derrick, GMB Regional Secretary, said:  

“It’s a bleak day for us all when profits are put 

before the health and safety of workers.  I was 
outside ASOS on the morning of Black Friday and 

was staggered to hear first-hand, toilets have been 
out of order for days and the site is literally full to 

the rafters with workers who don't have enough 

equipment to work safely and effectively.” 

Aafaq Butt,  proud GMB activist  
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Week on week the 
membership grew and Bill 

wrote to the company 
again requesting a 

meeting.  At the meeting 

he asked the company if 
GMB could visit the site 

so the team could speak 
to workers on their 

breaks; this was 

eventually agreed. Teams 
covered breaks from 8am 

through to 4am and as a result signed up more than half the 
workforce.  

 
Bill Chard, said: "It has been a fairly swift process but 

we have put a lot of time and effort in.  Thanks to the 

officers and staff who helped but a special thank you 
to our fantastic branch activists who turned out on 

early mornings and late nights.  Over 50% of 
Tangerine workers are now GMB members and the 

branch has written to the company requesting official 

recognition." 
 

As we go to print, management has requested a 
meeting to discuss a formal recognition 
agreement with GMB. 

SWEET DREAMS ARE MADE OF THIS   
As part of their branch plan, GMB Organising Branch 

decided to target the Tangerine Confectionery factory in 
Cleckheaton along with a number of other companies 

where the branch has members, but no GMB recognition 

agreement.  Initially, they wrote and surveyed existing 
members finding out the issues and shift times so they 

could get the ball rolling.   
 

The branch then wrote to the company and requested a 

meeting to discuss recognition.  Tangerine recognise GMB 
at some of its other sites, so they agreed to meet Bill 

Chard, the branch’s Development Officer.  However, 
management decided that not enough of its employees 

were members of GMB  for them to sign a recognition 
agreement, but said they would be willing to reopen talks 

if the membership increased significantly. 

 
A call was put to officers and activists and a series of 

leaflet drops outside the site took place during shift 
changes.  With the support of the Regional Organising 

Team and officers from Brighouse, the campaign was 

stepped up during the LoveGMB week. The branch also 
organised an open day at the local Cleckheaton office in 

order to engage in more in depth conversations with 
members. 

Team GMB meet night shift workers at Tangerine  
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POLITICS MATTER 
This year’s annual political school was well attended by the 
region’s political activists. Proceedings were opened by 
Regional Secretary, Neil Derrick, who spoke about the current 
volatile political climate.   The first topic for discussion was the 
rise of the far right, with a session led by Paul Meszarios from 
Hope Not Hate. He spoke of the dangers in the rise of 
popularism throughout Europe and the USA and the infiltration 
of neo-fascism.  
 
Steph Peacock MP and Neil Foster GMB National Officer 
explained how the GMB, in cooperation with the Labour Party 
in parliament, could get things done. The Protect the 
Protector’s private members bill, introduced to parliament by 
GMB and Labour MP Holly Lynch, was cited as a great 
achievement. This bill, now passed into law, will significantly 
increase penalties for people who attack and injure workers in 
the emergency services. A great example of what can be 
achieved when unions and the Labour Party work together for 
a common purpose.  Dan Jarvis MP and Mayor of South 
Yorkshire spoke about devolution, and the last session  of the 
day was by former MP Colin Burgon, where he covered the 
history of the formation of the Labour Party from the trade 
union movement. 
 
Sunday started with a session on Brexit and how it would 
affect working people; led by Neil Foster and Political Officer 
Steve Jennings. The outcome of this discussion was most 
people could not see how this complex problem, started by 
the Tories, would end.  The final session was a Q&A session 
with Richard Burgon MP and Chris Peace, Parliamentary 
Candidate for North East Derbyshire, on the future under a 
Labour government.   Amongst the policies he covered, 
Richard explained a Labour government would re-balance the 
legal system for trade unions and working people. Chris spoke 
about austerity, its effects on working people and how the 
benefit system had been devastated by the Tories.  This was 
another great political weekend enjoyed by all.  

WOMAN OF STEEL 
The first ever Woman of Steel has added more weight to 
her trophy cabinet after claiming the inaugural Women’s 
Super League Player of the Year award.  The trophy was 
given to Georgia Roche at the All-Party Parliamentary 
Rugby League Group annual charity dinner.  
 

This is the first time that the group has recognised 
women’s rugby league with such an award. The event was 
attended by parliamentarians, including GMB member and 
MP for Bradford South, Judith Cummins, who said:   “The 
Parliamentary Rugby League Group continues to be 
one of the most active sporting groups in 
Westminster, and our annual dinner is a fitting 
celebration of the past year in the sport.  We 
continue to support the sport at all levels, raising 
issues and speaking up for rugby league in 
parliament wherever possible.” 
 

This is yet another accolade for Georgia who has enjoyed 
a life-changing 2018. The 18-year-old Castleford Tigers 
star went on to end the year not only by representing 
England, but also being named as the inaugural Woman of 
Steel and featuring on the BBC’s Young Sports Personality 
of the Year award shortlist.  The GMB will be sponsoring 
Georgia and the women’s team in 2019. Good luck in 
the 2019 Super League! 

The Activist 

Neil Derrick pictured with delegates at GMB’s Political School 

Georgia Roche: Woman of Steel 
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COMMUNITY FOCUS 

“What I found really interesting was the collaboration 
between the trade unions and workers centres, which are a 

type of community centre that are politically active, teaching 
English in an agitational way, resisting immigration raids and 

enabling citizens.  

 
This suggests the need for community organising and 

engagement as well as labour organising to create a class 
consciousness.  

 
Groups such as Labor Notes and Make the Road NYC seemed 

to be something that we are lacking in this respect. 

 
Trade unions in the UK have a lot of power relatively. In 

America, they couldn’t dream of the organisational power or 
the membership lists that we have. Granted, the models are 

very different; unions organise into quasi-autonomous ‘locals’ 

that cooperate but aren’t part of a solid wider structure.  
 

Whilst union density is very low in the UK, particularly among 
the young and in the private sector, the strengths of our 

movement seem to me to be the Labour Party, our well-
established structures, and principles of workplace 

organising. What we lack is the dynamism that some 

American activist groups seem to have.  
 

I feel it is the responsibility of all members, especially young 
ones, to become more active in their trade union and to bring 

some fresh thinking to the British trade union movement.” 

YOUNG TRADE UNIONISTS VISIT 
THE BIG APPLE 
In November, a delegation of young workers from 

the region went to New York on a study trip with 
the TUC to look at global trade unionism.   

 
Dave Aldwinkle from Leeds General Branch was 

one of those delegates who travelled to New York 

and he tells us in his own words about his trip.  
 

“Our time was spent on a mixture of activities, from 
meeting with organisers from the Retail, Wholesale and 

Department Store Union (RWDSU) in New York, to 
campaigning for the socialist and now member of 

Congress for Queens and Bronx, Alexandria Ocasio-

Cortez.  
 

Trips like this are so vital for the union movement 
because they help foster a sense of internationalism that 

is important for any class based organising, and also 

because it gives young members opportunities and 
experiences that will stay with them for life. 

 
There are many lessons I learnt from my week in New 

York, but the most important one was that we can’t take 
trade unionism for granted.  

 

Macy’s, previously the biggest shopping centre in the 
world, a place that sells a small tub of moisturiser for 

$450, is a closed shop, and many places have what we 
would term recognition agreements.   

 

What is important is that we use the organisational 
potential and the labour power that trade unions create 

to force greater change other than a wage increase and 
better hours; we need to use them to create radical social 

change and to break things such as the wage 

relationship.”  
 

The Activist 

Back row (L-R) Jawad Khan (GMB) Callum Clapham (BFAWU), Cllr 
Jacob Goddard (Unite), Dave Aldwinkle (GMB) and Brendan Cafferty 
(Unison) Front row (L-R) Caty Murray (GMB) and Gareth Lewis (GMB) 
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What is flexible working? 

Employees have a statutory right to ask their employer for a 
change to their contractual terms and conditions relating to 
hours of work or where they carry the work out. This is 
called 'making a flexible working request' and it can be made 
for any reason. It doesn’t just apply to employees who have 
children and other caring commitments. For instance, you may 
want to make a flexible working request to fit in with your 
education commitments. 
 

Who can make a request? 

Every employee has a statutory right to make a request 
provided that they have 26 weeks continuous service with 
their employer. However, you can’t make more than one 
statutory request in any 12 month period. You can still make a 
request if you have less service, or you have made a request 
within the last 12 months, but your employer does not have to 
hear it.  Workers don’t have a statutory right to make a 
request. This means that agency staff will not usually be able 
to make a statutory request because they will not be classed 
as an employee. 
 

How do I make a request? 

A statutory request needs to be made in writing and provide 
specific information, such as the date the application is made, 
what changes are being sought and the date you want the 
changes to take effect. You also need to say how you think 
the changes might affect your employer’s business. GMB’s 
workplace representatives and organisers can provide advice 
and representation when you make a flexible working request. 

 
Can my employer turn my request 
down? 

Your employer should arrange a meeting to hear your request 
and offer an appeal if you are unhappy with the outcome. 
They can refuse your request, but if they do so it must be on 
at least one of several prescribed specific grounds. Their 
reasons for refusal must also be based on correct facts. Claims 
may be brought in an Employment Tribunal if the employer 
doesn’t follow the statutory procedure, or refuses the 
application for a non-prescribed reason, or where they base 
their decision on incorrect facts. 

OUR REGIONAL EXECUTIVE 
COMMITTEE BACK ON THE ROAD  
The REC held its November meeting at Kirklees Council 

as part of its programme of workplace visits across the 
region.  

 
Meeting with convenors, activists and HR directors, 

committee members were given an insight into the 

challenges facing GMB members who work for one of the 
UK’s largest geographic councils, which covers cities, 

towns and rural communities throughout West Yorkshire, 
some of which include Huddersfield, Dewsbury, Batley 

and Cleckheaton.   
 

Our convenor team, which consists of Glyn Wydell, Ian 

Thwaites and Paul Appleton,  are all set to move into a 
new modern union office in the heart of Huddersfield 

which will be great for them and even better for our 
membership. 

Neil Derrick pictured with the REC and Kirklees Convenors  
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PROFILE OF A REGIONAL 
EXECUTIVE COMMITTEE MEMBER 
“I’m Rob Whitehead and I’ve just retired as a Shop 
Steward and Health and Safety Rep at Nestle after 38 

years due to ill health.  I’m still the Branch Secretary of 
York Rowntree and Associated Branch and I am a 

member of the Regional Council and sit on the Regional 

Executive Committee.  I have five children, three boys 
and two girls with ages ranging from 19 to 30. I also 

have seven grandchildren.  I am a long suffering Leeds 
United season ticket holder! 

 

I joined GMB in 1980 when I left school, as I had a 
passion for fairness and equality in the workplace.  

Improving health and safety at work was also a driving 
factor of becoming Shop Steward and Safety Rep.  As I 

am now retired I want to get more involved in re-building 
the Manufacturing Section in conjunction with the ‘Making 

It’ Campaign to safeguard manufacturing jobs in the UK. 

 
My most memorable moments with GMB include the 

training sessions at Manchester College, where I built up 
a network of many other reps, so that we could consult 

with each other to assist with workplace issues.  We also 

formed long-term friendships.   Attending Congress as 
both a delegate and visitor on many occasions is also 

very memorable, seeing first-hand how Congress works, 
obtaining a better understanding of GMB and meeting 

new colleagues from other regions.” 

Latest Inflation: October 2018 
CPI  2.4%   RPI  3.3% 
 

 

GMB Yorkshire and North Derbyshire Region 
@GMBCampaigns 
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info@gmb.org.uk or visit our website: www.gmb.org.uk where you can also join instantly. 
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assured by the Direct Debit Guarantee. I understand that this Instruction 
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09 7 4 3 3
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STAYING IN TOUCH. We want to make it as easy as possible to talk to each other.

GMB contacts members by email, phone and SMS about issues related to  membership, membership services and campaigns.

Tick if you DO NOT wish to be contacted by:      Email     Phone     SMS

GMB has a political fund to pay for political campaigning, which you can opt-in to for 1p a week. In the past, the fund has  
helped win rights such as the minimum wage and maternity leave. There will be no detriment to you if you do not opt-in.

Do you want to opt-in to the political fund?    YES    NO

Welcome to the GMB Union family!

AND JOIN. I agree to abide by GMB rules.
Signed Date

To read the GMB rulebook please visit  
www.gmb.org.uk/rules For our privacy  
policy go to www.gmb.org.uk/your-privacy 

You can change your contact preferences  
at any time by logging into your MyGMB  
area at www.gmb.org.uk/mygmb
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USE ONLY
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* or next working day
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