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GMB’S CELEBRATION OF DIVERSITY IS 
A HUGE SUCCESS 
GMB launched a new date in their calendar of events for 2018.  
GMB’s Celebration of Diversity day was held on the 7th 
December, and was used as a platform to launch the Domestic 
Abuse Charter, an anti-hate crime toolkit and a Neurodiversity toolkit.  The turnout was 
fantastic with delegates and MP’s from across the region coming along to support the event. 
 

GMB activist, Tony Gledhill from Enabled Works in Morley, addressed delegates and spoke about 
how former Remploy workers have built a successful business which is now attracting national 
attention, showing the entire nation how disabled workers should be supported in the world of 
work and how they can help themselves.  The launch of the joint Tell Mama/GMB anti-hate 
crime campaign was followed by an excellent presentation by Iman Atta OBE from Tell Mama. 
This campaign will now spread to other GMB regions and help to protect people across 
communities as well as in the workplace. 
 

Alex Sobel MP, Steph Peacock MP, Paula Sherriff MP and Rachel Reeves MP, took part in a Q&A 
which covered a broad range of issues, including the Gig Economy, Brexit and the potential 
impact on low paid workers and the public sector, as well as tacking hate crime. All agreed to 
support the GMB’s regional campaign for an ethical Care Commissioning Charter which needs to 
bring together all trade unions, the Labour party and the TUC to ensure low paid women are 
valued for the fantastic work they do and that this is reflected in their terms and conditions. 
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Neil Derrick pictured with delegates at GMB’s Celebration of Diversity day 

L to R: Steph Peacock, Alex Sobel, Paula Sherriff and Rachel Reeves 

GET YOUR FREE GMB 
2019 CALENDAR  
To get your free calendar 

simply contact GMB on 0345 

337 7777 or email us at 
wakefield.office@gmb.org.uk 

to place your order. 
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GMB CALLS FOR URGENT MEETING 
WITH ASOS BOSSES AFTER SHARE 
PRICE PLUMMETS 
GMB is calling for a meeting with ASOS top brass to 

reassure our hundreds of members - the people who 

prop up their fashion empire - that their jobs are safe. 
 

GMB, the union for ASOS workers, has called for an urgent 
meeting with ASOS  bosses to reassure members after the 

company's share price plummeted. 

 
The company's shares fell nearly 40% following a profit 

warning. 
 

Christmas time is already incredibly stressful for those picking 

and packing in ASOS' Barnsley warehouse.  GMB is now 
calling on the company to reassure the workers - who prop 

up the fashion empire - in the run up to the festive period. 
 

Neil Derrick, GMB Regional Secretary, said:  
 

“This is very distressing news for our ASOS members who 

now fear for their jobs in the run up to Christmas.   
 

“The festive period is already an incredibly stressful time for 
all those working in the Barnsley warehouse. Now they have 

the added pressure of worrying about their futures.” 

 
“Despite the warning, ASOS is still a very profitable company 

with head office staff on huge salaries.” 
 

“GMB is calling for a meeting with ASOS top brass to reassure 
our hundreds of members.”   

 

SEASONS GREETINGS FROM  
NEIL DERRICK 
 

Dear Activist  
2018 has been a challenging year for many GMB 
members and your role as a union rep has been crucial to 

making a real difference to our members’ lives.  

 
I know how difficult it is to fly the GMB flag in the face of 

hostile employers, to fight tooth and nail to save a 
member’s job, to police a dangerous workplace and  

make it safe, to support members looking for training and 

learning opportunities and above all, to build the union.  
 

I want to place on record my thanks to each and every 
GMB activist in the region. You are the union - you make 

it great.  I wish you and your loved ones a Happy 
Christmas and a peaceful New year. 

 

See you in 2019. 
 

Neil Derrick 
 

Pictured below are just some of the staff that took part in 

Christmas Jumper Day on Friday, 14th December to raise 

money for Save The Children.  They raised in excess of 
£200 - and don’t they look festive. 

GMB staff get festive  

 

 

Neil Derrick speaking outside ASOS 
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I enjoy supporting members through their good times and 

their bad times.  I get a real sense of achievement when I 
get a member the outcome that they deserve in the 

workplace.  My best achievements so far are being elected on 
to Regional Council, Regional Executive Committee, Central 

Executive Council and I’m the newly elected President of S38 

Branch.  I am also one of three activity organisers for S38 
branch, organising days out, Christmas parties for members 

and their kids and transport to GMB rallies/demo's etc. I also 
collect items for the homeless, food banks and other under 

privileged causes.   
 

Looking forward, I would really like to get more involved in 

the region’s work on equality.  I have been to several 
equality conferences and they are getting bigger and better 

year on year, and the people you meet are really inspiring.   
When I do eventually retire, I would like to try once again to 

get the retired members’ section more active in Sheffield, but 

hopefully not for a few years yet though.” 

SELECTED TO BE 
ELECTED 
GMB shop steward Graham 

Jarvis from Barnsley GMB 

Branch has been nominated 
by the Labour Party to stand 

as a councillor for Dearne 
South in Barnsley in the 2019 

local elections.  Graham Jarvis pictured here (left) with MP 
for Wentworth and Dearne, John Healey, has been an 

exceptional shop steward for GMB for many years and we are 

proud to provide our support to Graham. 

REMEMBERING A 
TRUE STALWART 
The Activist is sad to report that 

Melvern Troughton (Pompey), 
Branch Secretary of Bentham 4 

Branch and long-serving GMB 
member since 1973, passed away 

on the 17th October 2018.   

 
Melvern, who was affectionately 

known as Pompey to many, was 
a committed trade unionist, who would always make himself 

available to support his branch members.  He was a friend to 
many and will be missed by all those that knew him. Our 

thoughts and condolences go to Pompey’s family at this sad 

time. 

PROFILE OF A REGIONAL 
EXECUTIVE COMMITTEE MEMBER  
“I am Diane Wragg - I’m married and have a daughter 

and son, three grandsons and one granddaughter who 
keep me fit and busy. 

 

I was born in Barnsley and work in Sheffield for Sheffield 
City Council (Home Support Services).  I started my 

working career in the ‘rag trade’ making suits and 
trousers for M&S.  It was a closed shop so everyone had 

to be in a trade union, and it was the Tailor and Garment 

Workers’ Union, which eventually amalgamated with 
GMB.  I left in 1979 to have my daughter. My husband 

was working for British Steel at that time, and when the 
steel strike started in January 1980, I had no choice but 

to find work.  

 
I started working at Asda, where GMB was the union; this 

is when I started to become involved in the trade union. I 
had a short break to have my son; I stayed with Asda for 

10 years until the opportunity came along for me to work 
for Sheffield City Council.  I was inspired to become more 

actively involved in GMB when I started working for 

Sheffield City Council in 1988.  I was always the one in 
the workplace that others would come to with work 

related issues, so I decided to undertake the training to 
be able to represent my colleagues properly.   

 

The opportunity arose for me to have a one-year 
secondment as a convenor working in the Sheffield office 

and ten years later I am still here. There’s never a dull 
moment but I love it. 

Diane Wragg 
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GMB GETS JUSTICE FOR MEMBER 
When Chris Ingham was dismissed from his dispensing job 
at Well Pharmacy he turned to GMB. In what was a difficult 
case, GMB supported him in winning employment tribunal 
proceedings for unfair dismissal and disability 
discrimination.  Mr Ingham suffered from severe stress and 
anxiety, which had been partly caused by bullying and 
harassment he had received from a previous line manager. 
His condition had adverse affects on his memory and ability 
to multi-task, and it was not disputed that his condition 
qualified as a disability under the Equality Act 2010. 
  
Because he suffered from a qualifying disability, Well 
Pharmacy had a legal duty to make reasonable adjustments 
for him where any of their workplace procedures or 
performance targets placed him at a disadvantage when 
compared to their other employees. Some adjustments had 
been made for Mr Ingham, by allowing more time to 
prepare prescriptions, and to count and record prescriptions 
at the end of the day.  
 
However, Well Pharmacy had failed to implement 
recommendations from Access to Work before taking him 
through capability procedures and dismissing him on 
capability grounds. 
 
ACCESS TO WORK  
Access to Work is a Government organisation which offers 
support  based on a disabled employee’s needs, and which 
may include a grant to help cover the cost of practical 
support.   
 

At the time of his dismissal Access to Work had offered Mr 
Ingham a fully funded support worker to provide 18 hours of 
work related coping strategy training and disability awareness 
training to his colleagues. 
 
GETTING THE RIGHT SUPPORT 
The case highlights the usefulness of engaging with Access to 
Work who may be able to offer workers and their employers 
funded solutions which can allow our members to retain their 
employment.   
 
It will usually be unwise for an employer to ignore the 
recommendations of Access to Work. GMB’s reps and officials 
can assist members in applying for Access to Work support.    
 
For further information visit: www.gov.uk/access-to-work 
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But my workplace is closed? 

You are then entitled to pay, as the employer has made the 
decision to close your place of work. However, they may still 

ask you to work from home or at a different workplace. If 
you do not believe this request is reasonable please contact 

your local rep for further advice.  

 
My children’s school is closed and I have no childcare? 

You are entitled in law to be permitted by your employer to 
take a reasonable amount of time off if there has been 

unexpected disruption or termination of child care 
arrangements. This would amount to emergency parental 

leave.  However, you must inform your employer as soon as 

reasonably practicable and it is only a temporary emergency 
measure, usually for only a day or two.  

 
I don’t feel safe making the journey to work? 

Your employer cannot force you to attempt the journey into 

work in circumstances where your safety is potentially at risk. 
However, much will be dependent on your own personal 

circumstances as to whether your employer’s request is 
reasonable or not. 

 
 

If you believe that your employer is acting unlawfully 

please contact GMB for further advice.  
 

Please note that in the event you have a claim in the 
Employment Tribunal you have only a limited period 

of time in order to take action, typically three months 

less one day from the date of the unlawful act. 
 

 

For support ring GMB on: 0345 337 7777 

SNOW DIFFICULTIES AND YOUR 
EMPLOYMENT RIGHTS 
Can my boss cut my wage if I can’t make it into 

work? 
Generally speaking there is no legal obligation for an 

employer to pay you for any days off due to weather 
conditions. However, it is advisable to speak to your 

employer to see if any agreement can be made.  

For example;  
 

• Could you make up the time at some other point? 
• Could you work from home? 

 Could you make it in to a different place of work? 

 

Are there any exceptions to this? 
Yes, there may be a company policy or rights within your 

contract that entitle you to be paid in these 
circumstances.  If this is the case and your wages have 

been docked, these deductions may be unlawful and you 
should seek legal advice. 

 

Can I be made to take it as paid holiday? 
An employer can ask you to take paid annual leave if they 

give the correct notice. This notice must be double the 
amount of the leave. For example, for one day’s leave, 

you must be given 2 days’ notice.  Please note that this 

only applies to the statutory minimum holiday that you 
are entitled to. If you have additional contractual holiday 

entitlement then your employer can potentially ask you to 
take this without notice.  

 

Latest Inflation: November 2018 
CPI 2.3%    RPI 3.2%   

 

GMB Yorkshire and North Derbyshire Region 
@GMBCampaigns 

 

 

KEY POINTS 

Communicate with your employer: If bad weather 
is expected address any concerns with your employer 

or discuss matters with your trade union 
representative. 

 

Plan ahead: See if the journey is at all possible in 
difficult conditions. Arrange potential childcare in 

advance.  
 

Be flexible: Where possible, try and be open to all 
options. However, if you believe your employer is being 

unreasonable seek advice from GMB. 
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GET MORE BRASS FOR NHS WORKERS 
GMB activist Amjad Satti and new recruit and activist Ifrah 

from Bradford District Care Trust Branch, met members and 

non members alike as part of our on-going campaign calling 
for more funding for NHS pay.  

 
Sporting a t-shirt, designed by branch members with the 

slogan Not Happy, Sad? Get More Brass! (see what we 

did there), the team demonstrated to staff at Bradford 
District Care Foundation Trust that GMB is not taking this 

derisory pay offer lying down. The branch will look to hold 
other publicity raising events every month on pay day as a 

means of raising our profile and to give both confidence and 

a lead to others.   

PARTY 
TIME 
On Sunday, 9th 
December two 
of our Sheffield 
branches, 
Sheffield 
Education and 
Sheffield Mcp & 
Lt,  held their 
annual Children’s 
Christmas party.   
 
The event goes 
from strength to 
strength with 
children from 
across Sheffield 
coming along to 
join in the 
festive fun with 
our local GMB 
activists.    
 
 

In fact, it’s difficult to tell who had the most fun! 
 
A great time was had by all.  There was dancing, 
music, one very large bouncy castle, glitter tattoos 
and plenty to eat and drink.   The children had a 
fantastic time and were all very well behaved, but 
that was only to be expected as Santa and his little 
helper put in an appearance to present all the 
children with a lovely Christmas gift.   The raffle and 
tombola also went down well with children and 
adults alike. 

Amjad and Ifrah pictured with GMB members from the NHS 

 


