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1. Besides transportation, please name what you feel is the most important problem to address 

in each of the following areas (neighborhoods); 

a. East Tampa/Ybor 

Lack of support for neighborhood associations to be formed and advocate for their needs in 

the area. Lack of public park facilities through East Tampa. 

b. Downtown/Channelside 

Lack of housing in the market that is causing increased rental prices.  

c. West Tampa 

Pedestrian safety concerns related to lack of sidewalks. Also, code enforcement concerns 

revolving around the number of people living in single family home zoned properties.  

d. South Tampa 

Infrastructure issues related to increased density and capacity for new residents. Specifically 

congestion from the added residents, storm water from lot splits and increased 

development leading to less impervious surfaces.  

e. North Tampa 

The threat of private development of Babe Zaharias Golf Course and road conditions in 

Forest Hills. The rest of North Tampa except New Tampa/Tampa Palms would be the 

aesthetics of the areas along Fowler Ave and Busch Blvd which bring in lots of tourist and 

visitors to USF and Busch Gardens, but have very poor looking conditions along the 

commercial corridors.  

f. New Tampa  

Tax rates. Much of the areas is in a Community Development District in which they pay 

almost twice the millage rate, but residents don’t feel they get their fair share.  

How will you address the above stated problem? 

 The cornerstone of my campaign is built around strengthening and empowering our 

neighborhoods in Tampa. At a grassroots level, neighborhood associations know what their 

neighborhoods need best. However, a third of our neighborhoods in the city lack any association 

to represent them and far more have ineffective leadership.  

The budget is a collaborative process between the Mayor and City Council and as such I have 

already started gaining commitments from our Mayoral candidates to re-invest in our 

Neighborhood Empowerment Department for additional staff to support our neighborhoods.  

Ideally, I would like to see 4 staff members who are responsible for different sectors of the city 

and will help establish neighborhood associations where none exist and strengthen those that 

do. Alternatively, we could invest in three and align them to the Tampa Police Districts. These 

staff members would also have project specific responsibilities such as leadership/board 

development, county partnerships, grant support, and partnerships with Tampa Police 

Department. They would also act as a resource for associations when they need tools, 



resources, and knowledge related to rezoning, development, and any issues going before 

council that would have a detrimental impact on their community. 

When the budget is being developed it is no secret that the administration works with the 

council members to provide funding to address their specific priorities. This oftentimes results in 

park improvements, roads, or special projects. I promise to focus my priorities on our 

Neighborhood Empowerment Department, so we can impact all communities across the city 

equitably and make a long term difference by cultivating, supporting, and empowering our 

grassroots leadership in the neighborhoods. During my tenure as your next City Councilman my 

goal is to assure that every neighborhood as an association to represent them and has the 

support to do so impactfully. 

 

2. Give one innovative program you would like to see implemented in the city to decrease 

expenses on the taxpayer? 

I would like to see city administration address rising personnel costs from city employees. I 

believe there are two ways to do this. One, we need to audit the departments within the city 

and determine where we can contract out work to save on costs. For example, I do not believe 

that we need to employ janitorial services or facilities maintenance staff. These low paying roles 

costs the city more in the long term because we not only are accountable to payroll, but the 

rising healthcare costs, pensions, etc. We can conduct an RFP for these positions and 

substantially save on long-term burden on our budget.  

 

Secondly, the rising healthcare costs are quickly becoming an issue for the city as we are self 

insured. One way he have mitigated these costs is by offering healthcare services at clinical 

locations by the stadium and in Brandon. These clinics have helped create a healthier and more 

productive employee population, while also decreasing the costs to the city because we serve 

our employees and their dependents rather than a third party clinician. However, a large 

percentage of city employees live in New Tampa, Tampa Palms, and Wesley Chapel. We do not 

have a clinic in that are and it has been proven that individuals go where healthcare is most 

accessible. That means our employees in that area are using their own primary care provider, 

urgent care, or the ER as a result and that has resulted in increased healthcare costs to the city. 

We need to invest in an additional healthcare clinic in that area to service our employees who 

live there and to drive down the burden to the city budget. 

 

 

3. Looking at the financial burden and the city CAFR where do you anticipate to greatest financial 

risks to the city in the next 4 years? 

We have to pay back the $96M utility bond burden that was the result of poor fiscal planning in 

the late 90’s and that will create a budget deficit over the next 4 years. This is the answer you 

will hear most I assume and is true. What is also important and being given less attention is the 

fact that we have $3B in Masterplans for the Water and Wastewater department that are 

technically sound, but the city has not identified a plan to pay for. If we continued to spend at 



the current level of our capital improvement project budget for those departments we would be 

1.5B short. The needs of these departments are critical because we have antiquated pipe 

systems that have been long ignored and as a result we are reactively fixing issues rather than 

proactively addressing maintenance and improvements. This is now costing the taxpayer more 

and we are seeing twice as many watermain breaks as we did 3 years ago. In fact, there is a 

watermain break every day in Tampa, some not so big, some very big as we have seen lately.  

 

These departments are enterprise departments and while it is true that we pay significantly 

lower rates than our peer cities, we need to identify ways to address our infrastructure without 

overburdening the taxpayer. I believe we can do this by going back and looking at our outdated 

contracts to make sure they are competitive, we need to review our interlocal government 

agreements to assure they are fair and balance service, maintenance needs, and future system 

improvements, and we need to identify state and federal grant and funding opportunities to 

help offset project costs.  

 

4. Name one city program you would like to see limited or eliminated? 

I would like to see more information on the Parks and Rec Departments Rec League. More 

specifically, eliminating the use of facilities across the city to a company called Tampa Bay Club 

Sports for recreational leagues in lieu of creating a more inclusive, affordable, and dynamic 

league run by the city that the city can create revenue streams from. 

 

Tampa Bay Club Sports rents fields across the city every night. They also charge teams upwards 

of $850 a season for sports seasons that typically last 8 weeks. As an example, they rent out the 

Swann Ave Softball Fields 5 nights a week. Each league has 8 teams. Let’s just round down to 4 

seasons a year. 

 

5 leagues (Mon-Fri) x 8 teams each league x $800 league fee = $32,000 income to Tampa Bay 

Club sports for one league at one field in the City of Tampa. The city should look at this and 

easily be able to tell there is the capability for revenue here for the city if they take advantage of 

this program. This is one sport and one field used as an example. Multiply that times the 

different sports, fields, etc across the city and there is a major revenue stream that could help 

fund our Parks and Rec department rather than going back to the taxpayers for every need or 

park improvement.  

 

 

5. How do you plan to address the problem of a lack of minority participation in obtaining city 

contracts or is it only a perception? 

There is a lack of minority representation on city contracts. I believe it is less than 3% of total 

contracts are awarded to minority owned businesses. I do not believe that anyone should be 

rewarded or punished based on their ethnicity, gender, sexual orientation, etc. However, what 

the city can do to better this number is create more awareness about the opportunities that 

exist for companies to apply to the RFP’s. This can be done with an emphasis on creating more 



awareness to minority owned businesses through partnerships with local chambers, business 

groups, trade organizations, etc. I do not believe that there has been an intentional focus on 

creating awareness and therefore the same people who always get contracts are continuing to 

be rewarded. This focus on awareness will also provide an opportunity for the city to have a 

more transparent bid process and therefor more competitive offers for work, saving costs to the 

city.  

 

 

6. Are you for or against the City paying the healthcare benefits of retired policemen, firemen 

and other city workers until they are 65 years old? Why?  

This is negotiated in the union contract which is up for negotiation this year. That contract is not 

negotiated by City Council. The Mayor is the one who signs off on this and it is usually 

negotiated by the HR Department.  

However, I do not have an issue with city employees opting in to their healthcare plan at the 

same costs to the employee as when they were working as long as they do so as soon as they 

retire from the city. They should not be allowed to opt in and out based on health condition. 

They should opt in and pay into the plan from the beginning our opt out and find their own 

healthcare options.  

 

7. Do the city CRAs need to be reexamined? Should some be eliminated or new ones added? 

I do not believe that we need to establish any new CRA’s and that we should evaluate the 

legality in rolling back the current CRA’s. Without knowing the legality of that I would not 

recommend elimination as it could result in expensive litigation.  

I do believe that we should look at the CRA’s that currently exist and understand where the tax 

revenue they are benefiting from can supplement the city services they are receiving. The tax 

revenue they receive is to be used within that district, that doesn’t mean that they need to give 

away those dollars in programs that are not beneficial for the district in totality. For example I 

saw money being spent for improvements to business façades. If the city wouldn’t spend the 

money on that in our own budget, I thin consideration needs to be given to whether it is a 

responsible spend of taxpayer dollars. I think that there needs to be some accountability to how 

those funds are spent outside of the CRA boards. This is still taxpayer money and needs to be 

used in a manner that is reflective of sound fiscal policy, which is a core component of my 

platform.  


