
Position Description
Violence Prevention Program Coordinator/Instructor

About IMPACT:
For over 30 years, IMPACT Bay Area has offered violence prevention programs that empower
community members with the confidence and skills to defend themselves and others. Our programs
are trauma-informed and accessible to many levels of physical ability.

● We teach effective and accessible skills to defend oneself or others, verbally or physically, if
necessary

● We offer affinity spaces for girl-, woman-, LGBTQ-, and BIPOC-identified people
● Our classes are trauma-informed and our instructors are trained to work with survivors

IMPACT currently has 2 full-time employees and more than 20 part-time self-defense instructors. We
actively seek to build and maintain a diverse staff with regard to race, culture, ethnicity, class,
religion, ability, age, gender, and sexual orientation.

Our work centers on social justice and equity, and we are continually seeking ways to meet the
intersectional needs of BIPOC communities and people of different ages, genders, abilities, and
identities. If you share our enthusiasm for safer communities, you will find a home at IMPACT.

We invite you to join us as the newest member of our dedicated team as we work to reduce
violence in our community. Learn more about us at www.impactbayarea.org.

Position Description:
The Program Coordinator directly supports the Program Director through ongoing collaboration and
coordination on short, medium and long-term organizational goals. Teaching experience, work in the
fields of violence prevention and/or sexual assault/domestic violence, interest in teaching
Empowerment Self-Defense programs, and anti-racism/anti-oppression education are preferred.

As part of our commitment to empowerment, the responsibilities of this position will be shaped in
part by the interests and experience of the Program Coordinator, and may include: teaching
interactive violence prevention classes; organizing and scheduling classes; marketing; building and
maintaining positive community partnerships with area schools and organizations. This position will
be trained to teach a variety of different violence prevention curricula, focusing on school and
corporate programs as well as programs for people with disabilities in the future. Training in these
programs will be provided.

This position is flexible around 20 hours per week, and salary is dependent upon experience.
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You could be a great fit for this position if…
● You appreciate a mix of interactive in-person classes and independent work from home
● You are excited to embody the IMPACT values including empowerment and inclusiveness.
● You love empowering others and embrace trauma-sensitive communication
● You are willing on analyze your own privilege and are committed to addressing the social

context of violence
● You’re emotionally intelligent, understand your own trauma/healing process and have the

capacity to support others
● You love teaching/training/acting and have related experience
● You have experience with outreach or marketing on social media and other platforms
● You have excellent organizational skills and enjoy managing complex logistics
● You’re adept at computer things (Office, Google Apps, graphic design, etc.)

Desired Qualifications
● Knowledgeable about social justice and issues of violence
● Teaching or related experience with youth in a school setting and public speaking experience
● Strong ability to coordinate and collaborate with professionals from other disciplines and

organizations.
● Ability and willingness to provide support to individuals of all ages through programs that at

times may be difficult and emotionally charged
● Existing relationships with community organizations or groups that you are willing to

leverage to promote IMPACT programs, or ability to form relationships with various
communities

● Ability to hold confidential information, use good judgment, and exercise awareness of other
people's needs

● Willing to work occasional evenings and weekends
● Access to reliable transportation, this position requires travel around the Bay Area

Bonus qualifications
● Bilingual (English/Spanish)
● Crisis intervention training

Physical Demands and Access Information
The physical demands described here are representative of those that must be met by an employee
to successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

Work duties take place remotely and at program sites, including public and private schools,
nonprofit organizations, and community spaces. We cannot guarantee the accessibility of all
program sites. This role routinely uses standard office equipment such as computers, phones, and
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scanners. The employee is regularly required to communicate effectively via computer, via phone,
and in person.

Additional Physical Demands for a Self-Defense Instructor
Many of our employees are interested in teaching self-defense in addition to primary program
responsibilities.

While performing the duties of a self-defense instructor, the employee is occasionally required to
stand; walk; sit; use hands to touch or handle objects, tools, or controls; reach with hands and arms;
climb stairs; balance; stoop, kneel, talk or hear. The employee may be required to lift and/or move
up to 100 pounds. Specific vision abilities required by the job include close vision, distance vision,
peripheral vision, depth perception, and the ability to adjust focus.

Additional physical demands include modeling and teaching full-force self-defense techniques
including knee strikes, elbow strikes, use of hands and arms in self-defense and kicking. Suited
instructors must be physically able to move while wearing approximately 50 pounds of body armor
and, while wearing the armor, sustain full-force strikes to the head and groin area.

To Apply:
Interested candidates should email a letter of interest, resume, and three professional references to
linda@impactbayarea.org.
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