Call for evidence: Equality at work: flexible working and disability
Introduction
The House of Commons Women and Equalities Commission wants to understand more about flexible working, Access to Work and the impact on disabled people. 
The Campaign for Disability Justice (run by Inclusion Barnet) is responding to the inquiry. We would like to include the views and of experiences of Disabled people and campaign members. If you prefer you can also respond to the inquiry yourself. 
This survey has 10 questions, but you can choose which ones you want to answer. We think it will take up to 15 minutes to complete. 
How we will use your data and keep it safe 
We will keep the information you share with us safe and confidential. 
We store your details securely and handle them in line with our privacy policy. 
By completing this survey, you agree that we can store and use your information for this purpose. 
We will use the information you share to respond to the inquiry, and in other future work of the Campaign for Disability Justice and Inclusion Barnet 

Survey 
1. Are you a Disabled person and/or carer? 

2. Please tell us how flexible, hybrid or remote work helps or hinders you as a Disabled person at work, or looking for jobs.  
By flexible working we mean being able to start and stop work at times you choose, working fewer hours (part-time), and working at home some or all of the time 
Please type your answer here: 

3. If an employer wanted you to work in an office all or some of the time, what impact would this have on you?  
Some employers have issued ‘back to the office’ rules, telling people to work in an office some or all of the time. 
Please type your answer here: 

4. Have you experienced problems or barriers to working? If so, what has stopped you from applying for a particular job, or working at all? 
Eg issues travelling to an office, your condition or impairment preventing you working, risk of infection, inaccessible offices 
Please type your answer here: 

5. Do you know what ‘Access to Work’ is? 
Yes
No
6. If yes, how has Access to Work supported or not supported you, and how could it be improved? 
Please type your answer here: 

7. Do you think the type of impairment or condition you have changes how employers see you? If so, how. 
Please type your answer here: 

8. Do you think your age, sex, gender, sexual orientation, class or race change how employers see you as a Disabled person? If so, how. 
You may have heard these things described as protected characteristics, or as intersectionality 
Please type your answer here: 

9. What could an employer do to help you thrive and do well at work? Do you think employers understand enough about reasonable adjustments, including flexible working and working at home? 
Please type your answer here: 

10. Can we contact you about your response? 
If yes, please share your name and details below. We will keep these private 
Name: 
Email:
Phone:
Preferred method of contact, email or phone: 

Please send this survey back to hello@campaignfordisabilityjustice.org.uk 
