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What motivated you to want to have social impact through investing?
● My motivation evolved over time.  Impact investing as a term was not even coined until after

I already finished business school. But the path to here was set in motion my junior year in
college, majoring in International Politics (School of Foreign Service at Georgetown ’98). I
thought that I needed a better understanding of capital markets to aid my understanding of
how the world worked. I was fortunate enough to be selected for a SEO (formerly Sponsors
for Educational Opportunity) internship, a watershed event in my life, which led me to a few
years in investment banking.  After earning an MBA as a Toigo Fellow in 2005, I went back to
ibanking as I still felt that I had a lot to learn. That 2nd stint in banking led me to commodity
derivatives.  It was there that I met a colleague, Adam Sieminski, a senior executive in energy
research at that time. He worked on one of the early (Intergovernmental Panel on Climate
Change (IPCC) reports and in reading those, I thought that my life purpose couldn’t be
merely helping energy and other companies manage the volatility of their income
statement. I realized that I would not be happy if that was all it said on my epitaph. So, I
embarked on a journey to figure out how I could have more of a positive impact in the world.

● By then, it was 2012, and I had lived through two market crises and the launch of a new
currency (the Euro), and impact investing was now a thing. I thought this nascent sector
would be a perfect fit for my interests and passions, though experience in the social good
sector was the next gap I needed to fill. I spent a few years at the Clinton Global Initiative
(CGI), which was like my graduate education in social impact.  It was during my time there
that I met my first friend in impact investing, Bill Burckart, who introduced me to many
people in the field, like Rehana Nathoo, Elise Balboni and Kate Murphy.  I frequently
discussed impact investing with a colleague, at CGI, Katrina Ngo, and it was from her that I
learned of the work of Christina Leijonhufvud, who was leading the impact investing work at
JPMorgan. A friend from CGI, Keisha Senter, introduced me to Anthony Bugg-Levine. Bill
invited me to a book signing for “The Impact Investor”, published by Cathy Clark, Jed
Emerson, and Ben Thornley in 2014. By the next year, I was one of the first employees at
Tideline, working for Ben,Christina, and their third partner, Kim Wright-Violich



● Fast forward to today, and I’m now working with Bill by day at The Investment Integration
Project (TIIP), helping investors connect systems thinking with investing. I’m also a
Contributing Editor at ImpactAlpha, the leading news magazine for impact investing led by
David Bank, where I host their podcast, the Impact Briefing, every other week, a cofounder
of Make Justice Normal with Erika Seth Davies, one of my roommates at Georgetown, as well
as Cari Hanson and Anjali Deshmukh, and a cofounder of the ReStarter Fund, with Donray
Von and Jordan Sanchez (also a former colleague at CGI), which will be a loan fund and B2B
ecosystem for small businesses in these unique times.

How have your experiences as a Black person contributed to your work? Has your unique
perspective created opportunities or barriers that you may not have had otherwise?

● For most of my career, I was “the only” in many of the rooms I entered. Sometimes I was the
only Black person, usually the only Black woman, occasionally the only woman.  SEO and
Toigo were key to gaining access to those opportunities.  Being the only, however, at times
made me hypervisible, and at that everyone was watching me, but at times also rendered me
completely invisible.  It was/is sometimes complicated terrain to navigate.  Finding
community at the office was often a challenge, given the composition of the work force of
finance.

● While in banking I did a lot of recruitment, even at HBCUs, though I did not attend one, so
that more could come behind me and fewer people would have the experience of onliness.
Throughout my career, I have happily made time to talk to students and junior employees of
color, particularly women, aspiring to careers in finance to give others the advice and
coaching I wished I had along the way.

● Fortunately, I have been blessed with and cultivated a sisterhood who walked beside me and
shared their wisdom when I needed guidance.  Some of these women have blazed the trails
that I and those earlier in their careers may follow. I am grateful for the friendship and
wisdom of: Melissa Bradley, Tynesia Boyea-Robinson, Tara Sabre Collier, Darlene Currie,
Dianne Dillon-Ridley, Raudline Etienne, Angela Matheny, Patience Mariame-Ball, Gillian
Marcelle, Janay Queen Nazaire, and Bahiyah Yasmeen Robinson to name just a few!

● I count myself fortunate for the learnings in the career that I’ve had and the folks who have
generously offered insights that guided my path, and potentially cleared it in ways I may
never know about.  I constantly look for ways to “pay it forward”.

Based on your experience, what are the barriers to equity in the sustainable finance
industry?

● Racial injustice is a systemic risk, and the barriers to equity are the same as in any industry,
particularly in-group bias. Anti-blackness is a global issue. Looking at just one major barrier,



equal access to jobs in the field of finance, of which sustainable finance is a sub-sector, we
can see how this in-group bias and anti-blackness show up and touch all aspects of the
industry: White men control 98.7% of all global financial assets, a huge hurdle for us to
overcome anytime soon, which has implications beyond sustainable finance to philanthropy,
community and international development. While advocates for diversity and inclusion have
made headway over decades of action, through groups like INROADS (I am also an alum of
this program), SEO and the Toigo Fellowship Program, among others, alongside the efforts of
individual professionals working inside their respective organization, there is still clearly
more work to be done. That said, parity within the sustainable finance industry is possible,
and I’m heartened by the prospect of working in solidarity with people of every ethnicity,
gender and identity to make the financial industry, not just the sustainable finance sector,
look more like the population distribution of the world.

What do you see as the future for black professionals in this industry?
● I think black professionals, particularly black women, intuitively understand why all

investing should be sustainable, impact investing or even better, system-level investing, and
more of us will be attracted into the field. We will continue to bring our insights and
innovative ideas to the field which will, in turn, increase the scale and the depth of the
impact the industry makes as we help to “widen the solution set”, to quote Dr. Gillian
Marcelle, as we collectively seek to address new and every more complex challenges and
associated systemic risks.

What can non-Black colleagues do to be better allies?
● Self-educate on the myriad contributions and innovations of black people, as well as the history

of extraction, exploitation and marginalization we have experienced under slavery, patriarchal
colonialism and capitalism to build empathy and rehumanize us, to counter the programming we
collective experienced from those who have historically “controlled the narrative”. Self-assess for
ways anti-blackness may show up in their lives and reverse course, if they encounter policies,
processes, programs and practices that cause harm to black people. Listen to, support, amplify
and most of all, fund the work of black women.

What would you say to a young black student to encourage him/her/them to consider a career
in sustainable finance?

● Sustainable finance, impact investing and system-level investing are the future of finance,
the survival of our planet depends on it, and it will allow more people the chance to thrive. If
you want a career in finance that is future-proofed, this is where to be.


