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What motivated you to want to have social impact through investing?
● When I realized I was born the same year in which Dr. Martin Luther King, Jr. was

assassinated, I began to wonder what my purpose in life was - I thought this had meaning.
As an adult, and in fact not that long ago, I asked my mom what was the pulse in our family
and in our Black community (as I would be born just six months after Dr. King's death) she
replied, there is deep sadness, despair, and confusion because we had lost our leader.  From
that day forward, for a very long time, I still wasn't sure who I'd become or what career path
I'd take because there was no path to college.  My high school failed me and I didn't even
know about the SAT exam until the day I graduated.  That day still devastates me; however, I
eventually completed my undergrad and graduate studies while raising my family and
working full-time.

● There was always this constant unrest looming in my core to do something important by
way of making a positive impact in my community to address the long-standing social ills.
One day, I thought whatever that something is I shall do to address the blight that
permeated my community from an educational system that failed me and my peers, the lack
of mentors, the existence of drugs, alcohol and then later acquiring the language through
majoring in psychology that helped to summarize what was the Broken Windows Theory all
around me, I became frustrated but still with no path to finding the helpers.   Finally,
because of what I didn't see, a lifeline that would lead me to know education is a way out of
poverty, I began to think maybe I'm the one I've been waiting for but what would that look
like because there was certainly no aptitude test that identified the work I do at Crewcial
Partners.

How have your experiences as a Black person contributed to your work? Has your unique
perspective created opportunities or barriers that you may not have had otherwise?

● My experiences as a Black person led to the work I do today. My role at Crewcial was created
and I was happy because finally, I could engage in social impact work while doing what I
deemed as civil rights work, but in finance.  What a game changing and powerful place to be!
Getting access to capital by sourcing women and people of color to join our pipeline of
talented investors is my ability to articulate the importance of racial equity and to contribute



to what I hope to one day see...equality.  I want our client's philanthropic capital to accelerate
change by investing in more women and people of color from asset managers to
entrepreneurs as we can once again be fully functioning Black communities fostering
positive progress before we were derailed various times while building Black Wall Street
wherein my Black ancestors owned homes and the dollar turned over various times in our
community because we also owned businesses.  Knowing this history and learning how my
Black community fought for our freedom, social and economic equality continues to
motivate me each day.  What also motivates me is working to uplift anyone who is
underrepresented, mistreated, underestimated, and overlooked.  I shall lift as I climb while
mentoring because after returning from listening tours but also living my truth while still in
the community, I have great humility but I've also got something to say...because of them we
can.

Based on your experience, what are the barriers to equity in the sustainable finance
industry?

● I believe private equity and venture capital especially play an important role in finance and
the overall startup ecosystem.  We need to develop awareness of what is needed to
accelerate change and deploy the resources in a new way outside of providing grants and
scholarships, for example.  On an investment portfolio level for every institution, we need all
stakeholders at the table because the knowledge and networks held across the ecosystem
will spark meaningful, race equity-focused deployment of philanthropic capital to economic
equity strategies.

What do you see as the future for black professionals in this industry?
● Black women are our fastest growing community of entrepreneurs and Black professionals

are going places of power and influence as there's a rising tide of Black CEOs and presidents
at various nonprofit, community foundations and other major institutions.  One should
attend conferences hosted by the Intentional Endowment Network to see its membership
and trustees sitting on various boards to include university endowments.  Another great
example would be to attend ABFE.org as their annual conference highlights hundreds of
Black professionals at major institutions across the U.S.

● I have spent my entire career in corporate America and if HR professionals were to work
with leadership and/or have the fortitude to create a fair hiring process/policies, conduct
pay audits to ensure Black professionals and women receive fair and equal pay, including a
path to promotion to learn and demonstrate new skills, there would be no question
regarding the lack of talent or one's inability to find experienced and specialized Black
professionals in various sectors of the job market.  I want to see more Black entrepreneurs,
operators, and product market specialists in venture capital and private equity.



What can non-Black colleagues do to be better allies?
● Non-Black colleagues need to hire faculty that reflects our growing and diverse population,

create programs that capture the interest of Black students, create a sense of belonging on
campus, and develop a strategic plan to address the particular needs of Black students to better
attract, support and retain this student base, AND CHECK IN WITH THEM!  No student should be
left on their own after you've recruited them for there may be little to no allegiance to that
institution once they leave.  However, Black professionals are very philanthropic.  COVID taught
us that many educational institutions in fact could address the immediate needs of our Black
student base by reappropriating funds to address the urgent needs of our students.

● If we support Black students to include hiring diverse asset money managers to manage the
asset of university endowments, we could see an increase Black college donors and even better
returns due to what could be an intelligently diversified portfolio.  This last point goes back to
HR professionals and corporate leadership ensuring there's a path for Black professionals to
develop skills needed to become tomorrow's leaders and specialists.

What would you say to a young black student to encourage him/her/them to consider a career
in sustainable finance?

● There will be seasons where you will learn, earn, and return to finally align your talent and
interests with something that does not feel like work but is impactful; aim for that!


