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Revenue Estimating Conference Finds 

Iowa’s Economy, Tax Collections Strong 
 

Iowa’s economy remains strong, generating higher state tax collections, according to the state’s Revenue Estimating 

Conference.  The three-member panel held its annual spring meeting last Friday, revising the revenue estimate for 

Fiscal Year 2023 (current fiscal year) and Fiscal Year 2024 (budget we will be working on) and setting an initial 

estimate for Fiscal Year 2025.   

 

As has been the case since they set their initial forecast in December 2021, the panel again raised the revenue 

projection for Fiscal Year 2023.  This time, they increased the forecast for the General Fund to bring in to $9.7504 

billion.  That is a $135 million increase over their forecast made in the meeting in December of 2022.  When compared 

to Fiscal Year 2022, revenue would be down 0.5 percent.  The reason state revenue would be lower is the 

implementation of the tax cuts passed during the 2022 session, which went into effect on January 1.  LSA has 

projected that the tax cuts will return $575 million to Iowa taxpayers in FY 2023. 

 

As a reminder, the FY 2023 budget was built after the Revenue Estimating Conference met last March and projected 

revenue for the year then was $9.1879 billion.  Over the past year, the panel’s estimate for FY 2023 has risen by 

$562.5 million. 

 

For Fiscal Year 2024, the panel’s estimate for General Fund revenue has been raised to $9.6503 billion.  This is an 

increase of $24.8 million over December’s official projection.   When compared to the new forecast for Fiscal Year 

2023, state revenue would decline by 1.0 percent.  As with the FY 2023 estimate, the 2022 tax cuts have been factored 

into the forecast.  They will return an additional $450 million to Iowa taxpayers in FY 2024.   

 

For Fiscal Year 2025 (budget which will be passed in the 2024 legislative session) the REC’s initial forecast for 

General Fund revenue is $9.7413 billion.  This would be an increase of $91 million or 0.9 percent over the FY 2024 

forecast. 

 

Why are these numbers as high as they are, even with the implementation of the 2022 tax cuts?  Iowa’s economy 

remains strong, as retail sales remain above pre-Pandemic levels.  The state’s employment figures in February 

surpassed the pre-Pandemic high.  All three major sources of tax revenue – personal income tax, sales and use tax, and 

corporate income tax – are running higher than last year’s levels.  And that is with implementation of the tax cut 

starting on January 1. 

 

The positive impact of the tax cuts on Iowa’s economy is already being felt.  According to the Department of 

Management, the average retiree in Iowa will have an additional $3500 in their pockets this year thanks to the 

elimination of tax on pension income and the higher Social Security COLA.  That’s a big help to seniors being hit hard 

by the persistent inflation continuing to grip the national economy. 
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The Revenue Estimating Conference also revised their estimates for the Rebuild Iowa Infrastructure Fund.  For Fiscal 

Year 2023, gaming tax revenue is now projected to come in at $335 million.  This is an increase of $17.4 million from 

December’s numbers.  And for the new budget year, gaming revenue is now expected to be $312 million in FY 

2024.  This is an increase of $26.2 million over the December figures.    

 

(Contact:  Brad Trow 1-3471) 

 

Agriculture 

 

House Passes Statewide Food Inspection Fee Measure 
 

On Wednesday, March 15, 2022, the Iowa House passed House File 661 by a bipartisan vote.  House File 661 provides 

for county-wide food inspection licenses for food sold at farmer’s markets statewide. 

 

Currently, vendors have to pay multiple such fees in each of the counties they sold such products at farmers’ markets 

or at different temporary food establishment locations.  The bill was amended by the House to make two notable 

changes to the bill.  The first change adds ‘made to order food’ provisions to existing ‘homemade food item’ code 

verbiage.  ‘Made to order food’ includes all of the following—(a) regularly prepared, promptly served, delivered, or 

otherwise provided to a consumer immediately upon order and (b) is intended for immediate consumption.  

 

The second change creates a lower food processing plant annual license fee of $75 per year for a food processing 

plants with annual sales of less than $50,000. Those plants currently pay $150 that is assessed on food processing plant 

with sales below $200,000. 

 

IDALS Announces Partnership to Expand Conservation Network 
 

On Wednesday, March 8, 2023, the Iowa Department of Agriculture and Land Stewardship (IDALS) issued a press 

release which announced a new partnership to expand the network of conservation agronomists working with Iowa 

farmers and landowners across the state.  Conservation agronomists are professionals who assist farmers with 

agronomic production decisions while also providing expertise about incorporating conservation and water quality 

practices onto their land.   

 

Enhancements to the existing network will: 

• Strengthen the coordination and project development between conservation agronomists, ag retailers, watershed 

coordinators and other conservation professionals to increase the adoption of practices. 

• Connect farmers and landowners with technical and financial assistance to install priority in-field (cover crops, 

reduced tillage, etc.) practices and edge-of-field (saturated buffers, bioreactors, oxbows, water quality wetlands, 

etc.) practices. 

• Continue to grow ag retail engagement in conservation and nutrient reduction practices to supplement agronomic 

and production expertise. 

• Emphasize outreach efforts and highlight opportunities for individuals within priority watersheds to participate, 

especially with more dedicated water funding being made available. 

• Support the implementation of practices that will lead to an estimated reduction of 2 million pounds of nitrogen 

and 57,000 pounds of phosphorus. 

 

The eight priority watersheds include the North Raccoon River, Boone River, Floyd River, East and West Nishnabotna 

Rivers, Turkey River, Middle Cedar River, South Skunk River and Skunk River.  IDALS ‘ funding for this partnership 

is in place through September 30, 2026. 

 

 (Contact: Lew Olson 1-3096)) 
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Economic Growth 

 

Have a Cybersecurity Program? Get an Affirmative Defense! 
 

House File 553 passed the Iowa House this week. The bill creates an affirmative defense for covered entities in the 

case of a data breach. For purposes of the bill a covered entity means a business that accesses, receives, stores, etc. data 

and information in or outside this state.  

 

What is an affirmative defense and why would a business want one? It is sort of like a get out of jail free card—but 

with some prerequisites. An affirmative defense to a civil lawsuit is something, that if proven by the defendant, defeats 

or mitigates the legal consequences of the defendant's behavior.  

 

How will a covered entity who experiences a data breach claim this affirmative defense if someone who is aggrieved 

by a data breach sues? House File 553 provides that a covered entity wanting to assert an affirmative defense must 

create, maintain, and comply with a written cybersecurity program that contains administrative, technical, operational, 

and physical safeguards for the protection of personal information and restricted information. If the covered entity 

satisfies all requirements, they are entitled to an affirmative defense to any cause of action in tort related to a data 

breach concerning personal information or restricted information.   

 

The bill will now go to the Senate for further consideration.  

 

(Contact:  Kristi Kious, 2-5290) 

 

Education  

 

Board of Regents Releases Statement on Controversial Diversity, Equity, 

and Inclusion Programs  
 

On Tuesday, March 14th, Board of Regents President Michael Richards issued the following statement: 

 

Over the next few months, the Board of Regents will initiate a comprehensive study and review of all 

Diversity, Equity and Inclusion (DEI) programs and efforts at the University of Iowa, Iowa State University 

and the University of Northern Iowa. 

 

I am appointing Regents Barker, Lindenmayer and Rouse to lead the study. This working group will report 

their findings and any recommendations back to the full Board. 

 

As a result, I am directing Iowa’s three public universities to pause the implementation of any new DEI 

programs until the study is completed. 

 

This comes as a response to HF 616 which prohibits state money being used to fund Diversity, Equity, and Inclusion 

offices and positions. The bill is sponsored by Representative Taylor Collins of Mediapolis. Representative Collins 

told reporters Tuesday he still hopes to advance the bill. He argued that DEI offices are "being used to drive a certain 

political agenda." 

 

"While I appreciate the regents taking this issue seriously, as many Iowans have, I think that we still need to move this 

legislation forward to continue to dismantle these bureaucracies and make sure this taxpayer money is actually being 

used for the true benefit of students," Collins said. 
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Iowa’s public universities excel when they are focused on their mission to promote the search for truth and knowledge 

while maintaining academic freedom and integrity.  Currently taxpayer funded DEI bureaucracies exist at the 

University of Iowa, Iowa State University and the University of Northern Iowa.  These bureaucracies can be described, 

without exaggeration, as administratively enforced political activists teaching ideological conformity to left wing 

dogma.  Employees and students are bombarded with a constant stream of ideological emails, trainings, and 

programming.  Students are required to take a certain amount of credits in DEI to graduate.  DEI teams intentionally 

move away from traditional values such as colorblindness, equality and merit. 

 

The intent of HF 616 is easily understood if one imagines what the reaction would be if the opposite was happening.  

What if the University of Iowa, Iowa State University and the University of Northern Iowa all built internal 

bureaucracies funded with taxpayer dollars to teach conservative political values, enforce conservative political litmus 

tests for hiring and publicly shamed students and faculty who violate conservative principles? 

The answer is, of course, no.  Iowans want their universities to be politically neutral in their pursuit of truth and 

knowledge.   

 

DEI bureaucrats teach that society is divided into oppressors and oppressed along lines of identity groups like race, 

gender, sexuality, etc.  Government and other institutions enforce this power dynamic.  The oppressors, or those with 

privilege, are blind to these unjust systems of power and therefore need to defer to the lived experience of the 

oppressed, or marginalized, to dismantle these systems.  DEI bureaucrats exist to do just that.  They teach that the 

oppressive system can only be “fixed” by dismantling the institutions which wield this unjust power by making 

diversity, equity and inclusion a part of everything the institution does. 

 

Here’s the catch – diversity, equity and inclusion do not mean the same thing to normal Iowans as it does to the DEI 

enforcement teams.  The substack Wokal Distance, defines it this way: 

 

“Diversity is not merely making sure that various viewpoints are represented. Equity is not making sure everyone is 

treated equally. Inclusion is not making sure that people are not unjustly excluded.” 

 

Diversity has nothing to do with diversity of viewpoint, opinion or knowledge.  It exclusively has to with diversity of 

race, gender and sexuality, etc.  It does not seek a level playing field, it seeks to elevate a single point of view.  That 

point of view, which it defines as the only correct point of view, is one held by people who are members of 

marginalized groups defined by race, gender, sexuality, etc.  As long as those marginalized people adhere to a certain 

point of view. 

 

Equity is not the same as equality.  Equality means two people are treated equally regardless of race, gender, sexuality, 

etc.  Equity means legally and socially adjusting outcomes so all people have the same outcomes regardless of hard 

work, intelligence, competence, adherence to laws, etc.  That means certain identity groups, the oppressed, are given 

more privileges to enforce equity of outcome. 

 

Inclusion does not mean a welcoming environment for everyone.  It means a welcoming environment for certain 

identity groups and a hostile exclusionary environment for identity groups DEI bureaucrats label oppressors.  In 

practice, this means DEI bureaucrats actively silence individuals, viewpoints and material that might support values 

such as merit, freedom of speech and colorblindness.   

 

Why is this detrimental?  DEI actively undermines merit and colorblindess.  Individuals are not rewarded for hard 

work or accomplishment or knowledge.  They are rewarded based on their identities.  

  

Jonathan Haidt is a social psychologist and co-author of The Coddling of the American Mind: How Good Intentions 

and Bad Ideas are Setting up a Generation for Failure.  In a recent essay he points out an additional negative to DEI.  

He writes that the principles of DEI teach students to think with emotion instead of reason and logic.  He notes that the 

culture of DEI encourages students, as noted in the March 14th  New York Post, “to dwell on slights, engage in (literal) 

black and white thinking and prioritize their emotions.  Instead of being taught to overcome traumatic experiences, 

negative thoughts and emotional instability, students are encouraged to dwell on them and even to base their identities 

on them.” 
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The article continues, “When victimhood is a source of prestige, there’s no incentive to get better. And when students 

are told their weaknesses provide an excuse to bully others, expect more bullying — and more weaknesses.” 

 

While it is encouraging that the Board of Regents is admitting DEI is a problem on campus, it is not enough.  House 

File 616 is just a first step towards dismantling divisive diversity, equity and inclusion bureaucracies which operate as 

ideological enforcement divisions on university campuses. 

 

 (Contact: Kristin Rozeboom 1-3015, Jeff Mitchell 1-5137) 

 

Health and Human Services 

 

Supporting Foster Parents 
 

The Iowa House recently passed House File 584 unanimously to support Iowa’s foster parents. This bill comes from a 

group of foster parents that have worked tirelessly with the Iowa Department of Health and Human Services to make 

changes for the better for Iowa’s children. Foster parents provide a caring home to children that have been taken away 

from everything they know.  

 

This bill establishes requirements of DHHS in communicating with foster parents, including visitation, case 

permanency plans, IEPs, medical appointments, legal history, removal of a child, investigations, and making 

complaints. It is the best interest of the child that foster parents have all the information available to help provide a 

supportive home environment. The bill is now being considered in the Senate. For the last 3 years, over 13,000 

children were in the child welfare system in Iowa, with over 4,000 in the care of a foster parent.  

 

 
(Contact: Natalie Ginty 5-2063) 

 

Judiciary  

 

Privacy for our Children, Please 
 

Parents across Iowa have contacted members of the legislature concerned about the privacy of their children in school. 

There have been a significant number of reports of biological males using female changing rooms, bathrooms and at 
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least one instance of female students forced to share a hotel room with a biological male on school trip. Violating the 

privacy of these boys and girls not only hurts them but also places them in a position that no child should have to 

navigate. Senate File 482 ensures that children are not forced to share a space with a person of the opposite sex while 

they are using the restroom, or changing clothes.  

 

Senate File 482 takes a simple and straightforward approach. The bill requires schools to designate bathrooms and 

changing rooms, such as locker rooms, for either boys or girls. Girls are required to use a girl’s bathroom or changing 

room and boys are required to use a boy’s bathroom or changing room. If there is any conflict or confusion, the sex 

listed on the child’s original birth certificate clarifies what facility the child shall use. These requirements also apply 

when there are extracurricular activities outside of the school building. This ensures girls and boys each have the 

privacy they should expect in a school.  

 

If a child wants greater privacy than provided by law, their parent can send a letter to the school requesting reasonable 

accommodations. A reasonable accommodation does not allow a boy to use a girl’s bathroom or vice versa but does 

allow the child access to a single occupancy restroom or changing area, or controlled use of faculty restrooms or 

changing areas.  

 

There are exceptions to the bill for parents assisting a child who cannot use the restroom or changing room by 

themselves, janitorial and maintenance staff if the room is empty, allowing access to anyone providing emergency 

medical care, and in a disaster or emergency situation where it is necessary to protect students from a threat.  

Protecting the privacy of children should be a priority for all adults. Children shouldn’t be subjected to woke and 

confusing gender ideology and should have their privacy protected in their school setting.   

 

 (Contact: Amanda Wille, 1-5230) 

  

Labor  

 

Large Growth in Labor Force and Jobs Drops Iowa Unemployment Rate to 

3.0 in January 
 

Iowa’s unemployment rate was 3.0 percent in January, down from the 3.1 percent initially announced in December. 

Meanwhile, the U.S. unemployment rate decreased to 3.4 percent. Iowa’s December unemployment rate was also 

revised to 3.0 percent. 

 

The total number of unemployed Iowans fell to 51,100 in January, down 1,200 from revised December data. The total 

number of working Iowans decreased by 500 to 1,669,900, although it remains 10,800 above January 2022. 

An increase of 8,300 jobs to start the year helped Iowa achieve a 68.1 percent labor force participation rate in January. 

The labor force participation rate was down slightly from a revised December rate of 68.2 percent, but up from the 

previously announced labor force participation rate of 67.6 percent and remains near the highest level Iowa has seen 

since the beginning of the COVID-19 pandemic. 

 

“The significant increases in both the number of Iowans with jobs and the number of people rejoining the labor force 

are very positive signs,” said Beth Townsend, Director of Iowa Workforce Development. “Iowa has worked hard over 

the last year to make it easier to connect Iowans with open jobs, including adding one-on-one assistance through our 

Reemployment Case Management program from the first week of unemployment. Decreasing the amount of time 

between jobs helps working Iowans and our employers who are looking for hardworking new employees. This is the 

engine that helps fuel our economy.” 

 

The last five years of monthly labor force data (2018-2022) recently were revised as part of a required review by the 

U.S. Department of Labor, Bureau of Labor Statistics. This “benchmarking” is the annual process of re-estimating 

statistics as more complete data becomes available, such as updated data from the U.S. Census Bureau. Prior-year 
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estimates for the Current Employment Statistics (CES) and Local Area Unemployment Statistics (LAUS) programs – 

key statistical measures of employment – are benchmarked annually. Revised data are incorporated in January 

employment statistics when they are released each March. 

 

Seasonally Adjusted Nonfarm Employment 

Iowa’s establishments added 8,300 jobs to begin the year, raising total nonfarm employment to an all-time high of 

1,591,300 jobs. This monthly gain is sizable and largely the result of goods-producing industries bolstering staffing 

levels in January. Combined, goods-producers added 5,400 jobs and private service industries advanced by 2,300 jobs. 

Government increased slightly (+600) thanks to hiring in state government education. 

 

Construction added the most jobs in January (+3,900), a sizable increase that may evidence that workers in this 

industry are increasingly working later into the year. The increase pushed construction to its highest-so-far 

employment level in Iowa at 86,200 jobs. Manufacturing rose again in January (+1,400). Gains were generally within 

nondurable goods shops and concentrated within food manufacturing and animal slaughtering and processing. Other 

increases included health care and social assistance (+1,300). Alternatively, job losses were smaller in magnitude and 

concentrated in administrative support and waste management (-900). 

 

Annually, Iowa firms have added 38,200 jobs to their payrolls over the past twelve months. Substantial gains have 

been in leisure and hospitality (+8,400) as more firms return to pre-COVID operating levels. Private education has also 

grown substantially over the past twelve months (+6,000) as most institutions are back to in-person learning in some 

capacity. Other gains included construction (+5,900) and health care and social assistance (+5,700).  Those sectors 

showing weakness since last year include administrative support and waste management (-2,200) and transportation, 

warehousing, and utilities (-1,000). 
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(Info from Iowa Workforce Development) 

 

(Contact: Kristin Rozeboom 1-3015) 

 

Local Government  

 

Volunteer EMS and Firefighters  
 

In Iowa, over 80% of firefighting departments are volunteer departments. Iowans rely on the over 269 volunteer 

departments to protect their lives and property. Across Iowa we have seen an increased need for volunteer emergency 

medical care providers and firefighters. Rural communities in Iowa have for years seen a continued rise in need for 

volunteers. As Iowans have faced the challenges of natural disasters, a pandemic, and the continued retirement of their 

local volunteer first responders. 

 

Iowans have sacrificed and volunteered to ensure that fellow Iowans are taken care of. Volunteer emergency medical 

care providers, firefighters, and reserve peace officers work diligently to assist their communities in time of needs. 

These volunteers are often first on the scene to provide medical care, fight fires, and during the pandemic to help 

distribute PPE supplies in their communities.   

 

One way to commit to improving Emergency Medical Services throughout the state is to authorize municipalities, 

counties, townships, or agencies to implement length of service agreement awards as described in 457(e)(11) of the 

Internal Revenue Code for volunteer firefighters and emergency medical care providers. The House of Representative 

has again unanimously passed legislation to create a grant program to allow municipalities to provide an award to 

volunteer firefighters, emergency medical care providers, and reserve peace officers. The grant would provide up to $1 

for $1 match in funding for municipalities that have established the award with funds being offered by the Iowa 

Lottery Authority. 

 

Authorizing local governments to establish these incredibly useful programs if they chose to, can give control to local 

governments to provide incentives for volunteers in communities in need of emergency services provided by these 

selfless volunteers. The bill has been received in the Senate where it has a companion bill.  

 

(Contact: Jason Covey 1-3626 

 

Natural Resources  

 

DNR Announces Trout Stocking in Northeast Iowa Streams  
  

On Tuesday, March 14, 2023, the Iowa Department of Natural Resources (DNR) issued a press release in which 

announced the popular trout stream stocking season starts on April 3, 2023.  A list of the streams can be found here 
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DNR trout fishing webpage.  The DNR Trout Program offers Iowa anglers a variety of trout fishing Funding to support 

the trout stocking program comes from the sale of hunting and fishing licenses and trout fees.   

 

DNR Touts Discounted Trees Available at Distribution Events this Spring 
  

On Tuesday, March 14, 2023, the Iowa Department of Natural Resources (DNR announced that DNR, through a 

partnership with Alliant Energy and the USDA Forest Service, is offering a mixture of hardwoods, low-growing 

ornamental and evergreen tree species for $25 each.  Alliant Energy customers can purchase up to two trees to be 

picked up at the following locations: 

• April 13, 4:30-6:30 p.m., Pinicon Ridge Park (4729 Horseshoe Falls Road, Central City) 

• April 27, 4:30-6:30 p.m., Calkins Nature Area (18335 135th St, Iowa Falls) 

• May 4, 4:30-6:30 p.m., Q Pond City Park (1111 West Clay St, Osceola) 

• May 25, 4:30-6:30 p.m., Lime Creek Nature Center (3501 Lime Creek Rd, Mason City) 

All Iowa residents can purchase up to two trees to be picked up at Harrah's Casino, (1 Harrah's Blvd., Council Bluffs) 

on April 29, from 8 to 11 a.m.  To reserve tree, submit an order form, available online at-- 

www.iowadnr.gov/Conservation/Forestry/Urban-Forestry/Residential-Tree-Programs. 

 

(Contact: Lew Olson 1-3096)) 

 

State Government 

 

House Passes Overdue Legislation to Realign State Government 
 

This week the Iowa House of Representatives passed a piece of legislation that streamlines and realigns the state 

government of Iowa. It has been nearly 40 years since the organization of the state government has been evaluated and 

restructured in order to be serve Iowans. In that time the number of cabinet level departments and agencies has grown 

to 37 agencies. Within these agencies are many duplicative and redundant services that will move under appropriate 

departments to maximize the services provided to Iowans.  

 

By aligning functions and services that are similar, taxpayers will have a more straightforward process for interacting 

with the government and receiving the proper services without unnecessarily going to several agencies. One of the 

biggest changes is bringing in all licensing and regulatory services into the newly named Department of Inspections, 

Appeals, and Licenses. Currently, the licensing and management of 136 professional licenses is overseen by 11 

different state agencies. Now when contractors work on a project they will only have to coordinate with one agency in 

order to complete various inspection aspects of the project.  

 

With such an important task as moving boards, authorities, and departments into their new locations the State 

Government Committee assigned a seven-member subcommittee to review the legislation and to speak with 

departments to ensure smooth transitions and that these policy changes would work. The subcommittee then held 6 

public meetings to hear from the public and the department directors to flesh out concerns. The State Government 

Committee then considered the bill and adopted a 40-page amendment addressing concerns that were raised before and 

during found in the subcommittee process.  

  

While there was an undue amount of hyperbolic rhetoric about the size of the bill, 1513 pages, the first 880 pages 

largely dealt with the merger of the Department of Human Services and the Department of Health which has been in 

the works for over a year. The remaining changes made in the bill are not changes to services provided to Iowans, but 

moving boards and oversight to more appropriate departments in a way to make efficient use of staffing and resources. 

Above all the legislation aims to provide more streamlined access to government services for Iowans.  

http://www.iowadnr.gov/Trout?utm_medium=email&utm_source=govdelivery
https://www.iowadnr.gov/Conservation/Forestry/Urban-Forestry/Residential-Tree-Programs?utm_medium=email&utm_source=govdelivery
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The legislation, now heading to the Governor’s desk for signature, was an overdue measure to ensure that government 

is working for the taxpayers. Consolidating existing services from 37 agencies to 16 will better pool resources and 

provide stronger oversight to ensure the best service possible for Iowans.    

 

 (Contact: Jason Covey 1-3626 

 

Transportation 

 

Iowa House calls on Congress to Change Load Limits on Iowa’s Interstate 

Highways 
 

State Representatives Tuesday called on Congress to let Iowa raise the weight limits on vehicles travelling across the 

state’s interstate highways.   

 

A unanimous House adopted House Concurrent Resolution 9, which called on Congress to enact legislation to allow 

Iowa to raise the weight limits on Iowa’s interstate highways.  Federal law sets out the weight limits for vehicles on all 

interstate highways.  Section 127 of Title 23 of the United States Code says the weight limit for vehicles with five or 

more axles is 80,000 pounds.  But the law also provides a number of states exceptions to this limit. 

 

 Some of Iowa’s neighbors have received Congressional exceptions including Nebraska, whose load limit has been 

raised to 95,000 pounds.  South Dakota also was the beneficiary of Congressional action, with that state being allowed 

to have a load limit of 129,000 pounds for its interstates.   

 

The Resolution called on Congress to grant Iowa an exception to raise the weight limits to the same level as they are 

for the state’s primary road system – 96,000 pounds for a load carried on seven axles.  The resolution will be sent to 

Iowa’s Congressional delegation.  Leaders of the House Transportation Committee will also be doing personal 

outreach to the delegation to stress the need for Congressional action. 

 

(Contact: Brad Trow 1-3471) 

 

Veterans Affairs 

 

Governor Proposes Merging Veteran Responsibilities 
 

This week, the Iowa House passed Governor Reynolds legislation on state government organization. Division IX of the 

bill includes merging the responsibilities of the executive director of the Iowa Department of Veterans Affairs with the 

commandant of the Iowa Veterans Home. This will enable Iowa veterans to have one location to go to for their needs.  

 

Recently, Commandant Jacobus of the IDVA presented to the House Veterans Affairs Committee. The Department 

contains three sections to assist Iowa veterans: Veterans Benefits Bureau at Camp Dodge, the Iowa Veterans Home in 

Marshalltown, and the Iowa Veterans Cemetery in Van Meter.  

 

Commandant Jacobus presented that the Iowa Veterans Home has maintained its 5-Star Rating, providing residential 

and nursing care to Iowa veterans and spouses. There are currently 384 residents of the nursing home with over 800 

staff.  

 

The Department has made it a priority to improve communication with Iowa’s 99 County Veteran Service Officers and 

is working to build up internal capacity to provide training and assistance to ensure Iowa veterans receive the benefits 

they deserve.  
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(Contact: Natalie Ginty 5-2063) 

 

Ways & Means 

 

House Ways and Means Cuts Property Taxes for Child Care Centers 
 

This week the House Ways and Means Committee unanimously supported House Study Bill 224. The bill relates to 

property tax on commercial child care centers.  

 

Current law provides that a child care center or child care facility are commercial properties and as such are assigned a 

90 percent rollback. This means they pay property tax on 90 percent of their assessed value.  

 

House Study Bill 224 provides that for assessments years beginning January 1, 2013 and after—property that is 

primarily used as a child care center or facility—although a commercial property—will be given the same rollback as 

residential property (this year 54 percent). This will result in a huge property tax cut for these businesses.  

 

The bill provides that a person who wishes to qualify for this rollback must file an application with the assessor by July 

1 of the assessment year for which the person is first requesting the limitation on forms provided by the department of 

revenue. The license to operate as a child care center or facility must be included with the application. The person will 

not have to apply in subsequent years as along as the property is still used for this purpose.  

 

House Study Bill 224 provides that each county’s board of supervisors shall determine eligibility of applicants by 

September 1 of each year. There is a process for appealing a decision. Additionally, if a property is receiving the 

residential rollback, but no longer is being used as a child care center or facility—the taxes that would have been owed 

will have to be paid back.  

 

The bill will now move to the House floor for further consideration.  

 

 (Contact:  Kristi Kious, 2-5290) 


