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For Canadian airline pilots—we are the union for 
you.
Unifor is a union for Canadian workers. We are a 
born-and-bred Canadian union ready to fight for 
our members at any given point—we represent 
more than 315,000 members in prominent 
sectors across the country. Unifor represents 
20,000 Canadians working in the Aviation 
Industry including 1,000 pilots.
As Canada’s largest private sector union, 
representing 20 distinct sectors of the economy, 
we want you to consider us to be the shield that 
protects you and the voice that speaks up for 
you.
We fight for fair wages, work rules, safety 
regulations and respect for pilots.
The history of the labour movement in Canada 
is full of stories of Canadian workers leaving 
US-based unions, because Canadian autonomy 
gives our unions an advantage. Canadian unions, 
headquartered in Canada, understand our federal 
government and regulations. 
While alliances with unions from other countries 
are important, so is ensuring that our resources 
are directed right here at home. This is where the 
decisions about your union should be made.
Unifor has resources that are available to you in 
grievances, in campaigns, and in bargaining.

We also have incredible resources. Our fully 
staffed departments include Research, Health 
& Safely, Legal, Pensions and Benefits and 
Communications, just to name a few.
We, of course, provide every bargaining unit with 
a National Service Representative who is able 
to assist and coordinate with any of the above. 
Many of our large local unions, like Unifor Local 
2002, provide additional and complementary 
services.
Critical to this piece is our practice regarding 
member driven decision-making at the 
bargaining table. Your local and national 
representatives are there to provide expert 
advice and guidance, but decisions are 
made completely by your elected workplace 
leadership.
Unifor is not afraid of a strike deadline, or the 
power it can wield should a committee be 
prepared to use it. Our Strike and Defense Fund 
is healthy and available to all units.
If you would like to reach out to us, we’re here to 
listen. 
 
In solidarity, 

A message from 

Jerry Dias
Unifor National President 
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For Canadian pilots, the Unifor advantage is 
clear.
Unifor has fought hard for its pilots and the 
airline industry during COVID-19.
We’re a Canadian union that has tirelessly 
fought for airline workers over the last year 
by holding rallies, news conferences, lobbying 
cabinet ministers, posting news releases, and 
even paid video ads. Unifor’s political pressure is 
undeniable and valuable to us.
Our National Recovery Plan for Aviation includes 
financial support to maintain employment, a plan 
to safely reopen borders and a focus on ending 
precarious work and promoting the public good 
going forward.
Among some of the benefits we created 
specifically for pilots include the loss of license 
insurance, a program that covers members 
upwards to $750,000 in the event they lose their 
medicals and the Unifor “Red Card,” developed 
by Local 7378 to cut through the red tape and 
routes a pilot in trouble to the MEC and Unifor 
Representative that services that pilot group.
We created the Unifor Pilots Association of 
Canada. It is launched by pilots, run by pilots and 
for pilots.

We rely on your expertise as pilots, support and 
advocacy on issues that are critical to pilots, 
using our influence and resources to do that.
Within the democratic Unifor structure, you have 
the power to determine your future—a future for 
Canadian pilots.
 
In solidarity, 
 

Barret Armann 
Unifor Pilots Association of Canada 
President Local 7378

A message from 

Jerry Dias
Unifor National President 

A message from 

Barret Armann
Unifor Pilots Association 
of Canada 

https://www.unifor.org/en/take-action/campaigns/canada-needs-a-plan-aviation?v=take_action
https://www.unifor.org/en/take-action/campaigns/canada-needs-a-plan-aviation?v=take_action
https://www.facebook.com/watch/?v=773011426977099
https://www.facebook.com/watch/?v=392203485521659
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ABOUT 
UNIFOR
Unifor is Canada’s largest 
private sector union, with more 
than 315,000 members across 
the country, working in every 
major sector of the Canadian 
economy including more than 
16,000 members working in 
the air transportation sector, 
including pilots, customer service 
representatives, aircraft groomers, 
catering staff and air traffic 
controllers, to name a few. The 
union continues to push the federal 
government to act and create a plan 
to prevent the current crisis from 
collapsing the industry entirely.

Unifor brings a modern approach 
to unionism: adopting new tools, 
involving and engaging our 
members, and always looking for 
new ways to develop the role and 
approach of our union to meet the 
demands of the 21st century.

Every person of working age in 
Canada has a right to a good job 
and the benefits of economic 
progress. The union’s large 
and diverse membership (that 
includes nearly every sector of 
the economy), makes it one of 
the most representative voices 
of our national economy with 
national reach, global connections 
and interaction between multiple 
sectors to maximize our strengths.
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STRONG NEGOTIATING TEAM
Unifor’s negotiating team is led by your 
local union and made up of an experienced 
Unifor Staff Representative and supported 
by a strong team of professionals that bring 
a breadth of knowledge and experience from 
inside and outside the industry including 
legal representation, communications, 
research and economic analysis, pension 
and benefits, strike department and more. 
These supporting resources are brought in 
as needed to make sure you have a la carte 
access to the resources that suit you best. 

UNION RESOURCES
Being a member of a large and diverse 
national union such as Unifor means having 
access to many internal resources and the 
capacity to speak to legislators, employer 
associations, trade groups, media and 
regulators about the unique needs of our 
members. In short, Unifor has clout. Here’s a 
list of some of the resources available to you 
as a member of the Unifor Pilot’s Association 
of Canada. 

LOSS OF LICENSE INSURANCE
Through Unifor, pilots have the ability to 
purchase loss of license insurance that covers 
members upwards to $750,000 in the event 
they lose their medicals. Even a slight medical 
deficiency could potentially mean a pilot gets 
grounded. It takes years of hard work and 
money for air crew to get their flying license 
to become a pilot. But if they are prevented from flying because of serious injury or deterioration in 
health, this form of disability insurance can take the burden and stress away from losing their income 
during periods of loss of medical qualification and/or permanent loss of medical qualification. 
Members currently pay a nominal charge for this coverage.

UNIFOR “RED CARD”
The Red Card is a program developed by Local 7378 to easily access emergency services quickly 
and efficiently. Members, in the event of Aviation Accident or Incident Only, can simply call the 
number and a team of specialists, including the Master Executive Council, Unifor Representative and 
Unifor, mobilize to assist and provide what is needed to protect our Pilots. Your Unifor Rep will brief 
individual Locals on its use. 

https://www.lossoflicense.ca/
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QUICK REFERENCE GUIDE
The quick reference guide for Unifor pilots explains 
the numerous duty changes implemented in the last 
year and is available to individual bargaining units for 
distribution among their members. Those interested can 
contact the pilot’s association for more information.

PEER-TO-PEER PROGRAM FOR PILOTS
Unifor is in the midst of developing a peer-to-peer pilots’ 
program to help pilots struggling with addiction issues, 
such as alcohol or drug use and financial or personal 
problems.

HEALTH, VISION AND DENTAL PLANS
Having access to health and dental coverage is an 
important part of increasing the working and living 
conditions for Canadian workers. Unifor bargains 
comprehensive health, vision and dental plans with 
employers.

PENSION AND GOVERNMENT BENEFITS
All workers deserve a dignified retirement. The Pension 
and Benefits Department provides Canadian specific 
expertise in bargaining pension and benefit plans. 
Canadian pension law is substantially different from 
American law. Unifor’s pension and benefits department 
has broad and deep experience negotiating plans 
operated by the largest corporations in Canada in 
many key sectors of the economy. The department also 
supports the union’s efforts to protect and enhance the 
Canada Pension Plan, Old Age Security, Medicare and 
Employment Insurance. 

EDUCATION
Unifor’s Education Department offers programs ranging 
from one day to four weeks running in the workplace, 
in communities across the country and at our Port Elgin 
Family Education Centre. These programs are key to 
building a stronger union, envisioning the world we want 
to live in and developing the skills and strategies that will 
take us there.
To check out our Education department’s current 
programs and schedule, click here.

https://www.unifor.org/en/member-services/education
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COMMUNICATIONS
Unifor also has a robust Communications Department to keep you in the loop, and make sure that 
the rest of the country knows your story, so no bad boss gets away with mistreatment of workers.

RESEARCH
The Unifor Research Department provides information and analysis on wages, economic conditions 
and workplace issues needed for collective bargaining. The research department also provides 
analysis and economic facts for our campaigns and public presentations and delivers speedy, 
accurate, information to the local unions.

LEGAL
Our Legal Department defends and protects the interests of our members across Canada. Our 
broad practice reflects Unifor’s diverse membership. The department’s work includes labour and 
employment, equity and human rights, pensions, insolvency, administrative law, and health and 
safety. Our lawyers regularly appear before a variety of administrative tribunals and courts. We 
also contribute to legislative reform submissions and we deliver educational programs to members, 
leaders and others.
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AVIATION AND AEROSPACE SECTOR CONNECTIONS
Unifor’s large and diverse membership structure means there are important opportunities to work 
together across employment types and industries. 
Unifor represents 17,000 members in the air transportation sector including 1,000 pilots. Unifor 
members in air transportation meet together under the banner of Unifor’s Aviation Council to 
discuss challenges and opportunities in the aviation sector. 
Through the pandemic, this group came together to develop a National Recovery Plan for the 
Aviation Sector and meet with government officials as a broad representation of stakeholders 
presenting solutions together. 
Unifor’s Aerospace Council is an important ally of our pilot members and the aviation sector and 
vice versa. In the transportation and travel industry, Unifor represents people who design, build and 
maintain aircraft, fly and direct aircraft, and serve travellers on the phone, in the airport and at their 
destination hotels. This gives you unique and invaluable insight into the industry to support your 
bargaining and government relations efforts. 
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UNIFOR PILOTS ASSOCIATION 
OF CANADA 
The Unifor Pilot’s Association of Canada 
is a new organization nested inside 
Unifor and the Aviation Council and is 
designed specifically to meet the needs 
of Canada’s pilots. 
The organization may be new but the 
experience represented by the members 
is deep and the relationships are strong. 
As we move forward with this council 
there will be an opportunity to elect 
a pilots association executive and to 
develop a mandate for the organization 
including bargaining goals, public 
policy goals and other protections and 
programs specific to pilots. 
There is also ample opportunity to 
partner with other associations in 
the aviation sector as well as other 
relevant sectors in the union including 
the Aviation Council, the Aerospace 
Council Hospitality Council. Our staff 
gain valuable cross sectoral experience 
working in these different sectors that 
allows for more creativity and informed 
decision making to ensure our pilots 
have all the information they need for the 
task at hand. 
Getting involved in the Unifor Pilots 
Association of Canada is your 
opportunity to build your union from the 
ground up – with all the benefits Unifor 
has to offer and a pilots association built 
to your specifications. 
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UNIFOR ADVOCACY FOR AIR TRANSPORTATION
UNIFOR: A LEADER FOR THE AVIATION SECTOR THROUGH THE PANDEMIC
Our team sprung into action as soon as the pandemic hit, advocating for the industry. We knew 
there would be intense pressure on firms and people working in the industry on multiple fronts and 
we wanted to highlight the challenges on the horizon. 

WORK WITH OUR LOCAL UNIONS ON A REOPENING PLAN
The Aviation council, supported by Unifor staff, worked closely to develop a series of 
recommendations to the government to guide a reopening plan and, if reopening was not feasible, to 
guide government support for people working in the industry and corporations. 

“Any recovery strategy must focus on three main pillars: an updated approach 
to border controls that is rigorous, safe and reflects scientific evidence; an 
industry-specific corporate support package that ensures benefits flow through 
workers and communities and continued government support programs for 
furloughed employees until recovery is secured.”  

—Canada Needs a Plan Recovery Website

Together, we secured meetings with various levels of government to ensure politicians heard directly 
from people on the ground. 
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WE CONTINUE TO BE THERE FOR OUR MEMBERS THROUGH THIS STAGE OF THE PANDEMIC
Unifor’s efforts have not let up. Most recently, we became aware that many pilots will lose their 
CEWS support if the government doesn’t Act—either by reopening international travel or by 
extending and increasing the Canada Emergency Wage Subsidy for the hardest hit sectors, including 
air transportation. 
Our recommendations include: 

1. Extend the CEWS until December 31, 2021 for the hardest hit sectors with $595 in 
support per week for furloughed workers;

2. Increase the CEWS top-up rate for the hardest hit sectors with significant, persistent 
revenue decline to return the subsidy to 75%; and

3. Apply the CEWS executive compensation rule for publicly-traded companies to the 
entire 2021 year, not just after June 5.

The collaborative and member-driven working relationship with Local unions (MECs) has meant 
pilots’ needs are a part of every government interaction we’ve had on the topic of air transportation. 
Together with the Unifor Pilots Association of Canada and Unifor’s Aviation Council, the Union 
recently responded directly Health Canada’s Expert Advisory Panel on COVID-19 Testing and 
Screening’s Priority strategies to optimize testing and quarantine at Canada’s borders, to ensure the 
needs of our members in the aviation sector are heard and considered in Canada’s reopening plan. 



 “I have been flying for West Wind/Rise 
Air since 2007, have been represented 
by Unifor since 2011, and been President 
of Local 1604 since 2015. I can say 
without a doubt that when you are up 
against it Unifor will back you all the 
way no matter what the size of your 
Local. Over the last year our company 
has merged with a non-unionized pilot 
group and Unifor was relentless in their 
willingness to provide any help they 
could whether that be representatives, 
legal help, encouragement, and sound 
advice. There have been times where 
I could have felt alone on an island 
but at all times knowing that we have 
one of the largest Unions in Canada 
working for us has made us feel a part 
of a community. Through the pandemic 
Unifor has been directly engaging the 
Canadian government on behalf of all 
of us and continues to fight for financial 
help through this time. Heading into the 
future we know that Unifor is growing 
and will be a major part of the aviation 
community in Canada for years to 
come.”

-Dave Kent 
  President Local 1604
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“Our Unifor local 1604 has been through quite a stressful year. West Wind Aviation 
and Transwest Air merged into a single entity last year forming what is now Rise 
Air. The two pilot groups that merged were unionized and non-unionized. Therefore, 
leaving a drastically unequal work environment between the two pilot groups. This 
disparity was unacceptable to Unifor Local 1604 as the company was aggressively 
campaigning to undo everything we have built over the last decade.
We were comparatively a small local with less than 70 pilots, but we needed help and 
Unifor answered the call. A local was in trouble and they backed us with every resource 
available to them. From legal to organizing to representative support, Unifor had our 
backs with the full might of Canada’s largest union. In April 2021, a vote was held that 
reaffirmed our commitment to Unifor. An 83% majority voted to join Unifor Local 
1604.
Unifor is associated with every aspect of the Canadian aerospace industry and is 
knowledgeable with the federal regulations that govern this complex system.
After experiencing the support Unifor offered in our darkest hour I can undeniably say, 
I have never been prouder of being a Unifor member than I am today. No matter how 
small or complex the Local. Unifor HAS been and always will be there to protect our 
labour rights.”

-Captain Keith Murphy 
  Unifor Local 1604 Secretary/Treasurer - Executive Committee
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UNIFOR: A UNION COMMITTED TO YOU!
Being a part of Unifor gives pilots the legal right to bargain collectively with their employer, creating 
a climate of greater respect, dignity and the ability to make material gains to improve your standard 
of living. The Unifor Pilots Association of Canada is supported by a strong negotiating team that 
helps pilots win better job security, competitive wages and the benefits of economic progress. Being 
a part of The Association will help Canada’s pilots develop the collective influence and strength you 
deserve at the policy table and in government. 
Canada’s largest most influential union backs our thousands of members in the aviation sector, 
including over a thousand Canadian Pilots. Unifor, Jerry Dias and his team of Pilot representative’s 
petition at the highest levels to ensure our Canadian pilots’ rights are defended. We are a Canadian 
union for Canadian Pilots.
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CONTACT INFORMATION OF PILOT ORGANIZERS
Joining Unifor means becoming part of the brother and sisterhood of a diverse group of Canadian 
pilots and backed by Canada’s largest most influential union. Unifor, Jerry Dias and his team along 
with his Pilot representatives, Mike, Barret and Aviation Council representatives, petition at the 
highest levels to ensure our Canadian pilots’ rights are defended.
We are a Canadian union for Canadian Pilots.

Contact the Unifor Pilots Association of Canada here:
Telephone: 1-877-495-6551
Email: organize@unifor.org


