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Welcome to our Autumn newsletter 
 AGM and discussion on cancel culture 

and disagreeing well 19th November at 
4.30pm 

 Update from our Chair 
 Bios from the Presidential candidates 

and news of LDCF candidates 
 Two articles that discuss disagree-

ment and inclusivity & a possible con-
sequence and a divided society— a 
look at life in Northern Ireland in the 
1970s 

 Lizzie stars in Tim Farron’s Mucky 
Business podcast! 

Fringe meeting & AGM 
Sadly, Autumn Conference was cancelled 
this year,  so we were unable to hold our 
fringe meeting as planned.  So instead,  
we are holding the fringe meeting as part 
of our AGM which will be on Zoom. 
 
Date: Saturday 19th November 
Time: 4.30pm 
 
The AGM will begin with a discussion on: 
Tolerance and the ‘cancel culture’. How 
to challenge well. 
 
Followed by the business of the AGM at 
5.30pm 
 
LDCF members will receive an email invi-
tation to join the Zoom AGM. If you are not 
already a member, perhaps now would be 
a good time to join?  
Reply to this email and I will send you a 
membership form. 
 
Lizzie Jewkes Director 

From  the Chair 
This has been a troubling few months both at the centre 
of our Nation’s politics and economy and in our world at 
LDCF. Members have faced challenges to their faith 
within the party and there have been challenges 
(sometimes valid) to the rights of organisations and peo-
ple to speak at conference.  
 
We could draw parallels with the time of the prophets in 
the Old Testament, when believers faced opposition 
(Jeremiah 20), economies were in trouble (Nehemiah 5) 
and kings (no reference to our own king intended) jos-
tled for power (Daniel 11). 
 
Our troubles probably pale in comparison with some of 
these, but the impacts on individuals are the same. Op-
position to Christians holding political roles, food banks, 
a cost of living crisis and the internal crisis within our 
governing political party. 
 
We try to understand the rights and wrongs on all sides 
and steer a fair course, not always successfully. We 
have recently felt the call to speak out against injustice 
as we see it in the Party, particularly so for the member 
we are supporting over a challenge to their role won in a 
public vote. 
 
We still cannot give you any more information, but hope 
to share more news very soon. 
 
Please pray for our member, their opponents and peo-
ple within the Party machinery, who need to make hard 
decisions on this matter in the next few days and weeks. 
Please also pray for Christians in other political parties, 
who face similar challenges and for Christians and all 
politicians in the Conservative Party who have their work 
cut out in the coming months. 
 
This has all led us to scheduling a discussion before our 
AGM. We plan to discuss ‘Disagreeing well’ and will try 
to find a good way to steer this course ourselves and to 
encourage others to do the same. We should have 
some interesting speakers at the session, so please 
look out for more information. The date will be the 19th 
November at 4:30pm, followed at 5:30 by a short AGM. 
 
We are still looking for one or two more exec members 
to add challenge to our team and support our initiatives 
to grow membership and support members. We are par-
ticularly keen to find younger people to join us. 
 
I hope as an executive, we can focus again in the New 
Year on some of our ambitions as LDCF, so please join 
us on the journey in 2023. 
 
Toby Price 
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Federal Elections 
 
Elections are taking place this month to elect the Party  

President  and members of al the Federal Committees. 

There are 3 candidates for Party President 

 

 

 

Lucy Nethsingha 

Mark Pack 

Liz Webster 

 

We have asked each of them to provide a statement telling us why LDCF 

members should vote for them. Their statements are below. 

 

Lucy Nethsingha 

As Leader of Cambridgeshire County Council, and Chair of the Legal Affairs Committee in the 
EU Parliament, I have the experience to help lead our Party. 
Having led winning teams for many years, I know how tough it is to win, and that we need mes-
sages which will resonate with people across the UK.   
We must end the Westminster conspiracy of silence over the impact of Brexit on our Coun-
try.  Until we recognise the damage which Brexit has done, we will not be able to recover and 
grow.  
I have balanced being a teacher and mum with a political career, and live in a mixed race family. 
I know the barriers which stop so many from getting involved with politics.  I am determined that 
our party must do more to increase membership and get a wider range of people involved at all 
levels. 

 

Mark Pack 

As President since January 2020, I’m offering a record of action and (yes) a promise of more. 
My record: Thornhill Election Review implemented, more resources for digital and local cam-
paigning, party finances on track. My promise: continue to make our party a modern, profession-
al, inclusive organisation, winning at all levels. 
To put our values and policies into practice, we need the right organisation to help more Lib 
Dems win. We have elected politicians for media work and we have conference for policy mak-
ing. We need a President who focuses on getting our organisation right – so more Lib Dems 
win. 

 

Liz Webster 
I am writing to you to ask for your support, as I campaign to lead the much-needed change at 
the top of our party, as Federal President. 
I'm a great believer in supporting those who hold faith-based views and opinions. Under my 
leadership, I will work tirelessly to ensure members of your grouping will not face any form of 
discrimination or undue or excessive scrutiny because of your views. 
I am absolutely determined about this. I can also say that freedom of thought and expression is 
an important Liberal principal, and one I will continue to endorse. Everyone has a right to hold 
an opinion, and to express those views reasonably. 
My priorities as president are very clear. To win many more elections. To grow the organisation, 
press for voter reform, and to tell the truth about the damage caused to our society by Brexit. 



Federal Committee Elections 

 

We know of the following LDCF members 

standing for election: 

Simon McGrath - Federal Council 

Jacqueline Bell  - ALDE Delegation 

Elizabeth Jewkes - Federal Policy Commit-

tee 

Christopher Adams and Simon McGrath 

-Federal Conference Committee. 

Ballots will start to be dispatched on Tues-

day 25th October. I am sure all of these 

would appreciate a high preference vote. 

Autumn  
Nonference 

Although our Autumn Confer-
ence was cancelled, many 
Lib Dems decided that as 
their accommodation was 
non refundable or they’d al-
ready arranged to take the 
time off, to spend a few days 
in Brighton anyway myself 
among them. 
I had booked a table at a 
Moroccan restaurant for the 
annual LDCF get together 
over dinner during confer-
ence. I kept the booking and 
invited any Lib Dems  to join 
me and about 20 did. We 
had a very enjoyable even-
ing. 
 
Lizzie Jewkes 
 
 
 

Spring   
Conference 

Our exhibition stand comes 
with free passes to enable us 
to staff the stand. These 
passes give full access to 
the conference except the 
right to vote in debates.  If 
you are a member of LDCF, 
willing to help staff the stand 
and if a free pass would ena-
ble you to attend conference, 
please email Lizzie by reply-
ing to this email. We are par-
ticularly keen to help our 
younger members who 
would not otherwise be able 
to attend.  
 
Toby Price 

Tim Farron’s 
 ‘Mucky Business’ podcast 

 
Tim Farron M.P. and one of our vice presi-
dents hosts a weekly podcast on Premier 
Christian Radio. This month, one of his 
guests is our very own Director, Lizzie 
Jewkes. It was broadcast on 18th October 
and is now available as a podcast. 

Newsletter contributions 
We welcome contributions from LDCF 
members and supporters to our newslet-
ter, perhaps a poem, an article or a book 
review. Please send them to Lizzie at 
Elizabeth@ldcf.org for inclusion in the 
next newsletter 



A blog by Sam Graham, Clean 

Sheet’s Chief Operating Officer 

 

“Inclusion is for everyone, or it’s for 

no-one.” 

I like this statement. It reminds me 

that true inclusion isn’t about prioritis-

ing one group over another or only giv-

ing some voices an airing. It reminds 

me that inclusion is about – and for – 

everyone; whether you’re from a racial 

minority (like myself) 

or from a majority 

group (whatever or 

whoever that might 

be). 

But what about having the space to 

disagree? Is it possible to be inclu-

sive and have the space to disagree 

with each other? Aren’t these at 

odds…? Well, not really when you 

think about it. Inclusion is about creat-

ing a space where all are welcome. It’s 

about breaking down barriers. It’s 

about giving different people a voice 

and creating spaces where people feel 

accepted and heard. There need to be 

different opinions and approaches in 

order to address inequality. 

But inclusion doesn’t mean that we 

can’t disagree with one another and 

disagree well. 

With respect. 

With consideration for other people’s viewpoints. 

With care and compassion for another human be-

ing whilst still holding a different view. 

Without the space for people to express their 

thoughts, beliefs and values – things that they 

hold dear – how can there really be true inclu-

sion? If there is no space for discussion and the 

ability to disagree or have a different viewpoint, 

we risk dictating a set of beliefs and standards 

that we demand everyone to 

live by. 

Just pause and consider that a 

moment. Without the space for 

discussion – and the ability to 

have a different viewpoint – 

there can’t be true inclusion. We risk becoming 

dictators – demanding that everyone thinks the 

same way, accept the same standards and be-

liefs, regardless. In that reality, there is no space 

for my voice to be heard, for me to be made wel-

come. How is that inclusive?    

We might not like someone disagreeing with us 

(we all like to be agreed with!) but whether we’re 

at work, home or in society, there has got to be 

the space for others to tell us that they don’t 

agree with us and for that to be ok. Without us 

then insisting and demanding that they agree with 

us. Or vice versa. 

Without the space for disagreement, we are just 

mini dictators, fooling ourselves. 

So where does that leave us? Having the 

space to discuss and disagree (well) is the vi-

tal but often ignored ingredient, in creating 

true inclusion. Let’s be intentional about cre-

ating this space so that we really can have in-

clusion for all. 
 

If you don’t have the space for disagreement, you can’t really 
be inclusive 

Photo by Clay Banks on Unsplash 
‘We’re better when we’re united’ 

Without the space for dis-

agreement, we are just 

mini dictators, fooling 

ourselves. 



 A Divided Society 
 

What can you remember, or what have you been told about the summer of 1972? 
 
Was it "The Ashes" when England led by Ray Illingworth and Australia by Ian Chappell, tied the series 2
-2 or was it the songs of Donny Osmond and his family that claimed top ranking places in the UK 
charts? Politically, the then prime minister, Edward Heath, signed 
the Treaty of Accession for the UK to join the EEC and we looked 
forward to the six becoming nine in January 1973. 
 
I was brought up in Northern Ireland and in July of that year my 
parents took our family on holiday to Ayr in Scotland and on the 
day before we returned the events of "Bloody Friday " occurred 
when several terrorist bombs exploded in Belfast causing fatalities, 
physical injury and mental trauma. Several folk commented that it 
must be awful to have to go back to a place like that. However, 
when it is your home, your place of work and where your extended 
family is, you literally got used to it. Earlier that year the events of 
"Bloody Sunday" had claimed lives and the year as a whole was 
probably the worst in the recent troubles of 1969 to 1994/1998. 
 
So, whilst the events I have referred are amongst the most notorious, they were not isolated as each 
day through the whole period of "The Troubles" brought shootings or attempted shootings, bombings or 
attempted bombings, bomb scares, intimidation and "lesser crimes" that contributed negatively to North-

ern Ireland plc and arguably to the rest of the island and to Great 
Britain. 
 
For several years, the Northern Ireland (NI) soccer team played 
their home matches in locations such as Coventry, very few con-
certs took place in any location throughout the province and the 
economy was depressed as cinemas, theatres and restaurants 
would not have had significant numbers of customers in the eve-
nings. Churches too were affected as young peoples' organisa-
tions in certain localities were literally unsafe to travel to. 
 
Armed police and soldiers patrolled the streets and the centre of 
Belfast was surrounded by steel gates with all pedestrians, driv-
ers and vehicles searched before being allowed to enter the Cen-
tral Business District. 
 
There were housing areas in most areas that became almost ex-
clusively Catholic or Protestant, and with schools being segregat-
ed along denominational lines it was often not until one went to a 
third level college or university or started work that some degree 
of mixing occurred on a regular basis. 
 
Therefore, the conditions existed for mutual misunderstanding 
and mistrust. That is not to say that there were not examples of 
friendship and solidarity between individuals, families and com-
munities, it is simply that they were not the norm and that whilst 
most of the population went about their daily lives as elsewhere 

in the British Isles, there was always a certain amount of fear and concern in the background, that you, 
or your family could be caught up in an "an incident". 
 
The reasons for this state of affairs could be traced back one hundred years, (the partition of Ireland), 
around four hundred years (the Plantation of Ulster) or to the 1160's and 1170's when the Anglo Nor-
mans, under the leadership of de Clare or "Strongbow", came as mercenaries to aid the King of Munster 
in his struggles against his enemies, but it is a situation that needed to be attended to and still requires 
on-going attention to achieve the full implementation of the provisions of the 1998 Good Friday Agree-
ment. The three strands of which were internal relations within NI, the relationship between both juris-
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dictions on the island of Ireland and the relationships between all parts of the British Isles. 
 
Since 1998 life in Northern Ireland has changed for the better as the days are not punctuated with ter-
rorist incidents and policies and practices are in place to ensure a fairer society for all in terms of educa-
tional opportunity and employment. The term "A Protestant Parliament for a Protestant People" which 
was applied by some to the original Stormont Parliament has been replaced with the current power 
sharing assembly that in the words of Lord (David) Trimble is, "A pluralist assembly for a pluralist peo-
ple", but as you will know the current disagreements over the Northern Ireland Protocol means that the 
work which put the Good Friday Agreement in place has still to be completed. 
 
What were churches and clergy doing to deal with this "religious" problem? Were they to be part of the 

issue, or part of the solution? 
 
Returning to 1972, on that July Friday a minister of the Presbyterian 
Church in Ireland was returning home to his wife and young son. 
Ken Newell had attended Queen's University, Belfast, Union Theo-
logical College, Belfast, Cambridge University and following his ordi-
nation and assistantship in a church in Co.Down was preparing for a 
three year stint teaching in a reformed theological college in Indone-
sia. On his way home he was delayed by the disruption caused by 
the bombings and he audibly asked God why was he not staying to 
help sort out the appalling tragedy that had unfolded. 
 
As the years went by in Indonesia several significant events took 
place. The students from the reformed and catholic theological col-
leges found themselves on the same beach after Sunday worship 
and from these social contacts there developed aspects of shared 
theological education. A friendship with a missionary priest from 
Dundalk in the Republic of Ireland developed and the seeds were 
sown in his mind that these contacts needed to be developed on the 
island of Ireland. 
 
Over the period since the family's return to NI and his ministry at 
Fitzroy Presbyterian this reconciliatory work has grown from small 
beginnings to much more substantive contacts that have widened 

into the community with clergy from differing denominations seeking to find meaningful ways for they 
and their parishioners or congregations to work together to understand one another better and to build a 
better future for all. 
 
This aspect of his ministry has inspired other clergy and their parishes/congregations to do likewise, 
which in turn has given some politicians and other community leaders the encouragement and example 
to do so as well. In his book, "Captured by a Vision", which was published in 2016, Ken sets out in detail 
his own work and that of others on this journey towards a better future.  

This account is a much abbreviated version of what life could be like in Northern Ireland in the period 
from 1969 until the ceasefires and political developments of the 1990's. It is hoped that it gives an indi-
cation of the realities and importantly the possibilities 
of a better future for everyone by providing a stable 
society in which there is increased opportunity and po-
tential for those leaving school and graduating from 
university so that the most talented and capable re-
main or return to bring about intelligently led govern-
ment, economic development and a better life for all as 
currently around 66% of third level students from NI 
who study elsewhere in the British Isles are not likely 
to find their future there. That has implications for the 
whole of society. (2021 Pivotal Report) 

Submitted by a LDCF member in N.I. 
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