
I am incredibly proud of how YL is already an accepting and
affirming organisation for disabled people. It remains one of the
few places where I feel wholly accepted for who I am, no
questions asked. It would be an honour to represent our
community and keep YL as a disability-inclusive organisation.

Benefit With Ben

I’m 18 and am just starting studying
History and Politics at Lancaster
University. I am autistic, and I also
have ADHD and Prosopagnosia
(difficulties with recognising faces).

In February this year, I finally
took action, by writing and
passing ‘Education for Everyone:
Resolving the SEN Crisis’ at YL
Conference. Disability in
education is an issue very close
to my heart, so passing this
policy was one of my proudest
achievements ever.

About Me: Conference
Accessibility

Disability Inclusion
Policy

Promoting Acceptance and
Inclusion

Work alongside Events Committee
and other Diversity Committee
members to ensure conference is
physically accessible and that all
events are run with an inclusive
mindset.

Co-operate with Policy
Committee to look into areas
where disability rights policy is
lacking and lobby for the
creation of a working group if
necessary.

I will endorse a move to publishing more material internally and externally
about inclusion and disability rights, such as during Disability Pride Month
and material  promoting the use of PTs and inclusive language in Forum and
on social media.



Benefit with Ben

About me: I’m 18 and am just starting studying History and Politics at
Lancaster University. I am autistic, and I also have ADHD and
Prosopagnosia (difficulties with recognising faces).

In February this year, I finally took action, by writing and passing
‘Education for Everyone: Resolving the SEN Crisis’ at YL Conference.
Disability in education is an issue very close to my heart, so passing
this policy was one of my proudest achievements ever.

Conference accessibility: Work alongside Events Committee and other
Diversity Committee members to ensure conference is physically
accessible and that all events are run with an inclusive mindset.

Disability inclusion policy: Co-operate with Policy Committee to look
into areas where disability rights policy is lacking and lobby for the
creation of a working group if necessary.

 Promote acceptance and inclusion: I will endorse a move to
publishing more material internally and externally about inclusion and
disability rights, such as during Disability Pride Month and material
promoting the use of PTs and inclusive language in Forum and on
social media.

I am incredibly proud of how YL is already an accepting and affirming
organisation for disabled people. It remains one of the few places
where I feel wholly accepted for who I am, no questions asked. It
would be an honour to represent our community and keep YL as a
disability-inclusive organisation.


