
 

 

 
 

NURSE PRACTITIONER – Part-Time 
Salary, work schedule by negotiation 

 

 
Position Report to: Manager – Wellbeing Services  
Direct Reports:   Nil 
Date:   October 2022 
 

Meridian Wellbeing Services is Canberra’s Centre of Excellence in the healthcare needs of LGBTIQA+ people, people 
living with HIV or impacted by HIV, sex workers and men who have sex with men.  

 

We are looking for a suitably qualified, empathic and inclusive Nurse Practitioner interested in working to strengthen 
the medical and healthcare support for our communities.    

 

The successful candidate will provide Nurse Practitioner services 1-day / week within a limited scope of practice 
tailored to our community needs: 

 

• Gender affirming care and support  

• Mental health support  

• Sexual health testing, treatment and prevention 

• S100 prescribing including PEP 

• Preventative health care 

• Chronic disease management 

 

Meridian will provide mentoring and professional development support to interested practitioners who are willing to 
develop their skills in working with LGBTIQA+ communities, people living with HIV or impacted by HIV, sex workers 
and men who have sex with men.  

 

We will also support the successful candidate to become an S100 prescriber if they are not already. 

 

Ultimately, we aim to significantly reduce the barriers our communities face in accessing primary health care services 
so we can contribute to their sustained health, wellbeing and resilience. 



 

 

Position Responsibilities 
 
Provision of medical services 
 

• Provide high-quality medical services to Meridian’s communities of LGBTIQA+ persons, people living with HIV 
or impacted by HIV, sex workers and men who have sex with men. 

• Employ a person-centred, culturally safe, resilience-based and affirming framework to medical interventions 

• Maintain up to date knowledge, standards and practices in sexual health, HIV medicine and transgender and 
gender diverse (TGD) health in keeping with the service’s focus on these areas. 

• Identify and respond to the key healthcare issues for Meridian’s communities as they emerge and evolve 

• Maintain an understanding of the intersectionality of case presentations in a systemic context with a view to 
providing co-ordinated, holistic and wrap-around care. 

 
Referral and Collaboration 

• Promote and support client access to Meridian’s existing peer-based support services and assist in sourcing 
pathways for external referral.  

• Work within a multi-disciplinary team through engagement with and contribution to case-management 
meetings. 

 

Registration and Compliance 
 

• Strictly adhere to the ethical and professional standards and requirements of the registering body. 

• Maintain high clinical standards in keeping with community accepted standards of care. 
 

Skills, Knowledge, Experience and Key Attributes (Selection Criteria) 
 
Mandatory Qualifications 
 

• A tertiary qualification enabling eligibility for registration with AHPRA. 

• Registration with the Nursing and Midwifery Board of Australia 

• Be an S100 prescriber for HIV medication, in the process of undertaking this training, or commit to 
undertaking this training. 

• Hold current provider status with the Health Insurance Commission and an unrestricted Working with 
Vulnerable People registration in the ACT (or the ability to obtain WWVP registration). 

 

General 

 

• Experience providing culturally safe medical services to LGBTIQA+ persons, people living with HIV or impacted 
by HIV, sex workers and men who have sex with men. 

• Excellent communication skills and ability to establish rapport with a diverse patient with intersectional 
identities. 

• Knowledge of standards and practices in sexual health and HIV medicine and gender affirming care in keeping 
with the service’s focus on these areas. 

• Knowledge and understanding of sexual health and gender affirming care pathways as they relate to primary 
health, mental health, community and private services and other local health systems. 



 

• Proficient with use of computer software including Windows, Microsoft Office applications and patient 
records management platforms such as Best Practice. 

 

Sexual Health 

 

• Experience providing safe and sensitive medical services to Meridian’s communities including access and 
education regarding S100 prescribing, Pre-Exposure Prophylaxis (PrEP) and PEP, STI screening, testing, 
diagnosis and treatment 

• Experience educating patients about sexual health, sex positivity and safe sex practices including informed 
consent and STI transmission 

 

Gender Affirming Care 

 

• Experience providing medical services for the TGD community including sexual health, hormone management, 
vaccinations, preventative health care and chronic disease management. 

• Knowledge of the growing body of evidence that highlights significant improvement in the mental health of 
TGD people in response to gender-affirming medical and other allied health services. 

• Willingness to work within the AusPATH: Australian Informed Consent Standards of Care for Gender Affirming 
Hormone Therapy and Informed Consent Protocol for the Initiation of Hormone Therapy and Hormone Therapy 
Prescribing Guidelines where clinically appropriate. 

 
Conditions of Employment 
 

• Salary will be negotiated as an hourly rate or revenue split of clinic income 

• Applicants must be Australian citizens or permanent residents 

• Employees of Meridian Incorporated must comply with all relevant workplace health and safety standards, 
policies and procedures while on site. 

  

Application Process 
 
Applicants should email the below documents to Meridian CEO, Philippa Moss at Philippa.moss@meridianact.org.au 
 

1. CV  
2. One-page cover letter outlining relevant experience and motivation for applying to the role 
3. Evidence of current registration, insurance and S100 provider status if attained 

 
Working at Meridian  

 
Meridian is a peer-led, community-based health organisation that has its origins as an AIDS Council, started in 1983 

from a grass roots response to a looming crisis.  Our vision is to build strong, connected and supportive communities 

that are free of new HIV transmission, marginalisation, discrimination and stigma. 

At Meridian, we are about celebrating diversity, strengthening community and empowering our communities to live 

their best lives.  In doing this work, we most value: 

• Respect: By honouring people’s stories, valuing our history and treating everyone with dignity. 
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• Inclusiveness: By being unbiased and fair in everything we do and consulting widely to identify where we can 
make the most difference. 

• Leadership: By motivating and inspiring others to reach the vision and mission. 

• Partnership: By knowing, supporting and collaborating with individuals, groups and organisations to strengthen 
our response to HIV and AIDS. 

• Empowerment: By supporting people to make their own informed choices. 
 
Meridian employs staff who have lived experience and use this openly, appropriately, and effectively to build 

professional relationships with the people they work with.  Lived experience is used to inform and contribute to staff 

culture and encourage community understanding and reduction of stigma and discrimination for all affected 

communities.  Lived experience includes, but is not limited to the following, people who are impacted by HIV, people 

who identify as sex, sexuality, or gender diverse and their families and allies, people who have undertaken or are 

undertaking sex work, people who have used drugs and those with mental health impacts.  

All selection is based on proven experience, qualifications and/or training and the person’s potential to undertake the 

responsibilities of the position most efficiently. As an LGBTIQA+ peer-based organisation and an HIV service agency, 

we recognise that LGBTIQA+ people and people with HIV/AIDS bring unique perspectives, skills and knowledge that 

are important to Meridian’s work. Therefore, Meridian promotes the recruitment and continued employment of 

LGBTIQA+ people and people living with HIV/AIDS. 

Meridian is a peer-led organisation that values diversity in the workplace and encourages applications from Aboriginal 

and Torres Strait Islander people and people from culturally and linguistically diverse communities. 

ORGANISATIONAL CONTRIBUTION 

• Participating effectively as a team member, including assisting other team members when required and 
contributing to the broader strategic goals of the organisation. 

• Supporting and promoting a strong work health safety culture.  

• Demonstrating a strong commitment to a culture of quality, continuous improvement, and service excellence. 

• Developing and maintaining effective relationships with internal and external stakeholders.  

• Reinforcing and promoting the principles of diversity and inclusion and modelling Meridian’s values. 

• Contributing to risk management processes. 


