
NACOLE CANDIDATE ELECTION QUESTIONNAIRE 

 

Name: Bart W. Logue 

 

1) Position Sought: Member-At-Large 

2) Geographic Location: Pacific Northwest Region 

3) Current Oversight Position and Organization: Police Ombudsman, Office of the Police 

Ombudsman, Spokane, Washington 

4) Number of Years as a NACOLE Member: 6 Years 

5) Please list Annual Conferences or training opportunities in which you have attended: 

NACOLE Annual Conference 2016, 2017, 2018, 2019, 2020 (virtual), and 2021 (virtual).  I have 

also attended numerous NACOLE webinars every year since becoming a member. 

6) Are you currently a member of the NACOLE Board?  No 

If yes, please If so, in what capacity: ____ President ____ Vice President          Board Member 

At-Large 

 

For the following questions, please respond in no more than 200 words. 

 

1.  Why do you want to serve on the NACOLE Board? 

 

I have been a member of NACOLE since 2016 when I began my work in civilian oversight of 

law enforcement.  NACOLE provided the foundation I needed as I began this work and faced the 

challenges that inevitably came up.  NACOLE stood in the gap for my office as we faced 

political challenges and egregious pushback from the police department we oversee.  However, it 

is the members of NACOLE that have provided wisdom, guidance, and moral support that have 

lifted me up and allowed me to maintain and reenergize my focus on the importance of oversight 

and police reform and its impact on individuals and communities.  I want to serve on the 

NACOLE board to give back to NACOLE and its members the very best way I can while 

surrounding myself with the very best of oversight professionals to work to expand NACOLE’s 

impact as a leading voice on issues of police/community relations, police accountability, and 
best practices in policing.  I also want to work to strengthen NACOLE’s capacity to respond to 
members facing challenges as well as avail and connect members to the wealth of expertise that 
already exists in NACOLE’s membership.   
 

 2.  What skills/experience/qualities do you bring to the NACOLE Board? 

 

I served in the United States Marine Corps for nearly 26 years as a military police officer and 

foreign area officer.  My final assignment before retirement was as an accredited diplomat to the 

Hashemite Kingdom of Jordan.  During my career, I had countless opportunities to lead and/or 

contribute to a team to accomplish whatever mission we were given.  This background has 

enhanced every bit of my work as an oversight professional.  I have an advanced knowledge of 

law enforcement and diplomacy and proven leadership in organizational development.  I serve as 

the Chair of the Board for Leadership Spokane, and have previously served on and chaired the 

board of a local non-profit.  I was also appointed this year by Governor Inslee to serve on the 

Washington State Criminal Justice Training Commission.  For any board work, the best quality 

that I can share is that I am fully committed to the work of NACOLE.  I am available and if 

elected I am committed to putting the time in and doing the work that is necessary to continue to 



move us forward.  I am tremendously motivated to serve on the Board for NACOLE, surrounded 

by preeminent professionals who care deeply about the field.   

 

3.  What challenges does NACOLE face as a rapidly growing membership organization? 

 
The first thing that comes to mind is ensuring that NACOLE is set up correctly as an 
organization to meet expectations from a broad and diverse stakeholder group and able to 
adequately respond to requests for support, either from current members or potential members.  
While it is exciting to see tremendous growth, that growth creates capacity challenges that will 
require changes to internal personnel structure.  As a non-profit, growing personnel requires 
increased revenue and member dues alone is far insufficient.   We are witnessing unprecedented 
pressures for police reform.  We need to strategically leverage these pressures to create real and 
lasting impacts and that requires proper structure. 
 
Outside of organizational capacity, rapid growth can bring about challenges in identity and 
purpose.  Inevitably, the purpose and function of NACOLE can be pulled in a multitude of 
different directions.  Originally, like-minded individuals formed NACOLE in an effort to 
promote civilian oversight and provide mutual support for practitioners.   As NACOLE has 
grown to include community activists, current and former law enforcement professionals, 
elected officials, policy advocates, academics, and others who support NACOLE’s mission and 
benefit from its programs; diverse and inclusive ideas require a robust self-examination which 
will enable a purposeful approach towards the future.  Impact grows in stages and NACOLE 
cannot do everything that may be desired in a given moment.  Maintaining and emphasizing 
identity and purpose is paramount to ensuring continued organization success.   
 

4.  How have you contributed to NACOLE’s work? 

 

I have had the opportunity to present at two different NACOLE Conferences.  I have had the 

opportunity to present to the Washington Association of Sheriff’s and Police Chiefs at their 

annual conference and I have leveraged this opportunity to discuss civilian oversight from a 

community perspective.  This has led to multiple cities/counties reaching out to discuss how to 

create an oversight organization. I have also had the opportunity to consult with the Washington 

State Attorney General’s Office on a model use of force policy as well as parameters for a use of 

force dashboard system.  As a member of the Washington State Criminal Justice Training 

Commission, I serve in the capacity of an oversight professional and I work to bring community 

perspectives to items of interest.  In every capacity, I point to NACOLE’s expertise and work to 

ensure a fluent knowledge of NACOLE’s mission.  As I greatly value relationships with fellow 

oversight practitioners, I have worked to create a small network of NACOLE professionals that 

have mentored me and offered peer support.  I have also volunteered for NACOLE’s peer to peer 

mentorship program. 

 

Please include all committees you have served on or led, as well as any other NACOLE 

volunteer efforts. 

 

Strategic Planning Committee – 3 years 

Policy Development Committee – 1 year 

Membership Support and Advocacy Committee – 2 years (Current) 

Internal Operations Committee – 1 year (Current) 



5.  Please share highlights of your background/experience in law enforcement oversight. 

 

When I arrived in 2016, the Spokane Police Department had recently completed a Collaborative 

Reform Initiative through the Department of Justice (DOJ), and their use of force policy was 

consistently championed as having the gold star stamp of approval from the DOJ.  In 2017, the 

City of Spokane had 7 officer involved shootings. I also found an online video in which the 

previous police chief stated, “We shoot a lot of people in Spokane.” While the prosecutor cleared 

the officers in all of the shootings, I continue to believe that three of those shootings could have 

been avoided.  So, I took on reforming the Spokane Police use of Force policy as one of my first 

major initiatives.  It was not an easy process, but we persevered, and the Chief created a use of 

force working group and included us in that group.  The final product included several 

progressive additions in the new policy including the sanctity of all life; de-escalation as a stand-

alone policy; and adding time, cover, and distance to tactical considerations, among others.   

 

From the beginning, our office has been severely handcuffed by collective bargaining as well as 

indifferent city officials who have had the ability to simply delay and ignore issues.  Our 

enabling legislation does not match our city charter and is full of holes through which obstacles 

can be placed. It has always been my stated goal that at a minimum, I want to endure until the 

issues are corrected so that the next person does not have to deal with these things.  As such, I 

have focused my efforts on reducing these obstacles.  An example of this is closing reports.  

Although not explicitly permitted and a report had not been written since the previous 

Ombudsman’s attempt to write a report had been grieved and struck down, I decided to write a 

closing report on Spokane complaint C19-040 as part of increasing community visibility into 

incidents of concern.  We strategically published it during public debate of a new police 

bargaining contract.  We came up with the idea of using reports to analyze incidents for policy 

and training recommendations that we have carried into our current reporting process.  In our 

initial report, we made 23 recommendations and the Chief implemented or partially implemented 

21 of the 23 recommendations.  Since the new police contract was modified to allow for closing 

reports in March 2021, the OPO has written and published 11 closing reports.  Through those 

reports, the Chief implemented or partially implemented 15 of 17 recommendations. 

 

I have also been successful in establishing proper staffing for our mandates (from 1.5 to 3.0 full-

time employees), lobbying for funding to establish an interactive online use of force dashboard 

system, and establishing a deputy position with similar oversight authority as the ombudsman.  I 

continue to work to eliminate obstacles to our mandates through legislative efforts. 

 

6.  If elected/re-elected, what would you most like to accomplish as a Board member? 

 

As a new board member, I will work hard to ensure that I am up to speed on the efforts of the 

current board and work hard to contribute in order to push current initiatives across the finish 

line.  I firmly believe that it is time to grow NACOLE’s internal structure to ensure proper 

capacity is in place to meet growing demands.  Without proper capacity, the member experience 

diminishes for everyone.  The member experience is something that I will work hard to continue 

to enhance.  Continuing to professionalize oversight is a worthy endeavor, whether it be through 

enhanced training, solidifying standards, or continuing to refine the Certified Practitioner of 

Oversight credential program.  Another strong emphasis for me will be on elevating the peer-to-



peer program.  As I work in a very small office, the mentorship and guidance that I received 

from other organizations and professionals was instrumental in any success that I can claim, and 

I would like to ensure that other offices receive similar empowerment.   

 

Police reform is about safer communities for both community members and members of our 

police departments.  If there is any way that I can influence reducing uses of force, I am all in.  

Because I get to serve in an oversight capacity, I see it when city officials or the police 

department disregard reform recommendations or simply pay them lip-service with no real action 

taken.  Those are wasted opportunities, especially if those reforms were well thought out, well 

researched, and could benefit both police officers and the community.  As such, I would like to 

see NACOLE’s influence elevated in the areas surrounding police reform and accountability; 

especially in legislative efforts. 

 

7.  Additional information for voters to consider: 

 

One of the biggest benefits by far for me in being a member of NACOLE is access to the 

expertise of those who have gone before me who have helped pave the way for the work that I 

do.  I have been very impressed by the hard work of the Board of Directors and especially 

impressed with their genuineness and willingness to assist me as an emerging Ombudsman.  Our 

office is relatively new, and I am only the second person to hold the position of Police 

Ombudsman in Spokane.  As such, I am diligently working to firmly establish the authorities of 

our office with varying success; and the expertise provided to me by others has been invaluable.  

 

My first contract was renewed by unanimous vote, with a strong show of support from the 

community.  This solidified my determination to firmly establish unquestioned authorities for 

our office to pave the way for the next person to serve in this capacity, hopefully in the far 

distant future.  Because of the assistance I received, I am interested in providing the lessons I 

have learned to others in hopes they can avoid some of the pitfalls I have faced as well as 

learning lessons from others so I may be able to avoid further pitfalls in the future. 

 

Over the last six years I have learned that civilian oversight of law enforcement requires 

endurance.  Some aspects that I thought might be difficult were not and many aspects that should 

not have been difficult began taking over.  I attended my first National Association of Civilian 

Oversight of Law Enforcement annual conference in Albuquerque, NM, and I could not wait to 

get there and learn all of the answers as to why things were so difficult.  I very quickly began to 

understand that my situation was not unique.  Certified Practitioners of Oversight were facing 

similar obstacles if not more so than I was. Police Departments were not embracing oversight 

efforts; most were pushing back hard.  Legislation was not enabling or sufficient to ensure 

mandates were possible to carry out.  Budgets were miniscule and most agencies were not staffed 

appropriately.   

 

Any strength that I have I owe to other professionals who have gone before me and were willing 

to pour into me.  It is my hope that I will be a conduit with their efforts and continue to pay it 

forward to other emerging professionals in oversight.  I believe my talents and skillsets would be 

valuable to the NACOLE Board and I stand ready to support them even if not elected.  I humbly 

ask for your vote for an at-large position on NACOLE’s Board of Directors. 


