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Introduction 

1. Kia ora koutou katoa 

2. Ko Kaunihera Wahine of Aotearoa toku iwi, ko Kate Sheppard toku rangatira, ko Gabriel 

Brettkelly ahau. 

3. Thank you for giving us this time to present the views of the National Council of Women of NZ 

on this bill.  As you can see from our written submission we warmly and unanimously support 

it.   

4. Why did all our members support it?  Sometimes we ask ourselves how something will affect 

women in a range of scenarios. This time let’s take the woman who works part time for the 

panel beater in Te Awamutu. She does the accounts, doesn't belong to a union and is the only 

woman in the workplace. 

5. We think this proposed law will be good for her.  It means she can at last be covered by 

collective bargaining and collective bargaining is good for women and productivity. 

6. Women are more likely to be low paid than men in NZ.  AUT's research which MBIE 

commissioned into low pay said that in 2015 women comprised 56% of low paid workers.  

Given that 90% of the workers who lost their jobs in 2021 due to Covid 19 were women that's 
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likely to be higher now.  So our members see Fair Pay Agreements as a way for women to 

catch up. 

7. NCWNZ members also considered that the proposed FPA legislation will be effective in the 

context of other legislation like the amended Equal Pay Act.  A FPA Act won't resolve pay 

inequity but the ratified settlement last week of the DHB Admin/clerical workers pay equity 

claim shows that the Equal Pay Act is starting to do that.   

8. I'll finish with an issue which is so important for ensuring legislation such as the Equal Pay Act 

and a future Fair Pay Agreement Act are as effective as possible - transparency. 

9. So far there has been very little public coverage of the new pay equity rates for DHB admin 

work. And no coverage of the male comparators which were used to reach that pay rate - 

Customs Officer, Fisheries Officer, Corrections Officer, Mechanical Engineer.  Ordinary women 

like the Te Awamutu panel beater's administrator need to be able to easily access these pay 

rates.  We will need an official government source to clearly tell workers the fair pay rates and 

conditions in their sectors.  The same for pay equity settlements. 

10. Thank you for giving us this time to speak with you. 

Questions 

Q: Marja Lubeck. asked if Margaret had any comment, additional to main presentation. 

A: Tena koutou katoa 

Only to emphasise the unanimous, strong NCW support for this Bill. 

Our view is that the Bill’s objectives, if implemented, monitored and resourced adequately, will 

result in improvements to women’s earnings over their working life.  

Given the current inequality in terms of women’s lifetime earnings relative to those of men, the 

shorter and fragmented working life that most women have and their generally longer life span … 

initiatives such as those in the Bill are essential if women are to achieve more economic 

independence and save for a more secure retirement.  

We believe that a multi-faceted approach to achieving fair pay is needed. Our members see the Bill 

as a significant addition to one of a number of legislative and other tools which, used together, will 

help achieve that goal for all those on low pay, but particularly for women. 

Thank you. 

Q: Jan Logie. regarding our view on mandatory requirements in the Bill.  

A: Members generally in support. 


