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Introduction 

1. The National Council of Women of New Zealand, Te Kaunihera Wāhine o Aotearoa 

(NCWNZ) is an umbrella group representing around 60 affiliated organisations and 200 

individual members. Collectively our reach is over 200,000 with many of our 

membership organisations representing all genders.  NCWNZ has 13 branches across the 

country. 

2. NCWNZ’s vision is a gender equal New Zealand and research shows we will be better off 

socially and economically if we are gender equal. Through research, discussion and 

action, NCWNZ in partnership with others, seeks to realise its vision of gender equality 

because it is a basic human right. 

3. This submission has been prepared by the NCWNZ Influence and Decision-Making Action 

Hub and the Parliamentary Watch Committee after consultation with members of 

NCWNZ. 

Summary 

4. In general, the National Council of Women supports the Aotearoa New Zealand Public 

Media Bill and its objective to establish a new public media entity that will deliver 

relevant and trusted public media content to all New Zealanders. 

5. We support the key objectives of the Bill, including the obligation to engage with Māori, 

work with Māori media sector,  give effect to the principles of Te Tiriti o Waitangi and 

ensure that at least two Board members have knowledge of te ao Māori and tikanga 

Māori. 
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6. However, we believe there should also be a specific requirement in the legislation that 

the new public entity promotes gender equity and women’s empowerment (see 

proposed amendments below) and that at least half of the membership of the governing 

board is comprised of women, non-binary or gender diverse members.  

7. The media has an extremely powerful role in shaping culture and attitudes towards men 

and women, and public service media has an important role to play in eliminating 

stereotypes and discrimination against women and promoting gender equity and 

women’s empowerment. A 2019 Harvard University study found that in general, women 

are far less likely than men to be seen in the media; that the media continues to present 

both women and men in stereotyped ways that limit our perceptions of human 

possibilities, and that the gender-imbalanced picture of society that media frequently 

present can reinforce and perpetuate harmful gender stereotypes1. 

8. We note that TVNZ has been criticised over the years, including in its annual reviews by 

Parliament’s commerce committee, for its portrayal of women and its attitude towards 

gender equality in its news coverage2. 

9. TVNZ has also been criticised by the National Advisory Committee on the Employment of 

Women (NACEW) for its gender pay gap. NACEW pointed out that not one of the top ten 

earners in the group of TVNZ presenters were women, despite most of these people 

doing the same job; and that on average women presenters at TVNZ were paid $40.000 

less than their male peers3 4. 

10. We therefore believe it is essential that the new entity has a specific mandate to 

promote gender equality and the empowerment of women.  

11. We note, too, that the government has signed up to the United Nations Sustainable 

Development Goals5 and has committed to implementing Goal Five –namely to achieve 

gender equality and empower all women and girls. Implementing the amendments we 

have proposed below would help achieve this goal. 

 
1 Rattan A, Chilazi S, Georgeac O, Bohnet I. 2016. Tackling the Underrepresentation of Women in Media. 

Harvard Business Review, June 06, 2016. https://hbr.org/2019/06/tackling-the-underrepresentation-of-
women-in-media  

2 Blacklock R. 2015. Get Women Out of the Kitchen, TVNZ told. 
https://www.nzherald.co.nz/entertainment/get-women-out-of-the-kitchen-tvnz-
told/Q6X23RAICMBA6PQJ27D4SULEQ4/?c_id=177&objectid=11434890  

3 NACEW. 2020. New Zealand organisations must do more to address gender pay gaps. NZ Herald, 19 Apr 
2015. https://www.scoop.co.nz/stories/PO2003/S00140/nz-organisations-must-do-more-to-address-
gender-pay-gaps.htm?from-mobile=bottom-link-01  

4 Nippert M. 2020. The $44,000 gender pay gap TVNZ tried to keep secret. NZ Herald, 1 Mar 2020. 
https://www.nzherald.co.nz/business/the-44000-gender-pay-gap-tvnz-tried-to-keep-
secret/LPUDNUNA7YUOQ7NZMN6MJPJYUI/  

5 United Nations. Department of Economic and Social Affairs. Sustainable Development. 2015. The 17 Goals. 
https://sdgs.un.org/goals  

https://hbr.org/2019/06/tackling-the-underrepresentation-of-women-in-media
https://hbr.org/2019/06/tackling-the-underrepresentation-of-women-in-media
https://www.nzherald.co.nz/entertainment/get-women-out-of-the-kitchen-tvnz-told/Q6X23RAICMBA6PQJ27D4SULEQ4/?c_id=177&objectid=11434890
https://www.nzherald.co.nz/entertainment/get-women-out-of-the-kitchen-tvnz-told/Q6X23RAICMBA6PQJ27D4SULEQ4/?c_id=177&objectid=11434890
https://www.scoop.co.nz/stories/PO2003/S00140/nz-organisations-must-do-more-to-address-gender-pay-gaps.htm?from-mobile=bottom-link-01
https://www.scoop.co.nz/stories/PO2003/S00140/nz-organisations-must-do-more-to-address-gender-pay-gaps.htm?from-mobile=bottom-link-01
https://www.nzherald.co.nz/business/the-44000-gender-pay-gap-tvnz-tried-to-keep-secret/LPUDNUNA7YUOQ7NZMN6MJPJYUI/
https://www.nzherald.co.nz/business/the-44000-gender-pay-gap-tvnz-tried-to-keep-secret/LPUDNUNA7YUOQ7NZMN6MJPJYUI/
https://sdgs.un.org/goals
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12. New Zealand has also signed the Convention on the Elimination of All Forms of 

Discrimination Against Women6, and successive governments have committed to taking 

all appropriate measures, including in legislation, to eliminate discrimination against 

women, to embody the principle of the equality of men and women in appropriate 

legislation, and to take all appropriate measures to eliminate discrimination against 

women by any organisation or enterprise. Implementing our proposed amendments 

would help to achieve these aims. 

13. We also believe it is essential, for public trust and confidence and the organisation’s 

credibility, that the new government-funded entity is editorially independent and is seen 

to be independent of the influence of government or politicians. 

14. We support the proposed Charter, which will require the new entity to demonstrate 

editorial independence, impartiality and balance. But we would like to see a 

strengthening of the requirements for the new entity to be fully independent of 

government and to ensure that the organisation’s personnel, especially journalists, 

cannot be influenced by politicians in any shape or form. 

15. While we support the general objectives of the proposed new government entity, we 

are not clear how it will run in practice, once TVNZ and RNZ have become subsidiaries of 

the new entity, and then dissolved, as there is little detail about the financial model, 

monitoring framework or accountability arrangements. All of these functions have been 

left for an establishment board to sort out. 

Proposed Amendments 

Part 2 Aotearoa New Zealand Public Media established 

Subpart 1—Aotearoa New Zealand Public Media established  

Clause 10. Board 

16. We would like to see a requirement that at least half of the members of the governing 

Board are comprised of women, non-binary or gender diverse members. 

Subpart 2—Charter  

Clause 11. Objectives 

17. We would like to see an additional clause, under 11(2) in the section entitled ‘Inclusive, 

enriched and connected society’: “support gender equity and the empowerment of 

women”. 

18. We would also like to see a strengthening of the requirement to produce programmes 

with local content which reflect New Zealand’s diverse cultures. 

 
6 United Nations. 1979. Convention on the Elimination of All Forms of Discrimination against Women New 

York, 18 December 1979. https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-
elimination-all-forms-discrimination-against-women  

https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
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Subpart 2—Charter  

Clause 12. Functions  

19. We propose the addition of a clause to the section on Functions: “promotes gender 

equity and women’s empowerment”. 

Subpart 2—Charter  

Clause 13. Charter 

20. We propose an additional clause that stipulates that the new entity will promote gender 

equity and women’s empowerment. 

Subpart 3—Board’s role  

Clause 14. Additional collective duties of board  

21. We propose an additional clause 14(1)(c) under the section relating to the Board’s role: 

“promotes gender equity and women’s empowerment”. 

Conclusions 

22. We support the establishment of Aotearoa New Zealand Public Media as an 

autonomous Crown entity. We believe the legislation needs to specify that the 

organisation must promote gender equity and women’s empowerment. This is in line 

with commitments the government has made, in signing up to Goal Five of the United 

Nations Sustainable Development Goals, to achieve gender equality and empower 

women and girls. 

23. We would also support a strengthening of the requirements around editorial 

independence and the independence of the organisation from political influence. 

 

 

 

 

 

Suzanne Manning   Sue Kedgley 

NCWNZ Board    NCWNZ Influence and Decision Making Action Hub 


