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OUR MISSION

 BUILD.  
 SUPPORT.  
 UnITe. 
THe lgBTQ+  
AVIATION  
COMMUNITY

NGPA is the largest organization of lesbian, gay, bisexual, transgender, 
and queer aviation professionals and enthusiasts from around the world. 
Since 1990 our mission has been simple: to BUIld , SUppORT, 
and UNITe  the LGBTQ+ aviation community worldwide. Through 
education, social events, and outreach we advance our primary goals:

 pROMOTe aviation safety.

 pROVIde an affirming social and professional network for 
the LGBTQ+ aviation community.

 FOSTeR equal treatment of the LGBTQ+ aviation community 
through advocacy and outreach.

 eNCOURAge members of the LGBTQ+ community to begin 
careers in aviation.



 FROM THe  
 pReSIdeNT 

 FROM THe  
 VICe pReSIdeNT 

It is easy to reflect negatively on the year with 
its loses of life, jobs, and in-person connection. I 
feel certain it is in our best interest to focus on the 
positive. Our organization rallied in an impressive 
way as 2020 crept along. From local chapter virtual 
hangouts to educational webinars to large-scale 
virtual events we banded together in new ways 
more than ever before! Our mentorship program 
went from idea to reality with a soft launch within 
university chapters and a planned organization-
wide launch early in 2021! We provided a little more 
than $150,000 IN SCHOlARSHIpS to deserving 
candidates through our scholarship program despite 
a downturn in corporate sponsor support! We saw an 
uptick in member charitable giving and membership 
sign-ups and renewals, for which I am truly humbled 

2020 has been no cakewalk both in our 
personal lives and as an organization. 

I was in Orlando, FL with our Women’s 
Committee at the 31st annual conference for 
Women in Aviation International last March when 
I recognized that our world was about to change: I 
saw a lot of empty seats for what should be a jam-
packed flight to Orlando for spring break; I went 
to the store to buy hand sanitizer for our NGPA 
booth and couldn’t find any. That was one of the 
last normal weeks of the year. Though 2020 didn’t 
progress like we had hoped, I am still proud of the 
NGPA and what we were able to accomplish.

We started 2020 with our most successful 
Winter Warm Up and Industry Expo ever and 
quickly followed with a leadership transition 
from David Pettet and Jan Anderson to Brian 
Gambino and me. We also added several new 
board of directors members as some talented 
and dedicated members retired. Turning 
“Zoom” into a verb forced us to connect better 
remotely—whether that was volunteers working 
together, operations calls, or hosting webinars 
and podcasts, we have learned how to make the 
most of digital platforms for our organization 
that will continue well beyond 2020. We realized 
the need for mentorship was more critical than 
ever which drove us to invest in upgrading our 
mentorship program for members. Be on the 
lookout for more info regarding the program in 
your inboxes. Since we lost our big events that 
usually drive membership renewals, we created 
a lifetime membership option and annual auto-

and grateful. These should be recognized as a 
point of pride in an otherwise disastrous year.

Looking ahead, I am excited for 2021. The 
new year brings with it the opportunity for a 
return to normalcy. Ideally, we will return to living 
the lives we want, fueling passions, celebrating 
milestones, and continuing to work for positive 
change in the world. NGPA has done great work, 
2020 included, and we have much to do. Troy 
and I are excited to get back to what fuels us as 
leaders and as a global LGBTQ+ family.

My vision going forward is one of unity and 
connectedness—getting away from divisive 
mindsets—supporting the message, spreading 
the message, and most importantly living 
the message that we are a community that 
demands inclusivity in our spaces and must 
be inclusive of all in our NGPA family. We must 
visualize broader horizons, become allies to 
those around us, befriend and socialize with new 
people at events, and create the connectedness 
of the NGPA family we all love. I promise to 
set an example of inclusivity and challenge 
myself and my fellow leaders to get to know 
more of our members and set the tone for the 
organization. The process isn’t easy, especially 
amidst the pandemic, but it is one I am 
committed to and believe will have the greatest 
effect on our organization and the LGBTQ+ 
community.

2020 altered many time-honored daily rituals 
and traditions. While the changes may have 
been upsetting, we had the opportunity to begin 
new traditions and celebrate in new ways. Thank 
you all from the bottom of my heart for toughing 
out 2020 with NGPA. We have much to be proud 
of, much to be thankful for, and much to look 
forward to in 2021.

N G P A  P R E S I D E N T 

BRIAN GAMBINO
N G P A  V I C E  P R E S I D E N T 

TROY MERRITT

renewal option for members. Lastly, we expanded 
our business aviation relationships by partnering with 
Netflix Aviation and Solairus Aviation.

This was not the year the NGPA expected 
but we are proud of the volunteers and the work 
accomplished during one of the most challenging 
years we ever faced. Thank you to our members, 
donors, volunteers, and business partners who 
stuck with us in 2020. The road ahead is still a tough 
one and we are counting on you for your continued 
support as we enter the new year. 
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 FROM THe BOARd  
 OF dIReCTORS 

As 2020 closes, I couldn’t be more grateful 
for the resilience and compassion that our 
NGPA family has shown. The strength of 
our organization was tested through more 
change and challenges than anyone could 
have imagined. From the highs of the Winter 
Warm Up presented by United Airlines in 
Palm Springs to the dark days of isolation 
during the COVID pandemic, the NGPA spirit 
showed through in both good times and bad. 
2020 was also a year full of introspection 
and reflection for your board of directors as 
we made the difficult decisions to protect 
and preserve the NGPA while creating the 
framework for future growth. 

 AReAS OF FOCUS IN 2020
• Onboarding a new association 

president

• Instituting a pause on in-person events

• Identifying alternative sponsorship 
sources

• Streamlining board leadership and 
adjusting the number of seats

• Approving multiple budget 
amendments to accommodate 
financial outlook

• Conducting the annual audit and 
financial review

• Updating and reviewing NGPA 
insurance policies and requirements

• Establishing formal orientation training 
for new board members

• Holding a virtual board retreat for 
training and strategic planning

On behalf of the NGPA Board of Directors, 
I thank our steadfast membership for their 
ongoing support and confidence in the 
NGPA and its mission. As an organization 
that largely relies on hard-working volun-
teers for its many programs to function, the 
value of an affirming and supportive family 
committed to the wellbeing of its members 
in these trying times is immeasurable. 

B O A R D  C O - C H A I R 

STEVE TUSTIN MEMBERSHIP

2356 
members

AT THE CLOSE OF 2020

 lIFeTIMe MeMBeRSHIp
In September 2020 NGPA launched a new lifetime membership option, enabling 
members to join the NGPA for life and provide the organization with revenue to help 
sustain the organization during the pandemic. By the end of 2020 NGPA had over 30+ 
dedicated lifetime member. NGPA thanks all of our lifetime members who stood up in 
support of NGPA’s mission during a critical time for all nonprofits. 

NGPA members held strong 
supporting their fellow aviators 
during the pandemic. Throughout 
2020, NGPA membership kept 
engaged with fellow members and 
the community.

= 100
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TREASURER’S 
REPORT

ReVeNUe Dollars in Thousands

Event Registration  138.6 
Donations 1  318.4 
Corporate Sponsorship  82.0 
Member Dues  124.9 
Endowment Income  19.8 
Other Income  15.5 
 
TOTAL  699.2 
 1 Including restricted and unrestricted donations but not In-kind donations.

eXpeNSeS Dollars in Thousands

NGPA Events (Expo, WWU)  352.9 
Scholarships/Awardee Travel 2  120.8 
Employee/Contractor Salaries & Travel 109.3 
NGPA Member Services & Committees 33.6 
Administrative  62.5 
Magazine/Publications  79.9 
Marketing & Promotion  52.8 
Non-NGPA Event Attendance  0.0 
(EBACE, OBAP, WAI, etc.) 
Fundraising & Development  5.8 
Other Miscellaneous Expenses 4.6 
 Capital Expense 1.3 
 Endowment Expense 3.3 

TOTAL  822.2 
 
NET INCOME  (123.0) 
2 Does not include type-rating scholarships funded by sponsoring airlines. 
3 Non-NGPA events attended, fundraising & development, and other miscellaneous  
  expenses.

All financial information contained herein has not been finalized or audited by the NGPA accounting firms and is subject to change.

YEAR-TO-YEAR

 2018 2019 2020
 
REVENUE $916K $1.1M $699K 
EXPENSES $880K $1.05M $822K
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lIABIlITIeS Dollars in Thousands  
as of close of business 12/31/20

Accounts Payable 16.2 
TOTAL 16.2

NET TOTAL 847.9

ASSeTS Dollars in Thousands  
as of close of business 12/31/20

Restricted Assets 482.8 
Unrestricted Assets 299.9 
Accounts Receivable 27.8 
Prepaid Expenses 53.6 
 
TOTAL 822.2
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After serving a year as an apprentice to our 
outgoing treasurer, Kevin Robinson, learning all 
the ins and outs of the NGPA’s finances and its 
governance, I am completing my second official 
month as treasurer of the NGPA! I’m a private pilot 
who joined the NGPA in 2017 and the board in 2019. 
In my work life I’m an executive at Nielsen, a market 
research firm, and in my personal life I’m happily 
married to my partner of 26 years, Drew Glick.

As everyone knows, 2020 was an unprecedented 
year in every possible way. The NGPA was fortunate 
to hold its Palm Springs event only weeks before 
the COVID-19 crisis shut down the world. By March, 
we realized that the NGPA was facing an in-flight 

emergency. First, we needed to AVIATe–stay 
focused on the NGPA’s core mission and continue 
to serve our membership–then NAVIgATe–build 
a new plan for the year–then COMMUNICATe all 
these changes to members.

The leadership of the NGPA really stepped 
up during this period, especially Kevin and the 
new president Brian Gambino. It was decided to 
prioritize our $150K scholarship program while 
creating new, virtual programs to engage and 
serve our membership—a virtual pride event, 
educational webinars, a worldwide gathering, 
and holiday party—to make up for the in-person 
programs that COVID-19 canceled. We also 
made a strategic decision to preserve the NGPA 
infrastructure like staff—albeit with reductions—to 
be able to emerge as fast as possible on the other 
side of the crisis, but we otherwise cut expenses 
considerably. This was necessary to meet a 
30% reduction in revenue from the collapse of 
corporate sponsorships and event losses.

I am happy to report that the NGPA endured the 
crisis with stable finances. We have maintained 
our endowment, our operating reserves, and 
membership. We have found new sources of 
donations to partially make up for lost corporate 
sponsorships. Although we showed a significant 
loss for the year, this is only a paper loss because 
we booked 100% of Palm Spring expenses in 2020 
but collected only two-thirds of revenue in 2020 
(the rest came at the end of 2019). 

N G P A  T R E A S U R E R 

ALAN MILES 2020 ReVeNUe

 eXpeNSeS
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EVENTS

A STRONg COMMUNITY 
pIVOTS TO HOSTINg 
VIRTUAl eVeNTS

WINTER WARM UP 
PRESENTED BY UNITED AIRLINES

The pandemic was a hard time for all event 
and network-based non-profit associations. 
During this time, NGPA successfully pivoted 
to the virtual landscape to keep members and 
partners engaged in positive, powerful ways.  
 

lOCAl CHApTeR eVeNTS NGPA local 
chapters hosted 35+ zoom get-togethers, 
which enabled members to gather, network, 
and socialize during the worst of the 
COVID-19 pandemic lockdowns.
 

Prior to the onset of the pandemic, the 
NGPA hosted it’s most successful Palm 
Springs event to date. We welcomed 
over 1,300 attendees and more than 
65 companies to the industry expo and 
Winter Warm Up for career growth, 
educational opportunities, networking, 
and socializing.

VIRTUAL HOLIDAY PARTY

WINTER WARM UP

WEBINARS

01
NUMBeR OF IN-peRSON 
NgpA eVeNTS HOSTed  
IN 2020.

WeBINARS During 2020 NGPA hosted 
educational webinars for membership on topics 
ranging from medical guidance to financial 
planning to job market perspectives, building 
habits for success, mental health, and more. 
These served to educate and support the 
LGBTQ+ community during a time when they 
most needed support. 
 

VIRTUAl eVeNTS NGPA hosted 3 virtual 
fundraising events during the pandemic 
to successfully raise over $25,000 for the 
organization while spreading a positive message, 
entertaining members, connecting members with 
resources and peers, and more. These events 
proved the determination of the LGBTQ+ aviation 
community to gather and advance our goals 
during even the hardest of times. 
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JUlIe
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MARY ANNA
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SARAH
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JONATHAN
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CHelSeA

BRANdON

JACOBI

gWeNdOlINe

HUNTeR

JOHN

dAVId

SAMUel

dAVId

SCHOLARSHIPS FOR MUCH OF 2020, THE MENTORSHIP COMMITTEE 
 AND PARTICIPANTS CRAFTED AN ORGANIZED, 
 USEFUL PROGRAM TO HELP MEMBERS GET THE 
 MOST OUT OF THE ASSOCIATION’S DIVERSE 
 AVIATION POOL.  WITH NEARLY $150,000, A BOEING 737 TYPE RATING, AND TWO FLEX AIR  

 SCHOLARSHIPS, 24 EXCEPTIONALLY QUALIFIED INDIVIDUALS RECEIVED AWARDS,  
 INCLUDING A STEVEN MOORE MEMORIAL SCHOLARSHIP.

For members beginning their careers or new to 
aviation, having a mentor can be invaluable for 
navigating the unknowns of the future. A mentor 
can not only answer questions and offer advice, 
but also be a link to a much larger network.

This past spring, with all the uncertainty of the 
pandemic, the need for such a connection became 
clear. We started planning a program accessible 
to our youngest members of the NGPA—university 
chapter students. This allowed us to build on a 
known framework with (what we thought would 
be) a more similar set of needs. As it turns out, 
being close in age still meant a pool of interesting, 
unique individuals with a wide range of needs that 
we committed to helping as best we could. Our 
impressive pool of mentor volunteers allowed 
us to assign mentees based on their interests, 
careers, and locations. Along the way, we 
accumulated knowledge necessary for mentors to 
be as effective as possible.

With dozens of successful pairings made, 
we have also expanded our mission to plan and 
provide events like our Business Aviation Career 
webinar hosted this past October. Offering a 
panel of accomplished professionals in business 
aviation, program participants were able to learn 
about fascinating facets of the industry that 
they might not have previously considered. Our 
panelists provided concrete advice, positivity, and 
encouragement to university chapter members 
despite the challenges of socializing during the 
pandemic. Participants in the program have been 
able to network and build connections within the 
NGPA which, for some of our participants, has 
meant a link to answers on questions as broad as 
“where do I start?”

MENTORING

M E N T O R S H I P  C O M M I T T E E

NICO MICHAELS

NGPA member Elizabeth O’Toole (l) and her mentor Aaron 
Insler, one of the leads of the Ascend mentorship program.

STARTINg FROM  
THe gROUNd Up
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DEVELOPMENT

2020 was a year that taught us gratitude, and 
more specifically to be grateful to our friends 
and family around us. For the NGPA, it meant 
coming together with the onset of the COVID-19 
pandemic and affirming our belief that we are 
not just colleagues, but a family. As we were 
forced into the virtual world, we remained close. 

Three major events brought us together online and I 
sincerely thank everyone for the unity and support. The 
first was our VIRTUAl pRIde eXTRAVAgANZA raising 
a grand total of $18,474! This was the first significant 
virtual event and it proved successful. Showing our 
pride and love for the LGBTQ+ community in late 
June allowed us to not only show that we remained 
connected but also strong together. The

continues on page 14 

FlIgHT deCK CHIeF pIlOTS $2,400 
Janice Anderson  

& Koré Grate
Kevin Arnett & Greg Sumner
Scott Aslakson  

& Andrew Ross
Patrick Ball
David Bartley  

& Curtis Hawkes
Jonathan Bellante  

& Brian Gambino
David Bockoff
William Broderick
John Burdick & Jeff Lee
J’son Burnett  

& Todd McClusky
Marc Champion  

& Patrick Powell
Craig Deslauriers  

& John Spannagel
James Hackman
Connor Henebry
Christian Juel & Steven Tustin
Dalton Laine
Keith Martin, Don Phillips  

& John Yeglic III
Victor Ngai
Luke Paparella
Gregg Popovec
Dimitri Rachko
Jason Seider & Steve Shanks
Kira Singh
Michael Stewart
Jeffrey Wadsworth
Steven Williamson
Anonymous 

CApTAINS $1,200 
Leslie Altman & Kathy Dulson
Douglas Carr & Scott Snyder
Brian Case & Mark Williams
Marc Cervantes
Charles Copeland
Joseph Gamarano IV  

& Kent Snider
Nancy Gershenfeld  

& Kit Warfield
Martin Hebel
Ron Jones
Scott Konzem  

& Don Thompson
Kris Krie

Keith Lemmon
Eric Mann
Chad Meduna
Steven Moreen
Patrick Nixon
Tyler & Kevin Robinson 
Richard Schober
Jim Tavenner
Jeff Updyke
Thomas Ward
Douglas Winner 

FIRST OFFICeRS $600 
Trevor Braaten
Brian Brown
Thomas Brumlik
Ron Chapman  

& Crane McCune
Calen Chrzan
Hunter Chumbley  

& Kyle Petsche
Jefferson M. Coffman
Brandon Cutright  

& Doug Secord
Tyler Davis
Erika & Paula DeLong
Vincent C. Di Lauro  

& Paul Vesely
Nick Donner
Andrew Dunn & John Harvie
Kathi Durst & Sheri Dye
Derek Edwards  

& Gary Pendleton
Andrew French
Anthony & Eileen Gambino
Zach Gerbner & Tim Gleeson
Michael Giordano
Matthew Greeness  

& Brad Masterson
Troy Hansen & Troy Merritt
Gregory Hazel  

& Jeffrey Tarnoff
Jared Herndon
R J Casey & Morris Neer
Steve Jensen  

& Cedric Stribling
Alex Kenning
Corey Larder
Justin Lawler
Andrew Levine
Christopher Lindsey
Thomas Little

Angie Marshall
Steve McIntyre  

& Chuck Phelan
Heath Meyer
Paul Millner & Harry Myler
Terry More
Sean O’Donnell
David Pettet  

& Brandon Richards
Andi Sue Phillips
Nathan Racine
Aaron Rajanen
Gregory Ramin
Dristin Rose
Martin Rottler
Jim Scheye & Justin Smith
Staci Schuhmann
Dean & Nurith Sela
James Sweeney
Brad Thurow
Brian Voogd
David Williams
John Wong 

FlIgHT eNgINeeRS
$300 

Benjamin Anderson
Joe Black & Robert Hartley
Adam Bolton
Mark Bomber
David Bond  

& Graham Cundick
John Bormes
Nick Bowler & Chris Millsap
Chad Brewer & Yeol Grant
Michael Butler
David Chapin & Fred Long
Kyle Criscenzo
Scott Dale
Andrew Dan  

& Robert Neighbour
Ryan Davis  

& Forrest Ohnhaus
Justin Demer
James Digan
Daniel Donavanik
Gregory Drobenare
Dru Dunwoody & Gary Istad
Dale Fiala
Robert Fuchs & David Holland
Brett Gerry  

& Michael Thompson

Stephanie Goetz  
& Endre Holen

Richard Goldsmith
Brian Gruis
Michael Hildebrand
John Hilgenbrink
Jason Isreal
Cameron Jaxheimer
Brennan Johnson
Scott Lebovitz
Kelly Lepley
Iyob Makonnen
Sebastien Marcin
Patrick Matera
William McGowan
Dan Menius
Max Meyer
Derek Moore
Eddie Moreno
Leah Murphy
Mike Nichols
Sean O’Donnell
Brian Paravati  

& Logan Wiggins
David Parkinson  

& Gene Tygielski
Parth Patel
James Pennell
Kyle Pratt & Steven Santucci
Brendan Ratchford
Clint Robison
Brandon Rosenkoetter
Johnathan Sawicki
Mark Schmid  

& Cristian Taborda
Allen Sefranek  

& Evan Southwell
James Shaffer
Mary Sheldon-Boney
John Speranza
Daniel Stellini
Jesse (Jac) Thomas
Chris Thompson
Patricia Turney
Keith Uhls
Ryan Valone
John Vann
Captain Roger Victor
William Weber
Michael Weymer
Rob Williams
Douglas Wood

eARHART VOYAgeR ClUB 
$10,000 DONATION 

Eric Eknes 
Jeff Montgomery
Thomas (Tom) Tustin  
Lucy Young
Anonymous

WRIgHT FlYeR FellOWSHIp 
$50,000 DONATION

Thomas Buttgenbach
Scott Chana 
Anonymous

legACY AlUMNI

Andreas Bentz & Mike Nichols  
Earhart Voyager

 
Steve Dunn & Neil Purcell 
Earhart Voyager

 
Nancy Gershenfeld & Kit Warfield 
Trippe Clipper

 
Chandler Wonderly 
Earhart Voyager

TRIppe ClIppeR CIRCle 
$25,000 DONATION

AT THE END OF 2020

D E V E L O P M E N T  C O M M I T T E E 

DALTON LANE
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International Gay & Lesbian Travel Association

AVIATION SUPPLIES & ACADEMICS, INC.

WITH LOGTEN PRO
Fly Smarter

CORpORATe SpONSORS
AT THE END OF 2020

PUBLICATIONS

F A L L  2 0 2 0

T H E  W O R L D W I D E  L G B T  A V I A T I O N  C O M M U N I T Y
CONTRAILS

Coming Out ConnectionsAdvocacy
Holding Your Pen Clear of Turbulence Flying in Formation
How, when, and to whom you come out 
is your own story. Make sure you get to 
tell it correctly.

Diagnosed with cancer, 
and expecting a baby.

Two members make history as the U.S. 
Air Force launches an historic Pride flight 
over Luke AFB in Arizona.

Q3
LGBT Visibility

USAF Historic Flight

Training

Processing Stress

Overcoming a Furlough

Surviving Cancer

Deaf Aircraft Mechanic

Coming Out Your Way

W i n t e r  2 0 2 0

T H E  W O R L D W I D E  L G B T Q  A V I A T I O N  C O M M U N I T Y
CONTRAILS

Training FeatureAdvocacy
Compliance Philosophy Alaskan Spirit #winning at the Local Level
If you inadvertently violate an FAA 
regulation, and are under investigation,  
you might be offered this option.

Three members change course on the fly 
to land jobs in Alaska, the vast landscape 
in which they began their careers.

Up and down ballots across the nation 
saw a surge of LGBTQ candidates put 
into office.

Q4
Alaskan Spirit

Election Results

Training

The NASA Form

A Pilot Musician

NGPA Family

NGPA at 30: Part 2

Mentorship Program

E D I T O R  I N  C H I E F

THOM BARBOUR

 CONTRAIlS MAgAZINe
Contrails started 2020 with a new editor in 
chief as Jason Seider stepped down after 
four years. To celebrate the organization’s 
30th year, a large feature on two founding 
members was produced in the Q2 issue 
with a supplemental feature appearing in 
the Q4 issue. As the COVID-19 pandemic 
took hold of the nation and air travel 
dwindled, a decision was made by the 
board and executive leadership to halt 
print editions of the magazine beginning 
with the Q3 issue. Corporate sponsorship 
was now an uncertainty and cost-saving 
measures were put in place across the 
organization. The Q3 issue of Contrails 
became a digital-only magazine, and we 
researched the best ways to deliver the 
same high-quality product to members’ 
inboxes instead of mailboxes. Looking 
ahead, the magazine will remain a digital-
only publication as we progress and 
assess any pandemic-driven financial 
fallout from donors and sponsors.

 NAVegAYTOR
The electronic newsletter was halted in 
February as part of a cost-saving measure 
during the COVID-19 pandemic. 

continued from page 12

 
second event was our gIVINg TUeSdAY which 
raised $21,347, the most of any Giving Tuesday 
in NGPA’s history. This event is historically the 
largest day of giving in the nonprofit world, and 
members truly came together to demonstrate 
why. Throughout the day, Brian and Troy went 
live and were able to speak to you as members 
and see what you want in the future of NGPA. 
The third event was our WORldWIde gATHeRINg, 
which is why we call ourselves the worldwide 

 
 
LGBT aviation community. This event spotlighted 
our international chapters and members and 
“bridged” us across the oceans of the world.

Finally (and I can’t express this enough)…
Thank You! Membership in the NGPA supports 
retired, current, and future members of the 
aviation community. From scholarships to 
mentorships to friendships, all of this couldn’t be 
done without you.

dIAMONd  
elITe  

$40,000+

dIAMONd 
$25,000+

plATINUM 
$10,000+

gOld 
$5,000+

SIlVeR 
$2,500+

Q2
NGPA at 30: Part 1

Scholarship Applications

Women In Aviation

Pilot EMTs

Advocacy: Good News

COVID-19 Halts Travel

Training

Pilots of Tomorrow

Q1
Scholarship Recipients

Female Entrepreneurs

Queer History in Aviation

Training

Aviation Inclusion Summit

AIDS Lifecycle Team NGPA

Training Advocacy
Questioning the Status Quo Anti-LGBT Bills on the Rise

The SCHOLARSHIP Issue!

Making changes and testing outcomes 
keeps things running smoothly. So why do 
we still have the ‘80 knot’ call out?

Emboldened legislators breathe new life 
into outdated ways of thinking. Is your 
state one of them?

A record number of applicants and awards 
highlight the best of students making a 
difference in the LGBT community.

S P R I N G  2 0 2 0

T H E  W O R L D W I D E  L G B T  A V I A T I O N  C O M M U N I T Y
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thank you 
for a great 
2020 as we 
plan for 
2021.

 A D D R E S S 

4931 W. 35th Street—Suite 200
St. Louis Park, MN 55416
USA
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