
Over 35 years ago, the NGPA organized 
members to help each other and take on many 
challenges in the aviation community such as a 
culture of discrimination and hostility, combating 
dishonorable discharges for service members 
based on sexual orientation, and helping HIV+ 
pilots retain their medicals through education and 
policy change. In doing so, we broke stereotypes 
and continue to make aviation a better place. 

T oday, the NGPA is the largest organization of 
lesbian, gay, bisexual, transgender, and queer 
aviation professionals and enthusiasts and their 
allies from around the world. Our mission is to 
build, support, and unite the LGBTQ+ aviation 
community in the US and around the world. 

Through education, social events, and outreach 
we advance our primary goals:

•	 PROMOTE aviation safety.
•	 PROVIDE an affirming social and professional 

network for the LGBTQ+ aviation community.
•	 FOSTER equal treatment of the LGBTQ+ 

aviation community through advocacy and 
outreach.

•	 ENCOURAGE members of the LGBTQ+ 
community to begin careers in aviation.

CONTACT •  866 – 800 – 6 472 (N G PA)
•  Sponsorships@ngpa.org

5K
ACTIVE MEMBERS

1.3M
Social Media Reach  

Across Multiple 
Platforms

ADVOCACY
•	 Promote safety
•	 Inclusion Training Team (ITT)
•	 Aviation Inclusion Summit
•	 Student Summit
•	 Student chapters at leading 

aeronautical universities
•	 Mentor program

$2.5M
Value of scholarship 

awards since 1998

COMMITMENT
NAA Henderson Trophy 

National award for vision and 
leadership that makes a significant 
and lasting contribution to the 
advancement of aviation in the 
United States.

EVENTS
•	 Professional networking
•	 Career development
•	 Community engagement 
•	 Collegiate

Event size:  
Palm Springs—2.5k attendees

SPONSOR OPPORTUNITIES.

mailto:%20Sponsorships%40ngpa.org%20?subject=Sponsorship%20Opportunities


WINTER WARM UP/ INDUSTRY EXPO 
PALM SPRINGS, CA (FEB)
Presenting Sponsor (WWU) 	 $125,000 
Presenting Sponsor (EXPO) 	 125,000 
Friday Evening Hangar Reception 	 40,000 
Thursday Evening Reception 	 30,000 
Drag Brunch 	 40,000 
Attendee Lanyards 	 25,000 
Registration 	 25,000 
Flight Deck Reception 	 10,000 
Student Breakfast	 15,000
Vertical Aviation Social 	 10,000
Business Aviation Social 	 10,000
General Aviation Social 	 10,000
Women’s Group Social	 10,000 
Transgender/Nonbinary Group Social 	 10,000
Event App 	 10,000 
Wi-Fi (EXPO) 	 7,500
Hotel Keycards 	 10,000
Headshot Station (EXPO)	 10,000 
Lobby Elevator Door Wraps (x3)	 10,000
Conference Bags (EXPO)	 5,000 
Attendee Room Door Tags	 7,000 
Photo Booth 	 5,000 
Saturday Solar Soak 	 5,000 
Daily Water Stations 	 5,000	/day

Bag Storage Room	 4,000 
New Member Social	 3,000
Retiree Social 	 3,000 
Device Charging Station (EXPO)  	 2,000 
 “Know Before You Go” Email  	 3,000 
Opening Session Coffee Station 	 2,500 
Digest e-Newsletter (EXPO) (Th urs. & Fri.)	 2,500	/day 
Digest e-Newsletter (WWU) (Sat. & Sun.)	 2,500	/day

Social Media (7 available) 	 2,500	ea.

Conference Swag Bags  
All Warm Up and Expo sponsorships listed above include the free opportunity 
to insert branded items in attendee conference bags. All others are charged 
$1,500 for inclusion. Please contact us with any questions.

Some opportunities may be claimed or unavailable. Please contact 
us for updated information.

NGPA at EAA AIRVENTURE 
OSHKOSH, WI (JUL)
Thursday Night BBQ 	 $9,000 
Campsite Hospitality Tent 	 7,500 
Camp Meals 	 6,000 
NGPA Booth (full week)	 3,000
Water/Gatorade® Coolers (full week)	 2,500
Campsite Social	 negotiable

Event Truck Branding 	 2,000 
RV Branding 	 2,000 

CAPE COD CLASSIC 
PROVINCETOWN, MA (SEP)
Presenting Sponsor	 $15,000 
Contributing Sponsor (3 available)	 7,500	ea.

Supporting Sponsor (7 available)	 2,500	ea.

AVIATION INCLUSION SUMMIT 
WASHINGTON, D.C. (NOV)
Presenting Sponsor 	 $50,000 
Welcome Reception 	 15,000 
Lunch (2 days)	 8,000	/day

Day 2 Networking/Happy Hour 	 8,000 
Day 3 Networking/Happy Hour 	 6,000 
Registration	 6,000 
Summit Bag & Info Folder 	 5,000 
Event App 	 4,000 
Coffee Station (2 days) 	 2,500	/day

Bag Storage Room	 4,000

STUDENT SUMMIT 
WASHINGTON, D.C. (NOV)
Presenting Sponsor 	 $10,000
Contributor Sponsor (3 available)	 5,000 
Supporter (3 available)	 2,500

ADDITIONAL OPPORTUNITIES 
NGPA Nationwide Pride	 $10,000
Women in Aviation Social	 6,500
NBAA BACE Social	 6,000
Adopt a Chapter (see next page for info)	 1,500
Scholarship Sponsorship (see next page for info)	 variable

2026 EVENT SPONSORSHIP
OPPORTUNITIES.



TITANIUM DIAMOND ELITE DIAMOND PLATINUM GOLD SILVER

$70,000+ $50,000+ $25,000+ $12,000+ $6,000+ $4,000+

NGPA Industry Expo Booth
Gratis  

10’ x 20’
Gratis 

10’ x 20’
Discount Discount Discount ---

Contrails Magazine Advert* 
Full color; 4 issues/year Full Page Full Page Full Page Half Page 1/4 Page 1/4 Page

Ability to Submit New Ad quarterly quarterly quarterly quarterly quarterly quarterly

Post Job Listings on NGPA’s 
Career Connections Yes Yes Yes Yes Yes Yes

Event Sponsorships Applied 
Toward Organizational  
Giving Total  
With minimum organizational 
level commitment

Yes 
--- 

$12,000 
(min.)

Yes 
--- 

$8,000 
(min.)

Yes 
--- 

$6,000 
(min.)

Yes 
--- 

$3,000 
(min.)

--- ---

Logo Publication on the 
NGPA Website* Large Large Medium Medium Small Small

Logo Publication on Event 
Sponsor Signage Large Large Medium Medium Small Small

Logo Publication in Contrails Large Large Medium Medium Small Small

Logo Publication in On The 
Fly Newsletter Yes Yes --- --- --- ---

Social Media  
Spotlight Posts 3 per year 2 per year 2 per year 1 per year --- ---

This table outlines our standard offering of sponsor benefits. Benefits can be customized depending on your needs 
and offering of support, in-kind services, and more to the NGPA and its members. Each sponsor receives a final, written 
sponsorship agreement outlining their unique benefits.

An NGPA Business Membership creates visibility for small businesses, flight schools, and organizations within the 
LGBTQ+ aviation community. Business members receive 3 complimentary individual memberships for employees, 
advanced exhibitor registration notice for our Industry Expo in Palm Springs, publications, priority access to our 
Inclusion Training Team and materials, job postings, and more. Information: ngpa.org/businessmembership

BUSINESS MEMBERSHIPS

LEVELS

CHAPTER SPONSORSHIPS

SCHOLARSHIP SPONSORSHIPS
The NGPA is proud to have given away more than $2.5M in scholarships to aspiring aviators and aviation 
mechanics, helping them become safe, qualified members of the worldwide aviation community. The cost of 
education and training is one of the most challenging barriers to entry for those interested in aviation as a career. 
Sponsorship amounts are flexible and provide a stepping stone for aspiring individuals at a crucial point in their 
journey. For more information, contact scholarships@ngpa.org

The NGPA supports a growing network of local chapters across the country—with an annual budget of $1,500 
each to host events that foster community. We invite sponsors to “adopt a chapter” to keep this program strong 
and equitable, and help underwrite this critical support.

*See next page for size and resolution requirements.

SPONSOR BENEFITS.

https://ngpa.org/businessmembership
mailto:scholarships%40ngpa.org?subject=Scholarship%20Sponsorship
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DFW METROPLEX FLYERS (TX)
DRAG BINGO

ROCK AND ROLL AVIATORS (OH)
BACKSTAGE AT PLAYHOUSE SQUARE

WASATCH WINGS (UT)
HAPPY HOUR

Chapter 

Q1
events

TWIN CITIES FLYERS (MN) 
SNOW TUBING MEET UP

MACH1 FLYERS (FL)
THE WHARF MEET UP
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by TEAGAN LAPOINTE 
Member since 2022

I found the NGPA as a pilot searching for help with 
their gender transition. The NGPA’s resources helped 
keep me in the air and doing what I love, flying the 

unique backcountry environment and short takeoff and 
landing (STOL) flying. Since coming out, I have competed 
at the premier western US STOL competition—the Valdez 
Fly-in and Airshow—in Valdez, AK, as well as Wings over 
Willamette STOL (Independence, OR) and the National 
STOL competition at the Moses Lake Airshow (Moses 
Lake, WA) where I flew my highly modified Cessna 170B 
and brought home second place in the backcountry 
class. “Beige Betty” as she is affectionately known, has 
a 210HP fuel-injected Continental IO360 with an 80" 
constant speed prop, along with many other upgrades 
that enable her to be used for travel and camping trips. 
Extended baggage gives us vast amounts of room for storing 
camping and survival gear, as well as surplus fuel needed 

for extra-long trips across the 
Yukon and Alaska. I was also 
invited to fly in the AOPA STOL 
demo during the AOPA Hangout 
event in Spokane in 2022.

As an avid competitor, I am 
drawn to the challenge of flying 
near the edge of the envelope 
in unforgiving environments, 
landing and taking off in places 

most people can’t go, and getting into the wild where there 
may be no roads or access. It should be no surprise then 
that STOL competitions in the backcountry class (for 
certificated aircraft with gross weight under 2500 pounds) 
are a natural fit for me.

On competition days, I try to get the airplane ready as 
early in the day as possible. This means draining the fuel 
to the minimum required levels, clearing out the interior, 
and securing the ballast. This eliminates distractions as 
the time to compete approaches. I like to be still with Betty, 
helmet on, 30 minutes before flying to block the world out. 
I’ve left my phone with my fiancé and removed all other 
distractions. In the pilot seat, I chair fly what I plan to do. I 
mimic setting the flaps where I want them, putting in the 
throttle, and count “1…2…3…” and call out my next moves.  
“Push yoke, pull flap 40, pause…pull fly…push yoke for 
speed, then flaps out and fly!”  I do this over and over to get 
it ingrained.

In competition, the scoring is a combined total of take 
off and landing distances. You line up your main wheels 
on a starting line and given the go-ahead to take off. The 
goal is to be airborne as quickly as possible because we 
are measured at the point where the main wheels leave the 

FLYING THE EDGE OF THE ENVELOPE 
Teagan LaPointe shares her passion for STOL competition.

I am drawn to 
the challenge 
of flying near 

the edge of the 
envelope in 

unforgiving 
environments.

APPROACHING THE ROCKIES when ferrying from Duluth, MN to 
Arlington, WA in a Cessna 150 tail dragger (top) and a fun coming out 
picture taken at Chapman Farms in Elma, WA.

ground. We then fly a standard pattern and attempt to land 
as close to or slightly after the original starting line. We are 
slow and short as possible. Landing “long” (well past the 
starting line) adversely affects your score so accuracy

continues on page 32
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by BRIAN SAMUELSON and TIM SULLIVAN 
NGPA members since Day One 

B ack in 1989, the gay community was highly isolated, 
reeling from a decade of the AIDS crisis. It was 
almost fashionable to be anti-gay and sexist, 

especially in the male-dominated aviation 
industry. Meeting other gay professionals was 
tough; with no dating apps, interactions were 
mostly confined to gay bars, where discretion 
was paramount. Being outed posed a real 
threat, potentially leading to harassment and 
job loss. In this challenging environment, 
two professional pilots, Tim Sullivan and 
Brian Samuelson, met via the early internet, 
communicating through text on green screen 
desktops in chat rooms. Tim, at 24, was flying 
the Learjet 24 for US Jet, a part 135 charter 
operation out of DCA, while 27-year-old Brian 
was a Metroliner captain for Trans World 
Express. Brian conceived the idea of a gay pilot 
association to provide a way to meet up with 
others in the industry. Tim set out to engineer 
a way to do that discreetly while Brian got to 
pilot up front, feeding off each other’s energy 
like two kids. There were definite artistic 
differences but brutal honesty and constant 
communication enabled them to stay the 
course, share life experiences, and eventually 
become best friends.

FIGURING OUT THE VISION
The pair advertised the forming community, the 

Gay Pilots Association (GPA), extensively in local, gay 
newspapers while distributing discreet newsletters by 
mail that included topics of interest, personal ads, and 
upcoming events. Their first newsletter, released in early 
1990, generated significant interest and, eventually, the 
advertising branched out more broadly to Trade-A-Plane, 
Flying magazine, AOPA, and The Advocate, the group’s best 
investment at only $50. While member discretion was 
paramount, the group had to be out, loud, and proud in 
advertisements. Not surprisingly, this caused some death 
threats to arrive in their P.O. box, a scary prospect for the 
two-man operation trying to figure out a vision for gay 
pilots and unable to tell anyone. Despite the risks, they 
organized GPA’s first discreet gathering nine months later 
in Provincetown, MA, where attendees shared harrowing, 
humbling, and inspiring stories, ultimately realizing 
they were not isolated misfits but part of a supportive 
community. The vision would evolve over time beginning 
with the first meeting in Provincetown, MA. Back then, one 
of the first questions one would ask was, “Who knows? Your 

FROM ISOLATION TO EMPOWERMENT
Celebrating 35 years of the National Gay Pilots Association.

mother? Your family? Friends? Work?” Everyone desired to 
quickly find friends yet trusted slowly. The community was 
underground and constantly threatened. In actuality, there 
was no community to speak of, but it was forming slowly 
and cautiously as members would allow.

Enter Richard Xifo, a confidently out, ex-
chief pilot from US Jet who called on the FAA 
to address the issue of pilots (straight and 
gay ) with HIV. It was one of many successful 
steps that not only helped members then but 
also had a lasting effect to this day. Being HIV 
positive was a much deeper closet for gay men 
since they couldn’t get life-saving medications 
approved to keep flying and couldn’t afford 
them if they stopped. It was a Catch–22 
situation, damned if you did and damned if 
you didn’t.  

ON THE MOVE
It was at the March on Washington in 

1993 when Brian thought about starting a 
scholarship program. It seemed like a perfect 
way to give back to the organization and give 
forward to those starting out in aviation. In 
1994, member Ross Lippman established the 
organization’s 501(c)(3) and 501(c)(4) statuses 
under a new name, the National Gay Pilots 
Association (NGPA), with the help of his NYC 
law firm. These dual statuses allowed the 
NGPA to be both a charitable organization and 
a political one with the power to lobby. Brian 

became the de facto president for the next seven years with 
a small yet nimble board that made the NGPA’s efforts quite 
effective. The scholarship program’s success speaks for 
itself, with more than $2M handed out since the program 
began.

GAYS LOVE A GET TOGETHER
As the organization grew, it began to hold more events 

driven by members’ desire for additional networking 
and social opportunities. Brian organized social events 
in Palm Springs, Provincetown, Oshkosh, Sun ’n Fun, and 
the first NGPA chapter, Gotham Flyers in NYC. Starting 
most of these events was pretty straightforward, with EAA 
Airventure in Oshkosh being the most challenging for 
Brian because he had never been. He made dozens of calls 
to Oshkosh veterans and found that most everyone knew 
the NASA hanger, so it was decided to have members meet 
there every day at the SW corner round 4:00pm. That daily 
group brought members together that would never have met 
otherwise, and the NGPA campsite continues to be an

continues on page 36

Being outed 
posed a 
real threat, 
potentially 
leading to 
harassment or 
job loss.

I find myself in the back of another airline 
flight today, heading to Chicago for 
business and a family meeting. It’s as 

routine a flight as routine can be. Arrive at 
the airport, get screened, get coffee, board, 
preflight briefings, depart, snacks, arrive, and 
deplane. It’s a true testament to the hundreds 
of thousands of pilots and professionals, 
both on the ground and in the air, who help 
make air travel in the U.S. the safest form of 
transportation anywhere. 

Of course, I’d rather be up front in a G6 
Cirrus SR-22 that I get to rent from time to 
time. Pushing the throttle up (yes, just one) and 
hearing that IO-550 come to life never gets old. I 
like to bring a safety pilot with me as my ability 
to stay current gets a little challenging these 
days. I always learn something about a plane 
I’ve been flying for years from the people who 
fly with me. And they help to keep me out of 
trouble around DC’s complex security-focused 
airspace.

While it feels like our industry has been 
tested recently, our aviation system is the result 
of decades of improvement and investment in 
people and technology. No matter what you fly 
or why you fly, knowing that we are all held 
to high safety and performance standards, 

regardless of who you are, reinforces my trust 
and faith in this network and all of the people, 
especially our NGPA members, who find 
themselves in the sky every day. 

With aviation experiencing so much change, 
your NGPA family will be here to support you. 
Regardless of where you might find yourself, in 
the right or left seat, in the cabin, in the shop, 
in the tower, on the base, or elsewhere, we 
know that NGPA’s strength comes from all our 
members, all of you. 

Seeing many of you at our Winter Warm Up 
presented by American Airlines in February 
helped reenergize my efforts for the year 
ahead. I hope you enjoyed the annual gathering 
as much as I did. A huge thanks to the NGPA 
team of staff and volunteers who pulled off an 
incredible event, and another congratulations 
to all of our scholarship recipients. If you 
weren’t able to be in Palm Springs, check 
out NGPA’s website for additional events 
throughout the year, as well as local events 
hosted by NGPA’s chapters. I look forward to 
our paths crossing again soon.  

 
| Doug Carr doug.carr@ngpa.org

FAMILY MEETINGS AND FLIGHTS 
FOR BOARD CHAIR DOUG CARR. 
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Let us know 
about your 

achievements! 
 

Do you have a special 
achievement? First 

solo, check ride, new 
certification, or 

anniversary? Upload 
your info by scanning 

the code above. We love 
sharing with NGPA  

family members on social 
media and publications.
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by RYAN DAVIS 
Secretary, NGPA Board of Directors  

Member since 2007

T he NGPA Board of Directors is 
a diverse group of volunteer 
members ranging from 

military, general aviation, policy 
and compliance, and varying airline 
backgrounds. Each year, the board 
experiences turnover from outgoing 
board members at the end of their 
terms. Thus, we are continually 
seeking new talent to join our team. It 
is our ongoing goal to install as best we 
can a diversity of directors that reflect 
the larger membership. If you are 
game for the excitement, please reach 
out and email board@ngpa.org. On 
behalf of the board, we would like to 
congratulate and introduce our newly 
minted board members. 

KALLI BOYNE
Kalli is a USAF Reserve RPA pilot 

and splits her time between Nevada 
and London. She is working on her 
master’s in aviation and aerospace 
management at Purdue University. 
Prior to the military, she worked in 
nonprofit contracting, public policy, 
and corporate governance. One of 
Kallie’s goals while serving on the 
board is to get more military member 
engagement with local chapter and 
flagship events.

SYDNEY FARUZZI
Capt. Sydney Faruzzi has two 

decades of experience as an airline 
pilot. She serves as the education 
chair for her airline’s EQUAL BRG 
and has served on several NGPA 
committees. She is passionate about 
advocacy and mentorship. One goal 
for Sydney while serving on the board 
is to help support NGPA to improve 
advocacy for LGBTQ+ airline pilots.

ZAC MATHEWS
Zac Mathews is an FAA-licensed 

airline transport pilot and certified 
flight instructor performing single-
pilot IFR helicopter-air-ambulance 
flights in the Washington, D.C. 

metropolitan area. Retired after 
serving 21 years in the U.S. Coast 
Guard, Commander Mathews 
accumulated over 3,500 rotary-wing 
flight hours conducting offshore 
search/rescue operations and 
airspace security tasking in support of 
the Executive Office of the President 
of the United States. A graduate of the 
U.S. Merchant Marine Academy and 
a licensed Merchant Marine Officer 
of unlimited tonnage upon oceans, 
he currently resides in Washington, 
D.C. As a new board member, Zac’s 
goal is to establish more resources 
within NGPA to assist members who 
are helicopter pilots and helicopter 
maintainers transitioning from 
military to civilian rotary-wing 
aviation careers. With the help of 
fellow NGPA members with similar 
experience, Zac wants to create a 
workshop geared for the annual 
Industry Expo which highlights 
employment opportunities, industry 
“best-practices,” and mentoring 
specifically for the NGPA rotary-wing 
community. 

CHARLIE WILLIAMS
Charlie Williams attended 

the University of North Dakota 
(UND) studying aviation safety & 
operations, aviation studies with a 
minor in sustainability studies. He 
is originally from Minneapolis, MN, 
and is currently finishing up his flight 
training in Los Angeles. Charlie is a 
former president and vice-president 
of NGPA’s UND chapter and the 
university & flight schools coordinator. 
Charlie aspires to be working at 
the airlines in the near future and 
is keeping every door open to new 
areas within the aviation industry. 
One goal Charlie has is to always pay 
it forward to help support future 
LGBTQ+ aviators. We are lucky to 
have Charlie join the NGPA board of 
directors to give us a fresh perspective 
on the journeys for LGBTQ+ youth in 
aviation. 

THE NEWEST DIRECTORS to the 
board (top-bottom) Kalli Boyne, 
Sydney Faruzzi, Zac Mathews, 

and Charlie Williams.

ONBOARDING NEW NGPA DIRECTORS!
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The industry’s  

GOLD-STANDARD 
educational assistance  

program enters its  

THIRD DECADE

ALEX ABRASHEV
$5,000 Republic Airways Opportunity  
Elevated Pilot Scholarship

Alex was born in Bulgaria and 
moved to Greece at age 3. 
He began flying at 17 and 
earned his private pilot 
license in Europe. He 
then moved to Florida 
to pursue a degree in 
Aviation Business 
Administration at 
Embry-Riddle, while 
also flying at Phoenix 
East Aviation. 
Alex is working on 
his certified flight 
instructor certificate 
and plans to use the 
scholarship funds to 
finish his CFI and CFII 
certificates. He is a 
member of Embry-
Riddle’s NGPA 
chapter and plans to 
get involved in the 
LGBTQ+ aviation 
community through 
events like NGPA’s 
Palm Springs event.

AMBER M. BRIERLY
$12,000 Elevated Access Scholarship

Amber is an aviation professional from Orlando, FL, currently 
training as a certified flight instructor (CFI/CFII) with over 523 total 

flight hours, including experience in turboprop and multi-
engine aircraft. She plans to utilize the funds  

to further enhance her skills by 
completing her multi-engine 

instructor rating to support her 
goal of mentoring the next 

generation of pilots. A dual 
citizen of the United States 

and New Zealand, Amber 
brings a unique global 

perspective to her work in 
aviation.

Amber actively serves 
as the chair of the 

NGPA Mentorship 
Program, intending 

to create meaningful 
connections between aspiring 

and established aviation 
professionals. Passionate 

about promoting diversity 
and inclusion, she has 

played a key role in creating 
mentorship initiatives 
that advance LGBTQ+ 

representation within the 
aviation industry. She is 
passionate about giving 

back to the community and 
highlighting membership’s 

key role in the industry.THOMAS 
BULLOCK
$5,000  
Republic Airways 
Opportunity Elevated 
Pilot Scholarship

Thomas, a senior commercial aviation student at UND Grand 
Forks, grew up in Castle Rock, CO. He began his aviation 
journey in high school, learning to fly out of a local airport in 
Denver and is now completing his commercial multi-engine 
add-on through the John D. Odegard School of Aerospace 
Sciences. As an active leader on campus, he serves as the 
president of the UND NGPA chapter, having also held various 
executive roles within the organization in previous years. 
Thomas plans to use the scholarship funds to pursue certified 
flight instructor (CFI) training, completing another step to 
achieve his dream of becoming an airline pilot.

HENRY CHAN
$88,600

 United Aviate Scholarship

Henry is from Southern California and obtained his pilot 
certificates through ATP Flight School. He is currently an 

instructor at a local flight school in Chino, CA. He intends to use 
the scholarship funds to obtain his CFII rating, which will help 
further his journey to becoming a more well-rounded pilot and 

educate future aviators. His involvement in the NGPA and the 
LGBTQIA+ community includes actively sharing resources and 

mentorship opportunities that assist aspiring pilots in navigating 
their path to achieving their aviation dreams.

FEATURE / 13

by TESSA YOUNG 
Port City Aviators Flying Club

W hen a disaster strikes, helpers 
often emerge from unexpected 
places, fueled by the simple desire 

to aid others. NGPA member Brad Nuznoff, 
founder and president of Port City Aviators 
Flying Club (PCAC) in North Carolina, was 
in the right place at the right time to make a 
difference for Hurricane Helene relief efforts 
this past September. When devastating floods 
and road closures left western North Carolina 
communities isolated, Nuznoff and a team of 
volunteer pilots quickly mobilized to solicit 
and send essential supplies their way in the 
wake of the category 4 storm that caused 
hundreds of fatalities and billions of dollars in 
damage.

HOW IT STARTED
Nuznoff’s road to founding PCAC was 

shaped by a mentor who taught him the 
power of community and service. Years 
ago, Nuznoff was working at US Airways 
when he met Hobson Morgan, a seasoned 
captain who recognized Nuznoff’s dream of 
becoming a pilot. Morgan began mentoring 
him, guiding him not only in aviation, but also 
in the importance of giving back. In 2018, 
Morgan purchased a Cessna 172 aircraft and 
encouraged Brad to use it to learn to fly. Sadly, 
and suddenly, Morgan passed away in 2021. His 
wife, Joy, honored Morgan’s legacy of giving 
by continuing to allow Brad to fly the Cessna, 
a decision that became the foundation for his 

next step: forming Port City Aviators in 2022. 
Nuznoff established PCAC as a flying club to 
“pass the torch” and create opportunities for 
aspiring pilots to learn to fly at a lower cost 
than a typical flight school, while also building 
community. “We build responsibility and 
compassion. It’s a group of good people who 
are willing to donate their time and give back,” 
says Nuznoff. 

continues on page 14

 “We build responsibility and 
compassion. It’s a group of good 
people who are willing to donate 
their time and give back.” 

Port City aviators step up and deliver after Hurricane Helene 
tears through western North Carolina.

PCAC FOUNDER BRAD NUZNOFF 
toting supplies inside a hangar at 
Aero Center Wilmington, the Port City 
Aviators Club logo, volunteers stack a 
trailer with supplies, guiding a massive 
palette of donated beverages, and 
James Lancaster loading up one of 24 
planes with supplies for Asheville, NC 
(clockwise from top left).
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How can I find out about local chapter events?  
Make sure you are registered with your favorite 
local chapters and opted in for emails/text alerts as 
outlined on the previous page.

Can I associate with more than one chapter? 
Yes, you may select your primary city along with 
other cities that you frequent.

How can I get involved? 
Simply showing up to events is the easiest way and 
allows NGPA to know the work being put into local 
chapters is worth it! You can also volunteer as a 
leader in your local chapter. On average, we would 
say leaders give about an hour of their time per 
week.

How can I increase chapter event turnout? 
Simple “word of mouth” leads to better turnouts. 
Personally checking in with friends and local 
members makes others feel wanted and leads to 
increased participation. Listing the event by using 
the QR code to the left will extend awareness to 
other NGPA members visiting your area.

Does NGPA pay for anything? 
Yes, registered local chapters receive $1,250 
each fiscal year (Oct 1 – Sep 30) to use as they 
see fit. Some local chapters utilize these funds 
to supplement expenses for a single, large event 
while others utilize the funds for smaller expenses 
throughout the year. 

Additional answers to your questions may be found 
by sending an email to chapters@ngpa.org.

CHAPTER FAQS

OUT ON THE RUNWAY (Washington, DC chapter) members gathered at FDK for 
lunch this past April.
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2025 TOP CHAPTERS
1. Houston Gulf Coast Flyers 270 pts.
2. DFW Metroplex Flyers 255 pts.
3. Utah Wasatch Wings 205 pts.
4. Denver Mile High Flyers 200 pts. 

As of 6/9/25

Chapters obtain points automatically when they submit 
their events to ngpa.org/chapters–notify (see QR code at 
left). For a breakdown of points, scan the QR code below.

LOCAL CHAPTERS AT 
THE MIDWAY OF 2025

2025 is halfway done and y’all are CRUSHING IT   with chapter events that 
help the NGPA fulfill its mission to BUILD, SUPPORT, and UNITE the LGBTQ 
Aviation Community! We have a goal of 150 total local events for 2025 and we are 
well on our way to reach it with 96 events completed to date! Well done and keep 
up the fabulous work!

When it comes to your Local Chapter Events, try something new! If your 
chapter does the same type of event like a dinner or happy hour, spread your 
wings a bit and do a different type of event: try an aviation museum or an area 
ATC tour, think about collaborating with other chapters, and use CRM to get ideas 
and feedback from members. Maybe a chapter member works for a local aviation 
company and can hook up a tour or other potential new experience.

Chapter Pride Award

NGPA developed the Chapter Pride Award program to encourage activity 
and reward high-performing chapters. The points-based program only requires 
chapters to hold events to earn points. 300 pts. is the magic number  to receive 
the award in a fiscal year. Social events are worth 25 points and educational 
events are worth 35 points. Maintaining the award also increases the chapter’s 
budget by $100 (DC–8 level), $150 (747 level), or even $200 (Concorde level) 
annually. It pays to hold events and earn points!

Stalled Chapters

If a chapter director is struggling to hold events (we all have lives and 
priorities that need adjusting from time to time), please reach out to the national 
local chapter co-chairs for assistance at chapters@ngpa.org . They can work 
to find more volunteers for the director or help find a replacement if necessary. 
Communicate with them so we can keep our local chapters active and engaged!

We want you!

Now, more than ever, it is critical that the LGBTQ+ community sticks together. 
Encourage people at your local events to join the NGPA. Take the opportunity 
to greet newcomers and talk about membership. At only $59/year for a regular 
membership and $25/yr. for a student membership, joining is very affordable!    
Thank you for your dedication to the NGPA and being engaged chapter volunteers 
and members!

OUT ON THE RUNWAY

Events  
Resource  
Guide 
for local chapter 
directors and 
volunteers

96 
 COMPLETED 

EVENTS

127 
 PROPOSED 

EVENTS

150 
 EVENTS GOAL

 FALL 2024

NGPA at DFW Airport Pride • Oshkosh in Pics 

General and Business Aviation Groups • 

Honoring David Charlebois • More!

Cape Cod Classic
PLUS!
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BUSINESS AVIATION COMMITTEE CHAIR, Nick Agliata.

by NICK AGLIATA 
Business Aviation Committee Chair 

NGPA member since 2020

N ot long ago, “diversity, equity, and inclusion” (DEI) 
took center stage in business. DEI task forces 
were formed, new hires were made, websites 

were updated, and companies across industries—ours 
included—rushed to show their commitment to a more 
inclusive future.

Now, things feel different. The phrase “DEI” has become 
politicized. Some companies have quietly scrubbed it from 
their branding. Others have paused or defunded programs 
entirely. In some circles, the term has become something to 

whisper, not celebrate.
But here’s the truth: even if 

the language changes, the work is 
still essential. Business aviation 
still needs to attract, develop, 
and retain diverse professionals 
to meet future demands. The 
industry still needs to reflect the 
world it serves. And the people 
doing the work—especially 
LGBTQ+ folks, people of color, 
and women—deserve to know 
that they’re not only welcome, 
but also valued. That’s why 
the NGPA Business Aviation 
Committee has submitted a 
proposal to present at the 2025 
NBAA–BACE in Las Vegas. 
Our panel will focus on how 

businesses and hiring managers can keep their current 
procedures in practice and continue developing them for 
marginalized communities’ benefit.  

WHY THIS PANEL MATTERS
We’re already hearing from hiring managers struggling 

to reach the right candidates. We’re seeing students unsure 
whether they belong in this industry at all. And we’re 
watching companies try to keep up with expectations from 
clients, regulators, and employees—all while navigating 
a culture shift where even the idea of inclusion feels 
politicized.

Our panel is designed to be a bridge. We’ll focus on 
real strategies for inclusive hiring, with advice from 
leadership, HR, and aviation operations experts. We’ll talk 
about what today’s candidates are looking for—and what 
companies need to do to meet them. And we’ll offer tools 
for professionals who want to speak up for equity in their 
organizations, without fear of pushback.

EQUITY, WITHOUT APOLOGY
Recruiting the best in business aviation’s new era.
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MOVING FORWARD TOGETHER
We know this topic can stir up strong feelings. That’s why 

our tone is grounded, respectful, and forward-looking. We 
want to give our audience something they can use—whether 
they’re hiring a pilot, managing a flight department, or 
advocating for themselves or their peers. We want to 
replace silence with strategy and bring renewed energy 
to a conversation that has been sidelined for too long. The 
truth is, we’ve always known that inclusive hiring makes 
teams stronger, safer, and more innovative. DEI isn’t “over”, 
it’s evolving. And NGPA will continue to be a part of that 
evolution as it continues to build, support, and unite the 
aviation industry as a whole.

ENGAGEMENT FROM MEMBERS 
We want your voice to be part of that movement. If you 

have ideas, stories, or experiences that could help shape this 
panel—whether you’re a student, a hiring manager, a pilot, 
or anything in between—reach out to the NGPA Business 
Aviation Committee. Tell us what you need from this 
conversation. Help us advocate for you, and for a future in 
business aviation where equity isn’t controversial. 

Business 
aviation needs 

to attract, 
develop, and 

retain diverse 
professionals 

to meet future 
demands. The 

NGPA BAC 
has submitted 

a proposal 
to present at 

NBAA–BACE in 
Las Vegas.

PMHC’S ADVOCACY DAY on March 12 brought together over 50 aviation mental advocates from across the nation to DC to discuss aeromedical 
reform with legislators. A group meets with staff from Kansas Sen. Moran’s office (top right), and PMHC Advocacy Day attendees, including 
NGPA members Troy Merritt and Laila Stein (bottom right).

MENTAL HEALTH IN AVIATION  
MEETS ITS MOMENT.
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A significant 
milestone in 
PMHC advocacy 
work was their 
successful DC 
lobby day this 
past March, in 
which dozens of 
members briefed 
congressional 
offices on the 
most crucial 
policies to 
address.

by BRIAN BOMHOFF 
Executive Director, Pilot Mental Health Campaign  

NGPA member since 2017

F or decades, policies around receiving mental health treatment—
like therapy and medication—have penalized aviators. These 
policies have created a cultural stigma and left pilots and 

aviation professionals to deal with their struggles in isolation.
The Pilot Mental Health Campaign (PMHC) was founded in 2023 as 

the first and only organization dedicated to improving mental health 
policies for pilots. PMHC stands at the forefront of a movement that has 
been brewing behind the scenes for years, ready to help drive a much-
needed shift towards building a better system for pilots and passengers.

2023 NTSB ROUNDTABLE
Recently, a watershed moment marked a 

new era in policy discussion: in December 
2023, the National Transportation 
Safety Board (NTSB) hosted a roundtable 
on mental health in aviation, inviting 
stakeholders from all sides of the 
aeromedical system. The NTSB Chair 
Jennifer Homendy called out the critical 
need for an industry-wide dialogue on 
mental health in aviation and described the 
status quo as fundamentally unsafe.

Since then, PMHC membership has 
skyrocketed. Advocacy efforts have taken 
leadership all over the country, engaging 
with industry leaders, regulatory bodies, 
and the aviation community to drive 
change. Beyond formal channels, PMHC 
has actively engaged with the aviation 
community, participating in events such as this year’s NGPA industry 
expo, and plans to be present at upcoming events such as Sun ’n Fun 

Aerospace Expo, the Aerospace Medical 
Association (AsMA) conference, PAPA 
Aerospace Expo, and EAA AirVenture Oshkosh. 
These events are crucial platforms for raising 
awareness, sharing resources, and fostering a 
supportive community.

PMHC LOBBIES CONGRESSIONAL OFFICES
A significant milestone in PMHC advocacy 

work was their successful DC lobby day this 
past March, in which dozens of members 
briefed congressional offices on the most 
crucial policies to address.

PMHC’s mission is a collective call to 
action. Whether you’re a professional within 
the aviation industry, an advocate for mental 
health, or someone who believes in the cause, 
your voice matters. By supporting PMHC, you 
lend strength to a growing movement that seeks 
to ensure the mental wellbeing of everyone in 
aviation.

Your voice, your involvement, and your 
support drive change. Join PMHC in shaping 
an aviation industry where mental health is 
prioritized as a fundamental aspect of safety 
and success. Learn more at pmhc.org. 
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by RYAN DAVIS 
Vice Chair, NGPA Board of Directors / Member since 2009

H ello NGPA, thanks for tuning in for our quarterly update on the 
organization. Each month, NGPA’s board of directors meets to 
discuss actionable agenda items and ensure we are on a path of 

success toward fulfilling the strategic action plan. To set us up for success, 
the board’s governance committee conducts a board survey identifying 
where we need help to fulfill our goals, and seek future talent to that end. 
From an overwhelming pool of interested members we have selected 
Dominic Chevalier, Kevin Horan, Jeff Montgomery, and James Shaffer to join 
the board. If you see them at events, please give them a warm welcome and 
congratulations for their volunteerism. 

KEVIN M. HORAN 
Kevin is an experienced Aviation and Human Resources executive with 

nearly 40 years of experience in aviation and travel. Most recently, he 
was Chief Corporate Soul Officer for the innovative start-up Part 135 
operator, JSX, and prior employers include People Express, Pan Am, America 
West, American, US Airways, and Island Air—along with roles in aviation 
consulting and aircraft leasing. Kevin spent the first part of his career 
working in nearly every front-line role, excluding pilot or mechanic, before 
working his way into leadership roles and executive management. Through 
his role at JSX, Kevin has been an avid supporter of the NGPA and is a current 
flight deck member. He has served on nonprofit boards for CASA Fairfax 
(HR committee chair) and Educate! (board chair). Kevin holds an MBA with a 
concentration in international HR management from the University of Dallas 
and a BA from Davidson College. 

JEFF MONTGOMERY 
Jeff started flying as a young boy and soloed on his 16th birthday. He went 

on to serve in the US Air Force as an air traffic controller. While serving, he 
completed his commercial, instrument, and multi-engine pilot certifications 
while working on a degree in broadcast journalism & communications. Jeff 
fulfilled his dream of being an airline pilot by joining Pan American World 
Airways at age 22, later joining United Airlines and rising to his current 
position as Boeing 777 Captain based in San Francisco. He is happily married 
to McPaul Hermoso, living in the Seattle area and owning/operating a 
radio broadcasting business on the Oregon Coast. Jeff currently owns and 
maintains four GA aircraft and keeps his CFI ratings current. He attended 
his first NGPA event in 1996 and has served on the NGPA Advocacy Advisory 
Council (AAC) for many years. Jeff brings a variety of experience from GA to 
airlines, union leadership, and business ownership to the board.

JAMES SHAFFER 
James Shaffer is a Houston-based captain on the Boeing 737 for United 

Airlines. His aviation career path started in 2002 when he became a flight 
attendant with Mesa Air Group, eventually becoming a first officer in 2006. 
In 2012 Gojet Airlines brought James on as a CRJ captain which led him to his 
current home at United Airlines in 2016. In his spare time James enjoys the 
arts, being a foodie, and hiking. He is honored to serve on the board and looks 
forward to working on behalf of our NGPA family. 

DOMINIC CHEVALIER
Dominic brings eight years of operational volunteer experience to the 

board, following his tenure on the national events team in the role of audio 
and video services. Aside from his passion of volunteering for NGPA, 
Dominic is a captain at Republic Airways. He enjoys sampling coffee from all 
parts of the world and his favorite airplane is the Extra 300. 

A CHANGE 
IN THE AIR 

FOR THE 
BOARD OF 

DIRECTORS

A CHANGE 
IN THE AIR 

FOR THE 
BOARD OF 

DIRECTORS

 WINTER 2024

Treasurer's Report • FAA Reauthorization Act of 2024 

New Board members • Trans in the tower 

member Achievements • More!

Member Brad Nuznoff led the charge to 

fly essential supplies into isolated areas 

of storm-ravaged North Carolina. 

At Wind's End

PLUS!
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by SIMONE GOMEZ GUERRA 
NGPA Member Since 2018

B orn in Italy, a country celebrated for its 
rich culture and stunning landscapes, I was 
fortunate enough to be raised in an Arab-

Italian family with a deep love for aviation. My 
mother, a flight attendant for Air France, sparked my 
passion for flying at an early age. However, pursuing 
a career as a pilot often felt like an unattainable 
dream, especially for the gay son of immigrants.

As I grew older, I realized that achieving my 
dream of becoming a pilot required not only passion 
but also determination and significant financial 
resources. In March 2014, I took a leap of faith and 
emigrated from my hometown of Fiuggi, 45 minutes 
south of Rome in the province of Frosinone, to the 
U.S., where pilot training was more affordable and 
offered me the transformative opportunity to be my 
true self among the LGBTQ+ community. 

Starting anew in a foreign country presented its 
own set of challenges. As a gay immigrant, I faced 
the dual struggle of adjusting to a new country 
while navigating my identity in an industry that 
sometimes felt overwhelmingly traditional. I trained with the Pan 
Am flight training program in Miami. I was lucky to have a gay 
instructor, Luis Barcena, who took me under his wing and was 
extremely patient. While learning to fly, I also had to learn English 
and communicate with air traffic control in the busy airspace of 
South Florida. Did it feel impossible? At times, yes. I could never 
have done it without the support of many amazing people in 
my life. During this time I met the most amazing man, Alexis, at 
Starbucks while I was taking a break from classes at flight school. 
We celebrated our tenth wedding anniversary this year. Coming 
from a small, conservative town, discovering the possibility of gay 
marriage was mind-blowing and literally a life changing event. My 
instructor, Luis, now owns his own flight school, RL Aviation, with 
his husband Robert at the Miami Executive Airport (TMB).

In March 2017, after years of hard work and perseverance, 
I achieved a major milestone: I was hired as a First Officer at 
Republic Airways, flying the Embraer 175. This accomplishment 
was a testament to my dedication and training. Interestingly 
enough, the person who recruited me at Republic Airways was 
Justin Ellixson-Andrews, the current president of the National Gay 
Pilots Association (NGPA). His support, along with the support of 
other LGBTQ+ pilots, played a crucial role in my success.

Through Justin, I learned about the NGPA's incredible 
resources and the support they offer to LGBTQ+ pilots. I began 
attending the winter Palm Springs event in 2018, which was 
a transformative experience. In 2020, I was inspired by Jan 
Anderson's gala speech and her passion for advocacy within the 
aviation industry. After the event, I introduced myself to Jan, 

shared my journey, and was met with incredible support —what a 
beautiful soul! With her guidance, I applied to American Airlines 
and was thrilled to be offered a position in 2022 during the Winter 
Warm Up. This opportunity was a dream come true and a testament 
to the power of diversity and inclusion. Ultimately, one of the best 
moments of my life.

Reflecting on my journey, I am incredibly grateful for the 
opportunities and support I have received along the way. From my 
mom's inspiring stories, to the unwavering support of family, my 
husband, friends, mentors, and the NGPA, each step has brought me 
closer to my dreams. My journey as a gay immigrant pilot has been 
filled with challenges and enriched by the remarkable people I 
have met and the community that has embraced me.

As I continue my career with American Airlines, I remain 
committed to advocating for greater inclusivity and support for 
LGBTQ+ individuals in aviation. Because of the never-ending cast 
of new captains and crew members, LGBTQ+ pilots come-out to 
co-workers constantly. When introducing myself to new colleagues, 
I frequently encounter questions like, “What does your wife do?” 
having to pause and say, "Well...my husband.” On many occasions, 
it feels like coming out for the first time all over again because 
they don't know me—something I feel is less of a struggle in other 
industries where colleagues remain constant and you don’t have to 
repeat the process on a daily basis. Together, we can build a more 
diverse and inclusive aviation industry where everyone can thrive. 
As I always say, if my conservative and beloved Arab dad is able to 
accept me and my husband for who we are, then I believe everyone 
can embrace diversity and acceptance. 

FROM ITALY 
TO THE 
AAMERICAN 
DREAM

 SIMONE GOMEZ GUERRA in the flight deck, posing with his husband Alexis and 
NGPA’s former vice-president Jan Andersen at American Airlines’ 2022 new hire 
dinner, riding with his brother and flight instructor Luis Barcena, and with his 
parents aboard an Embraer 175 at LaGuardia airport (clockwise from top left).
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by KORI NECKER 
Co-chair, Transgender/Nonbinary Group 

NGPA member since 2018

N estled in the lush conifers of the Pacific 
Northwest lies the fabled Emerald City of Seattle, 
and within its concrete boughs is nestled the 

neighborhood of Capitol Hill. It is famous in the region for 
being a veritable nexus of LGBTQ+ activity, particularly 
for those of trans celebration. This April, the ranks and 
friends of the Transgender & Nonbinary Group descended 
on this most queer of queer neighborhoods at our annual 
trans social. Members showed up in pride and in force, 
and amidst tumultuous and challenging times, celebrated 
one another in community over a characteristically 
beautiful Puget Sound spring weekend. I was quite tickled 
to hear the impressions of my very own home city from 
visiting members. One commented in surprise at how 
seemingly dominant queer culture was in “Cap Hill,” and 
that they had never seen so many trans people “in the 
wild” thriving anywhere else.

 This year’s celebration was also marked with a 
bittersweet changing of seasons for the group, as we gave 
a teary-eyed send-off to our very own co-chair, and my 
treasured friend, Parker Lily Wilson. We cannot thank 
her enough for everything she has done for us over tireless 
years of service. Joining us going forward on the group 
will be vice-chair Bryn Barr, a rising NGPA leader from 
our Ohio State University chapter.

 It is a sentiment shared by my departing co-chair 
that this event is a unique privilege as a volunteer to plan 
and execute. Each and every year, I am both uplifted and 
humbled by the ways we show up for one another and 
how we make every precious moment of our time together 
poignant and joyous. Members expressed deep gratitude 
for our work in hosting the event and bringing everyone 
together, and I will tell you, dear reader, what I tell each 
of them: it is truly the individuals of our community that 
make these precious events what they are. Nothing I could 
do in selecting a hotel or planning a dinner could match 
the magic of our combined camaraderie, and it proves to 
me that together our spirit is indomitable. 

To Trans Joy, to infectious Euphoria, to Us! 

The 2025 Trans Social
A change of scenery and a change of leadership.
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Our quarterly Contrails magazine (circ. 4,500+) and 
monthly On The Fly e-newsletter (circ. 10,000+) 
serve to inform members, showcase resources, 

support sponsors, and further our mission to build, support, and unite the LGBTQ+ 
aviation community. Depending on your sponsorship level benefits, please use the 
information on this page when assembling submissions.

Support and sponsorship budgets take many forms. 
Advertising an infrequent promotion or opportunity in Contrails 
magazine can be a perfect solution.

MAGAZINE AD ARTWORK SPECS	

MAGAZINE AD-ONLY SUPPORT	

ON-THE-FLY NEWSLETTER AD SUPPORT	

1 Issue: $3,000 full / $2,000 half / $1,000 quarter 
2 Issues: $2,750 full / $1,500 half / $900 quarter 
4 Issues: $2,500 full / $1,250 half / $850 quarter

Full Page with bleed	 8.75"(w) x 11.25"(h)  
                            (live area)	7.75"(w) x 10.25(h)"  
Full Page with no bleed	 8"(w) x 10.5"(h) 
Half Page (no bleed) 	 8"(w) x 5.125"(h) 
Quarter page (no bleed)	 4"(w) x 5.125"(h)

2026 ARTWORK DUE DATES

Q1	 02/09	 Q2	 05/ 04	 Q3	 08/03	 Q4	 11/02

PUBLICATIONS

MEMBER ENGAGEMENT.

Monthly Presenting Sponsor 
1 edition: $1,000  2+ editions: $800 per edition

•	 Your logo and "presenting sponsor" wording for the edition. 
•	 800x200px  linked banner ad in the top third of the edition.

Supporting Sponsor $300 (max. 1 per issue/month available)

•	 800x200px banner ad in the first half of edition.

ARTWORK AND LOGO DELIVERABLES	

WEBSITE LOGO SPECS
Dimensions (w x h) 
Large 	 600px x 300px
Medium 	 300px x 250px
Small	 300px x 150px

email to: sponsorships@ngpa.org

NEW FOR 2025



93K FOLLOWERS / 1.3 M REACH  
We are the only aviation nonprofit to individually promote 
every scholarship and its sponsor on social media. 
That's over 93,000 followers made aware that sponsors 
are committed to future successes of NGPA members. 

LARGEST FOLLOWING 
The NGPA has twice as many followers as its closest 
peer nonprofit organization (and 4x as many as those 
behind it) in the aviation industry.

FASTEST GROWING  
Our social media following averages 5,000–7,000 new 
followers annually, faster than any other peer nonprofits 
in aviation.

MOST ACTIVE  
The NGPA's social media accounts produce more weekly 
content with more consistent branding than any other 
peer aviation nonprofit. We average nearly double the 
weekly engagement (likes, comments, and shares) of the 
next closest peer aviation nonprofit.

POSITIVE ASSOCIATION  
People associate the NGPA's social media accounts with 
warm, encouraging posts related to supporting members 
and promoting inclusivity. Advertising with the NGPA 
directly associates sponsors with the recognized optics 
of support and inclusion.

TARGET AUDIENCE  
The NGPA's membership is predominately composed of 
pilots, but is inclusive of all careers and interests in the 
aviation community including maintenance, air traffic 
control, operations, and more. All members are in various 
phases of their career goals, including commercial and 
business aviation. Advertising with the NGPA ensures a 
sponsor's post is seen by thousands of aspiring pilots, 
including commercial and airline pilots. 

SOCIAL MEDIA
MEMBER ENGAGEMENT.


