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ARTICLE 16
EXTENDED RESPONSIBILITY

Professional educators with an extended responsibility assignment as set forth in Appendix B, attached to
and incorporated in this Agreement, shall be compensated in accordance with the provisions of this
Agreement without deviation.

Extended responsibility pay is for activities and responsibilities performed, primarily outside the standard
workday. It is understood that, except for those that are extensions of the classrooms or job assignment,
extended responsibility pay positions are voluntary. Extended responsibilities may require work outside
of the standard workday and/or work year. If there is a desire to change or increase these requirements,
the District or Association must refer the changes to the extended responsibilities committee. Only
mutually agreed upon changes shall be implemented.

Extended responsibilities that are an extension of the assignment are indicated in Appendix B by (*). Such
extended responsibilities shall be required and shall be automatically calculated in the professional
educator’s salary. If the school does not have a regular classroom assignment (e.g., no newspaper class),
the extended responsibility would not be included under this section. In such cases, the extended
responsibility would be voluntary. Extended responsibilities that are an extension of the assignment as
indicated in Appendix B by (*) are covered by Article 8.

When part-time professional educators hold an extended responsibility, the percentage of the extended
responsibility shall be determined by the portion of the responsibility for which they are responsible. For
example, a .5 FTE professional educator who is responsible for a full coaching extended responsibility
shall be paid 100% of the extended responsibility rate. However, a .5 FTE TOSA shall receive .5 of the
extended responsibility rate with the expectation that shefke they perform .5 of the extended
responsibility duties.

Professional Educators shall not be required to participate in non-district sponsored activities as a
prerequisite to being placed in extended responsibility positions.

Professional Educators may request information regarding the general expectations for the extended
responsibility assignment before accepting the assignment.

The Extended Responsibility Base rate shall be the BA+15 B4, step 1 rate. All extended responsibility
percentages in Appendix B shall be calculated using this base rate.

Placement on the extended responsibility schedule shall be based on prior experience in the particular
position. However, experience in a category with more than one level shall apply to another level (e.g.,
vocal music A and B). Experience as an assistant coach shall not be counted toward experience as a head
coach.

Experience credit shall be given for each year in a particular extended responsibility position.

With the exception of extended responsibility positions that are an extension of the classroom or
assignment, extended responsibility positions are voluntary, but when filling these positions, the District
will give first priority to current bargaining unit members.

Educators who volunteer and are approved to lead student affinity groups before school, during student-
lunch times, or after school shall be provided a release period or Extended Responsibility at 3% of the
base salary. Bargaining unit members who co-lead an affinity group will receive a prorated extended
responsibility pay. The district shall dedicate funding for affinity groups. The affinity groups will be
determined by the administrator based on the student population, needs, and interest within each school.
Whenever practical, affinity group providers should mirror the affinity population of students. Edueators
et-eolorwvhetedaffinibrgronpsduring 2e1o-2026-or-2020-202r-shalt-be-considered-when-determining
paid-affinity-groupleaderposidonstfortheso2r2022-schook-year—raddittonthe Distriet-wilb-fit-the
st b erenp-pesitorstelewine Aerekeroore:
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16.12 Training for Coaches

The District may require the current hours of online training units and completion deadlines for coaches as
long as the coaches can direct when the online training takes place. If other online training is required,
coaches shall be paid at the professional educator’s hourly rate, or at the BA+15BA+e step 1 hourly rate for
bargaining unit members who have an ER assignment but no additional classroom/job assignment as a
PAT bargaining unit member (ER-only bargaining unit members). Training for coaches other than self-
directed online training is voluntary and paid at the professional educator’s hourly rate, or at the BA+15
BA-+e -step 1 hourly rate for ER-only bargaining unit members.

16.13 Extended Responsibilities Committee

16.13.1 A joint committee of six (6) members, three (3) designated by the Association and three (3) by the
District, shall be formed within go davs of the ratification to review the extended responsibility
schedule (Appendix B).

16.13.2 This Committee is expected to:

16.13.2.1  review and/or develop current job descriptions for all extended responsibilities positions,
starting with the technology coordinators and TOSA job descriptions;

16.13.2.2  develop a comparison of the extended responsibilities pay with comparable positions in other
school districts in the Portland metropolitan area, starting with the athletic director and head
coaches’ positions;

16.13.2.3 develop a classification system for extended responsibilities taking into consideration the
number of students, number of events, hours worked and length of season;

16.13.2.4 make recommendations to the Superintendent and the Association President in the rate of
pay based on the classification system developed above;

16.13.2.5 make recommendations to the Superintendent and the Association President for deletions,
additions and changes to the list of position on the extended responsibilities schedule; and

16.13.2.6  develop a system to review requests to add new extended responsibilities positions or to
change the rate of pay for current positions based on the point systems developed above.

16.13.3 Fhe—LCLommitiee—shalancet-by—Oeteber—si—o19. Thefindingseof-the—committeeshall-be
presented—to-theAssociationand Bistrict-bargaining teamsby-notuter-thanJanuary
iy er 5 Fhepardes—shalb baresin—changes—to Iodended Responsibibibewiththe
Mwhmﬁwwmwmmww Recommendations
from the Committee will be considered in the 2626 2025 2623 successor bargaining unless the
parties mulually agree otherwise.
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