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ARTICLE 2
ASSOCIATION
RIGHTS

Except for Section 2.9 below, the Association rights conferred on the Association in this Agreement shall
be exclusive except as provided by law.

The Association or its representatives shall have the right to transact official Association business on
District property at all reasonable times; use District facilities and equipment including but not limited to
duplicating equipment, audiovisual equipment, and District email, provided the same are not otherwise in
use; post notices of activities and matter of Association concern on designated bulletin boards, at least one
of which shall be provided in each school building for Association use; use the District mail service and
professional educator mailboxes for communications, and place small symbols on such mailboxes but
limit the size of logos to one inch (1") or less. A elearly identified Association mailbox at each worksite will
be reserved for Association communications. If a box is unavailable, the Association may place a mailbox
that is comparable in size and appearance with the staff mailboxes that exist at the individual worksites
for Association communications. The Association shall have the right to use the inter-building mail
facilities and mailboxes (Pony), unless the use of an employer's mail system by an incumbent labor
organization is specifically clarified by Legislation, the U.S. Postal Service, or a court of competent
jurisdiction. The Association shall pay for the reasonable cost of all materials, supplies and special
services required beyond the normal operation incidental to such uses. The exercise of Association rights
under this Section shall not interfere with or interrupt classes or other normal school operations.
Association notices should not be made available to students.

The District shall furnish the Association upon request all reasonably available factual information
necessary to its function as exclusive bargaining representative.

The Association shall have the right to ten (10) minutes as a scheduled item on the agenda of fifteen (15)
of the faculty staff meetings or carly release professional learning day of its choice. This portion of
the agenda shall be exclusively for bargaining unit members.

Each worksite will organize at least one of the work days before the student year begins with the
30-minute duty free lunch synchronized for all Association staff in the building.

iation B vos Mests

2.6.1 The District shall notify all schools and departments that no activities are to be scheduled by the

District for Association representatives on the Monday preceding the beginning of the work year.

2.6.2 The Association may call general meetings of its Association representatives during school time up to

five (5) times during the school year. Such representatives shall be released without loss of pay but
the Association shall reimburse the District for the cost of substitutes. Two (2) weeks” advance written
notice shall be furnished to the Emplovee and Labor Relations team within Human
Resources Suaperintendent of a meeting and it shall not be called for a day when other teacher
absences eliminate the availability of a sufficient number of substitutes.

Building /Program Aréa Commiliess

Any general standing faculty-administration or administratively appointed faculty committee, at the
building level, shall include the Association faculty representative or his/her designee as a member.
Supervisor's team meetings are not included. If evaluation and/or employee performance is to be
discussed at a supervisor's team meeting, the Association representative will be invited to attend. Any
District committee that included designated Association representatives shall have those Association
representatives appointed by the Association.
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2.8  Ogentation Programs

2.8.1

2.8.2

The Association shall be provided time on the agenda at all general orientation programs for new
professional educators to provide general information on the Association and its duties as exclusive
bargaining agent.

The District will provide the Association with a list of all newly hired bargaining unit members and
bargaining unit members who have separated employment from the District on a monthly basis which
will include their names, assignments, hire dates, separation dates, and worksites.

2.9 Bargaining Unit Member Information

In addition Lo information included in Article 2.8.2 and pursuant to ORS 243.804(4)(a),
cach maonth, the District shall provide the Association a list of all professional educators
who are employed by the District. The list will include the date of hire, job title, salary and
work site location of each unit member, the unit members’ cellular, home and any work
telephone numbers; any means of electronic communication, including work and personal
clectronic mail addresses; and employces’ home addresses or personal mailing addresses.

210 School Board Mestings

2.10.1

2.10.2

2.10.3

The Association shall be provided time on the agenda of each regular Board meeting for brief
comments.

If the Association has a formal presentation it shall be afforded a reasonable amount of time as
determined by the Board. By noon of the fourth calendar day prior to the meeting, the Association
shall notify the Office of the Superintendent of the proposed length of the Association’s formal
presentation, the subject matter thereof, and any specific action to be requested from the Board or
administration at the meeting. The Association agrees not to use its right under this Section for the
purpose of collective bargaining with the Board or any of its members.

Prior to the commencement of each meeting, the Association shall be provided a copy of the “Agenda
of Board of Education” and any related informational materials/full Board of Education packet. This
information may be provided electronically. However, the Association shall receive a copy of all
printed Board materials at the meeting or prior to the meeting.

2.11  Instructional Program Council (TPC)

2111 The District recognizes the expertise of professional educators and the value for their participation in
education program planning. Therefore, meetings between the Superintendent and/or his their
designee(s) and representative of the Association shall oceur monthly for the purpose of discussing
the District’s instructional programs.

2.11.1.1 While the District maintains authority over educational programming, items planned as

major district-wide change and significant building-based initiatives shall be discussed in
these meetings prior to implementation.

2.11.1.2 Agendas of this advisory council will be mutually agreed upon prior to each meeting.

2.11.1.3 Areas of discussion will include topics such as ongoing program implementation, new

2.11.2

initiatives, language pathways, special education, school climate, and an overall MTSS
approach. The parties agree that sufficient professional development, adequate resources and
a clear implementation plan are essential to success of initiatives

The Association president may appoint up to fi+£5) six (6) professional educators as representatives
to such meetings. Such professional educators shall be released without loss of pay for attending the
meetings.

2.12  Release of professional educators by the District from their normal work assignments to work on activities
jointly sponsored by the Association and the District shall be without loss of pay.
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14 Curricula And Professional Development Review

2131 The District and PAT agree to create a topic called Curricula and Professional
Development Review to the [PC agenda at least 4 times a year to evaluate-and-approve
district-wide curricula. The parties agree to discuss curricula and professional
development and its cultural competence, representativeness, adherence to State and
professional standards, designated supports and interventions for marginalized and
underserved communities including and not limited to ELL and emergent bilinguals;
Students receiving 1EP services, students with historical and current trauma. Adl-Distriet

Ew:l‘c meennbe will oecur during the contracted work day and Educators will be
provided releasce time for attendance.

fﬂ%“‘l‘%’ﬁ % e “.";LZIZB

For the AW | H*tu For the District
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ARTICLE 6
WORK YEAR

6.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments,
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16
and Appendix B.

6.2  Standard Work Year

6.2.1

The standard work year for professional educators shall be 192 193 contract days consisting of:

6.2.1.1 #97 176 instructional days for all grade levels

6.2.1.2 Six Four and one half 6-+/23 (4 1/2) planning day

6.2.1.3 Four (4) grading days

6.2.1.4 Two and one half (2-1/2) Professional Development Days.

6.2.1.5 Six (6) paid holidays or seven (7) paid holidays for those Professional Educators

whose workday extends over Junetcenth.

6.2.2 The traditional state-wide in-service day shall not be part of the standard work year.
6.3  Extepnded/Beduced Work Year
6.3.1 The District, at its discretion, may extend the contract year for professional educators who work in

6.3.2

6.3.3

schools identified by ODE for comprehensive or targeted support by up to three (3) additional
professiomal development days paid at the professional educator’s per diem rate of pay. These days
shall be scheduled contiguous to the standard school year through a collaborative process between the
professional educators and the building administration. This section may be extended to professional
educators for two (2) years after the comprehensive/targeted support designation has ended.

The District shall determine the number of additional contract days in a 6.3.1 prior to the beginning of
the staffing process in the preceding school year.

Professional educators working in schools that have a change in grade levels (e.g.c newly converted
middle schools or newly converted PK-5 feeder schools) shall have mandatory additional paid
professional development days added to their contract year. This only applies to the school year of

the prioris conversion snd-thesehionkbvenr-of-sfer theemmverson Added days shall be as follows:
6.3.3.1 Newly converted middle schools: two (2) additional professional development days.
6.3.3.2 PK-5 feeder schools: one (1} additional professional development day.

6.32.3.3 Other schools: The District and PAT shall meet to determine if the number of added

professional development days shall be one (1) or two (2). If no consensus is reached, one (1)
day shall be added.

6.3.3.4 Added days shall be compensated at the professional educator’s per diem rate of pay.

6.3.3.5 The District shall include the additional professional development days in the annual

calendar and notify the professional educators assigned to work in these buildings at least
three months in advance of these days unless newly hired or transferred to the schools within
a shorter time period. If professional educators do not receive the three-month notice, they
are not required to attend the added professional development days and shall follow the
standard published calendar.

6.3.4 Sections 6.3.1 — 6.3.3 are meant to extend the contract year for all positions.

6.3.5 New Professional Educators
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6.3.5.1 New Professional Educator Orientation

jriit

Newly hired professional educators shall be required to attend one orientation day which shall
be paid at the professional educator’s per diem rate of pay. At least one-half of the day shall be
dedicated to the basic practical details of employment including but not limited to key
contract provisions, substitute teacher finder, attendance and record keeping, leaves of
absence, hardware and software requests and setup, etc.

The Association and the District Human Resources Department shall jointly create the
agenda and jointly ccordinate the presentation of material on this day. In addition, the
Association shall continue to be afforded at least one {1) hour of time on the agenda to meet
with the new professional educators. The new professional educator orientation shall be
scheduled the Friduy within one (1) weck preceding the beginning of the standard work
year and again on the statewide in-service day for those who have not previously attended this
orientation. No other meetings shall be scheduled on the orientation day.
Additional new professional educator orientations may be scheduled by mutual agreement
between the parties.

The Association will receive (00} minutes with newly hired bargaining unit
member wheo did not attend the New Employec Orientation at the start of the
School Year. This Orientation will oecur monthiy and all new employees shall be
directed to attend. All new hires and designated Association representatives
who sttend the orientation shall not suffer a loss of pay or henefits.

Newly employed professional educaters who have @ position with the District
requiring an extended year (202- and 207-day work years) shall be able to attend
the orientation

6.3.5.2 New Professional Educator Training

6.3.6

6.3.7

6.3.8

The District may mandate the equivalent of up to two additional paid training days for newly
hired professional educators. If these days are scheduled beyond the start of the standard
work vyear, the newly hired professional educator shall receive at least one month’s advance
notice of scheduling.

Professional educators who work beyond the ix- 1y:3-day work year shall be paid a daily rate of pay
computed at +f+9= i,/19;3 of their annual basic salary. With the exception of Sections 6.3.1, 6.3.3,
6.3.4, 6.3.5, 6.3.7, 6.3.8, and 6.3.9, professional educators shall not be assigned work beyond the
standard work year unless there is mutual agreement between the administrator and the professional
educator. Professional educators who work less than the +92- 193-day work year shall have their salary
adjusted downward using the same daily rate of pay formula.

Seiinmspecthstsf Feacher-librarians shall be placed by the District on a work year of 202 days or
207 days for those responsible for more than one library. For teacher librarians with more thaen
one assignment, the principal and teacher-librarian will mutually agree upon the
mumber of davs, Up to ten (10} additional days will be available when warranted by workload and
mutually agreed upon by the administrator and the librarian. Central Staff Professional Librarians are
employed on a twelve-calendar month basis with one (1) month vacation pay.

Counselors shall be placed by the District on a work year of 202 days._At Ieast 5 davs will he
hefare the first work day of the w3-doy work vear calendar and 3 davs afier. In
acddition, Bup to ten (10) additional days will be available when warranted by workload and mutually
agreed upon by the administrator and the counselor. Scheduling of the additional days shall be
mivtually agreed upon.

Hilrtiebireatshndkbe placed-vi-pavorkvem—al soe b

6.4 Holidavs

6.4.1

The six paid holidays shall be: Labor Day, Veterans Day, Thanksgiving, New Year’s Day, Presidents
Day, and Memorial Day. Juneteenth iv puid to those Prafessionz] Bducators whose sworls
veste exbends over the Juneteenth holidas.
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6.5

6.6

6.7

6.4.2

To receive pay for a paid holiday, a professional educator must work (or be on paid leave) on the—
workday immediately preceding or following the holiday. If the first day of work for the newly hired

ional educator is immediately following the holiday the professional educator will not receive
pay for the holiday.

Planning Days and Grading Days

6.5.1

6.5.2

6.5.3

6.5.4

&y

A minimum of one full day and one half (1.5) planning days shall be scheduled prior to the first
student day in the fall. These days shall be reserved for professional educators to set-up and plan for
the beginning of the year.

There shall be one {1) planning day scheduled at the end of the first Lhree quarters ek rte Ry
grading-perind for a total of fewr—) three (3) days; pinsone-day-nt-theemd-of-the-year. However;
Mo limj' or ma. or
development or meetings may be scheduled for professional educators on these planning days. Two
hoursafesch-planning dey moyhe-used foradmin-directed-professionatearning

One-half (1/2) of planming-each grading day time may be nsed by administration for mectings with
professional eduecators that do not submit prades, Ehitd-Bevelopment-Specinlists-Qualified
Mental—Heslth—Professionals—oMHPs—Sehaal—Bacil—Workers—School—Paychologists;
Andiolopiste-and-Student-Bepdon-Speciatists: Planning days remain educator-directed.,

There shall be ane (1) grading day scheduled at the end of cach quarterly grading period
for a total of four {4) days. However, professional educators shall have a minimum of
two (2) full working dayvs to submil grades/progress reporls at the end of grading
periods 1, 2, and 3. Al the end of the 4th grading period, professional edueators will
submit grades prior to checking out with their administrator for summer hreak. No
voluntary or mandalory lrainings or professional development or meetings may be
scheduled for professional educators on these grading davs.

—Epecint-Fduestion-Case Manngement-Fave:

In-additior-tocontrectimby provided-planning deysrspecinteducation-professionnleduentorsrequined
SIS E TS NTIE SR |||| 8 L PR |'-.|,-$--'i|'\-'= 1-11.' ”?‘1 =l |r|'|"|'i"c"'|'l! 1 “"'i"!.ll"'l:l' ‘H;‘H'{'!.I';"Frﬂ'!‘l E I_I:I 1;'.1} ::'41F-'| el B hpb bl
veirfor-that-prpos—Aspecineduentionprefessionat-eduentor-meecleet-to ps—threse-taya-ar-the
equivatent-hours-beforeorafter-the s hoed-veat-orexttside hisfher- theirwarkdnent-his fher-theirpet
dieri-henthesnte of prae.-[Moved to new SPED article.]

Professional Development Days
The District will schedule two full and one half (2.5) district-directed professional development days prior

to the first student day. Al} calendarved carly reloase days will be used for professional
development and learning directed by the district or the administrator.

Administrator directed professional development shall be planned in collaboration with the
Instructional Leadership Teany.

The District shall priovitize providing training for educators onnew curricubuem and new
initiatives within the work day and work year.

Evening Events / Parent-Teacher Conferences

6.7.1

Professional educations nay be requined to participate indtweeup to thiree (33 cvening sehool events
per sehon) vear, However, priveipals will nake @ reasomable effort 1o sce that g nfessional ciducators
sire il requined to nltend more thap two (@] evening events a ve Evening events shall generally last
no more than two (2) hours and end by 9:00 p.m. on Monday through Thursday. Two-week's written
notice shall be provided to affected professional educators. Evening events shall generally not be
required on major-religions and-euhural holidayvs as recognized on the distriet calendar,

Fridays or on days preceding holidays. This provision dees not apply to Social Warkers, Child
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6.7.2

6.7.3

6.7.4

6.7.5

6.7.6

jibiy

Development Specialists, School Psychologists, Audiologists and Student Services Specialists.

In addition, the District shall schedule twe {2) parent conferences in the evening on two consecutive
evenings. The two consecutive evening conferences must be scheduled after the planning day that
follows the end of the first quarter, The calendar day following the second evening conferences
scheduled must not be a workday {e.g.: can be an unworked holiday). A duty-free dinner break of at
least sixty {60} consecutive minutes shall be scheduled prior to evening conferences. Evening
conferences shall last no longer than three {3} hours and shall conclude by 8:30 p.m.

In consideration of the two consecutive evening conferences scheduled, the professicnal educators
shall be given one paid day off which shall be notated as such on the District’s published calendar.

Modifications to this provision must be processed using the contract exception process described in
Article 1 of this Agreement.

At the request of a parent/guardian, a professional educator shall schedule a make-up conference for
the parents/guardians who missed the regularly scheduled conference. No cducator may he
required to schedule a make-up conference outside of the standard work-day.

The District and PAT will meet 1o collaboratively define expectations for vivtual and in
person conferences, including but not limited to attendanee, work location and
duration.

Pistie-will-ogplare « pilotwith aswalbgrnpofschoslte-hald-condereneasrdifferenti Ghreoush-the
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6.4 The disteiet will not batd sralf mectings ar requdred committee mectings during
parent-conference weelk.

6.9  School Calendar

6.9.1

By January 15 of each year, the Association shall submit to the Superintendent its recommendations

regarding the school calendar for the subsequent school year. With respect to the calendar ultimately
adopted, the District retains the right and authority to change the days on which school shall be held

and make other adjustments to the school calendar; provided such adjustments are consistent with
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this article. No change in this calendar shall result in any reduction of the annual salary provided for —
professional educators by this Agreement or in increasing the aggregate number of workdays without
the consent of the Association.

6.9.2 Professional Development days and planning days shall be set in the school calendar before the end of
the prior school year.

6.9.3 The following shall be considered when determining the school calendar:

6.0.3.1

6.9.3.2

Instructional days, added Professional Development days for schools identified by ODE for
comprehensive/targeted support (per Section 6.3.1), and District organized Professional
Development cannot be scheduled on the following days:

Martin Luther King, Jr. Day

Day after Thanksgiving

The calendar week in which July 4" falls

December 24 to and including January 1%

Saturdays

Sundays

All recognized PAT holidays

The Monday preceding the beginning of the work year
Juneteenth

FRree a0 o'

il
=

This exclusion does not include:

Extended Responsibility

Clubs

Qutdoor school

Field Trips

Competitions

Athletics

Non-District organized Professional Development/Events/ Training

@ rhe oo o

6.9.4 Inclement Weather

6.9.4.1

6.9.4.2

6.9.4.3

6.9.4.4

6.9.4.5

6.9.4.6

6.9.4.7

The District may schedule up to a total of three inclement weather make-up days for school
closures. Days not scheduled in advance on the District school calendar may not be required make
up days. The District will let professional cdueators know by April 151 of cach vear if
they will be required to make-up any inclement weather days

With thirty (30) day notice, the District may use Presidents’ Day as one of the three make-up
days.

The four (4) potential make-up days shall be marked on the school ealendar, but professional
educators will be required to make up a maximum of three unless 6.8.4.4 is reqquired.

Notwithstanding 6.8.4.1, if the three days are insufficient for the District to meet the state
required instructional time, the District and Association shall meet and discuss aptions. In the
absence of an agreement how to make up days, the District may require professional educators to
work additional days at the end of the year necessary to meet state requirements.

The District counts instructional minutes and parent-teacher conference days towards meeting
the state required instructional time.

If the District converts instructional days to professional development days, it will count those
days toward state required instructional time up to the maximmum allowed by Jaw.

The District will consider inclement weather when setting the seniors’ graduation date.
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Article 6 Tentative Agreement
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7.1

7.2

7:3

74

7-5

7.0

7.7

ARTICLE 7 WORKDAY

Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments,
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16
and Appendix B.

Workdays for professional educators shall only be Monday through Friday.

“The standard workday for professional educators, except as provided in Section 7.4 below, shall be seves
heprs—tnd—45-minstes-eight (8) hours. On ten (10) Tuesdays, planning time outside of the
student day may be used for staff meetings for up to 60 minutes. This will not extend the
professional educators’ work dayv bevond eight (8) hours. . }

£ ERIEY el = P A " [ e j A EEREL

The standard workday for professional educators working at High Schools shall be seven
hours and 45 minutes. The last fifteen (15) minutes of the work day shall be designated as
individual planning time for professional educators, except on Tuesdays on which educator
professional learning is held. On those Tuesdays, the last fifteen (15) minutes of time during
the workday will be used as the first part of the 9o-minute staff meeting. Up to 1 minute per
daily class period of the duty time referenced in Section 7.5 helow may be converted to
student instructional time.

7.4.1.1 8-hour workday for Child Development Specialists, School Social Workers, School
Psychologists, Andiologists and Student Services Specialists.

7.4.1.2 The workday for Child Development Specialists, School Social Workers, School Psychologists,
Audiologists and Student Services Specialists shall be eight (8) hours, including a minimum of
thirty (30) continuous minutes for duty-free lunch. The daily work schedules shall allow for a
fifteen (15) minute rest period in the a.m. and p.m.

7.4.1.3 With mutual agreement, Child Development Specialists, School Social Workers, School
Psychologists, Audiologists and Student Services Specialists may arrange their daily schedule so
that time required outside of normal business hours, such as evening or weekend meetings with
the parents and students, fall as nearly as possible within the regular eight (8) hour workday
and 40-hour work week. The current practices in existence for scheduling the workday for
School Psychologists, School Social Workers, Child Development Specialists, Audiologists and
Student Services Specialists will continue throughout the duration of the Agreement.

o g — et pee e obiier e e -sebies bers nok speetReitle bsde Aol
e | B L 2 1 1 .

The workday for professional educators in the building shall begin at least fifteen (15) minutes before the
student day and shall extend at least fifteen (15) minutes beyond the student day. Professional educators
shall not be required to perform duties for more than seven-and-one-half (72) minotes of the fifteen (15)
minutes immediately before andfor for more than seven-and-one-half (712) minutes of the fifteen (15)
immediately after the student day. No professional educators shall be required to report prior to 7:45 a.m.
or remain later than #+15-4:30 p.m. For program reasons, the afternoon ending time can be adjusted to
gs45-5:30 p.m. for a few professional educators in a building providing that volunteers will be solicited
whenever possible. The two above exceptions will not extend the number of hours in a standard workday.

Professional educators may make reasonable adjustments to their daily and weekly
schedule, with prior written approval of their building administrator, to accommodate
professional obligations and te meel personal needs. Any adjustiments may not impact
student instructional time.

If an administrator requests that a professional educator provide instruction (e.g. tutoring or small group
instruction), complete required training, or lusks as referenced in 12.5., outside of the
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professional educator’s workday, and the professional educator volunteers to do so, such professional
educator shall be compensated at their per-diers hourly rate of pay.

7.8 Digty-fi

7.8.1  All professional educators who work two-thirds (2/3) or more shall have a minimum of thirty (30)
continuous minutes of duty-free lunch. Regardless of FTE, any professional educator who works a full
day shall have thirty (30) continuous minutes of duty-free lunch on that day.

7.8.2 Passing time during which a professional educator has direct responsibility for students shall not be
part of the thirty (30) minutes duty-free lunch. Professional educators who leave the school site
during such period shall notify the school office.

7.9  Individual Flanoing Time

7.9.1  Professional educators who work two-thirds (2/3) time who directly provide instructional services to
students shall be provided planning time during the workday as follows:

7.9.1.1 High Schools (Grades g-12): Not less than the equivalent of one (1) standard class period per
day.

7.9.1.2 Middle Schools (Grades 6-8, except self-contained 6% grade classes): Not less than the
equivalent of one (1) standard class period per day, and gt Jeast four hundred and ten
(410) minutes per standard work week (prorated artial weeks).
TTARTe 1 TTRe WA scakaon YED

7.9.1.3 Elementary Schools: Not less than threctndred-and-twelib-fgeaifour hundred and ten
410) minutes per standard work week (prorated for ial weeks). There shall be at least

one daily block of planning time of at least fnmr{.;u::] comginuous minutes
G TARTwals v Twi Jolli-LS LT=E

7.9.1.4 Regardless of FTE, any professional educator wha ull day shall have planning time
on that day.

=gz Professional educators who work at least half time (.3), but less than two-thirds (2/3)
time who provide instructional services to students shall receive a prorated amount of
weekly planning time called for in 7.9.1.0 through 7.9.1.4, and 7.9.1.6 if applicable,
bascd upon the professional educator’s FYE,

710  Co-Teaching

2101 Co-teaching is the practice of paiving teachers together in a classroom to share the
responsibilities of planning, instrucling, and assessing students, In a co-teaching
setting, the teachers are econsidered cqually responsible and accountable for the
classroom. This medel differs firom push-in (one educator responsible for certain
students in a group) and teant teaching (one educator is responsihle for the students
far only part of the curriculum).

7102 Reasonable effort will be made to provide commen planning periods to braprove
collaboration with genera) education teachers that are co-teaching. When commeon
planning cannot be achieved, up to ten (10) liours per school year per partnership may
he suhmnilied by cach eo teacher for commaon co-planning ewtside the work day.

711 Restroom Breaks

The building principal shall ensure that arrangements are made for restroom breaks for professional
educators.

712  Meetings/Trainings

7.12.1 Professional educators may be required on tey (io) thisty {409 Tuesdays during the school year to
attend meetings or training sessions starting it the beginoning of the teachers” workday and
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7-13

7.14

7.15

ending fifteen (15) minutes prior to the start of the student day or starting fifteen (15}
minutes after the student dayv ends atthebegimmingetthe-fifteenfr5-minsieplapming-time ot
theend-ofthe-dp-and-comtinuing for up to one hour aud-fiftesn mrinttes-hevend thevrarkdar, This
will not extend the professional educators’ work day beyond eight {(8) hours,

7.12.1.1 Professional educators who work in High Schools may be required on thirty (30)

7.12.2

7.12.3

7.12.4

7.12.5

7.12.6

7« i2 07

Tuesdays during the school year to attend meetings or training sessions starting
at the beginning of the fifteen (15) minute planning time at the end of the day and
continuing for up to one hour and fifteen minutes beyond the workday.

The District will publish a schedule of the thisty-£983 staff meetings before the end of the prior school
year.

Professional educators will be responsible for completing {our-{a3-hiestts=f District mandatory online
training during any administratively directed time. For high school professional
cducators, there will be no staff meetings on at least two (2) Tuesdays between the start of the
school vear and the due date of the mandatory online training.

For prafessional educatlors whao work In high schools ns Child Development Specialists,
School Social Workers, School Psychologists, Audiologists and Student Services Specialists may be
required to attend trainings or meetings beyond the work day on Tuesdays only if the trainings or
meetings fall within their workday,/workweek provisions as set out in paragraph 7.4.1.3.

Part-time professional educators shall not be required to attend meetings/trainings that are not
contiguous with their workday. Required attendance at meetings/trainings contiguous with the
workday and at evening events / Parent/Teacher Conferences shall be pro-rated for part-time
professional educators.

The District shall provide each professional educator professional development on implicit bias, anti-
racism, and culturally responsive practices. These trainings will be available to all professional
educators within the workday and standard work year. PAT will review providers prior and give
feedback after trainings through the IPC.

Professional educators may be required to take part in Professional Learning
Communitics (PLCs) or similar meetings during the workday. PLC time scheduled by
administration does not count as planning time.

Itinerants

7.13.1

7.13.2

7-13.3

7.13-4

The workday of a professional educator who works in more than one (1) building or is assigned
outside the District shall not exceed the workday above and shall be covered by planning time and
other provisions of this Article.

An adegnate amount of travel time shall be allowed for professional educators who must change
worksites during the workday.

Neither planning time nor the duty-free lunch time shall be used for travel time between worksites.
If there are disagreements over the itinerant professional educator’s schedule and workload, the

supervisor(s) and the building representative(s) shall write a summary of the dispute and submit the
summary to the Human Resources and the Association for reselution.

Waork Spaces

7.04.1

Al professional edocators who are nel assigned o dedieated classmomn shall b guroncided adeguate
storpge (a8 collaborativedy determined by the professional educator pid e building administiator)

spaee i which to keep students” work, supplies, g nd gguipinent

Part-time

7.15.1

The workday and work load for part-time professional educators shall be proportional to that of full-
time professional educators.
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7.15.2 The workday for part-time professional educators shall be stated as a percentage of full-time in
accordance with the chart below. Other percentages shall be calculated in the same manner.

7.15.3 FTE for part-time professional educators may fluctuate from year to year from .5 FTE to .66 FTE, .67
FTE to .74 FTE, .75 FTE to .99 FTE based on the needs of the particular assignment. A reduction in
FTE that results in a reduction of benefits/planning time/lunch etc. for the professional educator shall
be considered a layoff subject to the provisions of Article 20. [Bargaining note: CCL, unless it is

7.15.4

Percentage Time

10% (.10} 47 minutes

20% (.20) 1 hr. 33 minutes
25% (.25) 1 hr. 56 minutes
30% (.30) 2 hrs. 20 minutes
40% (.40) 3 hrs. 06 minutes
50% {.50) 3 hrs. 53 minutes
60% (.60) 4 hrs. 30 minutes
66% 2/3% 5 hrs. o7 minutes
70% {.70) 5 hrs. 26 minutes
75% (.75) 5 hrs. 49 minutes
80% (.8o) 6 hrs. 12 minutes
a0% (.00} 6 hrs. 56 minutes
100% (1.0) -7 hrs. 45 minutes

changed in article 18 discussions).

If there are disagreements over the part-time professional educator’s schedule and/or workload, the
supervisor and the building representative shall write a summary of the dispute and submit the

Workday — 8 Hours

Percentage Time

10% (.10) 48 minutes

20% (.20) 1 hr. 36 minutes
25% (.25) 2 hours

30% (.30) 2 hrs. 24 minutes
40% (.40) 3 hrs. 12 minutes
50% (.50) 4 hours

60% {.60) 4 hrs. 48 minutes
66% 2/3% 5 hrs. 20 minutes
70% (.70} 5 hrs. 36 minutes
75% (.75) 6 hours

80% (.80) 6 hrs. 24 minutes
90% (.90) 7 hrs. 12 minutes
100% (1.0) 8 hours

summary to the Human Resources and the Association for resolution.
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8.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty
assignments, and voluntary attendance at in-service classes are excluded from this Article and are
covered by Article 16 and Appendix B.

8.2 The workload of professional educators shall be generally comparable to that which existed in the
2017-18 school year.

Boegioning in thie 2o2g-2oed school e, Hhe Disticd wilbmake o zood Saith eTort G

establish tlm!. the class size teaching load. and caselaad do not exceed the threshold
fistedin the lable helow . exceplas otherwise provided tn the vemaindor of s article,

8.3 Class size, Caseload and v L0

8.3.4 Lawmguiage relating to o erloads amd elnss )/ coselomn eapesssestionn # 4 shall remain in effect
in a status quo period.

3.3.: Rorl e pravrines recoginiee and agreee Thal overload samebers aire mel o sUlTing oelel

8.3.2.1 Student Ioads will be calealated oo the third Monday in October and the third Twesdas
BMendiy-in February. If a professional educator’s load exceeds the mits in & 5, the
District will implement one of these options:

& Within teo weeks, move students to meet the Limit,

b Within two werks provide .5 FTE educational assistunt for an elementary general
education classroom, or a parseducator for a special education classroom.
Fibagatitieal ssistamnts o Pocaedacators assioned o clisstonms
aala] s o LTI shire bl et Do vpsasil Foee antliene I11|p|1]i-t;¢| il =, AR 1] pit ke
i il s e rgeney, Except as provided in 8.3.2.2, the professional edncator
maydqrﬂmlm mmr pamdumarmdﬂaﬂ Hrempmd {ﬂu.:.t,r:] lﬂﬂ_l:t

i Pay any professional edueator over o threshold a stipend equal to 1.5% of the base
H.H-+u15 nhr,u' pu*ummar wm"mlnml lw:mi in the l'h"u i

8.3.2.2 Assistants or paraeducators already assigned to the class due to threshold estimates will
count towards this relief and may not be declined in favor of a stipend. Within twe
wecks ol the beginning of each semester, e Disirier shall procide 1l
snorinlion o Hsl of assistanis and/or pacacdocabiors who aree inlended o
okt e overnge reliel. ond the |'|.||':u--||_|.|_-._||u|--. wssigmincinls

8.3.2.3 The stipend will be paid as part of the next payroll period.

8.3.24 The methodologies for determining which classes are regular or performance ¢lasses and
how to count students in certain class configurations are addressed in Sections 8.3.16
and 8.3.17. [Bargaining Note: eorrect the article referenced]

B.aasg Fovir ueselsrsshsonail eclisemu el Dsadladiinas o R P

8.3.3 Poriland Pablic S¢hools belieses all students desersve the Dull range of
el TR LR TTTLE L |l||||--|'|11||'|hu~. mrd sEpdlsnl suppaoris Uhal o eolsi, woell=ronnced
cillucalion miffoeds. vwell-rmumlel edueation is osme Thal meets U (hregon
shale edlueation sbandards by ooy iding studenls with learming aprpoElunilics




Wil v Koy Dl SEills G suceed T selioel, eollese ol coreer. A swaslls

8.3.4 voonnded edueatior alsa prosides the parents amd stodents who make ap (e
eotbanad Pablie Seboals compimunily o szife ani jrrs Tonwel v e ot vl Bl
crvTranenl

8.3.3 Idaslrel Mol - 1 L ] s CEseial Folanezit ionsyal | L Lipl A Pailies § shmles. Mot
Fulilie Schools will significantly change its practices in ovdes o wehieye and
maintain rackal eghity in educaiion.” This obligates (e Disteiel o Associaion
Piw apEree Lo porklintiyves sminged il Feisin T B ierwemmviEnd fove sl sbipilonl= v liile ol
By Gl i M wrcrkipies ol sboclents gl elimdnoling e eacial
pireslictability ol ditparate ocademie sotvomies, [Bargaining note: may be moved
to top of document during housekeeping]

8.3.6 Guidelines

The target size identified in the following charts do not trigger
average pay iments or other velief, hut are recognized by the parties
as goals,

S8 60

83.6.2 Effective July 1, 2038 20223, the following teaching/caseload thresholds shall be
established, with the expectation of providing overload pay to individual professional
educators if the District chooses to exceed these thresholds.

a. [Elementary (K-5)

Position Target Teaching Load % of Base Salary increased per
Sise Threshold for Student over the Threshold
Overload Pay
K 18 23 : i
- I Lo LS
[Bargaining Note: er
student over the thresh‘;ll)d”
added for clarity]
] 20 2( 3% (1.5% each semester] per
hold
2-3 222 20
4-% (and self- 22 2N
contained 6
grade)
Elementary 26 Determined by
Sy i average
Lore overload of the
Vavichorent building
Professional beginning with
Educators the average of
including 1.0 overage.
Lo hey The average
Libirians will be
rounded to the
closest whole
number
thereafter

Elemantary Core Enrichment Professional Educators”™ are edusators whe instruct Dance, Vizsual Arts,
kusic, Physical Education, Media Arts, &pplied Arts, Theater Arls, Teacher Librarians and all educators
who were formally referred to a3 ‘specialists




b. Middle School / High Schocl Grades (6-12)

Pasition

Targct
Sire

Teaching Load
Threshold for
Overload Pay

% of Base Salary increased per
Student over the Thresholds

MS Protessional
Educators

150

Increase salary by 3% (1.5% each
semester} par five Studenls over
Threshodel (triggersd by first
student over}

HS Professional
Educators

160

Increase salary by 3% (1.5% each
scmester) per five Studants over
Threshold {iriggered by first
student over}

MS/LES Plhivsical
Education
IProfessional
Educators

150

+5 150

Increase salary by 3% (1.5% cach
semester] per fve Students over
Threshold (triggered by first

student over)

MS/ 118 Performing

Arts Prafessioaal
Fducntors

student gver}

PES-E=rhor ey

Elasadeefiers

tnevense mabisrv-hr il onch
setfpt ot perdim R o] — o =2
Fhreshedd thetgmered b

Sl e ot

¢. Overload Pay for Special Education Teachers and Specialists

Position Farped Teaching Load % of Base Salary ncreased per
Size Threshold for Student over the Thresholds
Overload Pay
Special Education 7 10 students Increase salary by 5% (2.5% cach
Teachers Special Schools W
Program (Pioneer)
Special Education 7 13 students Ingrease salary by 5% (3.5% each
Teachers Self Contained- Wﬂk
Focus Classrooms
Special Ed. Teachers 22 32 students Increase salary by 2% (1.5% each
{Learning Center HS)
Threshold
Special Ed. Teachers 21 31 students Increase salacy by 3% (1.5% each
(Learning Center MS) semester] per student over
Threshold
Special Ed. Teachers 20 30 students Increase salary by 2% (1,.5% each
{Learning Center PK-5) semester] per student gver
Threshold
Speech and Language 30 50 students Incrase salary by 3% (1.5% each
Pathologists

Threshold




Speech and 140 73 1to 125
Language
Pathologist
Assistive Tech and
Yeeding Team
School Counselors (All 1o 250 110 350 Increase salary by 3% (1.5% each
Tevels) students semester] per ten (10) students over
Threshold (triggered by first student
over)
Middle School Teachor 1to 500 1to 850 Creas
Librariansf vi-k Students
spmeralisls with credit of RE
375 Smdents 4 | .||..‘"l1...'|
for full-time
library
assistant
High School Tcacher 1t0 900 1to 1100
LibrariansfMedia Students with :
Sy b credit of 425 .'n'!"""' irig ‘l" i-" £
students per stusent over)
full-time
library
assistant
and/or 325
students per
fulltime book
clerk.
School Paychologists 110 110 110 135 Increase salary by 3% (1.5%
[Bargaining Note: special each semester) per five (5)
Returning to CCL education Students over Threshald
"""“Hzm l'!j: Special students (triggered by first student
Education article as uver)
described in the cover
.EEml Faan i Fenplims i o o T T T
in-teidalings wi:lr #5% wpeeial el sepesterd g dive i3]
L L e edlnoaiing Sbrrchends —wavaer— Fliesesteided
B L L o Hﬁﬂl.l by —Fwad—=dni =iy |
School Suctal Workers LG 300 110500 ¥
{1k : s ey
- Threshold
wprkgrong sinlentiee)
1S1/T1) ] tlo 30 1lo 35— Ineregse salanrs by 3% [i.5%
e seinesier]) per g
ETCTRRET T e stusilepils wryer Uhres ol
el Stendents (iriggered by est stden
healla TLEN ]
I'|||.=r|'|.|||I|*|.I
TR TR
sl b
il s
v pledl as 0.7
SURTTS (TTTES
Adapted PF 1o 6 tlo 353 boacresse salwrs by % (0.5%
e stmester) per 2 stodents
over Theeshold (1ejzeercd by
st sludent oser)




Comumaunity Transition Team 1 - - Team 4 -12 Ineyemse salary bn 5% (2.5%

Program Tepm - 13 Team 2 - 20 sach semestec) per stuslent
Veam 3 - 22 Feam 3 - 30 over Threshold (eignered by
Cirsd stppglienl o),
8.3.6. Elementary specialist classes will not exceed 35 students per class.

8.3.7. Annually. the District will peoside its stalfing eatios as poet ofits Stlfing Guidelines
and Core Progim Reguivenvienls. T Che event the Disbrict datends G meselily thae
Stalffing Guidelines it shall proside at least taivty (500 days” notice and apon veguoest
oeed s disenss wilh PAT prioe v making such changes.

8.1.8. e Bastrict will coniinee Lo pay overages in Ue 2o2g-24 school venre amd all
subseguent yvears pecording e the prowvisions of this ageecment. unless Gn
alternative solution is agreed o by the parties.

H.3.0. Class S Commillee:

The parties acknowledge that circomstances coull arise where exceptions b
Ll =_:|_H|l.|:' eloss sice thresholds, The bailding level commitiee will nil.‘J..L'L w hirn
the conditions in Article 8,1.2.0 are met related to class size; caseload and
perage s, s sel forth above. The Class Size Committoe may Lk into
consitleralion cilinrts L ll.l."l.'l'l Gamilies |IIHI.'|IH,.'I", eorsllment pallermns.
populationg shifts, a decvease in state or federal Tmding, an unusual sarfation
hetween sehool enesllments al different geade levels o L allow the disteicl ta
mvoiel erenting splil grade lovel (oka “Blended ™) elasses. Possible oplioins o
ineTeele Bat it be limitesd bor eebalanving elasses, mobtiple grode-level hienids
or combinalion classes. assigning cducational assistanis or other push-in
suppart, using existing licensed FTE, or olher schowl based options. taking inti
account progreammiaiic, el student onecds, physical spoace constraints,
and coopeting necds, The eommitbee shall nol discuss personally identifiable
information eontained in studenl edocational records o oeder Lo avoid Famils
Fielvieat bumsil H'l,,'g,fll.'- FITI L F:rh'ut:. Al IFERI'A) Liﬂﬂ]ilﬂ]ﬁ-

E.;.g;n. Teachers will nol be askegd :l:ll;li.!.idl.mll} Loy empeisd hese Bmils, T
nl.Ililﬂ."-i'- = .-.-illgh‘ ilas s o casolomil L-\.l.'l.'q.-l:“rq; 1] I||11.-h|'|.|r[:L IIII.'
building administraler may mecl wilh the boilding  Associnlion
representalive and the allected professional eduentor Lo discress the

¥ class sive or enseload theesholds amd to eollaborate on solutions, In
o event will & solution be implemenled withoutl the review ainil
consullalion of the buildiog  Associstion’s  represcenbotive  aml
impacted teacher(s). 10 Uhe issue is nol resolved., 0oy be brought 1o
the class siee commitlee for esolulion; the plocess deseribeil in
Seetbon 837 3 shalbwol apply o g single class-sice or stadent issue,

Motod,  Schools will form a class size commillee, on an us needed basis, The
ciommitler shall be composed of the fellowing selimg members;

8.3.9.2.0.  School Pvincipal

N.3.0.2.1, Assistan!/Viee-Principal or other
administrator selected by the Disteivt

B.3.0.2.2, A teacher from an affected classroom or
olher staff member in the affected liecnse
area. Fhis person will he chosen by the
PAT Building/Association Representadive.

8.3.9.2.3. A building rep OR another licensed statf
person appainted by the Association




H.to,

B

8.3.16,

8.3.17.

two (2) pmms}m:ﬂuru w111 be.
by the pﬂndpa] and the association b

while taking in consideration the
diverse school community, including race, gender, ability, language
& socio-economic status, Lack of parent/guardian involvement will
not preciude the committee from developing recommendations.

W ad Tt el dersmelaers ok ED Do Goen B0l Qow gl Doewwad 0 Bons € Tinsn Sbree Conmnaniibl Doewe Les prarticiprois

i - a . £
T LITE LT yiss i ol FLL |"-\.'\.5-|l!'l' l--|||I|||l||I.'\-\.

Dleee d Liams Siee Coomimatioe sclll coiveie. o pecessaes e Do (hree Diinnes Dl ien
hweel 0 cianal Cdlebaelwice @ TR e icalipcalon seiirle e, aivel oollieer Hinnics sis

narilanl,

T0 av srplondfusmn is migl edmelved o0 Ve |l|_li|.|i|'|;._'| sl e abisbeiet’ s Chidet sol Salie = or

thelr desbenee, anil o vepresenbalivi frooms the Sssocialiem woill maeet sl make 5

;_'l"\."! FanbB Ty =M Wanned 1o resalve fhe Bssie

Fler priaptbess ey srgawee A sn bt e dhisgeetes fod resabvesd aftee e baribilipg lesel
eduvs s veniran e grivseieses b bt il sl eedgiesst Ve s st st
stk e the-Stal e ol Do,

10 Ul LG {aitis slvfis il Ll | LLR TR REES han e sl resvillod in g resolution, Hhe
suiprerivleEilenl Qo thele destgmneed and the Prestdeat of PUF G Uueie desagimes )
sliall apveed Poer o Pl el Torl fo vescelve e issie,

When Uhe Dudlilfing-lev el aluse snilined process Gor g iessing olsss-sioe comeg ene
i el Esasrveal. 1l LeeRpsRer tibiem et D angEl e e ibbe A= iviall sl bl B Bl T RS I

gamge e

The methodology for identifving performance classes is as follows:

Classes such as ' band, choir, ol = by s and theater are performance classes. Any class
that is more like a traditional scademic r_'lmsu:h a8 h;umt‘ruthml-am- would not bgmpduﬂl "
p-!r[uﬂ:rmr:eﬂm Bt e prerts-b e bty e b e

il o gt s it g T | PTP [ PE Tt
i Hlsmr:.r lnd 1II.'-EI.'iB.I:'I.l.I.'E of the theater is more akin to !ul:tralur: EOUTSES
m:ld uuuu p-erfnma-une clazs. Dramna - Stage craft is more akin to performance classes like Dance
Technigue 4 oosbifiwbie o Classes labeled as “stodent support, tutorial, and study skills” shall

be classified as regular classes. Performance classes are distinguished by hnl.ng more of the nature
of a "performance” or "production” as compared to a traditional "academic” class in which there is
direct instruction. The parties shall meet as necessary (but at least annually) to review the list of
classes and to determing if new classes should be listed as performance clagses for purposes of
Article 8.

Spectal student count rules:

8.3.17.1.  Teaching Assistants and Peer Mentors shall not be counted towards student loads,
so long as the teacher voluntarily agrees to have these students in Liv- L=y their
classroom and so long as the total number of teaching assistants or peer mentors
for a full-time teacher does not exceed ten (10). A teacher shall not accept more
than ten {10) teaching assistants or peer mentors.

8.3.17.2.

8.3.17.3.  Students in an independent study do not count on that teacher's load, so long as




the teacher voluntarily agrees to have the student in kis/her their classroom and
there are no more than two (2) students in the independent study per class period,
and no more than a total of six {6} students in independent study. A teacher shal
not accept more than two (2) students per period in independent study or more
than six {6) total.

8.3.17.4.  Students in “double blocks” shall be counted in each class.

8.3.17.5. The target stze for any blended class shall be the lower of the two grade

level groups. For example. a 3vd/ 4 class shalt be counted as if il was o
ard grade class.

Mo b, Refer o e overage methodology for any student not specifically
identitied in this article.
8.4. Sverload Relief for Exceeding a Number of Unique Preparations

84  Secton 8.4 shall remain in effect in a status guo period.

8.4.2 The District will pay $1,000 per semester to a professiopal educator who functions as a high
school, middle school or departmentalized 6-8 grade classroom teacher for each additional
unique preparation over three (3). The District will produce a report of preparation each
semester to monitor and inform the District and Association of the situation.

8.4.3 Preparations are defined as the number of unique courses for which a professional educator
must_prepare (e.g., Algebra 1, US History). AP and IB courses shall be considered unique
CALrses,

8.5 Duties

Duties assigned during the workday to professional educators shall not infringe upon their duty-free
hunch period andfor planming time, Good faith consideration of fairness and balance will be made in
assigning such duties to professional educators,

851 ELPB, School Psychologists, Counselors, QMHP Qunh!’cd Mental Health Professionalf

fnnan] Sowtal WVoorke hﬁuﬂﬂlh&rm:hstssha.]] e b mearg el Eob sl micaenl asf byl v 10
1l 10 Ulestas-selvtt-t 2emmernlly feshaned-de other professional educators.

8.6 Progress/Grade Reports

B.6.1

B.6.2

Professional educators shall be responsible for no more than four (4) progress/grade reports
per year, except a mid-term report may be necessary when a student i in danger of failing or
kerthis their behavior or achisvement shows a significant decline.

Professional educators shall make arrangements at may be necessary to meet with students
and parents at reasonable times outside the normal workday. Regularly scheduled parent
conference days are not covered by this Section.

8.7 Substituting for other Professional Educators

87

8.7.2

Every effort will be made to employ substitute teachers to cover classes of absent teachers.
E."Cﬁ!pt in trae EMETEENCY !:It'l.l.B.i'I.nT!.'i sueh os o swilden I|.:|||n'- o illness of g teaches
when no hotlding administrentloe is available s FEs[ vil. and EXCEnl &Y i hiaPwiae
provided in B.7.2, professional educators shall not be required to substitote for other
professional educators. The District shall maintain a system that allows professional educators
an option o sclect their preferred substitutes,

Professional Eduentors shall have the right to select thelr prefeveed substitute
teaching colleagues for any absence of less than forly Gve (350 conscentive duss,

Site Support Instructors (SSEs)

8.7.2.1 The parties have agreed to establish a licensed teaching personnel position entitled Site




8702

8.7.2.3

B.7.2.4

8728

8726

8.7.2.7

8.7.28

8729

8.7.2.10

Support Instructar {8SI). This position shall fal! within the scope of the School District
No. 1 Multnomah County Oregon and Portland Association of Teachers Collective
Bargaining Agreement {CBA).

stabrtiigdis e e =i selued vene- the District may engage up to 15 30 Site Support
Instructors. The number of 8515 and the location shall be determined by the District
prior to staffing. The District shall review the data for the current and previous school
year peest il select bviklinzssclsinls-based on the percentage and number of unfilled
substitute jobs in the building, For purposes of Article 18, Translers the District shall
reassign current 551s to buildings for the next school year prior to the internal staffing
process so that 851 will know their assignment for the following yvear prior to
considering other assignments. 8515 may apply in the internal and external staffing
process ag otherwise provided in Article 18,

The 851 is considered a regular member of the staff in the building to which < thes
iz azsigned and will not be used to Bl vacancies at other buildings.

The 551 will be provided a workstation at the building to which - they iz assigned
with compauter access and a District ematl address.

The 551 will not be used in place of requesting a substitute through the District
substitute system,

The 581 will not be wsed for long-term substitute positions.

The S81 may be used in a variety of classroom settings in any one day. However, a 551
may not be assigned o cover the work of more than one professional educator each

day.®

The SSI may be utilized to cover classrcom instruction so that another professional
educator may attend to a need designated by the building administrator or the building

administrator's designee.3

Generally, the SSI will not have a disproportionate amnount of duty/supervision in any
given day.

All the terms and conditions of the Agreement shall apply to the 85T except:

a. The SS8I may work an adjusted daily work schedule to meet the demands of
planniog for instruction with little notification. The daily work schedule will be
determined collabaratively between the $SI and the building Administrator or the
building Administratos's designees.

| 12 i SN aivadh oneal B e SRR P ATIIRNG AR T EN I IR L
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e. S8Is shall receive the same daily prep/planning time otherwise due to the
individual <= thes are is-assigned to cover.




The =505 shall be eligible o aceept any Exiended Respon=thilivy pas opporiaages:
that the buikding Adminstracor oi te budding Adwinistraonr’s desigoes moerits Lo
b i the best interest of The schiool.

o D cotlabocation it the building Scministvator or the lailding ulasiaisoratng '~
designes, the SSEmay porsae Disteict supported professioaal developrent thit
will peornate his=lse their opportanities o reguiae ctaplinmeni

h Syl sl bse aillmaysl B furr st In il presateasanial Jdes el sk v Tealvisae
pdlcrel 1o the deoorl sl Ao soach peastesstonial olieviel (RLILTSIR 1ol teer Liaistiaty
o=l vidgilabeled Mais oarkilay <l be |-';|-'|| vkt ace willy Sexcban 2 Ld

i. For the purposes of Section 18.5 (Administration [nitiated Transfers), the SSI are
o be treated as an individual classification rather than az a part of the building

teaching staff.
j.  For the purposes of the articles on layoff and transfer, 881 shall be considered as a
“subject”.

k. Iti= expresshy undeestomed that e instances when the 550 s assigned to
cover Ehe work of more than one professional educatog in a day will g
thoughtiully placed wnd assigned by the boilding Somisisteators o Uhe
Daiileling Sdministralors designee so thal the 551 can e seceessiul in

s dei their covernge. (MOVED FROM FOOTNOTES)

L WNotwithstanding subparagraph (j) abowe, competency for the purpose of
placement within the District but outside of the 531 position shall be defined as the
ability to teach a subject or grade level based on recent teaching experience related
to that subject (as further defined by Appendix D) or grade level within last five [5)
mmeduuﬂmal obtainments, or both, but not based sclely on being licensed
bix

+ Tl pubitivs ageee-f-pehl ivne-bo-disou ss-the-working tenditicns applicable when- 0 88 Hs-assigned-io cover-tie werk of mare
than oreprifesionabedsesiorin-e-de.
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B.8.1

B.8a

883

The District shall provide reasonable break time for an employes to express breast milk for a
Eenursing child for one vear after the child's birth each time such employes has need to
express ﬂr!mﬂk-ThﬂﬂhtriHahillpaulhe administrative directive entithed *lifier Forimdic
Fhestmprirteas |8 W ITE SR Wl Alk e the Wooarkplaen ﬁn.ﬂﬁg—ﬁﬂ]aluﬂ!ﬂt&mdﬂﬂﬂuﬂuﬂt
the sdminisirative dl.ml:ihre in the new hire materials and weeriie Child Care leave

paperwork.

Iffﬂ!‘“ﬂe, R |1|I|||'| syysinrnal edue allrrtshﬂuhﬁzmwﬁﬂﬂtﬂﬂWﬁEMMIt the
same time s the break times or meal periods that are otherwise provided to the professional
educator. When not feasible, coverage shall be provided.

Administrators may assign Site Support Instructors to provide coverage, with no additional
compensation. If a Site Support Instructor is not available, Administrators may ask other
professional educators to voluntarily provide coverage, When a professional educator (other
than a Site Support Instructor) voluntarily agrees to provide coverage, time in consideration of
work missed while p rmmngcnverllﬁ:i:hﬂl be scheduled outside of the standard work day at
a time mutually agreed professional educator and the Administrator and shall
be paid at the professional educator’s per diem hourly rate of pay for such time.

89  EPsStudent Plans

8491

Professiomat edueators she ave requivel o conderence regarding 1K or 3045 shall be
UTesiiles] Niitne heve—paaeleibitsh= piervithedl b alhws b such owetings oo mame within ihe
workilay If a professional educator volunteers to attend a 30.4 -u<i-conference outside of the
workday, such member shall be compensated at his‘ker their per diem hourly rate for
conferences which take place beyond the contract day. A professional educator who chooses to
conference during ki~ l= Lheir individual planning time, including the 15 minutes at the end




of the work day, can do an equivalent amount of planning time outside of the work day and be
compensated at b= -lver their hourly rate for the length of the conference. { 11" Linuuuse
from Arlicle 8 moved 1o Sped article)

8.9.2  Professional educators who are required to write student plans other than IEPs, including
Gifted Student plans or 504 plans, shall be provided at the professional educator’s option either
release tirne or compensation at hi—lv their per diem hourly rate. One hour-shall be allotted
for each student plan.

LN Content o 8.0 has heen movenl Lo the new Sped aticke

8.11  The District shall supply and maintain materials in current adoptions. The District shall provide all
professional educators with related core instructional materials and an opportunity for in-service
before requiring implementation of new adoptions, programs or curricula,

8.12  Curriculum Materials in Language of Instruction

The District shall make every effort to provide professional educators working in dual language
immersion programs equivalent district-adopted materials to those teachers instructing in English-
only classes. An educator may make a request to the Departroent of Dual Language for the needed
rnaterials. If such materials are not available, the Department of Dual Language will either:

8.a2.1  Arrange for the materials o be translated and provided, or

8122 I a professional educator and the Department of Dual Language agree in writing that the
professional educator will translate specific materials necessary for core instruction, the
professional educator will be compensated at |-~ [hchr hourly rate for additional hours
agreed upon in advance. To receive compensation, the professional educator must submit the
translated mﬂ1ﬁrh!$tﬂ1hﬂ u:paﬂm]]t. Pl PRasbwted il wiscibont siing o Visie) ih_-_ Tewial Baii
ecthipenbenes B suplvanfl B eworsiad fosn o ij awllw Desn § Baae Fdesbinicl Qs L] 1l §
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8.12.3 When materials are produsced by the Department ot by a professional educator, the Department
will make the materials available to all other educators teaching in the same program,

Bovad Mo professionol educator will be negotiviels evaluates] o pocos inliog eoliuealls or
developmientally  nppreopreiate matecial o translaifon Tor siudenis recciving
sl el e, |Pl'li\Il]IIIL: ey mete Temcbimg boe siale stamdards,

8.13  Each professional educator may request access to a phone in a private area during the coptract day,
and a good faith effort will be made to provide such aceess,

Bag  Professional educators shall have access to a computer as may be necessary to carry out their
responsibilities. All professional educators shall have access to a copy machine and an adeguate
amount of paper to meet the required needs of instruction. Peolessimnal educmtors mmst bave
elassFoananis s spaces Ul mcel Uhe iasteae ol neoids of il prerm sk w el
Theesw Lerziichy
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Article 9 -11.24.2023 3pm Final edits PAT-PPS

ARTICLE g
STUDENT SUPPORT, DISCIPLINE &
SAFETY

The District and Association are committed to an approach for student conduct and discipline that
aligns with the PPS Vision and utilizes research based in Racial Equity and Social Justice, Restorative
Justice, and Trauma Informed to minimize the use of exclusionary discipline and to maximize
instructional time, while repairing harm done within the school community. Student success will not he
predicied nov predetermined by national oigin, ronce, culture, ethnicity, sex, language, socio-ccongmic
status, mobility, sexual orientation, disability, and/or religion. Student behavior is a communication of
unniet needs, and makes sense when put in context. The disciplinary response process should be aimed
al meeling these needs and creale an enviranment that helps students find new ways to meet their
needs. With this beliel PPS will begin to move from exclusionary discipline to Restorative Practices for
all Pre-K to 1zth grades. These practices paired with meaningiul and accessible instruction and
guidance offer students and staff the opportupity to learn, grow and contribute to the school
community.

G.l

9.2

[Key Elements:
The District and the Association acknowledge that:

Restorative Justice (RJ) is a philosophy which allows educators and students to focus on
repairing harm through engaging all education stakeholders. RJ shifts the focus to learning
through mediation and common agreements, and from the individual 10 the community. 1t is the
basis of a long-terut response to disruptive behavior and is effective when combined with MTSS
prior to any disruption and with an appropriate use of the Student Rights and Responsibilities
Handbook and Guide.

vlulti-Tiered System of Support (MTSS) is a feamework that includes Response to Intervention
{(RIT) and Positive Behavioral fntervention and Supports (PBIS) frameworks. MTSS is effective
when used in conjunction with RJ and appropriate student discipline as defined in the Student
Rights and Responsibilities (SRR} Handbook and Guide.

Student Discipline is a response Lo student behavior that disrupts the learning environment. Itis
used as a short-term Districl response that is effective if used with MTSS prior to student
disruption and in conjunction with RJ.

The Association and District further acknowledge that no system. no matter how it is designed,
can be effective unless it is implemented with fidelity across the entire scheol system. Therefore,
the District shall annually train all existing and newly-hired professional educators in the
District’s school climate systems, including RJ, MTSS and appropriate use of the SRR Handbook.
The trainings shall be differentiated to meet individual building and professional educator need
and experience.

Prof 1 Ed suthorii: and B :

The following sources for determining professional educator authority and protection shall be provided for an
Association representative in each building:

9.2.1  Oregon Statutes on Discipline, Attendance and Exclusion of Students, Chapter 330 Oregon Bevised
Statites;

9.2.2  Current District Disciplinary Procedures: The Student Rights and Responsibilities Handbook and
Guide:;




9.2.3

g.2.4

All administrative directives which are for the general knowledge of professional educators including
building handbooks/rules; and

“Policies and Regulations” of the Board related to student discipline.

It is recognized that there may be normal delays between the tirne of adoptions and delivery of such
materials to the building.

9.3 Definitions

For the purposes of this article, the following definitions shall apply:

9.3.1

Physical Attack/Harm: Intentionally violent contact and/or touching that violates bodily
autonmmy{egpokingplaching-pushisghor striking of another person against kis-ober their
will or inteptionally causing hodily harm to an individual.

Threat/Causing Fear of Harm: (*lyvsissdtrvbal o itsnrslontisaie ot A behavior that
indicates an intention o cause injury Lo the body or property wsrighis ol another person
St el nsrso Jene i s pessas hreatensd which immediately creates noljesivels
reasonnbde fear of harm, without displaying a weapon and without subjecting the vetis Impacted
individual(s) to actual physical attack. Threats nay take many forms including verbal,
gestural, written, electranic, or through a third person.

G4 Student Seegigeoet and_Discipling

9.4.1

9.4.2

g3

9.4.4

The principal, supersor or professional staff desigoes with input from the staff shall include the
following minimum procedures in d!\.'ﬂﬂpin‘ a writben-—is e disegdime plino sugsgrasei=Se Tl
Climnate plan to sailine Uwe procedorees Toe Tier 1,2, and 5 suapporis. Soch procedures shall
exist in each building or program. To prevserve student dignita amd maintain an envirsmment
comnducive In .l:.'nr'll-IILH Toor aifl stodlenis. |1|'i||r Lin Bl st staclend I.|-i1!--. ssch |1'||||1 shall

il iy o leiesliom o liscilions olher Uhan the stiadent's elasseomin Dar ||.rv|1|':'~:ni||1:|:|l
Heersed-cducators. support stafl, o building lewdeeship e implement ceisis previent o
and Lo dleescalalion strlegics ey klewbfed-each-Sehosrd-Ehrmmtepdam. The process must
be in accordance with District policies and repulations and State Law.

e bbbl professional educator will deselup ofindividual independent in-class expectations,
rules, and plans for =kslben classriiim management s stuidenl-ceileved nlem cilion-plan o
conformance with the building’s +4e= Sdbie—pdis Selvrol Clissate Phan Adeguabsplroliessionnl
l.l':."-r|np||!n.'ll-l {THITE Breseuraeal it walbasid dor ave “wrbielotics os miil iroGeslianl] be allocated (o

complole these plans,

tivet A\ professional educator may (vongeecarily_remove a student from class whe is disrupting the
educational program in a manner requiring immediate action by the professional educator, or who,
alter repeated Tier @ sl 2 interventions or implementation of o pee-existing Tier 2 plai.
wcornbinies Lo dlisrapl instegeetion, 10 a stadenl s o ordsts o neeils sapport with
ibiresvalallon, F e prolessioingl sball seod il stodent oo lcalion desigooied by the
principal or principal’s designee as referenced in avlicle 9.0, dveprasfessiomalhadl
irH_IIJrlI1rl'ﬁ'1‘1'r||"'r1"l1-l'\-| |1||I|II Fabasmndadansi b-iae- laslm el Pheve Doy soichs sTboatiorms. e
'|1|'--|'|.'1'~illll.'|'| ol aline \.|I.||| I:'l1||'l|||l_'|l.' il ||.'l.-|_'| = F i | l'|_'1|'|'l'.11 ;||||;| Ay |||l|l|| ar |_||'|_.| 4-,1| LEY |||.-
Slvalent Dobees colion Teim (50T,

Eers il Geomn cliass as dlosorilsel] bonogogop does it incloce mescled beeaks Gor stoileanis,
bl vesel and reteaching conferences wilth stwdents, predetermined time- linited seli-
regulibion stralegios, apel restoealive practices. Do Ciose sitoalions, an edumealor o
dlangsnimivasmnd A el bor siih a leaw] o pelerral




o 5o e dlovatinn-desiginted-l-the-peincipalbsi b Ao stalTed-byanradministenbor-or
i i betheni o e iler-Loep e B cbinoed-benraing appeorbanibbes- foe e
stubent Flieselocbed spaee wil b eontain-developimcoial-appeoprinbe s beein b mssbsd
i sl e bees gimd s shnd et S peesfessioeal ed et oo mss iz b fre s shasl s dosd|
breteased-from all-other dulverespunsibilities:
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sntheas s pebppper- Lo elnss foe newee B one hespecor ifthe studentrelans o dhespave
Hpwswres er e davtes Baee v bl soes adomied=beator-shaB eontmed dlve studeni’s
prrrenligaardinn-nad-thestudentimne e eelemrcl-o-dhveschool SE -Lean:

9.4.7  FhtiThe principal, supervisor or their histher designee shall, at the professional educator’s request,
confer with the professional educator without disrupting the professional educator’s vespuousibilitics
vlawses Such communication to the professional educalor vewbsience generally shall take place
prior to returning the student to class unless the principal, supervisor or his- her their professional
designee is Dot available, in which case the conference shall take place when the principal, supervisor or
professional designee becomes available.

9.4.8  llwi o \ procedure shall exist for kandiing <00 000100 students removed from elass when the
principal, supervisor or professional designee is out of the building and, therefore, not available for a
conference required by the professional educator. Such procedure shall provide that only professional
personnel shall have a decision-malking role in the beedlos supporiing of such students.

9.4.9 Each professional educator shall be allowed to write referrals for any student under ki b Lhcir
supervision at any stage of the referral process. The wdministralor receiving the referral shiall
proside feedback within w reasonable pevisd of lime. geneeally delned as within three
{30 sehonl days. Professional educators shall have aceess to referrals written by them and shall be
ahle to track or receive documentation of the disposition of the referrals. DPuring {hemosnthls
Bailding represeatalive/sdministration meeting refeeenced in Ariicle 29,5, eams will

retiew diseipline data Bl o bess o guarterls .

9.4.10  Fhat Hf vnaeseptandds continueus disruptive student bebavior eecurs eonsisie=s at either’s
request, the principal, or supervisor, and the professional educator shall develop and implement a
rmutually acceptable behinvbspsssrrection support plan Fusebismnl-Heloviee-Armbesis-t A 3
Foaedrann e Spnnprpreet- Pl SRS E boba et aer - S o prers st Flarl involving, as appropriate, the
principal, supervisor, professional educator, student and parent(s) and other resource staff. 1 he plan
must take into consideration the impact of issues related to Lhe student’s trauma, race,
gender identily /presentution, sexual orientation, disability, social emotional learning.
and restorative justice as appropriate for the student. The plan could include, but would not
be limited to, behavior contracts, spectilediention Student Intervention Team (SIT) referral,
involvement of appropriate community agencies, use of Hme-oul-roomd resel/self-regulation
spaces or other activities, The plan shall include thespeaifepress-of eoncer-do-bepdd sl o
tirnedine for ovimpde naind terespusisilbltbeoltH e shadenlprslessional sduerboe—adominist s
avidathers a-peview-of the specific areas of concern to be addressed, supperts-Ferprofeciennl
cdltiva s brennblethe implementation-ofallbevmponents of the SRTET with Gaelity,
aiil the responsibilities of the student, professional educater, administrator and others, and a
timeline for completion of the plan. The behavioral assessment and planning will be
implemented in alignment with requirements outlined in Oregon State Law and any
other applicable requirements of the CBA . If a disability is suspected. a special
education referral or 504 plan may be considered. If the student has an 1EP, the Special
Education case manager shall be included in the development of the plan.

9411 If the support plan does not result in a change in the dizruptive behavior, the administrator io
conference with the professional educator will review the student support plan for the student




and discusr e inpact of-dasies-mhiteil-lo-the studenEsdsatwe raee, gender identile s presentalion:
et Py st srienbal i Alisabilil v sovmbennil bnak-bear it el -pesborive-Jnstioe-as-appeopaiiily
frsithistudberirand take additional steps as may be appropriate which are consistent with and guided
by the Students’ Rights and Responsibilities Handbook/Guide.

9.4.12 An allegation that a student has committed Threat/Causing Fear of Harm or Physical Attack/Harm
upon a professional educator shall result in the temporary removal of the student from the
responsibility of the professional educator pending administrative investigation of the incident.
consistent with state anid federal law. The administrator shall exercise appropriate progressive
discipline as set forth above. iFthe investignbion-shows-isien] Adbaeks Hurmdid amcnr ad Hie
prreresstota b b unsisrse reermmends A be stedemtshallnatbe retured to-dreallmsfed prafessional
edueator’s ngeemi b vt a-resboeraive-recnbee sirectieg and-saleby plan fove been
eoti jrhubad,

u.q.0 Aoy student found to have committed Threat/Causing Fear of Harm or Physical Attack/Harm upon a
professional educator shall be immediately subject to appropriate discipline in accordance with the
Srudents” ng]u'_; ard Eﬂpﬂmib”ﬂiﬁ H.and'bm*fﬂ'ufd.g, Howeever, the sludlent shall e removed
from class or school. A relevant and actionable Tler 11 Intervenlion will be-has-been
identified prior o Lheir scheduled return, and-a-restorative-recntrr-meeting amnd-safety
Han-dvaveen-esmplebel—Prior to student reentry to the elassroom a safety plan will
be developed with the impacted professional educators’ inpal and a reslorative recntry
meceting will be held, The intervention shall be communicated in writing (o the siudent’s
giardians and all professional educators who are responsible for the student prior to
the student’s return Lo school or class. Regardless of the student’s age or grode, the
District shall cnsure that student-services makes regular contact with the siudent while
the student is oul of the sehool, Brere shal-bea s o devs-ssispieiriiefes
Fhreat carising-Faarssb-Hat o assl ssnlabsresgl=ivan loecUwemmmasnder of §he-sese e Fiesaval
Adbierh bt Tlne g s lonibes o bhepuid v prariasiepabiast s etpnlds Dl spdie
B Ll L e L LR n o o LR UTE S R S T R e R ML ARt L ST L LR R B PR T O FELIT ER e T TS T LU EE TR
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g.4.14 Inaccordance with Dregon law and the Students” Rights and Responsibilities Handbook/Guide,
any student who has been involved in 2 violation of state or federal law regarding weapons at school
ghall be immediately suspended pending administrative investigation. If the investigation confirms
that the student was in violation of state or federal law regarding wespois Orearms at school, the
student shall be reported to the appropriate law enforcement agency. The student shall be expelled
from school for a period of not less than one calendar year Mo possession ol a Arearm in
pecordance with ORS 350.250(7). The Superintendent, or the Deputy Superintendent or
Area/Senior Director may modify the disciplinary consequences on a case-by-case basis. +he
Bupreriniemlent-BepalySuperintendeni-arAren/ Senior-Direct or-may-propose
sHerrativie programsof stroctisner instraction combincd-withresnnseling foen
slupghaand-dlaak o e w ||||m||riuir mrpl-oeeseible tar Elee-stonbead. P eemnstive proges o
spprgpreagieiaele Gier-oesteale kL saperilendeot-sliob cosee Vil imloeeimetion & bl
prragrnivis-of instrielion or-instriecii-eom bived withe counseling is prosided b ows riting
bav U studenland-the parentclegad grardian ae-peeson-dn-parentsbrelatienslip-ocith-Hie
st ereclesmi-ab-lessboree everysbemunthacor-nb e e Hee informustism chanpges eeaise
el s v nilubibity of pew prograoms. A report of the modifications of disciplinary consequences
shall be provided to the Superintendent at least twice a year.

9.4.15 Any student making a serious or menacing threat of harm to the person, property or family members
of a professional educator shall be immediately subject to appropriate discipline in accordance with
the Students’ Rights and Responsibilities Handbook/Guide.

9.5 Climate I'lan and Culturally Responsive Tiered Fidelity Inventory (CR-TFI)




9.5.1

9.5.2

953

9.5.6

9.5.7

9.5.8

The building dizcipline procedure (Schoal Climate Plan) is under continuous review in a process as
outlined in & District approved Inventory of Multi-Tiered System of Supports {e.g.: Tiered Fidelity
Inventory (TH) as well as those domains included in the Fidelity of Implementation Tool
{FIT) Assessment that pertain to sireng and positive school culture and inclusive
behavior/social emotional inslruction. The principal and the Building Climate Team shall
include the following minimum procedures in developing a written School Climate Plan 1o
oulline the building procedures for Tier 1, 2, and 3 supports and each building's
behavioral matrix based ofl of the Student Rights and Responsibilities Handbook. Such
procedures shall exist in each building or program. The process must be trauma-informed
in accordance with District policies and regulations and State law.

Copies of the specific building discipline procedures/school climate handbool plan shall be clearly
communicated to all staff during Professional Development [PD) before the start of each school year.
Copies of the specific building procedures/:schmi elimnate linidbonk phis shall be distributed to
students and families by the end of the first week of school ity the langitages spoken in the building
Copies shall also be posted online on the s¢hool’s website in all supporied inguages.

The District shall ensure that all School Climate Handbooks Plasis are in accordance with the
District/PAT Collective Bargaining Agreement, District policy, and State and Federal laws. Nonviclent
Crisis Inferveniion xtn“:g;il:h.. relevant to the schoal, will be included in the l:nl'lldi.ll','_
climate plan and implemented ns designated in the plan.

The District shall ensure that all schools shall maintain a School Climate Team. Each member of the
School Climate Team will complete training and the District shall provide substitutes as srvesis when
this training is taking place. -Additionally, the School Climate Teanm will participate in
ongoing raining in bnplicit bias, anbiracism. and cullurally responsive practices. These
would be in addition to the required implicit bias, antiracism, and calturally responsive
practices training reccived by all staff. A-designnted-Baeh-cluster The Tier 111 Rapid Seisis
Response Team(s) will be provided training in Nonviolent Crisis Intervention for
responding to student crises.

During the preservice school climate professional development time, all staff will receive
training in de-escalation strategies {tom the relevant portion of the Nonviolent Crisis
Intervention training. "

The Distxict shall ensure that all schools establish and maintain a process to identify and implement
school wide expectations (as contemplated by the CR-TFI) with students, teachers, and families using
the following components of the CR-TFI as a guide:

A. Behavioral Expectations
8. Faculty Invelvement
¢ Student/Family/Community Involvement

Using 1.10 {Faculty Involvement} and 1.11 (Student/family/Community Involvement) of CR- 1FT, the
District shall direct a1l schools to continue working towards the level of “Fidelity” in their Tier 1 work.

The Distriet shall ensure that supports are available to facilitate this work including but not limited to:

a. Scheduled trainings on the districl-designated online learning platform. bessdiag
Fasps (required)

b.  Funds available, sa-cteciistaiees-idlow, to provide site-based trainings [ c.g. implicit
Bias, antiracism, and coliurally responsive practices) and provide sub coverage for staff,
as wel] as extended hours to participate in identified professional development opportunities




¢ Schoel Smete-Educator Directed access 1o TOSAs, such as MTSS TOSA for
development and follow-up

d. Professional development time that is relevant and provided by the building climate
team with educator inpul before the first student day designated to update staff on past
climate plan work and to review school wide expectations

e ALl L o lEmar a :|-.|i;rnuuﬂlql_l.--;.||:'-u|";:i,~.'1u||;:'| Il'-;lrrl;l'lﬁ;ln-:l e SRl e
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st besendong time allows, designated to building climate team work.

g.5.9 The District shall direct Office of School Performance (OSP) Leadership to seek mmonthly updates of
school] processes implementing the CR-TFL.

9.5.16 The District shall facilitate in-depth training for new building administrators on CR-TFI.

9.5.11 In the exercise of authority by a professional educator to contisl andd maintain an enviromment that
1% vomduce o l:|._-.|4'|'|5|1|J_'. und learning, trdkepansd shisepslie. the pmffssiun.uj educator may use
reasonable and professional judgment concerning matters nol provided for by specific policies adopted
by the Board and/or federal and state laws or regulations,

9.6 Behavioral Supports

9.6.1  The purpose of the District-level program of behavioral supports and strategies is to foster s sense of
ageney. self-elficacy, belonging and a safe and supportive environment for students and
professional educators. This will be accomplished through the implementation of a multi-Sered
system of support, which includes school-based mental health professionals, access to the
elusterside district-level mental health team{s), pravidinga-mintmum-sapportof
=BT ool pvacenl o] B lilese el Brersacad Gosis-proisoamt-terl bebe 3000 A earbnd Heali e &
Wellness Supperisicand other practices and engagement strategies.

9.6.2  The work of the Depurtmenins(Stadent-Support-Servieed DESS1 OfTice of Student Suppart Services
(US55 0 st s YEEPSS-aenl - Steecbend Sevecoss omd-Healih sall elode:
9.6.2.1 Overseeing and assessing the behavioral support needs of the District;

g.6.2.2 Building capacity withian each school/program by working collaboratively with professional
educators, building principals, and OSP Leadership;

9.6.2.3 Reviewing school-based behavioral Tier 1 and Tier 2 supports in place at the school and in
classrooms.
G.6.2.4 Identifying mual =upporiing ingslemwentalion of wish fdelity appropriste Tier = and Tier 3
evidence-based behavior interventions to support o1l sehools ol proageanis.
9.6.2.5 Stabilizing critical situations for students and professional educators in a temporary capacity,

until recommendations for support are communicated to the building principal, Fia=d Supporks
Teww afTected Professional Educators, and OSP Leadership.

et -Hhenb b P Soecl Foatlnad Pubdie Sebend Highe-Selweol ehaster sorving stmlent in Ph-12
shall dutve-t Menlad J-Ieuh!-t-kaummrl Feant vimposed-of ey categore of professivimad adueibors indhe
Freemsstigt et gheserilal-ine A ppendis- S e dndinddial presitsens sl eacks plavea st

mssigmel-elustor 05 dewpilee] brdive - The D=t et many o sdebitiemmi—TE 1 snppeaigle Sl

Bl ool stuplente, biaesh g 1l pesls o stiglepis i i @ibpe-bap e Phese-demives-veb el alaernte




witly- e -Haigid-Bespaonse Tenm-foe-Uia ol isbor b ensare-tie-menbnl-Jaen b -amd-pgiome of

Lopidgmd-PuadlioSiwdents.
apilraf— 'ﬁﬂﬂ_ﬂ_l@wtw-'ﬁw Fress sy <l nclud= gebusteradesterei-level - Fier 1Y

Habprieh-Marmgmriize Toasmis-CRE wivelesba s Gaskod vkl overseeing dind assessing (e sipport peels o
e Pristpicbwithiaspueeri-oseis oaestigdenes el amd Disildings sy a s bde, Baeh eluster Bapid
Horspromise foapinbsd vl bre-lovs ed-tiea selvaoed Bavild g in et cluster Bateorvenlly seeves
stittlents-lneh-BE P willbmay-be-compased-o Fal-denst-i-fon e} FOSA- o DA ie)
QA2 b b-Sldent-SacerssAdvorates and for Belavior Bierve nlion Specinlists
{85 [ Bargaining Note: This is veplaced by the MOA on Mental Health Teams]

9.6.5 The terms of this Article do not in any way modity or replace the curvent staffing models
for the school based mental health professional educators defined in Appendix XX1. No
positions current to the 2023-24 school vear shall be eliminated or moved due to the
creation of these teams.

9.6.6  eeess o fenmtal Heplih gl Vier HL #apid Response Teams:

9.6.6.1

o.h.6.2

The Tier 11l Rapid Response Team will be deploved to schools when a student’s
behaviore is umsafe or disruptive and when the school’s climate team has
determined building level supporl is insufficient.

967 The responsibilities of the Tive 111 Rapld Response Team (RET) inchede but are not limited to:

9.6.7.1

4.6.72

9.6.7.3

Stabilizing crisis situations for student and professional educators;

Determining what existing personnel in the Digtrict and in the building can do to meet the
support needs of students and professional educators identified by the team ks suppord
Tier 1T Behavieral Support: and

Determining when additional personnel and/or resources are needed bo meet the support needs
of students and professional educators identified by the team s~ lolliws;

Ao Unless thed55F professional educators and the RRT (5] working with
the student determines-the support is no longer needed; BET Fiee-H
stall will continue support of the student as a behavior/support plan is
Minalized and stall receive training through modeling on how to
implement the determined plan. A3 Eminimem-olgwecks (or s
eennrd brvereeeis kel avhiebieser ds longer dmt-inchades-all s the
Fosllivwing sogrgrorts wil-be-wtilbeed:

1. Weekly meetings with the RET as well as all adults supporting the
student in the form of an [ndividual Student Support Team (ISST)
assermnbled for the student.
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Prsgranis to eet studegis-ident ived special eduealion-needs:
u.7 Dty Safety

Q.71 Wl duiy assignments will ensuwre thoat at least bwo |'||'uF|;'.=~.iu||:.'|'| pidttcators
acdministrators, adulls shall be assigned lor student safely, Al no time, will the
number of assigned adalls ereate a clrcumstance where students can be oul of the line
of sight af an adualt,

972 The huilding administrator{s) shall make reasonable efforts o assign sveid-having
mienlal health prolessional educators (counselors, social workers, schol
puyehologists, QMHP and similar indisiduals) duly with a professional educator
vt bsiale ol this jobs Ly pae. darpreestbiosesows biere s st e e pressfiessiomal edeeatars
diseiphinimg-stodentss This longuage shall nol preclude mental health professional
cdoentors from duly responsibilities,

9.8  Personal Injury Benefits and Property Loss

9.8.1  Any case of Physical Attack/Harm or Threat/Causing Fear of Harm upon a professional educator
while acting within the scope of I:i+ L= thetr duties shall be promptly reported in writing to the
immediate supervisor who shall forward a copy to the appropriate Central Office Admunistrator and
the Superintendent for investigation and resolution.

9.8.2 The District will create and maintain a packet of materials for professienal educators who experience a
physical attack/harm at work Items in this packet will include but not be limited to information about
workers’ compensation, the collective bargaining agreement, leaves of absence, insurance benefits,
and the employee assistance program.

9.8.3  The District shall reimburse professional educator for loss of or damage to personal property
excluding the professional educator’s automobile under the following circumstances:

9.8.3.1 when the loss is a result of any Physical Attack/Harm or Threat/Causing Fear of Harm on the
professional educator’s person suffered during the course of employment.

6.8.3.2 property stolen or damaged by the use of forcible entry on a locked container. Every school shall




provide a secure and lockable location for professional educators to use for such storage.

9.8.3.3loss of the professional educator’s work-related equipment when the use of that equipment has

9.8.4

.85

9.¢ Safety

9.9.1

been approved in writing by the principal/supervisor providing that the equipment was stored
in a locked container when otherwise not in use.

Reimbursement shall be at replacement cast {not exceeding actual cost) less any insurance or worker’s
compensation reimbursement. Reimbursement shall not be made for losses of less than Five dollars
{$5.00) or that portion in excess of one thousand dollars ($1,000) and shall not be made when
carelessness or negligence on the part of the professional educator was evident.

Professional educators shall cooperate and support the District in its investigation and resolution of
any reported loss. The District shall provide assistance in attempting to investigate and/or reclaim
other stolen or damaged personal property including automobiles.

A professional educator shall have the right to refuse to expose vl Ll thoemsedl o
immediate danger created by an unsafe working condition when such danger threatens substantial
bedily injury or would be a significant health hazard to the professicnal educator. The professional
educator shall give notice of the condition to bi<l= their supervisor and shall be subject to
assignment to ancther location or duty while the condition is being investigated and/or corrected. The
District recognizes the responsibility to make every reasonable effort to enhance the security of
buildings and grounds as may be required through the use of necessary lighting and other safety
precautions. The District shall comply with all state and federal OSHA requirements to post notice
when non-routine cleaners, paints, sealants, and other chemicals are to be used at the worksite and
shall take all reasonable steps, in good faith, to post such notices even where not required by state or
federal OSHA.

6.0.2 Safety Committee

The Bistrict will provide a template thaleach building's safety committee will fill in and
submitin order to identify school safety needs and prioritivs, All items must be specific to
facility safety concerns and submitted through the established reporting process. At lenst
one member of the school's Safety Committee will be traiped on Hleal mitlgation amd ihe
wse ol Uhe Hleal Index Pesvehonomeler. The Salety Commitiee's dolies will inelode-thal
athilpins:

v Completing the PPS Ssalely Avdit Commilies lospection Cheeklist consisting
of a facility assessment & site-based response pian that prioritizes a list of
items requiring mitigation. The Salety Commities lospection Checklist will be
updnied by mulual agrecment of the parties within 9o davs of the ratification
af this agreement. Any updates will abide by Occupational Safety and Health

Administration (OSHAL puidelines,

B. Developing ol recommentding an Escalation Plan (including the
mitigation/immediate velief plan in 9.8.4) as parl of the PPS Safeiy Commillee
Inspection Checklist,

C. Developing and recommending o Bhuilding-specific safety plan as part of the
PPS Salety Committes Inspection Checklist fors
i.  Loss of Electricily, Intermet and/or YWater
3, Presence of pests




Presence of mold, asbestos, smoke or other impacts Lo air quality

Presence of leaks

Extreme temperatures as defined in 9.14.3, and;

Any other sitewide environmental safety concerns

[Bargaining note: Buﬂdin;mdﬁwpmmwﬂlmt conflict with the law and/or District policies and

procedures]

9.9.2.1 Each safety commiltee will provide the list ol recommmendalions of safety issues to

the school administrator and Facilities Operation Manager before the end of
Scptember each year. PPS Facilities will use each building’s Safety Awdii
Cepmmittes Inspection Checklist to prioritize and mitigate the environmental
factors defined under 9.8.2.C that impact learning and teaching.

S s

g.49.2.2  The District is committed to providing all potential immedinte volief sdeen
passible, as well as long-term resolutions which include, bul are not limited to,
bond funded improvements.

9.6.2.3 This Safety Plan will be posted on each school’s website by the end o the first
week month of the student year in all supporled languages, ax soun as aviluble,
and reviewed and updated throughout the year.

0.9.3 Thie Diserict slmll assure that there afe emergency JErncuis ol all wirrksiris [ luding non= =t ricl
wiarksites) w ||r|:'|;-|-"r'=-|.l-r| | Ehucators work, Thise proloeods shall inehmle P veeel iires foer
supporting prefessional educptors who experience Physical Attack/Harm and/for Threst/Causlng Fea
of Huimi, ns well as procedures for reparting and tracking environmental and Gcilinies
FEETTLECW

9.9.4 Mitigution and phevibmmedinteRelief plan

The District will provide an actionable plan that provides immediate relief for and/or
mitigation of issnes identified during the initial Saficty Awdit Commillge Inspeciion
Checklisi conducted at cach building by the Safety Committee. The actionable plan will

include:

A, An estimated Limeline for the completion of the relief action thal conlains
immediate relief, midierm rebief, and long-term resolution.

B.  “Immediate relief” will mean within 2 weeks. with extreme temperatures (as
defined in 9.14.3) mitigation being provided within 24 hours,

C. “Midterm relief” will mean solations that are not permanent but actionable
within the work vear.

D.  “Lons-term resolution™ wili mean the solution that will resolve the issoe

completels.
P Salfoly

Al by vesigmments willensuee thnlat-denst tso presfesstonab edueatves Soduiois tragors Sadalis shull
b psipnied foestudent safeby—3 e thioe owilbthe member of pesigned adobis create o civrcomsianee
weliere s ueel e s wiorer Freaomd o e dine ol-sig b oof po mdaoly,

Fhaslvibsbing ocbiministrntorts b shall mske-reasonabbe-eForis-bo-assign-avoib- s ins meninl eabih
prrilessdorna b educatrrr-femmselsrsesacin b workersesehool pesoldogists- QMHPand s iimilie
il i iilinaibsd dliniy wikh s professisiab-edues o bsile-ol s ol bvprecin posibiems-as lere Hes-anesd e
the prafessional edueatons disciphining stadents. Phis lamgase shalb ot prechade semiol-husalib




preosliess it bedientors- Trontdubv-vespensibilities [ MOVED TO g.7]

9.10 Field Trips

A professional educator may request additional supports for a field trip or other excursicns to reasonably
ensure the safety of all involved. The District will provide additional supports to special education students as
specified in their IEPs.

g.11  Student Behavioral Records

9.11.1  Student behavioral records shall be accessible to the receiving professional educator.

9.11.2 School officials shall set up procedures so that information about students with records of violence
including weapon violations shall be availaltble, in accordance with the law, to members who “need to
know™ as a result of an assignment to teach or supervise the student.

9.11.3 Reports from county/state/city law enforcement/courts concerning student informaton that may
inform professional educators about potential safety issues shall be shared on a need to knmow basis.
The District shall maintain a system to distribute these alerts on an ongoing basis.

9.12  The District shall provide a legal defense and indemuification to professional educators arising out of tort
claims for any alleged act or omission gecurring in the performance of the professional educator’s duty in
accordance with, but subject to, the imitaions provided in ORS 30.285 and 30.287. Professional
educators shall cooperate with the Board and counsel in connection therewith as provided in ORS
30.287(2).

g.13 All building handbocks shall be consistent with Distriet policies concerning mandatory reports to the
Department of Human Services {(DHS). Principals shall not direct or encourage professional educators to
make such reports with administration or others in lien of reporting to DHS as required by Jaw.

g9.14 Environmental Safety

9.14.t [MOVED from 9.7.2] The District shall furnish employrment and places of employment which are
safe and bealthful for professional educators, acd shall furnish and use such devices and safeguards,
and shall adopt and use such practices, means, methods, operations and processes as are reasonably
necessary to render such employment and places of employment safe and healthful and shal) do every
other thing reasonably necessary to protect the life, safety and health of such professional educators.

9.14.2 The District shall ensure that the number of students assigned to a CTE classroom meets
basic safety standards based upon the equipment required by the UTE course.

0.14.3 When temperatures reach below sixiy (60) degrees and/or the heat index reaches above
eighty-fve (805) degriees in a professionnl educator’s work setting (for example,
classroom or office), the following shall occur;

A. The educator will inform their administrator of the conditions outlined in
9.14.3 in writing;

B. The district will provide reliel according to the process outlined in 9.8.2 and
Lhe PPS Heat Mitieation Plamn:

C. Ifthe temperature cited in g.14.3 occurs during the student day, the district will




provide an alternative space oy learning as onllined in fhe PPS Lleai Miligation
Elan;

v, Ifthe temperalures cited in 9.04.3 occur oulside of the student day, the
professional edueator will have the abilily to complete their work duties and
planning in an area without lemperalure stress. The prolessional educator will
inform the administrator of their new location in writing.

[Bargaining Note: The temperatures in this section refer to OSHA regulations and the PPS Heat
Mitigation Plan, They are intended to be in alignment with that plan.]

E. Ifall of the above do not ecear and the hazardous environment continues,
educators may vse article g.9.0, 00 applicable, Av-vefosedo-espose-themselbves by
invineedd il e chmger ervated-baean-unsafe sorkinp-cond ea-scben -soeh-danser
Flveea b eospn bt bbb i b peee o seviedel- breoesizaonl vt beswd bl Bnavseos G
e prissslemstairnl-cel vk e

G044 When there is evidence of hazardous conditions as described under g.9.2.C, in a
professional edueator’s work setting (for example. classroom or office), the following
shall peeur:

AL The educator will inform their administrator of the conditions outlined in
g.g.2.C in writing;:

B. The district will provide relief according to the process outlined in 9.9.3;

. If the hazardous conditions cited in 9.9.2.C occur during the student day. the
distriel will provide an alternative space for learning:

D. If the hazacrdous conditions cited in g.9.2.C veeur outside of the student day,
the professionatl educator will have the ability to complete their work duties
and planning in an arca that is elean free of hazardous conditions as desceribed
under 9.9.2.C

4.14.5 A professional educator shall not be made o work in any building thkiswithowt
electriciy-for more than-2 bimrs e whose lack of clectricity ereates the hazardous

environment as deseribed in g.9.2.C , Building administrators shall immediately sotifs
the Disirict and the building shall be elosed until the hazardous conditions have been
risolved in accordance with 9.8.4. No professional educator shall suffer o redoction in
pay due toa building closure cavsed by hazardous conditions as described in 0.8.2.0.

gotgaly Al elasseoom /office spoces will have isteriordocking doors that lock from the inside.

|Bargaining Note: 9.14.6 refers to staff and student occupied spaces. ]

§.14.T Professional eduecators working with stedents shall have Voice Over Internel Protocol
(VO device access by the starl of the 2024-2025 school vear. Every building will have
a school safety plan 1o secount for the lack of VOIP device access during emergencies.

9.14.8 Al windows inany reom in which a professional educator must svock shall have
siirrhing bliads or working swindow coverings Uhat close,

Article 9 Tentative Agreement
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Article 10 - Tentative Agreement - 11/16/23 5pm

Article 10 - Tentative Agreement - 11/16/23 5pm

10.1

ARTICLE 10
ACADEMIC FREEDOM AND INSTRUCTION

Academic Freedom

10.1.1  Professional educators shall be guaranteed academic freedom in instructional presentations and

discussions and in faculty discussions of education policy. Professional educators may introduce
controversial materials provided such presentations, discussions, and materials are appropriate and
relevant to course content and grade level subject to accepted standards of professional responsibility
(see PPS Academic Freedom in the Instructional Program 6.20.011-AD as of 03-15-13).

10.1.2 The District shall consult with professional educators over decisions regarding the selection of

0.2

10.3

10.4

10.5

districtwide textbooks. Within generally accepted professional and content standards, professional
educators are responsible for determining the supporting materials and methods used for day to day
instruction, including differentiating instruction based on student needs.

Student Grades

Student grades issued by a teacher shall not be changed by a supervisor or altered due to software
limitations of the District’s grading system unless a substantive reason clearly exists. This Section shall
not be interpreted to cause a teacher(s) to assign grades in any manner which deviates from general
district- wide practices. If an administrator changes a student grade, such administrator will notify the
teacher in writing of such change, and the reason(s) for such change.

The parties will convene a work group to evaluate and seek mutually agreeable policies and procedures
regarding intellectual property issues

Instructional Time

The District and Association recognize and value instructional time. To that extent the
district commits to having a standardized assessment footprint that, as a target, aims to
have the total average time of all district mandated standardized assessments to not
exceed 0.65% of instructional time at each grade level as calculated by the district based on
the assessment guidelines of each assessment provider. This does not include State and
Federal assessments and assessments chosen by educators to inform their instruction or
required for identification or monitoring of special education services, eligibility or
determination of English language proficiency.

Ownership of Materials and Publications: Unless otherwise provided by a separate
contract, the respective rights of an employee and the Distriet as to ownership of materials
and publications developed by the employee are to depend upon the origins of the material
in question, as follows:

10.5.1 If the materials were developed by the employee as a project commissioned by the

District, or in fulfiliment of a specific job assignment, the malerials are the exclusive
property of the District. (e.g., a course outline developed by a TOSA for that purpose).

10.5.2 If the materials were developed by the employee independent of regular duties, and on

the employee's own time and without use of District resources, the materials are the
exclusive property of the employee {e.g., working at home, English teacher with personal
interest in computers develops a software package for tracking and computing grades; or
teacher writes textbook on own time, drawing upon prior Distrietl experience).
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vement Councils -PAT Counter Proposal-8/31/2023

ARTICLE 11 g/g; 3
SCHOOL IMPROVEMENT COUNCILS

Purpose qf%"?%

The District and the Association agree to establish a process for involving professional educators in
enbancing the quality and effectiveness of education for the purpose of improving student knowledge,
skills and attitudes. The District and the Association agree to comply with the school site council

requirements of the 21 Century Schools Act.

District Site Comi

The Joint Contract Administration Committee will function as the District Site Committee in matters
related to the 21™ Century Schools Act. The Joint Contract Administration Committee shall be solely
responsible for establishing its own procedures for compliance with this Act. Lyt papda

st prab e s e e el e procedures-by-which-H SEaTE ex-funeiien: Any such
procedures shall be in compliance with the Agreement between the District and the Association.

. i| Particinai

Participation by professional educators on a scheol site council shall be voluntary, Council members shall
be allotted as provided by law. The Association shall develop the rules by which the elections of

professional educators shall be conducted. The head PAT representative shall conduct an annual secret
ballot election no later than October 15 to select professional educators to the council.

Council Roles arnd Hs

Actions and decisions of the council will be in accordance with law, existing Board policies, established
administrative procedures and applicable collective bargaining agreements. Achieving consensus among
site council members is a desired operational goal. If consensus is not reached, the council shall make its
determination by majority vote. Professional educators on site councils shall be given copies of the site
budget and other public documents upon request. i

¥ : Financial data shall be made
available upon request to PAT Bargaining Unit members and parents or caretakers of
students.

Implementation of Decisions

Prior to implementation of a council decision, it shall be communicated in writing to the professional
educators at the school worksite. Changes s i_site council ma i :
portion of the PA . ivi B i
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seguired:
Meetings

When schocl site council meetings are held, business will be conducted by those members present,
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i

outside of regular contract hours, professional educators shall be paid their hourly rate or

11.8  Tmining of Councils
The District and the Association will cooperate in the development of training programs. Costs of training
shall be paid by the District.
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ARTICLE 12
COMPENSATION

Salary Schedules

1241

12.0.2

12.1.3

12.1.5

12.1.6

Index. The salary schedule indices are set forth in Appendix A-1.

Appendix A-2 sets forth the basic annual salaries for the period July 1, 2023, eees, through June 30,
2026 2oe8, The copi-gess 2023-24 salary schedule shall be inereased by 6.25%. The z024-2025
salary schedule shall be increased by 4.5%. The 2o025-2026 salary schedule shall be
increased by 3%.

Professional educators with a doctorate degree in field related to assignment shall receive an additional
$2,000 per school year.

Professional educators who have received and retain a National Board Certification for Professional
Teaching Standards shall receive an additional $1500 per schoal year. Only Professionol Edueators with
MR will peveivie this stipreand- ofterduby 8, oo Stpends - pai-insbvestentle fo-psfessienal
edueatvrs-for-nativoal-board-certifientions -other-than-NBEEFS-swill-be-gramndinthered-until-Fune 0,
wepzg-aieh Hiencisesnt inosd-The District-and Floe-Assovial - meree e convene-awirkgioup-Lo-rsview
Approprinle alqlmuls—m-{fﬂtrmhnm—mﬂﬂr}e -to—edueators—by—June—go—20m. "rofessional
educators who earn/veceive other certifications from National Boards-for-State-Boardsif
MNattomal-Boards de-net-existhshall also receive the additional 21300 per school year,

Effective the soai-2azesehoolvenr pProfessional educators who teach in the target language in a DLI
program shall receive an annual stipend of $3,000, Educators who work less than full time in a DLI
program will receive a prorated stipend based on their FTE.

Begimning the-gagi-gase-sehombyvenr Professinnal educators wihe have bilingoal or mulitihngual abilic
velevant to the assignmient (as defined n L) o who have diemonsteated peoficienes {as defined in
L) willl receive a Sap300 annual stipend. [BARGALNING NOTE: Moved this clavse 12.0.6 and strike the
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Salary Placement

Al professional educators shall be placed on the salary schedule based upon their prior work experience
and education/training level. Additional information about salary placement can be found in the Guidelines
Jor Professional Growth/In-service (see reference in Section 21.2).

12.2.1

Educational Credit

i12.2.1.1 At such time that the State of Oregon requires completion of a “5' year” program for licensure,

new professional educators shall be given eredit for the hours required following the Bachelor's
degree for completion of a "5t year™ program up to a maximum of forty-five (45) quarter hours.

Currently employed professional educators, who have completed a "5 year™ program but were
not given credit at the ime of employment, shall be given credit on the salary schedule up to

the BA+45 column.

12.2.1.2 Career and Technical Education (CTE) Vooativonel professional educators may receive

eredit for technical coursework taken at a community college. Such courses shall be relevant to
the professional educator’s field of preparation and to service as a professional educator in this
District.

12213  Inorder to receive a salary adjustment retroactive to the beginning of the current school year,

a professional educator must, by October g1st, provide the Human Resources Department with
proof of completion of coursework. Adjustments based upon proof received after October 15t
will be made effective the first day of the next pay period.



12.9.1.4

Multiple Graduate Degrees and Graduate Credits

Placement on the salary schedule and salary advancement for professional edueators with
multiple graduate degrees shall be in accordance with the following:

4. Educational experience (lane advancement) shall be granted for any fully completed
graduate degree (MA, MFA, JD, PHD, etc.), regardless of date of licensure,

b. Column salary credit (lane advancement) will not be limited to a single graduate degree.

¢. Educational experience would be based on the order the graduate degrees were earned. The
first graduate degree earned would advance the professional educator to the MA lane. The
second graduate degree earned would count as graduate credits beyond the MA+0 lane.

12.2.2 Experience Credit

12.2.2.1

122,22

12.2.2.3

12.2.9.4

12.2.2.5

MNewly hired temporary or probationary professional edvcators who have previous
experience /experience working in a PE-12 school setting where the responsibility was similar to
that of professional educators in the Portland Public Schools shall be given experience credit on the
following basis:

a.  one (1) year of credit for each full year of full-time experience (minimum one hundred thirty-
five (135) days within the regular school year); and

b. one (1) year of credit for each bwo (2] years of part-time experience that is half-time or more
but less than full-time {minimum of one hundred thirty-five (135) days within the school year).

e. Verification of experience shall be made by the Huoman Resources Department.

Central Staff Professional Librarians, and other Central Office professional educators, shall be
placed on the salary schedule in accordance with the educational requirements for teachers. In
determining years allowed for the equivalency of outside experience for teacher-librarians, teachers
of speech and hearing and teachers in special schools who are otherwise qualified, one hundred
thirty-five (135) days, while employed on a professional full-time basis, shall be counted.

Any professional educator who resigns shall, upon re-employment, be placed on the salary schedule
on the same basis as a new hire, except that, if the professional educator completes the year and is
re-emploved prior to opening of achool the succeeding vear, the Superintendent may use his
discretion in recommending to the District that the resignation be rescinded.

Teaching experience shall be granted for prior kindergarten or nursery school teaching provided
the teaching was in a licensed position and in a standard school administered by the public-school
system, or in a private school accredited or approved under state laws of standardization.

Full-time administrative and teaching experience in an accredited institution of higher education
shall be counted as teaching experience, provided such experience consisted of at least one hundred
thirty-five (135) days within a school year. Full-time administeative smd teaching
expericnce in o Ph-iz2 setling shall be counted as leaching expevience, provided such
1:\|:|1::'i|.'||1_'4.' voipseslod] of @l least évine hoiileed lllil'l}-ﬁ'u: fl._'|3'l |:|:1_'|.'-. within a sclionl
L



12.2.2. 5

12.2.2.7

12,228

12.2.2.9

12.2.2.10

13.2.2.11

122,200

Credit for a sabbatical leave of absence for study during previous employment with this District
shall be allowed as experience, subject to the 135 days school year criterion. No credit for leaves of
absence from a school district outside of PPS will be allowed as experience.

Salary adjustments on the basis of experience will be made only after official verification, and shall
become effective during the payroll period in which approved. Such salary adjustments will not be
retroactive, except that experience verified within sixty (60) days of the start of employment shall
be retroactive to the first day of emplovment.

In the event that records have been destroyed, & notarized statement from two (2) responsible
adults, other than relatives, having knowledge of the professional educator’s experience, may be

accepted.

A professional educator assigned to a CTE weestiia] teaching position shall be granted salary
credit for a related C1F woeativnal experience on the following basis:

Mon-degreed applicants shall be eligible for placement on the “*BA” column of the salary
schedule provided they have four (4) vears of verifiable work experience in an occupational
field related to the teaching assignmient. They shall receive one (1) salary step for each year
of experience in excess of four (4) years but not to exceed ten (10) years of credit. Eight (8)
months of experience in a 12-month period shall be considered to be one (1) year of

EXPETIENCE.

Degreed applicants who are required to have related work experience in order to qualify
for a CTE veestional license shall receive credit for each year of work experience required
for the licensure. Eight (8) months of experience in a 12-month period shall be considered
the public-school system, or in a private school accredited or approved under state laws of
standardization.

The District shall use form gppropriate to CTE to verify professional educator
expericnce. thet bs approprinte by the Geld ol work being verified

School and clinical psychologists” placement and progression shall be on the MA+45/BA+105
column of the salary schedule with one (1) step for each full vear of experience as a full-time school
psychologist and ome (1) step for each year of experience as a teacher, counselor, clinical
peychologist or similar occupation.

Speech and Language Pathologists’ placement and progression shall be on the MA+45/BA+105
column of the salary schedule with one (1) step for each full year of experience as a full-time teacher
or speech and language pathologist and one (1) step for each two (2) years of experience as a part-
time teacher or speech and language pathologist with part-time meaning at least half time.

Initial placement For social workers shall be determined the following wiys:

a. Ome (1) year of experience credit shall be given for each full year of experience as a social

worker with a Master of Social Work degree (MSW),

one (1) step for cach bwo (2) sears of  pact=-Uime expecicnes as a social worker
wilth a Master of Social Work degree (MSW) with part-time meaning at leasi
half time

and one (1) year of experience credit for each one (1) year of experience {or .5 eredit [or
part-lime) as a social worker prior to a MSW or as a teacher, counselor, caseworker, or
similar occupation.

Plus-hour credit shall be given for course work taken following obtaining a Master of Social

Work degree (MSW).

122,213 Placement on the salary schedule for child development specialists, behavior management
specialists and student service specialists shall be as follows:

a. One step for each full year of experience as a social worker, teacher, counselor, child

development specialist, behavior management specialist, student service specialist or in a



similar occupation as determined by the District,

b. Credit will be given for relevant eoursework beyond a Bachelor's Degree taken after initial
employment in a position similar to that as a social worker, teacher, counselor, child
development specialist, behavior management specialist, student service specialist or
similar oceupation. Credit will be given for Master's degree.

12,3 Salary Advancement

12,9.1  Advancement by reason of change in educational status (lane advancement) shall be in accordance
with the article on Professional Growth, Additional information about salary advancement can be
found in the Guidelines for Professional Growth/In-service (see reference in Section 22.2).

12.3.2 Plus hours beyond initial salary placement must be based on coursework at accredited colleges or
universities.

1233 Employees, who eam a credit level necessary to advance to another column on the salary schedule,
shall be paid at the new salary level effective the first day of the next pay period after supplying
verification to the District. Such salary adjustments will not be retroactive, except that credits
verified by October 31 shall be retroactive to the beginning of the school year.

12.3.4 Effective July 1 of each year, professional educators, except those on the highest step of each
column, shall receive a step increase,

12.3.5 A professional educator who works half-time or more shall be entitled to a step increase if s/he
they works fifty percent (50%) or more of his/her their work year, Regularly credited sick or ather
paid leave for which professional educators receive full or partial pay shall count as days worked.

2.4 Retirement Stabilieation

e District shall eonteibnie onepeceent £eo g ol opresfossioemeb cduentor s saliey inke
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12.5  Payroll Checks

12,51 Professional educators may individually elect to receive their annual compensation on ten (10) or twelve
(12) equal monthly payments by submitting their request in writing to the District’s Payroll Office prior
to the end of the preceding school year. In the absence of such o written request, twelve (12) payments
will be deemed to have been selectad,

12.5.2 The method of payment selected by a professional educator cannot be changed during the course of the
school year.

12.5.3 Incases where payments on a 10-month basis are selected, the last payment will be subject to the three
months of authorized payroll deductions {i.e., professional educator contributions to health and welfare
insurance, crédit union, ete.).

12.5.4 Professional educators shall be paid on the last business day of the month. During the summer period
checks shall be mailed to the designated address of the professional educator at the end of each month.

Fhias patrties-s bl b-oasptinue Lo dliseuiss Dhe-prmsstdbi v alanadng o a-sysiommas-maonHd v payebee ks

12.5.5 [faprofessional educator is dismissed before receiving the entire number of monthly payments selected
under Paragraph 1, the District shall make a lump sum payment within two (2) business days to the



professional educator.

12.5.6 Salary payments for extended responsibility assignments of a seasonal nature, such as coaching, shall
be paid at the professional educator’s option: (a) in & lomp sum at the end of a season, or (b) prorated
over a three-month period during the season, or (¢) prorated over the months remaining in the work
year following the beginning of that season.

12.5.7 Part-time and Extended Contracts

12.5.7.1

12.5.7.2

Professional educators, who work less than full-time, shall be paid at a pro-rata portion of the
full-time salary. Part-time contracts shall be paid out over the regular 10- or 12-month
paychecks, Other unpaid leave/time shall be deducted in the next paycheck.

Professional educators, who are granted an extended contract to work beyond the normal work
year, shall be paid at their normal per diem rate for each additional day (or portion thereof).
Extended contracts that are known at the beginning of the year shall be paid out az part of the
normal paychecks (over 10 or 12 paychecks). Other extended hours/contract days shall be paid
in the next month's paycheck after the work has been completed.

12.6  Special Salary Provisions

12.6.1 If there are no applicable special salary provisions or extended responsibility provisions listed in the
contract, professional educators shall be paid their per diem hourly rate for work specifically requested
by the District beyond the work day/year.

12.6.2 Upon mutual agreement between the professional educator and the administrator, professional
educators may be paid special salary provisions as listed below. Changes in this section are effective
upon ratification of this contract.

12.6.2.1

12.6.2.2

12.6.2.3

12.6.2.4

12.6.2.5

12.6.2.0

12.6.2.7

The daily rate for the base salary is the per diem rate of the base salary in Appendix A (Step 1
on the Biee MA+0 BA + 15 column).

Professional educators working in the regular day school, evening high school, and home
instruction program shall receive .22 times the daily rate for the base salary per hour or the
member's hourly rate; whichever is higher. Such professional educators shall not teach maore
than ten (10) hours per full workweek under this provision.

Professional educators assigned as Student Activity Advisors and for student supervision at
times after the workday shall be paid 0.13 times the base salary daily rate per hour, Non-paid
volunteers may be used in these positions only if such positions would not otherwise be filled
by unit members.

A professional educator appointed to substitute in an administrative or supervisory position
shall be paid lishes their teaching salary plus 0.17 times the base salary daily rate per working
d.ajl' for a short-term en‘rergen.cypﬂ'iﬂd tocel Lok exceed emedader Two [ 2) consceealive i.l.l:t ]
When the professional educator assumes full responsibility for the administrative or
gupervisory position for a period of three consecative dayvs or more an-estended-possid
ssithime, s/he they shall receive the pay of the regular appointment. A proHesskifisdi it
vl seress fanatiehh peritient sdiile Hee preisscip i the el beont of e dmilding e sasee i
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Rate of pay for teachers of in-service classes shall be 2.0 times the base salary daily rate per
credit hour,

Professional Educators of Outdoor School and other overnight field trips shall receive an
additional 0.65 times the base salary daily rate. If Outdoor School is held on a Sunday, and the
professional educator volunteers to work, b sl they shall be paid 1.3 times the base salary
daily rate.

Rates of pay for professional educators for each half-day session of Summer School shall be 3.2



times the base salary daily rate,

ta bt EATEETTs whonse titingwalism-in. @ = 'ﬁhfl,‘:

12.6.3 Each school year the Human Resources Department shall post the rates of pay for all rates included in
Section 12.5 Special Salary Provisions.
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12,7  Fingerprinting

The District agrees to annually budget a fund to pay for the cost of fees charged by agencies fior
fingerprinting and the accompanying criminal check required by TSPC or the ODE.

12.8  Materials and Supplies Stipend

Each professional educator shall receive one hundred dollars ($100) per school year to purchase materials.
This stipend is in addition to those materials and supplies that are normally budgeted by the District.
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13.1

ARTICLE 13
INSURANCE PROTECTION

Health and Welfare Trust

13.1.1

13.1.2

The District and the Association agree to continue participation in the School District No. 1 Health
and Welfare Trust per the Trust Agreement as adopted November g, 1972, and any amendments
thereto,

Subject to the qualifications stated below, the monthly District contribution to the Trust toward the
costs of health insurance benefits, including medical, dental, vision, prescription drug, and group
term life insurance, and associated administrative costs and Trust reserves for full-time professional
educators, and their eligible dependents and domestic partners is as follows:

13.1.2.1 The District shall eontribute for full-time eligible professional educators and their eligible

dependents and domestic partners ninety-three percent (93%) of the PAT composite
premium.

13.1.2.2  The professional educators shall pay any remaining amount of the PAT composite premium

as a payroll deduction. Such payments shall continue to be paid as a tax-sheltered employes
deduction as permitted by IRS regulations.

13.1.2.3 Group term life insurance with accidental death and dismemberment (AD&D) shall be

13.1.3

13.1.4

13.1.5

15.1.6

provided with a benefit of $50,000. Professional educators covered by health insurance
benefits shall have the ability to purchase additional coverage by payroll deduction.

Long Term Disability

All eligible professional educators must enroll in Long Term Disability (LTD) coverage. The
Association shall be responsible for setting the eligibility and plan requirements. The full premium
cost of the LTD plan shall be paid by the professional educators.

Insurance Coverage

Professional educators may opt out of medical, dental, vision, prescription drug benefits, and
additional life insurance. Neither the District nor the professional educator shall make payments to
the Trust for those who opt out. However, these professional educators shall be enrolled in the
§50,000 group life insurance with AD&D at the District's expense and in the LTD plan at the
pmfgsgiunal educator’s own ExXpense. Phiisowpl 1;-.|;r|_—!-'|1*rn-'l:1'r-=|| shai-e s e -one-rear L b e i am e =
poethis e resent-b-rm o Hevev e e 12 o T ¥ Y niepberr=p o snt et -shrt-e-Hae-Fest

plap-yenr-thereafter:

The benefits in existence on the date of execution of this Agreement, including the provisions
identified in Appendix F, shall be maintained by the District for the full term of this Agreement,
except if mandated by a new state insurance plan.

The District shall make this contribution from September through August of the school year. As used
in this Paragraph, the words “through August” refer to the payment made by the District in early
August, even though the professional educator contributions remitted by the District for such
payment may have been deducted from July payroll checks. Before such payment per month, as
indicated above, is required with respect to a professional educator, the Trustees shall certify to the
District that the professional educator (himself or herself) has such medical/hospitalization coverage
through the Trust. A full contribution shall be made by the District for professional educators having a
work schedule of seventy-five percent (75%) or more of a full-time professional educator. The District
shall make a contribution of fifty percent (50%) of the composite rate for professional educators
having a work schedule of fifty percent (50%) up to soventy-five percent (75%) of a full-time
professional educator.
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13.2

13.3

13.4

13.5

13.6

)

13.1.7 For temporary professional educators, the District shall make a contribution to the Health and

Welfare Trust in accordance with 13.1.2 for two (2) months following the end of the standard work
year, as defined in Section 6.2, if the temporary professional educator(s):

13.1.7.1 worked at least half-time, and worked at least half of the contract year, and finished the
contract year in a bargaining unit position; or

13.1.7.2 worked at least half-time and is retained in a bargaining unit position for the following school
year.,

13.1.8 Professional educators on unpaid leave of absence shall not suffer loss of benefit in excess of the

period of time not worked during the regular work year. If paid leave extends up to the beginning of
winter, spring and/or summer recess periods, such recess periods shall not count as time not worked.

13.1.90 The District shall assure the continuation of a tobacco abatement program, through the Health and

Welfare Trust, for professional educators and their families.

Liability I

The District shall provide, on a fully paid basis, bodily injury, liability and property damage insurance
coverage, to the limits carried by the District for the use of automobiles owned, leased or hired by a
professional educator while in the normal course of hisfhker their duties as an employee of the District.
This coverage shall apply only as excess insurance over and above other valid and collectible liability
insurance carried by the professional educator. The District may require as 2 condition to this coverage
that before the vehicle is used on District business, the professional educator provide a license of
insurance showing that he or she has at least the minimum amount of insurance required to license a
vehicle in the State of Oregon. The District will reimburse the professional educator for any deductible
cost the professional educator is required to pay, as a result of an on-duty accident, not to exceed five
hundred dollars ($500). Reimbursement will not be made if the professional educator is convicted of or
admits to driving under the influence of intoxicants or with a suspended license.

bk iation T P

The District shall recognize the rights of the Asscciation to select carriers of insurance programs where
membership in said program is contingent upon membership in the Association. Subject to the
mechanical limits of the District’s payroll system, the District shall make available payroll deductions for
professional educators participating in such insurance programs.

The District will continue the LR.C. Section 125 Flexible Benefit Plan during the term of this Agreement.
Domestic Partners

Insurance coverage for same sex and opposite sex domestic partriers shall be provided the same as spousal
benefits. The definition of domestic partner is included as Appendix C.

Emulos i ; (EAP)

The Distriet shall continue to provide an Employee Assistance Program (EAP) that allows each professional
educator to refer themselves confidentially to the EAP provider.
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15.1 n

K

ARTICLE 15
RETIREMENT

ick

Pursuant to Chapter 646, Oregon Laws 1973 (Senate Bill 622), the District shall request that the Public Employees
Retirement Board add to the gross amount of salary used in determining the “final average salary” as defined in
ORS 237.003(12) (for utilization in determining total retirement allowances) the monetary value of one-half (1/2)
of the accumulated unused sick leave for each professional educator of the District.

15.2 Zarly

. 1ives

15.2.1 Insurance

15.2.1.1

15.2.1.2

15.2.1.3

15.2.1.4

15.2.2 Stipend

15.2.2.1

15.2.2.2

The District shall contribute to the School District No. 1 Health and Welfare Trust the cost of
medical/bespitebization preseription plan for professional educators who:

a. elect early retirement and are eligible to retire under the Public Employees Retirement
System (PERS);

b. have completed at least fifteen (15) years of service with the District-by September 30,
2020;

¢, are nHenstsbdv-thiobvenrrofapgeeligible to retire with PERS, but not yet eligible for
Medicare; and

d. are eligible under such plan then offered by the Trust.

The District shall pay one-half (1/2) of the cost for the spouse/or domestic partner {as defined
in Appendix C) of the retiree enrolled in the Plan.

For retirees, the list of benefits in existence on the date of execution of this Agreement shall
be maintained by the District for the full term of this Agreement.

Professional Educators eligible under this section may sclf-pay the fersmeh cost of benefits
following the exhaustion of the entitlement set forth above shal-be-svailabloforgualified
e e e Hieepd o et e earrestirHadserapgsde for up to
five (5) years or until eligible for Medicare, whichever comes first, for professional educators
who become unable to work because of disability as determined by PERS or the Disability
Insurance Program provided by the Health and Welfare Trust. 4 qualifying retiree below age
sixty (60) must elect to have District contributions commence upon retirement, but the
District shall then cease its contributions at the end of sixty (60) months. Such professional
educator may continue to maintain his/her coverage on a self-pay basis until age sixty-five

{65).

The District shall provide an early retirement incentive of four hundred twenty-five dollars
{$425) per month to professional educators of half-time or more who elect early retirement.

To qualify, professional educators must meet the following criteria:
a. They must be eligible to retire under the Oregon Public Employees Retirement System; and

b. They must have accumulated fifteen (15) years of service with the District by September
30, 2020.



15.2.3 Such payments shall extend for sixty (60) months or until the professional educator reaches age six%"
two (62), whichever is first. A professional educator must give written notice of retirement no later
than sixty (60) days prior to the effective date. Upon death of a professional educator receiving the

early retiree incentive, the remaining payments will be made to the surviving spouse or estate of the
retiree.

15.2.4 The District and Association shall form a workgroup to meet and explore alternatives to early
retirement incentives for Tier 3 professional educators that will serve as an incentive to retain mid-
career members and to be cost neutral to the District.

15.3  Early Nofice of Retirement

Professional educators who give early notice of retirement shall receive early notice incentives in
accordance with the provisions of Section 18.2.

15.4  Re-employment of Betirees

Professional educators who retire under the Oregon Public Employee Retirement System (“PERS”) on or
after December 1, and who the District re-employs between the Retiree’s PERS retirement date and June
30 (“Retirees”) are eligible for the benefits under this section.

15.4.1 The Retiree
15.4.1.1 Must have a PERS retirement date on or after December 1, and no later than June 1;
15.4.1.2 Must have submitted a written District Resignation Form ending District employment prior
to the Retiree’s PERS retirement date; (Note: Under PERS rules the PERS retirement date is
the first of the month after an employee ends District employment. For example, if a
professional educator ends employment on the last contract day before Winter Break, kisthes
their PERS retirement date would be January 1. If a professional educator ends employment
on January 1, is/her their PERS retirement date would be February 1.}; and
15.4.1.3 Must declare in writing his/her request to begin a new employment relationship with the
District as a Retiree in the Retiree’s prior position through the end of the work year or June
30, whichever first occurs. This written notice must be submitted to the Distriet as part of the
Distriet Resignation Form no later than thirty (30) calendar days before the PERS retirement
date.
15.4.2 The District will report all unused earned sick leave to PERS, except as stated in Section 15.4.4.2.c.

15.4.3 A Retiree will be re-employed by the District in the position that the Retiree held on the Retiree’s date
of resignation only if al] of the following conditions are met:

15.4.3.1 The professional educator elects to retire between December 1, and June 30 of that school
year; and

15.4.3.2  No internal transfer options are identified; and
15.4.3.3  There is no one on layoff status who is qualified for the position.

15.4.4 Any period of reemployment between December 1, and June 30, is a new employment relationship
between the Retiree and the District as outlined below:

15.4.4.1 A re-employed Retiree is expected to demonstrate reliable and regular attendance at work
and meet all expectations of the assignment.

15.4.4.2  Pay and benefits for re-employed Retirees are set forth below:

a. Insurance coverage under the District’s insurance for active employees shall continue
through July 31, if permitted by the terms of such insurance.

b. Retiree will be paid at #isther their pre-retirement rate of pay, less the 6% PERS pickup.



¢. Retiree will retain one {1) day of sick leave for each month worked, beginning the first month-

after his/her retirement date, and ending with the month in which the work is completed or
June 30, (whichever comes first), but will not be eligible for any other District paid leaves.

d. Retirees will not have access to professional growth or professional improvement funds.

e. The PAT/PPS collective bargaining agreement may contain other pay or insurance provisions
that apply. A Retiree performing duties such as coaching or advisor work following hisfher
their retirement date is paid pursuant to the District/PAT collective bargaining agreement
and time spent performing such extra work counts as hours for the purpose of the PERS
maximum hours caleulation.

f.  For purposes of clarifying the language under the PAT/PPS collective bargaining agreement
regarding the Early Retirement Incentive Stipend (“ERI”), a Retiree will begin to receive the
ER] upon refirement, which means “separation from service” under Imternal Retirement
Code Section 4094. The ERI is intended to comply with the requirements of Code Section
4094, and will be interpreted in a manner consistent with the intent.

15.4.5 This new employment relationship between the District and the reemployed Retiree will end on the last
day of the work year in June. In no event will the Retiree’s reemployment extend beyond June 30.

15.4.6 Promise of employment as a Retiree after the end of the contract year in which he/she retires is neither
stated nor implied.

15.4.7 Section 15.4 shall expire one year after the successor contract is ratified.

Axticle 15 Tentative Agreement
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16.1

16.2

16.3

16.4

16.5

16.6

16.7

16.8

16.9

16.10

16.11

ARTICLE 16
EXTENDED RESPONSIBILITY

Professional educators with an extended responsibility assignment as set forth in Appendix B, attached to
and incorporated in this Agreement, shall be compensated in accordance with the provisions of this
Agreement without deviation.

Extended responsibility pay is for activities and responsibilities performed, primarily outside the standard
workday. It is understood that, except for those that are extensions of the classrooms or job assignment,
extended responsibility pay positions are voluntary. Extended respensibilities may require work outside
of the standard workday and/or work vear. If there is a desire to change or increase these requirements,
the District or Association must refer the changes to the extended responsibilities committee. Only
mutually agreed upon changes shall be implemented.

Extended responsibilities that are an extension of the assignment are indicated in Appendix B by (*). Such
extended responsibilities shall be required and shall be automatically calcnlated in the professional
educator’s salary. If the school does not have a regular classroom assignment (e.g., no newspaper class),
the extended responsibility would not be included under this section. In such cases, the extended
responsibility would be voluntary. Extended responsibilities that are an extension of the assignment as
indicated in Appendix B by (*} are covered by Article 8.

When part-time professional educators hold an extended responsibility, the percentage of the extended
responsibility shall be determined by the portion of the responsibility for which they are responsible. For
example, a .5 FTE professional educator who is responsible for a full coaching extended responsibility
shall be paid 100% of the extended responsibility rate. However, a .5 FTE TOSA shall receive .5 of the
extended responsibility rate with the expectation that she/he they perform .5 of the extended
responsibility duties.

Professional Educators shall not be required to participate in non-district sponsored activities as a
prerequisite to being placed in extended responsibility positions.

Professional Educators may request information regarding the general expectations for the extended
responsibility assignment before accepting the assignment.

The Extended Responsibility Base rate shall be the BA+15 B, step 1 rate. All extended responsibility
percentages in Appendix B shail be calculated using this base rate.

Placement on the extended responsibility schedule shall be based on prior experience in the particular
position. However, experience in a category with more than one level shall apply to another level (e.g.,
vocal music A and B). Experience as an assistant coach shall not be counted toward experience as a head
coach.

Experience credit shall be given for each year in a particular extended responsibility position.

With the exception of extended responsibility positions that are an extension of the classroom or
assignment, extended responsibility positions are voluntary, but when filling these positions, the District
will give first priority to current bargaining unit members.

Educators who volunteer and are approved to lead student affinity groups before school, during student-
Tunch times, or after school shall be provided a release period or Extended Responsibility at 3% of the
base salary. Bargaining unit members who co-lead an affinity group will receive a prorated extended
responsibility pay. The district shall dedicate funding for affinity groups. The affinity groups will be
determined by the administrator based on the student population, needs, and interest within each school.
Whenever practical, affinity group providers should mirror the affinity population of students. Eduentors
rel-perlerivebHoe e bR et e chi e R o =t e - e et Pl b o rereoe per e e e che be et
s i peap-tencber pretbres dor-Hee e ot et rear - he kit e Bt eie e tH-eH Hee
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16.12  Training for Coaches

The District may require the current hours of online training units and completion deadlines for coaches as
long as the coaches can direct when the online training takes place. If other online training is required,
coaches shall be paid at the professional educator’s hourly rate, or at the BA+ 1586 step 1 hourly rate for
bargaining unit members who have an ER assignment but no additional classroom/job assignment as a
PAT bargaining unit member (ER-only bargaining unit members). Training for coaches other than self-
directed online training is voluntary and paid at the professional educator’s hourly rate, or at the BA+15
Bae step 1 hourly rate for ER-only bargaining unit members.

I

16.13  Extended Responsihilitics Committes

16.13.1 A joint committee of six (6) members, three (3} designated by the Association and three (3) by the
District, shall be formed within 9o davs of the ratificalion to review the extended responsibility
schedule {(Appendix B),

16.13.2 This Committee is expected to:

16.13.2.1  review and/or develop current job descriptions for all extended responsibilities positions,
starting with the technology coordinators and TOSA job descriptions;

16.13.2.2  develop a comparison of the extended responsibilities pay with comparable positions in other
school districts in the Portland metropolitan area, starting with the athletic director and head
coaches’ positions;

16.13.2.3 develop a classification system for extended responsibilities taking into consideration the
number of students, number of events, hours worked and length of season;

16,13.2.4 make recommendations to the Superintendent and the Association President in the rate of
pay based on the classification system developed above;

16,13.2.5 make recommendations to the Superintendent and the Association President for deletions,
additions and changes to the list of position on the extended responsibilities schedule; and

16.13.2.6  develop a system to review requests to add new extended responsibilities positions or to
change the rate of pay for current positions based on the point systems developed above.

16.13.3 Fhe—ommiter—shal—mect—tw—Betohber—ti—2erg. Fhe—fmrdings—of—the—committec—shaii—he
preserbed—toHhessorciatiomand-Birrict- bargaimineg-teame- e ne-eder-than—amtary
stab—2ess—Fhe—parbes—shnil-barprin—changes—toExiended—Hesponsthibiby—with—the
trrtentionrofHmplementingamrapreement-for-the2o25-26-schookyesr— Recommendations
from the Committee will be considered in the core 2025 sess successor bargaining unless the
partics mulually agree oltherwise.
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17.1

17.2

ARTICLE 17 LEAVES

; | Provisi

17.11

Leave Applications

17.1.1.1 All applications for and approval of leaves shall be in writing.

17.1.1.2 Leave applications must be made to the appropriate leave category {e.g., sick leave, family

illness leave, personal leave, bereavement leave}.

17.1.1.3 Paid and unpaid leaves for professional educators set forth in this Article are intended to

be used only for their intended use.

17.1.1.4 A leave day is equal to eight (8) hours of leave time. Professional educators shall not be

17.1.2

17.1.3

17.1.4

17.1.5

required to use leave time when missing the twe-heur 9e-minute staff meetings or
training sessions that are beyond the workday as described in Section 7.12.1.1 %:16:t:

The District shall comply with Federal, State and local laws regarding leaves, including but not
limited to the Family and Medical Leave Act (FMLA} and the Oregon Family Leave Act (OFLA),
the “School Employee Sick Leave Statute” ORS 332.507, and-the “Sick Time Statute” ORS 653.601
— 653.616, and the Paid Family Medical Leave Insurance Law (PLO) ORS 657B.

All PPS Leave Guidelines made available to PAT members shall conform with the provisions of
this article and shall not include guidelines/information about other bargaining
groups/non-represented employees unless clearly labeled as such.

Professional educators shall have the right to choose whether they wish to
supplement PLO benefits with a gli-or-a-portien-of-pro-rata share of their acerued
sick leave to_fully_replace their payv. “emess—they—eleet—not—teo—have—PLO-benefits
supplemented—by-their—acerved—sick—leave”PAT asserts this qualifier is unnecessary,
members always have a choice ahout whether or not to pursue what they are entitled to.] [To
comply with S8 913].

Employees who need leave for reasons that qualify under OFLA/FMLA, PLO or for
reasons related to domestic violenee, sexual assault, harassment, or stalking may
choose to apply for PLO benefits.

Paid Leaves

17.2.1

Sick Leave

17.2.1.1 Accumulation

a. Professional educators shall be granted at least ten (10) days sick leave, which
includes the statutory requirement during each school year. Such sick leave shall be
credited to said professional educators on the first contract day of the school year.
Professional educators who begin service after the beginning of the school year shall
receive one (1) day of sick leave for each payroll month remaining in the school year
with all such days being credited on the professional educator’s first day of
employment.

b. A professional educator who uses fus/her their annual sick leave acerual and
subsequently resigns for reasons other than illness or retirement prior to completing
the work year, shall be obligated to refund the District an amount equal to one (1) day
sick leave for each month not worked. The District shall deduct such amount from
any final pay due the professional educator.

¢. Professional educators on extended work year and/or Summer Scheol shall be
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17.2.1.2

credited with one (1) additional sick leave day for each additional twenty {20) dafﬂs"
worked not to exceed a total of twelve (12) days of sick leave credit per fiscal year.

d. The total unused sick leave days can be accumulated and shall be unlimited in
accordance with state statutes.

e. A professional educator who has accumulated sick leave during employment in
another Oregon school district shall be entitled to transfer any accumulated sick leave
from such district upon proper verification. The transfer of sick leave accumulated
with another Oregon distriet shall be effective when the professional educator has
completed thirty (30) working days in the District.

f.  Professional educators who have exhausted their accumulated sick leave
may choose to use any accrued, unused family illness days, as provided in
17.2.2, for any purpose for which they could use sick leave.

g. When a professional educator has exhausted hisfher their sick leave, s/l they shall
receive additional leave equal to one (1) day for each school year of at least 135 days of
service in this district at two-thirds (2/3) of their bisfher daily rate under their hisfher
basic salary. Credit for any year can only be utilized once.

h. Professional educators shall not be credited with any sick leave with respect to periods
during which they are on an unpaid leave of absence from work with the District of more
than one (1) month duration.

Utilization

a. Professional educators who are absent because of personal illness or medical/dental
appointments shall receive compensation during such absence in accordance with
provisions pertaining to sick leave allowances.

b. A professional educator working an extended contract beyond the normal school year or
during Summer School, may charge absences due to personal illness to kisfher their sick
leave account. The District shall pay the cost of any required substitute.

c. Professional educators on any extended leave {more than one (1) month) will not be
charged with days of sick leave or paid for days of illness during such leave, except when
an illness or injury is the factor which entitled the professional educator to the Jeave in
question.

d. In addition to receiving paid leave benefits under the PLO program or District’s
approved equivalent plan, a & professional educator may charge against dis/her their
accumulated sick leave forupto-twelve-Gaweeks following the birth, er adoption, or
foster care placement of a ¢hild to achieve replacement of th(.lr pay. If the
professional educator has accumulated sick leave remaining after exhausting PLO
benefits, they may also use that to continue in paid status, up to the amount
])I‘O\’idcd in Article 17.4.3 has b r eeschinnster 8 preteastrat-ennern i o - Hse-n the

II tirjrrhit le1n = |1y ||||'| -kl |||-!||.1-| i ek PerH || meprofesslonaleducator
is ent:tled to all benefits guaranteed under the FMLA and/or OFLA and Paid Leave
Oregon which may exceed this provision.

e, A professional educator’s accumulated sick leave shall not be charged on days designated
as paid holidays under this Agreement, or when an absence was directed by the District.

f.  The District shall maintain a sick leave bank for use by professional educator who have
exhausted their accumulated sick leave, Use of this leave shall only be in accordance with
the sick leave bank guidelines. The Association can solicit voluntary contributions up to
four thousand (4000} hours per year. Use of the sick leave bank will be monitored
through the contract administration process. Emplovees will be eligible to use the
sick leave bank to achieve reo—pereent replacement of their pay while
utilizing PLO benefits.

g. A professional educator may use sick leave in one-hour increments or in per-day units.
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17.2.2  Family llness Leave

17.3

17.2.2.1

17.2.2.2

In addition to receiving paid leave bencfits under the PLO program or District’s
approved equivalent plan, pProfessional educators shall receive up to forty (40) hours or
five and one third (5.33) days family illness leave per school year with pay in case of illness of
a member of the professional educator’s immediate family. This leave can be used in lieu
of or in addition to PLO family leave benefits or to achieve replacement of their
pay while recciving PLO benefits. Professional educators who commence employment
after the end of the first semester shall be entitled to one and one-half (1-1/2) days of family
illness leave.

Inherent in use of this leave is that care or attention by the professional educator is needed. In
the event emergency conditions arise, an extension of family leave shall be determined upon
individual merit by the Superintendent.

17.2.2.3 “Immediate Family” shall be interpreted to mean spouse, domestic partner {as defined in

Appendix C), children, parents, brothers, sisters, mother-in-law, father-in-law,
grandparents, grandchildren, stepparents, stepchildren, stepsiblings er other persons
who regularly live in the professional educator’s home, and any other family member
as defined under OSB 657B.010.

17.2.2.4 In addition to receiving paid leave benefits under the PLO program or

17.2.3

17.2.4

District’s approved equivalent plan, and after utilizing the available days for
family illness leave, ftet -ntitietrre—Hn—mvaitnbde-davsfor—fnmibe iHaess deave. the
professional educator may charge against his/her their accumulated sick leave when
additional time is needed to provide care for a member of the professional educator’s
immediate family.

Absence due to Injury on Duty

The District shall pay to any professional educator who is unable to work due to an on-the-job
injury the difference between_lsis ey their salary benefits received by the professional educator
under the Oregon Worker's Compensation Law and le=/l+ their normal salary. This differential
pay shall apply when the absence is due to a compensable injury as defined in ORS Chapter 656
and shall be paid for the period when worker’s compensation benefits are paid but not exceeding
180 days for one injury. Absence due to such compensable injury shall not be charged against the
professional educator’s accumulated sick leave. For other periods of work-related injury absence,
charge will not be made against the professional educator’s accumulated sick leave, In the event
differential payment is made by the District and the absence of the professional educator is
subsequently determined to be non- compensable, charge will be made against the professional
educator’s accumulated sick leave, if the absence so qualifies, and the professional educator shall
be obligated to reimburse the District for payments received in excess of accumulated sick leave
time.

Absence Due to Quarantine or Isolation

iy Hre et mea e i grae ool rill.ll.\l'l'.ill‘.' srbebes dane Ll Pabalie Healthodaiheiad preveE-i r.—l::l---.—-h.‘ll.—-{
eduentor-who-tsnet-H-fromreportingte-work - the-professionst-eduentor-shat-notaufera-loss-in
el charee-wib-be-nnches st e pee b ednestersaeemmmlnted-snek-desee

An employee’s absence from work as a result of direction from a public health official
beeause-of to implement quarantine or isolation to prevent the spread of a
comunmunicable disease h:'.' the Approp riate [lll|1-|il|.' health-offictal shall not be chargcd
against the employee’s sick leave and the employee shall suffer no loss in pay.
Quarantine or isolation pay will not extend past the standard quarantine or isolation
period established by the local public healih authority. If an absence due to quarantine
or isalation exceeds thirty {30) days, the employee must use their sick Teave,

To qualify for quarantine or isolation pay under this Section, an employee must be fully
vaccinated (if a vaceine is available) as defined under guidelines set by the federal and
state health authority, including any boosters.

Other Paid Leaves
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17.3.1 Bereavement Leave

gﬁﬂ;

Professional educators shall be granted bereavement leave with pay for each death as follows:

17.3.1.1

17.3.1.2

17.3.1.3

One (1) day to attend a funeral or memorial service because of the death of a friend or
relative, An additional day shall be granted when travel beyond the one day is required.

Four {4) days because of death in an immediate family; six (6} days in case of parent,
spouse, domestic partner, or child). “Immediate family” shall be interpreted to mean
spouse, domestic partner (as defined in Appendix C), children, parents, grandparents,
grandchildren, mother- in-law, father-in-law, brothers or sisters, stepparents,
stepchildren, stepsiblings; and also any person regularly living in the home of the
professional educator for whom the professional educator was responsible.

In addition, professional educators may use up to six (6) days of accrued and unused
leave for the death of an immediate family member, in the order determined by the
employee. In the event a professional educator has exhausted all forms of paid accrued
leave, the professional educator shall be able to use up to six (6} days of unpaid leave. The
total number of combined leave days for bereavement will not exceed ten (10) days. An
employee may apply for other unpaid leave if needed.

17.3.2 Personal Leave

17.3.2.1

17.3.2.2

17.3.2.3

17.3.2.4

17.3.2.5

17.3.2.6

17.3.2.7

Each professional educator shall be entitled to three (3) days leave without loss of pay for
personal business. Professional educators who commence employment after the end of the
first semester shall be entitled to one (1) day of personal leave.

Except in cases of emergency, the request for such leave shall be made one (1) week in
advance in writing.

It is expected use of such leave will be limited to situations which the professional educators
cannot address at times other than during the workday.

Professional educators may use this leave for religious observances when attendance is
mandatory during the workday.

This leave shall not be used for vacation or recreational purposes.
Unused personal leave shall not accumulate for use in another school year.

Also see unpaid personal leave in 17.4.2.

17.3.3 Mandatory Court Appearance

17.3.3.1

17.3.3.2

When a professional educator is required to appear as a witness in court, the District shall
authorize such absence without loss of pay. If the professional educator receives a witness fee,
such fees shall be turned in to the Business Office. In cases where the professional educator is
a party to the action, kisfher their absence will be personal leave without pay or, at the
professional educator’s election, leave days provided in C.2 may be used therefore.

A professional educator required to appear in court as a party with the District shall be
released without loss of pay. If a professional educator is subpoenaed to appear in court as a
third-party witness because of his/hier their job duties outside of the contract year, his/her
they shall receive lis/liss their per diem hourly rate of pay. Witness check fees shall be
signed over to the District.

17.3.4 Jury Duty

Professional educators subpoenaed for jury duty shall be excused for that purpose without loss of pay
provided that, when the professional educator receives hisfher their jury fee, said fee shall be sent to
the Business Office. On days when the professional educator is excused from jury duty /e they will
report to their work assignment provided they are able to do so before the end of the lunch period.

17.3.5 Professional Leave
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17.3.5.1 At the beginning of each school year, each professional educator shall be credited with two (2)
accumulative days to be used for professional leave. However, a professional educator may
not use more than four {(4) of these days in any year. Professional leave may be used for the
following:

a. visitation to view instruction techniques or exemplary programs.

b. conventions, conferences, workshops or seminars related to PK-12 education, racial equity,
climate justice, or the professional educator’s assignment with the District.

17.3.5.2  The professional educator shall inform lis/her their supervisor by submitting a leave request
at least one (1) week in advance.

17.3.5.3 The professional educator may be required to file a written report within one (1) week of
attendance at such convention, visitation, conference, workshop or seminar.

17.3.5.4 Participation by a professional educator in activities on the statewide in-service day shall
not be counted against professional leave days.

17.9.5.5 If the length or location of a convention, conference, workshop or seminar requires the
professional educator to be in attendance more than twoe (2) school days, the professional
educator may use his/ker their personal leave,

17.3.6 Leave for service to education-related state agencies.

Professional educators who are appointed to serve non-paid on education-related state agencies
shall be released for meetings/hearings/reviews without loss of pay. The District shall provide
substitutes for such professional educators.

17.4  Unpaid Leaves

17.4.1 Requests for a full year unpaid Personal, Exchange, or Career Development leave of absence
{whether part-time or full-time) for the next school year must be submitted to Human Resources
prior to Mareh February 1 or the leave will not be approved, except in extenuating circumstances
where such leave requests will not be unreasonably denied.

17.4.2 Personal Leave

17.4.2.1 Professional educators shall be entitled to three (3} days unpaid leave per year for
personal reasons. Except in cases of emergency the request for such leave must be made
one {1) week in advance in writing.

17.4.2.2 Also see paid personal leave in 17.3.2.
17.4.2.53 Full-year Unpaid Personal Leaves

A personal leave of absence of one (1) vear shall be granted to a contract professional
educator upon apyplication prior to the deadline in 17.4.1. At the District’s discretion one
(1) additional year may be granted. Unpaid year-long personal leaves shall not be granted
for professional educators to seek employment in other Portland metro area school
districts. There shall be a cap of twenty (20) unpaid personal leaves per school year.
Applications received by #4uieh February 1 shall be selected in order of seniority in the
District.

For unpaid year-long personal leaves of absence for contract professional educators only,
the return from leave language in Section 17.5 would be modified as follows. The contract
professional educator would be unassigned from hisfher their previous assignment and
would be subject to reassignment in the transfer process. Such contract professional
educators would be able to participate in the-trternmi-prhase—aithe-transter process
Spring staffing process as an unassigned professional educator.

17.4.2.4 An unpaid personal leave of absence of up to one (1) year may be granted to a
probationary professional educator upon application. At the District’s discretion, one (1)
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17.4.3

T,
-

additional year may be granted. Probationary professional educators approved for unpaf‘:d:"‘
leaves of absence shall follow the return from leave language in Section 17.5.

Child Care Leave

17.4.3.1 A child care leave (maternity, paternity or adoption} shall be granted for any period up

17.4.3.2

to one(1) year. Other child care leave may be granted for up to one (1) year. A
professional educator requesting such leave shall give at least thirty (30} days written
notice except in extenuating circumstances. Requests for a full year leave beyond the
first full school year must be made prior to Aprii+5 February 1 or the leave will not
be approved, except in extenuating circumstances where such leave requests will not
be unreasonably denied. The provisions of ORS 342.840 shall apply to probationary
unit members. This leave provision shall not apply to temporary professicnal
educators. Professional educators may utilize Paid Leave Oregon benefits if
the child care leave gualifics under Paid Leaved Oregon regulations.

The District may require that the expiration of child care leaves coincide with the natural
breaks in the school calendar so that the educational continuity is maintained.

17.4.4 Exchange and Other Teaching Leaves

17.4.4.1

17.4.4.2

A leave of absence of up to two {2) years may be granted to a contract professional educator
upon application, for the purpose of participating in:

a. Exchange Teaching Programs

b. Foreign Military Training Programs
¢. Peace Corps

d. Teacher Corps

e. Job Corps

f. VISTA

g. Institutions of Higher Learning

The professional educator must provide evidence of enrollment in be-a full-time
participant in any such program and state his/ther their intention to return to the District.

17.4.5 Unpaid Career Development Leave

A leave of absence of up to one (1) year (must be at least one full term) may be granted to a
professional educator upon application for the purpose of career development reasonably related to

their professional responsibilities. At the District’s discretion one (1) additional year may be

granted,

17.4.6 Study Leave

17.4.6.1

17.4.6.2

Up to ten (10) FTE study leaves with District paid insurance shall be granted yearly.
Requirements and Procedures for Study Leaves

a. Application forms will be available in the Human Resources Department and in the Office
of the Association.

b. Each candidate for study leave must #om=nll inform with-their his/her principal or
immediate supervisor.

¢. Completed applications shall then be sent to the Human Resources Department which
shall present the requests to the Study Leave Committee for evaluation.

d. Completed applications with all necessary information for fall semester for full year study
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leaves must be filed with the Study Leave committee by the second Monday in Febmagc'
preceding the year of study leave. Such applications for study leave for Spring Semester
must be filed by the second Monday in October preceding the Spring Semester.

e. Each applicant must submit an explicit outline of the study and proof of
enrollment, The professional educator must maintain a minimum of twelve (12)
quarter or equivalent semester hours each term for a full-time leave or
pro-rated for a part-time leave while on leave. The applicant must give hisfher
their signed assurance that the plans are or are not conditional or dependent upon
unresolved grants or ather limited factors.

f.  Professional educators requesting study leaves of absence must submit with the application
for such leave a current health form provided by the District for this purpose, properly filled
out and signed by a duly licensed physician attesting to the professional educator’s
satisfactory health.

g. Study leaves will not be considered a break in consecutive service for the purpose of
caleulating salary schedule placement, seniority or retirement credit.

h. Educators that have a minimum of 3 (three) years at the District are eligible for
a Study Leave.

i. Study leaves are granted in order of seniority if they meet the 3 (three) years of
service at the District minimum requirement.

j- Any mewmber denied Study Leave will have the right to appeal the denial to
Employee and Labor Relations for reconsideration of the applieation.
Rargaini X seerls that Professions i :
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17.4.6.5 Status While on Leave

a. A professional educator on study leave shall be considered to be in the employ of the
District but is not performing work on behalf of or serving as an agent of the District
while on leave.

b. A professional educator on study leave shall retain all rights of contract status, retirement,
insurance, sick leave, and automatic increases in salary as if skefre they were working
during the period of leave. A study leave shall be counted as a year of service and
experience on the salary schedule,

¢. In case of injury to, or other illness of the professional educator during leave which
prevents hi=‘her their completing the purpose of the leave, the study leave will be
terminated and all provisions for sick leave will apply. These provisions will take effect on
the first day of the next pay period following notification of illness to the Study Leave
Committee and the Superintendent, verified by a medical report.

d. After illness or injury as in Paragraph (3), upon release by appropriate medical authority
the employee shall, when possible, be returned to regular duty for the remainder of the
school year or shall be reinstated on study leave,

17.4.6.6 Status Upon Returning from Study Leave

a. A professional educator taking a study leave who wishes to return to histher their
worksite must have so indicated on the application form at the time the professional
educator-applied for the leave. In such case, a professional educator replacing the member
on study leave shall be subject to re-assignment at the conclusion of the leave, If the
professional educator has indicated in writing at the time of the application that shethe
they doesn’t wish to return to kie/her their worksite, sheshe they shall be considered as
an unassigned professional educator as described in Article 18: Transfers.

b. Upon returning from study leave to histher their position, the professional educator is
subject to transfer according to the provisions of Article 18: Transfers.

17.4.7 Military Leave

17.4.7.1 Military leave of absence, including participation in the reserves, shall be granted to any
professional educator who shall be inducted or shall enlist for military duty in any branch of
the armed forces of the United States.

17.4.7.2 Experience credit will be granted to persons on military leave in accordance with ORS 408.270.
17.4.8 Association Leave

17.4.8.1 A leave of absence for up to five (5) years for the President of the Association and up to four
{4) years for two (2) additional positions shall be granted to a professional educator upon
application by the Association for the purpose of serving as an officer of the Association or on
its staff. The District shall continue to pay such professional educator(s) and provide benefits
in the normal manner but will be reimbursed by the Association for the cost of salary and
fringe benefits. Upon completion of such leave, a professional educator will be returned to the
previous school or program if there is a vacancy within that professional educator’s licensure.
When no such vacancy is available, the professional educator will be returned as unassigned.
Upon return from such leave a professional educator shall be placed on the salary schedule as
if sfke they had been working each vear of the leave. A released time PAT officer shall be
considered “competent” in the grade level/subject held prior to taking Association leave.
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17.4.8.2  The Association agrees to consider carefully each request for release time for professional
educator. Although leaves for short terms without loss of pay may be granted upon
recommendation of the Office of the Superintendent or designee, the District will not pay for
substitutes to cover classes while members are away from their classes on business of the
Association. The Association shall pay the cost of such substitutes upon receipt of billing
from the District Business Office.

17.4.9 Political Leave

A leave of absence for up to two (2) years with up t¢ an additional two (2) years upon request shall
be granted to any contract professional educator, upon application, for the purpose of
campaigning for, or serving in, public office.

17.4.10 Other Leaves

17.4.10.1  When the schools and school offices are officially closed by the Superintendent, all
professional educators shall be paid in accordance with the law.1

17.4.10.2  Unit members who are assigned to tasks outside their regular responsibilities shall not
have this time charged to any leave category.

17.4.10.3  The District, at its discretion, may extend leaves or grant other leaves requested by
professional educator.

17.5  Return from Leave

17.5.1 A professional educator taking a leave for up to one (1) school year may return to hisfher their
previous position unless the position has been discontinued. Professional educators taking leaves
for more than one {1) school year may be subject to reassignment. A professional educator taking
a leave for more than one (1} school year may return to iis/her their previous position upon
approval of the District.

17.5.2 A-pProfessional educator wishing are expected to return from an unpaid leave of absence shatt
sr-metife e Himm- Besonrree s Beproetmer-nspeaived-Je-the Bistrict. A professional educator
returning from an unpaid leave due to disability shall, upon request, submit a written statement
from a qualified physician attesting to the professional educator’s ability to resume histher their
duties.

17.5.3 A professional educator shall be returned to employment on the first workday, during the regular
school year, following the expiration date as set forth in the Board action approving the
professional educator leave. A professional educator returning from an unpaid exchange or other
leave, or unpaid leave of less than one-half (1/2) of the school year, or a paid leave shall be placed
on the salary schedule as if s/he they had been teaching during said leave. A professional
educator returning from any other form of unpaid leave (more than one-half (1/2} of the school
year) shall be paid at the next step on the current salary schedule above the one occupied during
the last full work year prior to commencement of the leave; provided that, should the professional
educator return in the same school year in which the leave commenced, the professional educator
shall be placed on the salary step held at the beginning of the leave.

17.5.4 All accumulated unused sick leave, and credits toward study leave eligibility and all other acerued

benefits at the time a professional educator commences a leave of one (1) or more months
duration shall be restored upon return to work.

Article 17 Tentative Agreement
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ARTICLE 18
TRANSFERS

18.1  Assignment Notices

18.1a
18.1.2

18.1.3

18.1.4

18.1.5

“Assignment” is defined as the bargaining unit position in which a professional educator is placed.

“Transfer” is defined as a change from one assignment to another.

For purposes of determining competence under this Agreement, “subject” shall be defined in
accordance with Appendix D. Competence is defined in Section 20.2.2.

A professional educator shall not be assigned to a position outside of iis/her their licensure and
competence except by mutual agreement between the professional educator, and the District.

Before the internal job fair pheseebintersdesdesiie: administrators will either publish their initial
assignments or notify staff in writing of their tentative assignments for the coming year. Professional
educators shall be promptly notified in writing of any assignment changes that occur during the
summer recess period.

18.2  Notice of Resignation/Vacancies

18.2.1

18.2.2

If a professional educator gives written notice of resignation {excluding resignation in lieu of
termination, non-renewal or non-extension) or retirement elfective at the end of the current
school year no later than January 15, the professional educator will receive $1250. If 2
professional educator gives such written notice no later than February 15 professional educator
shall receive $700. Such payment shall be received in the professional educator’s final paycheck.

When written notice is received by a supervisor that a professional educator is resigning or
transferring and will no longer occupy a position for the subsequent school year, the supervisor will
promptly forward said notice to the Human Resources Department which will determine and validate
that a vacancy exists. A vacancy shall be deemed to exist if the position is continuing for the
subsequent year, or when a new position is created by the District.

18.3  Posting Procedures

18.53.1

18.3.2

i8.3.3

18.34

18.3.5

18.3.0

As the District prepares to fill vacancies for the subsequent school year, but-prior to the consideration
of external applicants fram-oatside-eithe-Bistriel, a posting of such vacancies, including special
assignments, shall be made by the Human Resources Department.

Such vacancies shall be posted for 2 minimum of five (5) workdays. Posting is not required for
vacancies to be occupied by unassigned professional educators, or to be occupied by other
administrative transfers. Positions previously posted for which there were no qualified internal
applicants need not be posted again.

Postings shall contain a description of the expected assignment (e.g., chemistry/biology, third grade,
SLC-B, ete.). Preferred skills, training, experience and methodologies to be considered may be
identified. Other desired building needs may also be included.

Professional educators shall have five (5) working days from the date of initial posting to consider
AR ECEL LR Ta R L L Eel S b 1 seed ety ety LA Earim o] pOSted Vacanciesﬂ".

The five-day posting requirement shall be waived after Junc—duly-1st. After June July 3,
professional educators may make application for posted positions as they become available.
Professional educators who have applied for positions prior to the closing date indicated on the
posting will be given consideration a outlined in accordance with this Article. Such positions shall be

posted for a minimuimn of three (3) workdays.

New vacancies in ongoing positions which become known after July Jisl withtittrenty-oreted
seadippdiny b i Hpa-bae wespbodivg of the standard school year shall not be EUhjEft to the pﬂi‘til‘l.g
requirements in Section 18.3.5. Newly created positions are subject to the posting requirements in



Article 18 PAT Mediation Package Supposal 11/19/23 9pm

Section 18.3.5.

18.3.7 Positions which are filled temporarily during the school year must be posted for the subsequent
school year if the position continues, unless a position is to be occupied by a professional educator
returning from a leave of absence as per Section 17.5.1 or to be occupied by an administrative transfer.
A temporary professional educator who has been assigned to the position for sixty (60) days or more
may apply only for the position held during the internal jub fairtranstespporess, Sue '
sirhHbe-eonsiderednmrerternntenmdidmte whercompored-torother frternneatetidates

18.4  Filling of Vacancies

18.4.1 The following shall apply to the filling of vacancies which occur after July 31st mear-the-beginnine
thesehaobyent:

18.4.1.3 Current professional educators or newly hired professional educators shedt-beyed-to-filt
perstent-positione k- areveentorew-fesospl-positionof- prefessiomtedientom-win
srr—er—teavet-an-er—tefore—the—frstworkdey_are no longer cligible for educator
initated transfers per section 8.5 during that school vear. Administrator

initiated trapnsfers per section 18.6 remain an oplion.

18.4.1.2  Substitute teachers may be hired te-fillsfbvwesneies-thatboresr-after the Hrat-dayvobthe-schoo
yesr—prer—to—Oeteber—s—Hinng the incwpbenl substitule as a temporary prolessional
educator shall result in retroactive status 1o kisHher Uheir first day in the assignment,

{8t ——Adber Oelabep-fenll-sseh-positions-Hbare-to-soptirie-tr-Hie-feiaer-ob-bne sihosol etk
BT S PR B[ B

bR o etk b

b—hirre—the—inenmbent—mhetitrte—as—r—temperme—profeesomeoiestor-retronctive—to
histherfrsbdav-tn-Henssienmeni-se(Note: moved up)

18.4.1.4  lliring a new temporary professional educator.

18.4.2 Vacancies due to long-term absences of the incumbent professional educator shall be filled as follows:
18.4.2.1 Those of forty five (45) sixty-(66)-workdays or less will be filled by substitute teachers.
18.4.2.2  Those of more than forty five (45) sixtyt66) workdays will be filled as follows:

a. If the length of the absence is not known at its beginning, the substitute shall become a
temporary professional educator if retained beyond forty five (45) sixty—{603
workdays. In such assignments, the temporary professional educator may be released at a
normal break in the school year to allow for continuity of instruction as the regular

professional educator prepares to return to the assignment.

b. If a specific ending date beyond forty five (45) sixty-{66)-workdays is known at the
beginning of the leave, a temporary professional educator shall be hired on the first day.

18.4.3 If qualifications are found to be equal, unit members requesting voluntary transfers shall be chosen
over outside applicants.

18.4.4 Letters of Intent

18.4.4.1 Prior to the initial external phase, the District may hire or issue letters of intent to external
candidates for hard-to-fill vacancies and to professional educators of color provided:

a. Job applicants receiving a letter of intent or job offer shall be considered external
candidates, and shall not receive an assignment until durinegafter the internal job fair

b. Job applicants receiving a letter of intent o1 job offer potselectedin-thesnbahexterdd
st b gt Hreoreneber e pestetbssberimieonneb e tete v ke b shall
be placed in a position after current educators have received their assignmenty
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and

¢. Job applicants receiving a letter of intent or job offer shall not cause any professional
educator to be unassigned or laid off.

18.5  Professional Educator Initiated Transfer

18.5.1

18.5.2

18.5.3

18.5.4

18.5.5

18.5.6

18.5.7

18.5.8

Professional Educator initiated transfers are those in which a professional educator requests a
transfer from one assignment to another.

A professional educator may initiate a transfer by meléng applying ieatien for a posted vacancy. A
professional educator who files a transfer request for a posted position shall be subject to assignment
in the position unless the professional educator notifies the supervisor by the end of the second day
following the interview that the professional educator is no longer interested in the assignment.

A professional educator who accepts a transfer is not eligible to apply for a subsequent transfer in the
same year. Professional edycators that were unassigned and either accepted a posilion
or were placed in a position, during the internal transfer process. retain the right o
apply for posted vacancies in the external round. swless-srid-professionnt-ednestor—was
freFisbb -t e iesi-berarpasicina fee tho nithd-lenster

Voluntary Unassignment with Rights

A professional educator who has served in a building assignment for five (5) or more years may
volunteer to be placed on the unassigned list along with other professional educators who are
unassigned pursuant to Section 18.6.1 of this Article. Such volunteers shall be considered for

voluntary administrative transfer. If no mutually agreeable voluntary administrative transfer occurs,
they shall be continued in their present position.

A professional educator making a timely transfer request shall be promptly notified when they are
#tle-is no Jonger under consideration. Professional educators with five (5) or more years of service
with the District shall be interviewed except that in no case will a supervisor having three (3) or more
vacancies be required to interview more than three (3} applicants for each vacancy. A supervisor with
fewer than three (3) vacancies will not be required to interview more than five (5) applicants for each

vacancy.

A part-time assignment which is identified as full-time for the subsequent school year may be filled by
the incumbent professional educator after the internal job fair transferproeess if mutually agreed by
the professional educator and the District, without posting as long as unassigned professional
educators who are properly licensed for such assignment have positions.

Professional educators on a Program of Assistance for Improvement which will continue into the
subsequent school year may request a transfer to a posted vacancy. Professional educators on a
Peasmi Plan of Assistance fer-trapreverment shall not normally be approved for transfers. However,
there may be occasions when a transfer into a more suitable assignment makes sense. If a transfer is
approved, the Program Plan of Assistance for—tmprovement shall continue in foree, and the
professional educator will not eite any additional work or adjustment required by the transfer as
reason why expectations of the program cannot be accomplished according to the program timelines.

Two professional educators may trade assignments by transferring when approved by the responsible
administrators and the Human Resources Department.

38.6  Administration Initiated Transfers

18.6.1 When the administration is of the opinion that a professional educator should be transferred the situation
shall be discussed with the professional educator, All reasonably practicable efforts will be made to effect
a suitable re-assignment fairly and objectively, including consideration of the professional educator’s
preference. A professional educator will be notified of the new assignment through consultation as soon
as possible but at least seven (7) calendar days prior to the transfer date. Except in the annual staffing
process in 18.6.2, an administrative transfer shall not result in a professional educator being
“unassigned”.
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18.6.1.1

18.6.1.2

18.6.1.3

18.6.1.4

18.6.1.5

18.6.1.6

18.6.1.7

A professional educator who is administratively transferred to a different worksite and
assignment or to a different grade level at the elementary level during the Summer Break,
exclusive of the traditional spring round of transfers, shall be provided two (2) planning days to
prepare for the new assignment.

A professional educator who is administratively transferred to a different worksite and
assignment or to a different grade level at the elementary level after the work year has begun,
exclusive of the traditional spring round of transfers, shall be provided two (2} planning days to
prepare for the new assignment.

A professional educator who is assigned to a different subject area at the middle or high school
Jevel after the work year has begun, shall be provided two (2) planning days to prepare for the
new assignment.

A professional educator who is relocated to a different room within a building after the work year
has begun shall be provided one (1) planning day to prepare for the new assignment.

Such additional planning days shall be provided each time a professional educator is
administratively transferred or relocated as described above,

Professional educators other than teachers shall discuss with their supervisor the revision of their
schedule of activities to provide equivalent amounts of preparation time to that specified above.

Professional educators who are granted planning days to prepare for new assignments as
described above shall have the option of receiving substitute time during the work year, or being
paid at the professional educator’s per diem rate of pay to complete the work outside of the work
year or work day.

18.6.2 In the event that a tax base or levy failure, declining enrollment, program change, or change in funding

results in reduction of staff in a building or program area, transfer of staff will be based on educational
criteria as described below with respect to the program requirements as determined by the District.
Volunteers will first be requested and considered from among the appropriately licensed professional
educators. Such volunteers shall be selected for transfer if they are from within the grade level(s) or
subject matter area(s) where the positions are to be eliminated provided the volunteer(s) are not on a
Proppant Plan of Assistance feetmprovoment. In the absence of volunteers, the professional educator
having the least senjority in the District shall generally be transferred. Exceptions to seniority may be
made by the responsible administrator based only upon any of the following eehucuticmutcriteria: with the
understanding that reference to a professional educator in 18.6.2.1 — 18.6.2.6 refers to within a given job
classification, such as Teacher, Social Worker, Schaol Psychologist, Student Services Specialist, Child
Development Specialist, and Audiclogist:

18.6.2.1  The professional educator(s) being retained has/have unique licensure for a specific existing

assignment being considered;

18.6.2.2 Gender Presenlation/ Gender ldentily balance: Transfer of a professional educator would
)Y

decrease the building’s percentage of under-represented male or female or
transgender/ nonbinary/gender non-conforming professional educator to less than thirty
percent {(30%) (or primary/intermediate/upper grades percentage in an elementary building};

18.6.2.3  Racial balance: If transfer of a professional educator would decrease the building’s percentage of

minority teachers to less than the student minority percentage in the building or below the
percentage of minority professional educators in the District;

18.6.2.4  That professional educator being retained has bilingual (or multilingual} ability relevant to the

assignment (See Appendix I};

18.6.2.5  The professional educator(s) being retained bas an extended responsibility assignment as defined

in Appendix B which is an extension of a classroom subject taught (e.g., drama, forensics, music,
yearbook, newspaper) or is a department chairperson, head teacher or unit leader;

18.6.2.6  Up to five (5) (with no more than three (3) in athletics) professional educator(s} at the high school

level being retained has an extended responsibility assignment as defined in Appendix
B. Such designation shall be done at each high school prior to the time of the initial posting for the
next school year. A subsequent designation may be made in the event a professional educator
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18.6.3

18.6.4

18.6.5

18.6.6

transfers by applying for a posted position or resigns, but in no event will the number exceed that
specified in each classification in this paragraph. The positions so designated must be only at the
highest level of a given extended responsibility category and are those typically found at District
high schools. “Highest level” is defined as the following extended responsibility positions:

i":' Head Coach
c. Acnvmes Dlrector

. ebtb-debel-Eorrdinator
e. Varsxt'y Cheer
f. Testing
g. TAG

It is understood for purposes of Section 18.6 that Child Development Specialists, School Psychologists,
Student Services Specialists, Social Workers, and Audiologists are to be treated as individual
classifications rather than as a part of the building teaching staff. The transfer process for school

psychologists is included in Appendix J.

%tuillﬂlrﬁm}Hw%mMPHmﬂllu t=|-u|+ +Fﬂrl1l:t-r—|:+frﬂ‘t'ﬂH—HH—hH-ﬁ‘—HrEH—:ﬂ=HNh—l —tsb sty b
vear: The i 1 y ‘air, Any contract or
third-year probationary professional educator may apply for a posted position in the internal transfer
process. First year and second year probationary professional educators who are unassigned may also

participate_in the job fair spply—fer-s-pested-position—in—the-internal-transfer-process: External
applicants and temporary professional educators (except as provided in 18.3.7) may not participate

epply-fer-positions in the internal transfer process.
18.6.4.1 IMJLﬂLm_ahﬂuudd_Lduhﬂh_mhm_ﬂlJmihﬂm_udmmm: avith
he availahl J,]}[LHTH-I-l interviews with eligible educators for

: will schedule
the jub fair to oecur on two days, for at least three (3) hours each, or on one
day for at least six (6) hours. Changes to the hours and days of the job fair
may he made by mutual agreement with the Association,

b. Attendance at the Job Fair is voluntary and unpaid.

¢. If an eligible educalor is ynable to attend the Job Fair, they may indicate
Mmﬂuﬂﬁmmuwmdmmmuw_mm the vacancy by
the end of the second day. (or full day} of the Job Fair. This communicalion

shall be considered in Lhe game manner as an informal interview al the Job

Fair.

' ill i _professional educators of the date(s) of the job fair al
EWMMMMMWMMJHLML I.ﬂ_dtuz.

priar o the Joh Fair. Posted

18.6.4.2

18.6.4.3 lp years when the Distriel is faging potential lavoffs for licensed staff, the Job
Fair may be waived by mutual agreement with Lthe Association,

18.6.4.4 During the Job Fair, eligible educators will be given priorily to interview (or
vagancies within matching areas of licensure, qualifications, and recency.

A professmnal educator who remains unassigned after the internal transfer process shall be transferred
into a remaining vacant position for which the professional educator is both licensed and competent prior
to the consideration of applicants from outside of the District.

Following the internal transfer process, any professional educator may apply for any posted vacancy
except a professional educator who has accepted a voluntary transfer under the provisions of Sections
18.5.2 ~ 18.5.3. Following the internal transfer pracess, a vacancy may also be posted externally unless
there is an unassigned professional educator who is properly licensed and competent for such position.
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18.6.7

18.6.8

If a professional educator has been administratively transferred under the provisions of 18.6.2 and a
position for which the professional educator is qualified at their his-orhet-original school or program
becomes available, the professional educator may be returned to that school under the provisions of
18.6.2. If such a position occurs while the professional educator is unassigned, the professional educator
shall be returned to that school or program.

In the event of a merger of classes or programs from two {2} or more schools, the follow-the-student
concept shall prevail, At least one week before the merging of the faculty lists, the District will
provide projections for enrollment and FTE at impacted sites/programs to all educators
impacted by the merger. Impacted educator(s) will choose if they want to be assigned to
the neuly merged school/p: ogram or 1he current schnol/program for the -;taﬁ'mg pmcwq

£ b WSS LLL R T HE-

compared equaIIy using the criteria described in 18.6.2 in filling all the positions in the school. Thedaciiy
sbrerasserned-wpl hen-staf e tren-theedeies o e pdiesd-inte e etesinerpedichontoedne b
ettt p-sehimeldpand-nn-seminriv-nnd-Heenampe-apder: If there are not enough positions at the original
school, then the regular unassignment process shall take place.

i —AerEe e etes-wrschoo-to-be-comprsed-ofaH-Hen-forb-pereeri-toSn trrstrchertr-fremthe

origimat-achoot-i-tro-faischootsnre-involvedoratdenst-thefoliowims-percentageHmore-than
T T e e T a1 L g W L T e e L o B It o o e 1AL e mat
srdyoedtnvalvedd- Hine Bt

18.6.8.2  When a middle school is being formed, all the professional educators from the K-8 schools

18.6.9

involved who have experience in grades 6-8 in the past five {5) years shall be included in the
process for staffing the new school. The impacted educator{s) will choose if they wanl Lo
he_gssigned 1o the K-5 school or the newly formed middle m;lmul for the staffing
process, Eligible stafl opling o be assigned to the newly formed middle school will
be included in the merged faculty list for the newly formed middle school and will
be compared equally using the criteria described in 18.6.2 in filling all the positions
in the schoaol; if there are not enough positions at the newly formed middle school,
the regular unpssignment process shall take place.

s el g et e mare-sehaalsesreeombines-anesehoot-ln the event of a
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members-of the open programs keep their positions and the faculty of the closed program will be offered
the remaining open positions based on licensure and seniority. Usually there are not enough positions
and the remaining professional educators are unassigned.

18.6.10 On occasion, the District may consider the transfer of a professional educator for reasons other than those

set forth in paragraph 18.6.2. The following procedures shall apply when the reason for transfer is due to
irresolvable differences between the professional educator and the supervisor:

18.6.10.1  The supervisor shall hold a conference with the professional educator for the purpose of

discussing all the reasons for the perceived need for the transfer. This conference shall be for the
purpose of information-sharing and problem-solving and shall not be used as a litigation
preparation meeting. The professional educator may respond by making suggestions for
addressing the concerns if the professional educator opposes a transfer. If a professional educator
objects to the transfer, the professional educator and the supervisor will discuss options to resolve
the issue including possible alternative placements.

18.6.10.2 The Chief-A Human Resources Supervisor Sffieer shall get involved if it appears the transfer

may not be agreed to or if there is need for histher their help in finding a placement. At a
minimum, if the issue is not resolved between the supervisor and the professional educator, the
professional educator is entitled to a meeting with the Human Resources Supervisor &htef
et
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18.6.10.4 By agreeing to participate in this counseling process, the professional educator also agrees not to

contest the decision through the use of the grievance process.

18.6.10.5 In other types of involuntary administrative transfers under 18.6.1, a professional educator can

appeal an administrative transfer to review by a the—€hief Human Resources Supervisor
Officer who would have to approve the transfer before it can oceur.

18.6.11 No professional educator shall be transferred for reasons that are arbitrary or capricious. An

18.7

18.8

18.9

iy

illustration of an arbitrary and capricious transfer would be one based on umion activity. An
illustration of an involuntary transfer decision which would not be arbitrary and capricious is a
transfer due to a long- standing irresolvable conflict between a professional educator and supervisor.
The involuntary transfer could not occur for any reason that would violate any provision{s) of this

Agreement.

Professional educators are entitled to have an Association representative present during any meeting with
an administrator concerning this process. The professional educator shall be given twenty-four (24)
hours advance notice of any such meeting.

If a decision to transfer a professional educator is reversed by an arbitrator, the professional educator
shall be reinstated to the building no later than the beginning of the next semester after the arbitration

decision.
ing/ Part-Time Wor

Two (2) professional educators in the District, if both are full-time, can request consideration to transfer
to an assignment on a job-sharing basis. Establishing or discontinuing job-sharing assignments shall be
at the discretion of the building administrator or supervisor. A job-sharing assignment, if established, will
contimue for that school year unless one of the professional educators resigns. If one professional
educator in a job-sharing assignment resigns from the District or transfers, the remaining professional
educator shall have the right to be considered for assignment to the position on a full-time basis.

Asrth-retrti Hee—wibpademw-the-order-mmd-Revs-tHhs-artielete-maketmeresedgtentinbond-casher-4e
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19.1.

19.2.

ARTICLE 19
BUILDING AND CLASSROOM MOVES

Professional educators shall have access to their worksite, supplies and time to sort, purge and pack as
soon as possible but, at minimum, one (1) week after the end of the school year. Professional educators
shall have access to their worksites to unpack and organize their rooms as soon as possible but, at
minimum, one (1) week prior to their first work day. Materials and packed boxes moved by the District
shall be delivered on site prior to the access date.

Professional educators who are required to move to a new school campus as a direct result of school
closure, reconfiguration, conversion, merger, or relocation, of grade levels, programs or classes, and the
subsequent resulting reassignment of staff, will be compensated by the District for each hour worked:

19.2.1  Up to eight (8) hours to pack and move personally-owned materials; and

19.2.2 Up to an additional eight (8) hours to move and unpack materials in the new classroom.

19.2

Unassigned professional educators who are required to move to a new school campus as a direct result of
the school closure, reconfiguration, conversion, merger, or relocation, of grade levels, programs or classes
will be compensated by the District for each hour worked:

19.2.1  Up to eight (8) hours to pack and move personally-owned materials; and

19.2.2 Up to an additional eight (8) hours to move and unpack materials in the new classroom.

ekProfessional educators shall be compensated via extended hours at their hourly rate for
cach hour worked, up to a maximum of eight (8) hours, in the following situations where
they are moving classreoms:

19.3.1 School closure, reconfiguration, conversion, merger, or relocation, of grade levels, programs or classes;

19.3.2 Bond work, construction, painting, or remodeling; or

19.3.3 Administrator-directed moves—that occur after the school year has started, or if the professional

19.4

1.5

19.6

educator is directed to move classrooms two school years in a rows—3

Distrietfor-eaelrhourwerked
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Extraordinary moves: professional educators who agree to sort, purge and pack exira supplies and
equipment beyond the typical classroom situation {for example, but not limited to: the school library,
theater, shop department, science labs, music, art or PE equipment) shall, prior to starting this work, have
a discussion with #isher their administrator about the estimated number of additional hours that would
be involved beyond the hours provided in the above paragraphs. The professional educator and the
administrator shall collaberatively agree to the number of additional hours to be nsed for this purpose. If
agreement cannot be reached, the issue shall be submitted to OSP Leadership for resolution. The
Association unit member will then track and submit those extended hours to hisfher their administrator
for payment.

Unless otherwise agreed, professional educators are not responsible for packing and moving
District-owned materials or equipment. Professional educators shall not be asked to move furniture and
other heavy classroom items. The District is not liable for personal property of a valuable or sentimental
nature left on school property if it is lost or damaged in the move. Boxes and packing materials shall be
provided at least two weeks prior to the deadline to move.

Time to move shall be paid at the professional educator’s per diem hourly rate of pay. Professional
educators shall track hours spent as outlined in 19.1 - 19.4, and submit a record of that time to hisfher
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ity

their administrator as extended hours for payment. In lieu of payment, the professional educator shaft=
have a half (1/2} day substitute for each four (4} hours, at kis/her their option.

Note regarding Section 19.3.3. — Educator must be compensated {f they are directed to move after the school year has started. Educator
must be compensated if they are directed to move classrooms for two school years in a row. Example: If an educator is directed to move
Sfor the 2017-18 school year, they must be paid for any subsequent administrator-directed move if it is effective prior to the 2019-20
school year. {Educator moves classrooms for 2017-18. Principal can direct educator to move for 2019-20 school year without providing
moving compensation. If the administrator directs the educator to move classrooms for the 2018-19 school year, the educator must be
compensated for four (g} hours of moving time to pack and four (4) hours of moving time to unpack. If the educator is directed to move
in 2018-19 and they are compensated, they would also have to be compensated if they were directed to move again in 2019-20).
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ARTICLE 20
REDUCTION IN STAFF/LAYOFF

20,  Motification of Reduction in Force/Lavoff

20.1.1

20.1.2

In the event a layoff of professional educators is required during the course of the school year, the
District shall notify the Association and the affected professional educators sixty (60) calendar
days prior to the effective layoff date. If the layoff is to become effective the subsequent year, the
District shall notify the Association as soon as the layoff decision is made.

Along with the notification, the District shall provide the Association with all relevant data,
including but not limited to a seniority listing of professional educators in the areas of licensure or
classification in which the layoff is required. The District shall schedule at least one (1) meeting
annually with the Association to review the staffing process.

20.1.3. The District shall first determine the program(s} or area(s) scheduled for reduction or elimination.

20.1.3.1  The District shall provide an announcement to professional edueators in those areas in

which the layoff must occur, offering the opportunity for professional educators who
would not otherwise be laid off, to voluntarily apply for one (1) vear unpaid leaves of
absence. A professional eduecator who volunteers for such leave and has ten (10) years of
service with the District shall continue to receive District paid medical/dental benefits for
up to one (1) year. Upon written request, such leave may be extended for an additional
year providing the layoff condition remains in effect. Such professional educators shall
have the same rights to return to the District as professional educators returning from
leaves of absence.

20.1.3.1 The provisions of ORS 342.934(2) (a) and (b} relating to transferring professional educators

and combining positions to avoid layoff shall apply.

20.1.4 Technology

If during the term of this Agreement bargaining unit positions are to be eliminated due to
technology, the District will first notify the Association of such possibility and allow opportunity
for discussions of other options which may be available, including retramning,

20.2 Lay-off

20.2.1

20.2.2

Exeepl as |;'q_'rl'|_|i|'|;1| by QRS 34295484 bhd-as it pertains Lo cullural competene antl
linguistic ability. Professional educators shall be laid off according to length of continuous
service with the District provided that those professional educators who are retained are both
competent or will qualify as competent, and hold necessary licensure from TSPC or necessary
certifieation or licensure under other professional disciplines. Length of service (seniority) shall be
based on the first day of actual service with the School District. Leaves shall not be considered as
interruptions of continuous service. If two or more professional educators have the same first date
of actual service, seniority shall be determined by predetermined lot (done prior to the effective
notice of layoff). Professional educators of less than half-time shall not be used to supplant
professional educators who are half-time or more.

Competence shall be defined as the ability to teach a subject or grade level based on recent
teaching experience related to that subject, as further defined by Appendix D, or grade level within
the last five VEArs, or educational altainments il b i e s, O h:l'l'.hq but not based S-ﬂh'ljfun
being licensed to teach. The District shall consider a professional educator’s willingness to
undergo additional training or pursue additional education in deciding upon questions of
competence. Grade level shall mean the grade levels PK-8, or 6-12. For the purpose of the articles
on layoff and transfer, Behavior Management Specialists, Student Services Specialists, Child
Development Specialists, Social Workers, School Psychologists, Audiologists, Special Education,
English as a Second Language, and Bilingual Programs shall be considered as “subjects.” For the
purpose of the articles on layoff on transfer, a Bilingual Program is defined as a program where
=0% or more of student instruetion is in a language other than English.
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20.2.3

20.2.4

20.2.5

20.2.6

20.2.7

Professional educators who do not have recent experience in the subject or grade level where thay

seek 1o be retained may nevertheless qualify as competent if they have completed recent {within
the most recent five years) training that is agreed upon by hoth the district and the professional
educator as adequate preparation for the assignment or are willing to complete training applicable
to that subject or grade level. TOSAs, mentor teachers, and other specialists who work primarily
with adults shall qualify as being competent in the subject area or grade level that they previously
occupied within PPS even if they have been out of the position that primarily provides direct
service to students for longer than five years. This provision shall also apply to released-time PAT
officers.

If the professional educator asserts a right to be retained in a position(s} where hefshe they has
not had recent training or experience as defined above, the District and professional educator shall
review the professional educator’s training and experience to that date and determine the course
of training to be completed. The District shall reimburse the professional educator for tuition
according to Section 21.2.2 for any credit hours required by the District in this retraining plan.
Professional educators may use their 12 hours of tuition reimbursement for a two-year period
without limit in any one year for coursework required by the retraining plan. If the District and
professional educator mutually agree, mentoring or other educational opportunities may be
substituted for al} or part of the college or District in-service credit required. The District shall
provide final notification of the training or additional education requirements to be required and
the timeline required, and the professional educator shall either accept the training as a condition
of accepting the position or shall decline and thus be laid off.

Following the implementation of a layoff, the District may administratively transfer professional
educators in accordance with Article 18 who remain as necessary to meet staffing needs.

If a professional member is to be/is fully or partially laid off and a portion of an assignment

becomes available for which the professional educator is licensed and competent, the District shall

assign the FTE to the professional educator or offer to recall the professional educater to that

portion of the assignment. Professional educators who are partially laid off (have reduced FTE)

shall have recall right to the portion of their position that was reduced, I-Iowever, the District may

reduce and/or increase FTE hedwspen—S-wisl b7 -an it e Toa] Loanyciang:
rlicle 7 papl=tinae FTTE Quetyalion wlthoutth:s resultmgmalayoff

No bargaining unit position in the District shall be considered “vacant” for purposes of ORS
342.845(5) if filling the position with a non-extended administrator would cause another
professional educator to be laid off, or if there is a professional educator on the recall list who
would otherwise be entitled to be recalled to that position.

20.3  Lavoff Benefits

20.3.1 The District shall provide medical benefits to professional educators who are laid off for a period
of three (3) months following the month in which their coverage would otherwise end. The laid off
professional educator may then continue medical benefits at their own expense in accordance with
the provisions established by the Health and Welfare Trust.

20.3.2 Professional educators covered by this article shall be given consideration for work as a substitute;
such will not affect the professional educators’ recall rights.

20.4 Recall
20.4.1 Professional educators who are laid off shall have the responsibility when asked originally to notify

the District of their interest in and willingness to be recalled. They must reaffirm such interest by
notification to the District’s Human Resources Department, in writing, if asked, on or before April
1 of every year for three {3) years following their effective date of layoff.

20.4.2 Professional educators who are laid off shall be recalled to positions they are licensed and have
competence or will qualify as competent (as defined in Section 20.2) to fill when a vacancy occurs, in
the order of most senior first.

20.4.3 A professional educator whe has been laid off may refuse one (1) job offer without Joss of recall rights.

20.4.4 Professional educators who are recalled for an FTE amount less than their FTE amount at the time of
layoff may decline the position and remain on the recall list until another position becomes available

-
-
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that is comparable in FTE to the position at the time of layoff. A member on lay-off who accepts™@™
lower FTE job offer, shall remain on the recall list for their original FTE position.

20.4.5 The District’s obligation to recall a professional educator shall terminate following three (3) years of
layoff status or upon two (2) refusals by a professional educator to accept a position offered by the
District or if the professional educator resigns.

20.4.6 If a professional educator is recalled, the professional educator must indicate his-or-der their
acceptance within five (5) days following receipt of the notice of recall. The professional educator must
report for work within thirty (30) days within up to sixty (60) days if the employer does not release
such professional educator or sixty (60) days if employed by another Distriet), following receipt of
such notice or be considered to have refused the position. In doing so, shall relinquish any and all
rights under this Agreement and shall be deemed as having resigned their employment with the
District.

20.4.7 A professional educator who is recalled and returns to work shall return with the same probationary
or contract status, placement on the salary schedule and all other seniority-related and accrued

benefits held prior to being laid off.

Article 20 Tentative Agreement
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ARTICLE 21 .
MENTOR PROGRAM~PREFESSHOMA-GREVWTHH |

211 Professional Educator Mentor Program

21.1.1  The District intends to maintain a mentor program for the purpose of providing support and nssistance
to new and/or inexperienced professional educators.

21.1.2 The District intends that the Professional Educator Mentor Program described in Article 21 of this
Agreement, in addition to academic mentoring, also provide a culturally specific mentoring support
program to newly hired educators of color, who may request a mentor of color. Educators of color who
volunteer to provide this support shall be compensated at 3% percent of base salary, for each colleague
they support. Fhe=Bastrictrid—Hr—eochtioi et mectv-November-Bih-srertocotuborrteon

21.1.3 Depending on the needs of the District and the mentor program, mentors may be assigned on either a
full-release or an extended responsibility basis.

21.1.3.1 Full-release mentors shall be compensated according to placement on the salary schedule plus
one thousand five hundred dellars {$1500) per school year.

21.1.3.2 Extended responsibility mentors shall be compensated according to placement on the salary
schedule, plus they shall receive extended responsibility pay per school year in accordance with
Appendix B.

21.1.4 The mentor program shall operate within the following parameters:

21.1.4.1  .A professional educator must have contract status and four {4} or more years of experience in
the District in order to be eligible to be a mentor. No professional educator shall be designated
as a mentor without kisther their consent.

21.1.4.2  Mentors shall not participate in the evaluation of beginning professional educators {mentees).
Observations made and data collected by the mentor shall be used solely for the purpose of
providing assistance to the mentee and shall not be used in the evaluation of the mentee.
Supervisors/evaluators and mentors shall not discuss individual mentee concerns/areas for
improvement without the prior approval of the mentee. Written or other reports of a mentor
regarding a mentee may not be used in the mentee’s evalnation.

At the educator’s request, the mentor

B LT e e P TINE
program may be used as a part of a Plan Pregram of Assistance’ for-dmprovesent for any
professional educator. All language in 21.1.4.2 shall apply to mentors whose mentees

are on a Plan of Assistance.

21.1.4.3

21.1.4.4 Collaborative Assessment Logs (CAL) shall not be shared with supervisors or used in the
evaluation of the mentee. Self-assessment instruments shall not be used to evainate mentors or
mentees,

21.1.4.5 Mentees shall not be required to develop additional professional goals beyond what is required
in the Portland Public Schools Handbook for Professional Growth and Evaluation.

21.1.4.6 Any professional educator released from regular duties to participate in activities related to the
mentor program shall be released without loss of pay and shall not be charged leave. Mentors
and mentees who are asked and volunteer to work up to five (5) days outside the standard
school year shall be compensated at their per diem rate of pay.

21.1.4.7 The ratio of mentors to mentees in the full-release model shall be no more than 1 to 15. Any
change to the ratio shall be by mutual agreement between the District and the Association. The

* The language used here to describe a Plan of Assistance must be aligned to match the language in the
Evaluation Handbook that refers to Programs of Assistance of Improvement.
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21.1.4.8

21.1.4.10

21.1.4.11

21.1.4.12

21.1.4.9

extended respeonsibility menter model operates on a one-to-one basis.
The Association shall partner with the District in the selection of mentors. The Mentor

Selection Rubric shall not be used to evaluate a professional educator. Videos of mentors’
coaching practices shall not be used in the evaluation of mentors.

Reconsideration of assignments shall not result in a reduction of FTE assigned to any mentor.

The mentor program may be expanded or discontinued at the discretion of the District.

Any Professional Educator new to the profession, or new to the District, who are

requlred for licensure to complete a chmcal fe]lowshlpfﬂrtquhﬂmrequiﬂ-mnﬁ

wlll receive support o

EJ.HHUE tlm i:-l:m]:llt!l'lun uf ﬂm cliuiml felln'ﬁshup _w.:nr
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Special Educators new to the profession or new to the District will receive
mentorship and/or peer support during the first three (3) years of employment in
the Dlstnct based upon available peer support. wmmmmu

MwWhen possﬂe, tlus mentorshlp or
support will be offered through a Special Education colleague at their work location
who will be provided time in their workday to provide support and will be paid
extended hoursER for each hour worked for any work done outside of the contract
day’. If no Special Educator is available at the work location, the District will
provide a mentor or peer support from another work location.

ALLIANGUAGE FROM 231.2 thru 21.6 MOVED TO ARTICLE 22

planning time or case mana ime, includi i n
work day, can do an euuw.llent amount of planning time guh!g[g ﬂ! l‘.llE '.mrk da\ and

be com
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ARTICLE 22
PROFESSIONAL PMPROVEMEMNFEGROWT

Article 22 -Tentative Agreement - 8/31/23

2 { 2\ Lz’%)
22,1 The District and the Association support the principle of continuing training for prefessional educators,
participation by professional educators in professional organizations in the areas of their specializations,
and leaves for work on advanced degrees or special studies, foreign travel and participation in community
education projects.

22,2 The Guidelines for Professional Growth/In-service shall be revised by the District and the Asscciation and
distributed to professional educators.

22.2.1 Continuing Education Ohligations

It is recognized that there may be in-service offerings that professional educators are requested by the
District to attend outside the normal professional work day described in Articles 6 to 8. In such cases,
professional educators who agree to attend shall be paid at the professional educator’s regular hourly
rate under the salary schedule.

22 2.2 Tuition Reimbursement’

a2.2,2.1 The District shall pay the full cost of tuition and other reasonable coursewark expenses
{e.g., laboratory fees, books, and the like) incurred in connection with any specific courses,
workshops, seminars, conferences, in-service training sessions, or other such sessions in which
attendance is specifically requested or required by the District. This section applies to coursewnrk
and other expenses (including testing and other licensure fees) related to adding other licensures
requested by the District.

22.2.2.2 The District shall reimburse professional educators for tuition cost for up to six (6} non-
cumulative hours in a 12-month period for which graduate eredit is granted by a college or
university. Reimbursement shall be for the cost of tuition or the tuition rate for graduate courses at
Portland State University, whichever is less. Coursework must be toward an advanced degree, TSPC
licensure, professional education courses, or related to the professional educator’s assignment.
Evidence of a passing grade is required. Reimbursement shall not be made for books, lab fees, 1.D.
cards, gvm fees, food, housing, transportation, supplies or other tuition expenses. Professional
educators shall be reimbursed within sixty (60) days of submitting proof of satisfactory completion
of the course, A professional educator must remain emploved with the District for at least one (1)
semester following reimbursement.

22.2.2.3 Tuition reimbursement funds shall be available to temporary professional educators
employed for a position that is expected to exist for more than one hundred thirty-five (135) days. In
addition, a ternporary teacher who is emploved for less than one hundred thirty-five (135) days may
apply and may be approved for tuition reimbursement if their building administrator supports their
application for the funds. The temporary teacher who receives tuition reimbursement must remain
employed with the District for at least one (1) semester following reimbursement if the District offers
the temporary teacher continued employment.

22,2.3 National Board $esehertusminntisn-Cerlification Fees

Reimbursement shall also be made for the fee charged to a professional educator who takes and
passes the a-State-or National Board FeseherEunminntion-Certification to obtain a
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Heenswreferedentinkispecialty ares endorsement. This amount shall be within the tuition cost as
stated in Section 22.2.2.2.

22.2.4 State-Approved Professional Exams

22.3

22.4

22.5

22.6

29.7

22.8

A professional educator may access hisfher their professional growth funds for requests ferHigh
Ennpective—Etwte—Sinnderds—eof—Evahmtten—HOUS5E—mssessments—or for State Approved Core
Academic exams such as the Praxis or Oregon Educator Licensure Assessment {(ORELA:NES).
Professional educators shall be reimbursed following sixty {60} days of submitting deecumentation of

a passing score arteoproi-te-HHEHFSSE-renmest-rbmiibed-beFERE,

The District shall pay, either through reimbursement to the professional educator or direct payment to
the appropriate agencies, for the cost of fingerprinting for licensure/certification renewal.

Because Speech and Language Pathologists, Licenced Professional Counselor, and Licenced
Clinical Soctal Workers participate in Medicaid billing for services, the District shall pay for
licensure costs/fees for Speech-nnd—tanpunge—Pathologists these eligible staff to obtain or
renew licensure from Board of Examiners for Speech-Language Pathology and Audiology, The
Board of Licensed Professional Counselors and Therapists, and the Board of
Licensed Social Workers.

atudent Teachers Toterns

Upon mutual agreement between the professional educator and the District, student teachers, interns or
observers may be placed with the professional educator. The District will request that the college or
university advise the professional educators of the type and amount of honorarium to be paid at the time
the professional educators are asked to be a supervising teacher/educational professional.

The District and the Association agree pipeline programs for future educators of color to join the District
align with the District’s and the Association’s core values of racial equity and social justice and student
achievement, particularly underserved students. The parties are in support of programs, such as the
Portland Rise to Teach FessherProsrem—EE and the District's Career Laltice Programs focused on
educators of color, incloding the EASPara-Teacher track and the Coach to Teacher Track. Applicants who
have participated in the Portland Teacher Program, EA/Para-Teacher track, Coach to Teacher Track, or
any other future Career Lattice Program focused on educators of color are eligible to receive letters of
intent as described under Article 18.4.4.1.

Professional Growth feprovesent Fund

The District agrees to annually budget a fund to pay the expenses of professional educators who work half-
time (.5) or more to attend professional conferences.

A conference to be attended may be selected by the professional educator. Approval shall not be denied
provided the conference_has= is consistent with District goals including racial eqmty, cllmate
justice, and has a er-ether legitimate pedagogical purpos

Transportation, meals, lodging, and registration shall be deemed appropriate expenscs. Meals shall be
reimbursed at the IRS rate, which shall be adjusted annually. A professional educator attending such
conferences and meetings shall be granted sufficient leave time to attend without loss of compensation.
The approval shall designate what portion, if any, of such leave time shall be charged against professional
leave. Professional educators shall, upon request, submit a written report regarding such conferences.
Professional educators are eligible for advances on professional improvement growth funds when
necessary documentation is presented. If an advance is not requested, professional educators shall be
reimbursed within thirty (30) days of submitting complete and accurate documentation of expenses.

22.8.1 Professional educators are eligible for advances on professional-tmprevement growth funds when

necessary documentation is provided. If an advance is requested by the professional educator and
such advance request is approved by the District, payment in consideration of that advance will be
issued within thirty (30} days of the date the expense is expected to be incurred. Consistent with IRS
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regulation and District policies and procedures, the District’s Travel/Training Expense
Reimbursement Request Form and all supporting documentation of expenses related to the advance
received must be submitted no later than sixty (60) days from the date the actual expense was
incurred. The District shall notify the professional educator of the sixty-day (60-day) deadline when
the member is approved for the funds, and thirty (30) days after the approved trip is scheduled to
begin. For this provision “days” means calendar days.

22.8.2 If an advance is not requested, professional educators shall be reimbursed within thirty (30} days of
submitting complete and accurate documentation of expenses. Consistent with IRS regulations and
District policies and procedures, the District’s Travel/Training Expense Reimbursement Request
Form and all supporting documentation of expenses must be submitted no later than sixty (60) days
from the date the expense was incurred.

22.8.3 If a professional educator submits for reimbursement beyond the sixty (60) day limit, the amount of
reimbursement shall be reduced by the amount of employer and employee associated taxes.

22,10 The cost of substitutes made necessary by attendance at conferences for which expenses are paid from the
fund shall be borne by the District and shall not be charged against the fund.

2211 The Guidelines for use of the Professional Growth dsprevemest-Fund shall be revised by the District and
the Association and distributed to professional educators. Under this Agreement, the following guidelines
shall be implemented:

22.11.1 8ne Two Thousand Two Hundred Five-Hendred Dollars (8+a0e $2,200) shall be available to
professional educators only once every three—twe years.

22.11.2 Applications must be processed within one (1) week of being submitted by the professional educator.

22.11.3These funds shall not be available to temporary professional educators unless the temporary
educator is employed for a position that is expected to exist for more than one hundred thirty-five (135)
days. In addition, a temporary teacher who is employed for less than one hundred thirty-five (135) days
may apply and may be approved for Professional Growth imprevement Funds if their building
administrator supports their application for the funds and expects the individual to be re-employed by the
District the following year.
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23.1

23.2

233

23.4

23.5

23.6

ARTICLE 23
PROFESSIONAL EDUCATOR RIGHTS AND JUST CAUSE

No professional educator shall be disciplined, reprimanded, or reduced in compensation without just
cause. Reprimands shall be made privately and not in the presence of students, parents, professional
educators or members of the community. Professional educators who have completed three (3) full years
of service and are not covered by the Fair Dismissal law shall not be dismissed just cause. Plans of
Assistance and Letters of Expectation are not disciplinary and shall not be issued for misconduct.

A determination of sexual conduct or abuse as provided by Oregon law is subject to just cause and other
contractual provisions and may be grieved as outlined in Article 5.

This Article does not apply to dismissal, except as provided in Section 23.4, or nonrenewal of professional
educators. However, professional educators subjected to nonrenewal or dismissal shall be afforded the
precedural rights of due process.

In the event of dismissal from employment a contract professional educator may elect to appeal the
dismissal to binding arbitration in accordance with Section 5.5 of this Agreement, or the Fair Dismissal
Appeals Board, but not both. Dismissal shall mean termination during the contract year for any
professional educator or a second non-extension of a contract professional educator. The professional
educator must so notify the Superintendent, in writing, within ten (10} calendar days after receipt of
notice of the dismissal decision of the District’s School Board. Prabutionr—pretessionaeouentorswio
Hr—totrretewet e tesren e prsfessfonni-rduesterrempetmethe—termnE et romrb e et
appeaHoarhitration—. Just cause shall not apply to probationary professional educators who
are non-renewed or dismissed. and temporary professional educators completing the term
of their contract may not appeal to arbitration.

The personal life of a professional educator is not an appropriate concern of the District, except where it
relevantly affects the professional educator’s fitness for or performance of histher their professional
duties.Rule 581-022-2320

Ecmu![al E[m an I"l'itl'ﬂﬂﬁl HEEWI]E-IIJ-I“I!: EIEE-IEI.'IEIEDI

23.6.1 If a professional educator is removed from an extended responsibility assignment, upon request s/he

they shall be given the reasons in writing and afforded the opportunity to have a representative
present in any discussion with the supervisor.

23.6.2 If a professional educator starts an extended responsibility assignment during a school year, and the

professional educator is removed from the responsibility during the school year, the professional
educator shall be paid the entire salary due for that assignment, unless the professional educator is
physieaty-unable to perform the extended responsibility assignment.

ssg ottt preeederid e et —whese st e b et ebered ettt e
Do w s o Sk LLRE Rl 0 b pre e A M- SpemiabisleMear Peac e e e bee e S
23.7  Administrative Support at Parent Meetings

A professional educator has the right to administrative support at any meeting with a parent. Professional
educators shall not be required to meet with a parent without a workday’s advance notice. If during any
meeting with a parent and administrator it appears to the professional educator that complaints are being
made that could result in the discipline of the professional educator, that professional educator has the
right to ask for representation before continuing the meeting. A professional educator has the right to ask
the supervisor to take administrative charge of the meeting when such a meeting is dealing with the job
performance of or a possible action against the professional educator. Fape-recorders Recordings shall
not be allowed without the consent of the professional educator.
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23.8 Investigations

Whenever a professional educator is directed to meet with an administrator or other representative of the
District regarding a matter which could result in disciplinary action, termination, nonrenewal or layoff,
the professional educator shall be given prior written notice including:

23.8.1 A description of the issue to be discussed in such meeting, including specific examples of the time,
place and type of action being investigated, if known, at the meeting.and

23.8.2 The right to have representation by the Association or private legal counsel present to advise the
professional educator during the meeting,.

23.8.3 Hf additional reasons for a meeting emerge after the initial notice, the District will provide an
additional notice with the additional reasons. If the professional educator believes there is
insufficient time between the additional notice and the meeting, the District can choose between
rescheduling the meeting later to investigate all reasons, or schedule a second meeting for the
additional reasons.

23.8.4 Professional educators are not to be interviewed or questioned at the time of notice.

23.8.5 If the allegation is related to sexual conduct or abuse, the investigation will be conducted by
Employee & lLabor Relations and/or an appropriate subject matter expert for sexual misconduct or
abuse.

23.8.6 Bargaining Unit Members shall not conduct investigations of other bargaining unit members.

23.8.7 The parties shall cooperate in good faith to schedule the meeting within a reasonable period of time.
The parties shall identify their respective representatives and communicate it to the other party prior
to the meeting.

23.8.8 This section does not apply to a meeting where the sole reason for the meeting is to discuss re-
assignment.

23.8.9 The written notice of the meeting shall not be placed into the professional educator’s building file or
perscnnel file but may be kept in an investigation file.

23.8.10 At the conclusion of the investigation, a determination will be issued and retained in the
investigation file. A copy of the determination will also be provided to the professional educator. The
determination shall he issued within thirty (30) calendar days of the conclusion of the investigation
unless there are extenuating circumstances.

23.9  Leiter of Expectation

23.6.1 A Letter of Expectation is a written notice of an expectation, standard, policy or procedure arising
from a complaint or an administrative concern. Letters of Expectation will not include standards
stated in the evaluation rubric. A Letter of Expectation is not a finding of fault or misconduct and is
not a disciplinary action. The District will only cite Letters of Expectations in discipline as
written notice of an expectation, policy, standard, procedure, directive or rule that are
direetly related to the underlying conduct,

23.9.2 A Letter of Expectation must conform to the template agreed upon by the parties (Appendix K).
Letters of Expectation shall be placed in the official district personnel file. Letters of Expectation shall
be removed from the official district personnel file after_six (6] vears bwe-{=)-venrs Professional
educators who have received a Letter of Expectation have the right to review any letters of expectation
addressed to them and attach a response.

23.10  Paid Administrative Lesve or Allernative Assigniment

23.10.1 A professional educator who is removed from work pending an investigation and is available to report
to work shall be placed on paid administrative leave or the District may place the professional
educator in an alternative assignment. Alternative assignments will not result in a reduction in
compensation or benefits.
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23.10.2 If the professional educator on paid administrative leave is unavailable to report to work, hefshe they
will be removed from paid administrative leave status and will be able to appropriately use any leave
accruals until the professional educator is available to report to work and be placed back on paid
administrative leave status.

23.10.3 The District shall not dock a professional educator’s paid leave balance in lieu of actual time off for a
disciplinary suspension, or retroactively change Paid Administrative Leave to unpaid disciplinary
suspension, unless there is agreement by the employee and Association.

24.10.4 Paid administrative leave or alternative assignment should be limited to situations where:
23.10.4.1  The presence of the employee in the workplace might tend to interfere with an investigation;
23.10.4.2 There are concerns the employee will repeat the alleged serious misconduct;

23.10.4.3 Removal of the employee from the worksite is appropriate to maintain the safety and security
of students and/or staff; or

23.10.4.4 The alleged misconduct is serious encugh to result in dismissal, if substantiated.
23.10.4.5 Paid administrative leave is required by law

23.10.5 Paid administrative leave letters will conform to the template attached as Appendix L of this
Agreement and provide a description of the reason for the paid administrative leave, which is
sufficient for the employee and Association to understand the events being referenced. The
Association may contact the Distriet’s Labor Relations Office for additional information. The District
shall place paid administrative leave letters in the investigation file, not in the professional educator’s
personnel file.

23.10.6 The investigation shall be conducted promptly in order to limit the time that the professional
educator is involuntarily away from work. Investigations of professional educators on Paid
Administrative Leave will be given priority over other investigations. If the administrative leave
pending investigation lasts longer than ten (10) work days, the District shall notify the professional
educator in writing of the reasons.

23.10,7 While on administrative leave, if a professicnal educator needs access to kis/her their PPS email to
gather evidence for the investigation, the District will work with the Association to allow for that
access, By arrangement with the site administrator, the professional educator shall also have access to
materials from histher their classroom or office.

23.10.8 School and program administrators will not communicate that a professional educator is on
administrative leave or disclose the reason for the administrative leave to staff, parents, students or
the public. In the case where violence, child endangerment or criminal behavior is alleged, the
administrator can inform those who need to know that the professional educator is not at the school.
In all cases, when asked directly about the professional educator’s whereabouts, the Administrator
may respond that the professional educator is not at the school.

23.11  Required Examination by Physician

23.11.1 The District may direct a professional educator to be examined by the professional educator’s
physician if there exist substantive reasons which call into question a professional educator’s ability to
perform assigned duties. The professional educator shall be counseled as to the concern that has
prompted the referral. The professional educator shall provide the District a statement from hiather
their personal physician that confirms that the District’s concern is being addressed and that the
professional educator is able to perform assigned duties or is unable to continue at the present time.
The professional educator will not be required to release his/her their private medical records.

23.11.2 If the professional educator does not have a physician, or a substantive reason exists, the District may
direct the professional educator to be examined by the District’s physician. The District shalt provide
the professional educator with the reasons prior to being examined by the District’s physician. The
District shall pay for any such examinations and also provide the necessary release time. The District
shall request that the physician only disclose medical information specific to the reason that
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23.12

23.13

23.14

23.15

23.16

prompted the referral.

A professional educator shall not be required by the District to involuntarily submit to testing of bodily
fluids unless there is a substantive reason to believe the health and safety of others is at risk.

ML . Fon ] L 1,

Professional Educators routinely have assigned to their regular classrooms students with special needs.
Some of these students have exceptional medical/health care needs that are of a nature requiring the use
of technical procedures, medical hardware, or supplies in perscnal health maintenance cycles.
Professional educators shall not be required to have back-up training or responsibilities for the medical
procedure. {This does not eliminate the option of professional educators assisting in emergencies or in
volunteering to participate in training and practices for which they feel some comfort.)

Lost Keys

Professional educators shall not be required to reimburse the District for lost keys. Professional educators
will not be responsible for re-keying District facilities, Professional educators shall be responsible for
safeguarding keys in accordance with District regulations.

standardized Testing

Student performance on standardized tests is not designed or intended to and shall not serve as the basis
for involuntary transfer, lavoff, recall, placement on the salary schedule, and/or diseiplinary action.

B ] Warkine Eovi

23.16.1 Purposeful, intentional conduct by an individual or group of individuals against another, if a

reasonable person would consider the behavior to be threatening, intimidating or offensive, is
inconsistent with a respectful work environment. Examples include verbal abuse or other behavior
that demeans, threatens, humiliates or intimidates others in the workplace. No professional educator
shall be retaliated against for reporting, grieving or protesting such behavior. Likewise, no
professional educator shall retaliate against a co-worker, or other District staff for reporting, grieving
and/or protesting such behavior on the part of a professional educator. This section shall not be
interpreted to mean that bargaining unit members may file a grievance against other bargaining unit
members.

23.16.2 Reasonable counseling, discipline or job performance evaluations are consistent with a respectful

23.17

working environment and are not prohibited by this provision.

The District shall comply with Oregon law that prohibits the use of polygraph examinations for
employment purposes {ORS 659A.300); and prohibits an employer from requiring an employee to
provide access to the employee’s personal social media account (HB 2654 effective January 1, 2014).

Article 23 Tentative Agreement
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For the District Date
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27.1

27.2

27.3

27.4

27.5

27.6
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The performance of professional educators shall be evaluated in writing in accordance with the provisions
of the Portland Public Schools Handbook for Professional Growth and Evaluation {(hereafter referred to
as the “Handbook”) dated December 16, 2013. Any revisions of the Handbook shall be mutually agreed
upon. The jointly agreed upon evaluation forms will be included in the Handbook.

The Handbook and appendices shall be made available in electronic form to all professional educators and
District administrators. An electronic copy of the Handbook and appendices, including the Framework
and appropriate forms setting forth criteria to be used in evaluations, shall be distributed to professional
educators whenever the Handbook is revised and to all professional educators who are being newly
evaluated using the Handbook.

An evalnator’s rating of a professional educator in an element or a component shall be based on direct
evidence supporting the rating and the evaluator shall include the evidence in the written evaluation.

Testi
Student performance on District-wide and/or other standardized tests may indicate where modifications
of instruction are required, and the implementation of such modifications may be part of the evaluation

process. However, evaluations or criticism of a professional educator shall not be based specifically on the
issue of comparisons of such student performances.

While varied sources of information are weighed and considered, observations of a professional educator’s
performance and written evaluations shall be done only by licensed administrators. No member of the
bargaining unit shali be the individual responsible for the evaluation of another member of the unit.
Observations of professional educators made by non-administrators in the course of the non-
administrators’ duties shall not be shared without written permission of the observed professional
educator.

Evaluation Cvel

27.6.1 The evaluation cycle differs for probationary educators and contract educators. All professional

educators in the bargaining unit shall be included in the definition of probationary or contract
educators in accordance with Article 1: Status and Effect of Agreement.

27.6.2 Probationary professional educators shall be formally evaluated at least two {2) times during the

school year. The written Formal Observation Summary {(Form 5) shall be completed on the following
schedule: Probationary 1: by October 31; Probationary 2: by the last working day preceding the
Thanksgiving Holiday; and Probationary 3: by the last working day preceding the Winter Break. The
Summative Evaluation Report (Form 6) for all probationary professional educators shall be
completed by March 1a.

27.6.3 Unless substantive reasons exist, contract professional educators in Option 1 shall be on a two-year

evaluation cycle. During year one (1), the Supported Phase of the cycle, contract professional
educators will continue to work on their goals and reflect on their practice. During year one (1}, the
evaluator may conduct informal observations.

27.6.4 Substantive reasons shall include evidence of unsatisfactory performance as defined by the evaluation

Framework, and as documented through informal observations. Assignment to a new building shall
not be considered a substantive reason to be placed on a Supervised Phase.

27.6.5 During year two (2), the Supervised Phase of the cycle, the process of observations and conferences

described in the Handbook will culminate in a summative evaluation meeting in which the evaluator
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and professional educator shall review a written summative evaluation report. The summative
evaluation report shall be submitted by May 1* of the year it is due.

27.6.6 Upon request, a professional educator shall be provided with a copy of the original notes made by the
evaluator during an observation.

27.6.7 A copy of the written evaluation shall be submitted to the professional educator at the time of the
formal evaluation conference or within ten (10) days thereafter; one (1) copy is to be signed and
returned to the administration, the other is to be retained by the professional educator.

27.6.8 A professional eduecator having more than one supervisor shall not be subject to more than one
evaluation cycle/supervised phase. In addition, there shall be one of the two supervisors who conduct
the evaluation; the additional supervisor may submit notes related to an sbservation being conducted.

27.7  Evaluation Committee

No later than 90 days following the ratification of this CBA, PPS and PAT will form a
committee that will develop an a mutually agreed upon updated process and evaluation
tool for educators by May 1 of the year preceding the year it will be usedto-beusedinthe

Half of the committee shall be PAT members appointed by PAT. The Evaluation Committee
will meet to continue its work on the evaluation process and Handbook for revisions as needed.

27.8  Observations and Conferences
27.8.1 Formal Observations

27.8.1.1 Formal observations shall be preceded by a pre-observation conference and shall be followed
with a post-observation conference,

27.8.2.2  Following the observation, the evaluator shall give a copy of the original observation notes to
the professional educator.

27.8.1.3 A post-observation conference between the professional educator and evaluator shall take
place generally within five working days following the formal observation and shall be private.

27.8.2 Summative Evaluation

27.8.2.1 A Summative Evaluation Report shall be completed for probationary professional educators
and submitted by March 1. A Summative Evaluation Report shall be submitted for contract

professional educators at least every other year by May 1* of the Supervised Phase.

27.8.2.2  The educator shall sign a copy of the Final Summative Evaluation Report to signify receipt of,
not agreement with, the Report.

27.9 A professional educator or an administrator may request the presence of an observer at any formal
evaluation meeting.

27.10 In the event that the professional educator feels that the evaluation was incomplete or unjust, s#= they
may put kisfher their objections in writing and have them attached to the evaluation report to be placed

in kisther their personnel file. Such written objections shall normally be made within thirty (30) days of
receipt of the evaluation.

ee—Prosram-of-Assistanecfor-improvementPlans of Assistance
27.11.1 The Plans of Pregrem-of Assistance fortmpravement shall be in writing and include the following:

27.11.1.1 A description of the deficiency which is to be addressed by the Plan Pregeam of Assistance for
Improvemnent; and
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27.11.1.2 A plan pregram for achieving the desired performance improvement. The plan pregras of
assistance shall include:

a. The description of the improvement in performance that the educator is expected to
achieve;

b. A description of resources to be used and assistance to be provided by the District; and

¢. The plan pregram shall contain a reasonable timeline for completion and include a
schedule for assessing progress towards achieving improvement in performance.

27.11.2 Upon request of the professional educator, following successful completion of a Plan Pregram of

Assistance for Improvement, the educator shall be given written verificaton. A copy of this notice
shall be placed in the personnel file.

27.11.3 Waiver

27.11.3.1  The parties agree that the provisions of ORS 342.895(5) are hereby waived by the District for
the duration of this Agreement. That is, should a grievacce or other claim of violation of
applicable evaluation procedures or fundamental unfairness in a Program of Assistance for
Improvement be held by the Association or individual professional educator, such grievance
shall be filed in a timely manner pursuant to the provisions of the grievance procedure set
forth at Article 5: Grievance Procedure. Such a grievance shall not be held in abeyance for the
timeline set forth in QRS 342.805(5}. This waiver is subject to the repeal or amendment of
ORS 342.805(5) during the term of this Agreement.

27.11.3.2 The parties understand that the filing of a grievance as described above shall not operate to
delay or otherwise impede the District’s right to implement the Program of Assistance for
Improvement.

27.12 A grievance relating to an evaluation of a professional educator may be filed to the extent that it alleges:

27.12.1 Anitem the educator can demonstrate is siesrly demonstrabdyuntrue; or

27.12.2 A violation of the procedural requirements of this Article; or

27.12.3 Aviolation of (a) specific provision(s) of the Handbook and any revisions to that docurent.

27.13

27.14

Nothing in this Agreement shall be construed to limit the opportunity of the professional educator or of
either party, to make claims concerning alleged violations of this Agreement or of policies, in their
presentations to the Fair Dismissal Appeals Board.

A grievance arbitration will not result in a requirement that the evaluation be modified or withdrawn
unless it is shown that a violation of the evaluation process as described above directly affected the
outcome of the evaluation. If an arbitrator determines that a probationary professional educator was not
evaluated as described in 27.12 and that the failure to follow the evaluation process directly led to the
nonrenewal, discharge or dismissal, the arbitrator may reinstate the professional educator but shall have
no authority to grant any additional years of employment status, including contract status, beyond that
which existed at the time the original evaluation which was subject of the grievance occurred. Thus, the
arbitrator shall have no authority to rule separately on the issue of the nonrenewal, discharge or dismissal
of the professional educator.
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ARTICLE 30
DURATION

301 This Agreement shall become effective the he day of July 20232 and shall continue through June 30, 20263.

30.2 Should there be an intervening change in financial resources available to the District which would demonstrably
and drastically reduce the District's revenue, and thus, fiscal stability below the level being planned for at the time of the
development of this Agreement, the parties will meet to analyze the impact and resulting status and to mutually make
modifications that may be judged to be necessary and in the best interests of the parties,
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AFPPENDIX 1
BILINGUAL OR MULTILINGUAL ABILITY

L1 In the application of the bilingual or multilingual exception to seniority in Section 18.6 2.4 the
following interpretations shall apply:

L1.1 Bilingual or multilingual shall mean proficiency in reading, writing, speaking and listening
equivalent to Advanced Mid using the American Council on the Teaching of Foreign
Languages (ACTFL) proficiency guidelines aligned rubric. If an alternate exam, such as the
Standards-Based Assessment and Measurement of Proficiency (STAMP), is selected, the
In:l of proficiency under that alternate exam will be the equivalent to the ACTFL Advanced
Mid.

L.1.2 Proficiency shall be established prior to the posting of vacancies in the annual internal
transfer process.

L1.3 Professional educators shall be informed of dates and times during the school year that they
are able to demonstrate proficiency.

Li4 Professional eduecators who have demonstrated proficiency in a Distriet
supported language other than English. pelevant to the assignment, « i1l recei
an annual stipend of S1.500. In order to be considered "relevant to the assignment”, a
minimum of $5% of the students in a school must have in common a language other than
English Prefessianal-Fduentssmhobave domonstratod proficionesis-a lensuae b
s the-Bisbebandwhe. according to the October 1 enrollment report using the
“Student’s Language at Home" report from Synergy, have ene-or-more
stidepieotbvedildabi thebe chesecerselomd w b apesh the pnsipprosed
azaaoeslmireserve Hestipend—Prolessional-edweatorswithoni-olassesrr
eormeslinrids fog dnstrnebirnal eoaches) who -have b pgupsepeafiorerey o 2
Bt pitenther than-Enahsheslell sevees Huesbipendof 3% or moreod2he
studepishouseholdsinasehool-thevserveshore-that-donsnase e B t306
stipepd wilbbedneecased by the scame perecntage-as e nercasenppiied 1o she
baseselarrineacheontract-vear: and the professional educator receiving the exception
must directly support, on a daily basis, one or more students within this category and be
proficient as determined by [.1.1 in the same language.

L1.5 Prior to December 1 of each year, the District shall notify professional educators in schools
that meet the #5% threshold of the opportunity to demonstrate proficiency in the applicable

language or languages,
Iz rimssrrbbis s s e b el veat - prBRaReas it v haca by wowchee dies e beebaseroel o e 0
i rb ]t e assag mmmeir P thefis -l b amd sl Bisvis demsistzsiod pelesepo--
ettt pib g e gt SR b arriin b sbipenl. [BARGAINING NOTE: Hm‘ethmd.l.m

i2.1.6 and strike the language of the current 12.1.6]
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APPENDIX J
SCHOOL PSYCHOLOGIST TRANSFER AND
ASSIGNMENT PROCESS

School Psychologists do not participate in the internal transfer and assignment process covering
other professional educators set forth in Sections 18.3 and 18.5, of the PAT/PPS collective
bargaining agreement. This Appendix sets forth the internal transfer and assignment process for
School Psychologists. The terms of this Appendix do not in any other way modify or amend the
provisions of the PAT/PPS collective bargaining agreement or its application to School

Psychologists.
Ja School Psychologist FIE Committee

J.1

A School Psychologist FTE Committee shall be established. The committee shall
consist of five school psyehologists selected by the Association, the Director of
Special Education or designee. The School Psychologist FTE Committes (CFTE
Committee”) shall work with the Special Education Director or designee to
implement the School Psychologist staffing process.

School Psychologist assignments will be adjusted once every three years ineluding

: i . School
Psychologists will be given the opportunity to drop a present school assignment and
select a2 new school. To be eligible to participate in the site selection, a School
Psychologist must have dropped at least one of their schools or be required to make
a change because of FTE adjustment.

J.naza An exception to the 3-year stable FTE count for a building will be made in

the event of a notable workload change for a site (e.g., increased caseload
created by new housing development, substantial enrollment increases}.

% imaclucl ] ! on where there I INCrease 1

J.2  Rules for Site Changes

J.2a

Site reassignment is by seniority (i.e., if two people want the same site, the person
with the higher seniority gets it), with exceptions granted to buildings shared by two
School Psychologists, as outlined below:

J.2aa Buildings with a 1.0 FTE assignment or less should be filled by only one

School Psychologist. On rare occasion, exception may be made by agreement
between the School Psychologists and administration;

J.2.1.2 1f the building FTE increases, and there are two School Psychologists in the

building, the person with the most FTE in the building shall have the choice
to increase FTE. If that School Psychologist declines, the second School
Paychologist in the building gets the choice;

J.2.1.3 If a building is split between two School Psychologists and one of them is

Jazg

retiring/leaving, the other School Psychologist has the choice to change their
FTE in the building to take that position.

A School Psychologist may only participate in site selection if their site assignment
no longer equals their FTE. (This includes if they have dropped all or part of their
site agsignment.)
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J.2.4

J.2.4

J.z.5

A School Psychologist may drop as many of their sites as they like, but shall only
have three (3) site choices in the selection process.

If a School Psychologist does not get their 1%, 2", or 3™ choice in the selection
process, or if they have FTE that remains unassigned, a site will be assigned to the
School Psychologist at the end of the selection process by the FTE Committee.

School Psychologists are encouraged to fill their FTE with one or two sites when
possible (e.g., for a 1.0 FTE position, a School Psychologist should select: a1.0;2 0.8
and a 0.2; or a 0.6 and a 0.4).

A School Psychologist on a Plan of Assistance (POA) shall generally not be allowed to transfer.
Exceptions may be made by the Special Education Department.

J.2.6

School psychologist assignments that become vacant after this selection/placement
process (&g, at the end of year, summer, mid-vear, ete.) are to be considerad interim
placements for that school year and will be posted in the following school year
staffing process.

J.a The process will be completed as follows:

J.3.1

J.a.2

J.3.3

J.3.4

4.3.5

J.3.6

437

School Psychologist assignment adjustments shall be in alignment with adjustments
to each building’s School Psychologist FTE.

The Special Education Department shall send out infermation regarding building
FTE and vacancies, along with staff seniority lists, to all Sehool Psychologists prior to
the selection event described in Section J.6.

School Psychologists shall have five (5) workdays to review the vacancy list and
changes to their current assignment caseload based on the FTE formula. School
Psychologists shall email the Special Education Department to state which part of
their assignment they are dropping if necessary due to ¥TE changes (e.g. if a School
Psychologist has a 0.6 and a 0.4, but the 0.6 increased count to 0.8 while the 0.4
remained 0.4, the School Psychologist must drop at least one of those schools).
School Psychologists may also drop a school or schools based upon their desire to
change sites.

Within five (5} workdays the Special Education Department shall email an nupdated
building vacancy list to all School Psychologists. The updated list shall include the
vacancies phus the schools that have been dropped by School Psychologists due to
want or need to change assignments.

School Psychologists shall be provided five (5) additional workdays to review the
updated list and submit a school to drop by emailing the Special Education
Department. If a School Psychologist does not submit a site to drop prior to the end
of this period, they are electing to keep that assignment for the following school year.
If 2 School Psychologist must submit a site to drop (due to the count now totaling
more than the School Psychologist’s FTE) and fails to do so, a choice will be made for
them by the FTE Commitiee,

A Final List (comprised of vacancies and dropped sites) shall be compiled by the
Special Education Department and reviewed by the FTE Committee. The Special
Education Department will emnail the Final List to all School Psychologists to review.

After at least 5 workdays of review time, the School Psychologists' assignment
Belection Event wall accar, Thiz evenl will be eoordinated by the FTE Commities in
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collaboration with the Special Education Department.

J.4 The Selection Event for School Psychologists in need of additional FTE to complete their
assignment shall be run as follows:

J4.1 An index card or equivalent will be made for each available school site indicating
the school’s FTE.

J.4.2 A School Psychologist can select up to three (3} school sites by writing on the
school/s index card their name, seniority number, and whether the school is their
first, second, or third choice.

J.4.3 At the end of the event, the index cards will be used by the FTE Committee to make
assignments based on seniority and in accordance with the rules (see above),

J.5 Transfer Process for School Psychologists on Off Years (when no building FTE adjustments
are made):

J.5.1  The Special Education Department shall email vacancies to all School Psychologists
in the spring at the same time as the PPS internal transfer process. Third-year
probationary and contract School Psychologists interested in the vacant sites shall
respond by email to the Special Education Department with their preference.

J.5.2  The Special Education Department shall then email an updated list of vacancies to
School Psychologists. School Psychologists shall be provided five {5) workdays to
review the updated list and to respond by email to the Special Education Department
with their preference.

J.5.3 If more than one School Psychologist is interested in a vacant site, reassignment will
be granted by seniority. The Special Education Department shall make the
assignments based on seniority and in accordance with the rules (see above); which
shall be reviewed by the FTE Committee.

J.5.4 This will constitute the internal process for filling these vacancies before moving to an
external process.

J.6.1  School Psychologists will not participate in fall balancing.

J.6.2  Workload fluctuations shall generally be handled within PLC’s and through floater
support.

2 _?arw/]ﬂ/v tijz0}23
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Early Childhood Educators- MOA

The Association and the District agree to resume negotiations over the new article "Early Childhood
Educators” within 60 days of the ratification of the 2023-2026 successor agreement. The parties
agree to resume negotiations based on the language mutually agreed upon as of 11/11/23 (shown

below).

The parties aim to complete negut-rt-mns in i

Notning wus ._m'm
5 ’& -\l_tﬁnplement‘tl n 193

for start fthe

2024-25 school year.

XX4.1.

XX4.2.

XX4.3.

XX4.4.

XX4.4.1.

Article XX4
Early Childhcod Educators

Early Childhood Educators include all certified staff in Pre-K, Head Start, and
Universal Pre-K programs within Portland Public Schools.

The terms of this Article do not in any other way modify or amend the PAT/PPS
collective bargaining agreement or its application to Professional Educators
assigned to an Early Childhood Educator position.

~

Suitable & Appropriate PD

All licensed staff in all preschool programs in the District Early Childhood
Educators will be given suitable, and appropriate professional development for early
childhood education. 4

Committee(s) working to develop Professional Development for Early Childhood
Programs

Educators and the Administration will form a joint committee of at least 4
educators, with at least one each from Head Start and Pre-K programs, and 4
administrators (“Preschool Curriculum and Professional Development
Committee”), This committee will solicit feedback from Early Childhood Educators
as defined above, and recommend and review professional development
programming to support a culturally relevant, play-based preschool curriculum.
The Preschool Curriculum and Professional Development Committee will also
research and promote a curriculum that is rooted in play-based pedagogy, including
an emphasis on early literacy, social emotional learning and self-regulation skills,

If a professional educator on the committee agrees 10 meet outside of the
workday, such member shall be compensated at their-hisfher per diem hourly
rate for meeting/s which take place beyond the contract day. A professional
educator who chooses to participate in a committee meeting during their
herthis individual planning time, including the 15 minutes at the end of the
work day, can do an equivalent amount of planning time outside of the work
day and be compensated at their hesshis-hourly rate for the length of the
meeting.
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XX4.4.2. Starting in the ao&&aeaﬁf:_o% 24 School Year, ali. Early Childhood Teachers
and Educational Assistants will receive the two year Tools of The Mind
training, program/grant specific eurricula and/or newly adopted curricula as
required under article 8.11*(subject to change).. Educators and Educational
Assistants who have already received the training will have the option to
receive the training. Moving forward, all Early Childhood Educators and
Educational Assistants will receive training in newly adopted curricula as
required under Article 8.11%. Nothing in this clause will be meant to interfere
with Early Childheod Educators’ Academic Freedom.

XX4.5. Classroom Ratios and Staffing

XX4.5.1. Classroom Ratios: The District will staff Early Childhood Edueation classrooms
either:

XX4.51.1.  According to grant, state and federal requirements where required,
or;

XX4.5.1.2.  ataratio of 18 students to 1 certified teacher whichever is lower.

XX4.5.2. The District will maintain a 1 to ¢ adult to children ratio in pre—k Early
Childhood Education classrooms at all times children are present

XX4.5.3. Staffing

XX4.5.3.1.  The District will establish a pool of substitute teacher assistants
qualified to serve early childhood classrooms. The District shall staff
the pool at sufficient levels to meet early childhood classroom
coverage needs as defined in XX4.5.1 and XX4.5.2.

XX4.5.3.2. The District will ensure classrooms are fully staffed for the entire
shift that is vacant.

XX4.6. English Learner Teachers

XX4.6.1. All English Learner teachers (EL) can be included in a regular rotation with
other licensed staff in the building for substituting during their preparation
period only and those teachers will receive compensation for the loss of
preparation time. (Under PFSP).

XX 4.6.2. EL teachers shall not be pulled from providing services to students to sub for an
absent teacher. To ensure that there is not a loss of EL services, all English
Learner substitute teachers shall be excluded from being asked to or pulled to
cover general education classrooms instead of fulfilling their EL substitute
jobs.

XX4.7. Transfers
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X471 The District will comply with Article 18 for Early Childhood Educators,

XX4.8.

ineluding asking for volunteers and conducting a fair interview process before
involuntarily transferring Educators from one worksite to another,

Sufficient Facilities
All Early Childhood classrooms will adhere to grant-based requirements related to

facilities, space, and materials necessary to ensure a safe and healthy learning
environment. This includes access to bathroom facilities.

X¥4.8.1. Nap Time

XX4.8.2.

In full-day Early Childhood Education classrooms, children will be given a
calm, quiet space toc nap or rest.

Bathroom Facilities

All early education classrooms will have access to adequate bathroom facilities
including safe and sanitary diapering facilities, including a sink with running
water, for children who are unable to use the toilet consistently. These facilities
shall be easily accessible to students and Early Learning Department staff. The
Early Learning Department shall provide all necessary supplies for
containment of soiled clothing in a safe, sanitary, and reasonably private
fashion.

XX4.8.3. Disposable safety gloves shall be provided in all early childhood classrooms in

XX4.9.

XX4.10,
XXq.10.1.

XX4.10.2.

case of toileting accidents. Adequate staff shall be provided to assist students in
case of toileting accidents and no student shall be punished or excluded from
instruction due to toileting accidents.

Grading Time and Non-Instructional Days

The District will label the tolal Teacher Planning days and Grading days where no
other work is assigned as part of the calendar process as per Article 6:5:8z In
addition to these Teacher Planning and Grading days, there will be a minimum ol 12
non-instructional days. The Early Intervention Specialists who work year round
will receive their 193-day work day calendar following the Calendar tHmeline
defined by Article 6.

Full Continuum of Special Education Services for Pre-School

The District will provide a full continuum of Special Education Services to all
early education students. The Full Continuum of Special Education Services
will include access to rapid response team and all other supports provided to
other professional educators to support students beyond Tier 1 interventions.
(*Specification)

K-12 Professional Educators will have access to behavioral support plans and
all Individual Family Service Plans (IFSPs), Individual Education Plans {IEP)},



Early Childhood Educators- MOA 11/19/23 2pm

XX4.11.

XX4.a1.1.

XX4.11.2.

XX4.11.3.

XX4.11.4.

and required eligibility reports for each student they provide service to in order
to support the student’s educational transition to their Kindergarten
classroom.

Support and Implementation of Multnomah County Preschool For All (Universal
Pre-K)

The District and PAT will form a joint committee (“Preschool for All
Committee”) to investigate how the District can receive revenue from the
Preschool for All Ballot Measure passed in Multnomah County in November
2020 (“Preschool for All”). The District will prioritize space for
implementation of Preschool for All and any other state and local universal
preschool initiatives.

The Preschool for All Committee will be composed of at least 4 Educators and at
least 4 Administrators who will liaison with Multhomah County and the
Preschool for All Program. The Preschool for All Committee will perform a full
inventory of every available classroom and potential site for modules on school
grounds. The Preschool for All committee will release the report by June 15,
2023. The report will be made available to PAT, The School Board, and
Preschool For All Committee. The District will prioritize space for
implementation of state and local Universal Pre-K,

PAT employees will have access and ability Lo apply for spaces within Early
Childhood programs in PPS. Once accepted, they may enroll their children in
Early Childhood programs at either their neighborhood schools or the
school(s) where they work if they are eligible under the program requirements.
This will not be used to limit the access of low-income families to early
childhood programs as defined by the federal and state statutes.

Home Visits & Parent-Teacher Conferences

XX4.11.4.1.  Early Childhood Educators teacherswill conduct a minimum of two

home visils per program year, one prior to the first day of school and
another in May, as well as two school-based conferences, one during
November and the other sometime between January and April,
Teachers will utilize prescribed Parent Teachers Home Visits Project
{PTHVP) formal for all home visits.

XX4.11.4.2. These home visits shall be part of their 12 non-instructional days as

defined in XX4.9

:?!2% Ghna~— ”fhst |23
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Portland Public Schools Commitment

Tier [l Mental Health and Rapid Response Team
For the school year 2024-2025

Tier I} Mental Health and Rapid Response Team

Portland Public Schools, School District No. 1J, Multnomah County, Oregon (District) agrees to

increase the number of full-time equivalency (FTE) staff in the Rapid Response Team to twelve
(12) to be allocated upon ratification.

For the District:

A

Genevieve Rough
Senior Director Employee & Labor Relations

1 ]20 /22
DATE
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CONCEPTUAL MOA Re HEALTH AND SAFETY IMPROVEMENT INVESTMENTS
[Bargaining note:This is a package proposal, meaning it must be accepted in full to reach
a tentative agreement.]

November 20, 2023

1. Portland Public Schools (PPS) is set to be awarded grant funds from the City of Portland
Portland Clean Energy Benefits Fund (PCEF} to be used on clean energy projects at up
to thirty-one (31} identified schools. PPS proposes to use up to $10 millien in PCEF
funds to address temperature mitigation at PCEF-qualified PPS buildings.

2. As part of the award process, PPS will submit, in accordance with PCEF grant
procedures, a project plan proposing to use the PCEF funds to invest in our buildings
and Heating Ventilation Air Conditioning (HVAC) systems with the goal of increasing
student and educator comfort and, as required by PCEF, improve climate resiliency and
reduce greenhouse gas emissions,

3. PPS will comply with PCEF terms and conditions associated with the award and project
plan approvals.

4. In addition, PPS will invest an additional $10 million in capital/bond funds {not general
fund) to address priority environmental heaith and safety and deferred maintenance
building concerns in school buildings.

5. Portland Association of Teachers (PAT) will appoint one educator to participate in
reviewing and providing input on the list of prioritized projects as part of the PCEF
application.

6. PPS will review its integrated pest management program for opportunities to increase
efficacy and safety and report to PAT on the results of the review and any changes prior
to the end of the 2023-24 school year.

For the Association: For the District:

ff;”,l-fu/zz JOrr  \ifzohs
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Memorandum of Agreement
By & Between
The Portland Association of Teachers
&
The Portland Public Schools

The District and the Assaciation agree that supportng student memtal health in Portland Public
Schools 15 a crical step 1o addressing the predictability of dispanties by race, socioeconomuc status,
and disability. and will accelerate leaming and achievement for all students. Student mental health
needs are best served when the school community is supported by a team of trained professional
educators, suppor staff, and educauonal support professional statf.

Toward that end, the District agrees to increase the number of full-time equivalency (F1E) stafl_as
identified in the Ti Memntal Health and Rapid Respon: am tentative agreement

‘The parties agree to make a good faith effort 1o reach an agreernent on how the expansion will
oceur, particularly in hight of the agreement on student discipline that will make additional staff
support part of to providinge meaningful and restorative alternatives to discipline.

The parties further agree that this MOA is an initial step and will serve as a foundation to estabiish a
more robust mental health support system for our students,

In addition to working together to determirie the structure of the expanded team(s), the Disuict wall
share with the Bnien-Association relevant to-data to determine the impact and effect of the

expanded team and to identify additional unmet needs that may aeed addinonal, responsive student
SUPPOITS.

Rsourees

[BARGAINING NOTE: Include TA as attachment]

MOA Mental Health Team Tentative Agreement

(122)23 Qdnar L 25 [23

Date Far the District Date




Memorandum of Agreement
Establishment of Social Worker Threshold/Overage Standard

In the final stages of negotiations, the parties recognized that the establishment of a
threshold/overage for School Social Worker--which will be included in Article 8.3.5.2, sections (a)
through {c}--was a more complicated discussion than anucipated and required addivional discussion
berween the parties. In order to address this issue, the parties hereby agree:

1. Within thirty (30) days of the final approval of this agreement, the parties will meet to
negotiate over the establishment of a threshold/overage for School Social Workers,

2. The parties will make every effort 1o reach an agreement within ninety (90) days of the final
approval of this agreement.

3. If an agreement is reached, the new threshold/ average for school social workers shall be
implemented. If no agreement is reached, the Employer’s final position on the threshold
shall become the status quo schoo! social worker threshold/overage and shall be
implemented.

Social Worker MOA Tentative Agreement

It/z4)2= }L A, oS 23
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NEW Article XX
Special Education

XX.1 It is the intent of the Portland Public Schools District and the Portland Association of
Teachers ta work together to meet the diverse and unique needs of the District’s students
recelving special education services and to comply with Federal and State laws and
regulation. Al students will receive an education within the Least Restrictive Euvironment
(LRE) that provides them the needed support for a Free and Appropriate Education

(FAPE}.

XX.1.1 Major districtwide changes to the District’s special education program will be
discussed in the Instructional Program Council ({PC) as indicated in Article 2, prior
to implementation. Problems relating to this Agreement shall be addressed in
Contract Administration Meetings per Article 29,

XX.1.2 If Portland Public Schools forms a Special Edueation steering committee or
ataff advisory, up to 6 representatives will be appointed by the association. Release
timre or extended hours will be otilized to allow for educators to participate,

XX,z Full Continumm of Special Education Services

XX.2.1 The District and the Association recognize the necessity of timeliness in
addressing the essential learning needs and conditions of the students. As such, the
District shall maintain a full continuum of special education services and sufficient seats in a
variety of programs to 1neet eligible students’ identified special education needs within an
approgriate individual prograsn for each student in the least restrictive
environment, consistent with State and Federal regulations. The District will
allocate support as defined in the stndent's individual education plan (IEP).

XX 2.2 Individual stndent’s special education services and service delivery model
are determined by the student's IEP team that directly works with the student. If a
more resirictive placement is determined to be needed, but is not available,
additional staff and resources will be provided at the current building level to meet
the needs of the student. Staff alrcady assigmed to the building for specifie
programmatic purposes shall not count as the additional staff, All [EF teams shall
follow district policies and procedures. JEP team decigions are made following state
and federal Iaw in order to address student needs,

XX.3 The texrms of this Article do not in any other way modify or amend the PAT/PPS
collective bargaining agreement or its application to Professional Edueators assigned to a

Special Education position.

XX.4 For all professional educators assigned to provide special education services to
students in one or more buildings, Article 7.13 applies,

XX.5 Staff Ratios and Caseloads

XX.5.1 The District shall mihere to the Special Education class size and special
eduecator caseloads thresholds delineated in Article 8 of this agreement.
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XX.5.2 Special Education Teacher caseload refers to the number of students for
which a staff member is providing IEP/due process case management, including:
1. students in the initial evaluation process with signed consent to evaluate;
2. students with transfer IEPs, both in and out of state;
3. private school students with Service Plans;
4. the number of incoming kindergarten students with services on Individual
Family Service Plans (IFSP);
5. projected numbers of incoming students for middle schools, high schools,
special schools, and the Community Transition Program {outgoing students
will not be included).

XX.5.3 At all levels, every effort will be made for special edueation teachers to serve
students for which they case manage. At times when this is unachievable, IEP teams
will balance the workload collaboratively. Special Education teachers working with

the student will decide on which caseload list the student is captured.

XX.5.4 For Special education educators that do not provide IEP/due process case
management, caseload refers to the number of students for which a staff member is
providing services. Services may include but are not limited to the following
activities: assess students, attend IEP process meetings (including the initial
evaluation process for students with signed consent), provide specially designed
instruction or related services, track student progress data, write evaluation
reports, create materials for the student, facilitate group or individual activities,
provide ongoing consultation with staff,

XX.5.5 School Psychologist caseload is determined by the tetul-building stedent
enritiment-Forbuildingswith-specinleduentionstudents toinling 25% e more;
Sehool-Fayehologist-enseload-is-determined-by-the-ratio of School Psychologist 4o
students receiving special educntion services, including students in the initial
evaluation process with signed consents.

XX.5.6 Caseload for Speech Language Pathologists

XX.5.6.1 For purposes of transfer and assignment, caseload is defined in the
SLP MOA.

XX.5.6.2 For purposes of overload pay as delineated in Article 8 of this
agreement, caseload is defined in the SLP MOA with the inclusion of all
students in the initial evaluation process with signed consent to evaluate.

XX.5.7 The District and PAT agree to meet and negotiate caseload definitions for
any newly created Special Education positions or Special Education positions where
caseload is not currently defined, as appropriate,

XX.6 Case Management

XX.6.1In additien to contractually provided planaing days, special education professional
educators required to complete due process paperwork econference-with-parents and-write
FERs shall be provided four {4) days of released time, per year, for that purpose. A special
education professional educator may elect to use these days or the equivalent hours before or
after the school year or outside hisfher their workday at histher their per diem hourly rate of
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pay.

XX.6.2 All special education ease managers will recelve a case management
period each day for due process paperwork, evaluation work, and IEP work,

XX.6.2.1 At the elementary level, the case management period will be at least
40 continuous minutes per day, and ne less than 320 minutes total per week,

XX.6.2.2 At the middle school and high school levels, the case management
period will be not Iess than the equivalent of one standard class period per

day.

XX.6.2.3 High school special education edueators will receive a substantially
equivalent amount of case management time as other special educators,

XX.6.2.4 School Psychologists and Speech Language Pathologists are also
entitled to self-schedule a perivd of time each day equivalent to a standard
class perlod (or at least 40 minutes per day, and no less than 320 minontes
total per weak, for those at the elementary level) for due process paperwork,
evaluation work, and XEP work.

XX.6.2.5 These periods of time for special education case managers, School
Psychologists and Speech Language Pathologists reserved for special
education paperwork will be in addition to planning time already guaranteed

under Article 7.9.

XX.6.2.6 Educators shall have access to students during their case
management time,

XX.6.2.7 Scheduling of this time will be determined by mutual agreement
between the Educator and Administrator,

[Bargaining Nete: This incorporates the existing agreement from the parties’ Overage
grievance settlement.]

XX.7 Special Education Policies and Procedures

Special Education policies, Administrative Directives and procedures shall be based on
federal and state special education law. Any district policies and procedures shall be made
available to all employees at the beginning of the school year. The District shall provide
notice to the Association and staff anytime changes have been made to policies,
Administrative Directives, procedures, and processes within a week of the proposed
changes , If there are district procedures not specified in the OARs, they shall not cause an
undue delay in special education processes (evaluation, eligibility ox placement). The
workload of professional educators shall meet general comparability as outlined in article
8.2,

XX.8 Rights of Educators Supporting Students Receiving Special Education Services




XX3 - Special Education — Final Edits- 11/24/2023 4:30pm

XX.8.1 All special education and general education teachers, including Core
Enrichment teachers, will be provided:

XX.8.1.1 access to & copy of the IEP/IFSP (ax provided by law) of a student
that they serve as soon as it becomes avaflable in the records management
system, This includes relevant records/reports in alignment with FERPA
requirements such as related services, medical alerts, tramsportation needs,
behavior or safety plan, evaluation reports, functional behavioral
assessments, placement determinations and any other pertinent records.

XX.8.1.2 Time to review the IEP/IFSP and other relevant records during the
two and one half (2.5) professional development days prior to the start of the
first student day.

XX.8.1.2,1 ¥f a student is heing added to a classroom after the start of
the school yenr, the professional edocators who work with the student
will be provided one full working day to review the IEP/IFSP and
other relevant records before a student begins in their classroom or
on their caseload. This is expected 1o be completed during the
planning time and/or case management time and is not intended as
an additional release time,

XX.8.2 IEP case managers may request a meeting with their building
administration and special education administration to discuss a student’s progress
when a student is not making appropriate progress due to unmet needs. This
meeting shall not be denied.

XX.g IEP Process Meotings

XXg.1 Professional educators who are required to conference regarding 1EPs shall
Fve s bt vt provid ed o allewr for such mesetings torocor within the-workday- i
professional educater volunteers to attend such eemferensce meeting outside of the
workday, such member shall be compensated at bis/fher their per diem hourly rate for
conferences which take place beyond the contract day. A professional educator who
chooses to conference during hisfher their individual planning time, including the 15
minutes at the end of the work day, can do an equivalent amount of planning time
outside of the work day and be compensated at hisfher their hourly rate for the length
of the conference.

XX.10 Special Education Spaces and Materials
Special Education professional educators shall have:
X¥.10.1 Adedicated, confidential office spaee/classroom; H a dedicated office
spaee/classroom is unavailable, an appropriate confidential space will be
provided each time a confidential work task is required;

XX.10.2 Access to all instructional, academic, and curriculum materials available in the
eore classroom for all the grade levels for which the Special Fdacator provides
services, including student materials;

XX.10.3 Access to age appropriate intervention materials for which the
Special Educator provide services; and copies provided upon request; and
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%XX.10.4 Materials and curriculum for social/emotional skill needs of the students
available in the classroom,

XX.10.5 The materials required by b and ¢ shall be provided to the Special
Education educator prior to the start of the school year unless on backorder
or no longer published. In these instances, materials will be provided as saon
as they are available,

XX.11 Mentorship for Special Education Professional Educators

Special Educators new to the profession or new to the District will receive mentorship
and/or peer support during the first three (3) years of employment in the District based
upon available peer support. The District will make reasonable efforts to recruit peer
mentors and survey contract Special Educators every semester to recruit mentors. When
possible, this mentorship or support will be offered through a Special Education colleague
at their work location who will be provided time in their workday to provide support and
will be paid extended hours for each hour worked for any work done outside of the
contract day. If no Special Educator is available at the work location, the District will
provide a mentor or peer support from another work location.

Article XX3 Tentative Agreement
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