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8.2 Exciusionary discipline, including suspension and expulsion, shall not be used as a
disciplinary measure for students enrolled in Pre-K classrooms, per grant guidance and
state regnlations. This includes any pelicy or practice that denies children access to day-to
day-classroom activities or inhibits their ability to learr and play alongside their peers. This
does nol include pre-determined time-limited breaks, self-regulation strategles, nor
restorative practices.

8.3 In the event of elopement or physical harm as defined in Article 9.3.1 that is not
developmentallv or age-appropriate per state definiticns, an Early Learners administrater
or their designee will immediately address the concerns of the affected classroom
community. [n such situations, the Pre—K edneator shall complete a referral and the
referral process will comply with Article 0.4.1.6.

8.4 Inresponse to repealed behaviors defined abeve, the Early Learners Program support team
will work with the educator. classroom team, parvent, and partner providers to develop a
plan of snpport within three school days. The plan shall include the specific areas of
concern tc be addressed. behavioral data, classroom leols, the responsibilities of staff
including Administration. and a timeline for completicn of the plan. The plan must take
into consideration the impaet of issues related to the student's trauma, race. gender
identity, disahility, social emotional learning, and restorative justice as appropriate for the
student. If a disability is suspected, a special education referral inay be considered. If the
student has an [FSP, the case manager shall be included in the development of the plan.
T'he plan may include additional suppost as defined by Section 4.4.

8.5 If the support plan has been implemented and does not result in the desired student
growth within the established plan timeline. the team that developed the plan will
reconvene to review the data and determine next steps for snpport and intervention.
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