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Commitments to Safety,
Empowerment and Respect

Project Respect is committed to a diverse workplace where people
are free from discrimination and disadvantage and are afforded dignity and respect.

Project Respect commits to LGBTQIA+ inclusion and supports anyone who self-identifies as a
woman, including all LGBTQIA+ women, as well as gender diverse and non-binary people.

Project Respect acknowledges the traditional custodians of the land and pays respect to elders
past, present and emerging. We also acknowledge that these lands have never been ceded.

Project Respect is a youth and child safe organisation. We are committed to the safety of all
children and young people including the cultural safety of Aboriginal children and young
people, culturally and/or linguistically diverse children and young people, children and young
people with a disability, and gender diverse and non-binary children and young people. We do
not tolerate neglect, mistreatment or abuse of any kind.





